
Campaign to Address Child Care 
Workforce Recruitment and Retention

Reshonna Reynolds, Child Care Center Teacher with 
15 years of classroom experience, as a toddler in 
the care of Ms. Angie Maxie’s Tiny Tots child care 
center. Both Reshonna and Ms. Angie participate in 
the Provider Design Team and made the connection 
during one of our first design meetings.
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Together with our partners…

Child Care Aware of WA
Child Care Resources

Children’s Alliance
Community Day Center for Children
Early Care & Education Consortium

Economic Opportunity Institute
Imagine Institute

MomsRising
Save the Children Action Network

SEIU 925
WA State Association of Head Start & ECEAP

WA Child Care Center Association
WA Federation of Independent Schools

Washington Family Child Care Association.
2



The Early Educator Design Team

The goal: Increase equitable access to high-quality 
child care for children, families, and communities in 
Washington through solutions that recruit and retain a 
diverse and thriving workforce.
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Child care workforce compensation is a racial justice issue
…and it requires solutions that are rooted in racial equity

Even after controlling for educational attainment, African American early educators still earn an 
average of $0.78 less per hour than white early educators, which means $1,622.40 less per year 
for a full-time, full-year worker. 
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1. Improve compensation, benefits, and wellbeing 
for early educators and their families

2. Support equitable opportunities for professional 
growth

3. Increase and stabilize revenue for licensed 
expand access to small business supports for 
licensed programs

Our Multi-Year Policy Platform
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Morgan, Center Director at Cadence Academy Preschool in Yelm
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Susan, Center Director at Refugee Women’s Alliance in Seattle
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Angelia, CEO of Tiny Tots Development Center in Seattle 
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1. Raise Working Connections Child Care (WCCC) rates so families most in need have 
more care options.

2. Implement enrollment-based pay for WCCC to make revenue predictable in 
alignment with the private market. 

3. Reduce financial overhead for licensed child care so limited resources can be used 
for program costs.

Direct the Department of Children, Youth, and Families to make plans for universal 
access for families and living wages and benefits for the workforce.

Our 2023 Legislative Priorities
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