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Introduction 

Executive Summary 

The purpose of this report is to assist the Washington State Department of Commerce (Commerce) in 
better understanding the needs of the people and organizations that make up the Homeless Service 
Provider (HSP) Sector in Washington. This report includes analyses from various sources that highlight 
conditions for workers and the factors that contribute to turnover, retention, and overall worker 
satisfaction.  
 
According to a recent report from the Department of Housing and Urban Development, Washington 
ranks high in several national metrics regarding homelessness. In 2022, “more than half of all people 
experiencing homelessness in the country were in four states: California (30% or 171,521 people); New 
York (13% or 74,178 people); Florida (5% or 25,959 people); and Washington (4% or 25,211).” 
Washington was also among the states with the highest increase in the rate of homelessness from 
2007–2022, with our homeless population increasing by a staggering 7.8%.1 
 
While there are many contributing factors to our homelessness crisis—from income inequality and 
rising housing costs to structural racism—there is an immediate need to support the network of 
homeless service provider workers, nonprofits, and government agencies in maintaining their 
workforce minimally through training, compensation, and benefits. Without adequate staffing levels 
and support, turnover within this sector can cause disruptions to service that come at the expense of 
the most vulnerable people experiencing homelessness.  
 
This report focuses on the homeless services sector and the workers who are at the frontline of serving 
those at risk of or experiencing homelessness. It endeavors to better understand the workers and 
organizations that provide direct services to the homeless population; analyze working conditions, such 
as pay, caseloads, training, supervision safety, and morale; and recommend ways to improve retention, 
professional development, and worker safety and satisfaction so that this workforce is set up for 
success as they address one of our state’s most urgent challenges. 
 

Recommendations  

The report includes the following recommendations, which all support the creation of a more 
organized, standardized, and predictable sector supported by a better compensated, more consistently 
trained, and happier workforce. These tie in directly with the issues that we heard from employees and 
employers throughout this study. The success of these recommendations is explicitly linked with the 
ability of the State of Washington, through Commerce and other state agencies, as appropriate, to 
adequately staff, coordinate, and fund this work. The recommendations are discussed in detail in the 
Policy Recommendations section of the report. 

1. Develop a Wage Setting Board (WSB) and technical review group (TRG) to reflect and reset the 
labor market for HSP workers.  

2. Update the definition of occupational disease to include post-traumatic stress disorder (PTSD) 
for HSP workers. 

                                                                  
1 Sousa, Tanya et al., “The 2022 Annual Homelessness Assessment Report (AHAR) to Congress,” (The U.S. 
Department of Housing and Urban Development Office of Community Planning and Development, 2022), 
https://www.huduser.gov/portal/sites/default/files/pdf/2022-AHAR-Part-1.pdf. 

https://www.huduser.gov/portal/sites/default/files/pdf/2022-AHAR-Part-1.pdf
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3. Reclassify and/or further define certain HSP workers as behavioral health workers. 
4. Continue offering near-term wage increases for HSP workers to address basic needs and 

stabilize the workforce as a bridge to more permanent solutions for the sector. 
5. Seek Medicaid reimbursement for certain homeless services through the creation of a Section 

1115 demonstration project and waiver. 
6. Launch centralized, state-funded targeted training cohorts for HSP workers. 
7. Provide incentives and prioritize awards for providers that build out access to training programs 

for HSP workers. 
8. Partner with regional Workforce Development Councils to build career pathways for HSP 

workers. 
9. Consider the creation of a registered apprenticeship program model for HSP workers. 
10. Establish accreditation, training, and continued education standards for HSP workers. 
11. Include HSP workers in the definition of first responders alongside firefighters, emergency 

medical personnel and law enforcement officers. 
12. Allow HSP workers time to debrief traumatic experiences or incidents, coupled with 

scientifically backed and trauma-informed coping techniques. 
13. Increase funding for and offer nonprofit organizations back-end support services.  
14. Expand access to healthcare benefits for HSP workers through a mechanism allowing 

employers to pool benefits. 
15. Determine which nonprofit expenses and costs can be reimbursable to reflect the true cost of 

providing services. 
16. Improve agency focus on the Homeless Service Sector, including industry data collection and 

sector oversight, such as labor and employment practices. 
 
 
 

Definitions 

HSP  

HSP stands for “homeless service provider” and is typically followed by qualifiers, such as 
“organization” or “worker,” to differentiate between groups/employers and individual employees. 
 

HSP Organizations  

Homeless service provider organizations are those whose primary mission is to provide direct services 
to people experiencing homelessness. These services include beds, showers, food, medical, behavioral 
health, and substance use assistance. We found that these organizations are typically nonprofits (both 
secular and religious) or part of government agencies, but some are private sector enterprises and 
medical facilities. 

HSP workers  

This report primarily focuses on frontline workers in the homeless services sector. Jobs where the 
worker spends a considerable amount of time interfacing directly with clients are frontline. Examples of 
frontline workers are caseworkers, intake specialists, counselors, peer treatment specialists, and any 
other job category who spends most of their time serving the client population. Jobs that may exist 
within the homeless services sector but which are not the focus of this report are those who do not 
serve clients directly as a main function of that job, such as executive directors, clinic directors, chief 
executive officers (CEOs), fundraisers/development, lobbyists, policy analysts, etc.  
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Legislative Background 

The underlying legislation that called for the writing of this report is Section 128, Subsection 
151(a)(iii)(A) of the 2022 supplemental operating budget, which required the Commerce to contract 
with a third-party entity to: 

 
Conduct a study on the workforce needs of nonprofit organizations employing eligible homeless 
service provider workers, with the goal of developing state-level strategies for improving workforce 
retention among organizations providing homeless services. (B) The study must examine topics 
including, but not limited to, pay and benefits; training and supervision; caseloads; safety and 
morale; and other factors impacting hiring and retention. (C) The study must examine the potential 
impact on workforce retention of inflationary increases for administrative allowances and other 
automatic escalators on state-funded homelessness service contracts, including contracts 
administered by the Office of Homeless Youth. (D) The study must include a pay equity and 
comparable worth analysis that compares eligible homeless service provider positions with jobs 
with similar complexity, difficulty, and educational and skill requirements in the public and private 
sectors that were deemed essential during the COVID-19 pandemic. (E) In conducting the study, 
the third-party entity must consult with eligible homeless service provider employees; employees of 
eligible entities with lived experience of homelessness; and organizations led by or serving BIPOC 
populations. (F) The department must report the results of the study, including any policy 
recommendations, to the appropriate committees of the legislature by September 30, 2023.2 

 
The third-party entity to which the Commerce contracted was BDS Planning & Urban Design (“BDS 
Planning”). 
 

Study Design 

This study combined both primary and secondary research and utilized qualitative and quantitative 
analysis. BDS Planning worked in partnership with stakeholders from the housing and homelessness 
sectors, HSP workers, HSP employers, and several subcontractors to paint a comprehensive picture of 
the HSP workforce landscape and identify recommended solutions for improving workforce conditions, 
recruitment, and retention. Below are descriptions of the groups of people and types of information 
that you will see referenced throughout this report. 
 

  

                                                                  
2 Rolfes, Christine, “2022 supplemental operating budget § 128 (ESSB 5693),” 
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5693-S.SL.pdf. 

https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5693-S.SL.pdf
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5693-S.SL.pdf
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5693-S.SL.pdf
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Study Team 

The Study Team was comprised of the primary contractor, BDS Planning, and two subcontractors, the 
Washington Low-Income Housing Alliance and D-Fine Concepts. The Study Team was responsible for 
the design, management, and execution of this report. 
 

Workforce Advisory Committee 

The Workforce Advisory Committee (Advisory Committee) was established in October 2022 with 13 
members representing agencies, nonprofit organizations, and municipalities across Washington, with 
varying levels of lived and professional experience, and comprised of a mix of frontline HSP workers 
and managers. Members of the Advisory Committee were recruited through statewide outreach by the 
Study Team with support from local homeless service organizations and coalitions. Recruitment was 
also conducted online via LinkedIn and through social media.  

The Advisory Committee was engaged seven times over the course of the project to provide guidance 
to the Study Team. The Advisory Committee played an integral role in researching and sourcing pieces 
for inclusion in the Extant Literature Review, determining the comparison occupations that were used 
in both the Inflationary Analysis and the Pay Equity Analysis, providing feedback on written survey 
questions, disseminating surveys, preparing for, and facilitating the focus groups, and reviewing the 
final policy recommendations. 

Members of the Advisory Committee with either lived experience or low-income status were offered 
financial compensation in accordance with emerging Commerce best practices to compensate 
members of the community for their time and expertise, as established in the Statewide Office of 
Equity Community Compensation Guidelines.  
 

Surveys 
The Study Team utilized surveys to source data from current and former HSP workers and employers 
across the state. Respondents were geographically and economically diverse individuals who either 
currently work or formerly worked in the HSP sector. They included frontline or client-facing workers, 
as well as management, leadership, and administrative professionals.  
 

Focus Groups 

A series of focus groups were held in June 2023 to further explore emerging themes from the preceding 
research where further questions or nuance were needed. Focus groups were conducted by the Project 
Team with support from the Advisory Committee. Focus group participants were compensated in 
accordance with the best practices for community compensation as established in the Statewide Office 
of Equity Community Compensation Guidelines. 
 

Policy Recommendations Team 

The Policy Recommendations Team was composed of three experts in this field: Nancy Long, Rachael 
Myers, and David Rolf. 
 

  



 

7 
 

External Sources 

This report and its findings were informed by more than 50 sources of pre-existing data or literature in 
addition to the primary information gathered by the Project Team. These external sources include 
journal articles, academic studies, articles, government reports, and datasets (see bibliography). 
 

HSP Workforce Worker Survey, BDS Planning & Urban Design, March 2023 (“Worker 

Survey”) 

The Worker Survey was designed to offer both qualitative and quantitative data to gain a better 
understanding of HSP workforce satisfaction, pay equity, and retention. It focused primarily on 
respondents who currently work in the homeless services sector and self-identify as frontline workers 
and garnered more than 2,500 unique responses. The full Worker Survey can be found in Appendix F. 
 

HSP Workforce Employer Questionnaire, BDS Planning & Urban Design, March 2023 
(“Employer Questionnaire”) 
 
The Employer Questionnaire was developed as a response to gaps in information related to wages and 
benefits, workplace conditions, employee resources, and employee recruitment and retention in the 
Work Survey. Although the sample size of this questionnaire is relatively small (49 respondents), it 
provides valuable insights, some of which support the findings from the Worker Survey.3  The full 
Employer Questionnaire can be found in Appendix G. 
 

HSP Workforce Focus Groups 

As a follow-up to the Worker Survey and Employer Questionnaire, a series of focus groups were 
conducted to further explore emerging themes. These focus groups included both rural and urban 
employers, Black, Indigenous and people of color (BIPOC) and lesbian, gay, bisexual, transgender, and 
queer (LGBTQ) frontline workers, grant administrators and unionized workers.4 The full Focus Group 
Findings can be found in Appendix I. 
 

HSP Trauma Study (“Trauma Study”) 

In 2022, BDS Planning conducted surveys and focus groups to understand the impact of trauma on the 
HSP workforce and learn their ideas for creating healthier workplace environments as part of a separate 
but related study, Supporting Homeless Service Provider Workers Experiencing Workplace Trauma In 
Washington State: Study & Recommendations report. This study is referenced to compare, connect, and 
validate key findings where it is applicable.5 The full Trauma Study can be found in Appendix C.  
 

  

                                                                  
3 BDS Planning & Urban Design, “HSP Workforce Study: Employer Questionnaire,” 2023. 
4 BDS Planning & Urban Design, “Workforce Needs Study Focus Group Findings,” 2023. 
5 BDS Planning & Urban Design and D-Fine Concepts, LLC, “Supporting Homeless Service Provider Workers 
Experiencing Workplace Trauma in Washington State: Study & Recommendations,” (The Washington State 
Department of Commerce, 2023), 
https://deptofcommerce.box.com/shared/static/4s8nh955ll0xbb2bjojfy5apj4xokara.pdf. 

https://deptofcommerce.box.com/shared/static/4s8nh955ll0xbb2bjojfy5apj4xokara.pdf
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Job Market Dataset 

The Job Market Dataset, sourced from Indeed.com in February 2023, provides a “snapshot in time” look 
at market-driven wages and salaries for HSP workers alongside four comparison professions, which was 
then used to inform a pay equity analysis. The information posted on Indeed.com is provided by 
employers seeking to fill open positions across all worker status needs (e.g., full-time, part-time, on-
call); additional job information listed by employers can include details on benefits, work schedules, and 
workplace conditions. In this study, however, the primary focus of this dataset is on wage and salary 
information.6 The full Job Market Dataset can be found in Appendix E. 
 

Study Limitations 

Quantitative data about the HSP sector is extremely limited, fragmented, and inconsistent. Due to 
these data limitations, it is difficult to derive accurate estimates of the total size of Washington’s HSP 
workforce and its relative distribution across the state. These limitations, as a result, also impact the 
analysis and findings of this report. More robust and standardized data collection, coordination, and 
sharing efforts are needed to understand the HSP sector more accurately and its workforce needs.  
  
Specific data on case management, client-to-worker ratios and how clients are assigned is lacking. 
Workers and employers reported that larger or inconsistent client-to-worker ratios contribute to 
burnout and turnover. Employers reported different methods of how clients are assigned. Some 
workers are assigned individual clients, and some workers simply help whoever is in need. Additional 
data is needed to better understand how cases are assigned by size, place, and area of focus.  
 
Based on survey data, focus groups and employer questionnaires, the role of volunteers in delivering 
services and supporting organizations is clear. How volunteers are used heavily depends on the size of 
the organization and area of focus. Volunteers are more commonly used in food banks or shelter 
settings. Anecdotally, organizations reported not replacing full-time or part-time worker hours with 
volunteers. The impacts of volunteers in this sector will require further research to better understand 
their contributions.  
 

  

                                                                  
6 BDS Planning & Urban Design, “HSP Workforce Study: Job Market Snapshot Dataset,” 2023. 
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Extant Literature and Data 

Extant Literature Review 

The purpose of the extant literature review is to summarize key findings and themes across external 
sources that were written and published prior to the work of this report. In preparation for conducting 
primary research and analyses, the Project Team sought to understand the landscape of existing 
information about this workforce and discover what research is already underway in Washington, 
nationally, and internationally. This review of extant research provided the team with a solid contextual 
foundation to guide further primary research, build on existing themes and findings, and highlight 
current gaps and opportunities for further research. Throughout the extant literature review, the 
following questions were asked:  
 

● Who is concerned about the welfare and retention of this workforce? 
● What questions are other interested parties asking?  
● What is the quality of data on this sector? 
● How do the challenges and solutions for this workforce compare across different geographic 

areas or across different lenses, such as academic, peer-to-peer, and government-funded 
studies?  

● What types of challenges and solutions were explored specifically during the COVID-19 
pandemic, and how did the pandemic open lines of inquiry into the overall well-being of this 
workforce? 

 
The literature included in this review was categorized to better understand the regional, demographic, 
source, study type, and other factors that influence the findings and research about the homelessness 
service provider workforce. The Extant Literature Review Analysis can be found in Appendix B. The 
literature in this review could be categorized as the following: 

● 65% were from academia or written for an academic audience. 
● 14% were government databases or sources. 
● 14% were from nonprofits and private partners in collaboration with nonprofits. 
● 5% were news articles for a public audience.7  

 
In terms of regionality, approximately 73% of the literature was specific to the United States, with one 
piece applying across the United States and Canada. Since one piece of literature did not list 
regionality, the remaining nine pieces of literature (24%) were researched in countries including, but 
not limited to, Canada, the Netherlands, Italy, Spain, and Sweden.  
 
The primary information-gathering methods were interviews and cross-sectional studies via surveys. 
Approximately 57% of the literature’s target population was specific to varying roles in the homeless 
service provider workforce—including staff, frontline workers, case managers and executive leadership. 
All other literature included in this review targeted one of the following demographics: (A) the larger 
behavioral health sector, (B) the overall nonprofit sector, and (C) housing market data or related topics 
like housing affordability or living wage. 
 
In considering future research efforts, there is a significant opportunity to continue exploring the role of 
identity and lived experiences in understanding the HSP workforce and how to better support current 

                                                                  
7 Kinetic West, “Extant Literature Gap Analysis Data Set,” 2023. 
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and potential workers in the field. Additionally, a large portion of the literature was rooted in academic 
literature and methods; there is an interesting collaboration that can happen between nonprofit 
organizations, government, and academia to ensure research findings inform realistic, equitable paths 
forward in the HSP workforce development space. This could perhaps be supported by more fieldwork 
study and hands-on research. 
 
The literature reviewed was sourced collaboratively by the BDS Planning staff, WLIHA staff, and the 
members of the Workforce Advisory Committee. All literature identified was reviewed and summarized 
using a standardized template and then coded into two main categories: (A) challenges and (B) 
potential solutions to: worker dissatisfaction, turnover, and stagnant workforce development. 
Analyzing the studies with clearly stated challenges, including the frequency of keywords and phrases, 
surfaced themes that led to the distillation of four primary types of challenges in the HSP sector. A 
similar process was used in the analysis of literature coded for solution statements, which identified 
solutions aimed at organizations and systems. Solutions identified in the extant literature were later 
used to help inform the policy recommendations offered at the end of this report. 
 
Challenges identified through analysis of extant literature: 

1. Inadequate compensation and benefits 
2. Unsupportive work culture 
3. Need for additional mental health support 
4. Impact of the COVID-19 pandemic 

 

1. Inadequate Compensation and Benefits 

Inadequate compensation is a fundamental cause of retention and recruitment challenges for 
nonprofit organizations, including those in the HSP sector. Compensation includes not only pay but 
also employee benefits, such as health insurance, retirement plans, and childcare. In the 30 articles 
reviewed for this synthesis, inadequate compensation was the most frequently cited factor contributing 
to workforce challenges in the nonprofit sector generally, with particularly acute effects for HSP 
organizations. For example, the National Council of Nonprofits collected information from almost 700 
nonprofit organizations across 47 states and found that “eight out of 10 nonprofits identified salary 
competition as a factor preventing them from filling job openings.”8 Similarly, the Nonprofit 
Employment Practices Survey (2015) analyzed responses from 362 nonprofits located in the United 
States and Canada. The results showed that inadequate pay, paired with large caseloads, impacted the 
retention of employees in nonprofit organizations, which includes HSP organizations.9 
 
In general, compensation for HSP employees is low and many workers face economic hardship. 
The average annual compensation of all employees across the United States working in permanent and 
temporary housing programs was $30,189.10 Focusing on Washington, a 2019 study by the University of 
Washington found that the median wage for human services workers was $32,244 for women and 

                                                                  
8 National Council of Nonprofits, “The Scope and Impact of Nonprofit Job Vacancies,” Nov. 15, 2021. 
9 “2015 Nonprofit Employment Practices Survey Results” (Chicago, IL: Nonprofit HR, 2015). 
10 Pagaduan, Julie, “Illustrating the Limits of Homeless Sector Wages: Employees Likely Struggle to Pay the Rent,” 
(Nov. 16, 2022), https://endhomelessness.org/blog/illustrating-the-limits-of-homeless-sector-wages-employees-
likely-struggle-to-pay-the-rent/. 

https://endhomelessness.org/blog/illustrating-the-limits-of-homeless-sector-wages-employees-likely-struggle-to-pay-the-rent/
https://endhomelessness.org/blog/illustrating-the-limits-of-homeless-sector-wages-employees-likely-struggle-to-pay-the-rent/
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$43,197 for men.11 This is significantly lower than the statewide median income for a single individual of 
$58,890.12 
 
A lack of good benefits, particularly childcare supports impacts recruitment and retention. A study by 
the National Council of Nonprofits (2021) found that almost a quarter (23%) of nonprofits cited lack of 
childcare as a factor that affects recruitment and retention.13 The COVID-19 pandemic likely reduced 
worker access to childcare and contributed to staffing shortages. Through focus groups and interviews 
with HSP workers, KPMG and United Way of Greater Los Angeles (2022) found that good benefits 
enhance retention.14 The authors recommend generally competitive sector-wide benefits for all staff, 
as well as benefits that may support groups of employees, such as parents and guardians, with specific 
needs. 
 

2. Unsupportive Work Culture 

Overall dissatisfaction with the work culture appeared prominently throughout the literature review 
and has a direct impact on HSP employee recruitment, morale, and retention. This issue can be split 
into two interrelated challenges: (A) work culture and norms and (B) access to training and tools 
necessary for workers to fulfill their responsibilities. 
 
Distressing work culture and norms can lead to burnout and are especially challenging for HSP 
workers with lived experiences of homelessness.15 One study described the HSP sector as having a 
“trial by fire” work culture or “a learning culture in which an individual primarily learns through trial and 
error.” Another study of HSP case managers found that “managers in homelessness HSOs (Human 
Services Organizations) often experience a stressful workplace environment due to workplace cultural 
norms, inefficient processes, and high expectations placed upon them by both clients and 
administrators.”16 In this study, it is clear that a stressful workplace environment is influenced by both 
cultural norms and expectations, as well as processes related to the actual work. This study also 
highlights the serious implications of case managers having a stressful work environment paired with 
the secondary trauma they may experience while supporting clients experiencing homelessness. 17  
 
The racialized dynamics at play in the nonprofit sector, including HSP organizations, create a 
challenging work environment, with many people of color reporting experiencing less support than 
their white peers do. The Building Movement Project examined why there are so few leaders of color 

                                                                  
11 Wage Equity Study Team, “Wage Equity for Non-Profit Human Services Workers: A Study of Work and Pay in 
Seattle and King County” (Seattle, WA: University of Washington, 2023), https://publicola.com/wp-
content/uploads/2023/02/02.14.23-Wage-Equity-Study-Full-Document-With-Appendices.pdf. 
12 Washington State Department of Social and Health Services, “State Median Income Chart,” n.d., 
https://www.dshs.wa.gov/esa/eligibility-z-manual-ea-z/state-median-income-chart. 
13 National Council of Nonprofits, “The Scope and Impact of Nonprofit Job Vacancies.” 
14 KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement,” n.d., 
https://homeforgoodla.org/app/uploads/2022/09/Opportunities-for-Improvement-KPMG-UW-9.23.22.pdf. 
15 KPMG & United Way of Greater Los Angeles. 
16 Twis, Mary  et al., “Trauma and Powerlessness Among People Experiencing Homelessness: Implications for 
Administrative Practice,” Human Service Organization: Management, Leadership & Governance 47, no. 2 
(December 30, 2022): 137–47, https://doi.org/10.1080/23303131.2022.2159907. 
17 Secondary trauma “… is a set of observable reactions to working with people who have been traumatized and 
mirrors the symptoms of post-traumatic stress disorder (PTSD)” 
Administration for Children and Families, “Secondary Traumatic Stress,” n.d., Secondary Traumatic Stress | The 
Administration for Children and Families (hhs.gov) 

https://publicola.com/wp-content/uploads/2023/02/02.14.23-Wage-Equity-Study-Full-Document-With-Appendices.pdf
https://publicola.com/wp-content/uploads/2023/02/02.14.23-Wage-Equity-Study-Full-Document-With-Appendices.pdf
https://www.dshs.wa.gov/esa/eligibility-z-manual-ea-z/state-median-income-chart
https://homeforgoodla.org/app/uploads/2022/09/Opportunities-for-Improvement-KPMG-UW-9.23.22.pdf
https://doi.org/10.1080/23303131.2022.2159907
https://www.acf.hhs.gov/trauma-toolkit/secondary-traumatic-stress
https://www.acf.hhs.gov/trauma-toolkit/secondary-traumatic-stress
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at nonprofit organizations by surveying 5,000 employees. They found that there are “persistent—and in 
some cases growing—gaps between people of color and white respondents about the support they 
receive and challenges they face in their organizations.”18 
 
The literature suggests that trauma-informed supervision (a practice that emphasizes awareness and 
empathy around potentially traumatic triggers in the workplace), developing morale, staff recognition, 
opportunities for collaboration, and career development and advancement over time can positively 
impact organizational culture and influence satisfaction with the work environment and 
management.19 
 
The literature synthesis indicates the HSP workforce has vast variation in both amount and type of 
experience (academic, lived, professional, etc.) from worker to worker, and many workers lack 
access to further professional development training opportunities. A cross-national questionnaire 
completed by 497 HSP organizations across eight countries found that over 40% of respondents 
reported that either there was no training available or the training provided was not useful for them.20 
Additionally, findings about the sector’s “trial by fire” culture and “inconsistent knowledge of 
management procedures and resources” can be seen as two specific examples of a lack of training and 
tools.21 After surveying over 400 individuals who work in frontline positions at homeless shelters across 
23 different organizations, Schiff and Lane (2019) found that 43% of staff have less than two years of 
experience, and over 74% have less than five years of experience.22  
 
Basic and useful training and resources can adequately prepare HSP employees to be successful in their 
roles and responsibilities.23 One study focusing on the rates of traumatic stress of HSP frontline workers 
who have lived experiences of homelessness notes the importance of utilizing training that 

                                                                  
18 Mullen, Joan and Walter Leginski, “Building the Capacity of the Homeless Service Workforce,” The Open Health 
Services and Policy Journal 3, no. 2 (2010): 101–10, https://benthamopen.com/contents/pdf/TOHSPJ/TOHSPJ-3-
101.pdf. 
19 Mullen and Leginski; Vanessa Rios, “Frontline Workers: Urban Solutions for Developing a Sustainable 
Workforce in the Homeless Services Sector of Los Angeles County” (Antioch University Los Angeles, May 2018); 
“San Diego Homeless Outreach Worker (HOW) Best Practices,” n.d.; Michela Lenzi et al., “Factors Associated with 
Providers’ Work Engagement and Burnout in Homeless Services: A Cross-National Study,” Am J Community 
Psychol 67 (2021): 220–36; Stephanie Campbell et al., “‘We Actually Came to a Point Where We Had No Staff’: 
Perspectives of Senior Leadership in Canadian Homelessness Service Providers During COVID-19,” International 
Journal on Homelessness 2, no. 3 (May 31, 2022): 1–16, https://doi.org/10.5206/ijoh.2022.2.14773; Twis, Mary et al., 
“Trauma and Powerlessness Among People Experiencing Homelessness: Implications for Administrative 
Practice”; KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement”; Amanda Aykanian, “A 
Qualitative Exploration of Frontline Homeless Service Worker Experiences during the COVID-19 Pandemic,” 
Journal of Social Service Research 49, no. 1 (Dec. 15, 2022): 67–78, https://doi.org/10.1080/01488376.2022.2157523. 
20 Lenzi, Michela et al., “Factors Associated with Providers’ Work Engagement and Burnout in Homeless Services: 
A Cross-National Study.” 
21 KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement.” 
22 Waegemakers Schiff, Jeannette and Annette M. Lane, “PTSD Symptoms, Vicarious Traumatization, 
and Burnout in Front Line Workers in the Homeless Sector,” Community Mental Health Journal 55 (2019): 454–62. 
https://doi.org/10.1007/s10597-018-00364-7. 
23 Mullen, Joan and Walter Leginski, “Building the Capacity of the Homeless Service Workforce”; Rios, “Frontline 
Workers: Urban Solutions for Developing a Sustainable Workforce in the Homeless Services Sector of Los Angeles 
County”; KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement”; Michael A. Hoge et al., 
“A National Action Plan for Workforce Development in Behavioral Health,” Psychiatric Services 60, no. 7 (July 1, 
2009): 883–87. 

https://benthamopen.com/contents/pdf/TOHSPJ/TOHSPJ-3-101.pdf
https://benthamopen.com/contents/pdf/TOHSPJ/TOHSPJ-3-101.pdf
https://doi.org/10.5206/ijoh.2022.2.14773
https://doi.org/10.1080/01488376.2022.2157523
https://doi.org/10.1007/s10597-018-00364-7
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incorporates education and wellness to reduce the likelihood of re-traumatization and improve 
outcomes.24  
 

3. Need for Additional Mental Health Support 

HSP employees experience higher rates of secondary trauma, particularly those with lived 
experience of homelessness. According to Jones (2022), frontline HSP workers who have experienced 
homelessness reported higher rates of PTSD and lower levels of resilience. Regardless of lived 
experience with homelessness, HSP workers reported high levels of secondary trauma.25 The homeless 
sector workforce analysis conducted by KPMG and United Way of Los Angeles mentions two 
challenges related to mental and emotional health: (A) “mental and emotional health of all employees” 
and (B) “lack of infrastructure to support PWLE (people with lived experience) in the workforce.”26  
 
The COVID-19 pandemic exacerbated mental health issues among the HSP workforce. The findings 
of a 2021 study looking at the impacts of the COVID-19 pandemic on the mental health of HSP workers 
highlighted “a highly vulnerable workforce that could benefit from improved access to supports.” The 
study additionally found that “most direct service providers (79.5%) working with people experiencing 
homelessness reported a decline in their mental health during the pandemic.”27 A study done in Texas 
focusing on the relationship between COVID-19 stressors and mental health symptoms and job stress 
indicators found that “a decline in job satisfaction because of the COVID-19 pandemic was associated 
with higher stress … higher burnout … and lower compassion satisfaction.” It also found being worried 
about contracting COVID-19 at work was associated with an increase in burnout”.28 
 
The literature highlights two strategies for establishing or increasing mental health supports within 
HSP organizations. One study suggests, “providing mental health services, including training on coping 
skills” to give HSP employees tools and resources for navigating the day-to-day stressors of their 
work.29 Another recommendation is the intentional deployment of trauma-informed frameworks that 
inherently offer support for the clients and service providers, such as that outlined by the Center for 
Mental Health Services (SAMHSA).30  
 

4. Impact of the COVID-19 Pandemic 

The COVID-19 pandemic and the quarantine created HSP workforce shortages, which may carry 
over to the present moment and have lasting implications for both the client population and the 
workforce itself. In May 2020, the National Alliance to End Homelessness distributed a survey to HSP 
organizations to understand COVID-19’s impacts on the homeless population and the staff providing 

                                                                  
24 Jones, Alana, “Frontline Workers with Lived Experience and Traumatic Stress In the Homelessness Sector,” 
Major Paper, Master of Environmental Studies, Faculty of Environmental and Urban Change, York University, (April 
22, 2022). 
25 Jones. 
26 KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement.” 
27 Kerman, Nick et al., “Workplace Trauma and Chronic Stressor Exposure among Direct Service Providers 
Working with People Experiencing Homelessness,” Journal of Mental Health 32, no. 2 (2022): 424–33, 
https://doi.org/10.1080/09638237.2021.2022629. 
28 Aykanian, A., “The Effects of COVID-19 on the Mental Health and Job Stress of Frontline Homelessness Services 
Workers in Texas (U.S.),” Health & Social Care in the Community 30 (2022): e2793–2804. 
29 KPMG & United Way of Greater Los Angeles, “Opportunities for Improvement.” 
30 Jones, “Frontline Workers with Lived Experience and Traumatic Stress In the Homelessness Sector.” 

https://doi.org/10.1080/09638237.2021.2022629
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services to them. Sixty percent of organizations reported being understaffed.31 Across Continuums of 
Care, “88% reported COVID-19 shortages in frontline shelter workers and 58% reported COVID-19 
shortages in street outreach workers.” In addition to these staffing shortages, “83% cited paid staff 
absent due to quarantine or social isolation, and 77% reported similar issues with volunteers.”32  
 
COVID-19 was an occupational hazard for HSP workers. Fifty-nine percent of respondents to the May 
2020 National Alliance to End Homelessness survey reported having a shortage of masks for staff who 
were present.33 Additional literature notes the increased risks of COVID-19 exposure for HSP workers 
due to frequent direct contact with people experiencing homelessness, who are at a higher risk for 
exposure. One study assessing the occupational risk hazards of COVID-19 in the HSP workforce found 
that “of the 106 respondents, 43.4% reported frequent close contact with clients; 75% were worried 
about work-related SARS-CoV-2 infections; and 15% reported testing positive. Close contact with 
clients was associated with testing positive for SARS-CoV-2.”34 Organizational leaders also faced ethical 
and moral challenges, as they had to follow reduced capacity restrictions and social distancing 
requirements and attempt to effectively serve their clients without being at full staff capacity.35 
 

Extant Literature Gap Analysis  

There are several limitations encountered when researching extant literature. This report notes 
limitations throughout, which are further addressed in the recommendations. Below are three primary 
gaps in research.  
 

Data and Worker Definitions 

The lack of a common definition across research databases for HSP workers was evident. In some 
cases, workers are classified into one or multiple categories, including social service workers, human 
service workers, mental health, or behavioral health workers. In others, the research referred to 
workers with similar job descriptions as community service workers. Each of the categories listed above 
embodies slightly different challenges and work environments. Better categorization and 
standardization of the industry could lead to better data and definitions. Further, the impact of 
volunteers in this sector is understudied. Volunteers play a significant role in the delivery of these or 
similar services. 
 

Impact of COVID-19 

The pandemic has had both positive and negative impacts on the way frontline workers have been 
researched and studied. On the one hand, there are more robust qualitative data sets and anecdotal 
case studies that describe the impacts of the pandemic on workers, especially frontline workers. 
However, depending on the report and dataset, some research materials do not always treat HSP 

                                                                  
31 Rice, Eric et al., “Community-Level Responses of Homelessness Assistance Programs to COVID-19: Data from 
May 2020” (National Alliance to End Homelessness, May 2020), https://endhomelessness.org/wp-
content/uploads/2020/05/Community-COVID-Survey-5.28.2020-Final.pdf. 
32 Rice et al. 
33 Rice et al. 
34 Rao, Carol et al., “Occupational Exposures and Mitigation Strategies Among Homeless Shelter Workers at Risk 
of COVID-19,” PloS One 16, no. 11 (Nov. 1, 2021), https://doi.org/10.1371/journal.pone.0253108. 
35 Campbell et al, “‘We actually came to a point where we had no staff’: Perspectives of Senior Leadership in 
Canadian Homelessness Service Providers During COVID-19.” 

https://endhomelessness.org/wp-content/uploads/2020/05/Community-COVID-Survey-5.28.2020-Final.pdf
https://endhomelessness.org/wp-content/uploads/2020/05/Community-COVID-Survey-5.28.2020-Final.pdf
https://doi.org/10.1371/journal.pone.0253108
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workers as frontline workers and thus miss the opportunity to draw relevant conclusions on impact. In 
addition, the full impact the pandemic has had on the job market for HSP workers and for HSP 
organizations is yet to be seen. In some cases, the research suggests that new recruitment practices are 
short-term trends that signal organizations are attempting to right size with the market and inflation. 
In other cases, these trends have become norms. More consistent market research and tracking could 
help address this gap. 
 

Lack of Field Research 

Much of the research came from academic reports. There is a lack of fieldwork research that embeds 
research into HSP fields with enough structure and time to draw conclusions. In cases where there has 
been fieldwork, the research is focused more on the impact on the service recipient and less on the 
worker, the organizational culture, and the organizational needs. 
 

Concurrent Project Data 

Homeless Service Providers Trauma Study (“Trauma Study”) 

From December 2021 through May 2023, BDS Planning, in association with D-Fine Concepts, partnered 
with Commerce to provide engagement, facilitation, research, and report-writing services to better 
understand the sources of and potential interventions for primary and secondary trauma experienced 
by frontline HSP workers. The full Trauma Study can be found in Appendix C. Key findings from the 
Trauma Study have been incorporated or referenced throughout this study and include: 

● HSP workers report experiencing secondary trauma over the course of their jobs and may not 
get the support they need to process it. 

o Around 33% of HSP workers surveyed responded that they frequently or very 
frequently experience secondary trauma because of their work with program and 
service participants and experience feelings of hopelessness related to client outcomes. 

● HSP workers shared that feelings of isolation, overwhelming workloads, and impacts of 
systemic failures, racism, and discrimination have contributed to poor client outcomes and 
their own experiences of secondary trauma. 

● HSP workers reported a lack of the necessary resources to support their clients, such as housing 
and financial resources.  

● HSP workers reported feeling underpaid and without adequate benefits to address their own 
economic needs and mental health. 

● Workers reported a lack of stable funding for organizations across the sector, which can add to 
workplace stress about inadequate resources for clients as well as their own job security. 

● The COVID-19 pandemic exacerbated this trauma. HSP workers experienced intensified 
pressure to meet increased demand for services, often within organizations without adequate 
funding and resources and in an environment where they faced a high risk of infection. 

● HSP workers feel overwhelmed by the amount of work, the barriers to helping their clients, and 
the needs of the clients they work with. 

o About half of all HSP workers surveyed responded that they frequently or very 
frequently feel overwhelmed by their position and by its demands. 

o In focus groups, HSP workers shared the overwhelming challenges of their jobs, more 
specifically: a lack of sector funding, a lack of housing, the emotional challenge of 
“fighting the same battle every day,” an overwhelming caseload, difficulty getting staff, 
and a lack of support, professional development, and pay. 

● The lack of funding for the sector is a critical factor in the stress felt by HSP workers. 
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● Relative to the often-long hours and emotionally draining work, most HSP workers do not feel 
adequately compensated. 

● A majority of HSP workers surveyed indicate that client outcomes and interactions negatively 
affect their mood and mental state a moderate amount or more. 

o Approximately 25% of HSP workers surveyed said they are negatively affected by these 
outcomes and interactions “a lot” or “a great deal.” 

● Every day, HSP workers are in the position of being unable to meet the needs of clients who are 
desperate and traumatized—or must watch them fail—which creates its own trauma. 
 

Homeless Worker Stipend Limited Program 

Recognizing the challenges that the low-income frontline HSP workers face, in 2022, the Washington 
State Legislature allocated more than $50 million to a limited financial payment program for homeless 
service workers with an immediate economic need in Washington. As a subcontractor on this project, 
BDS Planning was able to collect limited data on the number of homeless service workers across the 
state. While the stipend program is still underway and a final, conclusive dataset is not yet available, to 
date, nearly 13,180 workers from across Washington have been awarded stipend payments. Eligible 
workers were required to be either at or below 80% of their local Area Median Income (AMI). Therefore, 
this data indicates that the number of low-income HSP workers in the state is at least 13,180. In the 
absence of any statewide census of this workforce, this number represents the best estimate of the size 
of the workforce that is struggling to make a living wage. 
 

Extant Research Conclusion 

The findings above represent consistent themes that were present throughout the extant literature, 
studies, and the Project Team’s own concurrent work. HSP organizations are struggling with challenges 
around compensation, wage standards, and benefits across the board. These challenges were 
exacerbated by COVID-19, where organizations often found themselves at the frontline of the 
pandemic, attempting to serve and house vulnerable populations while losing funding and struggling to 
keep staff in place. The research shows that wage equity among workers, as well as consistency around 
job titles, job descriptions, and role classification in the industry, is severely lacking. Furthermore, the 
research indicates that the HSP sector seems to be increasingly susceptible to external market 
influences, given the lack of regular, audited data and system standardization. The research also 
suggests that trauma-informed approaches should be more widely integrated into the standard 
operating procedures at organizational and policy levels. The primary and secondary trauma that 
workers are experiencing is directly related to worker retention and recruitment.  
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Wages and Benefits 

Comparison Occupations 

Throughout the Wages and Benefits section, in both the Inflationary Analysis and the Pay Equity 
Analysis, a set of comparison occupations was used to better understand the compensation, benefits, 
and treatment of HSP workers compared to other occupations with similar job descriptions, 
requirements, and/or expectations.  

The four comparison occupations were identified by the Advisory Committee to examine issues of pay, 
benefits, hours, inflation, and other working conditions in occupations like frontline HSP work. The job 
postings for these comparison occupations provided contrast points that helped to determine whether 
the HSP sector lagged, excelled, or was generally comparable to other jobs with similar educational 
requirements, risks, stresses, trauma, and duties. 

 
While determining these comparison occupations, the Advisory Committee was asked to consider the 
following questions: 

1. Does the worker in this occupation interface directly with people/clients in need of services? 
2. Are the people or clients with whom the worker interfaces frequently experiencing crises, 

mental health challenges, medical emergencies, or otherwise in need of immediate assistance? 
3. Does this occupation consist primarily of workers with educational backgrounds like that of a 

typical frontline HSP worker? Note: Similar educational background denotes a job that (A) 
typically requires a high school diploma, (B) sometimes requires industry-specific certification or 
training, (C) sometimes requires an associate or bachelor’s degree, and (D) rarely/never requires a 
master’s degree or higher. 

 
Each comparison occupation’s definition, example job titles, and rationale for comparison are as 
follows: 
 

Affordable Housing Workers 

Description: Workers who manage affordable housing units, housing authority staff (excluding those 
who already are classified as frontline HSP workers), refugee resettlement professionals, people who 
provide housing to recently incarcerated and discharged individuals, and any worker who provides 
support services to people in transitional or subsidized housing. Job titles include subsidized housing 
property manager, case manager, leasing agent, and housing coordinator. 
 
Grounds for Comparison: Affordable housing workers and HSP workers interface with very similar 
populations. In fact, many of the clients affordable housing workers serve are formerly homeless. The 
Advisory Committee recommended these workers since many people who leave the HSP sector 
transition to the affordable housing sector. They also utilize many of the same skill sets, such as 
navigating funding sources, using knowledge of resources available to a client population, using 
knowledge of housing options and services, and providing resources and referrals.  
 

Emergency Responders and Crisis Intervention Workers 

Description: Workers who deal directly with the public during an emergency, such as medical 
emergencies, traffic accidents, and mental health crises. Job titles include emergency medical 
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technician (EMT), ambulance driver, emergency dispatcher, 911 operator, 211 operator, crisis 
intervention specialist, crisis hotline worker, and suicide hotline worker. For this report, the Advisory 
Committee opted to exclude police and firefighters from this comparison occupation because their 
level of risk and responsibilities to the public were not aligned with that of the average HSP worker. 
 
Grounds for Comparison: Like HSP workers, this workforce often provides services to people who are 
unhoused or in crisis, struggle with substance use disorder, experience mental health challenges, or 
require medical care. This workforce also has a similar education level to frontline HSP workers, as 
many of these jobs require a high school diploma and some level of certification. In some cases, an 
associate degree or bachelor’s degree may be preferred but is not usually required. This workforce also 
has similar challenges in terms of experiencing secondary trauma, stress, fatigue, and health and safety 
risks.  
 

Certified Nursing Assistants and Home Care Workers 

Description: Certified nursing assistants (CAN), public health workers, and people who provide 
functional care in the home to people with disabilities, illness, dementia, or elderly people. This 
category of worker provides medical care and supports day-to-day living and tasks. 
 
Grounds for Comparison: Like HSP workers, CNAs and home care workers provide direct care to 
clients and patients with a wide range of needs, including medical and behavioral health care. The 
educational requirements for these jobs are also like HSP workers, as workers in this sector are typically 
required to have a high school diploma, some degree of training and certification, and sometimes an 
associate’s or bachelor’s degree. Job titles include certified nursing assistant, home care specialist, 
public health specialist, behavioral health specialist, and home health aide. 
 

Para-educators 

Description: Para-educators are school employees who assist teachers in classroom settings. Their role 
is to support the teacher, especially in schools with very large class sizes where one teacher would have 
difficulty managing the number of students or assisting children with special needs in the classroom. 
Para-educators do not lead lessons, and they work under the supervision of the classroom teacher. 
 
Grounds for Comparison: Para-educators and most HSP workers have similar educational 
requirements. Para-educators need either an associate degree or to pass a para-educator test and 
usually are not required to have a bachelor’s degree. Like frontline HSP workers, para-educators often 
provide one-on-one care and deal with a wide range of mental and behavioral health challenges. They 
also provide emotional and social support and often act in an advocacy role for their students with 
special support needs.  
 

Inflationary Analysis  

An inflationary analysis was conducted to provide context regarding the impact of inflation and 
external economic drivers on this sector and on the report’s findings. This analysis utilizes data from the 
Council for Community and Economic Research, the Bureau of Labor Statistics, and a measure by 
EcoNW, which led the inflationary analysis. This measure combines national inflation rates with local 
cost of living indexes. The full Inflationary Analysis can be found in Appendix D. 
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Definitions 

Inflation 

Inflation measures the changing value of a currency and is a measure of changes in the purchasing 
power of the dollar in the United States. Inflation is typically viewed from the perspective of 
consumers—how much more or less prices have changed.  
 
Consumer Price Index (CPI) 

This analysis uses the U.S. consumer price index (CPI) calculated by the Bureau of Labor Statistics. The 
CPI is an average of prices collected around the country, weighted based on the mix of goods and 
services that people buy, and then indexed it to 100. The CPI is current and reported every month. 
However, it is important to note that CPI does not cover rural areas.  

Cost of Living 

Cost of Living is defined as the amount of money required for needed daily expenses in each location. 
Every household has their own cost of living.  
 

Cost of Living in Washington 

This analysis estimates the cost of living for the average household in a specific city. The following 
section shows how the cost of living in nine Washington cities compares with the national average. The 
index is set to 100, which is equal to the cost of living in the average American city. If a city’s cost of 
living index (COLI) is above 100, it is a more expensive than average place to live in the U.S. Likewise, if 
it is less than 100, it means local living costs are less than average. For example, if a city’s cost of living 
index is at 190, that means that it is 90% more expensive to live in that city than the national average. 

Table 1: Cost of living index by Washington metro areas 

Metro area 2022 COLI 

Yakima 98 

Kennewick-Richland 99 

Wenatchee 102 

Spokane and Spokane Valley 103 

Olympia–Lacey-Tumwater 114 

Bellingham Metro 120 

Tacoma–Lakewood 123 

Portland–Vancouver–Hillsboro 124 

Seattle–Bellevue–Kent 150 

 
This data shows that four of the nine metro areas sampled hovered right around the national average 
and that five of the nine metro areas were significantly more expensive to live in than the national 
average. Unsurprisingly, the Seattle–Bellevue–Kent metro area was the most expensive to live in by far, 
being 50% more costly to live in than the average American city. Because Washington’s urban areas are 
frequently more expensive to live in than other states’ urban areas, it is imperative that we factor this 
into our understanding of wages and benefits.  
 

