WAC 67-16-060 What is the executive director of DSB or design-
ee's responsibilities in carrying out the requirements to conduct
background checks? The executive director of DSB or designee will:

(1) Develop policies and guidelines pertaining to background
checks. The DSB's background check policies and guidelines must mini-
mally address the following:

(a) Process for identifying department covered positions, con-
tracts, and services;

(b) Notification to applicants and service providers that a back-
ground check is required for department covered positions or work;

(c) When applicants and service providers may be hired on a con-
ditional basis pending the results of a background check;

(d) When a character, competence, and suitability review will be
required to determine if the applicants and service providers may have
unsupervised access to vulnerable individuals and youth or sensitive
information;

(e) When rechecks may be initiated;

(2) Not further disseminate background check information unless
authorized or required by law to do so; and

(3) Comply with public disclosure requirements and the rules of
civil discovery when applicable.

[Statutory Authority: Chapter 74.18 RCwW, P.L. 113-128, and 34 C.F.R.

Part 361. WSR 25-23-077, s ©67-16-060, filed 11/18/25, effective
12/19/25.]
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