
WAC 296-05-433  Enrollment deficiency analysis.  (1) In analyzing 
a program to determine whether a deficiency exists, the sponsor must 
consider at least the following factors:

(a) The percentage of the working age minority and female popula-
tion in the program sponsor's labor market area;

(b) The percentage of the minority and female labor force in the 
program sponsor's labor market area;

(c) The percentage of the minority and female apprentices partic-
ipating in a particular occupation compared to the percentage of mi-
norities and women in the labor force in the program sponsor's labor 
market area;

(d) The percentage of minorities and women participating as jour-
ney-level employee(s) employed by the employer(s) participating in the 
program as compared with the percentage of minorities and women in the 
sponsor's labor market area and the extent to which the sponsor should 
be expected to correct any deficiencies through the achievement of 
goals and timetables for the selection of apprentices; and

(e) The general availability of minorities and women in the spon-
sor's labor market that have present or potential capacity for appren-
ticeship in the program sponsor's labor market area.

(2) To calculate the above percentage(s) or any other percentages 
for the analysis, the sponsor must use the following formula: Divide 
the number of minority individuals or females in a particular classi-
fication in the labor force or population by the total labor force or 
population.
[Statutory Authority: Chapter 49.04 RCW and RCW 19.285.040. WSR 
11-11-002, § 296-05-433, filed 5/4/11, effective 7/25/11. Statutory 
Authority: RCW 49.04.010, 2001 c 204, and chapter 49.04 RCW. WSR 
01-22-055, § 296-05-433, filed 10/31/01, effective 1/17/02.]
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