Inflation in Washington 

Inflation, a national figure, is measured as the change in the consumer price index (CPI). The analysis 
creates a combined measure by joining the national inflation rate with the COLI of a metro area. In a 
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sense, these “local CPIs'' can be used to tell us how much the cost of living has risen in an area relative 
to other areas and national inflation. Since 2000, inflation in the United States has increased by 2.1 
percent a year. In Washington, only one area was lower; Yakima was 2.0 percent. In 2022, prices rose 
fastest in the Seattle suburbs, but not Seattle itself. 

Table 2: Inflation by area, various time spans, and fitted annual rates.36 

Area Since 2000 Since 2007 Since 2019 Last year 

United States 2.1% 1.9% 4.6% 8.0% 

Nine Washington metro areas 

Bellingham WA Metro 2.7% 2.4% 5.7% 9.2% 

Kennewick–Richland WA Metro 2.2% 2.6% 4.9% 4.9% 

Olympia–Lacey–Tumwater WA Metro 2.4% 2.3% 6.7% 11.4% 

Seattle-Bellevue-Kent WA Metro Div. 3.6% 4.2% 3.0% 6.0% 

Spokane–Spokane Valley WA Metro 2.2% 2.7% 5.3% 6.1% 

Tacoma–Lakewood WA Metro Div. 2.6% 2.4% 8.9% 12.2% 

Portland–Vancouver–Hillsboro OR-WA 
Metro 

3.1% 3.0% 2.0% 3.2% 

Wenatchee WA Metro 2.4% 1.9% 1.9% 7.0% 

Yakima WA Metro 2.0% 2.0% 5.1% 7.0% 

Sources: BLS, ECONorthwest, and Council for Community and Economic Research.  

Elevated levels of inflation began showing up in the Seattle area about 10 years ago and gradually 
migrated to other parts of the state. In 2022, the U.S. inflation rate hit 8.0 percent—a 40-year high. 
Prices have increased significantly in the same period, outpacing similar states and making Washington 
an expensive place to live. The data tells a mixed story on how wages have kept up with the cost of 
living. As mentioned earlier in the report, wage data and job definitions are hard to determine. Wages 
in the private nonprofit market have risen, but not enough to keep up with the cost of living. In 
Washington, average hourly private, non-government sector wages have not kept up with the cost of 
living in Washington since 2007. The average private sector wage rate in Washington has risen 56% 
since 2007, which is more than nationwide. However, that was not enough to keep up with the cost of 
living in the state. Adjusted for the cost of living, the average private sector worker earned 4.6% less 
per hour in 2022 than they did in 2007.  
 
The ECONorthwest forecast has inflation coming off its 8% peak seen in 2022, dropping just below 5% 
this year (2023). However, the analysis also forecasts inflation moving up slightly in 2024. The full 
Inflationary Analysis can be found in Appendix D. 
 

Inflationary Considerations in State Contracting  

A review of the 2022–2023 Consolidated Homeless Grant contract language in the Homelessness 
Assistance Unit at Commerce reveals limited and inconsistent language. The most consistent wording 
included, “The department will work with stakeholders and grantees to increase current contracts and 
distribute funds to account for increases in housing and services costs across the state.” Our team did not 
identify any consistent language or clear guidelines on inflationary or cost escalators for this period, 

                                                                  
36 “Compensation Costs up 5.1 Percent from December 2021 to December 2022: The Economics Daily: U.S. 
Bureau of Labor Statistics,” accessed March 13, 2023, https://www.bls.gov/opub/ted/2023/compensation-costs-
up-5-1-percent-from-december-2021-to-december-2022.htm; ECONorthwest, “Inflation Assessment for the 
Office of Homeless Youth Study,” (April 10, 2023). 

https://www.bls.gov/opub/ted/2023/compensation-costs-up-5-1-percent-from-december-2021-to-december-2022.htm
https://www.bls.gov/opub/ted/2023/compensation-costs-up-5-1-percent-from-december-2021-to-december-2022.htm
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though new funding specifically for this purpose is identified in the 2023–2025 WA State Operating 
Budget, and the Homelessness Assistance Unit reports it will later be incorporated into new biennial 
contracts.37  
 
Research into other contracts throughout the region found sample language and contracting tools that 
allowed for escalator clauses in contracts that protected the funding agency as well as the recipient. 
Some ideas include using the following: 

• Consumer Price Index (CPI) – By far the most common measure used in escalator clauses that 
change prices or contract totals based on changes in prices. 

• Cost of Living Adjustments (COLA) – An increase made in reaction to the cost of living, 
including the cost of necessary goods in each area. Some COLAs are tied to inflation or the CPI.  

• Material Price Index (MPI) – Agreement on the specific cost of materials for a particular project 
and agreement on price fluctuations based on some mutually agreed index. Although these are 
most common in construction, the material price index can also be used to cover direct 
expenses and other overhead costs. This can minimize risk for the contractor and for the 
granting agency.  

Escalation clauses, including adjustments for inflation, are common in for-profit contracts. The 
recommendations suggest changes to how Commerce includes inflationary clauses for nonprofits.  
 

Pay Equity Analysis 

A comparison study of compensation and benefits of HSP workers and four comparison occupations 
was conducted to illustrate whether HSP workers have similar conditions relative to professions with 
corresponding qualifications and demands. Wage and salary information is based on the Job Market 
Dataset, which can be found in Appendix E. 
 
Two data sources were used to perform this preliminary pay equity analysis: the Worker Survey and the 
Job Market Dataset, which served as a “snapshot in time” that shows what current market rates 
employers are offering to attract qualified applicants (does not necessarily reflect real take-home pay). 
The survey provides a robust and recent (March 2023) look at actual pay in Washington based on self-
reported responses from almost 3,000 respondents across the state. The Job Market Dataset, on the 
other hand, shows market-driven wages (February 2023) based on salary and wage information posted 
by employers on one of the largest employment websites for job listings (Indeed). Lastly, we rounded 
out this data-forward approach by incorporating qualitative data from our Focus Groups into our 
findings and conclusion. 
  
Unlike typical state and federal sources of wage/salary information (e.g., Bureau of Labor Statistics, 
Washington Employment Security Department), the two data sources used in this analysis provide a 
level of specificity on pay for the relevant occupations that the state and federal sources do not. For 
example, homeless service providers are not an occupation that can be isolated in these governmental 
data sources; similar challenges were encountered for some of the comparison occupations. 
  

                                                                  
37 Washington State Department of Commerce, Consolidated Homeless Grant, n.d. 
https://www.commerce.wa.gov/serving-communities/homelessness/consolidated-homeless-grant/; Rolfes, 
Christine, “2023 operating budget (ESSB 5187),” https://lawfilesext.leg.wa.gov/biennium/2023-
24/Pdf/Bills/Session%20Laws/Senate/5187-S.SL.pdf. 

https://www.commerce.wa.gov/serving-communities/homelessness/consolidated-homeless-grant/
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5187-S.SL.pdf
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5187-S.SL.pdf
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Since the HSP survey provides the most direct and pertinent information on the homeless service 
workers occupation, the pay equity analysis relied only on this source for wage/salary data. Moreover, 
data analysis for this occupation was limited to survey respondents who identified both as currently 
working in the homeless services sector and as frontline workers. Concerning the set of comparison 
occupations, the job market dataset was relied on for analysis. To facilitate analysis and comparison 
between these two data sources, wages and salaries across all occupations were standardized by 
generating annualized, full-time pay estimates.  
 
HSP workers earn less than comparison occupations, regardless of union status. HSP workers earn 
about $49,000 annually, compared to an average of about $55,000 annually across the selected 
comparison occupations, and about $5,770, or 10%, less annually than most comparison occupations.38 
On average, CNAs earn the least ($46,000 annually), while para-educators earn the most ($63,000 
annually). About 30% of Worker Survey respondents are in unionized roles. However, the difference in 
average salary between unionized workers ($50,200) and non-unionized workers ($49,850) is very 
small. 
 
Fifty percent of Worker Survey respondents are required to be on-call, meaning they are readily 
available and able to work immediately if needed. An additional 11% are not required to but sometimes 
are asked to be on-call. Of those required to be on-call, 16% are not paid for on-call hours.  
 
In the Puget Sound region—where more than four in 10 HSP workers are employed—pay lags even 
further behind comparable jobs. HSP workers in the Puget Sound region earn about $50,200 annually, 
compared to an average of about $59,600 annually across the selected comparison occupations, and 
about $9,000, or 16%, less annually than most comparison occupations. The regions with the highest 
average pay were the Southeast ($50,500) and Puget Sound ($50,200). The regions with the lowest 
average pay were the Northeast ($47,000) and North Central ($46,900).  
 
Only 58% of HSP workers indicated that jobs within their sector offer regular Cost of Living 
Adjustments (COLAs), which would help to keep their wages aligned with rising costs due to 
inflation. Only 20% of HSP workers indicated that meaningful raises (over and above COLAs) are 
offered regularly and are communicated in advance or on a predictable schedule. These data points 
suggest that many HSP workers are seeing the buying power of their wages eroded by inflation. Survey 
results also indicate HSP workers may be struggling to keep up with basic costs. When asked about 
motivations for earning more compensation as an HSP worker, the most frequently cited (54%) was 
wanting earnings to keep up with the cost of living for basic needs (e.g., food & housing).  
 
HSP workers feel that their employment benefits are typical (40%) or better (28%) relative to other 
jobs and comparable sectors. Only 20% of HSP workers believed the level of benefits offered by their 
employer is below what is offered in other jobs or comparable sectors. As expected, a small share of 
HSP workers (8%) do not receive any benefits or incentives beyond base pay. The most frequently cited 
benefits were paid leave/paid time off (53%), health, dental, and/or vision care (46%), and retirement 
benefits (36%). Only three in 10 respondents reported employer mental health benefits (beyond what is 
already offered in their basic health insurance). When asked about factors that contribute to job 
satisfaction and staying in a job, 41% of respondents cited good benefits, and 42% cited time off or a 
strong "work/life" balance.  
 

                                                                  
38 BDS Planning & Urban Design, “HSP Workforce Study: Job Market Snapshot Dataset.” 
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Most HSP workers are experienced and educated. More than half (56%) of HSP workers have three or 
more years of experience in the sector, including 16% with more than 10 years of experience. Only 12% 
have six months or less experience, and 31% have between seven months and two years of experience. 
Overall, 69% of HSP workers have completed a postsecondary credential—54% have an associate’s or 
bachelor’s degree, and an additional 10% have a graduate degree.  
 

Focus Group Findings  

Supplemental information gathered from targeted Focus Groups further reinforced the findings 
identified from the initial inflationary and pay equity analyses. The following observations regarding 
wages and benefits were expressed by focus group participants:  

• The monetary compensation provided does not match the emotional labor this job requires. 
This is high-skill, high-labor work, but compensation does not reflect that. 

• HSP workers take on responsibilities outside of their job descriptions and expertise. No matter 
the role, they are dealing with mental health crises, working without enough resources, and are 
expected to do whatever is needed for a client.  

• HSP workers are under-compensated for their highly skilled and emotionally impactful work.  

• In this job market, there are competitive wages in different fields that come with significantly 
less stress. Employers acknowledged that to be competitive, wages need to account for the 
trauma and impact of doing this work.  

• Rural employers reported being unable to compete with wages in neighboring counties that 
were worth a short commute for workers or even fast food or box store wages.  

o “We can pay our receptionist $18–19/hr. The hourly rate at Burger King is comparable 
and doesn’t come with the same stress.” – Rural Employer Focus Group Participant.  

• Urban employers reported workers could find jobs in a similar “community-minded” role at 
another agency or in government for higher pay and lower stress.  

• Smaller rural organizations cannot afford medical benefits.  

• One employer personally could not begin working in this field until their partner was able to 
carry more of the weight for their family with higher wages and benefits. She was intentional 
and took a long time to make the move to this role and field. She volunteered and engaged in 
the work but was unable to work in homeless services full-time until her partner’s new role 
could support her career move.  

• Both employers and workers reported that HSP workers stay in these roles because of a strong 
call to the mission despite inadequate compensation. 

The full Focus Group Findings can be found in Appendix I.  
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Worker Satisfaction, Retention, and Turnover 

HSP workers and their employers are the experts in their own workplaces. Their voices offer the most 
accurate depiction of workplace culture and the factors that contribute to worker satisfaction, 
retention, and turnover. This section outlines HSP worker demographics and a summary of themes and 
findings expressed by individuals about job satisfaction, retention, and turnover, relying on multiple 
targeted surveys and focus groups conducted by BDS Planning over several months. (See Appendices 
C, F, G, and I.) Because there is a tendency to oversimplify any challenges to worker retention as being 
solely financial, this section of the report intentionally focuses on factors other than wages and 
benefits.  
  

HSP Worker Demographics 

The workforce tends to be white and female. The vast majority of HSP worker survey respondents are 
white (73%), and most (60%) identify as female. The survey conducted for the Trauma Study provided 
further verification, with 77% identifying as white and 70% as female out of more than 1,400 HSP 
workers. 

  
The workforce tends to be fairly distributed across age groups. While the HSP workforce includes 
people of all age ranges, two-thirds of survey respondents are in the 26 to 45 age range. 
  
The workforce tends to be educated. Sixty-nine percent of the respondents possess a postsecondary 
degree: graduate degree (10%), bachelor’s degree (31%), and associate degree (23%). In addition, 2% 
have completed trade school, and 3% finished an apprenticeship or certificate program.  
 
Approximately one-third of the HSP workforce has five or more years of experience in the 
homeless services sector. Twenty-two percent have three to five years of experience in the sector, and 
43% have less than two years of experience.  
 
Nearly half of HSP workers are in the Puget Sound region. Most respondents indicated that the 
primary location in which their work takes place is the Puget Sound region (47%), which consists of 
Pierce, King, and Snohomish counties. The Southwest and Peninsula/Coastal regions account for about 
10–14% of respondents, and the other five regions are all under 10%. 
 

Worker Satisfaction 

A supportive environment, a sense of fulfillment, and work-life balance are all strong contributors 
to the job satisfaction of HSP workers. When asked about job satisfaction, the primary contributing 
factors were supportive coworkers and management (good communication, feedback, healthy 
environment) (52%), a sense of fulfillment (44%), and time off or strong “work/life” balance (43%). This 
data point does not indicate that workers necessarily feel “great satisfaction” all or even most of the 
time, but that when they do, it is a result of feeling healthy, safe, fulfilled at their job, and having strong 
boundaries between their work and their personal lives. It is also important to note that lack of respect, 
unreasonable or unpredictable hours, low morale and high stress are overwhelmingly identified by 
workers as the very reasons for leaving the sector.  
 
Employers are taking some steps aligned with factors contributing to HSP worker job satisfaction. 
The HSP Employer Questionnaire inquired about steps taken since January 2020 to improve employee 
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satisfaction and retention. The top three steps taken included increasing compensation (80%), 
recognizing employees’ contributions (e.g., morale-boosting activities, incentives) (67%), and 
improving internal operations, tools, and resources (e.g., project management software, consistency in 
systems and documentation, better communication, etc.) (53%). Other steps taken pertained to job 
training, benefits, and remote/hybrid opportunities for employees, all of which can contribute to an 
improved sense of work/life balance. From these responses, most employers are attempting to take 
measures to improve the workplace and care about employee morale, but how effective these 
strategies have been remains to be seen. 
 

Worker Retention & Turnover 

HSP workers are primarily looking for better pay and benefits. Although this section of the findings 
does not focus on pay equity, it is important to note that when asked what the workers are primarily 
looking for in their next job or workplace, about half of respondents identified better pay and benefits. 
Other responses largely fell into three categories: better work culture and environment, better work/life 
balance, and more training and professional development opportunities. Workers are looking for 
flexible and hybrid working hours, training and professional development, less stress, and better overall 
organizational infrastructures. In addition, the Trauma Study supports these findings—making it clear 
that HSP workers want more training and ongoing professional development opportunities. Also, the 
lack of these opportunities can serve as a barrier to advancement, particularly for workers with lived 
experience of homelessness who have lower rates of post-secondary educational attainment. 
 
According to the Employer Questionnaire, the HSP worker turnover rate reported by employers is 
25.9%, which was supported by anecdotal comments from HSP employers about hiring difficulties they 
face, especially for small organizations. Taken from our small survey sample, this turnover rate is not 
definite, and it presents an opportunity for further inquiry about turnover rates (if statewide data were 
collected by ESD, for example, that would help draw more accurate conclusions). However, this data 
point does seem to validate other findings from both the Worker Survey and Trauma Study that 
highlight a workforce that, despite its challenges, is motivated to stay in place. Compared with 
Washington paraeducators, whose turnover rate is 23% after the 2021–22 school year, this puts HSP 
workers on par.39  
 
Currently, the majority of HSP workers are not considering leaving their jobs. Fifteen percent of 
respondents are currently considering leaving their jobs, and 13% are unsure. The survey conducted for 
the Trauma Study supports these findings, which indicated that almost half (45%) of HSP workers 
planned to stay in their sector indefinitely or would do so if they had funding. However, while 72% also 
indicated that they are not currently planning to leave the HSP sector for a different employment 
sector, only 12% intend to stay for one to two years, 12% for three to five years, and 14% for five or 
more years.  
 
Movement by the HSP workforce tends to be toward adjacent sectors or secure government jobs. 
When asked about the sectors they have moved to in the past or are considering moving to, survey 
respondents named jobs in adjacent sectors that offer better compensation, such as education, 
counseling services, and other non-direct services sectors. They also indicated a preference for roles in 
state and federal government, where benefits packages are more livable, secure, and stable. Some of 

                                                                  
39 Theobald, Roddy et al., “A Descriptive Portrait of the Paraeducator Workforce in Washington State,” (April 
2023), https://caldercenter.org/sites/default/files/CALDER%20WP%20283-0423_0.pdf. 

https://caldercenter.org/sites/default/files/CALDER%20WP%20283-0423_0.pdf
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the other sectors and roles mentioned were wide reaching, such as accounting, administration, arts, big 
tech, construction, criminal justice, customer service, human resources, the military, real estate, sales, 
etc.  
 
The greater fulfillment of homeless services work is a reason some HSP workers return to it later in 
their careers. When asked about the primary reasons for returning to the sector later in their careers 
after leaving it previously, nearly 33% returned to the homeless services sector due to personal 
preferences for this type of work, such as it being more impactful, fulfilling, or collaborative than their 
previous work in another sector. Twenty-five percent also indicated that they gained new skills and 
experiences while they were away from the HSP sector that they then wanted to apply to the homeless 
services sector and so returned to this work with a refreshed set of skills and an appetite for 
improvement. 
 
In addition, the Trauma Study supports these findings, showing that the HSP workforce is deeply caring 
and committed despite the many challenges they face on the frontline. The people who want to do this 
work are incredibly committed despite the challenges they face as a routine course of their work and/or 
less than competitive wages and benefits. 
 
HSP workers are asking for a network of supportive services. Forty-one percent of the respondents 
identified a need for supportive network services for employees to promote retention that includes but 
is not limited to, insurance, childcare, burnout, and trauma services to help workers with a more stable 
and secure standard of living. 
 

Focus Group Findings  

Supplemental information gathered from targeted Focus Groups further reinforced the findings 
identified from the initial satisfaction, retention, and turnover conclusions. The full Focus Group 
Findings can be found in Appendix I. The following observations regarding worker satisfaction, 
retention, and turnover were expressed by focus group participants: 
 

Workload & Expectation: 

• HSP workers are often asked to work with large caseloads, take on additional responsibilities, 
and work with fewer and fewer recourses. These expectations contribute to feelings of burnout. 
Staff shortages and hiring challenges exacerbate the demands on those still in the field, 
creating a vicious cycle.  

• There are not enough case managers to assign to the work, so workers in other roles report 
working with clients without the same resources a case manager would have.  

• There is an expectation that HSP workers will go beyond what is written in their job description, 
and the reality is that the role is different and more involved than they were hired for.  

o “The expectations continue to broaden. I feel like a mother, nurse, and all these other 
roles that make me question what I should be doing. … It makes me question the work.” 
– BIPOC Focus Group Participant 

o “Your job description may say 20 things, but in reality, you’re doing 60.” – Urban 
Employer Focus Group Participant 

o “We have to be whatever is needed.” – Union Focus Group Participant  
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Lack of Structure:  

• The lack of structure, training, and communication contributes to a challenging work 
environment.  

• There is frustration with upper management, which can be seen to lack an understanding of the 
realities of the work by not being present on the front lines. Lack of clarity or direction and rapid 
turnover in the upper levels of an organization leave gaps and make the work more difficult at 
the lower level.  

• There’s a lack of follow-up, and things are lost in the system. One worker says if he observes a 
behavior that’s out of the norm and reports it to a nurse, psychologist, or manager, there’s little 
to no response. 
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Findings 

Workers in the HSP sector are chronically underpaid and undervalued; however, their reasons for 
leaving the sector and moving to adjacent industries are manifold and not limited to wages and 
benefits. While workers overwhelmingly look for more secure and stable employment that ensures 
livability, they also highlight the need for holistic paths, such as trauma services, childcare support, and 
professional development opportunities that are lacking or completely absent in their positions. 
  
While adjacent industries do tend to compensate better, workers identified that the “final straw” that 
causes them to leave the industry altogether is often burnout. This workforce is highly motivated by the 
outcomes they can provide for their clients, and they do their best to remain within the sector despite 
the lack of supports in the workplace.  
  
To retain staff, decrease turnover rates, and increase satisfaction, workers are asking for more 
comprehensive support in the workplace that would make them feel respected, seen, valued, safe, and 
connected to their peers. Workers want to know that they are not only allowed but encouraged to ask 
for time off, mental health services, better work-life balance, and trauma-informed supervision in an 
environment free from additional judgment or pressure. Workers understand that the reality of serving 
this population necessarily means that there will be proximity to trauma and grief, but they want to see 
those difficulties counter-balanced by a workplace culture that respects them as the highly qualified 
professionals that they are and provides adequate supports. 
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Policy Recommendations  

The following recommendations all support the creation of a more organized, standardized, and 
predictable sector supported by a better compensated, more consistently trained, and happier 
workforce. These tie in directly with the issues that we heard from employees and employers 
throughout this study. The success of these recommendations is explicitly linked with the ability of the 
State of Washington, through Commerce and other state agencies, as appropriate, to adequately staff, 
coordinate, and fund this work. 
 

Wages and Benefits  

Low wages are a core contributing factor that threatens the stability and sustainability of the Homeless 
Service Provider workforce. Benefits, particularly healthcare benefits, are also crucial to workers in this 
industry, and many report not having access to benefits or the benefits they have are inadequate. This 
study has identified several complex and intersecting factors that are contributing to low compensation 
in this industry: 
 
First, inconsistent job classifications that do not reflect the reality of their jobs. Homeless Service 
Provider Workers do not have standardized job titles, descriptions and definitions that allow for 
comparison across industries and roles. Furthermore, because of the nature of the work they do with 
populations that are typically living with complex behavioral health needs, their classifications should 
reflect those functions. Namely, services provided by certain roles within the sector (e.g., caseworkers, 
intake specialists) are behavioral health services but are not designated as behavioral health workers. 
The lack of standardized wage data for homeless service workers does not allow for adequate 
comparisons of wages, duties and roles, resulting in suppressed compensation. 
 
The homeless service provider sector lacks standardization, leading to overlapping and confusing work 
activities, job titles, and responsibilities relative to other comparable nonprofit jobs. Lack of consistent 
market research prevents organizations from collectively responding to shifts in the labor market, 
leading to workforce retention and recruitment issues. 
 
Second, and somewhat related, are the limited funding streams available to support this work despite 
the work resembling activities that do have other funding sources. The need for homeless services is 
outpacing the funding available to cover costs, and stabilizing the homeless service provider workforce 
requires additional resources to dedicate to wage increases. State and local governments are covering 
those costs with relatively little support from the federal government. Those experiencing housing 
instability are often experiencing behavioral health disorders. While those behavioral health needs are 
typically covered by Medicaid, the casework and other services that homeless service workers provide, 
which could serve to help stabilize that individual, are not eligible for Medicaid reimbursement. 
 
Finally, homeless service workers are experiencing significant primary and secondary trauma on the job 
but are not being cared for accordingly. Homeless service workers are often meeting the needs of the 
homeless population alongside firefighters and other first responders who currently qualify for worker’s 
compensation benefits due to experiencing posttraumatic stress disorder (PTSD) on the job, yet 
homeless service workers are not given the same treatment under the law that PTSD is a presumed 
disease of their work. 
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Stabilizing the homeless service provider workforce requires continued investment in wage increases 
and increasing access to benefits. Homeless service workers' wages are low relative to positions doing 
comparable work and in the context of the high cost of living, and jobs with less stress offering similar 
or higher wages are readily available. Meeting the needs of those experiencing housing instability 
cannot be done without homeless service workers, and without near-term wage increases, we will 
continue to lose these skilled workers to other fields. 
 

Recruitment, Training, and Accreditation  

A second key contributing factor that threatens the stability and sustainability of the Homeless Service 
Provider workforce is the lack of consistent training and a lack of opportunities for career advancement. 
 
Throughout the study, we heard that the required training for HSP workers differs between 
organizations and that this training is sporadic and often insufficient to deal with the needs of the 
clientele. The HSP sector lacks training standards, common accreditation pathways, and continued 
education requirements. This often leads to a distinct level of knowledge and skills unique to the worker 
rather than consistency across the organization or industry.  
 
Furthermore, workers increasingly say the homeless services sector does not have career-building 
opportunities. Recruitment into the HSP workforce has no stable recruitment pipeline. In addition, 
workers do not feel recognized for performing many of the same emergency, life-saving, and high-risk 
functions as workers with the designation of “first responder.” Homeless service provider workers often 
arrive on a scene alongside firefighters and other emergency medical personnel yet are not given the 
same respect and protections as these other professions. Stabilizing the homeless service provider 
workforce requires respect for the work being done and training to ensure staff feel supported and 
prepared to deliver these critical community services. 
 

Employer Practices  

Homeless Service Provider organizations, as employers, need to take steps to support their workers, 
and they need resources and support to do so. Homeless service workers are experiencing significant 
primary and secondary trauma while caring for homeless individuals. Many of those experiencing 
housing instability are also suffering from severe behavioral health disorders, and homeless service 
workers are coping with the resulting behavior and, frequently, the death of the people they serve. 
These workers are rarely given time to debrief these traumatic incidents, compounding the trauma and 
likely leading to post-traumatic stress disorder and related mental health impacts.  
 
Many homeless service workers are not offered healthcare benefits through their jobs because their 
providers cannot afford them or they cannot afford the cost-sharing associated with the benefits 
offered, so they are not utilizing them. Additionally, the minimum number of hours to qualify for 
healthcare benefits is inconsistent across employers. 
 
Homeless service providers struggle to sustain back-office services and expertise, including traditional 
human resources, accounting, and billing. The total cost of providing homeless services is not typically 
captured in grants, proposals, and other requests for funding. 
 
The State of Washington and other agencies are seeking to strengthen, stabilize, and sustain the 
homeless service provider workforce to meet the significant needs and increasing number of individuals 
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experiencing housing instability. These efforts, including this study, have encountered stumbling blocks 
to success due to a lack of data and standardization and generally little oversight of labor and other 
employment practices of the hundreds of organizations that comprise the sector in this state. To 
achieve the goal of stabilizing the homeless service provider workforce, the State must play a role in 
supporting these employers and workers. 
 

Wages and Benefits: 

1. Develop a Wage Setting Board (WSB) and technical review group (TRG) to reflect and reset 
the labor market for HSP workers.  

2. Update the definition of occupational disease to include post-traumatic stress disorder 
(PTSD) for HSP workers. 

3. Reclassify and/or further define certain HSP workers as behavioral health workers. 
4. Continue offering near-term wage increases for HSP workers to address basic needs and 

stabilize the workforce as a bridge to more permanent solutions for the sector. 
5. Seek Medicaid reimbursement for certain homeless services through the creation of a 

Section 1115 demonstration project and waiver. 
 

Recruitment, Training & Accreditation: 

6. Launch centralized, state-funded targeted training cohorts for HSP workers. 
7. Provide incentives and prioritize awards for providers that build out access to training 

programs for HSP workers. 
8. Partner with regional Workforce Development Councils to build career pathways for HSP 

workers. 
9. Consider the creation of a registered apprenticeship program model for HSP workers. 
10. Establish accreditation, training, and continued education standards for HSP workers. 
11. Include HSP workers in the definition of first responders alongside firefighters, emergency 

medical personnel and law enforcement officers. 
 

Employer Practices: 

12. Allow HSP workers time to debrief traumatic experiences or incidents, coupled with 
scientifically backed and trauma-informed coping techniques. 

13. Increase funding for and offer nonprofit organizations back-end support services.  
14. Expand access to healthcare benefits for HSP workers through a mechanism allowing 

employers to pool benefits. 
15. Determine which nonprofit expenses and costs can be reimbursable to reflect the true cost of 

providing services. 
16. Improve agency focus on the Homeless Service Sector, including industry data collection and 

sector oversight, such as labor and employment practices. 
 
These recommendations all support the creation of a more organized, standardized, and predictable 
sector supported by a better compensated, more consistently trained, and happier workforce. These tie 
in directly with the issues that we heard from employees and employers throughout this study. The 
success of these recommendations is explicitly linked with the ability of Commerce to adequately staff, 
coordinate, and fund this work.  
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Wages and Benefits Recommendations 

1. Develop a Wage Setting Board (WSB) and technical review group (TRG) to reflect and 

reset the labor market for HSP workers. 

The Wage Setting Board (WSB) and technical review group (TRG) should be comprised of nonprofit 
leaders, worker representatives, and state agencies and should be tasked with resetting and reflecting 
the labor market for HSP workers, including: 

● Reviewing existing sector job analyses that focus on work activities and responsibilities 
relative to other jobs in the sector. This could also include funding additional questionnaires, 
surveys, and field observations to standardize job titles and descriptions. 

● Implementing a Job Evaluation Method to establish a competitive range of compensation for 
various positions.  

● Examining government pay vs. nonprofit pay and competition within the sector due to wage 
variation. 

● Funding and analyzing market research and regular inflationary analyses to inform wage 
standards. 

● Considering determinations for prevailing wage for the sector and by job description and 
county.  

● Establishing recommendations for base pay and pay step increases for workers with lived 
experience.  

● Considering pooling or self-insured benefit models to decrease health care costs and 
standardize what and how benefits are received and what is covered.  

● Considering the reclassification of homeless service workers as behavioral health workers. 
 
As a first step toward a future wage-setting board and technical review group, Commerce should 
convene a technical work group made up of state agencies, nonprofit leaders, and worker 
representatives. 
 
This effort should be a collaboration between Commerce, the Employment Security Department, 
Labor and Industries, and the Department of Health. External partners should include nonprofit 
leaders, worker representatives, and market experts. Similar efforts have been implemented in other 
sectors, including home health care workers, via the Home Care Rate Setting Board, which 
determines Medicaid reimbursement rate for the Consumer Direct Employer (CDE) and specifically 
the proposed rate that will be allocated to workers for negotiating wages and benefits. This could 
include an amendment to RCW 74.39.A.530 and should consider the parity provision in 
RCW.48.44.299 around reimbursements for the service.  
 
Defining the job of a homeless service worker was challenging, given the various duties workers 
perform to support people in need of services. Some are classified as behavioral health workers, some 
as social workers, mental health providers, and community outreach workers. The lack of a standard 
definition prevents adequate, comparable job definitions to track trends in wages and other 
workforce-related data critical to retention and recruitment.  
 
In both our focus groups and employer questionnaires, we found that organizations of all sizes in 
urban and rural counties struggled in determining job descriptions and job types and were often 
shifting their job descriptions to what was needed to obtain funding. This led to inequitable pay and 

https://www.dshs.wa.gov/altsa/stakeholders/consumer-directed-employer-rate-setting-board
https://app.leg.wa.gov/rcw/default.aspx?cite=74.39A.530
https://app.leg.wa.gov/RCW/default.aspx?cite=48.44.299
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differences in job duties hired for versus those performed once employed. Without this level of 
standardization, organizations are often competing for qualified workers.  
 
A better-organized, standardized sector will allow for clearer data, better worker standards, and 
increased retention and recruitment of workers. Clear standards also allow for more predictable 
career growth.  
 

2. Update the definition of occupational disease to include post-traumatic stress disorder 

(PTSD) for HSP workers. 

Like recent changes that will now include direct care registered nurses among the exceptions (effective 
January 1, 2024), the definition of occupational disease should be updated again to include homeless 
service workers among this list of other frontline workers who qualify to claim PTSD as an occupational 
disease. This requires amending RCW 51.08.142, which defines occupational disease and currently 
excludes mental conditions caused by stress (including PTSD) except for certain firefighters, emergency 
medical techs, and police officers. This will allow homeless service workers to claim certain benefits 
under the state's industrial insurance (workers' compensation) laws when they suffer disability from 
PTSD associated with their direct-care work with homeless individuals. 
 
Legislation would be required to update this definition. A model to follow is Second Substitute Senate 
Bill 5454, passed during the 2023 legislative session, which updates the definition of occupational 
disease effective January 1, 2024, to include direct care registered nurses.40 While there will likely be 
some increased costs to the state and to self-insured employers, they are difficult to accurately predict, 
as evidenced by the fiscal note associated with 2SSB 5454. 
 
Allowing homeless service workers to make a worker’s compensation claim associated with PTSD 
provides them with another resource to address the significant primary and secondary trauma they are 
experiencing on the job. With such a resource available to them, the hope is more homeless service 
workers will seek and accept the care necessary to recover and stabilize the workforce overall. 

3. Reclassify and/or further define certain HSP workers as behavioral health workers 

Designating the roles within the Homeless Service Provider sector that require the application of 
behavioral skills/expertise will allow some HSP work to be reclassified as behavioral health work. This 
opens existing funding streams available to the sector that are not currently authorized. It also supports 
better organization of worker data (e.g., wage data, job descriptions). These outcomes combined are 
foundational elements that will help strengthen the workforce, increase retention, and better support 
frontline workers who are providing these services but are not currently compensated or trained for 
doing so. This work should be guided and interpreted through the Wage Setting Board and the 
technical advisory group. 
 
Establishing new or redefining existing occupational definitions and classifications will need to involve 
the Employment Security Department (ESD)—the Occupation in Demand (OID) list—the Washington 
State Department of Labor & Industries (L&I), and the Washington State Department of Health (DOH). 
ESD should work with Workforce Development Councils to review, modify and approve occupations. 

                                                                  
40 Cleveland, Annette, “Chapter 370, Laws of 2023 (2SSB 5454),” https://lawfilesext.leg.wa.gov/biennium/2023-
24/Pdf/Bills/Session%20Laws/Senate/5454-S2.SL.pdf?q=20230622155635. 

https://app.leg.wa.gov/RCW/default.aspx?cite=51.08.142
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5454-S2.SL.pdf?q=20230622155635
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5454-S2.SL.pdf?q=20230622155635
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This work must be done with up-to-date market research and job sector analyses to understand job 
growth projections. ESD currently uses a combination of occupational projections and current supply-
demand data to determine in-demand jobs. 
 
DOH currently provides oversight for most behavioral and public health professions, including 
accreditation, training, and safety. 
 
Federal funding sources open to behavioral health organizations include but are not limited to, the U.S. 
Department of Health and Human Services (HHS)—specifically the Substance Abuse and Mental Health 
Services Administration (SAMHSA)—as well as Medicaid. 
 
SAMSHA defines the term “behavioral health” as being the promotion of mental health, resilience, and 
well-being; the treatment of mental and substance use disorders; and the support of those who 
experience and/or are in recovery from these conditions, along with their families and communities.41 
Homeless service provider workers are most associated with 21-0000 Community and Social 
Occupations and 21-1093 Social and Human Services Assistants by the Bureau of Labor Statistics (BLS).  
 
Feedback from the focus groups confirmed interest from workers and employers to explore this 
concept to better align job duties and definitions, reduce stigma, and increase retention and 
recruitment. 
 
These changes would be one important step in standardizing and organizing the sector. Changing this 
designation could aid in better data, increased compensation for workers, and potential 
reimbursements for employers. In addition, worker trends could be more easily identified.  
 

4. Continue offering near-term wage increases for HSP workers to address basic needs and 

stabilize the workforce as a bridge to more permanent solutions. 

Recognizing the critical role of homeless service workers during and after the height of the COVID-19 
pandemic, the State of Washington offered Economic Relief for Homeless Service Workers utilizing 
approximately $50 million of federal American Rescue Plan Act funds in the 2022 supplemental 
budget.42 This stipend program offered one or two payments of up to $2,000 each to homeless service 
workers with an immediate economic need that met certain criteria. Similarly, in the 2023–25 biennial 
budget, the state included an ongoing $45.6 million for a 6.5% grantee contract increase only for 
existing grantees aimed at stabilizing the homeless service provider workforce and maintaining current 
levels of homeless subsidies and services. Near-term wage increases for homeless service workers like 
these should continue to stabilize the workforce until other more systemic and permanent 
recommendations included in this report can be implemented. Moving forward, workers would prefer 
these to take the form of guaranteed cost of living adjustments (COLAs) each year and standard 
inflationary cost escalators included in the contracts (with state and local governments) of those 
organizations providing rental or housing subsidies and services for eligible tenants could help 
accomplish this. 
 

                                                                  
41 “Substance Abuse, Behavioral Disorder, and Mental Health Counselors,” accessed March 3, 2023, 
https://www.bls.gov/oes/2020/may/oes211018.htm. 
42 Rolfes, Christine, "2021 supplemental operating budget (ESSBill 5693). 

https://www.bls.gov/oes/2020/may/oes211018.htm
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Increased funds in the state operating budget aimed specifically for wage increases for homeless 
service workers will continue to be necessary unless and until more systemic solutions that are 
recommended in this report are adopted (which would also require additional funding, but the 
mechanism for doing so would look different). While this has been done by budget proviso to date, the 
preferred approach moving forward is guaranteed COLAs and associated standard inflationary cost 
escalators in contracts. (Based on related studies, these COLAs should be tied to the actual cost of 
living and not simply inflation.) Taking this approach assumes that Commerce would include fulfilling 
these obligations in their maintenance level budget, which offers more predictability for providers 
compared to provisos each year. 
 
An informal survey by the King County Regional Homelessness Authority (KCRHA) of the five largest 
homeless service providers highlighted more than 300 vacant positions among them, with workers 
citing low wages as one of the most substantial reasons for the vacancies.43 Additionally, the UW Wage 
Equity Study results suggested the need for both minimum rate increases in the near term while 
exploring a comprehensive overhaul of pay scales for the entire sector over the long term.44 
  
Workers engaged in focus groups in the Trauma Study said that they are often one paycheck away from 
requiring the same subsidies and support services they are helping their clients access. Workers in the 
focus groups for this study shared their desire for guaranteed cost of living adjustments (COLAs).45 
 
With continued direct investment in the frontline homeless service workers, we expect continued 
stabilization in the workforce that is helping to tackle the state’s homelessness crisis by serving those 
experiencing housing instability. 
 

5. Seek Medicaid reimbursement for certain homeless services through the creation of a 

Section 1115 demonstration project and waiver. 

Current and ongoing funding for homeless services is a combination of state and local dollars 
(particularly the document recording fee), with relatively little support from the federal government. 
The state of Washington should consider creating a Section 1115 demonstration project and waiver that 
would allow the state to expand definitions and eligibility criteria for Medicaid reimbursement to 
include certain homeless services, similar to existing demonstration projects covering similar services 
for those with intellectual and developmental disabilities and those with physical or other disabilities 
requiring a nursing facility level of care.46 
 
Section 1115 of the federal Social Security Act gives the Secretary of Health and Human Services 

authority to approve experimental, pilot, or demonstration projects that are found by the Secretary to 

                                                                  
43 King County Regional Homelessness Authority, “King County Regional Homelessness Authority Five Year Plan 
(2023-2028) 
44 Wage Equity Study Team, “Wage Equity for Non-Profit Human Services Workers: A Study of Work and Pay in 
Seattle and King County.” 
45 BDS Planning & Urban Design and D-Fine Concepts, LLC, “Supporting Homeless Service Provider Workers 
Experiencing Workplace Trauma in Washington State: Study & Recommendations.” 
46 Medicaid.gov, Washington Waiver Factsheet, n.d., https://www.medicaid.gov/medicaid/section-1115-
demo/demonstration-and-waiver-list/Waiver-Descript-Factsheet/WA. 

https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-list/Waiver-Descript-Factsheet/WA
file:///C:/Users/grahamp/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/9WE5M1PW/Medicaid.gov,%20Washington%20Waiver%20Factsheet,%20n.d.,%20https:/www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-list/Waiver-Descript-Factsheet/WA
file:///C:/Users/grahamp/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/9WE5M1PW/Medicaid.gov,%20Washington%20Waiver%20Factsheet,%20n.d.,%20https:/www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-list/Waiver-Descript-Factsheet/WA
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be likely to assist in promoting the objectives of the Medicaid program.47 The purpose of these 

demonstrations, which give states additional flexibility to design and improve their programs, is to 

demonstrate and evaluate state-specific policy approaches to better serve Medicaid populations. 

 
A lot of additional work will be necessary by the State of Washington to build such a demonstration 

project, perhaps including some other recommendations included in this report (i.e., aligning certain 

homeless service worker position definitions with federal definitions). Given Washington is far from 

the only state experiencing a housing and homelessness crisis, cross-state collaboration could be 

informative and strategic in support of a federal waiver being approved. 

 
Drawing down federal Medicaid dollars in support of homeless services has the potential to 

dramatically increase the amount of funding flowing into the sector, providing the resources 

necessary to address many of the foundational issues highlighted in this report (e.g., low wages) and 

increasing services to meet the scale of the needs for those experiencing housing instability.  

 

Recruitment, Training, and Accreditation 

6. Launch centralized, state-funded targeted training cohorts for HSP workers. 

Training for HSP workers is necessary to cater to the needs of the sector, including standards for rapid 
rehousing best practices, trauma-informed care, and working with populations using low-barrier 
shelters.  
 
Commerce should partner with local nonprofits, businesses, worker organizations and employers who 
specialize in providing nonprofit technical assistance and capacity services to determine specific 
program parameters. 
 
Worker surveys and focus groups confirmed a lack of training or differences in training by the 
organization. Workers reported being undertrained for addressing client needs, including trauma-
informed practices, and dealing with mental health issues and overdoses.  

 

Workers also reported that lack of training to respond to or address these issues contributes to their 
stress levels, secondary trauma, job satisfaction, and retention.  
 
Standardized training allows for clearer job expectations, skill building, and a better-prepared 
workforce, particularly when it comes to dealing with safety and substance use disorders experienced 
by the populations they serve. A better-prepared workforce could reduce stress levels and increase 
retention of workers.  
 

  

                                                                  
47 Medicaid.gov, “About Section 1115 Demonstrations,” n.d., https://www.medicaid.gov/medicaid/section-1115-
demonstrations/about-section-1115-demonstrations/index.html. 

https://www.medicaid.gov/medicaid/section-1115-demonstrations/about-section-1115-demonstrations/index.html
https://www.medicaid.gov/medicaid/section-1115-demonstrations/about-section-1115-demonstrations/index.html
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7. Provide incentives and prioritize awards for providers that build out access to training 

programs for HSP workers. 

Working with homeless service provider organizations, Commerce should craft language that 
incentivizes organizations to create trauma-informed training programs. Commerce and local 
governments should prioritize grants to employers with minimum standards of programmatic 
training for frontline workers.  
 
The Washington State Health Care Authority (HCA) leads much of the work centered around trauma-
informed training and has existing tools to guide organizations through self-assessments and 
organizational toolkits. Commerce should partner with the HCA, DOH and training professionals with a 
focus on trauma-informed practices to determine language and program parameters. 
 
Findings from worker surveys and focus groups regarding the lack of training or differences in training 
by organizations that are stated in the previous recommendation also support this recommendation. 
 
Trauma-informed care and training allow the workforce to be better prepared to understand their 
clients’ life experiences and equip them with more tools to address clients’ needs, leading to better 
client outcomes, reducing staff stress, and increasing retention and recruitment.  
 

8. Partner with regional Workforce Development Councils to build career pathways for HSP 

workers. 

The State of Washington should engage with the 12 regional Workforce Development Councils to 
establish a career pathway for homeless service provider workers. Current efforts are often 
disorganized and lack consistent funding and attention. Partnering with WorkSource for job 
placements and training with employers can address this issue. 
 
The 12 Workforce Development Councils are major stakeholders in developing career pathways for in-
demand job sectors. Commerce should convene a statewide meeting with the Washington Workforce 
Training and Education Coordinating Board, Washington Workforce Association, providers, and worker 
organizations to discuss steps in developing programs that support homeless service workers. 
 
The Workforce Innovation and Opportunity Act (WIOA) is a federal program through the Department 
of Labor designed to help job seekers access training, education, resources, and other services. It also 
funds job pairing, matching interested employers with employees in high-demand sectors. Although 
WIOA dollars are decreasing year-by-year, there remains interest from Workforce Development 
Councils to promote job placement and training for homeless service provider workers.  
 
Worker surveys and focus groups identified workers’ desire to grow in their career but did not feel 
supported or know how to access professional development resources and training. Workers with lived 
experience or those who have recently exited homelessness were the most likely to express the need 
for job placement and career development.  
 
