
WAC 132J-126-090  Conduct—Student responsibilities and prohibi-
ted student conduct.  The college may impose disciplinary sanctions 
against a student or a college-sponsored student organization, athlet-
ic team or living group, who commits, attempts to commit, aids, abets, 
incites, encourages or assists another person to commit, an act(s) of 
misconduct, which include, but are not limited to, the following:

(1) Abuse or intimidation of others. Assault, physical abuse, 
verbal abuse, threat(s), intimidation, or other conduct that harms, 
threatens, or is reasonably perceived as threatening the health or 
safety of another person or another person's property unless otherwise 
protected by law.

(2) Abuse in later life.
(a) Neglect, abandonment, economic abuse, or willful harm of an 

adult aged 50 or older by an individual in an ongoing relationship of 
trust with the victim; or

(b) Domestic violence, dating violence, sexual assault, or stalk-
ing of an adult aged 50 or older by any individual; and

(c) Does not include self-neglect.
(3) Academic dishonesty. Any act of academic dishonesty includ-

ing:
(a) Cheating - Any attempt to give or obtain unauthorized assis-

tance relating to the completion of an academic assignment, course-
work, assessment, test, or examination. This includes, but is not 
limited to, the selling or giving of your own completed work to others 
who intend to turn it in as their own, purchasing or accepting the 
work of others with the intent of turning it in as your own, acquiring 
instructor editions of textbooks without permission of the specific 
instructor in order to complete your assignments, referring to devices 
or materials not authorized by the instructor, taking an examination 
for another person, or obtaining or attempting to obtain another per-
son to take one's own examination.

(b) Plagiarism - Taking and using as one's own, without proper 
attribution, the ideas, writings, spoken, visual, auditory, or work of 
another person, or artificial intelligence, in completing an academic 
assignment. Prohibited conduct may also include the unauthorized sub-
mission for credit of academic work that has been submitted for credit 
in another course.

(c) Fabrication - Falsifying data, information, or citations in 
completing an academic assignment and also includes providing false or 
deceptive information to an instructor concerning the completion of an 
assignment.

(d) Deliberate damage - Taking deliberate action to destroy or 
damage another's academic work or college property in order to gain an 
advantage for oneself or another.

(e) Multiple submissions - Submitting the same work in separate 
courses without the express permission of the instructor(s).

Nothing in this code prohibits instructors and/or academic divi-
sions or departments from imposing academic consequences, up to and 
including a failing grade in an academic course or dismissal from an 
academic program, in response to academic dishonesty. Policies and 
procedures governing the imposition of academic consequences for aca-
demic dishonesty can be found in the course syllabus and any applica-
ble program handbook.

(4) Acts of dishonesty. Acts of dishonesty include, but are not 
limited to:
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(a) Forgery, alteration, and/or submission of falsified documents 
or misuse of any college document, record, or instrument of identifi-
cation;

(b) Furnishing false information, or failing to furnish correct 
information, in response to the request or requirement of a college 
officer or employee;

(c) Knowingly making a false statement or submitting false infor-
mation in relation, or in response, to a college academic or discipli-
nary investigation or process.

(5) Alcohol. Use, possession, manufacture, or distribution of al-
coholic beverages or paraphernalia (except as expressly permitted by 
college policies, and federal, state, and local laws), or public in-
toxication on college premises or at college-sponsored events. Alco-
holic beverages may not, in any circumstance, be used by, possessed 
by, or distributed to any person not of legal age.

(6) Cannabis, drug, and tobacco violations.
(a) Cannabis. The use, possession, growing, delivery, sale, or 

being visibly under the influence of cannabis or the psychoactive com-
pounds found in cannabis and intended for human consumption, regard-
less of form, or the possession of cannabis paraphernalia on college 
premises or college-sponsored events. While state law permits the rec-
reational use of cannabis, federal law prohibits such use on college 
premises or in connection with college activities.

(b) Drugs. The use, possession, production, delivery, sale, or 
being observably under the influence of any legend drug or possession 
of drug paraphernalia, including anabolic steroids, androgens, or hu-
man growth hormones as defined in chapter 69.41 RCW, or any other con-
trolled substance under chapter 69.50 RCW, except as prescribed for a 
student's use by a licensed practitioner.

