WAC 132J-126-030 Definitions. The following definitions shall
apply for the purpose of this student conduct code:

"Assembly" is any overt activity engaged in by two or more per-
sons, the object of which is to gain publicity, advocate a view, peti-
tion for a cause or disseminate information to any person, persons, oOr
groups of persons.

"Business day" means a weekday, excluding weekends and college
holidays.

"College" means Green River College.

"College facilities" includes all buildings, structures, grounds,
office space, and parking lots.

"College groups" shall mean individuals or groups who are cur-
rently enrolled students or current employees of the college, or
guests of the college who are sponsored by a recognized student organ-
ization, employee organization, or the administration of the college.

"College official" includes any person employed by the college,
performing assigned administrative or professional responsibilities.

"College premises" shall include all campuses of the college,
wherever located, and includes all land, buildings, facilities, wvehi-
cles, equipment, and other property owned, used, or controlled by the
college.

"Complainant" is a student, employee, or another member of the
college community who was participating or attempting to participate
in college programs and activities at the time of the alleged viola-
tion, and who is directly affected by a claimed violation of this stu-
dent conduct code. The complainant may be the reporting party, but not
necessarily; witnesses or other third parties may file complaints al-
leging a violation of the student conduct code.

"Conduct review officer" is a college administrator designated by
the president, the vice president of student affairs, or other desig-
nated college administrator who is responsible for reviewing or refer-
ring appeals of student disciplinary actions as specified in this
code.

"Disciplinary action" is the process by which the student conduct
officer imposes discipline against a student for a violation of the
student conduct code.

"Disciplinary appeal" is the process by which an aggrieved party
can appeal the discipline imposed or recommended by the student con-
duct officer. Disciplinary appeals from a suspension in excess of 10
instructional days or a dismissal are heard by the student conduct
committee. Appeals of all other appealable disciplinary action shall
be reviewed by a conduct review officer through brief adjudicative
proceedings.

"Expressive activity" includes, but is not necessarily limited
to, informational picketing, petition circulation, the distribution of
informational 1leaflets or pamphlets, speech making, demonstrations,
rallies, appearances of speakers in outdoor areas, protests, meetings
to display group feelings or sentiments and/or other types of assem-
blies to share information, perspectives or viewpoints.

"Fabrication" is defined as intentional misrepresentation of an
activity done by a student for an academic project or practicum. Fab-
rication includes, but is not limited to:

(a) Counterfeiting data, research results, information, or proce-
dures with inadequate foundation in fact;

(b) Counterfeiting a record of internship or practicum experien-
ces;

(c) Submitting a false excuse for absence or tardiness;
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(d) Unauthorized multiple submission of the same work; sabotage
of others' work; or

(e) Creating or using falsified records with any administrative
office.

"Filing" is the process by which a document is officially deliv-
ered to a college official responsible for facilitating a disciplinary
review. Unless otherwise provided, filing shall be accomplished by:

(a) Hand delivery of the document to the specified college offi-
cial or college official's assistant; or

(b) By sending the document by email and first class mail to the
specified college official's office and college email address.

Papers required to be filed shall be deemed filed upon actual re-
ceipt during office hours at the office of the specified college offi-
cial.

"Instructional day" refers to the period during which students
are actively engaged in learning activities under the guidance of a
teacher.

"May" is used in the permissive sense.

"Member of the college community" includes any person who is a
student, faculty member, college official or any other person employed
by the college. A person's status in a particular situation shall be
determined by the vice president of student affairs or designee.

"Noncollege groups" shall mean individuals, or combinations of
individuals, who are not currently enrolled students or current em-
ployees of the college and who are not officially affiliated or asso-
ciated with, or invited guests of a recognized student organization,
recognized employee group, or the administration of the college.

"Organization" means number of persons who have complied with the
formal requirements for college recognition/registration.

"Plagiarism" is defined as using others' original ideas or arti-
ficial intelligence (AI) in your written, spoken, visual, or auditory
work without giving proper credit.

(a) Ideas include, but are not limited to:

i) Facts;

ii) Opinions;
iii) Images;
iv) Statistics;
v) Equations;

(
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vi) Hypotheses;
vii) Theories.
b) Plagiarism can occur in two ways: Intentional and uninten-

tional.

(c) Ways that intentional plagiarism occur include, but are not
limited to:

(1) Turning in someone else's work as your ownj;

(ii) Copying words or ideas from someone else without giving
credit;

(iii) Failing to put a quotation in quotation marks;

(iv) Giving incorrect information about the source of a quota-
tion;

(v) Changing words but copying the sentence structure of a source
without giving credit;

(vi) Copying so many words or ideas from a source that it makes
up the majority of your work, whether you give credit or not.