Establishing clear job placement and career ladders for homeless service providers by setting 
predictable and attainable professional development goals is desirable. Clearer career advancement 
allows for career planning to increase retention rates.  
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9. Consider the creation of a registered apprenticeship program model for HSP workers. 

The State of Washington should work with the U.S. Department of Labor and the Office of 
Apprenticeship to create a registered apprenticeship model. Apprenticeships allow for on-the-job 
training with more formalized instruction that allows for a more seamless onboarding into the sector.  
 
The Department of Labor coordinates and certifies new apprenticeship programs. Commerce should 
convene a working session with Workforce Development Councils, worker organizations, and 
employers to determine appropriate steps, program design, and core components of an apprenticeship 
program.  
 
Employers report struggling to recruit qualified employees and applicants. Resources to train 

employees to achieve service standards are costly and decentralized. The Workforce Needs Advisory 

Committee, focus groups, and worker survey identified on-the-job training and onboarding to 

organizational needs as issues.  

 
Registered apprenticeships allow for more standard training and skill building and allow for more 

successful career pathways. 

 

10. Establish accreditation, training, and continued education standards for HSP workers. 

Commerce should establish internally, or through a third-party administrator, targeted and paid 
programmatic accreditation, training, and continued education standards that reflect the needs of 
homeless shelters, rapid rehousing, and other service areas in which HSP workers are employed. 
 
Accreditation and continuing education models in healthcare have shown an increase in the quality of 
care and trust from the community and clientele. In some cases, it has increased efficiency in the 
workplace and has reduced liability due to gaps in knowledge and standard of care. 
 
The Department of Health currently acts as the certifier and administrator of behavioral health 
certification and some continuing education. Commerce should convene a working session with DOH, 
worker representatives, employers, and other nonprofits as part of the Wage Setting Board to discuss 
program design, stakeholder involvement, and realistic timelines for program creation and 
implementation. 
 
A better trained, more confident, and supported workforce allows for a happier and healthier work 
environment and an increase in the standard of service and care.  
 

11. Include HSP workers in the definition of first responders alongside firefighters, 

emergency medical personnel, and law enforcement officers. 

Legislators should amend RCW 70.54.430 and other related statutes to include HSP workers in the 
definition of first responders. This simple change in language could help in supporting changed 
attitudes toward the profession, a foundational component to support recruitment and retention in the 
industry. Depending upon which statutes are amended, it may also confer upon these workers 
protections afforded to first responders they do not currently have (e.g., immunity from legal action 

https://app.leg.wa.gov/rcw/default.aspx?cite=70.54.430#:~:text=(b)%20%22First%20responder%22,or%20certificated%20by%20this%20state.
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when administering life-saving medical care, such as Narcan [naloxone nasal spray] used to reverse a 
drug overdose). 
 
This could be a stand-alone policy change or be incorporated into broader changes around 
accreditation, training, and continuing education, per the previous recommendation. For instance, this 
could resemble a recent comparable change, which included public safety telecommunicators (e.g., 911 
call center operators) in the definition of first responders. Namely, intent language included in SSB 
5555 during the 2022 legislative session conveyed respect for the position, while statutory changes in 
this legislation set up these professionals for success in an accreditation program. The change for public 
safety telecommunicators had specific language around having completed certain training or 
certification to be labeled as such but made clear the title applied across various employers (e.g., local, 
regional, and state agencies), which are details that would have to be determined with additional 
stakeholder work. 
 
Offering this designation to these workers would have a “soft” impact of commanding more respect 
and acknowledgment of the realities of their work, including the life-saving functions they often 
perform and the trauma they face in the workplace. 
 

Employer Practices 

12. Allow HSP workers time to debrief traumatic experiences or incidents, coupled with 

scientifically backed and trauma-informed coping techniques. 

Homeless service provider organizations must offer dedicated, paid time for their frontline workers to 
have the time and space to process the trauma they are experiencing on the job. This could include 
individual counseling sessions, group debriefs, or even access to an Employee Assistance Program. 
However, it needs to be separate and apart from employees simply accessing mental health services on 
their own time utilizing their health insurance benefits. Employees need not only debriefs but also 
scientifically backed and trauma-informed coping techniques. These techniques are not unique to any 
one employer or incident and present an opportunity for the State of Washington to provide access to 
such training or resources. It also allows for increased standardization of what trauma support workers 
are receiving. It also alleviates the costs for the employers associated with coverage of services for 
those experiencing homelessness while employees seek and receive care for themselves. 
 
Homeless Service Provider organizations have the power today to create the time and space for their 
workers to debrief traumatic experiences or incidents on the job. They should do so immediately. 
Because individuals experiencing homelessness will still need care during the time these frontline 
workers are caring for themselves, additional financial or other resources from the state are necessary 
to offer this coverage. Furthermore, the State of Washington could create or offer through a third party 
an industry-wide standard for teaching HSP workers the trauma-informed coping techniques needed to 
sustain themselves on the job. Finally, given the State of Washington’s existing connections to 
thousands of homeless service workers through contracts to provide these services, Commerce or 
another state agency could host regular sessions, even if remote, to allow workers across employers 
and geographies to regularly connect to discuss and debrief the trauma they are experiencing on the 
job like the focus groups convened for the purpose of this study. 
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In the survey for the Trauma Study, about 45% of respondents indicated that they either did not feel 
supported by their organization when traumatic events occurred or felt that support was not provided 
consistently.48 Multiple sources in the extant literature review support this finding. Furthermore, in the 
focus groups for the Trauma Study, participants commented that the act of engaging in the focus 
group was in and of itself therapeutic and that a model allowing workers to share their experiences 
would feel supported. 
 
Giving HSP workers better tools to address the trauma experienced on the job should lead to more 
sustainable practices for these workers and hopefully continued stabilization of the workforce. 
 

13. Increase funding for and offer nonprofit back-end support services.  

Commerce should launch nonprofit technical assistance grants dedicated to supporting and building 
capacity for nonprofits for back-office needs, including management, supervisor training, accounting, 
reimbursements, healthcare benefits management, technology, following on-call and standby rules, 
and other human resource needs. 
 
Grants should also support creating human resources departments with an emphasis on worker well-
being, cultural competency and establishing organizational norms around trauma and risk 
management.  
 
Commerce should issue centralized requests for proposals for nonprofit technical assistance 
organizations to support homeless service employers. Commerce should continue regular roundtable 
discussions to determine needs and trends. 

On-call practices are well defined in the WAC 357-00-000, yet workers reported inconsistency in how 
these rules are applied. This element of technical assistance should focus on following more closely 
what is already written in law, with particular focus on how standby workers are used and compensated 
across the sector.  

Focus groups and employer questionnaires reflect struggles with maintaining back-office functions. 
Some organizations are seeking collaborative solutions with similar-sized nonprofits, while others are 
forced to not offer certain employment benefits (e.g., healthcare benefits). Nonprofits operating in 
their own organizational bubble tend to struggle with worker retention and recruitment. The absence 
of collaboration among nonprofits also contributes to the lack of standardization of benefits and 
wages, including how to qualify for health insurance for part-time employees and their dependents. 

Growing the capacity of homeless service providers to operate as fully functioning and funded 
organizations helps standardize and stabilize the sector and its workforce. 

 

14. Expand access to healthcare benefits for HSP workers through a mechanism allowing 

employers to pool benefits. 

                                                                  
48 BDS Planning & Urban Design and D-Fine Concepts, LLC, “Supporting Homeless Service Provider Workers 
Experiencing Workplace Trauma in Washington State: Study & Recommendations.” 
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Employers should consider pooling healthcare benefits and negotiating together to maximize cost and 
benefit efficiency, such as utilizing a self-insured model. An alternative to this approach would be for 
the state to expand who can qualify for state healthcare and other benefits, like how school district 
employees were recently made eligible for the School Employee Benefit Board (SEBB), modeled after 
the Public Employees Benefit Board (PEBB). Such a state insurance model could be for a very narrow 
group of employees (e.g., HSP workers) or broader (e.g., any employee of nonprofits that contract with 
the state or local government to provide public services). 
 
While increasing access to healthcare benefits is also a topic suggested to be taken up by the 
recommended Wage Setting Board above, this recommendation focuses instead on collective action by 
employers that could lead to improved standards for benefit offerings. As an initial step toward broader 
collective action, employers should coordinate with one another to create an industry standard for a 
minimum number of monthly hours required to qualify for health insurance, as well as standards 
around including family members and dependents, to reduce movement of employees between 
organizations for the purpose of seeking access to any or better healthcare benefits. 
 
The King County Wage and Benefit Survey indicates that most—but not all—nonprofits participating in 
the survey (which includes more than just Homeless Service Providers) offer healthcare benefits but 
notes it isn't always sufficient.49 For instance, the survey indicated that a combined 41% of respondents 
noted “unfavorable” or “very unfavorable” when asked if their organization’s health care plan meets 
their needs. 
 
Improving access to healthcare benefits for homeless service provider workers, particularly those 
frontline workers who are experiencing both physical and mental health impacts due to their 
interactions with those experiencing housing instability, is a critical tool for stabilizing and sustaining 
this workforce. 
 

15. Determine which nonprofit expenses and costs can be reimbursable to reflect the true 

cost of providing services. 

Commerce should assess if existing contracting structures at the state and local levels for human 
service providers are adequate for sustaining the human services sector, including if the lowest 
responsible bidder contracting structure is adequate for funding needed work. Developing 
recommendations for necessary changes in the law or rule will help address structural issues in human 
service contracting. 
 
Commerce should convene a facilitated work group representing BIPOC organizations, state agencies 
with homeless services contracts, employers, and other associations, as well as city and county 
governments to carry out the review and propose recommendations. 
 
This recommendation was previously included in the 2023–25 biennial operating budget as passed by 
the Washington State Legislature but vetoed by the Governor because the funding in the proviso 
expired before the report was due, and the funding provided was too low. Commerce should include 
this recommendation in the supplemental budget with adequate funding and time to do the work. 
 

                                                                  
49 Wage Equity Study Team, “Wage Equity for Non-Profit Human Services Workers: A Study of Work and Pay in 
Seattle and King County.” 
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Employers in focus groups described the need to have funds for the entire cost of providing services. 
This included more flexible overhead and the ability to use grant dollars to pay for overtime and other 
increases. 
Understanding the total cost of providing comprehensive homeless services creates stronger employer 
organizations and allows for the ability to reflect the true compensation and training needs of 
employees.  
 

16. Improve agency focus on the Homeless Service Sector, including industry data collection 

and sector oversight, such as labor and employment practices. 

The Washington Employment Security Department (ESD) and Washington State Department of 
Commerce (Commerce) should increase their focus, including increased staff resources, on the 
homeless service sector with an eye on labor and employment trends and practices. ESD should 
explicitly track HSP employment data. Commerce should incentivize good labor and employment 
practices through contracts, as well as offer programmatic support, such as training and other technical 
assistance to homeless service provider organizations. 
 
ESD should take steps to enable more explicit tracking of employment data within the homeless service 
sector. This may be dependent upon some of the definitional changes suggested in other 
recommendations above. Commerce should, through its contracts and subcontracts (via local 
governments) with HSP organizations, play a more significant role in sector oversight and incentivizing 
certain behaviors, including better understanding and improving labor and employment practices. Staff 
at Commerce could also support efforts articulated in other recommendations for more standardization 
to meet the program development needs across the industry. 
 
In the extant literature review, we found that Mullen and Leginski (2010) emphasize the need for more 
research on the current state and size of the HSP workforce.50 They conclude that having this insight 
will be foundational to developing an actionable workforce development agenda on a national level. 
However, as of 2022, the Washington Employment Security Department still did not explicitly track or 
even reference HSP employment data in relation to other tracked positions.51 This means that there is 
still not enough employment data to gather a holistic view of homeless service provider workforce 
development, or lack thereof, besides the significant job vacancies that HSP organizations are 
experiencing. 
 
Increased agency focus may lead to standardization of the sector, and coordination among state 
agencies and organizations will reduce duplicative work, create more efficient uses of resources and 
management, and lead to more predictable funding.  
 

  

                                                                  
50 Mullen, Joan and Walter Leginski, “Building the Capacity of the Homeless Service Workforce.” 
51 Mullen, Joan and Walter Leginski. 
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EXTANT LITERATURE STUDY ANALYSIS SUMMARY 

 

ARTICLE NAME:  The Scope and Impact of Nonprofit Job Vacancies 
AUTHOR(S):   National Council of Nonprofits 
DATE:    November 15, 2021 

Summary: 

"This preliminary analysis of results is based on responses of nearly 700 nonprofits from 47 states. 
Nearly half (47%) reported vacancies of between zero and 9%. Fifteen percent shared job vacancy rates 
of between 10% and 19%, and a troubling 26% responded that they had job openings for 20% to 29% of 
their positions. Twenty-seven percent responded that their waiting list had grown to more than a 
month due to job vacancies, including a domestic violence shelter in Montana, and another 
organization with more than 1,500 children waiting for services. Causes of the job vacancies were clear 
to survey respondents. Eight out of 10 nonprofits identified salary competition as a factor preventing 
them from filling job openings. Nearly a quarter (23%) stated that the inability to find childcare affected 
recruitment and retention. Vaccination policies affect more than one in five (21%) respondents." 

Key Takeaways: 

• Nonprofits across the U.S. are facing massive retention and recruitment issues.  
• Recommended solutions include: “a call for governments to update reimbursement rates, for 

the Bureau of Labor Statistics to collect and publish current nonprofit employment data, the 
provision of cost-of-living adjustments, and recognition and payment of indirect cost rates.”  

Important Data Points: 

• “Eight out of 10 nonprofits identified salary competition as a factor preventing them from filling 
job openings. Nearly a quarter (23%) stated that the inability to find childcare affected 
recruitment and retention. Vaccination policies affect more than one in five (21%) 
respondents.” 

• “The survey also asked nonprofits to provide the impact of job vacancies as demonstrated by 
waiting lists for services. Twelve percent reported a wait of less than a week, but 27% 
responded that their waiting list had grown to more than a month.” 
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ARTICLE NAME:  Perspectives of homeless service providers on their work, their 
clients, and the healthcare system 

AUTHOR(S):   Cindy Wu Qian, Joshua Hauser 
DATE:    May 26, 2022  

Summary:  

The study sought to gain a better understanding of the perspectives of HSPs regarding their work, 
people experiencing homelessness, and the healthcare treatment of people experiencing homelessness 
(PEH). Given HSPs' direct experiences working with people experiencing homelessness, the study 
acknowledged that it is important to shed light on HSPs' insights and experiences to help inform the 
broader effort of HSP recruitment, retention, and training. The qualitative study focused on Chicago-
based HSPs (17 representing five organizations). 

Key Takeaways: 

Perspectives on Work: 
• For most HSPs, the meaning and inspiration of their work are key reasons for their continued 

connection to the field. 
• Based on interview responses, HSPs expressed frustration toward systemic challenges as well 

as difficult individual PEH behaviors—though these were not explicitly linked to concerns about 
burnout or job dissatisfaction (associated impacts are reasonably expected). 

Perceptions of PEH Based on Client Interactions: 
● HSPs resisted the stereotypes surrounding PEH; they encouraged a more nuanced 

understanding of PEH in a manner that recognized their diverse backgrounds, experiences, and 
behaviors. 

● Many HSPs acknowledged that their perceptions of PEH have evolved over time due to their 
interactions with clients, highlighting the need to "meet clients where they are." 

● The above findings have implications for how HSPs are recruited, introduced to the work, and 
trained over time. 

 

ARTICLE NAME:  Building the Capacity of the Homeless Service Workforce 
AUTHOR(S):   Joan Mullen, Walter Leginski 
DATE:    2010  

Summary:  

Homeless service providers need a national agenda for workforce development. To do this, research 
needs to answer questions about the current nature and size of the workforce, the needed nature and 
size of the workforce and how we are going to get there. 
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Key Takeaways: 

● “The Interagency Council on Homelessness is ideally positioned to establish a national agenda 
for workforce development in homeless services and to leverage action across federal agencies 
to build workforce capacity.” 

● To create a workforce development strategy, one must answer these key questions:  
○ What is the current nature and size of the homeless service workforce? 

■ Where do homeless service staff work? 
■ What jobs are represented in the workforce? 
■ What training do workers bring to their jobs? 
■ How many people are employed in homeless services? 

○ What is the nature and size of a workforce that will meet the needs in the field? 
(Describing the workforce of the future) 

■ The question of supply: 
● Preparation for labor force shortage: 

○ HR policies attract and retain a skilled workforce 
○ Emphasis on basic training 

■ What are the required competencies and skills of the workforce? 
○ How do we close the gap? 

■ Basic training: 
■ Developing a supportive organization: adequate compensation, improving 

benefits, offering telecommuting, flexible schedules, developing careers: 
● 12 elements of “worker engagement” - create job commitment: 

○ I know what is expected of me at work. 
o I have the materials and equipment I need to do my job right. 
o At work, I have the opportunity to do what I do best every day. 
o In the last seven days, I have received recognition or praise for 

doing good work. 
o My supervisor or someone at work seems to care about me as a 

person. 
o There is someone at work who encourages my development. 
o At work, my opinions seem to count. 8. The mission or purpose 

of my company makes me feel my job is important.  
o My associates or fellow employees are committed to doing 

quality work.  
o I have a best friend at work.  
o In the last six months, someone at work has talked to me about 

my progress.  
o This last year, I have had opportunities at work to learn and 

grow. 

Important Data Points: 

● 202,303 to 327,000 workers provide homeless services 
● “The Gallup organization’s surveys of workers in hundreds of occupations and locations suggest 

that 75 percent of the reasons for changing jobs are not related to compensation. While 
inadequate pay and benefits account for 22 percent of the reasons for leaving, lack of career 
advancement tops the chart at 32 percent, lack of fit to job at 20 percent and dissatisfaction 
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with management or the general work environment at 17 percent” 29 -Robinson J. Turning 
around employee turnover. Gallup Manag J 2008. 

● Percent change in selected social assistance jobs: (Figure 1 transcription) 
○ Child’s family and school social workers: 58% 
○ Health educators: 78.1% 
○ Medical and public health social workers: 57% 
○ Mental health and substance abuse social workers: 56% 
○ Mental health counselors: 58.6% 
○ Rehabilitation counselor: 34.7% 
○ Social and community service managers: 48.4% 
○ Social and human service assistants: 76.4% 
○ Substance abuse and behavioral disorder counselors: 58.4% 

 

ARTICLE NAME:  An Exploratory Study on Mental Health and Burnout in Social Care 
Workers of an Emergency Shelter for Homeless Population during the 
COVID-19 Pandemic 

AUTHOR(S):  Altungya et al. 
DATE:    Nov. 22, 2021  

Summary: 

During the COVID-19 pandemic, Spain provided emergency shelters to those experiencing 
homelessness and vulnerable to the health crisis. Forty-four social care workers staffed the shelters, 
and their work satisfaction, burnout, fatigue, depression, and anxiety symptoms were measured four 
times using questionnaires. The results showed only slight variations, suggesting that the workers were 
well adapted to working at the shelters.  

Key Takeaways: 

● Results: Overall, workers displayed good levels of psychological adaptation to their workplace 
during the 2.5 months that the emergency center was running. 

 

ARTICLE NAME:  2015 Nonprofit Employment Practices Survey™ Results 
AUTHOR(S):   Nonprofit HR with assistance from the Improve Group  
DATE:    2015  

Summary: 

This annual Nonprofit HR report analyzed the survey responses from 362 nonprofits located in the 
United States and Canada. The nonprofit sector is the third largest employer in the United States, and 
job opportunities within that realm continue to grow. With this growth, nonprofits need to invest in 
formal strategies to recruit and retain employees. Many nonprofits lack a formal recruitment strategy, 
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an annual formal recruitment budget and a formal social media recruiting strategy needed to hire the 
best talent for their organizations. Retention is impacted by the nonprofits' inability to provide 
competitive pay and promotions, in addition to large caseloads. Retention strategies should include 
strategies to minimize burnout, a succession plan, strategies to retain entry to mid-level employees and 
possibilities for remote or hybrid work.  

Key Takeaways: 

● Formal strategies are needed to recruit and retain employees, specifically a formal recruitment 
strategy and a formal retention strategy. 

Important Data Points: 

● 2014: 19% turnover in the nonprofit sector overall 
● 2013: 16% turnover in the nonprofit sector overall 
● 33% believe “hiring” is the biggest staffing challenge 
● Recruitment: 

○ 52% do not have a formal recruitment strategy 
○ 26%: have an annual formal recruitment budget 
○ 59%: have no plans to change recruitment strategy 
○ 74% have not engaged in employment branding process or strategy 
○ 28% have a formal social media recruiting strategy 
○ 91% of nonprofits report they are “using a network of friends and colleagues” as the 

primary effort, resulting in limited candidate pool diversity 
● Retention: 

○ 85% do not have a formal retention strategy 
○ 38% of nonprofits said that direct service staff were hardest to retain 

● The inability to pay competitively and promote staff and excessive workloads are the greatest 
retention challenges faced by nonprofits. (figure 17 transcription): 

○ Inability to pay competitively 27% 
○ Inability to promote 20% 
○ Excessive workloads/insufficient staff recourses 19% 
○ Inability to retain certain position levels 13% 
○ Poor morale 6% 
○ Ineffective leadership 5% 
○ Lack of training/professional development 5% 
○ Other 6% 
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ARTICLE NAME:  Care avoidance among homeless people and access to care: an 
interview study among spiritual caregivers, street pastors, homeless 
outreach workers and formerly homeless people  

AUTHOR(S):  Klop et al. 
DATE:    2018 

Summary: 

This study seeks to understand the reasons for care avoidance by people experiencing homelessness 
through interviews with spiritual caregivers, street pastors, people who formerly experienced 
homelessness and homeless outreach workers. The term “care avoidance” was found to be 
stigmatizing and should be thought of as the care provided is not appropriate for the individual, not the 
individual is not appropriate for the care. The results of these interviews demonstrate that care 
avoidance stems from individual and systemic factors that affect people experiencing homelessness.  

Key Takeaways: 

● Care avoidance by people experiencing homelessness stems from both individual and systemic 
factors.  

● ‘“Care avoidance” was considered to be stigmatizing by the participants, focusing primarily on 
the responsibility (or lack thereof ) of homeless individuals rather than design issues of the care 
system related to care accessibility and usage.’ (pg. 4) 

Important Data Points: 

● “So we’re building a system, and the homeless are left outside it because they either can’t fit or 
won’t fit in it – or both. And then we punish them by saying that they’re avoiding care.” (P15, 
homeless outreach worker) 

● “They aren’t care avoiders, they’re just careful about what care they accept. Saying it’s care 
avoidance is very negative. That says something about the person themselves as if they don’t 
want any care. What I often see is that people look for care that suits them, which may not 
exist.” (pg. 20, homeless outreach worker) 

 

ARTICLE NAME:  Community-level Responses of Homelessness Assistance Programs to 
COVID-19: Data from May 2020 

AUTHOR(S):  National Alliance to End Homelessness: Rice et al. 
DATE:    May 2020  

Summary: 

This National Alliance to End Homelessness national survey distributed to organizations working with 
people experiencing homelessness aimed to examine the impacts of COVID-19 on homeless 
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populations. The questions focused on COVID metrics and the organization’s capacity and resources. 
One question revolved around staff but focused on staff shortages, finding significant shortages in 
frontline/on-the-ground staff shortages.  

Key Takeaways: 

● Organizations experienced significant staffing shortages with the essential low-wage workforce 
mainly caused by quarantine.  

Important Data Points: 

● 60% of organizations reported staff shortages 
● “Of CoCs, 88% reported COVID-19-related shortages in frontline shelter workers, and 58% 

reported COVID-19-related shortages in street outreach workers.” 
● “83% cited paid staff absent due to quarantine or social isolation, and 77% reported similar 

issues with volunteers.” 
● 59% reported shortages of masks for staff 

● 60% are experiencing staffing shortages (figure 8 transcription): 
○ Shortages are in: 

■ Frontline staff: 88% 
■ Street outreach workers: 54% 
■ Facilities maintenance: 17% 
■ Social workers: 46% 
■ Behavioral health specialists: 29% 
■ Volunteers: 63% 
■ Physical health specialists: 19% 
■ Food prep workers: 38% 

○ Reasons for staffing shortages: 
■ Volunteers absent due to quarantines, social isolation: 77% 
■ Paid staff absent due to quarantines, social isolation: 83% 
■ Increased staffing needs but delays/inability to make new hires: 40% 
■ Paid staff resignations (due to fears of getting COVID-19): 38% 
■ Paid staff resignations (other reasons) : 6% 
■ Volunteers out sick: 15% 
■ Paid staff out sick: 36% 

○ Other staff challenges: 
■ Increased stress: 96% 
■ Decreased morale: 49% 
■ Insufficient training: 38% 
■ Exhaustion from longer hours, increased responsibility: 87% 
■ Fears of contracting COVID-19 at work: 91% 
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ARTICLE NAME:  Current State Assessment Report - Homeless Sector Workforce 
Analysis  

AUTHOR(S):   KPMG & United Way of Greater Los Angeles 
DATE:    Aug. 26, 2022  

Summary: 

KMPG developed an analysis to evaluate and identify strategies to support homeless service workforce 
recruitment and retention. Through data collection, employee surveys, focus groups and interviews, 
they identify why LA Homelessness Services Sectors are struggling with recruiting, retaining and 
developing the homeless service workforce. They also identify how these areas can be improved across 
the sector.  

Key Takeaways: 

● The homeless services workforce faces challenges in its ability to recruit, retain and develop 
staff, including “lack of employee support due to back of office constraints,” “trial by fire sector 
culture,” “untailored benefits for key demographics,” “negative external perception of the 
sector,” “mental and emotional health needs for all employees,” “lack of security when 
engagement with clients,” “inconsistent knowledge management procedures and resources,” 
“agency hop and lack of infrastructure to support PWLE in the workforce.” These are challenges 
unique to the homeless services workforce.  

● Challenges unique to homelessness services include: 
○ Lack of employee support due to back-of-office constraints 
○ Trial by fire sector culture 
○ Untailored benefits for key demographics 
○ Negative external perception of the sector 
○ Mental and emotional health needs for all employees 
○ Lack of security when engaging with clients 
○ Inconsistent knowledge management procedures and resources 
○ Agency hop and lack of infrastructure to support PWLE in the workforce 

● Challenges that are common in other sectors include: 
○ Increased job demands create retention risk 
○ Inconsistent learning opportunities 
○ Lack of diverse representation in executive leadership 
○ Undefined career paths 
○ Vague competencies for critical roles 
○ Over-indexing on compensation as a talent driver 

● The homeless service workforce can retain employees by increasing collaboration, providing 
more training and providing mental health services, including training on coping skills.  

● Common Retention Levers: 
○ Increased collaboration: connection, awareness, and collaboration with other roles with 

their agency as well as other agencies 
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○ Training: role-specific training as well as generalized training that prepares employees 
for their role as well as upskills them through their career 

○ Mental Health Services & Coping skills: Availability and ease of access to mental health 
services as well as sector-wide training on mental health coping skills. 

● Recruitment Strategies: 
○ Rebranding, reach new talent, position clarity, workforce planning 

● Retainment Strategies: 
○  Career advancement opportunities, trainings, benefits 

● Development Strategies: 
○ Increase collaboration, focus on culture 

 

ARTICLE NAME:  Frontline Workers: Urban Solutions for Developing a Sustainable 
Workforce in the Homeless Services Sector of Los Angeles County  

AUTHOR(S):   Vanessa Rios  
DATE:    April 2018 

Summary: 

This study examines the challenges associated with employee retention in the homeless services sector 
of Los Angeles (LA) County, California, by using a combination of literature review, interviews, and 
surveys. The study aimed to support the development of solutions (policy-focused) for building a robust 
workforce in the HSP sector.  

Key Takeaways: 

● Findings suggest that current funding models increase workload demands that contribute to 
workplace stress and burnout. 

● Study data suggest that employees are not properly equipped to meet sector demand (direct 
link between sector demands and capacity building). pg. 30 

● "Good leadership, capacity building, inclusive development, flexible funding, livable wages, and 
further research on the mental health impact on workers could support and help develop a 
sustainable workforce." (pg.36) 

● Mental Health Impact: 
○ A large percentage of HSPs have experienced trauma, are at high risk for secondary 

trauma and developing other mental health issues (e.g., burnout, PTSD, compassion 
fatigue). 

○ "Wounded Healers" (those with a personal history of trauma): Their work may trigger 
flashbacks, anxiety, physiological responses. 

Important Data Points: 

● Approximately 75-87% of people working in helping services have experienced trauma leading 
to their career choice. (pg. 5) 
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ARTICLE NAME:  A national action plan for workforce development in behavioral 
health  

AUTHOR(S):   Hoge et al. 
DATE:    July 2009 

Summary: 

This case study outlines the background, the research and stakeholder engagement, and the final goals 
and recommendations of the National Action Plan for Workforce Development in Behavioral Health. 
While this action plan was focused specifically on the behavioral health workforce in the late 2000s, the 
challenges are strikingly similar to those faced by HSPs today, and the recommendations are relevant 
to this study. The Annapolis Coalition on the Behavioral Health Workforce has existed for 20 years now 
and has persisted as an institution dedicated to the strengthening of the workforce. This type of 
organization is nonexistent for the homeless service provider workforce.  

“Across all sectors of the behavioral health field there has been growing concern about a workforce 
crisis. Difficulties encompass the recruitment and retention of staff and the delivery of accessible and 
effective training in both initial, preservice training and continuing education settings. Concern about 
the crisis led to a multi-phased, cross-sector collaboration known as the Annapolis Coalition on the 
Behavioral Health Workforce. With support from the Substance Abuse and Mental Health Services 
Administration, this public-private partnership crafted An Action Plan for Behavioral Health Workforce 
Development. Created with input from a dozen expert panels, the action plan outlines seven core 
strategic goals that are relevant to all sectors of the behavioral health field: expand the role of 
consumers and their families in the workforce, expand the role of communities in promoting behavioral 
health and wellness, use systematic recruitment and retention strategies, improve training and 
education, foster leadership development, enhance infrastructure to support workforce development, 
and implement a national research and evaluation agenda. Detailed implementation tables identify the 
action steps for diverse groups and organizations to take in order to achieve these goals. The action 
plan serves as a call to action and is being used to guide workforce initiatives across the nation.” 

Key Takeaways: 

• Seven Strategic Workforce Goals for the Behavioral Health System 
• Broadening the concept of workforce: 

o Goal 1: Significantly expand the role of individuals in recovery and their families when 
appropriate to participate in, ultimately direct or accept responsibility for their own 
care, provide care and supports to others, and educate the workforce.  

o Goal 2: Expand the role and capacity of communities to effectively identify their needs 
and promote behavioral health and wellness.  

• Strengthening the workforce:  
o Goal 3: Implement systematic recruitment and retention strategies at the federal, state, 

and local levels.  
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o Goal 4: Increase the relevance, effectiveness, and accessibility of training and 
education.  

o Goal 5: Actively foster leadership development among all segments of the workforce.  
• Structures to support the workforce:  

o Goal 6: Enhance the infrastructure available to support and coordinate workforce 
development efforts.  

o Goal 7: Implement a national research and evaluation agenda on behavioral health 
workforce development. 

Important Data Points: 

• For data on the BH workforce and specific challenges addressed, see the original report.  

 

ARTICLE NAME:  Frontline Workers with Lived Experience and Traumatic Stress in the 
Homelessness Sector  

AUTHOR(S):   Alana Jones  
DATE:    April 2022  

Summary: 

This research paper examines the rates of traumatic stress reported by frontline workers working on 
homeless services who have lived experience of homelessness:  

● Frontline workers with lived experience have higher reported rates of PTSD than those without 
lived experience. 

● Frontline workers with lived experience (FWLE) report lower rates of burnout and higher rates 
of compassion satisfaction than those without lived experience. 

● FWLE reported lower levels of resilience. 
● Both staff with lived experience and staff without LE reported high levels of secondary trauma. 

Key Takeaways: 

• "The reported increased incidence of the trauma [frontline workers with lived experience] 
experience in the homelessness sector should be cause for alarm to policymakers focused on 
ending homelessness." 

• Recommendations from the study: 
o "Providing better tools and awareness can significantly reduce the risk of re-

traumatizing…Therefore, we must ensure we combine training, education, and 
wellness principles to improve the outcomes for frontline workers. Stress identification 
tools should become a priority for organizations." 

o "…[I]f we can employ a trauma-informed framework like that outlined by SAMHSA 
(2014), it would provide concurrent trauma supports for both service user and service 
provider." 

  

https://annapoliscoalition.org/wp-content/uploads/2021/01/action-plan-executive-summary.pdf
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ARTICLE NAME:  Illustrating the Limits of Homeless Sector Wages: Employees Likely 
Struggle to Pay the Rent  

AUTHOR(S):   Julie Pagaduan  
DATE:    November 2022  

Summary: 

This National Alliance to End Homelessness article compiles several key data points and highlights the 
challenge of low wages and high turnover for homeless sector employees, which impacts the ability of 
programs to house people effectively. NAEH also developed dashboards to illustrate typical financial 
experiences for employees in the field, including typical expenses, income and other factors. NAEH 
created dashboards for a 1-person household and a 3-person household.  

Key Takeaways: 

• “A 2021 study by Dennis P. Culhane and Seongho An found that the average salary of all 
employees working in permanent and temporary housing programs was $30,189. This means 
that many in the homelessness sector earn far below the US median household income of 
$70,784 and live in or close to poverty.” 

 

ARTICLE NAME:  Occupational Employment and Wage Statistics 
AUTHOR(S):   Washington State Employment Security Department  
DATE:    2022 

Summary: 

This page shows key employment data for all positions and industries tracked by the Washington State 
Employment Security Dept., including Occupation title, SOC code, estimated employment, average 
wage, 25th percentile wage, median wage, 75th percentile wage, and annual wage.  

Key Takeaways: 

Homeless service providers are not explicitly tracked or even referenced in descriptions of other 
positions tracked by ESD.  

Important Data Points: 

Below are several relevant occupations tracked by ESD. There are no positions directly specifying 
homeless services, outreach, or case management. It may be worth exploring a recommendation for 
ESD to define and track these specific roles. 

https://works.bepress.com/dennis_culhane/256/
https://www.census.gov/content/dam/Census/library/publications/2022/demo/p60-276.pdf
https://www.census.gov/content/dam/Census/library/publications/2022/demo/p60-276.pdf
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Social and Community Service Managers: 
● Est. Employment - 4775 
● Avg wage - $40.54 
● 25th percentile - $36.71 
● Median wage - $36.83 
● 75th percentile - $45.57 
● Annual wage - $84,320 

 
Social and Human Service Assistants: 

● Est. Employment - 7953 
● Avg wage - $20.67 
● 25th percentile - $17.48 
● Median wage - $18.61 
● 75th percentile - $22.80 
● Annual wage - $42,990 

 
Community and Social Service Specialist, All 
Other: 

● Est. Employment - 2510 
● Avg wage - $28.93 
● 25th percentile - $20.26 
● Median wage - $27.45 
● 75th percentile - $37.34 
● Annual wage - $60,180 

Mental Health and Substance Abuse Social 
Workers: 

● Est. Employment - 2483 
● Avg wage - $28.61 
● 25th percentile - $19.74 
● Median wage - $29.43 
● 75th percentile - $36.66 
● Annual wage - $59,500 

 
Substance abuse, behavioral disorder, and 
mental health counselors: 

● Est. Employment - 12390 
● Avg wage - $27.16 
● 25th percentile - $21.74 
● Median wage - $23.73 
● 75th percentile - $30.23 
● Annual wage - $56,500 

 
Nurse Practitioners: 

● Est. Employment - 3734 

● Avg wage - $62.90 
● 25th percentile - $58.04 
● Median wage - $62.01 
● 75th percentile - $73.52 
● Annual wage - $130,840 

 
Registered Nurses: 

● Est. Employment - 62468 
● Avg wage - $45.84 
● 25th percentile - $37.49 
● Median wage - $46.63 
● 75th percentile - $49.62 
● Annual wage - $93,350 

 
Nursing Assistants: 

● Est. Employment - 26,049 
● Avg wage - $18.40 
● 25th percentile - $16.85 
● Median wage - $17.86 
● 75th percentile - $20.71 
● Annual wage - $38,270 

 
Personal Care and Service Workers, All Other: 

● Est. Employment - 14152 
● Avg wage - $14.41 
● 25th percentile - $14.14 
● Median wage - $14.24 
● 75th percentile - $14.38 
● Annual wage - $29,970 

 
Property, Real Estate, and Community 
Association Managers: 

● Est. Employment - 2416 
● Avg wage - $49.31 
● 25th percentile - $34.65 
● Median wage - $45.03 
● 75th percentile - $59.98 
● Annual wage - $102,570 

 
Social Workers, All Other: 

● Est. Employment - 717 
● Avg wage - $38.08 
● 25th percentile - $30.39 
● Median wage - $39.19 
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● 75th percentile - $46.93 ● Annual wage - $79,210 

 

ARTICLE NAME:  Occupational exposures and mitigation strategies among homeless 
shelter workers at risk of COVID-19 

AUTHOR(S):   Carol Rao  
DATE:    2021  

Summary: 

This study was conducted during the COVID-19 pandemic with the purpose of assessing occupational 
risk hazards related to COVID-19 for homeless service providers. Included in this study were homeless 
shelter networks in Seattle, Washington; Boston, Massachusetts; Salt Lake City, Utah; Baltimore, 
Maryland; and across Georgia. 

Key Takeaways: 

• “Homeless shelter workers may be at risk of being exposed to individuals with COVID-19 during 
the course of their work. Frequent close contact with clients was associated with SARS-CoV-2 
infection. Protecting these critical essential workers by implementing mitigation measures and 
prioritizing for COVID-19 vaccination is imperative during the pandemic.” 

Important Data Points: 

• “Of the 106 respondents, 43.4% reported frequent close contact with clients; 75% were worried 
about work-related SARS-CoV-2 infections; 15% reported testing positive. Close contact with 
clients was associated with testing positive for SARS-CoV-2 (PR 3.97, 95%CI 1.06, 14.93).” 

• “Nearly 40% of workers reported having close contact with a person with known COVID-19, and 
all reported that they believed the contact occurred at work; 24% of those workers did not use 
masks all of the time during these interactions (Table 2). Workers who reported frequent 
contact with clients were more likely to test positive for SARS-CoV-2.” 

• “Homeless shelter workers have many different job roles, including case managers, janitors, 
administrative/managerial staff, cooks, security guards and floor monitors. In our sample, close 
contact with clients was not limited to workers whose job duties included known client 
engagement; more than 50% of workers with administrative job duties also reported close or 
direct physical contact with clients.” 

  

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8559982/table/pone.0253108.t002/
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ARTICLE NAME:  San Diego Homeless Outreach Worker (HOW) Best Practices  
AUTHOR(S):   San Diego County 
DATE:    2010  

Summary: 

This publication outlines best practices for HSPs whose work involves outreach to people experiencing 
homelessness (PEH). Outreach is demanding work that "requires unique problem-solving strategies to 
mitigate a host of barriers." The best practices outlined acknowledge that effective engagement with 
PEH necessitates workforce training.  

Key Takeaways: 

• The Challenge for Workers: To effectively engage PEH, workers must be (pg. 1; Olivet, 2010): 
o Empathetic, flexible, respectful, non-judgmental, committed and persistent 
o Possess specialized knowledge of issues facing PEH 
o Be aware of available services, resources, systems of care 

• The Best Practices underscore the need for adequate Workforce Training AND continuous 
organizational support for coping with daily challenges related to HSP work. 

• Initial Approach: Understand the importance of first impressions and how to approach potential 
clients (i.e., PEH). This is a major factor in the individual accepting or refusing services. (pg. 5) 

 

ARTICLE NAME:  Factors Associated with Providers’ Work Engagement and Burnout in 
Homeless Services: A Cross-national Study 

AUTHOR(S):  Lenzi et al. 
DATE:    2021 

Summary: 

This cross-national approach analyzes the online questionnaire responses of 497 homeless service 
providers across eight countries. Questions revolved around how training and supervision affect levels 
of work engagement and burnout. They define work engagement as the “degree to which they feel a 
sense of fulfillment characterized by vigor, dedication, and absorption” (224). Burnout is measured 
within the categories of psychological exhaustion, relational deterioration, professional inefficacy, and 
disillusionment. Overall, if training is available and staff find it useful, then they can increase 
engagement and decrease burnout symptoms. Non-useful supervision can be associated with burnout 
symptoms. Training and supervision can be associated with increased work engagement and decreased 
burnout symptoms if staff find them useful.  
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Key Takeaways: 

● Training and supervision can be associated with increased work engagement and decreased 
burnout symptoms if staff find them useful.  

● “The complexity of users’ characteristics can make working with homeless people very 
stressful.” 

● “Some features of homeless services are likely to be associated with providers’ well-being.” 
● “Useful training was associated with higher levels of work engagement and lower levels of 

burnout.” 
● “Non useful supervision was positively associated with providers’ burnout.” 
● “Capability-fostering approach was positively associated with providers’ well-being.” 
● “Availability of training and supervision were positively associated with providers’ work 

engagement and negatively associated with burnout.” 

Important Data Points: 

● “Almost 20% of participants reported that there was no training available in their services.” (pg. 
226) 

● “About one quarter of them reported that the training provided by their service was not useful.” 
(pg. 226) 

 

ARTICLE NAME:  Race to Lead Revisited: Obstacles and Opportunities in Addressing 
the Nonprofit Racial Leadership Gap Building the Capacity of 
Homeless Service Workforce 

AUTHOR(S):   Building Movement Project  
DATE:    2020  

Summary: 

The Building Movement Project examines through research and analysis why nonprofit organizations 
have so few leaders of color. In 2019, a survey was sent to 5,000 employees in the nonprofit sector to 
examine their experiences around race and leadership in the workplace. They found that experiences 
differ among white people and people of color in these workplaces. “The data demonstrates that 
nonprofit organizations are defined by a pervasive and systemic white advantage, a term used in this 
report to describe the concrete ways that structure and power in nonprofit organizations reinforce the 
benefits of whiteness.” (pg. 2) 

Key Takeaways: 

● White advantage is persistent and prevalent in nonprofit organizations, which affects why there 
are so few leaders of color in the nonprofit sector. 

● “The data revealed persistent—and in some cases growing—gaps between people of color and 
white respondents on the support they receive and challenges they face in their organizations.” 
(pg. 13) 
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ARTICLE NAME:  PTSD Symptoms, Vicarious Traumatization, and Burnout in Front 
Line Workers in the Homeless Sector  

AUTHOR(S):   Jeanette Schiff, Annette Lane 
DATE:    January 2019  

Summary: 

“While most studies examine either burnout and vicarious traumatization or potential PTSD in people 
who work with those who are traumatized, they generally do not look at the possible co-existence of all 
three factors. They also do not explore if these factors indicate the extent to which burnout or vicarious 
traumatization may lead to PTSD symptoms or that the existence of PTSD symptoms may precipitate 
greater rates of burnout. In addition, there are no existing studies that provide a quantitative view of 
the characteristics of frontline workers in homeless services. In this study, we surveyed 472 individuals 
who work in frontline positions in homeless shelters in 23 different organizations. We found rates of 
burnout, vicarious traumatization and compassion satisfaction, comparable to workers in other social 
services organizations but found rates of PTSD symptoms to be at 33% of the total population. This 
higher incidence of PTSD symptoms suggests that workers under-report traumatic stress when it is 
described as vicarious traumatization, that they specifically attribute this to client contact, and that 
vicarious traumatization is traumatic stress specifically attributed to job-related events.” 

Key Takeaways: 

Homeless workforce demographics:  
• “Over half of the respondents (51%) report no more than 2 years of post-secondary education, 

and of this cohort, 25% had a 2-year diploma. A further 35% has a BA or equivalent, although 
the areas of study spanned most of the fields found in a liberal arts institution and were not 
concentrated on professional social services or health care education. Only 13% report having a 
graduate degree.” 

• “Twenty-five percent of participants report being employed in the homeless sector for less than 
1 year…Many staff (43%) had been employed in the homeless sector for less than 2 years, and 
almost three-quarters (74%) for less than 5 years. More importantly, 79% of support counselors 
and 77% of shelter staff had been employed in the homeless sector for less than 5 years and of 
these, 44% of support counselors and 53% of shelter staff had been in the sector less than 2 
years…Thus, this workforce is relatively untrained, and experiences rapid turnover.” 

• “Participants represented a wide range of frontline roles, over half (53.9%) reporting primary 
roles as intake, support counselor or shelter/emergency residence staff, clinical roles including 
case managers (17%), and 8% reported administrative and facilities responsibilities. Many (38%) 
had multiple roles including administrative, direct services functions and “other” (teachers, 
nurses, child care workers and students).”  

• “Most respondents (71%) have total earnings of less than $50,000 annually.” 

Burnout, vicarious traumatization, PTSD: 
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• “Importantly, 24% of all respondents had burnout and vicarious traumatization at levels 
sufficiently elevated (57) to indicate that they should step back from their present 
responsibilities. Another 20% had a seriously diminished sense of compassion satisfaction; that 
is, they no longer derive any innate positive feelings from helping others and may indeed be 
more negative than is therapeutically helpful to those in need.” 

 

ARTICLE NAME:  Working conditions, mental health and coping of staff in social work 
with refugees and homeless individuals: a scoping review  

AUTHOR(S):   Tanja Wirth et al. 

DATE:    Jan. 30, 2019  

Summary: 

This study aimed to reveal specific working conditions and potential strain of social workers serving 
refugees and people experiencing homelessness by systematically mapping the existing literature 
about job demands, personal and job resources, mental health, coping strategies and needs of staff in 
these areas of social work. The literature reviewed in this study spanned multiple countries and 
languages.  