(c) Tobacco, electronic cigarettes, and related products. The use 
of tobacco, electronic cigarettes, and related products are not al-
lowed on college campus. In addition to the main campus, this also in-
cludes any building and premises owned, leased, or operated by the 
college outside of the main campus. "Related products" include, but 
are not limited to, cigarettes, pipes, bidi, clove cigarettes, water-
pipes, hookahs, chewing tobacco, and snuff.

(7) Classroom conduct. Any student who significantly disrupts any 
college class and makes it unreasonably difficult to conduct the class 
in an orderly manner shall be subject to disciplinary action. An in-
structor/faculty member may impose any of the following actions for 
classroom conduct:

(a) Warning: An oral or written notice to a student that college 
and/or classroom expectations about conduct have not been met.

(b) Reprimand: A written notice which censures a student for im-
proper conduct and includes a warning that continuation or repetition 
of improper conduct shall result in further disciplinary action.

(c) Summary suspension for a maximum of two instructional days as 
defined in WAC 132J-126-230.

At any time, severe misconduct or continued misconduct shall be 
just cause for the matter to be forwarded immediately to the vice 
president of student affairs or designee for further action.

(8) Cyber misconduct. Use of electronic communications including, 
but not limited to, electronic mail, instant messaging, electronic 
bulletin boards, applications (apps), and social media sites, to har-
ass, abuse, bully or engage in other conduct which harms, threatens, 
or is reasonably perceived as threatening the health or safety of an-
other person. Prohibited activities include, but are not limited to, 
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unauthorized monitoring of another's email communications directly or 
through spyware, sending threatening emails, texts, or messages, dis-
rupting electronic communications with spam or by sending a computer 
virus, sending false messages to third parties using another's email 
identity (spoofing), nonconsensual recording of sexual activity, and 
nonconsensual distribution of a recording of sexual activity.

(9) Discriminatory harassment.
(a) Unwelcome and offensive conduct, including verbal, nonverbal, 

or physical conduct, not otherwise protected by law, that is directed 
at a person because of such person's protected status and that is suf-
ficiently severe, persistent, or pervasive so as to:

(i) Limit the ability of a student to participate in or benefit 
from the college's educational and/or social programs and/or student 
housing;

(ii) Alter the terms of an employee's employment; or
(iii) Create an intimidating, hostile, or offensive environment 

for other campus community members.
(b) Protected status includes a person's race; color; creed/reli-

gion; national origin; presence of any sensory, mental or physical 
disability; use of a trained service animal; sex, including pregnancy; 
marital status; age; genetic information; sexual orientation; gender 
identity or expression; veteran or military status; HIV/AIDS and hepa-
titis C status; or membership in any other group protected by federal, 
state, or local law.

(c) Discriminatory harassment may be physical, verbal, or nonver-
bal conduct and may include written, social media, and electronic com-
munications not otherwise protected by law.

(10) Disorderly conduct. Conduct that is disorderly, lewd, inde-
cent, or obscene; breach of peace; or aiding, abetting, or procuring 
another person to breach the peace on college premises or at functions 
sponsored by, or participated in by, the college or members of the 
college community. Disorderly conduct includes, but is not limited to, 
any unauthorized use of electronic or other devices to make an audio 
or video record of any person while on college premises without their 
prior knowledge, or without their effective consent when such a re-
cording is in a place or situation where they have a reasonable ex-
pectation of privacy. This includes, but is not limited to, surrepti-
tiously taking pictures of another person in a gym, locker room, or 
restroom.

(11) Disruption of conduct process. Abuse of the student conduct 
system including, but not limited to:

(a) Fabrication, distortion, or misrepresentation of information 
before a student conduct officer, campus safety, faculty, or staff.

(b) Disruption or interference with the orderly conduct of a stu-
dent conduct hearing proceeding.

