
RCW 49.37.010  Definitions.  The definitions in this section 
apply throughout this chapter unless the context clearly requires 
otherwise.

(1) "Bargaining representative" means any lawful organization 
that represents employees in their employment relations with their 
employers.

(2) "Collective bargaining" means the performance of the mutual 
obligations of the employer and the exclusive bargaining 
representative to meet at reasonable times, to confer and negotiate in 
good faith, and to execute a written agreement with respect to 
grievance procedures and collective negotiations on personnel matters, 
including wages, hours, and working conditions, which may be peculiar 
to an appropriate bargaining unit of such employer, except that by 
such obligation neither party may be compelled to agree to a proposal 
or be required to make a concession unless otherwise provided in this 
chapter.

(3) "Commission" means the public employment relations commission 
created in RCW 41.58.010.

(4)(a) "Employee" means any person who is employed by an employer 
to perform the work of cultivating, growing, harvesting, or producing 
cannabis, including defoliating, drying, bucking, precuring, curing, 
drying, trimming, sorting, and loading, if performed on a farm.

(b) "Employee" does not include any person having authority, in 
the interest of the employer, to hire, transfer, suspend, lay off, 
recall, promote, discharge, assign, reward, or discipline other 
employees, or responsibly to direct them, or to adjust their 
grievances, or effectively to recommend such action, if in connection 
with the foregoing the exercise of such authority is not of a merely 
routine or clerical nature, but requires the use of independent 
judgment.

(5)(a) "Employer" means an employer that is operating pursuant to 
a cannabis producer's license issued under RCW 69.50.325(1), or a 
cannabis processor's license issued under RCW 69.50.325(2) if the 
licensed premises is colocated on a farm licensed for cannabis 
production. "Employer" also includes any person acting as an agent of 
an employer, directly or indirectly.

(b) In determining whether any person is acting as an agent of 
another person to make such other person responsible for their acts, 
the question of whether the specific acts performed were actually 
authorized or subsequently ratified is not controlling.

(6) "Executive director" means the executive director of the 
commission.

(7) "Labor dispute" includes any controversy concerning terms, 
tenure, or conditions of employment, or concerning the association of 
representation of persons in negotiating, fixing, maintaining, 
changing, or seeking to arrange terms or conditions of employment, 
regardless of whether the disputants stand in the proximate relation 
of employer and employee. In the event of a dispute between an 
employer and an exclusive bargaining representative over the matters 
that are terms and conditions of employment, the commission shall 
decide which items are mandatory subjects for bargaining.

(8) "Labor organization" means an organization of any kind, or an 
agency or employee representation committee or plan, in which 
employees participate and which exists for the primary purpose of 
dealing with employers concerning grievances, labor disputes, wages, 
rates of pay, hours of employment, or conditions of employment.
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(9) "Person" includes one or more individuals, labor 
organizations, partnerships, associations, corporations, legal 
representatives, trustees in bankruptcy, or receivers.

(10) "Unfair labor practice" means any activity listed in RCW 
49.37.140 and 49.37.150.  [2025 c 106 s 1.]
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