Key Takeaways: 

Job Demands: 
● Bureaucratic Environment: Staff perceived the welfare system as unfair and limiting their 

potential to help clients (e.g., poor financial resources); perceived contradictions between the 
system and client needs. 

● Job Content: Heavy and increasing workloads and caseloads; exposure to clients' suffering and 
traumatic experiences—particularly stressful for HPS, sudden and unexpected client deaths 
(overdose, suicide, homicide, dead body). 

● Social Relations: Struggling with unrealistic demands from clients and encountering violent and 
aggressive behaviors. 

Coping Strategies: 
● Maintenance of professional boundaries: 

○ Being friendly with clients but not being their friends 
○ Between work and personal lives 

 Literature/Data Gaps: 
● Literature on the effectiveness of workplace health interventions is sparse. 
● Regarding existing research: "On the basis of this scoping review, we would not recommend 

carrying out a systematic review, as research is still relatively sparse and mainly of low or 
moderate methodological quality. Instead, this indicates the need for future studies with sound 
qualitative and quantitative designs, but also, in particular, longitudinal studies in order to 
establish empirical evidence on these topics. " (pg. 11) 
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ARTICLE NAME:  The effects of COVID-19 on the mental health and job stress of 
frontline homelessness services workers in Texas (US) 

AUTHOR(S):   Amanda Aykanian  
DATE:    January 2022  

Summary: 

“As the COVID-19 pandemic persists in the U.S. and elsewhere, there is a growing need to understand 
the impacts of the pandemic on essential and frontline workers. Given the dearth of research on the 
experiences of homelessness services workers during the COVID-19 pandemic, this study aimed to 
understand the impact of COVID-related stressors in the workplace on the well-being of homelessness 
services workers in the state of Texas (U.S.). Using a cross-sectional survey design, the analysis focuses 
on examining the relationship between COVID-19 stressors and mental health symptoms and job stress 
indicators. Data were collected from a sample of 132 frontline homelessness services workers across 
the state during April, May and June of 2021. Primary outcomes of interest were measured with the 
Depression, Anxiety and Stress Scale (DASS-42) and the Professional Quality of Life Scale (ProQOL). 
Multiple linear regression models were specified to explore associations between the outcomes of 
interest and predictor variables (i.e., demographics, work experiences and COVID-19 stressors). Results 
showed that perceiving a decline in job satisfaction because of the COVID-19 pandemic was associated 
with higher stress (β = ++0.18), 95% CI [.13, 6.68], higher burnout (β = 0.32), 95% CI [2.54, 7.30] and 
lower compassion satisfaction (β = 0.42), 95% CI [−8.14, −3.69]. Additionally, being worried about 
contracting COVID-19 at work was associated with an increase in burnout (β = 0.19), 95% CI [.40, 4.79]. 
Also notable is that older age and Black/African American race were associated with lower stress, lower 
burnout and higher compassion satisfaction. Implications for supporting the homelessness sector 
through high-quality supervision, useful training, adequate benefits and routine check-ins are 
discussed.” 

Key Takeaways: 

• “Results showed that perceiving a decline in job satisfaction because of the COVID-19 
pandemic was associated with higher stress (β = ++0.18), 95% CI [.13, 6.68], higher burnout (β = 
0.32), 95% CI [2.54, 7.30] and lower compassion satisfaction (β = 0.42), 95% CI [−8.14, −3.69]. 
Additionally, being worried about contracting COVID-19 at work was associated with an 
increase in burnout (β = 0.19), 95% CI [.40, 4.79]. Also notable is that older age and 
Black/African American race were associated with lower stress, lower burnout and higher 
compassion satisfaction.” 

• “More than a quarter of respondents reported a decline in job satisfaction because of working 
through the pandemic, and nearly one-third reported being worried about contracting COVID 
at work.” 
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ARTICLE NAME:  The Relative Effect of Supportive and Transformational Leadership 
on Emotional Exhaustion and Turnover Intention in Frontline 
Homeless Sector Workers  

AUTHOR(S):   Scott Wilson  
DATE:    2022  

Summary: 

One area of strategic importance to the homeless-sector field is leadership. Bercier & Maynard (2015) 
have noted that there is a lack of research on interventions and supports for mental health and 
homeless sector workers (p.86). The need for the right supervisory and training structure to “strengthen 
workforce support networks and build capacity for responding to the mental wellness needs of self and 
others” has also been noted in a recent report on COVID-19, mental wellness, and the homelessness 
workforce (Mental Health Commission of Canada, 2021, p. 5) Vital to meeting the needs of individuals 
receiving homelessness services in a growing sector is investing in evidence-based support strategies 
for frontline staff (Levesque et al., 2021, p. 10). Comparing the two leadership models and assessing 
their relative effectiveness at mitigating emotional exhaustion and turnover intention could provide 
valuable insights for homeless-serving agencies. The results from this study could help managers in 
homeless-sector organizations decide what type of leadership best responds to the presence of 
emotional exhaustion and turnover intention in their frontline workers.” 

“Transformational leadership is a developmental leadership construct that emphasizes follower 
development through charismatic and inspirational leadership (Avolio & Bass, 2004, pp. 17-18). 
Developmental leadership constructs emphasize behaviours such as the improvement of job-related 
skills, coaching and training opportunities; the goal is often for the leader to aid in the improvement of 
efficiency within their followers' current position, as well as preparing the followers for future 
advancement.” (Rafferty & Griffin, 2006, pp. 38-39) 

“Supportive leadership is a relational leadership construct that emphasizes managerial support of 
followers, specifically emotional, informational, and instrumental support and intentional actions by 
managers to praise or esteem followers when appropriate (Rooney et al., 2009, p. 411). Supportive 
leadership is considered a relational-style leadership as it focuses on relationship building and 
developing a foundation of care and support.” (Lee et al., 2020, p. 4) 

Key Takeaways: 

• “The majority (80%) of participants who responded to the survey considered themselves full-
time staff and indicated that they work at least 35 hours per week; only 3% of respondents were 
employed in permanent part-time positions.” 

• Emotional exhaustion: “The average sum total of emotional exhaustion scores per participant 
was 25.5 out of a maximum possible score of 54, with a standard deviation of 12.6; higher 
scores indicate higher levels of emotional exhaustion. This score shows the presence of higher 
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levels of emotional exhaustion in the study sample when compared to benchmark mean scores 
from previous studies in similar frontline fields, including Social Services (Mean: 21.4), Medicine 
(Mean: 22.2) and Mental Health.” (Mean:16.9) (Maslach et al., 2018, p. 25) 

• Turnover intention: “While the majority of respondents (62%) considered leaving their job once 
a month at most (and most of those only a few times a year), 54% indicated that they “dream 
about getting another job” that better suits their needs at least a few times a month, with 26% 
thinking about getting another job multiple times per week.” 

• “Supportive leadership was negatively correlated with emotional exhaustion and turnover 
intention, with both relationships being significant at the 99% confidence level. When the 
correlation results of the leadership variables are compared, supportive leadership has a 
stronger negatively correlated relationship to emotional exhaustion. Supportive leadership also 
has a significant negative correlational association with turnover intention at the 99% 
confidence level, whereas transformational leadership does not have a significant correlational 
association with turnover intention.” This shows that supportive leadership styles may be 
preferable to preventing emotional exhaustion and preventing turnover.” 

• “These findings further suggest that supervisors prioritizing behaviours, such as esteem support 
and enabling job support, could mitigate some of the challenges of homeless sector work 
through supportive leadership approaches.” 

• “Although the data did not indicate there is a relationship between employment status and 
turnover intention, the data did indicate that there is an association between employment 
status and emotional exhaustion. This may suggest that job insecurity contributes to emotional 
exhaustion in the homeless sector workforce.” 

 

ARTICLE NAME:  Mental Health and Wellness of Service Providers Working with People 
Experiencing Homelessness in Canada: A National Survey from the 
Second Wave of the COVID-19 Pandemic  

AUTHOR(S):   Kerman et al. 
DATE:    May 2021  

Summary: 

“This study examined the scope of common mental health problems and perceived impacts of the 
COVID-19 pandemic among direct service providers working with people experiencing homelessness in 
Canada. The common mental health problems and negative impacts of the pandemic among service 
providers working with people experiencing homelessness highlight a highly vulnerable workforce that 
could benefit from improved access to supports. Given the similarities between our findings and other 
studies examining essential workforces, it is recommended that initiatives that provide accessible 
mental health care to the health-care workforce during the pandemic be expanded to include homeless 
and social service providers.” 

Key Takeaways: 

• “Most direct service providers (79.5%) working with people experiencing homelessness 
reported a decline in their mental health during the pandemic. There were high rates of 
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common mental health problems within the sample that are largely consistent with those 
found among health-care workers during the pandemic. Occupational service settings were not 
associated with the severity of mental health problems, indicating pervasive issues across the 
workforce, though providers who were younger and spent more time in direct service roles 
were at greater risk.” 

Important Data Points: 

• “Most direct service providers (79.5%) working with people experiencing homelessness 
reported a decline in their mental health during the pandemic.” 

 

ARTICLE NAME:  Workplace trauma and chronic stressor exposure among direct 
service providers working with people experiencing homelessness  

AUTHOR(S):   Kerman et al.  
DATE:    May 2021  

Summary: 

“This study examined exposure to and effects of workplace traumas and stressors among service 
providers working with people experiencing homelessness in Canada. A cross-sectional survey was 
completed by 701 direct service providers working in the homeless service, supportive housing, and 
harm reduction sectors. Descriptive statistics, hierarchical multiple regression, and double moderation 
models were used in the analysis.” 

Key Takeaways: 

• “Employment in homeless service settings, service provision to single adults, and more time in 
direct contact with service users were each positively associated with the frequency of exposure 
to critical events and chronic stressors. Younger age, lived experience of behavioural health 
problems, more frequent exposure to chronic stressors, and less social support from coworkers 
were significantly correlated with post-traumatic stress and general psychological distress. 
Emotional support from supervision moderated the relationship between direct exposure to 
workplace critical events and post-traumatic stress.” 
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ARTICLE NAME:  Social Workers: Summary  
AUTHOR(S):   Bureau of Labor Statistics  
DATE:    September 2022  

Summary: 

This BLS web page shows a summary profile of social workers as a profession, including median pay, 
typical entry-level education, number of jobs, expected growth of jobs over the next 10 years, and 
similar occupations.  

Key Takeaways: 

• Nationally, the median pay for social workers is $50,390, or $24.23 per hour wage.  
• As of 2021, there were 708,100 social worker jobs in the US.  
• “Overall employment of social workers is projected to grow 9 percent from 2021 to 2031, faster 

than the average for all occupations. About 74,700 openings for social workers are projected 
each year, on average, over the decade. Many of those openings are expected to result from 
the need to replace workers who transfer to different occupations or exit the labor force, such 
as to retire.” 

• “Social workers typically need a bachelor’s or master’s degree in social work from a program 
accredited by the Council on Social Work Education. They also may need a license; specific 
requirements vary by state. Clinical social workers need a master’s degree, supervised clinical 
experience, and a license from the state in which they practice.” 

 

ARTICLE NAME:  2022 Behavioral Health Workforce Assessment: A Report of the 
Behavioral Health Workforce Advisory Committee  

AUTHOR(S):  Washington Workforce Training and Education Coordinating Board  
DATE:    2022  

Summary: 

“The Workforce Training and Education Coordinating Board (Workforce Board) has led efforts to 
address recruitment and retention of the behavioral health workforce since 2016. The Behavioral 
Health Workforce Advisory Committee (BHWAC), a group of stakeholders convened by the Workforce 
Board in 2016 and formalized by the Legislature in 2021, includes health facility leaders, behavioral 
health providers, educators, organized labor, not-for-profit organizations, state, tribal, and local 
government agencies, and many more. The Workforce Board has produced this report, as charged in 
the 2021 state budget, to assess the progress of recommendations from the Workforce Board’s 
previous assessments and update actionable policy recommendations. The Workforce Board 
contracted with Halcyon Northwest, LLC to assist with collecting feedback from stakeholders, 
analyzing data, and supporting the development of the final report.” 

https://www.cswe.org/
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Key Takeaways: 

• Short-term Strategies: Increase funds appropriated to support Washington Health Corps’ 
Behavioral Health Program, increase program flexibility, and evaluate program outcomes.  

o Recommendation 1: As a short-term strategy, the Legislature should appropriate 
additional funds to support behavioral health loan repayment awards to address 
immediate retention challenges within a variety of behavioral health settings.  

o Recommendation 2: Washington Student Achievement Council (WSAC) should work 
with its planning committee, participating sites, potential applicants, and awarded 
providers to ensure a clear understanding that behavioral health loan repayment 
participants’ hours worked in community settings, such as crisis response services, 
homeless shelters, supportive housing, street outreach, and families’ homes, may count 
towards the required service obligation hours.  

o Recommendation 3: As part of supporting the investments made in loan repayment 
programs in Washington, the Legislature should appropriate funds to support the 
administration of the Washington Health Corps and require an evaluation of program 
outcomes.  

• Middle and Long-term Strategies: Expand awareness of and assistance with the federal Public 
Service Loan Forgiveness program to increase participation by behavioral health workers 
working at eligible employers. Monitor the outcomes of the philanthropically funded 
conditional grant program and consider public investment in conditional grants for behavioral 
health.  

o Recommendation 4: As a middle- and long-term strategy, policymakers should require 
eligible behavioral health employers to provide Public Service Loan Forgiveness 
educational materials and information about the Office of the Student Loan Advocate 
at WSAC when hiring a new employee, annually and at the time of separation. Within 
already appropriated resources, the Office of the Student Loan Advocate should 
conduct outreach to eligible behavioral health employers and assess if additional staff 
members are warranted to serve demand.  

o Recommendation 5: As a middle- and long-term strategy, if the philanthropically 
funded conditional grant program demonstrates successful outcomes in training and 
retaining a diverse master’s-level workforce for community behavioral health settings, 
the Legislature should provide funding to continue the program beginning in the 2025-
26 biennial budget.  

o Recommendation 6: Provide continuation funding for planning and development of 
CCHBCs. Build on foundational work from FY2022 to develop a sustainable, prospective 
payment system for comprehensive community behavioral health services by refining 
the CCBHC model, pursuing federal demonstration state status, conducting related 
actuarial analysis, obtaining continued technical assistance from the National Council 
for Mental Well-being, and proposing a pathway for statewide implementation of 
CCBHCs.  
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ARTICLE NAME:  "We actually came to a point where we had no staff": Perspectives of 
Senior Leadership in Canadian Homeless Service Providers During 
COVID-19 

AUTHOR(S):   Campbell et al. 
DATE:    May 31, 2022  

Summary: 

This article aimed to gain insights, through the perspectives of senior leadership, into the well-being of 
frontline staff (HSPs) and organizational challenges experienced during COVID-19. Interviews were 
used to gather the perspectives of senior leadership representing 29 different organizations in Canada 
(42 total interviews). The results of this article indicate that organizational and individual (staff) 
challenges were experienced due to service delivery changes required to align with COVID-19 
regulations and public health/safety guidelines; nevertheless, organizational (and individual) 
opportunities to build on positive outcomes as a result of this experience are also highlighted.  

Key Takeaways: 

Service delivery challenges: 
● The social implication of service adaptations (e.g., difficulty in establishing rapport with clients 

in a virtual setting; restrictions on the flexible "drop-in" nature of services) 
● As service demand increased during the pandemic, reduced service capacity (capacity 

restrictions, social distancing requirements) introduced ethical and moral challenges for 
organizational leaders. 

● Reliance on Technology: availability of equipment for staff/clients was a barrier; consistent 
access to technology (clients' end) is unrealistic; proficiency with technology (staff and 
clients)—associated learning curve. 

● Staff shortages: especially at the onset of the pandemic (when knowledge about it was scarce; 
taking precautions); due to lack of childcare, staff had to watch over their children (no school or 
daycare); difficult to recruit and train new staff under these pandemic conditions. 

Individual Challenges: 
● Prolonged levels of high stress among staff led to a negative change in staff morale. 
● "[i]ncreased occupational risk, combined with increased stress at home, and decreased 

opportunity for staff to engage in healthy coping behaviors places staff at greater risk for 
psychological injury." 

● The influence of trauma has been exacerbated by the pandemic for various reasons. Trauma 
permeates all aspects of work in the homeless sector—ignoring this aspect introduces 
significant risk to staff and clients. 

Organizational Opportunities: 
● Increased Cohesion: "The universal experience of the pandemic created an opportunity for staff 

and managers (who often work distally from one another) to bond on a more personal level." 
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● Shifts to Digital Systems/Virtual Programming: shift from paper-based systems to electronic 
systems, improving access for remote communities. However, need to be extra mindful of 
PEH's reliable access to technology. 

Individual Opportunities: 
● Morale: unwavering dedication to providing essential services; staff resiliency 
● Staff Recognition: This is important to foster a sense of pride among staff and a sense of 

gratitude within the community. 

 

ARTICLE NAME:  A Qualitative Exploration of Frontline Homeless Service Worker 
Experiences during the COVID-19 Pandemic  

AUTHOR(S):   Amanda Aykanian  
DATE:    December 2022  

Summary: 

“This qualitative study sought to describe how the pandemic has impacted the day-to-day service 
provision experiences of homeless service workers to gain insight into how the sector might prepare 
itself for the next COVID-19 wave, next pandemic, or other crisis. Drawing on interviews conducted 
with 21 frontline workers across Texas in the fall of 2021, findings highlight the challenges of shifting to 
remote work and virtual service provision, reduced client engagement and rapport building, creating 
and enforcing health policies, and persistent service system disruptions. Recommendations include 
investing time and resources into creating more nimble work systems, moving away from paper-based 
processes, and making telehealth strategies a permanent part of homeless service provision.” 

Important Data Points: 

• “Findings centered on the impacts of remote work, distanced service provision, social 
distancing and mask-wearing, enforcing health safety policies, and slowed system processes 
and communication.” 

• “[C]hallenges of working from home, the added burden of enforcing health safety policies, 
experiencing less coworker engagement and support, and the implications of persisting service 
system disruptions.” 

• “The findings presented here illustrate how system- and organization-level changes produce 
worker-level impacts—often in the form of added work responsibilities. For example, as 
agencies implemented new health policies to keep staff and clients safe, the behavior 
management required to ensure clients complied was often the responsibility of frontline 
workers.” 

• “Similarly, as the need to ensure service users were aware of public health information grew, 
the role of information dissemination became part of service provision activities, such as case 
management or outreach.” (Nichols & May, 2021; Carver et  al., 2022) 
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ARTICLE NAME:  Prevalence of Adverse Childhood Experiences Among Frontline 
Homeless Services Workers in Texas  

AUTHOR(S):   Amanda Aykanian, Ricka Olga Mammah  
DATE:    2022  

Summary: 

“A personal history of trauma can be a risk factor for job-based secondary traumatic stress and burnout. 
Experts have pointed to the need to understand the prevalence of adverse childhood experiences 
(ACEs) among people on the frontlines of health and human services to ensure adequate supports. A 
small body of literature has examined the prevalence of ACEs among direct service providers, including 
child welfare workers and social workers. This study adds to that research by assessing the prevalence 
of ACEs in a sample of frontline homeless service workers. Findings suggest an ACE prevalence higher 
than the general population but similar to that found in other studies of direct service professionals. 
Implications for organizational support and trauma-informed supervision are discussed.” 

Important Data Points: 

• “ACEs were relatively common, with 80.88% of participants reporting at least one ACE, 62.50% 
reporting two or more, and 38.24% reporting four or more.” 

• “The two most common ACE categories in this study were the divorce or separation of one’s 
primary caregivers (52.21%) and mental illness within the home (40.44%).” 

• “Analyses used to examine the relationship between ACEs and demographic characteristics 
revealed that total ACE score did not differ based on age, gender, race, ethnicity, type of 
position, or years in homelessness services.” 

• “While the overall prevalence rate of ACEs in the current study is comparable to other studies of 
direct service providers, the rate of compound adversity is higher than that found in some 
samples.” 

• Implications for practice: 
o Trauma-informed Supervision: “One way to strengthen supervision to prevent burnout 

is through trauma-informed supervision. Trauma-informed supervision emerged from 
the recognition of the effects of indirect trauma on the well-being of providers working 
with trauma survivors, and it is considered an essential component of a trauma-
informed organization. Like trauma-informed practice, trauma-informed supervision 
requires a safe working environment, an organizational climate of trust and respect, 
and an environment that supports collaboration, choice, and empowerment (Knight, 
2018).” 

o Trainings: “Trainings could target specific practice skills needed for the work to help 
providers feel more competent in their role and in their ability to support clients with 
complex trauma histories. Trainings could address trauma-informed care, topics 
specific to homeless populations (e.g., chronic homelessness, health risks), or specific 
skills or practice models, such as motivational interviewing or crisis management 
(Olivet et al., 2010). In addition, trainings could focus on strategies for identifying and 
managing personal responses to the work.” 
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ARTICLE NAME:  A Mixed Methods Analysis of Case Manager Stress at A Homelessness 
Services Center  

AUTHOR(S):   Twis et al.  
DATE:    Nov. 7, 2021  

Summary: 

This article analyzes the results of interviews, surveys, and workplace environment data from 16 case 
managers in one homeless services organization. “The results of this study suggest that case managers 
in homelessness HSOs often experience a stressful workplace environment due to workplace cultural 
norms, inefficient processes, and high expectations placed upon them by both clients and 
administrators. The stressful workplace environment can interact with client trauma to produce 
secondary traumatic stress in direct service providers, which then influences client-case manager 
rapport development.” (pg. 2) 

“This study extends previous research by investigating potential associations between work-related 
stress, secondary traumatic stress (STS), and the workplace environment among case managers, as 
well as the associations between the workplace environment and care provision.” (pg. 5) 

Key Takeaways: 

• The authors recommend that organizations focus on the homeless service organization’s 
philosophy, case management policies and training and supervision to decrease the stress 
placed upon homelessness case managers. 

Important Data Points: 

  

Figure 1: Workplace Environment, Secondary Traumatic Stress & Client Services 
Workplace Environment 

• Workplace Culture 
• Inefficient Processes  
• Unreasonable expectation 

Leads to 
Secondary Traumatic Stress 
(Some caused by Client Traumatic Experiences) 
Leads to 
Influences on Client Rapport 
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ARTICLE NAME:  An exploratory study on the factors affecting the mental health and 
well‐being of frontline workers in homeless services  

AUTHOR(S):   Aliénor Lemieux‐Cumberlege, Emily P. Taylor  
DATE:    February 2019  

Summary: 

These authors administered a survey to 122 homeless service providers in Scotland and the UK. The 
survey asked questions about demographics, compassion satisfaction, burnout, secondary traumatic 
stress (STS), depression, anxiety and stress. While there were signs of psychological distress, they were 
not correlated with any personal or workplace variables in this study. The authors suggest that more 
research should be done to understand what types of supervision would best help homeless service 
providers with high stress and depression symptoms.  

Key Takeaways: 

● “The results of this study showed no significant associations between the hypothesized 
predictor variables of professional experience, education level, CPD, access to organisational 
support and symptoms of psychological distress (depression, anxiety, stress, STS, burnout, 
compassion satisfaction).” (e373) 

Important Data Points: 

• Data included information on trainings HSP workers had ever received, had received in the last 
12 months, or had never received. The chart looks at substance use and harm training, trauma 
and domestic violence, suicide and self-harm, general mental health, and crisis intervention and 
de-escalation.  

 

 
ARTICLE NAME:  Working in the Trenches: Compassion Fatigue and Job Satisfaction 

among Workers Who Serve Homeless Clients  
AUTHOR(S):   Alena M. Howell  
DATE:    May 2012  

Summary: 

This research paper investigates whether there is a relationship between compassion fatigue and job 
satisfaction in the homeless service provider sector. Shedding light on this topic is "vital to 
understanding the interaction and delivery of services in the worker-client relationship, the quality and 
effectiveness of services provided, and the overall health of social service workers." Analysis of survey 
data (small sample size) indicates that a weak correlation exists between job satisfaction and 
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compassion fatigue. However, "the very small sample size limits the statistical significance of the data 
gathered. Although some correlations appear to exist, they cannot claim statistical significance and 
therefore are of no relevance for larger application." 

Key Takeaways: 

● "Burnout can be thought of as externally directed, focusing on what is troublesome in the 
outward environment of the worker, while compassion fatigue is internally directed, with 
implications for the worker's internal compass, core beliefs about themselves and the world, 
and their ability to make meaning of their experiences." 

● "In the experience of counter transference, the worker's own unresolved trauma or family of 
origin issues are what cause the material presented by the client to be distressing…counter 
transference begins in the worker's own material, whereas compassion fatigue begins in the 
client's material." 

 

ARTICLE NAME:  Practice with people experiencing homelessness: an analysis of 
secondary traumatic stress in the workplace  

AUTHOR(S):   James Petrovich, Mary K. Twis, Spencer Evans  
DATE:    April 2020  

Summary: 

These authors surveyed 122 direct service providers in North Texas and subsequently developed a focus 
group with 21 of them. The focus group participants expressed that large caseloads, clients in crisis, 
frustrated clients, red tape systems, system barriers, discrepancies in policies and procedures and 
isolation are all workplace stressors. They express that administrators/not frontline workers should be 
made aware of these stressors.  

Key Takeaways: 

● Based on the responses to the survey and the focus group. The authors suggest possible ways 
to lower direct service provider stress: 

○ Implications for administrative practice 
○ Employee education on self-care 
○ Mental health coverage 
○ Reduced and diversified caseloads 
○ Reduce bureaucratic red tape 
○ System optimization 
○ Supervision and peer support 
○ Limitations 

● “Nearly all participants reported experiencing at least one symptom of secondary traumatic 
stress in the seven days prior to completing the survey.” (pg. 120) 
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Source Regionality Source Type Demographic/Population Study Type N size

(2022 Behavioral Health 

Workforce Assessment: A 

Report of the Behavioral 

Health Workforce Advisory 

Committee, 2022) N/A Government Behavioral Workforce N/A N/A

(Altungy et al., 2022) Europe (Spain) Academic

Social care professionals 

who worked in an 

emergency social service 

for homeless people 

during the COVID-19 

pandemic

Quantitative via 

survey 44

(Aykanian & Mammah, 

2022) United States (Texas) Academic

Frontline homelessness 

services workers

Quantitative via 

survey 136

(Aykanian, 2022a) United States (Texas) Academic

Frontline homelessness 

services workers during 

COVID-19

Quantitative via 

survey 132

(Aykanian, 2022b) United States (Texas) Academic

Frontline homelessness 

services workers during 

COVID-19

Qualitative via 

interviews 21

(Barnett, 2023)

United States (Seattle 

and King County, 

Washington)

Collaboration 

between 

academia, 

government, 

and non-profit 

sector Human services sector

Research/Data 

analysis with 

interviews 22

(Boston Consulting Group & 

Challenge Seattle, 2023)

United States 

(Washington state)

Nonprofit & 

private

Housing crisis and 

affordability N/A N/A

(Campbell et al., 2022) North America (Canada) Academic

Individuals employed in 

senior leadership positions 

within 29 different 

Canadian HSPs during 

COVID-19

Qualitative via 

interviews 42
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Source Regionality Source Type Demographic/Population Study Type N size

(Colburn & Aldern, 2022) United States Academic?

Overall homelessness 

analysis N/A N/A

(ESDWAGOV - Occupations 

(OEWS), n.d.)

United States 

(Washington state) Government

Employment data for all 

positions and industries 

tracked by WA State 

Employment Security Dept N/A N/A

(Glasmeier, 2023) United States Academic Living Wage model

Multiple data 

sources N/A

(Greenstone, 2021)

United States (Seattle, 

Washington) News

Homeless service 

providers Interview 4

(Groover, 2023)

United States (King 

County, Washington) News Housing crisis Interview 2

(Hoge et al., 2009)

United States (Annapolis, 

Maryland) Academic

Workforce development 

action plan for behavioral 

health N/A 5000

(Howell, 2012)

United States (Saint 

Paul, Minnesota) Academic

Employees of a local, 

targeted agency that 

serves homeless clientele

Quantitative via 

survey 26

(Jones, 2022)

North America (Canada - 

seven cities across five 

provinces) Academic

Psychological impact of 

COVID-19 on frontline 

workers within the 

homelessness sector Mixed methods 574

(Kerman et al., 2022a) North America (Canada) Academic

Service providers working 

with people experiencing 

homelessness

Cross-sectional 

study via survey 701

(Klop et al., 2018) Europe (Netherlands) Academic

Spiritual caregivers, street 

pastors,  other homeless 

outreach workers and 

formerly homeless people

Qualitative via 

interviews 28
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Source Regionality Source Type Demographic/Population Study Type N size

(KPMG & United Way of Los 

Angeles County, 2022) 

United States (Los 

Angeles County, 

California)

Nonprofit & 

private

Homelessness service 

provider organizations

Data collection, 

employee 

surveys, focus 

groups, 

interviews 52

(Kunreuther & Thomas-

Breitfeld, 2020)

United States 

(Albuquerque, NM; 

Austin, TX; Boston, MA; 

Detroit, MI; Memphis, TN; 

and Milwaukee, WI) Academic Nonprofit organizations Online survey 5261

(Lenzi et al., 2021)

Europe (France, Ireland, 

Italy, the Netherlands, 

Poland, Portugal, Spain 

and Sweden) Academic

Social service providers 

(aka homelessness service 

providers) Online survey 497

(Mullen & Leginski, 2010) United States Academic

Workforce development 

for homelessness service 

providers N/A N/A

(National Council of 

Nonprofits, 2021) United States Nonprofit

Nonprofit workforce 

development N/A N/A

(Nonprofit HR with 

assistance from the Improve 

Group Date: 2015, 2015)

North America (Canada 

and United States) Nonprofit Nonprofit organizations

Unspecified 

survey 362

(Petrovich et al., 2021)

United States (North 

Texas) Academic

Direct service providers 

and program managers 

who work with people 

experiencing 

homelessness Mixed methods 122

(Qian & Hauser, 2022)

United States (Chicago, 

Illinois) Academic

Homelessness service 

providers

Qualitative via 

interviews 17
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Source Regionality Source Type Demographic/Population Study Type N size

(Rao et al., 2021)

United States (Georgia, 

Maryland, 

Massachusetts, Utah, 

Washington) Academic Homeless shelter workers

Quantitative via 

survey 106

(Rice et al., 2020) United States Nonprofit

Local homeless assistance 

coordinating agencies, or 

Continuums of Care 

(CoCs) Mixed methods 168

(Rios, n.d.)

United States (Los 

Angeles County, 

California) Academic

Frontline homeless service 

workers

Qualitative via 

interviews 21

(S&P/Case-Shiller WA-

Seattle Home Price Index, 

n.d.)

United States (Seattle, 

Washington)

Academic/Rese

arch Housing market N/A N/A

(San Diego Homeless 

Outreach Worker (HOW) 

Best Practices, 2018)

United States (San 

Diego, California) Unknown

Homeless outreach 

workers N/A N/A

(Schiff & Lane, 2019)

North America (Canada - 

two cities) Academic

Frontline homeless service 

workers

Quantitative via 

survey 472

(Social Workers: 

Occupational Outlook 

Handbook: U.S. Bureau of 

Labor Statistics, 2022) United States Government Social Workers N/A N/A

(Twis et al., 2021)

United States (Large 

metropolitan area in 

south central region) Academic

Case managers in one 

homelessness service 

organization Mixed methods 16

(Washington State 

Department of Social and 

Health Services, 2023)

United States 

(Washington state) Government

Statewide median income 

data N/A N/A

(Wilson, 2022)

North America (Canada - 

British Columbia) Academic

Frontline homelessness 

service workers

Quantitative via 

survey 82
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Source Regionality Source Type Demographic/Population Study Type N size

(Wirth et al., 2019)

By language: English, 

German, French, 

Spanish, Italian, 

Portuguese and Turkish Academic

Job demands, resources, 

mental health problems, 

coping strategies and 

needs of staff in social 

work with refugees and 

homeless individuals Scoping Review 25
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Executive Summary 
Homeless service provider (HSP) organizations, including those offering homeless shelters, 

homeless outreach, and permanent supportive housing, contract with local governments and 

Washington state to provide services.  

Frontline workers at HSP organizations (HSP workers), who assist highly vulnerable populations 

in homeless outreach, shelter, and permanent supportive housing programs, acutely experience 

workplace trauma. The Washington State Legislature is interested in understanding the ongoing 

challenges HSP workers face and identifying interventions that will support their wellbeing and 

help to stabilize this critical workforce. 

The Washington State Department of Commerce (Commerce) contracted with BDS Planning & 

Urban Design and D-Fine Strategies, LLC, as well as the Washington Low Income Housing 

Alliance, to lead a workplace trauma study and develop recommendations; Pyramid 

Communication for production support (Study Team). The Study Team recruited an advisory 

committee of frontline workers and other stakeholders to help steward the engagement with 

homeless service providers, collect data, and review and shape recommendations. With their 

assistance, the Study Team conducted surveys and focus groups to understand the impact of 

trauma on the HSP workforce and learn their ideas for creating healthier workplace 

environments. 

HSP workers shared that feelings of isolation, overwhelming workloads, impacts of systemic 

failures, racism and discrimination have contributed to poor client outcomes and their own 

experiences of secondary trauma. In addition, HSP workers reported a lack of housing and 

financial resources to support their clients while also feeling underpaid and without adequate 

benefits to address their own economic needs and mental health. Workers reported a lack of 

stable funding for organizations across the sector, which can add to workplace stress about 

inadequate resources for clients as well as their own job security. The COVID-19 pandemic 

exacerbated this trauma. HSP workers experienced intensified stress to meet increased 

demand for services, often within organizations without adequate funding and resources and in 

an environment where they faced a high risk of infection. 

Based on the findings of this study, we recommend that homeless service agency leadership, 

Commerce, and the Washington State Legislature work together to revisit staffing structures 

and pay, develop more professional development opportunities, offer specialized mental health 

support, improve training and supervision, and address systemic failures.   

The HSP workforce is deeply caring and committed despite the many challenges they face on 

the frontline. Given that too large a proportion of this sector’s workers are only one paycheck 

away from needing housing services themselves, it is time to prioritize the people who stand 

witness to suffering every day and work in service to care for the most vulnerable people in our 

communities.  
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Legislative Mandate 
The underlying legislation that called for the writing of this report is Section 129 (67) of Chapter 
223, Laws of 2021 (ESSB 5092 Sec 129 (67), the 2021-23 operating budget), which required the 
Washington State Department of Commerce to: 
  

Identify and develop effective interventions and responses to primary and secondary 
workplace trauma experienced by direct service staff who work in homeless shelters, 
homeless outreach, and permanent supportive housing. The department must collect 
data through methods such as surveys, interviews, and small group conversations, and 
engage interested parties, including but not limited to direct service staff. The 
department may contract with a third party to complete the work required in this 
subsection. By June 1, 2023, the department shall submit a report identifying 
interventions and providing recommendations to the appropriate committees of the 
legislature. 

Introduction and Context 
Homeless service provider (HSP) organizations, including those offering homeless shelters, 

homeless outreach, and permanent supportive housing, contract with local governments and 

Washington state to provide services. Frontline workers at HSP organizations (HSP workers), 

who assist highly vulnerable populations in homeless outreach, shelter, and permanent 

supportive housing programs, acutely experience workplace trauma. The Washington State 

Legislature is interested in understanding the ongoing challenges HSP workers face and 

identifying interventions that will support their wellbeing and help to stabilize this critical 

workforce.  

 

The researchers of this study aimed to uncover the common sources and aggravating factors 

that contribute to trauma, burnout, and turnover in HSP workplaces, and to identify potential 

recommendations for improving workplace conditions and relieving trauma experienced by HSP 

workers. Commerce is seeking to further understand the state’s HSP workforce and learn of 

interventions and recommendations that will support the ability of HSP workers to manage and 

address workplace stress and trauma. 

 

HSP workers report working conditions that can be overwhelming, traumatic and lack adequate 

support for day-to-day strains on mental and emotional health that result from serving a 

population in crisis. HSP workers with the lived experience of homelessness are uniquely 

qualified for this work and are particularly vulnerable to workplace trauma. Furthermore, burnout 

and high rates of turnover among the HSP workforce is common.  

 

Surveys and focus groups explored the experiences of the people providing services to those 

experiencing homelessness and gained insight as to which encounters, in addition to direct 

client contact, are stressful, emotionally draining and create a traumatizing environment.  

https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5092-S.SL.pdf?q=20230315113531
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5092-S.SL.pdf?q=20230315113531
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The lived experience of frontline HSP workers shaped the research and associated 

recommendations of this study. These workers are experts in their own working conditions; this 

study was community-led and community-informed. Because these workers do not necessarily 

have policy, legislative and/or rule-making experience, their recommendations are meant to 

inform further discourse among policy experts, policy makers, state agencies and other 

stakeholders who could support their development and eventual implementation. 

Defining Trauma 

In the context of this study, trauma at its broadest level is defined as the psychosocial and 

emotional internalizations of stressful and adverse experiences of HSP workers while 

performing their job-related duties. 

 

More specifically, secondary trauma is the accruing effect of being exposed to someone else’s 

trauma. In the field of human service delivery, HSP workers engage daily with people who are 

typically in varied states of crisis and have previously or are currently experiencing trauma. HSP 

workers also reported experiencing vicarious trauma, which is a form of secondary trauma. The 

American Counseling Association defines vicarious trauma as the emotional “residue” of 

hearing clients’ traumatic stories and becoming witness to the pain, fear, suffering and terror 

that trauma survivors have endured or are enduring. 

The HSP Workforce 

HSP workers are defined as frontline workers who assist highly vulnerable populations in 

homeless outreach, shelter, and permanent supportive housing programs. The study confirmed 

that HSP workers are deeply committed to their profession, regularly go above and beyond their 

duties and have a deep understanding of those they serve.   

 

The study showed that the HSP workforce includes many people with the lived experience of 

homelessness or past behavioral health challenges. This allows workers to uniquely understand 

the needs, barriers, and challenges of their clientele, which is a benefit for agencies and 

organizations, as well as program and service participants. Workers with these past 

experiences are also more vulnerable to secondary trauma and to having past primary traumas 

retriggered. As such, considering these overlapping realities, it is especially important that HSP 

workers have support to process and heal from these experiences. 

This Moment in Time 

Working in the homeless service sector is, by nature, challenging and has historically been 

underfunded and understaffed. The timeframe of this study added a new twist: the impact of the 

COVID-19 pandemic (often referred to as simply “COVID-19” or “COVID” throughout this study).  
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At the onset of the pandemic, the social service landscape changed, requiring a heavier lift from 

HSP organizations as many shelters, state benefits offices and other necessary services shut 

down or dramatically reduced capacity. Many providers mobilized staff and resources in 

attempts to mitigate risks to the homeless population through strategies that included adding 

shelter beds and distributing personal protective equipment to people experiencing 

homelessness. The urgency and magnitude of the crisis and the risk to HSP workers in caring 

for this vulnerable population exponentially increased the stress and traumatic conditions 

inherent in the job. 

Study Design 
This study is community-led and community-informed. Throughout the process, a representative 

advisory committee was actively engaged to inform the study’s process, marketing strategy, 

questions, and recommendations. HSP workers also helped shape and craft the 

recommendations. All content is meant to represent the voices and interests of the HSP worker 

community. 

The Advisory Committee 

The Homeless Service Provider Trauma Advisory Committee (Advisory Committee) was 

established in March 2022 with 11 members representing agencies, nonprofit organizations, 

and municipalities across Washington state with varying levels of lived experience and 

professional experience and a mix of frontline HSP workers and managers. Members of the 

Advisory Committee were recruited through outreach conducted by the Study Team across the 

state and from local homeless service organizations and coalitions. Recruitment was also done 

online via LinkedIn and through social media. The Study Team was careful to consider 

representatives from rural and urban counties and communities as well as from different sized 

organizations.   

The Advisory Committee was engaged 11 times over the course of the project (three initial 

meetings in March 2022, and monthly thereafter through December 2022, except for the month 

of August). Its role was to inform the study’s process, research questionnaires and 

recommendations. 

Members of the Advisory Committee were compensated $150 per meeting. This follows 

emerging Washington state and Commerce best practices to compensate members of the 

community for their time and expertise. Advisory Committee members represented a diverse set 

of backgrounds within the field, with members who had experience as frontline workers, 

coalition members, policy advocates, and state agency workers. 

Research Tools 

The study consisted of two core research tools:  
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1. An online survey of HSP workers across Washington state.1 

The survey received 1,501 responses. See Appendix A for a detail of the full survey. 

● 80% of survey participants provide direct services to people experiencing homelessness 
● 76% identified as White (approximately representative) 
● 11% identified as African American or Black (overrepresented) 
● 5% identified as American Indian or Alaska Native (overrepresented) 
● 70% identified as women (overrepresented) 
● 25% identified as LGBTQ2S+ (overrepresented) 

 
● 47% represent Pierce, King, and Snohomish counties (Puget Sound region). The 

remainder were from the following areas of Washington state: 

o 14% from Northeast region: Ferry, Stevens, Pend Oreille, Lincoln, Spokane 

counties 

o 12% Southwest region: Cowlitz, Wahkiakum, Clark, Skamania, Thurston, Lewis 

o 8% Peninsula/Coastal region: Clallam, Jefferson, Kitsap, Mason, Grays Harbor, 

Pacific 

o 6% North Central region: Okanogan, Chelan, Douglas, Grant 

o 4.9% South Central region: Kittitas, Yakima, Klickitat, Benton, Franklin, Walla 

Walla 

o 1.3% from Southeast region: Garfield, Asotin, Columbia, Whitman, Adams 

 

2. Four focus groups 

To supplement the survey results and to hear more nuanced opinions of the impact of 

workplace stress and trauma, the Study Team convened four focus groups over Zoom. This 

approach elicited more specific feedback from workers who might experience disparate impacts 

and therefore require more targeted solutions. See Appendix B for focus group detail. 

 

The Study Team conducted a focus group with HSP administrators to better understand how 

organizations were equipped to address some of the emerging challenges and what other 

factors should be considered. Each focus group was asked about their experience with trauma 

and stress in the workplace.  

 

Focus groups ranged in size from eight to 20 participants. Groups met once, virtually.  

Participants were recruited through multiple avenues including working with our Advisory 

Committee members as trusted advocates, and through partner organizations. Focus group 

participants were compensated $150 for their participation.    

 

The four focus groups included: 

 

• HSP workers (those working directly with clients). 
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• BIPOC (Black, Indigenous and people of color) and LGBTQ2S+ (Lesbian, gay, 

bisexual, transgender, queer, or questioning, Two Spirit, intersex, asexual, and 

more) HSP workers. 

• HSP workers with lived experience of homelessness.  

• HSP administrators (not frontline workers). 

Recommendations Development 

Recommendations emerged from two core sources and were then synthesized and further 

refined.  

 

● The focus groups where participants shared their experiences and contributed 

recommended solutions to the challenges they identified as part of their job.  

● The Advisory Committee, which reviewed emerging themes from the research, survey 

results and focus groups. Using these data sources, the Advisory Committee refined 

recommendations and identified areas for further study. 

Key Findings 
The survey and focus group results reinforced one another, with focus groups often revealing 

additional details and nuances about the survey results. The core themes and findings from 

each are summarized together below. Each of these would benefit from further research to 

expand these findings. See Appendices A and B for survey and focus group details, 

respectively. 

 

HSP workers feel overwhelmed — by the amount of work, the incredible barriers to 
helping their clients, and an unending amount of need. 

● About half of all HSP workers surveyed responded that they frequently or very frequently 

feel overwhelmed in their position and its demands.  

● In focus groups, HSP workers shared the overwhelming challenges of their jobs more 

specifically: a lack of sector funding, a lack of housing, the emotional challenge of 

“fighting the same battle every day,” an overwhelming case load, difficulty getting staff, 

and a lack of support, professional development, and pay. 
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System barriers make doing their job and helping program and service participants an 
uphill battle for HSP workers. 

● HSP workers consistently named several critical challenges in focus groups: 

○ Client difficulty in finding landlords who will take housing vouchers. 

○ Landlord racism, discrimination, and bias against people experiencing 

homelessness. 

○ The incredible amount of paperwork required to get housing and services.  

○ Difficulty in accessing mental health services when they’re needed most. The 

average timeline to schedule an initial intake appointment is 60 days. 

○ Lack of staffing capacity for outreach to help program and service participants 

stay housed.  

 

 
The lack of funding for the sector is a critical factor in the stress felt by HSP workers. 

● A large majority (73%) of HSP workers surveyed indicate they frequently or very 

frequently have concerns about the lack of resources and services to support their 

clients.  

● In focus groups, HSP workers’ biggest concerns about the sector more broadly revolved 

around funding: a lack of funding to keep people on staff, which impacts caseloads; the 

lack of funding for housing and services needed by their clients; and funding instability 

created by “difficult and unpredictable” grants.  

“[A landlord company] said they will not renew leases for any of the people who have been 
using rental assistance for the last two years. I’m worried that an enormous amount of people 
will be unhoused when this happens. People are stressed, angry and afraid right now. I don’t 
know where any of these people will go, or what to do. [It’s a state of] hopelessness.”  
– Focus Group Participant 

Survey Q16: How often do you experience the following in the regular course of your work? 
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Relative to the often-long hours and emotionally draining work, most HSP workers don’t 
feel adequately compensated.  

● A majority of HSP workers surveyed do not feel adequately compensated for their work, 

and frequently or very frequently worry over financial security and/or compensation.  

● Their number one recommendation for how organizations can do better as it relates to 

recruiting and retaining staff is to increase compensation.  

● Several HSP workers in focus groups described needing second jobs or experiencing 

housing instability because of low wages. Others described struggling to pay for gas and 

car maintenance, which is necessary for their roles doing outreach across spread out 

and rural communities. 

