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OVERVIEW

RCW 43.101.540 (Engrossed Substitute House Bill 2015) is a statewide public safety funding
law that establishes two new funding sources, a new 0.1 percent sales and use tax

option and a $100 million grant program available only to local and tribal law enforcement
agencies.

The sales and use tax are local funding options that allow eligible cities and counties to
adopt 0.1 percent sales and use tax dedicated to criminal justice purposes. Revenue from
the tax supports public safety investments.

The grant program provides state funding to local and tribal law enforcement agencies and
can be used for the purposes of:

« Recruiting, funding, and retaining new law enforcement officers from the community in
which the officer will be working.

« Grants may provide up to 75 percent of the entry-level salaries and fringe benefits of
full-time local or tribal law enforcement officers for a maximum of 36 months, with a
minimum 25 percent local cash match requirement and a maximum state share of
$125,000 per position.

« Any additional costs for salaries and benefits higher than entry-level are the
responsibility of the grant recipient agency.

« Recruiting lateral hires is not a permissible use of funds under this section.

« Recruiting, funding, and retaining new county corrections officers, peer counselors, and
behavioral health personnel working in co-response in Washington state.

« Funding use of force, de-escalation, crisis intervention, and trauma-informed trainings
for officers to remain in compliance with the commission's required trainings.

« Funding broader law enforcement and public safety efforts, including, but not limited to,
emergency management planning, environmental hazard mitigation, security personnel,
community outreach and assistance programs, alternative response programs, and
mental health crisis response.

Whether a jurisdiction adopts the sales and use tax, applies for the grant, or does both, the
eligibility criteria are the same. Jurisdictions that want to impose the 0.1 percent sales and
use tax must meet the grant criteria.

To qualify for funding, law enforcement agencies must meet specific policy, training, and
data reporting standards outlined in RCW 43.101.540 (ESHB 2015).



REPORTING REQUIREMENTS

RCW 36.28A /| ESHB 2015 requests three different reports to be submitted by these four
entities:

« The Washington State Criminal Justice Training Commission (WSCJTC), report due July 21,
2026, and annually thereafter until December 31, 2029.

« The Washington Association of Sheriffs and Police Chiefs (WASPC), report due January 1,
2026, and

« The Association of Washington Cities (AWC) and the Washington State Association of
Counties (WSAC), reports due December 1, 2025 and annually thereafter.

From ESHB 2015 (Section 102):

WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION

Effective July 21, 2026, and annually thereafter on July 31st, the criminal justice training
commission must report to the fiscal committees of the legislature on:

(a) The total count of law enforcement grant applications received by the commission by fiscal
year;

(b) The total count of law enforcement officer positions applied for by fiscal year;

(c) The total count of grant funding requested by fiscal year;

(d) The name of each law enforcement entity that applied for the grant, how many officers they
requested funding for, and how much state funding they requested by fiscal year; and

(e) The count of grants awarded, to include the name of each law enforcement entity that was
an award recipient for the grant, how many officers they received funding for, and how much
state funding they were awarded by fiscal year.

This section expires December 31, 2029.

WASPC (Section 103)

The Washington Association of Sheriffs and Police Chiefs shall complete a report on law
enforcement personnel employed as general authority Washington peace officers, as defined in
RCW 10.93.020, over time for each local law enforcement agency in Washington state.

The report must include data points for each local law enforcement agency on July 1, 2020,
July 1, 2021, July 1, 2022, July 1, 2023, July 1, 2024, and July 1, 2025, on the:

(a) Count of general authority Washington peace officer positions;

(b) Count of filled general authority Washington peace officer positions;

(c) Count of vacant general authority Washington peace officer positions; and

(d) Count of retirements of general authority Washington peace officer positions over the past
12 calendar months.



Using data from subsection (1) of this section, the report must also include a table to show the
above data and in turn the vacancy rates and turnover rates for each local law enforcement
agency, as well as a compiled statewide view of vacancy and turnover rates for general
authority Washington peace officer positions year over year.

The report is due to the governor and fiscal committees of the legislature by January 1, 2026.
This section expires July 1, 2026.

AWC and WSAC

Section 201. (4)

(a) Cities and counties who impose the tax authorized under this section shall, within one
calendar year of imposition of the tax and annually thereafter, make a report to either the
association of Washington cities or the Washington state association of counties on how the
moneys received from the tax was expended.

(b) by December 1, 2025, and annually thereafter, the association of Washington cities and
Washington state association of counties shall compile all information received pursuant to (a)
of this subsection and submit a report to the appropriate committees of the legislature
detailing the purposes for which each city and county expended the moneys received from the
tax.



REPORT

The Washington Criminal Justice Training Commission (WSCJTC) is pleased to provide
this update on the implementation of RCW 43.101.540 (ESHB 2015) Law Enforcement Grant
Program.

As required, here are the highlights of the grant program to date:

The total count of law enforcement grant applications received by the commission by fiscal
year.

The first round of the grant program was open from January 1, 2026 — March 31, 2026.
During that time, WSCJTC received 31 grant applications from around the state.

The total count of law enforcement officer positions applied for by fiscal year:
In the first half of Fiscal Year (FY) 26-27, agencies requested 117 law enforcement officers
in the first round of grant applications.

The total count of grant funding_requested by fiscal year:
In the first half of FY 26-27, in round one the WSCJTC received $86,849,205.64 in grant
applications.

The name of each law enforcement entity that applied for the grant, how many officers they
requested funding for, and how much state funding they requested by fiscal year:

These are reimbursement grants. The numbers below are estimates, depending on the
awarding agencies’ final receipts.