(c) Engaging in student conduct code proceeding in bad faith.
(d) Attempting to discourage an individual's proper participation 

in, or use of, the student conduct system.
(e) Attempting to influence the impartiality of a member of a 

student conduct officer prior to, and/or during the course of, the 
student conduct hearing proceeding.

(f) Harassment (verbal or physical) and/or intimidation of a mem-
ber of a student conduct officer prior to, during, and/or after a stu-
dent conduct hearing proceeding.

(g) Influencing or attempting to influence another person to com-
mit an abuse of the student conduct code system.
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(12) Disruption or obstruction. Disruption or obstruction of in-
struction, research, administration, disciplinary proceeding, or other 
college activity, including the obstruction of the free flow of pedes-
trian or vehicular movement on college premises or at a college activ-
ity, or any activity that is authorized to occur on college premises, 
whether or not actually conducted or sponsored by the college. Disrup-
tion or obstruction may also include obstruction or disruption at oth-
er college activities, including its public service functions on or 
off campus, or of other authorized noncollege activities when the con-
duct occurs on college premises.

(13) Ethical violation. The breach of any generally recognized 
and published code of ethics or standards of professional practice 
that governs the conduct of a particular profession for which the stu-
dent is taking a course or is pursuing as an educational goal or ma-
jor.

(14) Failure to comply. Failure to comply with the direction of a 
college officer or employee who is acting in the legitimate perform-
ance of their duties, including failure to properly identify oneself 
to such a person when requested to do so.

(15) False complaint. Filing a formal complaint falsely accusing 
another student or college employee with violating a provision of this 
chapter.

(16) Harassment or bullying. Conduct unrelated to a protected 
class that is unwelcome and sufficiently severe, persistent, or perva-
sive such that it could reasonably be expected to create an intimidat-
ing, hostile, or offensive environment, or has the purpose or effect 
of unreasonably interfering with a person's academic or work perform-
ance, or a person's ability to participate in or benefit from the col-
lege's programs, services, opportunities, or activities.

(a) Harassing conduct may include, but is not limited to, physi-
cal, verbal, or nonverbal conduct, including written, social media, 
and electronic communications unless otherwise protected by law.

(b) For purposes of this code, "bullying" is defined as repeated 
or aggressive unwanted behavior not otherwise protected by law when a 
reasonable person would feel humiliated, harmed, or intimidated.

(c) For purposes of this code, "intimidation" is an implied 
threat. Intimidation exists when a reasonable person would feel 
threatened or coerced even though an explicit threat or display of 
physical force has not been made. Intimidation is evaluated based on 
the intensity, frequency, context, and duration of the comments or ac-
tions.

(17) Hazing.
(a) Hazing is any act committed as part of:
(i) A person's recruitment, initiation, pledging, admission into, 

or affiliation with a student group;
(ii) Any pastime or amusement engaged in with respect to such a 

student group; or
(iii) That causes, or is likely to cause, bodily danger or physi-

cal harm, or serious psychological or emotional harm, to any student.
(b) Examples of hazing include, but are not limited to:
(i) Causing, directing, coercing, or forcing a person to consume 

any food, liquid, alcohol, drug, or other substance which subjects the 
person to risk of such harm;

(ii) Humiliation by ritual act;
(iii) Striking another person with an object or body part;
(iv) Causing someone to experience excessive fatigue, or physical 

and/or psychological shock; or
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(v) Causing someone to engage in degrading or humiliating games 
or activities that create a risk of serious psychological, emotional, 
and/or physical harm.

(c) "Hazing" does not include customary athletic events or other 
similar contests or competitions.

(d) Consent is not a valid defense against hazing.
(18) Indecent exposure. The intentional or knowing exposure of a 

person's genitals or other private body parts when done in a place or 
way such exposure is likely to cause affront or alarm. Breastfeeding 
or expressing breast milk is not indecent exposure.