 
 

 
A majority of HSP workers surveyed indicate that client outcomes and interaction 
negatively affect their mood and mental state a moderate amount or more.  

● Approximately 25% of HSP workers surveyed said they are negatively affected by these 

outcomes and interactions “a lot” or “a great deal.” 

● HSP workers shared in focus groups that they experience a range of emotions — stress, 

anger, fear — because of client interactions and witnessing difficult outcomes.  

 

 
HSP workers report experiencing secondary trauma over the course of their jobs and 
may not get the support they need to process it. 

● Around 33% of HSP workers surveyed responded that they frequently or very frequently 

experience secondary trauma because of their work with program and service 

participants and experience feelings of hopelessness related to client outcomes.  

● Only 50% of HSP workers surveyed said they feel supported by their organization when 

traumatic events do occur. 

● The employers of most HSP workers rely on Employee Assistance Programs (EAPs) to 

outsource support for employees who experience trauma. EAPs are services for 

“I finally secured a raise for myself but was then hit with a rent increase on my home that 
same month. I’m feeling the same pressure as my clients, and that’s a drain on my emotional 
capacity.” – Focus Group Participant 

“I work to help. I have learned that [the] social service field is not a comfortable position that 
will create wealth, and sometimes not even stability for us workers. We are a half a paycheck 
from being the servant to being the individual that needs help.” – Survey Participant  

“People are very escalated now because of COVID. The job can be nerve-wracking. [I’m] 
sensing heightened emotions and anger from clients.” – Focus Group Participant 
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employees (and sometimes family members) to help address work and personal 

concerns including mental health needs. EAP program design and service availability 

varies. Yet securing counseling and appointments through an EAP can take significant 

time. A majority (61%) of HSP workers surveyed have access to an EAP through their 

employer, but very few have individual or group therapy partially (11%) or fully (9%) paid 

for.  

● Only 36% of HSP workers are supported with space and time during the workday for 

their teams to process trauma. Twenty six percent are offered extra time off or granted 

leaves of absence.  

 

 
 

 
Every day, HSP workers are in the position of being unable to meet the needs of clients 
who are desperate and traumatized — or must watch them fail — which creates its own 
trauma. 

● HSP workers in the focus groups describe regular heartbreak because of being unable 

to do more for clients because of system barriers or a lack of funding. They report 

experiencing daily frustration with system barriers such as paperwork, wait times, client 

qualifications, lack of agency coordination, etc. 

● Struggling with guilt was a common theme, often for being in the position of having to 

gatekeep who gets housing and who does not.  

● Racism and discrimination faced by clients trying to get housing is also a common 

concern. 

 
 
Despite being negatively affected by client outcomes and interaction, “safety” is not 
perceived as a significant problem.  

● A large majority (70%) of HSP workers surveyed feel safe (emotionally, physically, and 

ethically) at work. Although the survey defined safety as emotional, physical, and ethical, 

it’s a term that is most often defined as and associated with physical safety, which could 

“After the death of a client in nefarious circumstances, my supervisor yelled at me for being 
“too intense”. I was not offered any support or resources, only chastised, and then belittled 
for being behind in my paperwork.” – Survey Participant 

“While we have the EAP program, it can take up to six months for any assistance.” – Survey 
Participant 

“Much of the time our clients are desperate and scared, and it’s so incredibly disheartening 
that the resources they are depending on us [to provide] are simply tapped out. It hurts my 
heart.” – Focus Group Participant 



Appendix C – Trauma Study 

2023 Workplace Trauma Study and Recommendations 13 

have contributed to the large percentage of HSP workers who feel safe yet also report 

emotional stress and trauma.  

● Some HSP workers shared in focus groups that their clients are more stressed and 

angrier since COVID-19, which at times makes them have general safety concerns. 

 
HSP workers with lived experience of homelessness report experiencing secondary 
trauma through engagement with their service population. 

● Many HSP workers have lived experience of homelessness, even those not in the 

specifically “lived experience” focus group. Many shared their financial stress and 

struggles, and they may be in the same eligibility brackets as their clients for certain 

services. 

● Many witness the suffering and trauma of their clients, and some expressed intense 

emotions resulting from it. For HSP workers with lived experience, their clients’ trauma is 

more likely to trigger a trauma memory related to their own experience with 

homelessness.  

● As low-income individuals themselves due to HSP workforce wages, HSP workers may 

be in a position where they haven’t completely exited the instability of homelessness or 

poverty or the related stress and trauma they evoke. They may be processing both their 

own ongoing trauma and that of their clients.  

 

HSP workers want more training and ongoing professional development opportunities. 

● The HSP workers surveyed wished they had more training in a variety of areas prior to 

starting their positions and ongoing to support their ability to do their jobs. The areas of 

greatest interest include mental health, first aid, crisis intervention and de-escalation.  

“After the death of a client in nefarious circumstances, my supervisor yelled at me for being 
‘too intense.’ I was not offered any support or resources, only chastised, and then belittled for 
being behind in my paperwork.” – Survey Participant 

“The brain doesn’t shut off after the shift because we aren’t paid to care for clients; that care 
doesn’t stop at 5 p.m. I still have to see my clients sleep outside next door to me.” – Focus 
Group Participant 

“It’s difficult to feel like a gatekeeper and the person who picks and chooses who ‘wins’ 
housing. It’s difficult to be fair and equitable when you’re in this role, feeling like you’re 
always going to let someone down.” – Focus Group Participant 
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● In open-ended survey responses, the most common training desired included the 

following: 

○ The services and benefits available to clients. 

○ Guidance in grant writing and funder reporting. 

○ Addressing personal and client trauma and trauma-informed care. 

○ Addressing crisis and mental health issues. 
○ Holding boundaries. 
○ Racial equity and working with diverse populations. 

○ Naloxone administration and CPR. 

● HSP workers in each focus group raised the issue of a lack of professional development 

training. Participants emphasized the need for crisis response and mental health 

training. 

 

 

Survey Q18: In what areas, if any, do you wish you had more training with prior to starting your position or ongoing to 
support your ability to do your job? 

 

“It cannot be understated how our clients need substantial continual support to access the 
services available, and we are not always trained or capable to navigate this dynamic 
situation. It can be very stressful and mentally depleting doing this type of work full-time.” – 
Focus Group Participant 



Appendix C – Trauma Study 

2023 Workplace Trauma Study and Recommendations 15 

 

HSP workers with lived experience of homelessness feel they do not have clear paths for 
advancement. 

● Survey results indicate that HSP workers with lived experience of homelessness are less 

likely to have higher educational attainment, which is often a requirement for leadership 

positions.  

● HSP workers with lived experience of homelessness shared in focus groups that the lack 

of training and professional development opportunities coupled with the weight of 

educational attainment for leadership positions limited their professional mobility. 

 

HSP workers report feeling isolated and lacked support from a professional community 
of peers. 

● HSP workers reported in focus groups having little debrief and processing time in their 

day-to-day work with their colleagues and indicated few to no opportunities to connect 

with peers in their field. Some expressed a sense of isolation.  

● Focus group conversations indicated a heavy interest in virtual or in-person meeting 

spaces with other HSP workers, especially for those with marginalized identities such as 

LGBTQ2S+ and BIPOC, to do some of this processing and build community.  

● Several focus group participants commented that participation in the focus group itself 

was a healing and supportive experience that allowed them to connect with their peers in 

a way that they were unable to prior. 

Despite the challenges they face, most HSP workers are committed to continuing work in 
the sector.  

● HSP workers are incredibly dedicated and compassionate. Despite workplace 

challenges and low pay, they are committed to the field. 

● Almost half (45%) of HSP workers surveyed indicated they plan to stay in their field 

indefinitely or if they have funding, and another 16% plan to stay in the field for at least a 

year or more.  

“I've worked several positions at this agency and received very basic onboarding for all of 
them, largely to do with the physical operations and very little regarding the actual practice of 
providing therapeutic services. We work with a very specific population that requires a lot of 
skills, and inadequate training is frequently cited by resigning coworkers as a deciding 
factor.” – Focus Group Participant 
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● These are employees who care. While the most important factor in considering whether 

to stay in their field is base pay, the next most important factors are all mission related. 

After base pay (53%), the most important factors include a sense of purpose (46%), 

making an impact on an individual (46%) and making an impact on a system (42%).  

 

 

● HSP workers in the focus groups reinforced this theme, with nearly everyone sharing a 

mission-related reason for being in their line of work. Reasons ranged from “a desire to 

give back” to “wanting to be part of the solution” to marginalization. 

Survey Q20: What are your plans for the future as they relate to your current field? 

 
 

Survey Q21: In making your considerations for how long you intend to stay in this field, what are the top 
three most important factors? Check up to 3. 
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Areas for Further Study 
The HSP workers engaged in this community-driven and community-informed study are experts 

in their own working conditions. Their potential solutions and recommendations were reviewed 

and refined by members of the Advisory Committee to facilitate consideration by people with 

state policy, legislative and/or rule-making experience. 

Implementation 

The following recommendations could be initiated and implemented at several levels: by HSP 

workers themselves, by the HSP organizations they work for and at the state level through 

policy change or by restructuring current program and grants. Each recommendation indicates 

at what level implementation could take place: worker, organization, city, county, state, and, in 

some cases, with a contracted partner.  

Potential Cost 

Each of the following recommendations could be implemented in a variety of ways with a variety 

of stakeholders at varying scales. A cost analysis and estimate are not feasible without more 

detailed clarity regarding these factors.  

 

Recommendations 

1. Improve efficiency across systems to reduce the burden on HSP workers. 
 

The burden of determining benefits eligibility, filling out applications, and navigating general 

systemic bureaucracy is overwhelming to both clients and HSP workers. This could be 

addressed by eliminating redundancies and increasing connections across public benefits and 

social services programs. This would require cooperation across social services sectors and 

individual organizations that provide homeless services, food assistance, health care, childcare 

and other support services sought by homeless and/or low-income individuals.  

 

One example of a legislative approach to this recommendation is Chapter 216, Laws of 2022 

(ESB 1866). Passed in 2022 and paired with health services, the bill creates the Office of Apple 

Health & Homes (AHAH), which will increase and streamline permanent supportive housing. 

HSP workers expressed a need for similar ongoing legislative efforts that would streamline and 

improve access to multiple services in the future. Efforts throughout the state to streamline 

intake models, such as with coordinated entry, have had mixed results.  

 

HSP workers recommend improving communication and developing systems that utilize 

standardized client intake forms or surveys for use across organizations. These forms would 

encompass the full spectrum of a client’s potential needs even if those needs extended outside 

https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/House/1866-S.SL.pdf?q=20230414135451
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/House/1866-S.SL.pdf?q=20230414135451
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of the services provided by one individual agency or organization. This would include a system 

for automatic referral to the appropriate agencies, programs and organizations based on the 

client’s needs.  

 

Critical to the successful implementation of this recommendation is the nurturing and support by 

sector leaders of a culture that embraces collaboration and cooperation across HSP 

organizations. 

 
Implementation levels: organization, city, county, region, state. 
 
 
2. Justly compensate HSP workers by increasing wages. 
 
HSP workers repeatedly brought up increasing compensation throughout the study, particularly 
in response to the problem of being overwhelmed in the workplace.  
 
HSP workers who struggle to afford their own living expenses such as food, rent, and other 
necessities expressed a feeling of exhaustion when they are doing the same advocacy tasks for 
clients that they must do for themselves on their own time. Researching and navigating 
assistance programs can be demanding, redundant, and frustrating, especially when they must 
duplicate these efforts at home for themselves or their own family members.  
 
Increasing compensation for HSP workers to a wage that will alleviate their reliance on 

assistance programs and mitigate the need for them to perform their work both inside and 

outside of the job would meet these concerns. To accomplish this, organizations also need 

more funding and more predictable funding so they can reliably plan for worker compensation. 

 
Implementation level: organization, city, county, state. 
 
 
3. Standardize pay rates and working hours across the HSP sector to moderate 
workloads and create equitable living wages. 
 

HSP workers are generally burdened by overwhelming workloads, and these already large 

workloads increased during COVID-19. HSP workers in larger and more well-resourced 

organizations are sometimes able to organize for better pay, hours and expectations that reflect 

the increased demands of their jobs. However, HSP workers in small agencies, especially those 

who are isolated in regions with fewer and smaller independent HSP organizations, risk being 

left behind if they are not included in a coordinated sector-wide organizing effort.  

 

HSP workers suggest establishing improved baseline wages, pay increases, overtime 

standards, standard working hours and consistent expectations in the workplace. This effort 

could come in the form of union membership and collective bargaining and include joining 

Service Employees International Union 1199NW, which already represents some HSP workers. 

Or it may include establishing a rate-setting program like that for independent provider 
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homecare workers whose rates are established through the Consumer Directed Employer 

Project under the Washington State Department of Social and Health Services (DSHS).  

 
Implementation levels: worker, organization, state. 
 
 
4. Adopt and incentivize hiring, compensation, and promotion structures that 
acknowledge lived experience. 
 

HSP workers with lived experience of homelessness or behavioral health challenges contribute 

invaluable expertise to this work and provide a lens that some HSP workers lack. Their 

experience is a benefit for agencies, organizations, and the clients themselves, yet HSP 

workers with lived experience of homelessness are less likely to have attained degrees in higher 

education and thus experience a lack of mobility in the homeless services sector.  

 

HSP workers recommend creating hiring guidelines, annual review metrics, and raise and 

bonus schedules that value lived experience alongside academic experience. Commerce can 

incentivize these recommendations through grant and contracting requirements by prioritizing 

HSP organizations with management-level staff or higher who have lived experience of 

homelessness.  

 

Implementation levels: organization, state. 

 

 
5. Increase worker retention by offering bonuses to those who stay. 
 

Turnover in the HSP workforce is hard on both organizations and clients. HSP workers likely 

switch organizations with regular frequency because of finding better pay and pathways for 

promotion outside of their organization—or they switch fields due to burnout. Many 

organizations lost staff during COVID-19. 

 

Organizations could offer retention bonuses for staff and organizational contractors to decrease 

attrition. Retention could be incentivized by Commerce through small grants, particularly to 

small organizations, which often have more difficulty obtaining funding.  

 

Implementation levels: organization, state. 

 

 
6. Support standardized training for the HSP workforce and its delivery through a 
centralized online platform. 
 

HSP workers expressed a variety of consistent training needs that would improve the services 

provided, lessen stress, and help HSP workers with lived experience to move up in 

organizational administration without the expectation that they enroll in time-consuming and 
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costly higher education programs. A centralized online platform with a standardized set of topics 

and trainings for workers in the sector would ensure quality professional development.  

 

Implementation levels: contract partners, state (including partnerships with state funded 

universities and community colleges), private sector. 

 
 
7. Require training for HSP workers on self-care and trauma processing to be delivered 
during paid work hours. 
 

HSP workers identified the need for training related to trauma in both the survey and focus 

groups. Some workplaces offer training resources to address traumatic experiences on the job, 

but not all set aside time during work hours to participate in them. 

 

HSP workers recommend that all HSP workers be required and compensated to participate in 

training offered during work hours that includes guidance on “self-care” in the face of the 

frequent workplace trauma that occurs in the sector. While self-care can mean many things, for 

the purposes of this report, workers described self-care as methods for decompression, 

stabilization, relaxation, and trauma processing that have been recommended and validated by 

professionals in the mental health field. Standardized training for the HSP workforce would allow 

for more regular and predictable skill building. The state should consider incentivize this kind of 

training through its grants and contracts with sector organizations. 

 

Implementation levels: organization, state. 

 
 
8. Provide paid time off from work for HSP workers to process grief and traumatic 
experiences and the mental health resources to support their time away. 
 

HSP workers are regularly in the position of experiencing the deaths of clients or other traumatic 

incidents during their job. Without having time to process these intensely emotional impacts, the 

trauma compounds.  

 

Paid time off from work for processing grief and trauma — which does not draw on vacation or 

sick time — will help workers heal from the challenges of their jobs. Mental health resources 

such as an EAP or insurance coverage for mental health counseling are also important benefits. 

Bereavement policies should also be expanded. The state should consider incentivizing funding 

for organizations that provide this type of support. 

 

Offering these resources will help create a workplace culture where HSP workers know that 

their own mental health and self-care is prioritized and taken seriously and is not something that 

should be put on pause when they enter the workplace. 

 

Implementation levels: organization, state. 



Appendix C – Trauma Study 

2023 Workplace Trauma Study and Recommendations 21 

 
 
9. Establish a statewide coalition for HSP workers that can host regional HSP worker 
“affinity teams” to create a support network and share best practices, training, and 
resources. 
 
The need for relationship building and peer-to-peer support outside of one’s individual 
workplace emerged in almost every focus group. Professional isolation is more acutely 
experienced by HSP workers who embody more than one marginalized identity and who may 
not have peers in their workplace or region who can provide a sense of community and 
belonging.  
 
Establishing an HSP worker coalition to serve as convener of regionally based “affinity teams” 
would provide HSP workers with a community of support and shared learning. These teams 
could include all HSP workers or be organized by population served, services provided, or 
racial, gender or other identities. HSP workers recommend using the convenings of these 
groups for storytelling, debriefing traumatic experiences, and social activities. They also 
recommend creating affinity groups for people of color and LGBTQ2S+ to help build additional 
sources of support for people with specific identities. 
 
Impacts to BIPOC HSP workers were specifically identified by the Advisory Committee and 
stressed during the focus groups and in the open-ended questions in the survey. The impacts of 
primary and secondary workplace trauma on BIPOC workers should be placed within the 
context of broader systemic inequities, racism, and stigmas around mental health. 
 
To formally establish these groups and ensure their sustainability, the state could fund the 
establishment of a statewide coalition or professional organization of HSP workers to serve as 
the home and convener of these groups.  
 
Implementation: worker, organization, state. 
 
 
10. Require training for supervisors and managers on trauma-informed supervision of 
employees with lived experience. 
HSP workers with lived experience of homelessness may have compounded trauma, and their 

jobs can create additional stress and trauma. Having direct supervisors who are sensitive to 

these challenges and trained in effective management techniques can help. Some HSP workers 

expressed an over-emphasis on self-care, which places the responsibility on the individual 

worker to maintain a cheerful outlook and stable mental health, while not always considering 

that management-level staff are responsible for creating a workplace environment that is 

suitable for people experiencing ongoing trauma. 

 

HSP workers recommend requiring training for supervisors and managers on trauma-informed 

supervision of employees with lived experience of homelessness, behavioral health challenges, 

and marginalized identities. The state can incentivize this recommendation through grant and 

contracting requirements and by prioritizing organizations who make this training mandatory. 

 

Implementation: organization, state. 
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Appendix A: Survey Instrument  
Q1: Please indicate your gender. 

● Man 

● Woman 

● Trans 

● Nonbinary 

● Decline to answer 

● Other (please specify) 

Q2: Please indicate your race/ethnicity. Check all that apply. 

● American Indian or Alaska Native 

● Asian 

● Black or African American 

● Native Hawaiian or Pacific Islander 

● Hispanic or Latino 

● White or Caucasian 

● Other (please specify) 

Q3: Please indicate your age. 

● Under 18 

● 18-24 

● 25-40 

● 41-60 

● 61+ 

Q4: Please indicate your highest level of formal education. 

● Some primary school 

● Some secondary school 

● Finished high school or GED 

● AA or BA degree 

● Graduate degree 

● Trade 

● None/other 

Q5: Please indicate if you identify as a lesbian, gay, bisexual, transgender, two-spirit (LGBTQI+) 

individual. 

● Yes 

● No 

● Unsure 

● Decline to answer 
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Q6: Please indicate the length of time in the field of homeless services. 

● 6 months or less 

● 7 months – 2 years 

● 2 – 4 years 

● 5+ years 

● 10+ years 

Q7: Please indicate the length of time in your current organization/role. 

● 6 months or less 

● 7 months – 2 years 

● 2 – 4 years 

● 5+ years 

● 10+ years 

Q8: How would you describe your current role? 

● I provide direct services to clients 

● I do not provide direct services to clients 

Q9: Where does your work primarily take place (by region/county) 

● Puget Sound: Pierce, King, Snohomish 

● Northwest: Whatcom, Skagit, San Juan, Island 

● South Central: Kittitas, Yakima, Klickitat, Benton, Franklin, Walla Walla 

● North Central: Okanogan, Chelan, Douglas, Grant 

● Peninsula/Coastal: Clallam, Jefferson, Kitsap, Mason, Grays Harbor, Pacific 

● Southwest: Cowlitz, Wahkiakum, Clark, Skamania, Thurston, Lewis 

● Southeast: Garfield, Asotin, Columbia, Whitman, Adams  

● Northeast: Ferry, Stevens, Pend Oreille, Lincoln, Spokane 

Q10: How would you describe your experience as it relates to your current role? 

● I am new to homeless service provision 

● I have some prior experience in homeless service provision prior to this role 

● I have worked in homeless services previously and consider myself experienced 

● I have worked in homeless services for 10+ years and consider myself an expert 

● I have not worked in homeless services or social services before this role 

● I have experienced homelessness or have been a recipient of social services before this 

role 

● I have academic experience with related specialty (Behavioral health, Counseling, social 

work, etc.) 

● I was a Peer or Peer-certified before this role 

● Other (please specify) 

Q11: What type of organization do you currently do this work for? 
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● Small nonprofit, non-medical (1-10 employees) 

● Medium nonprofit, non-medical (11-49 employees) 

● Large nonprofit, non-medical (50 or more employees) 

● Federal Qualified Health Center/Behavioral 

● Volunteer/Mutual Aid/Self-employed 

● Municipal/City government 

● County government 

● Housing Authority 

● State agency (Dept. of Social & Health Svcs., Dpt. Children Youth & Families, etc.) 

● Medical services provider or community health clinic (nonprofit or otherwise) 

● Labor Union 

● Advocacy Organization 

● For-profit/Corporation 

● Other (please specify) 

Q12: What are your motivations for working in this field? 

● [Written answer field] 

Q13: Do you feel you are adequately compensated for your work (adequately compensated 

means earning a living wage relative to geographic location, access to medical benefits, ability 

to take family leave, etc.)? 

● Yes 

● No 

● Unsure 

Q14: How often do client outcomes/client interaction negatively affect your mood and mental 

state as it relates to the performance of your job duties? 

● A great deal 

● A lot 

● A moderate amount 

● A little 

● None at all 

Q 15: On a scale of 1-5, how safe do you feel at work (safety encompasses emotional, physical, 

and ethical safety) in the regular performance of your duties? 

● Generally very safe 

● Pretty safe most of the time 

● Somewhat safe 

● Not very safe most of the time 

● Generally unsafe all of the time 

Q16: How often do you experience the following in the regular course of your work? 
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● Vicarious trauma as a result of your work with clients 

● Feelings of hopelessness related to client outcomes 

● Feeling overwhelmed in your position and its demands 

● Worry over financial security and/or compensation 

● Difficulty separating work and personal life 

● Frequent concerns about the lack of resources and services to support clients 

Q17: Do you feel supported by your organization when traumatic events occur? 

● Yes 

● No 

● Sometimes 

● Unsure 

● N/A 

Q18: What areas, if any, do you wish you had more training with prior to starting your position or 

ongoing to support your ability to do your job? Check all that apply. 

● None: I feel fully competent 

● Mental Health First Aid 

● Substance Use Disorder 

● Crisis Intervention 

● De-escalation 

● Self defense 

● Supervision training 

● Trauma-informed care 

● Boundary setting with clients 

● Working with law enforcement/legal system 

● Understanding Medicaid or other systems 

● Contract/Grant process 

● Medical first aid 

● Other (please specify) 

Q19: Does your employer provide support and resources to assist with trauma, burnout, and 

wellness? Check all that apply. 

● Employee assistance programs (EAP) 

● Fully paid for individual and/or group therapy 

● Partially paid for individual and/or group therapy 

● Space for team to process 

● Increased hazard pay 

● Provide adequate staff support and resources to meet client and personal needs 

● Offered extra time off or granted leave of absence 

● No, none 

● My organization does not have the capacity to assist with trauma, burnout, and wellness 

● Other (please specify) 
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Q20: What are your plans for the future as it relates to your current field? 

● I plan to stay in this field indefinitely 

● I plan to stay in this field for at least a year or more 

● I plan to stay in this field for as long as I have funding 

● Unsure 

● I plan to stay in this field until I can make my next career move 

● I plan to stay in this field until I can finish an educational opportunity 

● I do not plan to stay in this field 

Q21: In making your considerations for how long you intend to stay in this field, what are the top 

three most important factors? Check up to 3. 

● Base Pay 

● Benefits 

● Ability to take time off 

● Ability to make an impact on an individual 

● Ability to make an impact on a system 

● Team morale and ability to relate to co-workers 

● Ease of job 

● Job aligns with interests 

● Sense of purpose 

● Career advancement opportunities 

● Other (please specify) 

Q22: How would you recommend your organization do better as it relates to recruiting and 

retaining staff? Check all that apply. 

● Increase compensation 

● Better train supervisors 

● Increase opportunities for career advancement 

● Decrease caseloads/workload 

● Stabilize their funding sources to keep programs operating 

● Increase job training opportunities 

● Recognition of my individual contributions to the work 

● Create a better relationship with the public (i.e., improve the organization’s reputation) 

● Increase their ability to streamline internal operations (i.e. payroll, reimbursements, 

communications) 

● Other (please specify) 

Q23: What issues do your target population (i.e., clients) have with navigating your services? To 

what degree is your mood and mental state affected by your clients’ ability to navigate your 

services? 

● [Written answer field]  
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Appendix B: Focus Group Detail 
Background 
An initial focus group comprised of HSP workers (separated into three separate breakout 
rooms) was conducted on September 22, 2022. After receiving feedback from focus group 
participants and Advisory Committee members, the decision was made to supplement with 
three additional focus groups. These supplemental groups consisted of administrative-level 
staff, BIPOC/LGBTQ2S+ workers and workers who themselves had lived experience of 
homelessness.  

 

Structure 
Each group was given a background primer on the underlying legislation, the premise of the 
study, and their role as topical experts adding their first-hand experience to our qualitative data 
collection. They were also presented with some of the emerging themes that had been identified 
through the course of the study to date. Lastly, they participated in a group discussion where 
notes were taken in real time either in writing or using a note taking visualization tool called 
Mural, and sometimes mixing both methods of note taking. Below we have included the 
questions that were asked as well as pictures of the Mural visualizations of themes. 
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Focus Group #1 HSP Workers  
# of Attendees: 24 
 
1. Why are you in this line of work? What motivates you?  

2. Do you have personal experience with homelessness that informs your work?  

3. What are your biggest concerns about your job?  

4. What are your biggest concerns/worries about the sector?              
5. What other outside forces hinder your work?  

6. What would most improve your job and make this line of work something you’d feel is 

possible for you to sustain?  

7. What specific ways are homeless service provider workers undervalued compared to other 

work that requires similar skill sets? 

8. Is there training you wish you had that you feel would help improve your ability to perform 

your job?  

9. What do you wish that lawmakers, funders, and the public knew about your work?  
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Focus Group #2 HSP Workers with Lived Experience  
# of Attendees: 11 
 
1. Why are you in this line of work? What motivates you?  

2. What are your biggest concerns about your job?  

3. What other outside forces hinder your work?  

4. What would most improve your job and make this line of work something you’d feel is 

possible for you to sustain?  

5. What specific ways are homeless service provider workers undervalued compared to other 

work that requires similar skill sets? 

6. Is there training you wish you had that you feel would help improve your ability to perform 

your job?  

7. What do you wish that lawmakers, funders, and the general public knew about your work?  

8. What would be fair compensation for this work? 

9. How do you strike the balance between wanting to do the work, and how to afford living on 

the meager pay? 
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Focus Group #3 Administrators, Employers, and Labor Unions 
# of Attendees: 5 
 
1. Discuss and prioritize the following 8 recommendations that we have gathered directly from 

frontline HSP workers. 
2. Discuss implementation of the recommendations. What would it take to implement? What 

policy or administrative changes need to happen? 

3. Create a rough understanding of cost burden for each intervention. 
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Focus Group #4 BIPOC/LGBTQ+ HSP Workers  
# of Attendees: 9 
 
1. Why are you in this line of work? What motivates you? 

2. What are your biggest concerns as it relates to your job? 

3. How does your identity impact your ability to thrive in the work? Think organizationally, 

interpersonally, and systematically. 
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Appendix C: Study Participants 
Homeless Services Provider Trauma 
Study Advisory Committee 

● Jason Cockburn, Second Chance 

Foundation 

• Jhovona Duggins, Social and 

Human Services Advocate 

● Jody Rauch, Coalition on 

Homelessness 

● Lindsey Grad, SEIU 1199NW 

● Lucia Ersfeld, South Snohomish 

County Emergency Cold Weather 

Shelter 

 

 

 

● Lynn Marquez, Catholic Community 

Services 

● Michael Eng, Low Income Housing 

Institute 

● Sarah Baxter, Catholic Charities 

● Stephanie Pacheco, DSHS 

● Susan Tyler-Babkirk, Transitions 

● Victor Loo, Behavioral Health 

Professional 

Survey Responses and Focus Group 
Participants from the following 
Organizations  

● Asian Counseling & Referral Service 

Behavioral Health Resources 

● Bellwether Housing 

● Blue Mountain Action Council 

● Blue Mountain Heart to Heart 

● Building Changes 

● Catholic Community Services 

● Chaplains on the Harbor 

● Chelan-Douglas Community Action 

Council 

● Chief Seattle Club 

● Christian Aid Center 

● Coastal Community Action Program 

● Compass Housing Alliance 

● Council for the Homeless 

● Cowlitz Indian Tribe 

● Downtown Emergency Service 

Center (DESC) 

● Elizabeth Gregory Home 

● Family Crisis Network 

● Frontier Behavioral Health 

● Greater Lakes Mental Healthcare 

● IW Shelter 

 

 

 

 

● Janus Youth Services 

● King County Regional 

Homelessness Authority (KCRHA) 

● Kitsap Community Resources 

● Kitsap Rescue Mission 

● Lake City Partners 

● LASA 

● Lifelong 

● Low Income Housing Institute (LIHI) 

● Mary’s Place 

● Mercy Housing 

● Metropolitan Development Council 

● Multi-Service Center 

● New Beginnings 

● New Horizon Care Center Spokane 

● Okanogan Housing 

● OlyCAP 

● Opportunities Industrialization 

Center 

● Opportunity Council 

● Outsiders Inn 

● Partners in Prevention Education 

● Peer Spokane 

● Pierce County Housing Authority 

● Plymouth Housing 

● Public Defender Association 

● REACH 
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● Refugee Women’s Alliance 

● REST 

● Road2Home 

● Rod’s House 

● SeaMar Community Health Clinic 

● Sean Humphrey House 

● Seattle YMCA 

● Serenity House Clallam 

● Skagit Family Promise 

● Solid Ground 

● Sophia Way 

● Sound Pathways 

● The Coffee Oasis 

● The R.I.S.E. Center 

● The Salvation Army 

● Transitions Women’s Shelter 

● Tulalip Tribes 

● Turning Pointe 

● U.S. Department of Veterans Affairs 

● Urban League 

● Valley Cities 

● Volunteers of America 

● Washington Department of Children, 

Youth & Families 

● West Sound Treatment Center 

● Women’s Resource Center 

● Yakama Nation 

● Yakima Union Gospel Mission 

● YFA Connections 

● YouthCare 

● Youth Connection WA 

● YWCA Clark County 

● YWCA King County 

● YWCA Kitsap 

● YWCA Spokane 
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DATE:  April 10, 2023 
TO: Andres Mantilla, BDS Planning 
FROM: Morgan Shook 
SUBJECT: Inflation Assessment for the Office of Homeless Youth Study 

Purpose of memorandum 
BDS Planning is working with the Washington State Department of Commerce to understand 
and analyze current contracts administered by the Office of Homeless Youth. The key objectives 
of this more extensive study are to:  

a) Examine topics including, but not limited to, pay benefits; training and supervision; 
caseloads; safety and morale; and other factors impacting hiring and retention. 

b) Examine the potential impact on workforce retention of inflationary increases for 
administrative allowances and other automatic escalators on state-funded homelessness 
service contracts, including contracts administered by the Office of Homeless Youth. 

c) Include a pay equity and comparable worth analysis that compares eligible homeless 
service provider positions with jobs with similar complexity, difficulty, and educational 
requirements in the other public and private sectors that were deemed essential during 
the COVID-19 pandemic. 

d) Interview, survey and consult with homeless service provider employees, employees 
with lived experience of homelessness, and organizations led by or serving Black, 
Indigenous and people of color (BIPOC) populations. 

As part of the larger project, BDS Planning has subcontracted with ECONorthwest to provide 
information on how inflation has impacted local and national wage growth, emphasizing 
impacts to the local labor market in Washington. The analysis further focuses on human service 
sector jobs that are thought to be most directly affected by contracts administered by the Office 
of Homeless Youth to inform future planning. In placing some analytic focus on inflation, the 
Office of Homeless Youth is asking two related questions: 

• How can it offer competitive compensation as part of its contracts, knowing that the 
state is large with widely differing costs of living? 

• How should it think about national levels of inflation that are raising prices for goods 
and services while also exerting some pressure on wages? 

The analysis includes the following work elements: 

• A background explainer on the inflation, Consumer Price Index (CPI) and cost of living 
measures. 

• An examination of how the cost of living has changed across the state of Washington. 
• A comparison of inflation’s impact on the cost of living in Washington. 
• An examination of wage inflation relative to the cost of living. 
• A forecast of inflation conducted by ECONorthwest.  
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Background Context  

What is inflation, CPI, and the cost of living? 
The analysis in this memorandum frequently uses the terms “inflation” and “cost of living,” to 
enhance reader understanding, this section provides some context for inflation, CPI, and cost of 
living measures. 

Inflation 

Inflation measures the changing value of a currency and is a measure of changes in the 
purchasing power of the dollar. Inflation is typically viewed from the perspective of 
consumers—how much more or less prices have changed. Typically, it is reported as the annual 
percent change in the CPI. Economists calculate it by averaging the prices of goods and services, 
boiling it all down to an index set to a selected year equaling 100. Inflation is then commonly 
reported as the percent change in the prices of what an average person buys. 

Consumer Price Index (CPI) 

This analysis uses the U.S. Consumer Price Index (CPI) calculated by the Bureau of Labor 
Statistics (BLS). The CPI is an average of prices collected around the country, weighted based on 
the mix of goods and services people buy, and then indexes it to 100, the average prices from 
1982 to 1984. The BLS, a federal agency, calculates the CPI monthly. They do this by collecting 
price data (before sales taxes). This is a massive effort with a set of methodological quirks.  

The BLS averages prices, adjusts for seasonality, and weighs items based on a “basket of goods 
and services.” The basket is the quantity of each item people buy. The weights change 
periodically. For instance, today, people spend less on tobacco and more on cell phones, so the 
basket has adjusted for this over the years. The CPI in January 2023 was about 300. That means 
prices in January 2023 were around three times higher than they were in the years 1982 through 
1984. The CPI is current and reported every month. However, there are a few limitations worth 
understanding: 

 The CPI does not cover rural areas. 
 The basket is an all-consumer average, but households vary significantly. 
 The CPI is unsuitable for measuring the local cost of living. 

From a practical standpoint, the CPI describes the average cost of living in the U.S., but it does 
specifically track what the cost of living is in any specific location, for a specific household, age, 
or occupation. However, most people look at inflation from the cost perspective, which can lead 
to confusion on cost-of-living issues. 

Cost of Living 

The CPI is adequate for estimating the average cost of living in the U.S., but not for the actual 
cost of living in any specific location. Prices vary from place to place. Sometimes variations are 
unexpected. For example, take the price of a 12” thin-crust pizza. In 2022, the average price of a 
pizza was $13.41 in Manhattan, New York. That is according to data collected on 265 places 
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around the country by the Council for Community and Economic Research based at George 
Mason University. However, a pizza in Bellingham, Washington, would have cost more—
$14.25. Yet, the overall cost of living in Bellingham was about half that of Manhattan.  

Besides location, how a household lives also affects a person’s cost of living. Young families 
spend more on kids’ clothes, education, and furniture. Retirees spend more on travel, financial 
services, and medical care. Households headed by construction workers spend more on 
gasoline and groceries compared to white-collar professionals who spend more on services. 
Every household has their own cost of living.   
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Cost of Living Summary 

Historically, how has the cost of living in Washington compared to 
the country?  
This analysis estimates the cost of living for the average household in a specific city. The 
following section shows how the cost of living in nine Washington cities compared with the 
national average over the years. We then combined the nine into an index for Washington. The 
local differences in prices of goods and services for the average consumer are captured through 
a cost of living as an index (COLI). The index is set to 100, which is equal to the cost of living in 
the average American city. If a city’s COLI is above 100, it is a more expensive than average 
place to live in the U.S. Likewise, if it is less than 100, it means local living costs are less than 
average. 

The following section summarizes the COLI for major metropolitan areas in Washington. These 
geographic regions are available through the Council for Community and Economic Research, 
where this data is sourced. This composite index contains spending data across six categories: 
food, housing, utilities, transportation, health care, and miscellaneous goods and services. 

• Bellingham Metro 
• Kennewick-Richland 
• Olympia-Lacey-Tumwater 
• Seattle-Bellevue-Kent 
• Spokane and Spokane Valley 
• Tacoma-Lakewood 
• Portland-Vancouver-Hillsboro 
• Wenatchee 
• Yakima 

Bellingham Metropolitan Area 

In 1990, the COLI for Bellingham was 104, meaning it cost 4% more to live in Bellingham in 1990 
than in the average American city. Figure 1 shows that this gap widened, particularly in the last 
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10 years. In 2022, Bellingham’s COLI was nearly 120. It costs 20% more to live in Bellingham 
than in the average American city.  

Figure 1: Cost of Living Index Bellingham WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  

Kennewick-Richland Metropolitan Area 

In 1990, the COLI for Kennewick-Richland was one percent higher than the national average. As 
Figure 2 illustrates, the COLI has fallen below 100, indicating that living in the Tri-Cities area is 
slightly cheaper than the average American city.  

Figure 2: Cost of Living Index Kennewick-Richland WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  
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Olympia-Lacey-Tumwater Metropolitan Area 

It was about 2% cheaper to live in the Olympia-Lacey-Tumwater WA Metro area in 1990 than in 
the average U.S. city. Today, it costs 14% more. The change happened quickly over the past 
seven years.  

Figure 3: Cost of Living Index Olympia-Lacey-Tumwater WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  

Seattle-Bellevue-Kent Metropolitan Area 

Living in the Seattle-Bellevue-Kent WA Metro cost considerably more than in the average city 
over the past 33 years. The gap has only widened over time from 12% in 1990 to nearly 50% in 
2022, as shown in Figure 4 (attributed in large part to increases in housing costs). 

Figure 4: Cost of Living Index Seattle-Bellevue-Kent WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  
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Spokane and Spokane Valley Metropolitan Area 

Figure 5 shows that the cost of living in Spokane and the Spokane Valley WA Metro has held 
nearly even with the rest of the country. In 1990, it was 3% cheaper to live in the Spokane in 
1990, and today it costs 3% more.  

Figure 5: Cost of Living Index Spokane and Spokane Valley WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  

Tacoma-Lakewood Metropolitan Area 

It cost 2% more to live in the Tacoma-Lakewood WA Metro area than in the average American 
city in 1990. Today, it costs 23% more, as illustrated in Figure 6. 

Figure 6: Cost of Living Index Tacoma-Lakewood WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  
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Portland-Vancouver-Hillsboro OR-WA Metropolitan Area 

Vancouver, Washington, shares its metro area with Portland. In the past, rent and housing costs 
were markedly less in Vancouver. However, that gap has shrunk in recent years. Figure 7 
shows that the cost of living in Vancouver was 24% above the national average. 

Figure 7: Cost of Living Index Portland-Vancouver-Hillsboro OR-WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  

Wenatchee Metropolitan Area 

Like most parts of Washington outside of the Seattle region, the cost of living has followed the 
national trends. Wenatchee, Washington, Metro is an example of this. The COLI there in 1990 
was 93, meaning it cost 7% less to live in Wenatchee than it did in the average U.S. city. Today 
the COLI is 102, 2% above the national average, as shown in Figure 8. 
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Figure 8: Cost of Living Index Wenatchee WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  

Yakima Metropolitan Area 

Yakima’s COLI in 2022 was 98, which is the same as it was in 1990. The cost of living there was 
and is today about 2% less than the national average.  

Figure 9: Cost of Living Index Yakima WA Metro Relative to U.S. Average 

 
Source: Council for Community and Economic Research.  
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Inflation Impacts 

How has COLI compared to Inflation? 
Inflation is measured as the change in the CPI and is a national figure. The analysis creates a 
combined measure by joining the national inflation rate with the COLI of a metro area. In a 
sense, these “local CPIs” can tell us how much the cost of living has risen in an area relative to 
other areas and national inflation. Since 2000, inflation in the U.S. has been 2.1% a year.1 In 
Washington, only one area was lower; Yakima was 2.0%. In 2022, prices rose fastest in the 
Seattle suburbs, but not Seattle.  

Table 1: Inflation by area, various time spans, and fitted annual rates. 

 
Sources: BLS, ECONorthwest, and Council for Community and Economic Research. 

Elevated inflation levels began showing up in the Seattle area about 10 years ago and gradually 
migrated to other parts of the state. Rates throughout the state increased after 2020 largely 
because the national inflation rate was climbing. In 2022, U.S. inflation rate hit 8.0%—a 40-year 
high. In 2020, it was only 1.3%. Locally, the cost of living rose in all nine Washington metro 
areas; only three saw increases greater than the national average. 

How Did Prices in Washington Compare to U.S. Since 1990?  
The analysis calculates an overall Washington COLI by combining the COLIs of the nine metro 
areas weighted by their populations each year from 1990 to 2022. The result approximates how 
much the cost of living has changed over time statewide. In Figure 10, Washington is compared 
to the U.S. The CPI was indexed to 1990, equaling 100, to make it easier to compare side-by-side. 
In that year, the Washington COLI was 106.47. In other words, it would have taken $106.47 to 
buy the same mix of goods and services that would have cost $100 in the average U.S. city. 

                                                      
1 We calculated inflation using a loglinear regression method that weighs data for every year in the period equally. 
This differs from the simple, but sometimes misleading method of calculation annual growth rates using just the first 
and last years.  
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Figure 10: Historical Trends in the U.S. CPI and the Washington Average Cost of Living, 1990 – 
2022 

 
Sources: ECONorthwest, U.S. Bureau of Labor Statistics, and the Council for Community and Economic Research.  

In 2022, the U.S. CPI was 223.95; that is, to buy what would have cost $100.00 in 1990 would 
have cost $223.95 in 2022. In Washington in 2022, it would cost $293.85 for the same goods and 
services. What is clear from Figure 10 is that Washington was, and has remained, an expensive 
place to live. The acceleration from that trend grew after 2012.  

Figure 11 illustrates annual inflation. Most years, inflation was higher in Washington than in the 
rest of the country. The biggest price increase differences happened after 2012. Housing costs 
rose far faster in Washington. However, it was not just housing. The prices of every major cost 
category rose more in Washington than in the U.S. In Seattle and Olympia, prices in labor-
intensive categories rose sharply. This reflected rising wage rates. As labor shortages grew, so 
did the costs of eating out, getting haircuts, seeing live performances, and groceries—all 
consumer expenses with high labor components.  
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Figure 11: Annual Inflation in the U.S. and Washington, 1990 - 2022  

 
Sources: ECONorthwest, U.S. Bureau of Labor Statistics, and the Council for Community and Economic Research.  

2021 was the first year since 2012 that inflation in Washington came in lower than the national 
rate. We believe this is because goods and commodities were leading national inflation in the 
previous two years. Their prices are shared nationally, if not globally, and less so on local 
economic conditions like housing supply and labor costs. 
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Wages and Inflation 

Have Washington's wages kept pace with the cost of living?  
The BLS surveys businesses and government entities yearly, asking about what they pay 
workers in various occupations. They then publish the data by state and area.2 However, there 
are challenges using this data source. First, it is a survey, not a census. Second, it is a random 
sample. The BLS may ask an unusually high-paying establishment one year, but not in the next 
year. For national totals, the effects of this wash out over the averages as it does for occupations 
with many workers. 

However, for many occupations and at the local level, for example, Olympia, the year-to-year 
differences can be large and not reflective of the overall labor market. Another issue with wage 
data is the job definitions. They change over time so getting robust trend data on paramedics 
might be challenging since past definitions may have included those working as firefighters, but 
then redefined in later surveys to exclude firefighters under the paramedic occupation.  

The analysis went through the past survey results and developed stable job categories. While 
the analysis gathered local market data, it was decided to use statewide wage rates because they 
were consistent over time. The following job categories were used based on occupational 
guidance provided by BDS Planning. 

• Property, real estate, & community association managers 
• Community & social service occupations 
• Teaching assistants, K-12 
• Home health & personal care aides 
• EMTs & paramedics 

Table 2 lists the five occupations, the number of workers in Washington in 2021, and wage rate 
increases for each occupation. Note that the property manager and EMT categories have fewer 
workers than the others, so the state wage data for those is more variable. In other words, there 
is a wider survey error that affects the reliability of the wage growth rates shown for those two 
occupations.  

                                                      
2 The data can be found at the BLS website: https://www.bls.gov/bls/blswage.htm  

https://www.bls.gov/bls/blswage.htm
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Table 2: Annual Cost of Living Change Compared to Wage Rate Increases for Selected Occupations 

 
Sources: BLS, ECONorthwest, and Council for Community and Economic Research. 

