
WAC 192-700-008  What is the time frame in which an employer may 
apply federal family and medical leave (FMLA) to a period of paid fam-
ily and medical leave (PFML) job protection?  (1) If leave under the 
federal Family and Medical Leave Act of 1993 (Act Feb. 5, 1993, P.L. 
103-3, 107 Stat. 6, as it existed on January 1, 2026 (FMLA)), is not 
taken, or if a PFML claim year is in effect when a duration of FMLA 
leave is taken that the employer designates as counting against a fu-
ture duration of PFML job protection, the "52 consecutive calendar 
weeks" as referenced in RCW 50A.35.010 means the employee's PFML claim 
year.

(2) If a PFML claim year is not in effect when a duration of FMLA 
leave is taken that the employer designates as counting against a fu-
ture duration of PFML job protection, the "52 consecutive calendar 
weeks" as referenced in RCW 50A.35.010 means a 52-week period begin-
ning with the first day of such FMLA leave. In such cases, an employee 
is entitled to a maximum of a combined total of 16 times the typical 
workweek hours of job protection in the 52-week period. The maximum 
duration is extended to 18 times the typical workweek hours if the em-
ployee took leave due to a serious health condition with a pregnancy 
that results in incapacity.
[Statutory Authority: RCW 50A.05.060. WSR 26-01-027, s 192-700-008, 
filed 12/5/25, effective 1/1/26.]
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