
WAC 296-123-050  Employer seeking wage and salary history.  (1) 
An employer may not:

(a) Seek or inquire about the wage or salary history of an appli-
cant for employment from the applicant or a current or former employ-
er, even if the question is optional; or

(b) Require that an applicant's prior wage or salary history meet 
certain criteria such as being above a minimum threshold, except as 
provided in subsection (2) of this section.

(2) An employer may confirm an applicant's wage or salary histo-
ry:

(a) If the applicant has voluntarily disclosed the applicant's 
wage or salary history; or

(b) After the employer has negotiated and made an offer of em-
ployment with compensation to the applicant and the offer has been ac-
cepted by the applicant.

(3) An employer may not reduce the compensation offered to an ap-
plicant after confirming the applicant's wage or salary history.

(4) An individual is entitled to the remedies in RCW 49.58.060 
and 49.58.070 and associated rules for violations of this section. Re-
covery of any wages and interest must be calculated from the first 
date wages were owed to the employee.
[Statutory Authority: RCW 49.58.090. WSR 25-11-081, s 296-123-050, 
filed 5/21/25, effective 7/1/25.]

Certified on 7/9/2025 WAC 296-123-050 Page 1


		2025-07-09T11:47:38-0700
	Electronic transmittal