The analysis finds that three of the five occupations had not kept up with the cost of living since 
2000. Since 2007, two saw wage increases greater than the cost of living, two had not, and one 
kept even. Since 2019, however, all five occupations saw wage rates climb faster than the cost of 
living in Washington.  

How has the hourly wage growth in the U.S. private sector compared 
to inflation? 
Although many politicians on both the right and left state that wages are not keeping up with 
the cost of living, the average hourly wage in the private sector rose 54% since 2007, well above 
the 41% rise in prices.3 This is to be expected since nominal hourly wage rates tend to increase 
with both productivity changes (i.e., how much work is done per hour) and inflation. Nominal 
means wages are not adjusted for inflation. Take inflation out, as shown in Figure 12, and 
hourly wages have risen since 2007. 

                                                      
3 The Census collects average private sector wages each month and has been doing so since 2007. Similar data on all 
employees is not reported.  
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Figure 12: Average Wage Rates, Private Sector Jobs, United States, 2007 – 2022, in Nominal and 
Inflation Adjusted Dollars per Hour  

 
Sources: ECONorthwest, U.S. Bureau of Labor Statistics, and the U.S. Census Current Employment Statistics.  

However, in Washington, average hourly private sector wages have not kept up with the cost of 
living in Washington since 2007. The average private sector wage rate rose 56% since 2007 in 
Washington. That is more than it did nationwide. However, that was not enough to keep up 
with the cost of living in the state. Adjusted for the cost of living, the average private sector 
worker earned 4.6% less per hour in 2022 than in 2007. This downward trend is evident in 
Figure 13. 

Figure 13: Average Wage Rates, Private Sector Jobs, Washington, 2007 – 2022, in Nominal and 
Cost of Living Adjusted Dollars per Hour  

 
Sources: ECONorthwest, U.S. Bureau of Labor Statistics, Council for Community and Economic Research, and the U.S. Census 
Current Employment Statistics.  



Appendix D – Inflationary Analysis 
 

ECONorthwest   16 

What are the expectations for inflation moving forward? 
ECONorthwest produces a CPI. The following chart shows historical and forecast inflation 
(Figure 14). It is instructive to note that while the recent bout of high inflation was disconcerting 
to many, it was not unusual over the longer course of history. What was unusual was the 
protracted abnormally low inflation between 1990 and 2020.  

Figure 14: U.S. Consumer Price Index Inflation, 1949 - 2045  

 
Sources: ECONorthwest and the U.S. Bureau of Labor Statistics.  

ECONorthwest’s forecast has inflation coming off its 8% peak seen in 2022, dropping just below 
5% this year (2023). However, the analysis also forecasts inflation moving up slightly in 2024. 
That is based on our belief that the Federal Reserve, which controls the banking system and the 
currency, will be less aggressive in bringing down inflation for much of the rest of this year. 
Their recent tightening of credit conditions and raising interest rates have caused some stress in 
banking systems, so the less aggressive stance should buy them time. Doing so will keep 
inflation from falling to the hoped-for level of 2%. This, like all forecasts, is a speculation. 
However, it does reflect what we see happening and what economic history suggests is 
possible.  

Final Observations 
Over the long run, wages rise in combination with inflation and productivity. Overall, private 
sector wages in the U.S. increased by over 9% more than the cost of living. In the last 15 years, 
wages for the five occupations selected for the client have kept up with the cost of living in 
Washington. However, average wages for all private sector jobs in Washington did not. The 
cost of living in Washington has been rising faster than the national average for years. It has 
been particularly bad in Seattle, the Seattle suburbs, and Vancouver. In 2022, the cost of living in 
metro areas outside Seattle rose faster than in Seattle. This may reflect relatively more robust 
income growth in those areas. 
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Overview

There are 5 Profession Tabs on this spreadsheet, all with identical columns for data collection. The first is for 

homeless shelter jobs, and the rest are comparable fields that were identified and agreed upon by our Advisory 

Committee. 

Homeless Service Providers

Any frontline worker in the HSP sector where the worker will deal directly with clients who are currently 

experiencing homelessness. The We do not include Director, C-class, lobbyists, fundraisers in the definition of 

frontline workers. The person in question should have to speak with clients and/or be present in the day to day 

shelter or clinic activities.

Keywords for search: "homeless services" "housing assistance" "homeless" "temporary housing"

Job Titles: Caseworker, Case Manager, Social Worker, Counselor, Intake, Shelter Staff, Shelter Attendant, Life 

Coach, Care Counselor, Program Specialist, Coordinator, Behavioral Health Specialist, Therapist, Advocate, 

Outreach, Associate, Assistant, Receptionist. Supervisor or Manager ONLY IF job description explicitly includes 

working directly with clients on aregular basis.

Affordable Housing Workers

Workers who manage affordable housing units, housing authority workers, refugee resettlement, provide direct 

support to low-income individuals seeking rental housing, people seeking housing after being discharged from 

incarceration. No director, C-class, lobbyists, or fundraisers, no shelter workers. Grounds for comparison: many 

HSP workers exit into this field, similar education level, navigating resources, knowledge of housing options and 

services, resources and referrals, directly interface with similar populations.

Keywords for search: "low-income housing" "subsidized housing" "transitional housing" "refugee resettlement" 

"housing authority"

Job Titles: Case Manager, Property Manager, Coordinator, Leasing Agent

Emergency Responders and Crisis Intervention

Looking for responders who deal directly with the public when there is a crisis. This can ambulance drivers, 

EMTs, 911 operators, suicide hotline operators, 211 operators, disaster relief personnel. No cops or firefighters 

since their jobs vary too much and have very different risks associated. Grounds for comparison: crisis 

management, education level, street intervention, health and safety risks, resources and referrals, secondary 

trauma.

Keywords for search: "EMT" "Emergency Medical Technician" "Emergency Dispatcher" "911 Operator" "211 

Operator" "Crisis Intervention" "Crisis hotline" "Suicide Hotline"

Job Titles: EMT, Ambulance Driver, 911 Dispatcher, 211 Dispatcher, Communications Specialist, Crisis 

Stabilization Specialist, Suicide Hotline Counselor, Emergency Intervention worker, Behavioral Health Technician

Certified Nursing Assistant, HomeCare

CNAs and homecare workers have similar education requirements to HSPs, provide specialized care for people, 

and their clients can be low-income and can have special medical, physical, or mental health needs. Some other 

public health sector jobs such as Behavioral Health Care providers may fit into this group as well, provided they 

are not PhD level and the job is in a public health setting (no expensive private practice providers for affluent 

clients). Grounds for comparison: navigating behavioral health issues, medical needs, health and safety risks, 

educational level, one-on-one care, client relationships.

Keywords for search: "Certified Nursing Assistant" "CNA" "HomeCare" "home care" "Public Health" "Behavioral 

Health" "home health"

Job Titles: CNA, Homecare worker/specialist, Home Health Aid, Caregiver, Med Tech, Residential Specialist, 

Patient Services, Live-In Care, Behavioral Health Specialist, Counselor
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Para-Educators

Minimum education requirement is Associate's degree or passage of a paraeducation test. No or low-level of 

formal mental health training required. Work with population that have special mental health needs. Emotional 

and social support, advocate on behalf of students for resources and services. De-escalation and crisis 

intervention skills. Commonly work in public setting (schools) that has impact on broader community. Grounds for 

comparison: education level, public setting, community impact, one-on-one care, behavioral health issues.

Keywords for Search: "teacher assistant" "special ed" "special education" "classroom assistant" "classroom 

support" "paraeducation" "para-education" "paraeducator" "para-educator" "paraprofessional" "para-professional"

Job Titles: Paraeducator, Para-Educator, Teacher's Assistant, Classroom Assistant
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ID Title Salary Wage Type Employment City_BDS

1 Homeless Outreach Worker $18 - $23 an hour Hourly Full-time Tacoma

2 Data Entry & Coordinated Entry Intake Specialist$22 an hour Hourly Part-time Thurston County

4 Health and Homeless Services Case Manager$21.00 - $24.15 an hour Hourly Monday to Friday Yakima

5 HUD-VASH Project Based Housing Coordinator$88,860 - $115,518 a year Salary Part-time Vancouver

6 Community Outreach Specialist - Everett Public Library$6,107 - $7,946 a month Salary Full-time Everett

7 PT Employment Specialist - Lakewood $24.52 - $37.50 an hour Hourly Part-time Lakewood

8 Outreach Specialist $63,924 - $74,784 a year Salary Full-time Mount Vernon

9 Community Health Case Manager II - Bilingual Ability in Spanish Preferred$52,000 - $57,782 a year Salary Full-time Seattle

10 Outreach Worker $21.00 - $24.15 an hour Hourly Monday to Friday Sunnyside

11 PROGRAM SUPPORT SUPERVISOR $3,845 - $5,164 a month Salary Weekend availability Seattle

12 Community Health Navigator, King County$25 - $35 an hour Hourly Full-time Pasco

13 Community Connector $16.40 - $31.97 an hour Hourly Full-time Bothell

14 Compliance Coordinator $85,000 - $95,000 a year Salary Full-time Seattle

15 Lead SSVF Case Manager $28 an hour Hourly Full-time Renton

16 Family Resource Coordinator $47,840 - $58,240 a year Salary Full-time Everett

17 Community Health Navigator, Thurston County, WA$25 - $35 an hour Hourly Full-time Pasco

18 Hospitality and Engagement Specialist $23.50 - $24.50 an hour Hourly Part-time Olympia

19 Social Worker (HUD-VASH) $57,118 - $89,835 a year Salary Part-time Spokane

21 Clinic Based Community Care Coordinator - OBCC$50,671 - $76,006.00 a year Salary Full-time Seattle

22 Psychiatric Consultant - CReW Starting at $150 an hour Hourly Part-time Seattle

23 Disease Research and Intervention Specialist - Pilot Mobile Outreach Team$69,368 - $87,942 a year Salary Temporary Seattle

24 Community Health Worker - Population Health Maria House$16.50 - $24.82 Hourly Full-time Spokane

25 DSHS ESA Social Service Specialist 2 $4,656 - $6,260 a month Salary Full-time Oak Harbor

27 Housing & Foster Youth Resource Specialist (Prog. Spec. 2)$42,852 - $57,216 a year Salary Full-time Shoreline

28 Behavioral and Housing Crisis Specialist $29.46 - $32.53 an hour Hourly Full-time Seattle

30 TBRA Housing Case Manager (Part-time)$22.33 - $30.25 an hour Hourly Part-time Everett

31 Case Manager $25 an hour Hourly Full-time Vancouver

32 Shelter Life Coach $23 an hour Hourly Full-time Seattle

33 Service Manager - St. Martin de Porres $26.32 - $29.28 Hourly Full-time Seattle

34 Crisis Response Specialist - Limited Term$76,677 - $93,194 a year Salary Full-time Des Moines

35 Temporary Full-Time Housing Program Navigator$4,138 - $5,371 a month Salary Temporary Kennewick

36 Case Manager I $18.95 - $26.53 an hour Hourly Full-time Seattle

37 Crisis Response Social Worker $78,785 - $108,714 a year Salary Weekend availability Bellevue

38 Prevention Specialist $25 an hour Hourly Full-time Seattle

39 Residential Advocate - Sand Point Family (Grave Shift)$21.43 - $25.69 an hour Hourly Part-time Seattle

40 Program Supervisor I $21.46 - $26.83 an hour Hourly Full-time Tacoma

41 Housing Assessor Case Manager $25 an hour Hourly Full-time Renton

42 Substance Use Disorder Professional $60,000 - $70,000 a year Salary Full-time Bellevue

43 FT Temp Intake Diversion Specialist $25 an hour Hourly Full-time - temp +1 - tempSeattle

44 Housing Case Manager, RVC $25.11 an hour Hourly Full-time Renton

45 2023-24 School Social Work Recruitment Pool$57,096 - $132,149 a year Salary Full-time Seattle
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ID Title Salary Wage Type Employment City_BDS

46 Hospitality and Engagement Specialist $24.50 - $25.00 an hour Hourly Full-time Renton

47 Case Manager/Social Worker - Homeless Shelter$20 - $24 an hour Hourly Full-time Everett

48 Program Coordinator $23.20 - $29.18 an hour Hourly Full-time Seattle

49 CDL Driver and Community Engagement Specialist$22 an hour Hourly Full-time Spokane

50 Street Outreach System Coordinator: Downtown & 3rd Avenue Project$74,000 Salary Full-time Seattle

51 MENTAL HEALTH SPECIALIST 2 $19.81 - $28.32 an hour Hourly Part-time Seattle

52 MENTAL HEALTH CASE MANAGER $21 - $23 an hour Hourly Full-time Stanwood

53 Outreach Specialist (WA) $20 an hour Hourly Full-time Vancouver

54 Program Manager III - PSH Program $58,700 - $65,300 a year Salary Full-time Seattle

55 Case Manager - WHEEL $23.00 - $25.57 an hour Hourly Full-time Seattle

56 Translator-Interpreter, Recruitment and Enrollment Assistant$16.00 - $22.50 an hour Hourly Full-time Bellingham

57 Advocate (Full-time) - Bridge Shelter From $20.12 an hour Hourly Full-time Seattle

58 Engagement Specialist - Isis / Ravenna House$21.19 an hour Hourly Full-time Seattle

59 Client Services- Employment Specialist $21.00 - $29.20 an hour Hourly Full-time SeaTac

60 Middle School / K8 - Social Worker - 0.5 FTE$57,096 - $132,149 a year Salary Part-time Seattle

61 Case Manager $25 an hour Hourly Full-time Vancouver

62 Case Manager I $18.95 - $26.53 an hour Hourly Full-time Seattle

63 Youth Engagement Specialist $17.00 - $21.78 an hour Hourly Full-time Tacoma

64 Program Supervisor - HOPE Center $25.50 - $29.88 an hour Hourly Full-time Seattle

65 Case Manager - Isis / Ravenna House $24.65 an hour Hourly Full-time Seattle

66 Domestic Violence Coordinated Entry Specialist$18 an hour Hourly Full-time Tacoma

67 CASE MANAGER $23.00 - $28.80 an hour Hourly Full-time Seattle

68 Project Manager - Hobson Place $86,834 - $98,241 a year Salary Day shift Seattle

70 Housing & Community Support Specialist 1$43,547 - $60,946 a year Salary Assume Full-time Spokane

71 Mental Health Professional $27.00 - $32.81 an hour Hourly Full-time Tacoma

72 Housing Navigator / Intervention Specialist$25 an hour Hourly Full-time Renton

73 Veterans Engagement Specialist – CCBHC Grant – Posting #22-193$18.75 - $19.75 an hour Hourly Full-time +1 Vancouver

74 Care Coordinator II - Skagit Engagement Corrdinator$22.63 - $25.22 an hour Hourly Full-time Burlington

75 Crosswalk Shelter Support Staff (Full-Time & Part-Time)- $20.00/hr (+$0.50 for Overnight)$20 an hour Hourly Full-time +1 Spokane

76 Employment Case Management - East African Languages SpeakingFrom $25 an hour Hourly Full-time SeaTac

77 Housing Case Manager $22 - $24 an hour Hourly Full-time Everett

78 Case Manager $21.94 - $27.41 an hour Hourly Part-time Tacoma

79 Community Health Worker $15.87 - $28.65 an hour Hourly Full-time Bremerton

80 Case Manager - Engagement Center - Centralized Client Services$24.65 an hour Hourly Full-time Seattle

81 Mobile Medical Program Public Health Nurse$36.65 - $50.07 an hour Hourly Temporary King County

82 Outreach Worker $17 - $21 an hour Hourly Full-time Yakima

83 Outreach Case Manager $21.46 - $24.15 an hour Hourly Full-time Olympia

84 Clinical Supervisor I - SUD (Matt Talbot Center)$64,700 - $71,900 a year Salary Full-time Seattle

85 Housing Case Manager (Rapid Re-Housing)From $46,000 a year Salary Full-time Olympia

86 Case Manager II $20.46 - $28.65 an hour Hourly Full-time Seattle

87 Peer Outreach Specialist(Hybrid) $40,200 - $42,400 a year Salary Full-time Tacoma

88 WBC - Case Manager - VTP (TEMPORARY)From $27 an hour Hourly Full-time Seattle
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ID Title Salary Wage Type Employment City_BDS

89 Housing Case Manager $22.33 - $32.53 an hour Hourly Full-time Seattle

90 Skagit Friendship House-Program: Skagit First Step Center - Shelter Monitor$18.70 - $19.25 an hour Hourly Part-time Burlington

91 Supportive Housing Case Manager $20 - $23 an hour Hourly Full-time Bellingham

92 Community Street Outreach Worker $21.19 an hour Hourly Full-time Seattle

93 Front Line Homeless Shelter Staff - On-Call$18.09 - $19.47 an hour Hourly Weekend availability Spokane

94 Case Manager - MSW $63,924 - $74,784 a year Salary Full-time Mount Vernon

95 School Based Community Care Coordinator - OBCC$50,671 a year Salary Full-time Seattle

96 Diversion Specialist $20.10 - $21.11 an hour Hourly Full-time Spokane

97 OUD/SUD Peer Support Specialist $18.09 - $19.00 an hour Hourly Full-time Spokane

98 Housing Case Manager $19.30 - $25.04 an hour Hourly Full-time Vancouver

100 Program Supervisor II $23.00 - $28.71 an hour Hourly Full-time Olympia

101 Outreach Case Manager $21.46 - $24.15 an hour Hourly Full-time Olympia

102 Enrollment and Outreach Coordinator-ORCA LIFT Project$20.94 - $22.19 an hour Hourly Full-time Seattle

103 Housing First Specialist $22.04 - $23.04 an hour Hourly Full-time Olympia

104 Direct Care Staff (Day/Swing Shift) $24.00 - $26.40 an hour Hourly Part-time Seattle

106 Coordinated Entry Care Specialist(s) $20.42 - $22.54 an hour Hourly Full-time Mount Vernon

107 Outreach Specialist $20.42 - $22.54 an hour Hourly Full-time Mount Vernon

108 Community Health Navigator, Clallam, Mason, Lewis, Jefferson Counties$25 - $35 an hour Hourly Full-time Pasco

109 Housing Case Manager $24 an hour Hourly Full-time Seattle

110 Advocate (Full Time) - Michael's Place From $20.12 an hour Hourly Full-time +1 Seattle

111 Night Program Assistant, Don's Place $20.96 an hour Hourly Full-time Auburn

112 Domestic Violence Housing Case Manager$20.00 - $21.19 an hour Hourly Full-time Olympia

113 Housing Case Manager $22.04 - $23.04 an hour Hourly Full-time Olympia

115 Housing Case Manager - Mobile Health ServicesCase Manager I (Bachelor’s Degree) - $19.30 - $21.22 Case Manager II (Master’s Degree) - $22.15 - $25.0Hourly Full-time Vancouver

116 Case Manager, Housing - HYS-HES $23.00 - $28.75 an hour Hourly Kirkland

117 Front Desk Resident Assistant $19.41 - $20.51 an hour Hourly Full-time Seattle

119 Rosie's Case Manager $20.33 an hour Hourly Full-time Olympia

120 Case Manager $21.46 - $26.83 an hour Hourly Full-time Tacoma

121 Housing Case Manager $20- $22 an hour Hourly Full-time Moses Lake

122 Client Engagement Specialist $16.90 - $20.10 an hour Hourly Full-time Bremerton

123 Housing & Employment Specialist $20 - $23 an hour Hourly Full-time Everett

124 Outreach Case Manager $20.42 - $22.54 an hour Hourly Full-time Mount Vernon

125 Clinician I - MCAT Monday-Friday 10AM-7PM$22.51 an hour Hourly Full-time Spokane

126 Family Resource Navigator $22.04 - $23.04 an hour Hourly Full-time Olympia

127 Shelter Staff $16 - $18 an hour Hourly Full-time, Part-time Everett

128 Housing Stability Case Manager $21.46 - $23.88 an hour Hourly Full-time Tacoma

129 Shift Supervisor, Don's Place $23.50 - $26.50 an hour Hourly Full-time Auburn

130 Community Health Navigator, Clallam, Mason, Lewis, Jefferson Counties$25 - $35 an hour Hourly Full-time Pasco

131 Housing Case Manager $20.70 - $25.86 an hour Hourly Full-time Seattle

132 Program Assistant $16.66 an hour Hourly Full-time Puyallup

133 Resident Monitor PT (Weekends) $15.74 - $18.37 an hour Hourly Part-time Spokane

134 Case Manager II - Mental Health 269 $17.30 - $24.41 an hour Hourly Full-time Tukwila
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136 Housing & Foster Youth Resource Specialist (Prog. Spec. 2)$42 an hour Hourly Full-time Shoreline

137 Youth Advocate $43,680 - $45,760 a year Salary Full-time Tukwila

138 Housing Stability Case Manager $21.46 - $23.88 an hour Hourly Full-time Tacoma

139 Case Manager - Young Adult Housing Program- Onsite$22 - $27 an hour Hourly Full-time unsure

141 Community Outreach and Maintenance Coordinator$18 an hour Hourly Full-time Renton

142 Resident Advocate - Sand Point Family (Swing Shift)$21.43 - $25.69 an hour Hourly Part-time Seattle

143 Residential Service Specialist $19 an hour Hourly Full-time Everett

144 Shelter Worker - 1AM to 9AM Shift $14.49 an hour Hourly Full-time Bremerton

145 Volunteer and Community Relations Coordinator$36,144 - $46,184 a year Salary Full-time Tacoma

146 Case Manager - (ICM) Swing $20.10 - $21.11 an hour Hourly Full-time Spokane

148 Certified Peer Specialist – Mental Health 269$17.30 - $24.41 an hour Hourly Full-time Tukwila

149 Compliance Coordinator $85,000 - $95,000 a year Salary Full-time Seattle

150 Residential Advocate - On Call $21.43 - $25.69 an hour Hourly Part-time Seattle

151 Bishop Skylstad Haven Care Coordinator$20.10 - $21.11 an hour Hourly Full-time Pasco

153 Supportive Child Care Coordinator $14 - $18 an hour Hourly Part-time Seattle

154 Street Outreach Case Manager $20.33 an hour Hourly Full-time Olympia
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ID

1

2

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

21

22

23

24

25

27

28

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

Location Region_BDS URL Company Company_URLOrg_Type_BDS jobsnippet

Tacoma, WA 98402  (New Tacoma area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C4O4SX9OflEeASE2Mzrtku7NrLSpbjqy0XkorTeUWBJ0m3_9ksoPAAqmpXpgDm82MMzkbEDeF0uvU8b0PiJRG-o6SwJB3W0543FZlZCz-1vmltuOtgHiDm7JGWk1glsa5etNrQZUz-5XMqwRO__OjhSt57B31CljvCQm8Jguq6BOzcY-d5K9bIbEsMuPPVEqbLw_24Zy9I75RTyhsNZmewIan2uGhidONA2uA_aukGZTEdoAclX_GllQXnfI3Puoj8v5QWyQ6yYan_yiUpDjlZH7jGQc6mxm7NMxXt9rGqhQUTJls_yQhIi5FmE_vDq4su5Toq7mrIsDV73td_e3j-yUIVRHN7UrBig9q6HckA_ypyhVvuBEY1CNhp46pK6Bz1lJ6fj_g9L8DbehG3hKfFGfI6jSVAHXvYCK61AOWSxLF-xF8MaqXM4L0r7gzZ7CLXx_FX0damdorfkCMhiYYCoCsgLF-MIbE7IpUYFp42K3BfMcm01mPD1vedXR757NUOEz-JQ_eag1F3v_oL-CRltgR_aOpLBGKHaESy-zsu7Bxw6xvLD9NUjEQRhtX4ZbzKHk8g3pl7rXWBjCTUbFxtwCuZi8LCpVKeaXv9WHorUxLdBkMNQBaCsi56a8ZXNEQqk-XOATXaJkpxkq1CyXudrUXBmsOK630dTdlpUi1ABOP3aISLU2liI0mEaij-HthjGeyvAc81au949uRII_RyRwBvd__vCy0t67W2OwZchG-r79vEAemEuxfQx24swaQ=&xkcb=SoA9-_M3SA_07czUy50LbzkdCdPP&p=0&fvj=0&vjs=3Comprehensive Life Resources https://www.indeed.com/cmp/Comprehensive-Life-ResourcesNonprofit - Secular Provide outreach and case management direct services to chronically mentally ill homeless persons.

Thurston County, WASouthwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cd5ZvLdai7cR0fypH5_WiGezUQesq24dbKuF0ly35ya-Yn-P117WdO1Sil0POsYtyJlQ3pUAsUOEYTHLqI2GFuZe-YZocJKybbkP1nnW4dCL8m0jQSGQBL91MzLjLaJlxTgEr_KhCEQDkFwU4c8Ck8Fo8O3BHzFjt7IU_56-jaF5k8KPQQqeZ8S0dOlz1uJyq6Mm83H-1r2S58YOx3mAWozhDtVhebTCf3oVX_HNF_13AgZmCFQKLre9lMJTrIZOMviyEMs5WWEZqSGyuKZFxiHjJHdVkcCpg2mPpOd0j_Qlm0YCpMHp2rjTi7i5n5J1fhZO_bGLbTnBV0VBYmk9Y7F_vRKzDwTEd8tzEtI66uCvxMtQtycSEbT3LaW4qjgIF_jgXfwHdkTIZ9GB2p_j8OiyFREOLoOlpaWx5h4oa147bCpFgbm_6_p_rJVpzz5VAE6SJX9oiaCmJKc_o4AAGC0LnEpIwbKaLAUr5TGYhO7ohze0lyreJ_PJfUta87HJ-IY2qFpbzYTatIFDSCy0WvyyXQBck_BnnZ8D9SQ-gnuNR39l-XpYHCVs4M_K85ETufKQA11Wkhmb9s1ZspBe5iguLJBOuICyAn08XxYSRCCA==&xkcb=SoCJ-_M3SA_07czUy50KbzkdCdPP&p=1&fvj=1&vjs=3Olympia Mutual Aid Partners https://olymap.org/Nonprofit - Secular Training and experience in navigating Thurston County housing and social services, networks, and resources related to homeless services.

Yakima, WA South Central https://www.indeed.com/rc/clk?jk=7cf9b98cfc90d934&fccid=988f52b828523e66&vjs=3Yakima Neighborhood Health Services https://www.indeed.com/cmp/Yakima-Neighborhood-Health-ServicesPublic Sector Identification and outreach to homeless persons to determine who is in need of services.

Vancouver, WASouthwest https://www.indeed.com/rc/clk?jk=e221809648657064&fccid=02c3642d72b15da7&vjs=3US Veterans Health Administration https://www.indeed.com/cmp/US-Department-of-Veterans-AffairsPublic Sector Assessments, and representing the EUL program at community events targeting resources for homeless Veterans.

Everett, WA Puget Sound https://www.indeed.com/rc/clk?jk=7c35b8681f205fb6&fccid=b8d4738bb96946e2&vjs=3The City of Everett https://www.indeed.com/cmp/The-City-of-EverettPublic Sector Make referrals to appropriate service providers and coordinate service delivery.

Hybrid remote in Lakewood, WAPuget Sound https://www.indeed.com/rc/clk?jk=d8a68dac6dbea22d&fccid=d30267fed8dd6356&vjs=3Career Path Services https://www.indeed.com/cmp/Career-Path-ServicesNonprofit - Secular Customize a service plan for program participants using program model service components.

Mount Vernon, WANorthwest https://www.indeed.com/rc/clk?jk=efd18f3b49d76998&fccid=80f260ba6acc01cf&vjs=3City of Mount Vernon https://www.indeed.com/cmp/City-of-Mount-Vernon-OhioPublic Sector Make referrals to appropriate service providers and coordinate service delivery.

Hybrid remote in Seattle, WA 98166Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CX15ur9WMTyztMt_0FL0VP1NkWIhip2_vV7IuAs7hB679g_41N2a9v5tw6LXhj319F3LiS-V5CnazQbeZk9R5Yw8406e0motTw58l0fEZXP0FW7XVNXYA0cwx8sbJte88BmIeBvEzK23IGJ_HBcntc7vjoaf2zpAxVB1ADP1DS2MCIRPrPO7lKfnOZfz-Xrr4ZvNwC3ffY_l9IBMlQEF-hzYVJuFz9efB8X1izvjc2nXcIpxZVUtUXxkYtNF7Mhg4Kis12W2XlfLYwWsCo25wyDp8LxHUqrBTJG2-RSXJbA2edT_Dv6H45Wbkrqjr-LXoFW9qe4KWVfISrSqdIdgXyqgCK1bbH66Rt9KN5_9FXWWUAm_yK74D36vCuL_S2KbPQgXYId-DApw3CwUYPhK82DY7VNj-_mr0N78On0AnFDFJm6p-Vml5OAK2OMfE-9Rgc9bnnqk26ZIaddIn9XRo0GUwU9uTWVfTfBaFCyE9eVcBVZ7BUbDnU1hoSjMWP9M2tGCsA2CJPgqTdtcRCNAfFTTKZpFjTgp7UIjXCU1LSIkq6AqkC9-w8ZWSiZ9BJVMPtde91H3FFSp099SEX2RL9mL3SuAOBKPzW-EMDgi0CAg==&xkcb=SoAI-_M3SA_07fzUy50JbzkdCdPP&p=8&fvj=1&vjs=3Neighborhood House https://www.indeed.com/cmp/Neighborhood-House-2Nonprofit - Secular We are looking for a Community Health Case Manager (CHCM) to expand and enhance community based prevention services to homeless and high risk adult clients.

Sunnyside, WASouth Central https://www.indeed.com/rc/clk?jk=a9e35360bca6fd9e&fccid=988f52b828523e66&vjs=3Yakima Neighborhood Health Services https://www.indeed.com/cmp/Yakima-Neighborhood-Health-ServicesPublic Sector Identification and outreach to homeless persons to determine who is in need of services.

Seattle, WA 98195  (University District area)Puget Sound https://www.indeed.com/rc/clk?jk=8121249a3ff48fd9&fccid=142783ac2edbe56b&vjs=3University of Washington https://www.indeed.com/cmp/University-of-WashingtonPublic Sector Seek out interpreter services and collaborate with community partners as needed.

Pasco, WA 99301South Central https://www.indeed.com/rc/clk?jk=6fff9972ab664bd8&fccid=468e50ce0e3041a3&vjs=3Integra Service Connect https://www.indeed.com/cmp/Integra-Service-ConnectPrivate Sector Work with members to provide effective and efficient service coordination.

Bothell, WA 98021Puget Sound https://www.indeed.com/rc/clk?jk=0103e1adfa70597b&fccid=61b6afe09a420e77&vjs=3Molina Healthcare https://www.indeed.com/cmp/Molina-HealthcarePublic Sector Provide information to members related to Molina requirements , services and benefits .

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/company/King-County-Regional-Homelessness-Authoriy/jobs/Compliance-Coordinator-d77c22937633898c?fccid=72365db1f9e2ca83&vjs=3King County Regional Homelessness Authorityhttps://kcrha.org/ Public Sector A high level of customer service orientation and attention to detail.

Renton, WA 98057Puget Sound https://www.indeed.com/rc/clk?jk=a8740dff3fe71980&fccid=a23d62102b03d79e&vjs=3YWCA Seattle King Snohomish https://www.indeed.com/cmp/Ywca-Seattle-King-SnohomishNonprofit - Secular Human service degree or 5 years in the human service field that includes housing.

Hybrid remote in Everett, WA 98208Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DWYvejT69etErU2mmJPpctRpOmD0yjY2rFz3dk-jyi2kh9uK5PkgOoWuXwOTJt5rNGWheeG4STM8Wblnyd46-2M19AXEsJljv4joBzaZVlqej1XnzKfQzUAH3veFZ2K0IoZ7Fa20UEajmExon8k8qnw8V7xoIfJDZ-CmIMa3gupz1TsD5J8sDjfSkqj2ivzauCEPtZoN-jIgS4-Gmu9kLCqsdO7pmPi3dLLLJfG0RV06HgoiVg8oiG2-c2MCCECx-Nl-L0KzDP9E3XrdLBNaiGgexZZRPj1Jp4HcCR3pNcqa-0_79535LlrpQFvs0dmHg59SuyNVERVDNftwYj51PIs_UnrbVWYM4Kq-ZWtTYZFFpjdzXUk-i-GfADnq03xVonOdAsWBunefuZF-GVJyKtHRVyWXjUjKW4T4nMMY3CllWchaDVLFoKiT5KaWeh1MXFoiULrrY81wO5aTCBSoMy2jWdpViBtGY97phFffNfTih_YRb3jHHvVN8TVDQg-TWe5u4ujxtXMAPUvVPQAQ82o74d4s5878nOBrUkiw32WT-Ggz0C3SUIhbpRQDeFtjhReOsYtmj-_ewUOkrfidveryfKXeSAmYubAVzcxV7nGg==&xkcb=SoDC-_M3SA_zOSX7sZ0LbzkdCdPP&p=0&fvj=1&vjs=3ChildStrive https://www.indeed.com/cmp/ChildstriveNonprofit - Secular Once eligible for Part C services, families are entitled to have an FRC who will help coordinate services and resources for children and their families…

Pasco, WA 99301South Central https://www.indeed.com/rc/clk?jk=49ff786f8dc251d2&fccid=ddf5011a5cfb325f&vjs=3Medzed Llc https://www.indeed.com/cmp/MedzedPrivate Sector Work with members to provide effective and efficient service coordination.

Olympia, WA 98516Southwest https://www.indeed.com/rc/clk?jk=56942d9677fd3c46&fccid=3b52ce71f9a12ab6&vjs=3Evergreen Treatment Services & REACHhttps://www.indeed.com/cmp/Evergreen-Treatment-ServicesNonprofit - Secular Experience providing services to addicted individuals from a harm reduction perspective preferred.

Spokane, WA 99205  (Northwest area)Northeast https://www.indeed.com/rc/clk?jk=6d24f2e7cec435a9&fccid=02c3642d72b15da7&vjs=3US Veterans Health Administration https://www.indeed.com/cmp/US-Department-of-Veterans-AffairsPublic Sector Maintains current and establishes new relationships with other community-based service providers for the homeless, and when appropriate, represents VA at…

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=25d01745e378e4c9&fccid=bf9ae2bbdcda14f4&vjs=3Seattle Childrens Hospital https://www.indeed.com/cmp/Seattle-Children's-8Nonprofit - Secular Provide in-out reach to OBCC medical, dental and mental health services for families of elementary school students community referrers.

Seattle, WA 98101  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=19abfc1e374528e6&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious The Psychiatric Consultant, credentialed as a Psychiatrist, offers consultation to an Advanced Registered Nurse Practitioner who provides direct psychiatric…

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=da71c03c7ee45dea&fccid=632d2a253ffbf4f9&vjs=3King County https://www.indeed.com/cmp/King-County,-WaPublic Sector Provide services as needed to support engagement in HIV care and behavioral health care, including adherence support, general psychosocial support, care…

Spokane, WA 99204Northeast https://www.indeed.com/rc/clk?jk=d8cbe950318d68cb&fccid=84c8ed4c8205d753&vjs=3Providence https://www.indeed.com/cmp/Providence-959155feNonprofit - Religious Ensures member access to services appropriate to their health needs.

Oak Harbor, WANorthwest https://www.indeed.com/rc/clk?jk=5bca6faf02791403&fccid=4bb4a98ffe880354&vjs=3State of Washington Dept. of Social and Health...https://www.indeed.com/cmp/State-of-WashingtonPublic Sector A Master's degree in social services, human services, behavioral sciences, criminal law/justice, or an allied field, and one year as a Social Service Specialist…

Shoreline, WA 98133Puget Sound https://www.indeed.com/rc/clk?jk=439e6e9c279136c1&fccid=3596763e6e2fbee5&vjs=3Shoreline Community College https://www.indeed.com/cmp/Mercer-County-Community-CollegePublic Sector The College is currently providing services in a mixed modality of operations (both online and in-person services are offered).

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=505a76b2f2778c87&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular Actively participate in staff meetings and in-service trainings with clinical and housing staff.

Everett, WA 98201  (Port Gardner area)Puget Sound https://www.indeed.com/rc/clk?jk=b41e5189bfeaea6e&fccid=9b1f468d767c9077&vjs=3Lifelong Health for All  https://www.lifelong.org/Nonprofit - Secular Ensure the highest quality service delivery in a culturally appropriate manner by maintaining quality and customer service standards and expectations.

Vancouver, WA 98660  (Esther Short area)Southwest https://www.indeed.com/rc/clk?jk=ec05926126f9f0e8&fccid=26fbc5a83a1e1b91&vjs=3Janus Youth Programs Inc https://www.indeed.com/cmp/Janus-Youth-Programs,-Inc.Nonprofit - Secular The Case Manager will provide individualized case management services to former foster and homeless youth.

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=c6255af681854654&fccid=a23d62102b03d79e&vjs=3YWCA Seattle King Snohomish https://www.indeed.com/cmp/Ywca-Seattle-King-SnohomishNonprofit - Secular A Bachelor’s Degree with at least one year of direct social service experience working with low income and/or homeless families.

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=0986b3e3de368642&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious At least one years of experience in direct provision of social services, preferably with homeless people.

Des Moines, WA 98198Puget Sound https://www.indeed.com/rc/clk?jk=da43c31ce78e8726&fccid=1f8b1cc90aed5f6b&vjs=3City of Des Moines Washington https://www.desmoineswa.gov/Public Sector Engage with individuals that are intoxicated or under the influence of controlled substances and transport them to the appropriate social services on an as…

Kennewick, WASouth Central https://www.indeed.com/rc/clk?jk=ddf5d57be8352275&fccid=616ac5ff27b998ae&vjs=3Benton County Public Sector Attend appropriate service provider and community resource meetings.

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=5f31585a3fb2cb4e&fccid=6ac0fce56e09390c&vjs=3Seattles Union Gospel Mission https://www.indeed.com/cmp/Seattle's-Union-Gospel-MissionNonprofit - Religious One year of experience working in a social services or rescue mission setting.

Bellevue, WA 98004  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=671aeab319e5c72b&fccid=1d328a730c92da48&vjs=3City of Bellevue https://www.indeed.com/cmp/City-of-BellevuePublic Sector Respond to requests for information about available services for homelessness, behavioral health, substance use and other human and social service needs.

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=e0a025287d3fbf3b&fccid=c32e342097aacba2&vjs=3Mary's Place https://www.indeed.com/cmp/Mary's-PlaceNonprofit - Secular Experience with service delivery or in customer service.

Seattle, WA Puget Sound https://www.indeed.com/company/Solid-Ground/jobs/Residential-Advocate-e71775e768a05e15?fccid=51f15128c29d43dc&vjs=3Solid Ground https://www.solid-ground.org/Nonprofit - Secular Assists in ensuring services are documented.

Tacoma, WA 98403  (North End area)Puget Sound https://www.indeed.com/rc/clk?jk=fc11858165e657f2&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious BA in social services or related field.

Renton, WA 98057Puget Sound https://www.indeed.com/rc/clk?jk=675fbef709173b38&fccid=a23d62102b03d79e&vjs=3YWCA Seattle King Snohomish https://www.indeed.com/cmp/Ywca-Seattle-King-SnohomishNonprofit - Secular Two years of clerical experience or service delivery in the social service field, including one year of experience working with low-income, homeless, and…

Bellevue, WA Puget Sound https://www.indeed.com/company/Congregations-for-the-Homeless/jobs/Substance-Use-Disorder-Professional-bb80c7e9690108d5?fccid=7d1f7d8100c1a40d&vjs=3Congregations for the Homeless https://cfhomeless.org/Nonprofit - Secular Educate clients about service options and available resources.

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=3e06d5dc81840fba&fccid=c32e342097aacba2&vjs=3Mary's Place https://www.indeed.com/cmp/Mary's-PlaceNonprofit - Secular Experience working with homeless population strongly desired.

Renton, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CLFxe75KE9bUhN8dt5cU3OCp-E_XMGiS5BI9Vp7MZ6AouQelLMSaP83e3s8bKXrlcgw6uaJhAcN0sPd8V1cX0BD1g4-CpdslS6w0akYVUCyhNgE1ZUlSTm_n1nzuaZY0puLMb3AZ1-fIuArgb6Jdnu7LqubRfV8emOT83iPuMYT4aOf-phSL8XAnFUZu7eMv4RWvCtZPc2WqXZXQ4clA6cVF9ZhaJRJCWHc--yqDLnWaoZL2cxi-bExzdA8WSzSMHv1jnYkG0PSU07DtrDVw_SMCI_l3UOY5gXfWS3dl2VEZqTmRVYdU4N-wLxSU141OdffA9xEM-QE1UVchLNG9Lyf6mxLw9C-X5Xp3686oS3Zxm5j26XWnc_JxhxDYlJ1HP98m7aLXT_xGskdE_QAN7ShHXtI4-Mr3IT6aUFMt9Ir76A1VmqHyXKHHO9muodxFZlUhXx3rHMC2lDVb0v0eK5_LBQj3IuHRhwpPDokao2zl4HLEw3cgjmIDQkfgD5S77e0kUjFJ3ZkyYfXkkIIWzKbOOfCM9_3OpCtxxXiYPF4u8blOcNAMOA2jgwCjJrJ9Yn-qXjXP2oUP8_aiutQi2NipFNcVkLQtCR43vdelm4Jml6v8-o3N4tBzAJqRI1CS9VOLsR-NMKknHaj5IAUun_wutTEI-Vrlo=&xkcb=SoB2-_M3SA_xlOX7tx0JbzkdCdPP&p=13&fvj=0&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceNonprofit - Secular Demonstrated knowledge of local resources and services for individuals who are experiencing homeless or housing instability.

Seattle, WA 98106  (Riverview area)Puget Sound https://www.indeed.com/rc/clk?jk=0aefb0ceb1d333e1&fccid=0501c37a3f0352b8&vjs=3Seattle Public Schools https://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector Deliver services using an equity and inclusion lens.
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Renton, WA 98057Puget Sound https://www.indeed.com/rc/clk?jk=9350ab30e1c1db76&fccid=3b52ce71f9a12ab6&vjs=3Evergreen Treatment Services & REACHhttps://www.indeed.com/cmp/Evergreen-Treatment-ServicesNonprofit - Secular Experience providing services to addicted individuals from a harm reduction perspective preferred.

Everett, WA Puget Sound https://www.indeed.com/company/Everett-Gospel-Mission/jobs/Case-Manager-Social-Worker-41e78ef90db437ad?fccid=1233d44ca73f88a8&vjs=3Everett Gospel Mission https://www.indeed.com/cmp/Everett-Gospel-Mission-1Nonprofit - Religious Coordinate the integration of social services through case management with external service organizations.

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=50ab7d9ff5fa2c95&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstituteNonprofit - Secular Work with residents to access social services as needed.

Spokane, WA Northeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D0DWK6RjBtmYRIuAUjq5aGj3qLz0pWu-2cOUrpMPypc_dRTp-UzArIMRn874vOiM3oDDpXjgtIIrbEgvLjgLAL0nDPh5wa0LCV_YqKqlttcwVKf0hLqBgUOaIa8MizRdlbgvrqB4gB9f_ixEj5geymH7BTKL9SG9TR-3zd7hYEr7i6qGY44dsizbu19NHl8Wpsd8bE_Nyux_CoYWp2dCTWy3_zm7UkpxrC4mPDseM1cM07bbuNaptZWV-43bc33AM9ntQizP-lQsCmufp9QLou7JZ0fWQY1oUqXobX2DB6qMcVKeW_D7fIyKMCmfoplV-WMez9ln8C03tVAs12avRkOci0NgK5yJbyTQjoFfhxdLX5qR55OLjhoXeKJWL2k2uJGN-VFglW6S9GVLi-H55LI64EzNMPA0Ycz9ZWBry9dzKfCJ40j13l3QlD-JMCAxcJSDSyl4PT4wDJDsWmiPtLf533fdd5WHjodufs6irdtnw_ZjcMy1iRvNinUp7VvQqarZUW06onrQKY46yyWQi7NnT5ei7EQljofCkpS88yQHNuVO7dJ_9GFohK5Wp-YdnqjKh14rJrp2APk_CmeWsFLycUMiWrHc5_6dR1HmGcfHlHbv941kHl60WdjW1MLcKVwxrdTQv_vQ==&xkcb=SoDm-_M3SA_wXOxRhx0IbzkdCdPP&p=3&fvj=1&vjs=3The Salvation Army Spokane https://spokane.salvationarmy.org/Nonprofit - Religious Provide formal and informal referral service to community resources; case management services in a multidisciplinary approach to service delivery;

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=67e7731e456e8b05&fccid=3b52ce71f9a12ab6&vjs=3Evergreen Treatment Services & REACHhttps://www.indeed.com/cmp/Evergreen-Treatment-ServicesNonprofit - Secular Participate in case conferencing meetings for outreach and other homeless service providers to discuss clients with high barriers.

Seattle, WA 98195  (University District area)Puget Sound https://www.indeed.com/rc/clk?jk=abb8219b034b7a98&fccid=142783ac2edbe56b&vjs=3University of Washington https://www.indeed.com/cmp/University-of-WashingtonPublic Sector Passion for working with a homeless population.

Stanwood, WA 98292Puget Sound https://www.indeed.com/rc/clk?jk=334cdf9bdfdd5edb&fccid=489aa45a1199f238&vjs=3SUNRISE SERVICES INC https://www.indeed.com/cmp/Sunrise-Services-8Unsure Provide service monitoring and follow-up.