(d) Unintentional plagiarism may occur when a student has tried
in good faith to document their academic work but fails to do so accu-
rately and/or thoroughly. Unintentional plagiarism may also occur when
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a student has not had course work covering plagiarism and documenta-
tion and 1is therefore unprepared for <college academic writing or
speaking.

"Policy" means the written regulations of the college as found
in, but not limited to, the student conduct code, the college web page
and computer use policy, and catalogs.

"Preponderance of the evidence" is the standard of proof used for
decisions in the disciplinary and appeal processes.

"President" is the president of the college. The president is au-
thorized to:

(a) Delegate any of their responsibilities as set forth in this
chapter as may be reasonably necessary; and

(b) Reassign any and all duties and responsibilities as set forth
in this chapter as may be reasonably necessary.

"Process advisor" is a person selected by a respondent or a com-
plainant to provide support and guidance during disciplinary proceed-
ings under this student conduct code. A process advisor must consent
to participating in this role.

"Program" or "programs and activities" means all operations of
the college.

"Relevant" means related to the allegations of Title IX sexual
harassment under investigation. Questions are relevant when they seek
evidence that may aid in showing whether the alleged sexual harassment
occurred, and evidence is relevant when it may aid a decision maker in
determining whether the alleged sexual harassment occurred.

"Remedies" means measures provided to a complainant or other per-
son whose equal access to the college's educational programs and ac-
tivities has been limited or denied. These measures are intended to
restore or preserve that person's access to educational programs and
activities after a determination that a violation of conduct has oc-
curred.

"Respondent" is the student who is alleged to have violated the
student conduct code.

"Service" is the process by which a document is officially deliv-
ered to a party. Unless otherwise provided, service upon a party shall
be accomplished by:

(a) Hand delivery of the document to the party; or

(b) By sending the document by email and by certified mail or
first class mail to the party's last known address.

Service 1s deemed complete upon hand delivery of the document or
upon the date the document is emailed and deposited in the mail.

"Shall" is used in the imperative sense.

"Student" includes all persons taking courses at or through the
college, whether on a full-time or part-time basis, and whether such
courses are credit courses, noncredit courses, online courses, or oth-
erwise. Persons who withdraw after allegedly violating the code, who
are not officially enrolled for a particular term but who have a con-
tinuing relationship with the college, or who have been notified of
their acceptance for admission are considered students.

"Student conduct officer" is a college administrator designated
by the president or vice president of student affairs to be responsi-
ble for implementing and enforcing the student conduct code. The pres-
ident or vice president of student affairs is authorized to reassign
any and all of the student conduct officer's duties or responsibili-
ties as set forth in this chapter as may be reasonably necessary.

"Student employee" means an individual who is both a student and
an employee of the college. When a complainant or respondent is a stu-
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dent employee, the college must make a fact-specific inquiry to deter-
mine whether the individual's primary relationship with the college is
to receive an education and whether any alleged student conduct code
violation including, but not limited to, sexual harassment, occurred
while the individual was performing employment-related work.

"Student group" for purposes of this code, is a student organiza-
tion, athletic team, or 1living group including, but not limited to,
student clubs and organizations, members of a class or student cohort,
student performance groups, and student living groups.

"Supportive measures" means reasonably available, individualized
and appropriate, nonpunitive and nondisciplinary measures offered by
the college to the complainant or respondent without unreasonably bur-
dening either party, and without fee or charge for purposes of:

(a) Restoring or preserving a party's access to the college's ed-
ucational program or activity, including measures that are designed to
protect the safety of the parties or the college's educational envi-
ronment; or providing support during the college's investigation and
disciplinary procedures, or during any informal resolution process; or

(b) Supportive measures may include, but are not limited to:
Counseling; extensions of deadlines and other course-related adjust-
ments; campus escort services; increased security and monitoring of
certain areas of campus; restriction on contact applied to one or more
parties; a leave of absence; change in class, work, housing, or extra-
curricular or any other activity, regardless of whether there is or is
not a comparable alternative; and training and education programs re-
lated to sexual harassment.

"Title IX coordinator" is the administrator responsible for pro-
cessing complaints of sexual harassment, overseeing investigations and
informal resolution processes, and coordinating supportive measures,
in accordance with college policy.

[Statutory Authority: RCW 28B.50.140(13) . WSR 25-21-097, S
132J-126-030, filed 10/17/25, effective 11/17/25. Statutory Authority:
RCW 28B.50.140(13) and 2022 c¢ 209. WSR 23-06-050, § 132J-126-030,
filed 2/27/23, effective 3/30/23. Statutory Authority: RCW 28B.50.140
and 34.02.353 [34.05.353]. WSR 15-15-071, § 132J-126-030, filed
7/13/15, effective 8/13/15. Statutory Authority: RCW 28B.50.140(13)
and P.L. 113-4. WSR 14-24-129, § 132J-126-030, filed 12/3/14, effec-
tive 1/3/15.]
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