Requested Requested Officers Officers

Amount-Yrl Amount-Yr2 Requested Awarded

Auburn Police Department $1,945,186.03 $1,945,186.03
Bellingham Police Department $2,018,982.50 $2,018,982.50 3 3
Black Diamond Police Department $243,039.00 $243,039.00 1 1

12 (8 Law
Enforcement
Clark County Sheriff's Office & Jail $4,456,987.00 $4,456,987.00 (LE) Officers + 12

4 Corrections
Officers

Cle Elum Police Department $407,782.50 $407,782.50 1 1
Colfax Police Department $75,000.00 0 0




Des Moines Police Department
East Wenatchee Police Department

Federal Way Police Department

Issaquah Police Department

Jefferson County Sheriff's Office

Kent Police Department
King County Sheriff's Office

Lynden Police Department

Lynnwood Police Department

Medina Police Department
Mercer Island Police Department
Mount Vernon Police Department
Olympia Police Department
Orting Police Department

Pierce County Sheriff's Office
Port Angeles Police Department
Pullman Police Department
Renton Police Department
Richland Police Department
Ridgefield Police Department
San Juan County Sheriff's Office
Skagit County Sheriff's Office
Spokane Police Department
Tacoma Police Department
Whatcom County Sheriff's Office

TOTAL

$182,999.50
$686,072.25
$2,573,743.50

$500,000.00

$570,150.43

$961,170.00
$7,500,000.00
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$722,000.00
$834,000.00
$210,000.00
$6,590,120.00
$392,500.00
$58,894.22
$321,000.00
$125,000.00
$699,707.50
$265,800.00
$1,379,451.30
$2,233,776.50
$2,426,479.00

$689,337.00
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The count of grants awarded, to include the name of each law enforcement entity that was an
award recipient for the grant, how many officers they received funding for, and how much
state funding they were awarded by fiscal year.

Grant Award Officers
Date funded

$3,890,372.06 7/2/2026 0
$3,703,583.00 4/6/2026 3
sssoroo  3j0zs :
200000 sfasons :
$1,124,784.94 5/6/2026 3
$762,233.96 7/6/2026 9
$910,040.40 5/4/2026 2

$2,500,000.00 6/22/2026 1
$1,969,263.00 7/7/2026 8
$321,000.00 4/1/2026 0]
$2,758,902.60 5/14/2026 4
"

Primary Award Amount




	2026
	LOCAL LAW ENFORCEMENT
	GRANT PROGRAM
	LEGISLATIVE REPORT


	OVERVIEW
	RCW 43.101.540 (Engrossed Substitute House Bill 2015) is a statewide public safety funding law that establishes two new funding sources, a new 0.1 percent sales and use tax option and a $100 million grant program available only to local and tribal law enforcement agencies.
	The sales and use tax are local funding options that allow eligible cities and counties to adopt 0.1 percent sales and use tax dedicated to criminal justice purposes. Revenue from the tax supports public safety investments.
	The grant program provides state funding to local and tribal law enforcement agencies and can be used for the purposes of:
	Whether a jurisdiction adopts the sales and use tax, applies for the grant, or does both, the eligibility criteria are the same. Jurisdictions that want to impose the 0.1 percent sales and use tax must meet the grant criteria.
	To qualify for funding, law enforcement agencies must meet specific policy, training, and data reporting standards outlined in RCW 43.101.540 (ESHB 2015).

	REPORTING REQUIREMENTS
	RCW 36.28A / ESHB 2015 requests three different reports to be submitted by these four entities:
	From ESHB 2015 (Section 102):
	WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION  Effective July 21, 2026, and annually thereafter on July 31st, the criminal justice training commission must report to the fiscal committees of the legislature on: (a) The total count of law enforcement grant applications received by the commission by fiscal year; (b) The total count of law enforcement officer positions applied for by fiscal year; (c) The total count of grant funding requested by fiscal year; (d) The name of each law enforcement entity that applied for the grant, how many officers they requested funding for, and how much state funding they requested by fiscal year; and (e) The count of grants awarded, to include the name of each law enforcement entity that was an award recipient for the grant, how many officers they received funding for, and how much state funding they were awarded by fiscal year.
	This section expires December 31, 2029.
	WASPC (Section 103) The Washington Association of Sheriffs and Police Chiefs shall complete a report on law enforcement personnel employed as general authority Washington peace officers, as defined in RCW 10.93.020, over time for each local law enforcement agency in Washington state.
	The report must include data points for each local law enforcement agency on July 1, 2020, July 1, 2021, July 1, 2022, July 1, 2023, July 1, 2024, and July 1, 2025, on the: (a) Count of general authority Washington peace officer positions; (b) Count of filled general authority Washington peace officer positions;  (c) Count of vacant general authority Washington peace officer positions; and (d) Count of retirements of general authority Washington peace officer positions over the past 12 calendar months.

	Using data from subsection (1) of this section, the report must also include a table to show the above data and in turn the vacancy rates and turnover rates for each local law enforcement agency, as well as a compiled statewide view of vacancy and turnover rates for general authority Washington peace officer positions year over year.
	The report is due to the governor and fiscal committees of the legislature by January 1, 2026. This section expires July 1, 2026.
	AWC and WSAC  Section 201. (4) (a) Cities and counties who impose the tax authorized under this section shall, within one calendar year of imposition of the tax and annually thereafter, make a report to either the association of Washington cities or the Washington state association of counties on how the moneys received from the tax was expended. (b) by December 1, 2025, and annually thereafter, the association of Washington cities and Washington state association of counties shall compile all information received pursuant to (a) of this subsection and submit a report to the appropriate committees of the legislature detailing the purposes for which each city and county expended the moneys received from the tax.
	REPORT
	The count of grants awarded, to include the name of each law enforcement entity that was an award recipient for the grant, how many officers they received funding for, and how much state funding they were awarded by fiscal year.

