WAC 132J-126-115 1Interim measures. (1) After receiving a report
of sexual harassment or other serious student misconduct, a student
conduct officer or designee may implement interim measures which may
include, but are not limited to:

(a) A no-contact order prohibiting direct or indirect contact, by
any means, with a complainant, a respondent, a reporting party, other
specified persons, and/or a specific student group or organization;

(b) Reassignment of on-campus housing;

(c) Reassignment of arranged off-campus housing;

(d) Changes to class schedules, assignments, or test schedules;

(e) Modified on-campus employment schedule or location;

(f) Restrictions on access to portions of campus including, but
not limited to, on-campus housing; or

(g) Alternative safety arrangements such as campus safety es-
corts.

(2) If an interim measure is put in place pending or during a
conduct proceeding, the student will be notified of the interim meas-
ure and be advised how to raise an objection about the interim measure
or request that it be made less restrictive. A student conduct officer
or designee may adjust or modify interim measures as students' situa-
tions and schedules change and evolve over time. Interim measures will
remain in place until the student receives notice the interim measures
have been lifted or modified from the student conduct officer or des-
ignee.

(3) Implementation of any interim measure does not assume any de-
termination of, or create any presumption regarding responsibility
for, a violation under this student conduct code. A respondent who
fails to comply with any interim protective measures may, however, be
charged with a "failure to comply" pursuant to WAC 132J-126-090(14).

[Statutory Authority: RCW 28B.50.140(13) . WSR 25-21-097, S
132J-126-115, filed 10/17/25, effective 11/17/25.]

Certified on 11/12/2025 WAC 132J-126-115 Page 1



		2025-11-12T12:36:01-0800
	Electronic transmittal