Vancouver, WA 98660  (Esther Short area)Southwest https://www.indeed.com/rc/clk?jk=177ab47f9e8788b7&fccid=26fbc5a83a1e1b91&vjs=3Janus Youth Programs Inc https://www.indeed.com/cmp/Janus-Youth-Programs,-Inc.Nonprofit - Secular The Outreach Specialist position provides crisis intervention services, information and referral, and assists youth ages 15-24 in eliminating/overcoming…

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=7c1ba6cc1c7f686b&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious Patrick Place Apartment is a 71-unit Single Room Occupancy apartment community for single adults, age 18 and older, who are homeless and disabled at time of…

Seattle, WA 98101  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=80b575a110bbb1d2&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious At least one year of experience in direct provision of social services, preferably within homeless housing or housing placement programming.

Hybrid remote in Bellingham, WA 98225Northwest https://www.indeed.com/rc/clk?jk=75d3f824f1955e9b&fccid=10c1768c5c85e9dd&vjs=3Opportunity Council https://www.indeed.com/cmp/Opportunity-CouncilNonprofit - Secular This position uses their interpreter and translation skills in primarily Spanish, Russian, Ukrainian or Punjabi to assure the community has a broad-based…

Seattle, WA 98101  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=4ee6ec1d0bd67f4c&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious Direct service to people who are homeless.

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=b35884352f57a550&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular Successful completion of pre-service trainings as required by contracting agencies.

SeaTac, WA 98188Puget Sound https://www.indeed.com/rc/clk?jk=c57d975858ab0776&fccid=6dfca0e79acc60d5&vjs=3Lutheran Community Services Northwesthttps://www.indeed.com/cmp/Lutheran-Community-Services-NorthwestNonprofit - Religious Two years of experience working in social services, or work with homeless, immigrant and refugee populations or equivalent years of relevant experience.

Seattle, WA 98106  (Riverview area)Puget Sound https://www.indeed.com/rc/clk?jk=433b6ce694d1933e&fccid=0501c37a3f0352b8&vjs=3Seattle Public Schools https://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector Deliver services using an equity and inclusion lens.

Vancouver, WA 98660  (Esther Short area)Southwest https://www.indeed.com/rc/clk?jk=ec05926126f9f0e8&fccid=26fbc5a83a1e1b91&vjs=3Janus Youth Programs Inc https://www.indeed.com/cmp/Janus-Youth-Programs,-Inc.Nonprofit - Secular The Case Manager will provide individualized case management services to former foster and homeless youth.

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=5f31585a3fb2cb4e&fccid=6ac0fce56e09390c&vjs=3Seattles Union Gospel Mission https://www.indeed.com/cmp/Seattle's-Union-Gospel-MissionNonprofit - Religious One year of experience working in a social services or rescue mission setting.

Tacoma, WA 98465  (West End area)Puget Sound https://www.indeed.com/rc/clk?jk=c7e386c0ede90325&fccid=ba08b8abba55aeb2&vjs=3Comprehensive Life Resources https://www.indeed.com/cmp/Comprehensive-Life-ResourcesNonprofit - Secular Experience and/or knowledge in Pierce County homeless system.

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=0d54cdc807280739&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular BA in social services, education, or related field.

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=4c82cf1f51be6d7c&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular Attend a minimum of six in-service trainings annually.

Tacoma, WA 98445  (South End area)Puget Sound https://www.indeed.com/rc/clk?jk=a583e15de367e1eb&fccid=fd59993aa2f83a41&vjs=3Korean Women's Association https://www.indeed.com/cmp/Korean-Women's-AssociationNonprofit - Secular Knowledge and practical use of trauma-informed care and services.

Seattle, WA 98122  (Minor area)Puget Sound https://www.indeed.com/company/ACLT/jobs/Case-Manager-85146103a3daf36d?fccid=92e188dc47527a2e&vjs=3Africatown Community Land Trust https://www.africatownlandtrust.org/Nonprofit - Secular Experience working with chronically homeless adults.

Seattle, WA 98144  (North Beacon Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=6b9465b231d5a2ef&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular Bachelors degree relevant to social services or management.

Spokane, WA 99260  (Riverside area)Northeast https://www.indeed.com/rc/clk?jk=6b9823dd8b3f7ed8&fccid=f44d19285c56807e&vjs=3Spokane County Washington https://www.indeed.com/cmp/Spokane-CountyPublic Sector Orchestrates lease signing, condition reports, and coordination of moving services; schedules and facilitates physical moves through contracted moving services;…

Tacoma, WA Puget Sound https://www.indeed.com/company/Comprehensive-Life-Resources/jobs/Mental-Health-Professional-43b04bd07303dbcc?fccid=ba08b8abba55aeb2&vjs=3Comprehensive Life Resources https://www.indeed.com/cmp/Comprehensive-Life-ResourcesNonprofit - Secular Provide case management direct services to FPATH and/or homeless individuals.

Renton, WA 98057Puget Sound https://www.indeed.com/rc/clk?jk=8979a0fccf46e7d4&fccid=a23d62102b03d79e&vjs=3YWCA Seattle King Snohomish https://www.indeed.com/cmp/Ywca-Seattle-King-SnohomishNonprofit - Secular KCHA provides Section 8 vouchers for low-income households living with disabilities (about half of whom are also homeless), and the service agencies provide…

Vancouver, WA 98668Southwest https://www.indeed.com/rc/clk?jk=11368a870a4dc6f8&fccid=5a1d7ab061cee262&vjs=3Lifeline Connections https://www.indeed.com/cmp/Lifeline-ConnectionsNonprofit - Secular Consult with other service agencies around case-specific and programmatic services.

Burlington, WANorthwest https://www.indeed.com/company/Northwest-Youth-Services/jobs/Care-Coordinator-eda6212e3e229c6d?fccid=8c6b48963269c608&vjs=3Northwest Youth Services Demonstrated experience working with people who are homeless;

Spokane, WA 99201  (West Central area)Northeast https://www.indeed.com/rc/clk?jk=9797308aad3a7c8b&fccid=95fcb4b8a8bff697&vjs=3Nonprofit - Religious The employee is also occasionally exposed to outdoor weather conditions, and can potentially be exposed to pests, pathogens, and service or emotional support…

SeaTac, WA 98188Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Bq2TbLiRK2FhGbpqKoIxTJHOQ36veivXJJnNpZjl90mb1k46BWt52ZecuxdAlaJpe4w4uOa-K1jd3__t2x4J81KCbC20h-F_pICBlqJLDh9V6c1VdDJvbmOEsOXqDupQL9Qy2e5OxL5ODRpT7ZZX53U914-L3AkeH6LRuH_08NHgUa7Y8HFpxvnknrnfY92RbYinI_seseY2FaV-BgZKjLry9phbQciqncvXsuHJ-t8PXA6RlnLTiEOqNNZHn_qtp03Ghux8iu_ggSGVFfS3h1kOWhF8pKME2x-ONOe39O5W7qmbKJkEitTLBhG3nmEv1jWYh3t9rw5F6fJTq3jbIKKloPkhQx254nYNqCo_9fvBOSeBgD2v0_hcjIgheTMFbvFHrRTKz0gHDgjASPfkGCcdNdnTpkreAon8US1rdbVk-aGH_eoU3268kdLj6OrkLSyo4hZAiQGTfc_lfwbUmnZHtZB-cblZtHKvaGJ_MiZnNtI61w4H5FnPUTsjcUT17VrZg_Luppz7uOUR8fGTCy5fROCOHJMRB1eo7vFvg8BlesWY0t-BANoksx0koC_JoG6FGGD1ZIfSO4UHThUuBro14Q7VQtf-gkAwnxKCsgWYE0FqvpPJc9zNIfgV7lC_ivejoyYMXT4WmaL7sN748tppADCzlSsOs=&xkcb=SoBJ-_M3SAwOLcTWrx0LbzkdCdPP&p=0&fvj=1&vjs=3ReWA https://www.indeed.com/cmp/RewaNonprofit - Secular Documents core services offered, and milestones achieved in Day1 MasterTracker.

Everett, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CjUsa8JuAv5V1D9U42Ewu4HvII1_BaVPHlW2ZH63c29qD3P0yoD_IIWUd-JPBJi961G44kSCA8jvb9rUcz3eRFXeKEr55XR7OZLgGPONjGTKQcLGCBukQ2XOaXSlRNn2jEMDisvuL2qMA3jkZhbNLaKlzb_4k4uaSFeo8oXA0C0WjacMiimLOKrH1pxxcEhUTI0tIf_MARPdw_WQj4cjiTOvoiIRuaWQh-cuAl6kdTtoEXPx8Q04gWyfTfN1FbVlq6hhhvgxjBnJdvF7Dj4gkPZiRbgETz8h1lzdq8j6nn53JDz8NllfDI5jdSA44j9adrtSY9DJw5cVCYttKMvxcyOmi_XL_4TglhFglscniz_oTZVIGc4P-A9ohVhCJEEGPsgUetZ2jyrHNOIVjTPOHhs3VzUXKgR3dE46pYOVXuQuDUXLZA-qTtV5Da-j_VXUS_hqkOTIE4BMT_wkLX0_mZF1SzP3H2guL7ccAEyGFXf2krPJMwQ-rvlpddfr6kQ3kzh7UfpJF9C4BYH1IaN0Q_SCfemi_Zn_xa27ucDzIW3dMaVcggqtBYfCRp2dpgZxxeVoj-9n4wzzTxdCzUkU6j-18CRzix-lI6u9fTHpn3heEaju-jQlFZ2K8gqvBXwiU=&xkcb=SoD9-_M3SAwOLcTWrx0KbzkdCdPP&p=1&fvj=1&vjs=3Compass Career Solutions Private Sector Our Housing team is responsible for providing case management services and life skill development for homeless individuals and families.

Tacoma, WA 98421  (Newtacoma area)Puget Sound https://www.indeed.com/rc/clk?jk=4ca1aa0b66635240&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstituteNonprofit - Secular The Case Manager is responsible for assisting formerly homeless individuals to stabilize in permanent supportive housing, short-term service planning,…

Bremerton, WAPeninsula/Coastalhttps://www.indeed.com/rc/clk?jk=26f5398d6b7c5851&fccid=e9e63e4818b44dc2&vjs=3Nonprofit - Secular The Community Health Worker is responsible for helping patients and their families to navigate and access community services, other resources, and adopt healthy…

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=7f02d42ca2476797&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular Develop and document service plans with participants.

King County, WAPuget Sound https://www.indeed.com/rc/clk?jk=f021e5a64cf1a794&fccid=632d2a253ffbf4f9&vjs=3King County https://www.indeed.com/cmp/King-County,-WaPublic Sector Provide birth control counseling and education and pregnancy options counseling (including referrals for pregnancy termination services).

Yakima, WA South Central https://www.indeed.com/rc/clk?jk=37e2a0cf45af3e62&fccid=57fd4d99e9ee980f&vjs=3West Valley Family Health https://www.indeed.com/cmp/Yakima-Valley-Farm-Workers-ClinicNonprofit - Secular Provides patients of YVFWC with the needed educational information related to social service agencies available in the YVFWC service area.

Olympia, WA Southwest https://www.indeed.com/rc/clk?jk=16048b3d993d56b4&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious At least one year of experience in direct provision of social services, preferably with homeless people.

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=91aebec255bcd967&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious Must attend annual mandatory in-service and education programs.

Olympia, WA 98506  (Eastside area)Southwest https://www.indeed.com/company/PCAF-(formerly-Pierce-County-AIDS-Foundation)/jobs/Housing-Case-Manager-5f293839643dea58?fccid=b542a5a10079d698&vjs=3PCAF Nonprofit - Secular Experience coordinating financial assistance social service programs preferred.

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=d16877dfa3bc9acb&fccid=6ac0fce56e09390c&vjs=3Seattles Union Gospel Mission https://www.indeed.com/cmp/Seattle's-Union-Gospel-MissionNonprofit - Religious Part of a 24-hour team that provides advocacy-based and spiritual counseling, information, referral, and support services to program guests.

Hybrid remote in Tacoma, WA 98405Puget Sound https://www.indeed.com/company/Tacoma-Community-House-&-the-REACH-Center/jobs/Peer-Outreach-Specialist-2e2dabcb6c67ba85?fccid=5c974af4da1ecd8f&vjs=3Nonprofit - Secular Provision of services in an inclusive and non-judgmental manner.

Seattle, WA 98101  (First Hill area)Puget Sound https://www.indeed.com/company/The-Salvation-Army---Seattle-Social-Services/jobs/Wbc-e3874e56c5df0540?fccid=26646341d30c1ac4&vjs=3The Salvation Army Nonprofit - Religious Provide information regarding services and provide transportation as needed to people seeking services.
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Seattle, WA 98117  (Whittier Heights area)Puget Sound https://www.indeed.com/company/Lifelong/jobs/Housing-Case-Manager-d966ad5454474d53?fccid=3fbf0c1de65b7e8c&vjs=3Lifelong https://www.indeed.com/cmp/LifelongNonprofit - Secular Ensure the highest quality service delivery in a culturally appropriate manner by maintaining quality and customer service standards and expectations.

Burlington, WANorthwest https://www.indeed.com/company/Skagit-Friendship-House/jobs/Program-c698339e65ed07cf?fccid=3f8a8d34798185d5&vjs=3Nonprofit - Secular The successful candidates shall possess a High School Diploma/GED and at least 2 years of community based social services experiences or other related…

Bellingham, WANorthwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D7Y91Se4JGW_olKSHnNMSSyu0kw-n9PM6fSp2lqtHPdgUsbBwLxcvICGm2AAlOaVUeYGtmka7-2mY5-EYFdT0_FY71TKXp956Eg5nRP0amz_DLpCCEmhmzzfD-e_LbKUhJx9xlSmEWNcyTRA-MgZWCXUvKv2I48afTbss-LDLSIP1C-JS1l_2V0YLS3T_3dOSJa4SzNtEcTVnxMTY_T76grQtjza0eH9QBymRTgFy6zJc5phKSKlhT-TarNmtvJ-AEk-4WrOYLeSyg2-8JsObcw_IwGcDTCLqPKQbLtBYvmHONMRqtjiDHSgSOhfXyj4wwDFcbgKJgLPMt5oBau7oF5mJibp9SfxVsEOL6PSZO8ig3Xv8kfuElddcMQE6CnP4PqM4e9AKrtg8-n2pw9MqK0BYa_1ZZp2aeGFC0ozw7Nfihl4PHdrPhGHn1GFTk5PLjQjYvNZX4JwmZazRCBdx1BQLesl8QBKveFK8YK6zDAnqaenYyixK0Q6HjYySlH34F3Xw9d5SepIUdRq27mi_LuabhoEekz6PSqPbPiHEdOHz4jvyN_eHQvAvH3tHRxsezQ_IIDgmyGuOO38LYsLnoJNfl9g3LNes6C0XIoM8UJpqWAv4m64WoLuMmz05rrwU=&xkcb=SoAc-_M3SAwM5fQ4gp0LbzkdCdPP&p=0&fvj=1&vjs=3Consistent Care https://www.indeed.com/cmp/Consistent-CarePrivate Sector Maintaining knowledge of FCS services and implementation procedures.

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=297e001ba5717479&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular Refer youth to appropriate and necessary services.

Spokane, WA 99212Northeast https://www.indeed.com/rc/clk?jk=f61246097f13ba05&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washington https://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious Assists case management staff in the coordination of services to residents; contact residents' outside service providers as necessary.

Mount Vernon, WANorthwest https://www.indeed.com/rc/clk?jk=c29205b0b7088ffe&fccid=80f260ba6acc01cf&vjs=3City of Mount Vernon https://www.indeed.com/cmp/City-of-Mount-Vernon-OhioPublic Sector Make referrals to appropriate service providers and coordinate service delivery.

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=c29fa22963695255&fccid=bf9ae2bbdcda14f4&vjs=3Seattle Childrens Hospital https://www.indeed.com/cmp/Seattle-Children's-8Nonprofit - Secular Provide in-out reach to OBCC medical, dental and mental health services for families of elementary school students community referrers.

Spokane, WA 99210  (Cliffcannon area)Northeast https://www.indeed.com/rc/clk?jk=be9aa23f1915a608&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washington https://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious This position is responsible for diverting households from the homeless housing arena, assessing families for homeless housing services and providing case…

Spokane, WA 99212Northeast https://www.indeed.com/rc/clk?jk=5f1b60ce64e011ac&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washington https://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious Partner with local CoC Coordinated Assessment systems to connect households with homeless housing resources.

Vancouver, WASouthwest https://www.indeed.com/company/Columbia-River-Mental-Health-Services/jobs/Housing-Case-Manager-8cc18bade2d13e21?fccid=c258c61af91bade4&vjs=3Columbia River Mental Health Services https://www.indeed.com/cmp/Columbia-River-Mental-Health-ServicesNonprofit - Secular Coordinating and linking participants to community support services i.e. primary care provider, behavioral health services, etc., including those supports…

Olympia, WA Southwest https://www.indeed.com/company/Catholic-Community-Services/jobs/Program-Supervisor-5650e966da13f5fe?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNonprofit - Religious Knowledge of Kitsap social services and other community resources.

Olympia, WA 98501Southwest https://www.indeed.com/company/Catholic-Community-Services/jobs/Outreach-Case-Manager-af35a144abbd365b?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNonprofit - Religious At least one year of experience in direct provision of social services, preferably with homeless people.

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=d9a8ccbbb453bc83&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious At least one year of experience in direct provision of social services, preferably with low income and/or homeless people.

Olympia, WA 98502Southwest https://www.indeed.com/company/Family-Support-Center-of-South-Sound/jobs/Housing-First-Specialist-1e5294b1ecd4fe77?fccid=10738f07d0e8a4a3&vjs=3Family Support Center of South Sound https://www.indeed.com/cmp/Family-Support-Center-of-South-SoundNonprofit - Secular Local work experience; familiarity with Thurston County social service resources.

Seattle, WA 98144  (Atlantic area)Puget Sound https://www.indeed.com/rc/clk?jk=0a1b7c0ac4c8a344&fccid=cff6c2b12d7dc183&vjs=3YMCA of Greater Seattle https://www.indeed.com/cmp/YmcaNonprofit - Secular Provides information and referral services.

Mount Vernon, WA 98273Northwest https://www.indeed.com/company/Community-Action-of-Skagit-County/jobs/Coordinated-Entry-Care-Specialist-2aee554397d7ae4e?fccid=0478a768506925cc&vjs=3Community Action of Skagit County Nonprofit - Secular Obtains preliminary information from persons seeking assistance and directs to appropriate service.

Mount Vernon, WA 98273Northwest https://www.indeed.com/company/Community-Action-of-Skagit-County/jobs/Outreach-Specialist-10d75214cd880bfb?fccid=0478a768506925cc&vjs=3Community Action of Skagit County Private Sector Assist clients in navigating the intake system for treatment services.

Pasco, WA 99301South Central https://www.indeed.com/rc/clk?jk=1b75daaab78e4d78&fccid=468e50ce0e3041a3&vjs=3Integra Service Connect https://www.indeed.com/cmp/Integra-Service-ConnectPrivate Sector Work with members to provide effective and efficient service coordination.

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=be67cd369107ec0f&fccid=fcedca816de5030b&vjs=3New Horizons Ministries https://www.indeed.com/cmp/New-Horizons-MinistriesNonprofit - Religious The Case Manager will join a direct service team and coach youth to develop their full potential, with a strong emphasis on housing solutions.

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=41edf87037516c66&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious Assist with office support services.

Auburn, WA Puget Sound https://www.indeed.com/rc/clk?jk=0b31423d78f73a43&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceNonprofit - Secular Perform janitorial services that may arise during the shift, as assigned.

Olympia, WA 98502Southwest https://www.indeed.com/company/Family-Support-Center-of-South-Sound/jobs/Domestic-Violence-Housing-Case-Manager-f151bf17d1a7e8d7?fccid=10738f07d0e8a4a3&vjs=3Family Support Center of South Sound https://www.indeed.com/cmp/Family-Support-Center-of-South-SoundNonprofit - Secular Local work experience; familiarity with Thurston County social service resources.

Olympia, WA 98502Southwest https://www.indeed.com/company/Family-Support-Center-of-South-Sound/jobs/Housing-Case-Manager-2b2034447a376252?fccid=10738f07d0e8a4a3&vjs=3Family Support Center of South Sound https://www.indeed.com/cmp/Family-Support-Center-of-South-SoundNonprofit - Secular Local work experience; familiarity with Thurston County social service resources.

Vancouver, WASouthwest https://www.indeed.com/rc/clk?jk=6fc1cdbc84bfc52d&fccid=e473adc34d632d9c&vjs=3CRMHS Nonprofit - Secular Coordinating and linking participants to community support services i.e. primary care provider, behavioral health services, etc., including those supports…

Kirkland, WA 98034Puget Sound https://www.indeed.com/rc/clk?jk=e76a071890b1be24&fccid=c35a3d95f409b0f1&vjs=3Friends of Youth https://www.indeed.com/cmp/Friends-of-YouthNonprofit - Secular Experience providing case management services.

Seattle, WA 98104Puget Sound https://www.indeed.com/rc/clk?jk=c2eb7208cd2a6e92&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstituteNonprofit - Secular Excellent customer service and communication skills.

Olympia, WA 98506  (Downtown area)Southwest https://www.indeed.com/rc/clk?jk=a62c4cc52b5d83a5&fccid=6752527763f836a9&vjs=3Community Youth Services https://www.indeed.com/cmp/Community-Youth-ServicesNonprofit - Secular Collaborates with school liaisons and counselors to provide services to homeless and at risk students who want to stay in school.

Tacoma, WA 98405  (New Tacoma area)Puget Sound https://www.indeed.com/company/Catholic-Community-Services/jobs/Case-Manager-794db94a4f33973d?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNonprofit - Religious Provides screening and intake of people seeking homeless services, utilizing assessment.

Moses Lake, WA 98837North Central https://www.indeed.com/rc/clk?jk=30cfae93f06487b4&fccid=40ae0d6a3ad6a1e9&vjs=3Dungarvin https://www.indeed.com/cmp/DungarvinPrivate Sector Our Housing team is responsible for providing case management services and life skill development for homeless individuals and families.

Bremerton, WA 98337Peninsula/Coastalhttps://www.indeed.com/rc/clk?jk=14a9193bb8255689&fccid=2ffd23b900b6129e&vjs=3Kitsap Community Resources https://www.indeed.com/cmp/Kitsap-Community-ResourcesNonprofit - Secular Provide information about all KCR programs and services as appropriate.

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/rc/clk?jk=b06faa0ab651b9b0&fccid=977ce89b709725ec&vjs=3Consistent Care https://www.indeed.com/cmp/Consistent-CarePrivate Sector Maintain accurate documentation of service objectives and outcomes.

Mount Vernon, WA 98273Northwest https://www.indeed.com/company/Community-Action-of-Skagit-County/jobs/Outreach-Case-Manager-d9da2f8d35957fb5?fccid=0478a768506925cc&vjs=3Community Action of Skagit County Nonprofit - Secular Refer participants for services addressing chemical dependency, housing status, and other services, e.g., medical, mental health.

Spokane, WA 99202  (East Central area)Northeast https://www.indeed.com/rc/clk?jk=e7958b781d89434b&fccid=da637bbbdbf2868f&vjs=3Frontier Behavioral Health https://www.indeed.com/cmp/Frontier-Behavioral-HealthNonprofit - Secular Knowledge of community social services resources preferred.

Olympia, WA 98502Southwest https://www.indeed.com/company/Family-Support-Center-of-South-Sound/jobs/Family-Resource-Navigator-dc84fbe446a7190a?fccid=10738f07d0e8a4a3&vjs=3Family Support Center of South Sound https://www.indeed.com/cmp/Family-Support-Center-of-South-SoundNonprofit - Secular Familiarity with Thurston County social service resources.

Everett, WA 98204  (Holly area)Puget Sound https://www.indeed.com/company/The-Hand-Up-Project/jobs/Shelter-Staff-24d98b388cdf2bb2?fccid=2e0198b271506df9&vjs=3The Hands Up Project Nonprofit - Secular Professional or personal experience in social and homeless services preferred.

Tacoma, WA 98405  (Central area)Puget Sound https://www.indeed.com/rc/clk?jk=8914d7fc1036eec8&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious These services include emergency shelter, meals, systematic outreach to provide supportive services, and a variety of other resources needed to assist guests…

Auburn, WA Puget Sound https://www.indeed.com/rc/clk?jk=386d1c86d0433840&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceNonprofit - Secular Conduct and oversee direct client services for assigned shifts.

Pasco, WA 99301South Central https://www.indeed.com/rc/clk?jk=6dbf1c5d11d87863&fccid=ddf5011a5cfb325f&vjs=3MedZed https://www.indeed.com/cmp/MedzedPrivate Sector Work with members to provide effective and efficient service coordination.

Seattle, WA 98115  (Wedgwood area)Puget Sound https://www.indeed.com/rc/clk?jk=20c7e53757af0365&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstituteNonprofit - Secular The Case Manager is responsible for assisting formerly homeless individuals to stabilize in permanent supportive housing, short-term service planning,…

Puyallup, WA Puget Sound https://www.indeed.com/rc/clk?jk=84b10ba3c63aa421&fccid=59865e0f7ade4985&vjs=3The Salvation Army Northwest Division Nonprofit - Religious Awareness of current social services issues and responses.

Spokane, WA 99202  (East Central area)Northeast https://www.indeed.com/rc/clk?jk=c69c62b3a7ef7901&fccid=311f16f91de2a0be&vjs=3Pioneer Human Services https://www.indeed.com/cmp/Pioneer-Human-ServicesNonprofit - Secular At least 6 months experience in human services, preferably working with homeless adults, the.

Tukwila, WA 98188Puget Sound https://www.indeed.com/rc/clk?jk=41af131e02c4de39&fccid=201edb61c7fa2748&vjs=3Telecare Corporation https://www.indeed.com/cmp/Telecare-CorporationPrivate Sector High School Graduation or G.E.D. equivalent and two (2) years of direct services in Mental Health or community services; or Associates degree and one (1) year…
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Shoreline, WA 98133Puget Sound https://www.indeed.com/rc/clk?jk=deff35d2b93e0213&fccid=5d5cd7b8f33fdcc9&vjs=3Shoreline Community College https://www.indeed.com/cmp/Shoreline-Community-CollegePublic Sector The Housing and Foster Youth Specialist is responsible for providing support services and resource navigation to all Shoreline Community College students…

Tukwila, WA Puget Sound https://www.indeed.com/company/Somali-Family-Safety-Task-Force/jobs/Youth-Advocate-d6780b6031db3cf1?fccid=97020c38108ac5f6&vjs=3Nonprofit - Secular Advocate for youth in accessing needed resources and support services and coordinate with other service providers;

Tacoma, WA 98405  (New Tacoma area)Puget Sound https://www.indeed.com/company/Catholic-Community-Services/jobs/Housing-Stability-Case-Manager-e3ed9b7fe54b6f23?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNonprofit - Secular These services include emergency shelter, meals, systematic outreach to provide supportive services, and a variety of other resources needed to assist guests…

Washington Stateunsure https://www.indeed.com/rc/clk?jk=67fedf941c73e4cd&fccid=dd616958bd9ddc12&vjs=3Nonprofit - Religious Attend local homeless coalition meetings.

Renton, WA Puget Sound https://www.indeed.com/rc/clk?jk=43b5084bdc011184&fccid=59865e0f7ade4985&vjs=3Salvation Army Northwest Division https://www.indeed.com/cmp/The-Salvation-Army-Northwest-Division?from=mobviewjob&tk=1gr71gic8kc27800&fromjk=c55dc76aaf9b1c6a&attributionid=mobvjcmpNonprofit - Religious Demonstrated experience in social service programs.

Seattle, WA Puget Sound https://www.indeed.com/company/Solid-Ground/jobs/Resident-Advocate-5d70936780bee770?fccid=51f15128c29d43dc&vjs=3Solid Ground https://www.solid-ground.org/Nonprofit - Secular Assists in ensuring services are documented.

Everett, WA Puget Sound https://www.indeed.com/rc/clk?jk=49de093702369fdd&fccid=c2b098c562500907&vjs=3Cocoon House https://www.indeed.com/cmp/Cocoon-HouseNonprofit - Secular Has a strong familiarity with local services and how to access them.

Bremerton, WAPeninsula/Coastalhttps://www.indeed.com/rc/clk?jk=c55dc76aaf9b1c6a&fccid=59865e0f7ade4985&vjs=3Salvation Army Northwest Division https://www.indeed.com/cmp/The-Salvation-Army-Northwest-Division?from=mobviewjob&tk=1gr71gic8kc27800&fromjk=c55dc76aaf9b1c6a&attributionid=mobvjcmpNonprofit - Religious The employee must be able to show strength of character in the face of homeless men and women who have developed survival and manipulations skills from…

Tacoma, WA 98404  (Eastside-ENACT area)Puget Sound https://www.indeed.com/rc/clk?jk=a4681eb54e08da7a&fccid=446fd57750dc569b&vjs=3Making A Difference Foundation https://www.indeed.com/cmp/Making-A-Difference-FoundationNonprofit - Secular Working toward BA degree and has one year of social-service experience, including experience working with volunteers in a service setting.

Spokane, WA 99212Northeast https://www.indeed.com/rc/clk?jk=8d1b5724eebc852f&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washington https://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious Where applicable, support chronically homeless households in applying for Supportive Housing services through Amerigroup.

Tukwila, WA 98188Puget Sound https://www.indeed.com/rc/clk?jk=1aa17c085f98669c&fccid=201edb61c7fa2748&vjs=3Telecare Corporation https://www.indeed.com/cmp/Telecare-CorporationPrivate Sector Outreach may occur in a street outreach setting or in a service setting such as an emergency shelter, jail, encampment, or drop-in center.

Seattle, WA 98104  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=4e561c56816e7ff6&fccid=dd616958bd9ddc12&vjs=3King County Regional Homelessness Authorityhttps://kcrha.org/Public Sector A high level of customer service orientation and attention to detail.

Seattle, WA Puget Sound https://www.indeed.com/company/Solid-Ground/jobs/Residential-Advocate-dbec4420d186c9b7?fccid=51f15128c29d43dc&vjs=3Solid Ground https://www.solid-ground.org/Nonprofit - Secular Assists in ensuring services are documented.

Pasco, WA 99301South Central https://www.indeed.com/rc/clk?jk=6d8ede386af2d27c&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washington https://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious Participates in initial leasing meetings with new residents and property management to ensure accurate eligibility documentation and timely engagement/service…

Seattle, WA 98155Puget Sound https://www.indeed.com/rc/clk?jk=d33557cd4d55f60a&fccid=dd4f7aa50d311027&vjs=3Vision House https://www.indeed.com/cmp/Vision-HouseNonprofit - Religious Children’s Village Child care is operated by Vision House, a Christian service agencyApplicants will have employment eligibility verified with E-Verify.

Olympia, WA 98506  (Downtown area)Southwest https://www.indeed.com/rc/clk?jk=7ecbb492455aab84&fccid=6752527763f836a9&vjs=3Community Youth Services https://www.indeed.com/cmp/Community-Youth-ServicesNonprofit - Secular Collaborates with school liaisons and counselors to provide services to homeless and at risk students who want to stay in school.
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32

33
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jobsnippet2 date Keywords_BDSKeywords Current_time Medical Dental Vision

Function: Provide outreach and case management services to…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:41.863Yes Yes Yes

Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.110Yes Yes Yes

Experience in effective social service delivery.Posted Posted 3 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.329Yes Yes Yes

Incumbent provides expert intensive case management…Posted Posted 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.447Unspecified Unspecified Unspecified

Respond to requests for information about available services for those who are…Posted Today homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.542Yes Yes Yes

Help participants progress through their service plan using funded and…Posted Today homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.575Yes Yes Yes

Principles, beliefs and objectives for effective social services and community…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.618Yes Yes Yes

Posted Posted 15 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.688Yes Yes Unspecified

Participate in staff in-service meetings.Posted Posted 1 day agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.750Yes Yes Yes

Collaborate with Public Health-Seattle & King County (PHSKC) programs serving…Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.800Unspecified Unspecified Unspecified

Enroll members into programs and services by effectively communicating their value.Posted Posted 3 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.919Yes Yes Yes

Assists members in accessing social services such as community-based…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:42.973Unspecified Unspecified Unspecified

Familiarity with 2 CFR Part 200 and other regulations related to the provision and funding…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:43.055Yes Yes Yes

Lead on outreach throughout King County to locate, identify, engage and refer…Posted Posted 1 day agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:43.120Yes Unspecified Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.397Yes Yes Yes

Enroll members into programs and services by effectively communicating their value.Posted Posted 3 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.454Yes Yes Yes

Academic training in the social service or SUDP/SUDPT field…Posted Posted 22 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.505Yes Yes Yes

Posted Posted 13 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.563Unspecified Unspecified Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.671Yes Yes Yes

Posted Posted 19 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.757Unspecified Unspecified Unspecified

Posted Posted 13 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.782Unspecified Unspecified Unspecified

Providence Physician Enterprise (PE) is a service line within Providence serving patients…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.811Unspecified Unspecified Unspecified

Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.845Unspecified Unspecified Unspecified

Posted Posted 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.922Yes Yes Yes

Basic understanding of homelessness and various characteristics…Posted Posted 9 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:54.961Yes Yes Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:47:55.027Yes Yes Unspecified

Experience in providing outreach and direct-service…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.361Yes Yes Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.418Yes Unspecified Unspecified

St. Martin de Porres Shelter provides 24/7 enhanced…Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.461Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.506Yes Unspecified Unspecified

Assist with developing strategies to inform the community about the programs and to improve…Posted Posted 28 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.553Unspecified Unspecified Unspecified

You are part of a 24-hour team that provides advocacy-based and spiritual…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.599Yes Yes Yes

Posted Posted 27 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.645Unspecified Unspecified Unspecified

Two to four years experience working in social work, employment, housing or human services.Posted Posted 20 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.690Yes Yes Unspecified

Facilitates problem solving and provides crisis intervention services to residents as needed.Posted Today homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.731Yes Yes Yes

A minimum of 2 years of supervisory experience or 2 years’ experience in a lead capacity working with homeless…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.794Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.904Yes Unspecified Unspecified

Participate with interdisciplinary teams to develop service delivery procedures within CFH.Employer Active 10 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.937Yes Yes Yes

Provide referrals as needed and connect callers with various services.Posted Posted 23 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.959Unspecified Unspecified Unspecified

SALARY: $25.11 per hour (Level 1). Posted Posted 23 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:04.999Yes Yes Yes

Provide ongoing support and coordination, including wraparound services and collaboration with community…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:05.034Unspecified Unspecified Unspecified
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jobsnippet2 date Keywords_BDSKeywords Current_time Medical Dental Vision

Academic training in the social service or SUDP/SUDPT field…Posted Posted 7 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.462Yes Yes Yes

403(b) plan eligibility after 1 year of service that…Posted Posted 9 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.499Yes Yes Yes

Also work directly with on site contracted social services providers.Posted Posted 12 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.537Yes Yes Yes

homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.592Yes Yes Yes

1 x Monthly Massage Therapy. Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.638Yes Yes Yes

The MHS works with patients with complex medical, behavioral health, and homeless issues and has an advanced…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.689Yes Unspecified Unspecified

We provide persons in need of mental health support with wraparound services which include counseling, therapy, EMDR,…Posted Posted 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.761Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.804Yes Yes Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.841Yes Yes Yes

Posted Posted 14 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.883Yes Yes Yes

Posted Posted 5 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.922Yes Yes Yes

Attend staff meetings, workshops, retreats, and in-service classes as provided.Posted Posted 30 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:14.973Yes Yes Yes

Provide on-site supervision, while maintaining professional boundaries in…Posted Posted 13 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:15.011Yes Yes Yes

Posted Posted 22 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:15.082Yes Yes Yes

Provide ongoing support and coordination, including wraparound services and collaboration with community…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:15.126Yes Yes Yes

Experience in providing outreach and direct-service…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.458Yes Yes Yes

You are part of a 24-hour team that provides advocacy-based and spiritual…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.498Yes Yes Yes

Document services provided and maintain clinical records in accordance with policies and…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.519Yes Yes Yes

Successful completion of pre-service training as required by contracting agency.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.552Yes Yes Yes

Successful completion of pre-service training as required by the contracting agency.Posted Posted 13 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.575Yes Yes Yes

Minimum of one (1) year experience in social or human services preferred; and.Posted Posted 14 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.614Unspecified Unspecified Unspecified

Support community residents in maintaining housing through outside follow up services.Employer Active 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.648Yes Yes Yes

Demonstrated ability to manage fast paced and complex social service or other programming may…Posted Posted 26 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.679Yes Unspecified Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.737Yes Yes Unspecified

Provide individual and education counseling services as required.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.773Yes Yes Yes

Posted Posted 7 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.808Yes Unspecified Unspecified

This position provides clinical services to agency patients.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.844Yes Yes Yes

One year of experience working in a homeless housing system;Posted Posted 22 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.891Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:24.928Yes Yes Yes

Associate degree in human services, and at least one-year professional…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:34.822Yes Yes Yes

Posted Posted 3 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:34.868Yes Yes Yes

Posted Posted 5 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:34.906Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:34.942Yes Unspecified Unspecified

Facilitate wrap-around services with community partners.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:34.984Yes Yes Yes

Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.022Unspecified Unspecified Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.071Yes Yes Yes

Create client directed service plans. Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.107Yes Yes Yes

This position provides leadership and oversight to a clinical team delivering substance use…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.127Yes Yes Yes

Facilitate outside referrals for housing services when necessary and appropriate…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.151Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.198Yes Yes Yes

Establish and maintain collaborative working relationships with homeless shelters and community…Posted Posted 30 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.235Yes Yes Yes

Accrued vacation is eligible for use after six months’…Employer Active 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.261Yes Yes Yes
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jobsnippet2 date Keywords_BDSKeywords Current_time Medical Dental Vision

Employer Active 4 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.286Yes Yes Yes

Employer Active 5 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:35.317Unspecified Unspecified Unspecified

Maintain accurate documentation of service objectives and outcomes.homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.809Yes Yes Yes

Build trust and rapport with homeless youth on the street, and encourage youth movement from outside to…Posted Posted 24 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.862Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.894Yes Unspecified Unspecified

Provide information about available services for individuals who are homeless,…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.926Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.960Yes Yes Yes

Posted Posted 28 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:44.999Yes Yes Yes

Sick leave (1 week paid sick leave immediately upon…Posted Just postedhomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.037Yes Yes Yes

Posted Posted 9 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.079Yes Yes Yes

Experience with homeless issues and other housing issues.Employer Active 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.180Yes Yes Yes

Create client directed service plans. Posted Posted 8 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.224Yes Yes Yes

CCS/CHS 403(b) Employee Saving Plan.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.260Yes Yes Yes

Provide direct services to assist clients in meeting their goals.Posted Posted 16 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.284Yes Yes Yes

Builds and maintains collaborative relationships with funding liaisons, other service providers, businesses and/or…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:45.307Unspecified Unspecified Unspecified

This may include direct financial services or in some cases…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.223Yes Yes Yes

Provide transportation resources to access treatment services and/or support in getting…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.268Yes Yes Yes

Enroll members into programs and services by effectively communicating their value.Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.298Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.339Yes Yes Unspecified

Veterans must actively choose to engage in clinical services.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.373Yes Yes Yes

Model appropriate problem solving and refer to appropriate clinical services as needed…Posted Posted 23 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.406Yes Yes Yes

Provide direct services to assist clients in meeting their goals.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.436Yes Yes Yes

Provide direct services to assist clients in meeting their goals.Posted Posted 14 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.476Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.582Yes Yes Yes

Bachelor’s degree in a human-service field preferred.Posted Posted 9 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.623Yes Yes Yes

Experience in working in human services, social work or related field.Posted Today homeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.664Yes Yes Yes

Posted Posted 19 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.764Unspecified Unspecified Unspecified

Knowledge of Pierce County social services and other community…Posted Posted 8 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:48:55.812Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.409Yes Yes Yes

Experience with low-income and homeless individuals along with those experiencing crisis…Posted Posted 21 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.467Yes Yes Yes

Experience working with homeless individuals and families a plus;Posted Posted 10 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.505Yes Yes Yes

Paid Sick and Vacation Leave. Posted Posted 21 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.525Yes Yes Yes

Individuals served could have a co-occurring disorder and might also be homeless.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.557Unspecified Unspecified Unspecified

Education: Bachelor’s degree in social services or related field.Posted Posted 14 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.590Yes Yes Yes

The Respite Program serves between 25 to 40 chronically homeless clients at a…Employer Active 5 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.615Yes Yes Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.641Yes Yes Yes

Manage staff scheduling and ensure adequate coverage to provide service delivery.Posted Posted 23 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.668Yes Yes Yes

Enroll members into programs and services by effectively communicating their value.Posted Posted 6 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.701Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.734Yes Yes Yes

At least 2 years of experience in developing and delivering social services.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.773Unspecified Unspecified Unspecified

Previous experience with homeless and/or offender populations.Posted Posted 10 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.803Unspecified Unspecified Unspecified

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:05.845Yes Yes Yes
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Homeless Service Provider Roles Appendix E - Job Market Comparisons

ID

136

137

138

139

141

142

143

144

145

146

148

149

150

151

153

154

jobsnippet2 date Keywords_BDSKeywords Current_time Medical Dental Vision

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.422Unspecified Unspecified Unspecified

Type of employment: *Full-time (40 hrs/week).Posted Posted 13 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.479Yes Yes Unspecified

Employer Active 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.518Yes Yes Yes

Coordinate services with other foster youth program staff within Youth Services to ensure a coordinated delivery of…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.553Yes Yes Yes

Knowledgeable of health and safety standards related to food service.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.638Yes Yes Yes

Facilitates problem solving and provides crisis intervention services to residents as needed.Posted Posted 1 day agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.715Yes Yes Yes

Builds relationships with young adults to establish trust and engagement in services when…Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.737Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.757Unspecified Unspecified Unspecified

Posted Posted 2 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.778Yes Yes Yes

Provide outreach services as required.Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.799Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.878Yes Yes Yes

Familiarity with 2 CFR Part 200 and other regulations related to the provision and funding…Posted Posted 20 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.903Unspecified Unspecified Unspecified

Facilitates problem solving and provides crisis intervention services to residents as needed.Posted Posted 1 day agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:15.932Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:24.881Yes Yes Yes

Posted Posted 30+ days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:24.962Unspecified Unspecified Unspecified

Posted Posted 19 days agohomeless servicesHomeless Services Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-23 20:49:25.003Unspecified Unspecified Unspecified
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ID

1

2

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

21

22

23

24

25

27

28

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

Retirement

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Unspecified
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ID

46

47

48

49

50

51
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54

55

56

57

58

59
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64

65

66

67

68

70

71

72

73

74

75

76

77

78

79

80
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82

83

84

85

86

87
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Retirement

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes
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ID
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96
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107
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112
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130
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133
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Retirement

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes
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Yes

Yes

Unspecified

Yes

Yes
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Yes
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ID

136

137

138

139

141

142

143

144
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146

148

149

150

151
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Retirement

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Yes

Yes

Unspecified

Unspecified
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Affordable Housing Workers Appendix E - Job Market Comparisons

ID Title Salary Wage Type Employment City

1 Housing Specialist - Central Applications Center (CAC)$27.00 - $33.07 an hour Hourly Full-time Shoreline

2 Supportive Housing Case Manager $20 - $23 an hour Hourly Full-time Tacoma

3 Landscape Crew Member $17 - $20 an hour Hourly Full-time Everett

4 Housing Specialist - 3 Positions Available $22.36 - $27.38 Hourly Hourly Full-time Tacoma

6 Assistant Property Manager - Drexel House $23.18 - $26.83 an hour Hourly Full-time Olympia

7 Housing Specialist $18 - $22 an hour Hourly Full-time Aberdeen

8 Property Manager II $24.57 - $32.90 an hour Hourly Full-time Seattle

9 Case Manager $50,800 - $59,160 a year Salary Full-time Seattle

10 Substance Use Disorder Professional $60,000 - $70,000 a year Salary Full-time Bellevue

11 HUD Site Manager III - Northgate $28.99 - $42.02 an hour Hourly Full-time Seattle

13 Client Success Navigator - YouthBuild $24.65 an hour Hourly Full-time Seattle

14 Case Manager - Inn Shelter $23.00 - $25.57 an hour Hourly Full-time Seattle

15 Social Worker $26.14 - $43.79 an hour Hourly Full-time Bremerton

16 Overnight Support Specialist $17 - $19 an hour Hourly Full-time +2 Vancouver

17 Family Support Coach $16.32 - $23.05 an hour Hourly Full-time Marysville

18 Site Manager II - Affordable Housing $25.67 - $37.21 an hour Hourly Full-time Seattle

19 Housing & Employment Specialist $20 - $23 an hour Hourly Full-time Everett

20 CASE MANAGER $23.00 - $28.80 an hour Hourly Full-time Seattle

23 PT Porter $18 - $22 an hour Hourly Part-time Marysville

24 Social Worker $26.14 - $43.79 an hour Hourly Full-time Bremerton

25 Housing Case Manager - SMdP $23.00 - $25.57 an hour Hourly Full-time Seattle

26 Marketing and Outreach Specialist $20 - $22 an hour Hourly Part-time Everett

27 Data Support Specialist $18 - $23 an hour Hourly Full-time Everett

29 Maintenance Technician - Make Ready Team $19.89 - $27.00 an hour Hourly Full-time Everett

30 Childcare Assistant and Van Driver $17 - $18 an hour Hourly Part-time Everett

31 Maintenance Technician - Roving Team $19.89 - $27.00 an hour Hourly Full-time Everett

32 Maintenance Technician - Rosa Franklin $20 - $24 an hour Hourly Full-time Tacoma

34 Resident Services Coordinator (RESID007072) $20 - $22 an hour Hourly Full-time SeaTac

38 Health Through Housing (HTH) Property Coordinator (PPM III)$96,704 - $122,577 a year Salary Full-time Seattle

40 Housing Specialist $68,068 - $96,902 a year Salary Full-time Seattle

41 Council for the Homeless - Housing Hotline Specialist$18.80 - $24.44 an hour Hourly Full-time Vancouver

42 Clinic Coordinator $26.52 - $37.34 an hour Hourly Full-time +1 Seattle
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Affordable Housing Workers Appendix E - Job Market Comparisons