(19) Misuse of electronic resources. Theft or other misuse of 
computer time or other electronic information resources of the col-
lege. Such misuse includes, but is not limited to:

(a) Unauthorized use of such resources or opening of a file, mes-
sage, or other item;

(b) Unauthorized duplication, transfer, or distribution of a com-
puter program, file, message, or other item;

(c) Unauthorized use or distribution of someone else's identifi-
cation or password;

(d) Use of such time or resources to interfere with someone 
else's work;

(e) Use of such time or resources to send, display, or print an 
obscene or abusive message, text, or image;

(f) Use of such time or resources to interfere with normal opera-
tion of the college's computing system or other electronic information 
resources;

(g) Use of such time or resources in violation of applicable 
copyright or other law;

(h) Adding to or otherwise altering the infrastructure of the 
college's electronic information resources without authorization; or

(i) Any violation of the Student Affairs Policy SA-24 - Student 
Acceptable Computer Use.

(20) Property violation.
(a) Damage to, misappropriation of, unauthorized use or posses-

sion of, vandalism, or other nonaccidental damaging or destruction of 
college property or the property of another person. Property for pur-
poses of this subsection includes computer passwords, access codes, 
identification cards, personal financial account numbers, other confi-
dential personal information, intellectual property, and college 
trademarks. Violations include attempts and successful completion of 
the items listed above.

(b) Any student who in this or any other manner is guilty of ma-
licious mischief in violation of RCW 9A.48.070 through 9A.48.100.

(21) Retaliation. Harming, threatening, intimidating, coercing, 
or other adverse action taken against any individual for reporting, 
providing information, exercising one's rights or responsibilities, 
participating, or refusing to participate, in the process of respond-
ing to, investigating, or addressing allegations or violations of fed-
eral, state or local law, or college policies.

(22) Safety violations. Nonaccidental, reckless, or unsafe con-
duct that interferes with or otherwise compromises any college policy, 
equipment, or procedure relating to the safety and security of the 
campus community including, but not limited to, tampering with fire 
safety equipment, failing to evacuate during a fire alarm, or trigger-
ing false alarms or other emergency response systems.

(23) Sexual exploitation. Taking nonconsensual or abusive sexual 
advantage of another for the respondent's own advantage or benefit, or 
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to benefit or take advantage of anyone other than the one being ex-
ploited, when the behavior does not otherwise constitute one of the 
other sexual misconduct offenses described herein. Examples of sexual 
exploitation may include, but are not limited to:

(a) Invading another person's sexual privacy;
(b) Prostituting another person;
(c) Nonconsensual photography and digital or video recording of 

nudity or sexual activity, or nonconsensual audio recording of sexual 
activity;

(d) Unauthorized sharing or distribution of photographs or digi-
tal or video recording of nudity or sexual activity, or audio record-
ing of sexual activity, unless otherwise protected by law;

(e) Engaging in voyeurism. A person commits voyeurism if they 
knowingly view, photograph, record, or film another person, without 
that person's knowledge and consent, while the person being viewed, 
photographed, recorded, or filmed is in a place where the person has a 
reasonable expectation of privacy;

(f) Knowingly or recklessly exposing another person to a signifi-
cant risk of sexually transmitted disease or infection; or

(g) Causing the nonconsensual indecent exposure of another per-
son, as defined by subsection (18) of this section.

(24) Sexual harassment. Unwelcome sexual- or gender-based con-
duct, including unwelcome sexual advances, requests for sexual favors, 
and other verbal, nonverbal, or physical conduct of a sexual- or gen-
der-based nature that is sufficiently severe, persistent, or pervasive 
as to:

(a) Deny or limit the ability of a student to participate in or 
benefit from the college's educational program;

(b) Alter the terms or conditions of employment; or
(c) Create an intimidating, hostile, or offensive environment for 

other campus community members.
For sexual harassment prohibited under Title IX, refer to WAC 

132J-126-410.
(25) Sexual misconduct. Sexual misconduct is any sexual activity 

with another that is unwanted and nonconsensual. Sexual misconduct in-
cludes physical contact as well as voyeurism.

(a) Consent to sexual activity requires that, at the time of the 
act, there are actual words or conduct demonstrating freely given 
agreement to sexual activity. Silence or passivity is not consent. 
Even if words or conduct alone seem to imply consent, sexual activity 
is nonconsensual when:

(i) Force or blackmail is threatened or used to procure compli-
ance with the sexual activity; or

(ii) The person is unconscious or physically unable to communi-
cate their unwillingness to engage in sexual activity; or

(iii) The person lacks the mental capacity at the time of the 
sexual activity to be able to understand the nature or consequences of 
the act, whether that incapacity is produced by illness, defect, the 
influence of alcohol or another substance, or some other cause.

(b) A person commits voyeurism if, for the purpose of arousing or 
gratifying the sexual desire of any person, they knowingly view, pho-
tograph, or film another person, without that person's knowledge and 
consent, while the person being viewed, photographed, or filmed is in 
a place where they have a reasonable expectation of privacy.

(c) The term "sexual intimidation" incorporates the definition of 
"sexual harassment" and means threatening or emotionally distressing 
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conduct based on sex including, but not limited to, nonconsensual re-
cording of sexual activity or the distribution of such recording.

(26) Stalking. Stalking is defined as a course of conduct or pat-
tern of repeated and unwanted attention, harassment, contact, or any 
other course of conduct directed at a specific person that would cause 
a reasonable person to feel fear for their safety or the safety of 
their property, or the safety of others or their property, or suffer 
substantial emotional distress. Stalking also includes instances where 
the perpetrator knows or reasonably should know that the person is 
frightened, intimidated, or harassed, even if the perpetrator lacks 
such an intent.

(a) Repeated, unwanted, intrusive, and frightening communications 
from the perpetrator by phone.

(b) Following or lying in wait for the victim at places such as 
home, school, work, or recreation place.

(c) Making direct or indirect threats to harm the victim, the 
victim's children, relatives, friends, or pets.

(d) Damaging or threatening to damage the victim's property.
(e) Harassing the victim through the internet.
(f) Posting information or spreading rumors about the victim on 

the internet, in a public place, or by word of mouth.
(g) Obtaining personal information about the victim by accessing 

public records, using internet search services, hiring private inves-
tigators, going through the victim's garbage, following the victim, 
contacting the victim's friends, family, work, or neighbors, etc.

(27) Unauthorized access. Unauthorized possession, duplication, 
or other use of a key, keycard, or other restricted means of access to 
college property, or unauthorized entry onto or into college property. 
Providing keys, keycards, or other means, to an unauthorized person or 
providing access to an unauthorized person is also prohibited.

(28) Violation of other laws or policies. Violation of any feder-
al, state, or local law, rule, or regulation or other college rules or 
policies, including college housing, traffic, and parking rules.

(29) Weapons. Possession, holding, wearing, transporting, storage 
or presence of any firearm, dagger, sword, knife, or other cutting or 
stabbing instrument, club, explosive device, or any other weapon appa-
rently capable of producing bodily harm is prohibited on the college 
campus and during college programming and activities, subject to the 
following exceptions:

(a) Commissioned law enforcement personnel or legally authorized 
military personnel, or bank-related security personnel required by 
their office to carry such weapons or devices while in performance of 
their official duties;

(b) Students with legally issued weapons permits may store their 
weapons in their vehicle parked on campus in accordance with RCW 
9.41.050 (2) or (3), provided the vehicle is locked and the weapon is 
concealed from view; or

(c) The president may grant permission to bring a weapon on cam-
pus upon a determination that the weapon is reasonably related to a 
legitimate pedagogical purpose. Such permission shall be in writing 
and shall be subject to such terms or conditions incorporated in the 
written permission;

(d) Possession and/or use of disabling chemical sprays for purpo-
ses of self-defense is not prohibited.
[Statutory Authority: RCW 28B.50.140(13). WSR 25-21-097, s 
132J-126-090, filed 10/17/25, effective 11/17/25. Statutory Authority: 
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RCW 28B.50.140(13) and 2022 c 209. WSR 23-06-050, § 132J-126-090, 
filed 2/27/23, effective 3/30/23. Statutory Authority: RCW 
28B.50.140(13) and P.L. 113-4. WSR 14-24-129, § 132J-126-090, filed 
12/3/14, effective 1/3/15.]
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