43 Housing Coordinator $56,000 a year Salary Full-time Everett

44 Aging & Disability - Service Coordinator $3,509 - $3,860 a month Salary Full-time Vancouver

46 Family Engagement Services Coordinator - Onsite $21 - $24 an hour Hourly Full-time Grant County

47 Project Coordinator - Unit Condition Response Team$32.49 - $36.76 an hour Hourly Day shift Seattle

48 FBH Clinical Care Coordinator $28.99 - $32.24 an hour Hourly Full-time Vancouver

49 Housing Case Manager, RVC $25.11 an hour Hourly Full-time Renton

50 Council for the Homeless - Development Associate $24.38 - $25.60 an hour Hourly Full-time Vancouver

51 Council for the Homeless - HMIS Data Analyst $25.84 - $27.13 an hour Hourly Full-time Vancouver

53 Mental Health Care Coordinator $28.99 - $32.24 an hour Hourly Full-time Bremerton

55 Climate and Energy Program Manager $91,423 - $126,154 a year Salary Full-time Bellevue

56 Resident Services Coordinator - Avana Star Lake - 40% Housing Discount$22.00 - $23.50 an hour Hourly Full-time Federal Way

57 Accounting Technician - Tenant Accounting $27.00 - $33.07 an hour Hourly Full-time Tukwila

58 Compliance Specialist $65,000 - $72,000 a year Salary Full-time Seattle

59 Compliance Manager $65,000 - $85,000 a year Salary Full-time Seattle

60 Program Coordinator, Otto's Place $26.92 - $30.77 an hour Hourly Full-time Seattle

61 Community Manager - 2236 $28.50 - $31.00 an hour Hourly Full-time Federal Way

62 Rental Office Manager Full-time Full-time Seattle

63 Assistant Director - International Housing and Short Term Programs$60,000 - $65,000 a year Salary Full-time Tacoma

64 Evening Counselor, Otto's Place $20.21 an hour Hourly Full-time Seattle

65 Compliance Coordinator - Arrowhead Gardens Senior Apartments (West Seattle)$23 - $26 an hour Hourly Full-time Seattle

66 Community Manager - Cedar River Senior Apartments (Renton)$52,000 - $56,000 a year Salary Full-time Renton

67 Administrative Operations Coordinator $25 - $27 an hour Hourly Full-time Seattle

68 Program Coordinator $23.20 - $29.18 an hour Hourly Full-time Seattle

69 Construction Manager $65,000 a year Salary Full-time Bremerton

70 Shelter Plus Care Program Specialist $23 - $25 an hour Hourly Full-time Everett

71 Social Worker $26.14 - $43.79 an hour Hourly Full-time Bremerton

72 Emergency Housing Service Coordinator - Night Shift$23.39 - $25.83 an hour Hourly Night shift Seattle

73 Resource Coordinator $21.94 - $27.41 an hour Hourly Full-time Seattle

74 Clinical Supervisor From $81,895 a year Salary Full-time Vancouver

75 Program Manager, Nyer Urness $62,000 - $70,000 a year Salary Full-time Seattle

76 Service Coordinator - Navigation Center, Day Shift $23.39 - $25.83 an hour Hourly Day shift Seattle

77 Planning Development Manager $5,601 - $6,304 a month Salary Full-time Dayton

78 Administrative Assistant 3 - Health and Business $41,760 - $50,592 a year Salary Temporary Tacoma
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79 Site Coordinator $19.20 - $21.24 an hour Hourly Full-time Poulsbo

80 Peer Support Counselor $20 an hour Hourly Full-time Republic

81 Night Program Assistant, SVC $20.96 an hour Hourly Full-time Shoreline

82 Certifications Manager $65,000 - $80,000 a year Salary Full-time Everett

83 FBH Peer Counselor (Youth Partner) $22.08 - $23.41 an hour Hourly Full-time Bremerton

85 Family Engagement Services Coordinator - Onsite $21 - $24 an hour Hourly Full-time unsure

86 Relief Staff (January-February 2023) $20.21 an hour Hourly Part-time Seattle

87 Leasing & Certification Associate $21.06 - $29.47 an hour Hourly Full-time Seattle

88 Project Manager - Hobson Place $86,834 - $98,241 a year Salary Day shift +1 Seattle

92 REPAIR PROGRAM COORDINATOR $48,000 - $60,500 a year Salary Full-time Renton

93 Resident Services Coordinator/Case Manager $20.30 - $26.90 an hour Hourly Full-time Vancouver

97 Data Support Specialist $18 - $23 an hour Hourly Full-time Everett

98 Site Coordinator-Child Care-School Age-Before & After$19.20 - $21.24 an hour Hourly Full-time Poulsbo

99 Mobile Behavioral Response Team Registered Nurse (RN) Supervisor$117,390 - $132,815 a year Salary Day shift Seattle

100 Urban Rest Stop Team Member $33,460 - $48,563 a year Salary Full-time Seattle

101 COMMUNITY HEALTH CARE COORDINATOR $18 - $22 an hour Hourly Full-time Lakewood

102 Supportive Services Specialist $25.36 an hour Hourly Full-time Seattle

103 Shift Supervisor, Don's Place $23.50 - $26.50 an hour Hourly Full-time Auburn

104 Urban Rest Stop Team Member $19.10 - $24.75 an hour Hourly Part-time Seattle

105 Urban Rest Stop Attendant $19.10 - $24.75 an hour Hourly Full-time Seattle

107 Urban Rest Stop Lead Attendant $20.65 - $26.30 an hour Hourly Full-time Seattle

108 Teller, Client Services Office $20.21 an hour Hourly Monday to Friday Seattle

109 Property Manager $19 - $22 an hour Hourly Full-time Spokane

110 Resident Services Coordinator-Seniors & Adults with Disabilities$49,068 - $57,912 a year Salary Full-time Everett
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Location Region URL Company Company_URL Org Type

Shoreline, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C0KKNEk0U7dMauB8tA-9MuL1SwpippdYXQQobDCXT_Fyantoc6fiD1r92mZm2shYNyUmR4f7PmChi6FMFx_AXzgofLfNQg2zi5ixbLm7EIHozMc5DjlWx-5UTterhkiH0lZmv3uGL66wCaHg0hn6kXVlbb7x-HLQEbWcrAtN7ifZUeiQitDyX4VrqVsX0GCmvt6A3OPQthSftCZe57rUhpTeb-RtZktidHueytXrwPAB4oBf-cv12y07ABmYQ_JWUwIj76fO40XK6IwGW6nQw8iJoW1GOgtbDKG2EeSXzu6qrbAZZV7R3eIXdbVv7muy6e97gKxxnmJJ8UME3SmaKcM-YswJx3ITnnKS0-J9qJqvizegByP2g-SR8LLTBZla49YTE-lq4WnRblACnJn0NG5yzNCaUITNfpam_-MMymCJ-96QZyMeb_dcmR1IXUJg-16eu6msXmnF6hzRS_TVuzPwRBbhY2_GPXJ5NP6CBWxtkSDfFdBCwvVy9HVd2yzqPGaJKN9apVaDj6f44EQENf9Qt_L_LJYPdYoawT7Mjg4etLhAAVnGItO3vAcIw8-10wLO8ICe_UyNztjn6hoHbU86Ba7EC13HlpAAw2Orz2bXnzWaq61cGC2WVkV9ykaSGPHEQ0ibRdUCFgK1kUEloB9miVp1sk3Aer-2gGrqbEEFGY5CO4HDGAQi6bkg3u906GzoHDxkEYdFUc44uWXOeB&xkcb=SoBf-_M3T-Cb47X7tx0LbzkdCdPP&p=0&fvj=0&vjs=3King County Housing Authorityhttps://www.indeed.com/cmp/King-County-Housing-AuthorityPublic Sector

Tacoma, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D7Y91Se4JGW_olKSHnNMSSyu0kw-n9PM6fSp2lqtHPdslq0upWOWJ0SJVITGYYiVfMhWHY6AJ4jzESvQmRlN77WDW0-7iTTcUkq0JPbPvkH4xcjvuEmAVMSv8E_cvXcPs2J2_Z8wsAuYmbvJ4BfKXy4VjJXJ_Yxlied2joy5DnLymr0_cKMD3510SI-zvmgn9WoLy8CPmEouPKPwWqp49MJAWkqVKvixy64ynuabY1CISkqFUCvIry4_PH0kNctEI0FrGC45D_mQBGEqAS72gY46y8ZOPaRLSb-jGVu_fPaHi3_zADK2_ELLQqDNEQIIIOlvGwJnDVu0EOWJkW2LYA4_MXYCbIgHT2FqY54HGX4qPeowEAMV7sKWPYk_FFtzKdDCAzCGVVKR6zuh-YIXPac-7-bKCCtmc7K76ZmklmltQHNQVn_k1_uPGDSOZ15POPk55tqgSpgungJ9Ei1tVO72F2C4hek6WcIhK8LJy5MoPAlWkWj9uXYUgFt-dEcxZ-dHIF1rYlB6gETtD20Ow4oexLLpl1_7fx5eWf3F8K9pAUdqds6GdgXMsU9sYdKje7wxRKhjWN9OW_JuLeG0UqSiHdubHv9quYZ2dWQmit9W5J8EziZBcfGsOC6yt7Pm7bE2VDBC5NLGnKSpdXivFGpjUdUyEu9sg=&xkcb=SoDr-_M3T-Cb47X7tx0KbzkdCdPP&p=1&fvj=1&vjs=3Consistent Care https://www.indeed.com/cmp/Consistent-CarePrivate Sector

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BHf7waEPNAa-pbr6IF_4VtkvlfiAAM1RLSHXX6LYXTJSecIPw8mNuvFZnL2v04uKAoayvZc3b48Y6Bw5Y6A1pZq2ys-Pkn3v5tBaM0T9PvOhqh3MlgXL3xod6fmx3rv_UUVWGNWAqk7OG7MCt4pHU7zgSEFVLj8fgW8Ym_e49MgkoPRP4nYNDpTFHtZc0chBP8Wy972j579TsGpLIL_1oMuhNFiZ6cuwmgQR-k7jGJ0nDShSg-V27otBFeNpBiaxim-dHTa2ejdsl0a95CPfcsxAo-boZBAMvW4dq38Chf12qe2S9mEpV6LyqtZIaDaByU7XwBZnWDV_FWjMmabPf-a4O9JFhD0bUABq_95nkTWVVt2yCI2Y0-xHcf1CWQjI0o1B3gYJAK3dbcuW9aa92bBcqPc4w5jKp54MQ_6bBlJhPEhT_1Rj3biys9GUDXE6vwcl7r-S8QFcmCK8_5cFVDcqLYmT2GQ11o1u_onu_t-KQBH9umUnf-UOyX9sR3tG2jzcQbn0YJQSL7OASlmrudmeA8GV7FrwmwtxPp9_c7OmWMdmcF4A-iLYbKBtlZ7cyswjcit7ZD-U5ODCjTLJ_fHiZzXNTVsMGNrDDfLLxmdp9R7FWpaeFmRKhKrJ5yY-CRpi0YT4_yZ2RFRxU4QkXJYiCZBZWTAPmBoWJo71JX6GojGg0DlVknK7nSn4xhSs1JwGdlmzqxFIHVr2EFcCdp&xkcb=SoB2-_M3T-Cb47X7tx0JbzkdCdPP&p=2&fvj=0&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Secular

Hybrid remote in Tacoma, WAPuget Sound https://www.indeed.com/rc/clk?jk=0c7f5161d1936d4a&fccid=9b84937cb3945328&vjs=3Tacoma Housing Authority https://www.indeed.com/cmp/Tacoma-Housing-AuthorityPublic Sector

Olympia, WA Southwest https://www.indeed.com/rc/clk?jk=5a6e9ca8ac34c0b2&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Aberdeen, WA 98520 Peninsula/Coastal https://www.indeed.com/company/Housing-Authority-of-Grays-Harbor-County/jobs/Housing-Specialist-fe89307c2105802b?fccid=d62d7231b17a5a62&vjs=3Public Sector

Hybrid remote in Seattle, WA 98144Puget Sound https://www.indeed.com/company/CCSWW/jobs/Property-Manager-91b5a5245a7a5aae?fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Seattle, WA 98122  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=d9dc455c82a49a05&fccid=c1646e4b0652c842&vjs=3Seattle University https://www.indeed.com/cmp/Seattle-UniversityNonprofit - Religious

Bellevue, WA Puget Sound https://www.indeed.com/company/Congregations-for-the-Homeless/jobs/Substance-Use-Disorder-Professional-bb80c7e9690108d5?fccid=7d1f7d8100c1a40d&vjs=3Nonprofit - Secular

Seattle, WA 98133 Puget Sound https://www.indeed.com/rc/clk?jk=2ac9daf7ee6a9697&fccid=ceda02b48a317433&vjs=3Bellwether Housing https://www.indeed.com/cmp/Bellwether-HousingNonprofit - Secular

Seattle, WA 98105  (Ravenna area)Puget Sound https://www.indeed.com/rc/clk?jk=9820c9c4f633cfa1&fccid=e6a1695cc18e3a3a&vjs=3YouthCare https://www.indeed.com/cmp/Youthcare-4Nonprofit - Secular

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=c0d399e34286add1&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Bremerton, WA 98310 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=5cd23279bd5eee51&fccid=d6299dab655a27e6&vjs=3PUGET SOUND KIDNEY CENTERShttps://www.indeed.com/cmp/Puget-Sound-Kidney-CentersNonprofit - Secular

Vancouver, WA 98661 Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B1pnYTGehdwVbHQVRMVRL7brviQrx7kY4T27VyZRDKoqtvSrZuFM0qLOzvG0vPVcYaWuyKY8c-752f18lFm6uU92J4Sa6SYup1tnjs2VnZ0IMRV88GcbRxnjs5O1bogC9MVtiUqlRWe5QtDJYT05TXWB43v4pYUID5UfgCZSIEY-ABNiGWZ6t5sq1-cQ_brsxQ9bP0Pez6EQnGaHAGbePq7jMpHgycVYfgPFLJbR_J_rsRX3A0AmGisjUnmaMTIqPRSV7gDYIbZhkUbRyBesHt7pKHs2lkGLIQePGpUI1KehZb7YiUCQPAsPxHXQllOa-id_kNkAeiYIcYLXAoluoMT7C8EqwmyAbUe4C9PImiq6PzHo-bUhWcf41oq-qrkT_2M7e9tlMM43tH3SqFe9x0YCGA5644nNq0y2kyZDWf0VaQl2N3ED0fCsj7RtQAmN9XTYoEjnx3L0gSXUF0vPTmVS-rNOfQK052qc_HjwMA1cnW1NAivBiJiYgr7Vp3sgDCGv35Pd-WrCjvdJD21KnE4fkL-qwIyY__IBITcI0Ipt-zM3JNQfMXOV3qp_zeQFIkC6z2ClJaOgO8_kLVf-l2yWuzq6OfC_rMdcs3kCjx2aXtZE6iyQZrMKFIEULZz6ob9FR2BQRknw==&xkcb=SoBw-_M3T-CaJv37tx0LbzkdCdPP&p=0&fvj=1&vjs=3Nonprofit - Secular

Marysville, WA 98271 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BHf7waEPNAa-pbr6IF_4VtkvlfiAAM1RLSHXX6LYXTJYerjTgjscHn8F9a0yauTgaE4q3wePu-y4FayFp_xTKTdQz_AbgwNk1TVUoK2bhq8yD1J3OFUU3mLN0XjMfHnszPMlWtECTkESdJ3FtbrxlD3Otb7VMld-opJnQuxGn9xe25_T0WVfCqDT25XyNiIEEM6eO6f6IfcbBgM2QnEyiD9DMik5xg_tiDMfbMNZDXFYXiiy2mU2Vwx3XtJX5kPZcoiRxruUt0MAeXp0dyez9ExpmvKrppmOn0ILsckvQrn3E1pbYKoNp1Ji7S5xRlGYkhdbPjMv3g9Ow3nOgjHDvt5Lfg_W_xSf4Zc0LFDpGxDVCzqB6erCJQMpgCBSVPtKoamrs-JORf9rV3EJ_uTfQBq2-hMKf4NQRqYIL8yqedU8wYiEANjylUEyYYHaM2TkZi97VwzhG8xPR0OQfEk1BCb8a019tdVPexGUdaXcvmvRA_kECKIanSFnNwNGn0vg5k9MtrfFEAoIsQFshj0c7D56eVfIkYoHYk48xtGoiLMccBYznMFj2TqbLKDmRM5FbDJrC9pgvyJPp9vvzrleErU39qhkDNh0jQNrdHqb7L0Bzwq3rV_wsHi6A2Zyo_MYVQEcyrZtJPGGspmdFpOOFDrgBJGfth8YvZwDOrO39R-lGU-Q_OCmirJeRM0WzFDXzs4hhX_cVVgOzoREHN1Rcf&xkcb=SoDE-_M3T-CaJv37tx0KbzkdCdPP&p=1&fvj=0&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Seattle, WA 98109  (Westlake area)Puget Sound https://www.indeed.com/company/Bellwether-Housing/jobs/Site-Manager-69ce77d63fe68513?fccid=6e57a57098cc93d6&vjs=3Nonprofit - Secular

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/rc/clk?jk=b06faa0ab651b9b0&fccid=977ce89b709725ec&vjs=3Consistent Care https://www.indeed.com/cmp/Consistent-CareUnsure

Seattle, WA 98122  (Minor area)Puget Sound https://www.indeed.com/company/ACLT/jobs/Case-Manager-85146103a3daf36d?fccid=92e188dc47527a2e&vjs=3Nonprofit - Secular

Marysville, WA 98271 Puget Sound https://www.indeed.com/rc/clk?jk=59f0fa52dbdb183a&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Bremerton, WA 98310 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=55e85002c4800037&fccid=dd644da04a664c02&vjs=3Unsure

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=38997b738cf35058&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/rc/clk?jk=3d5462af6ef38ed6&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Everett, WA 98203  (South Forest Park area)Puget Sound https://www.indeed.com/rc/clk?jk=614d16aa17a4be6b&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/rc/clk?jk=91663e7e4345e321&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Everett, WA 98203  (South Forest Park area)Puget Sound https://www.indeed.com/rc/clk?jk=7c1226f4a3b5d11f&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/rc/clk?jk=97106469f385f972&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Tacoma, WA 98405  (Central area)Puget Sound https://www.indeed.com/rc/clk?jk=67a278eefa317c3f&fccid=d4d8d897fd46afcc&vjs=3Mercy Housing Management Grouphttps://www.indeed.com/cmp/Mercy-HousingNonprofit - Religious

SeaTac, WA 98198 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CohhSLN9_6ML1SGU_Q95a2-Nsz4d2C2nbAhpC6SB1-fFY8zKD4ujoXel5tmDTZ54km92pDQUXB0iKipvrHQUX_phSCZ9KeuCm_RLuqnFkk0QxSX6taIQsag2zU2akuRlRrHIVoPpqkbObl26_1TBddf4SOhYVn2I0aQY7ZF825XA_5-G7LfQYHTAjpeKyEFDhCG-K72S_7-4Zj_V-ENAg1IeLYvhqPyI4sijbJksQYKU7f7jMjRp0euhpeAEYdB7ZXwdA9ZyVrluKee7SAfMiVfyJEjTUDaBcZCRA7a5wGLkrCbE2mO9ddWZX7pWrQBfeJj82pDeo_RnNMcENKYTZAlEsG7S8zvmNvf7MHOVUBs5Hvp2U3dHGn6Ho_DQSsIXuicaGIyyEkGNAdAUn0QVWf_eTFDCyNivmGrD7M3H44sO7PmEadWz2cbwTuuwpYEs9c4sapM_T54ckEy8Kw3nQPJ5kRjjOLfGHFzApL9LmF33NZbgxKqOeuhtarE2DtDRz9FWo02peQi_RM_8WUQA5N7oeuUQmWAhfGXIcAa8Nu3zKmxllymo0cnDAF36etdsObZzMQWlrXfSoSi_O-2Jw8KIVbAXwXZx9fGNSqev5DajunJv2U2RUExQzBEbuwGN0=&xkcb=SoC9-_M3T-CXXVxezp0LbzkdCdPP&p=0&fvj=1&vjs=3FPI Management https://www.indeed.com/cmp/Fpi-ManagementUnsure

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=fb21bd28a0567838&fccid=632d2a253ffbf4f9&vjs=3King County https://www.indeed.com/cmp/King-County,-WaPublic Sector

Seattle, WA 98104 Puget Sound https://www.indeed.com/rc/clk?jk=942d854cec7dec0b&fccid=ee6daccca935a342&vjs=3PDA https://www.indeed.com/cmp/PdaNonprofit - Secular

Vancouver, WA 98660  (Hough area)Southwest https://www.indeed.com/rc/clk?jk=640b6b68ea3031d2&fccid=ea3a852dc3b8f04b&vjs=3Vancouver Housing Authority https://www.indeed.com/cmp/Vancouver-Housing-AuthorityPublic Sector

Seattle, WA 98108  (Industrial District area)Puget Sound https://www.indeed.com/company/Country-Doctor-Community-Health-Centers/jobs/Clinic-Coordinator-9acf36c5a5707529?fccid=22e6a92371bbd14e&vjs=3Country Doctor Community Health Centershttps://www.indeed.com/cmp/Country-Doctor-Community-Health-CentersNonprofit - Secular
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Everett, WA 98201  (Bayside area)Puget Sound https://www.indeed.com/company/Helping-Hands-Project-Organization/jobs/Housing-Coordinator-3e87c3d14a32d65d?fccid=d7757a0730dcf4db&vjs=3Helping Hands Project Organizationhttps://www.indeed.com/cmp/Helping-Hands-Project-OrganizationNonprofit - Secular

Vancouver, WA 98660  (Hough area)Southwest https://www.indeed.com/rc/clk?jk=1379be0dc828a1b2&fccid=ea3a852dc3b8f04b&vjs=3Vancouver Housing Authority https://www.indeed.com/cmp/Vancouver-Housing-AuthorityPublic Sector

Grant County, WA North Central https://www.indeed.com/rc/clk?jk=5b252c778dc7dcf0&fccid=cb4102b9fe116e4c&vjs=3Catholic Charities Serving Central Washingtonhttps://www.indeed.com/cmp/Catholic-Charities-Serving-Central-WashingtonNonprofit - Religious

Seattle, WA 98104 Puget Sound https://www.indeed.com/rc/clk?jk=6095df0580c30ff5&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular

Vancouver, WA 98686 Southwest https://www.indeed.com/rc/clk?jk=eda4fba5a829dce2&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Renton, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CLFxe75KE9bUhN8dt5cU3OCp-E_XMGiS5BI9Vp7MZ6AouQelLMSaP83e3s8bKXrlcgw6uaJhAcN0sPd8V1cX0BD1g4-CpdslS6w0akYVUCyhNgE1ZUlSTm_n1nzuaZY0puLMb3AZ1-fIuArgb6Jdnui_vpl_MqmCeGDCu7xn_bUZvnJUnAfGiP0ChBAzeC63bBJBu1jYLa4QtGdls8QBbmbKM6oC6LKlyk3kt4ZKH-3Aierj8Hkb_WOYmGxaoXnUHv7yxJO3_4pcWEMXbY1HWxNyABdDZtE7KRJvkB6giGOTyz8Ve0ap9PUCvDzoLwrnjrcEgNGJfk65HnbDcOIzIGKoAS3Ybll8V6JUwZMFojf-bNHm-fQ-Z8ZuIEd-juZNBPX5LeAML8tWbmMsZQIlALcDSFDH10uMCglcO5JlASD6O6mA9aqQhW2yO70UaJ9yVuklCB84AZrbx3AjXHyM24qGhxGop_3dBDYkMJg7viLMxnZmwIre1tuWM3sxI_IO3zRG-pg2ZufAX_NyCIyVExNvyKW9Gqb3qoNQaDqLtKYnPePDBUcXr9m31FLq1f9npOV7y2hf0eJ4Pn8-R0ldVgmuANOQ7iNR62tdnXfk9UUF86tNI9JauLDMzjWKO1uivAaq8Oftrh-NBAHepzHZDC&xkcb=SoD5-_M3T-CVx4W5YJ0NbzkdCdPP&p=0&fvj=0&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Vancouver, WA 98660  (Hough area)Southwest https://www.indeed.com/rc/clk?jk=073d098c008de32d&fccid=ea3a852dc3b8f04b&vjs=3Vancouver Housing Authority https://www.indeed.com/cmp/Vancouver-Housing-AuthorityPublic Sector

Vancouver, WA 98660  (Hough area)Southwest https://www.indeed.com/rc/clk?jk=3c2728dee340772c&fccid=ea3a852dc3b8f04b&vjs=3Vancouver Housing Authority https://www.indeed.com/cmp/Vancouver-Housing-AuthorityPublic Sector

Bremerton, WA 98312 Peninsula/Coastal https://www.indeed.com/rc/clk?cmp=CCS-%E2%80%93-Family-Behavioral-Health&ti=Mental+Health+Care+Coordinator&jk=c185fbecf555d698&fccid=634345beeb9e2150&vjs=3Nonprofit - Religious

Hybrid remote in Bellevue, WA 98004Puget Sound https://www.indeed.com/rc/clk?jk=9410901b6fffa89c&fccid=1d328a730c92da48&vjs=3City of Bellevue https://www.indeed.com/cmp/City-of-BellevuePublic Sector

Federal Way, WA Puget Sound https://www.indeed.com/company/Modern-Living-Solutions/jobs/Resident-Service-Coordinator-79bf423d1ae8a576?fccid=785bfd5fad937df2&vjs=3Private Sector

Tukwila, WA 98188 Puget Sound https://www.indeed.com/rc/clk?jk=e423b26af354fcc8&fccid=daaefca5d17a59b8&vjs=3King County Housing Authorityhttps://www.indeed.com/cmp/King-County-Housing-AuthorityPublic Sector

Hybrid remote in Seattle, WA 98104Puget Sound https://www.indeed.com/company/Admiralty-Apartments/jobs/Compliance-Specialist-ac15503bf3e5481a?fccid=3af045477b7a2fc7&vjs=3Private Sector

Seattle, WA 98104 Puget Sound https://www.indeed.com/rc/clk?jk=100a44d22355c857&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Seattle, WA 98104  (Pioneer Square area)Puget Sound https://www.indeed.com/rc/clk?jk=dbe600814d2948ce&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Federal Way, WA 98003Puget Sound https://www.indeed.com/rc/clk?jk=9d14554e3f5fb0ac&fccid=d84f8fde47ec8618&vjs=3Guardian Management https://www.indeed.com/cmp/Guardian-2fc5744bPrivate Sector

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=8286f8fa1d4f67e5&fccid=1c652c16a85896de&vjs=3Plymouth Housing Group https://www.indeed.com/cmp/Plymouth-Housing-GroupNonprofit - Secular

Tacoma, WA 98466  (West End area)Puget Sound https://www.indeed.com/rc/clk?jk=3cbdce7661e91f51&fccid=3596763e6e2fbee5&vjs=3Tacoma Community College https://www.indeed.com/cmp/Mercer-County-Community-CollegePublic Sector

Seattle, WA 98104  (Pioneer Square area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CLFxe75KE9bUhN8dt5cU3OCp-E_XMGiS5BI9Vp7MZ6Anrhx0GwpJwde4SmA3ulXgKqOGW-h5le5LMOs-hhy58jAiaPvN-HP6ia-BGwt5f3K9TApJioByLuPgd4vDv-6WZ3qGOkWY6j0nX_rV3zkJhwh7WvO4JZm1ZeFdApYA4kTYScFRkQHKxAJiKOdbZnnTlCPzdknbUs2U3WYqIYjN81KDbhg-XQ4uT7sJhGtMuwciXW9jJLvsokFR1W5Isa4aAt2tIvNhw5oQeaisz6yCrt9d48cQ9kwgugESkmwawlavnbXQo_6W_BuDFHEzNRN5CmQe_VhEmWJyPlp_G8o9laQitoGe01LxwWWMAiyhXw_WOzegMplihbkbksP5NtezrLGrsDjMaHhR9osVzRopxqujdr6xX1w2wqeWhXPDYj2hA7fSkLSlpWUr_J4BRczaVF3F-EJTRsjGOExMLNrguD6J3ZRpcNA2qpa_aux14-Od4TlOrtrQpa3qn_vnkB8wWJGK5QeUtNKVI7KNN6JJIjsJuE4Jtst3ibrrmjRhFXqubNUri-VXo6_YinZShhjIei0REs4Db7hO-oiqISBMYISqhVfEwcjBLycAYZwqUCWaZqZvGT333atP3MjWN2wa0kk7wyfw3FvWj4VI0U9AqMslkAegkVwwc=&xkcb=SoAU-_M3T-CUs_TA8p0LbzkdCdPP&p=0&fvj=0&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Seattle, WA 98106  (Highland Park area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BdsJ2fWHTIB6V9h-2smf4VvQjLAcemsscqbX4xph2Nv_Gr6B3jLBsiKIfMSZ1hVkGfRFF_RYTuZr9RYndYfvpU-7jdVR63aaXmoim2SU4ynwF9J7MsD5ywSsYbn0uDYH5GGRU9fT5ACROpiOE8DhX2ecJw1fIYUroznf-3vNY0hu5URt9kif1wgQ2EVhs39d0dayXAmVOSG742GSbRqPOHa4HY7XfCKFf9HIE8HuXciyVl9Z6K9EJzA8t7CwNkyP36hZVW1SiAZK-rBUmQ9-vDOZ3vAXzXsLouByHSzKK8M_L7DrYjbqpTR4t9V3x2zptGa6WIsYvv9b3YH26-bcys-cQaCSPjE2X0zzpbGwwkbCBoAgQQ-TBi0al5Zhgh-ClRau3w7pSp1wZqIdtWWYh9HEp1R_ZJWN5Yfo19En0_lTD5NADXiqcOFE4vMtZiuJ-qk8_IayMAFVbyQ33Y7JdNBWEBCkrLgOPty1OMNDVQ1fS-NAhIWws_-f4iu4MLMTI9GHCcmyknha9Fg6rjniOXNohokWV0g0e7jheeqyLmJp1CeJmW8mU-3iXZZ6rWLVl689NDJ--ySd3DGdedDsSGgJLg-whaXpe0nAIpGiTHFEL2M_NCcq3thFGaX091QgYs74KfTxH5oqAgF80-G27-utyAfYwz2ir7TRI2oCgJsL4hcnNEKHiF&xkcb=SoCg-_M3T-CUs_TA8p0KbzkdCdPP&p=1&fvj=1&vjs=3Independent Living Inc. / SHAGhttps://www.indeed.com/cmp/Independent-Living-Inc.-ShagNonprofit - Secular

Renton, WA 98057 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BdsJ2fWHTIB6V9h-2smf4VvQjLAcemsscqbX4xph2Nv5Pc4YCZWhkmqX2LWfPZkY2uogLYXBfkEgUj5CO2OfbXFO7d7Xw7EZHo_y-GNuo3_snklo1RTji8O6OKrB2oZ2G0aADKFR6DzHJlh1WOzEYK6K8tXW6VOwvJWAPtCtiZb2mteIAOman46nkvWhvsvo3Lpd03dPlcC4fpB_gCphrXpBtdHgIVkSVEXO9fHGuppcKWi0MPXlZiX20qQdrbRC2dUQEnMGOpcAzpnAIndNi5FH2KZRqonkFj8HHmxT8FETp77CCYJ-krmKBIVenDukxCH6LBDLS6nLMu80q5XXJXbMDkE6Jdw0UGZrzA9mAFDZUABT_44KH1v_SJPBsu7cgYJbzqZRpOwSNL4FGLP0zPhEuYJu8vf-T3Q3UTvo3MP4kGXap6RuOu2jsS6tkoU-1lL5lZP4eVKKjkztI_9V8Bno9yMubYSSIvaV10wQ-ggWh9JUOVNLzMknV1c2TiBqtw-Jhh_OO1AoQX9fnVvA3echQDEvDDR5nCv3OyviU1eOd0rhNB-j883eS5Bj2Iut__ZoQelzyko97LHR2oVMTCICiIrXUbPx2HjfO8m5ijxd6d1euJ8ceDZmhSrSnslV1ckzwzurYMKg9A8xTNrtMb&xkcb=SoA9-_M3T-CUs_TA8p0JbzkdCdPP&p=2&fvj=1&vjs=3Independent Living Inc. / SHAGhttps://www.indeed.com/cmp/Independent-Living-Inc.-ShagNonprofit - Secular

Seattle, WA 98104  (First Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=239e76b39ee85da9&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Seattle, WA 98121  (Belltown area)Puget Sound https://www.indeed.com/rc/clk?jk=50ab7d9ff5fa2c95&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Bremerton, WA 98310 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=232e23b6347471f2&fccid=deb4ced1f2e99b30&vjs=3HABITAT FOR HUMANITY OF KITSAP COUNTYhttps://www.indeed.com/cmp/Habitat-For-Humanity-of-Kitsap-CountyNonprofit - Secular

Everett, WA Puget Sound https://www.indeed.com/rc/clk?jk=1c43f8b8db9e38e5&fccid=a23d62102b03d79e&vjs=3YWCA Seattle King Snohomishhttps://www.indeed.com/cmp/Ywca-Seattle-King-SnohomishNonprofit - Religious

Bremerton, WA 98310 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=5cd23279bd5eee51&fccid=d6299dab655a27e6&vjs=3PUGET SOUND KIDNEY CENTERShttps://www.indeed.com/cmp/Puget-Sound-Kidney-CentersNonprofit - Secular

Seattle, WA 98133  (Haller Lake area)Puget Sound https://www.indeed.com/rc/clk?jk=f1530897804e887e&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular

Seattle, WA 98104 Puget Sound https://www.indeed.com/rc/clk?jk=92b05df4cd8431ae&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Vancouver, WA 98686 Southwest https://www.indeed.com/rc/clk?cmp=CCS-%E2%80%93-Family-Behavioral-Health&ti=Clinical+Supervisor&jk=d69db354264ad0a9&fccid=634345beeb9e2150&vjs=3CCS- Family Behavioral Health Nonprofit - Religious

Seattle, WA 98104  (Pioneer Square area)Puget Sound https://www.indeed.com/rc/clk?jk=d86082f2a5bed4be&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Seattle, WA 98144  (Little Saigon area)Puget Sound https://www.indeed.com/rc/clk?jk=48dc51db675e10a5&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescPublic Sector

Dayton, WA 99328 Southeast https://www.indeed.com/company/City-of-Dayton,-Washington/jobs/Planning-Development-Manager-16260037ac654bc7?fccid=915b1a2e806aa97c&vjs=3Public Sector

Tacoma, WA 98466  (West End area)Puget Sound https://www.indeed.com/rc/clk?jk=b0f66ae2496fbd34&fccid=3596763e6e2fbee5&vjs=3Tacoma Community College https://www.indeed.com/cmp/Mercer-County-Community-CollegePublic Sector
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Poulsbo, WA 98370 Peninsula/Coastal https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DKKY-vi4Jhwcnl_3HAyZM2xRwq_7XrMTL-2OsJyqJ1Qo2BdH4FuPR4AL3VYbwt_lB4reQUHCnJrTsuOTBQYbcXRPWuuOsWciQ9Bi1AYobIc2lze-1cGj4g6Wjys9z7Ib_p3Wjk5TbKetxUnzfwDpT7944mvyKK0xYHnGcmXKyhWwh9yfACaNpOHumLy4rNuwy4De097coqqpucuWErMPsXsds4wg5FRuOgmE6BKf9-eMy5mLpHdu8fAm6jPBJSBFQwmL980qd5PIuforklwI4Lll--uqpEs7MidDHJgyhFpSOCEsIkfdIxWn1YTTFJk2szoz7Y5Zx3TRIhbPvJRuF4h4KywR0A3QrC16MSHDiYUoMoImb-Q2cU5-eR42flTVdXAQO86BI6IXTdqATn8jyFuLMtvDCmBMgqEA0wYXusDi-B-ry8PDWj79w2VyzwIqEEcHqMKLrwgFi9TETS7Ud8eBxkHwO_nGwNHwFqPd8qEsZCbCDvLS0i8J4w83IYW-aWEfVUCPf89J7RTW8MXDSY6EH_cMslZZ5pnmpipoczpBm-Kk-J5m-Ys7fWHJ8-qYlAql9rI_jjI3dPfRnv7gqXuU9I7UE2C1zJh3JCtIH_1Z-lX1dqRQhP&xkcb=SoCj-_M3T-CTZDQlcJ0LbzkdCdPP&p=0&fvj=1&vjs=3Martha & Mary https://www.indeed.com/cmp/Martha-&-Mary-2Nonprofit - Religious

Republic, WA 99166 Northeast https://www.indeed.com/company/Conquer-Addiction-PLLC/jobs/Peer-Support-Counselor-446c6721f6c5aec0?fccid=f98d7bb4e3d9e8fc&vjs=3

Shoreline, WA 98133  (Echo Lake area)Puget Sound https://www.indeed.com/rc/clk?jk=466eed730bc83e31&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Hybrid remote in Everett, WA 98203Puget Sound https://www.indeed.com/rc/clk?jk=625729a61d1e14df&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeUnsure

Bremerton, WA Peninsula/Coastal https://www.indeed.com/rc/clk?jk=67b8a5d868270f06&fccid=5ac991a9e97a8bfb&vjs=3CCSWW https://www.indeed.com/cmp/CcswwNonprofit - Religious

Washington State unsure https://www.indeed.com/rc/clk?jk=d20bf46303c30cdf&fccid=dd616958bd9ddc12&vjs=3Catholic Charities of Central Washington Nonprofit - Religious

Seattle, WA 98104  (Pioneer Square area)Puget Sound https://www.indeed.com/rc/clk?jk=f941ac3830156d32&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Seattle, WA 98105  (Ravenna - U District area)Puget Sound https://www.indeed.com/company/Bellwether-Housing/jobs/Leasing-Certification-Associate-bf5f64e3644363be?fccid=6e57a57098cc93d6&vjs=3Nonprofit - Secular

Seattle, WA 98144  (North Beacon Hill area)Puget Sound https://www.indeed.com/rc/clk?jk=6b9465b231d5a2ef&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular

Renton, WA 98057 Puget Sound https://www.indeed.com/rc/clk?jk=b90c5be120ab64c7&fccid=dd616958bd9ddc12&vjs=3Nonprofit - Secular

Vancouver, WA 98661 Southwest https://www.indeed.com/rc/clk?jk=3998394b80fd081b&fccid=cb8c57b2b46716b0&vjs=3Reach Community Developmenthttps://www.indeed.com/cmp/Reach-Community-DevelopmentUnsure

Everett, WA 98203  (South Forest Park area)Puget Sound https://www.indeed.com/rc/clk?jk=614d16aa17a4be6b&fccid=d78d87aceb0cd434&vjs=3Housing Hope https://www.indeed.com/cmp/Housing-HopeNonprofit - Religious

Poulsbo, WA 98370 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=1051e4da13f2e217&fccid=f4414d12cac98246&vjs=3Martha & Mary https://www.indeed.com/cmp/Martha-&-Mary-2

Seattle, WA 98144  (Jackson Place area)Puget Sound https://www.indeed.com/rc/clk?jk=62f8514ea89f7dd7&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescNonprofit - Secular

Seattle, WA 98101  (Denny Triangle area)Puget Sound https://www.indeed.com/company/LIHI/jobs/Urban-Rest-Stop-Team-Member-c094e1b8be4b4cf8?fccid=13d7f4f9c7272e79&vjs=3Nonprofit - Secular

Lakewood, WA 98499  (Southgate area)Puget Sound https://www.indeed.com/rc/clk?jk=b8b8c1ca4a704950&fccid=fd59993aa2f83a41&vjs=3Korean Women's Association https://www.indeed.com/cmp/Korean-Women's-AssociationNonprofit - Secular

Seattle, WA 98144  (Judkins Park area)Puget Sound https://www.indeed.com/rc/clk?jk=ea474b26c8102652&fccid=2af1c60b88d39cbc&vjs=3Sea Mar Community Health Centershttps://www.indeed.com/cmp/Sea-Mar-Community-Health-CentersUnsure

Auburn, WA Puget Sound https://www.indeed.com/rc/clk?jk=386d1c86d0433840&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Seattle, WA 98101  (Denny Triangle area)Puget Sound https://www.indeed.com/rc/clk?jk=ae102375f2538657&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Seattle, WA 98107  (Ballard area)Puget Sound https://www.indeed.com/rc/clk?jk=d6f81f3757cc85ea&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Seattle, WA 98107  (Ballard area)Puget Sound https://www.indeed.com/rc/clk?jk=372a37a16515921e&fccid=63f7d91afd1ab9dd&vjs=3Low Income Housing Institute https://www.indeed.com/cmp/Low-Income-Housing-InstitutePublic Sector

Seattle, WA 98104  (Pioneer Square area)Puget Sound https://www.indeed.com/rc/clk?jk=b1268fac3a62ddad&fccid=62346baee09b02f2&vjs=3Compass Housing Alliance https://www.indeed.com/cmp/Compass-Housing-AllianceUnsure

Spokane, WA 99212 Northeast https://www.indeed.com/rc/clk?jk=3700b8ea85f867e7&fccid=5ed4b0aae849a20f&vjs=3Catholic Charities Eastern Washingtonhttps://www.indeed.com/cmp/Catholic-Charities-Eastern-WashingtonNonprofit - Religious

Everett, WA 98201  (Port Gardner area)Puget Sound https://www.indeed.com/rc/clk?jk=c48110f24627091b&fccid=999259281fffbecd&vjs=3Everett Housing Authority https://www.indeed.com/cmp/Everett-Housing-AuthorityPublic Sector
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jobsnippet jobsnippet2 date Keywords_BDS Keywords Current_time

The work will also include using specialized housing software to document and maintain on-line records.Determine eligibility for applicants from waiting lists…Posted Posted 19 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:41.534

Assists clients with housing applications, completes supportive and subsidized housing paperwork.Knowledge of housing related resources both temporary and…Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:41.774

$1,500 Health Savings Account annual contribution to assist in medical, dental, vision, prescription costs and investment options.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:41.892

Provide general information to interested parties regarding subsidized housing programs including eligibility requirements, application process, waiting list…Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:41.980

Experience in low-income subsidized housing or property management.Familiarity with government funded housing compliance guidelines.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.227

Knowledge of HUD subsidized housing programs, administrative procedures, policies, and program regulations as they pertain to HUD's Housing Choice Voucher…Posted Posted 21 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.259

Working knowledge of Washington’s landlord-tenant law and federal fair housing law.Announcing a new hire Sign On Bonus available to Catholic Housing Services…Posted Posted 5 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.306

You may also take advantage of 100% paid tuition benefits for the employee and dependents, a subsidized transportation benefit, a wellness program with free…Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.362

1,700 people each year with street outreach, day center services, shelters, permanent subsidized housing, case management, and other life-saving supportive…Employer Active 9 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.409

One+ (1+) years experience of HUD subsidized property management.Experience applying fair housing laws and local landlord/tenant laws.Posted Posted 5 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.458

Experience working with young people experiencing homelessness, housing instability, poverty, and systemic oppression.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.569

Knowledge of the local subsidized housing and low-rent private housing market.Support clients in maintaining housing through outside follow up services.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.627

Refer patients to community resources to address psychosocial needs, including housing, counseling, home health, vocational rehabilitation, drug treatment, etc.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:42.674

Keep current with laws and regulations that impact the homeless and that are relate to and subsidized housing programs.Work effectively as part of a team.Posted Today Subsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:52.894

Assess, orient and facilitate the entry of shelter and transitional residents into housing units.Develop individualized family service plan including…Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:52.938

Experience working directly with LIHTC, HUD, Section 8, or other subsidized housing programs.Familiarity with service-enriched housing programs, such as Sound…Posted Posted 28 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:52.990

Assists clients with housing applications, completes supportive and subsidized housing paperwork.The Housing & Employment Specialist will work with and support…Posted Posted 8 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.058

Knowledge of the local subsidized housing and low-rent private housing market.Work with community residents to identify specific barriers that community…Employer Active 4 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.237

Physically walk the property on a frequent basis and remove litter, debris, pet droppings from the grounds.Pick-up and sweep area. Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.426

Refer patients to community resources to address psychosocial needs, including housing, counseling, home health, vocational rehabilitation, drug treatment, etc.Posted Posted 23 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.478

Knowledge of the local subsidized housing and low-rent private housing market.Ensure that clients are nominated for appropriate housing resources (Permanent…Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.509

Two Medical Plans to choose from.$1,500 Health Savings Account annual contribution to assist in medical, dental, vision costs and investment options.Posted Posted 14 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.548

The Data Support Specialist role is responsible for providing administrative support in the collection, tracking, and reporting of data for the Social Services…Posted Posted 13 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.592

The Make Ready Technician’s primary role is to support and assist the Make Ready Lead in the management of the make ready process for vacant units for the…Posted Posted 22 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.685

Two Medical Plans to choose from.$1,500 Health Savings Account annual contribution to assist in medical, dental, vision costs and investment options.Posted Posted 13 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:30:53.738

The Maintenance Rover’s primary role is to support the Maintenance Team in managing site maintenance and ensuring site safety and completion of required…Posted Posted 22 days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:03.147

The successful Maintenance Technician will complete preventative maintenance, minor repairs, and apartment turnovers.3 paid hours off early each Friday.Posted Posted 30+ days agoSubsidized Housing Subsidized Housing Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:03.204

The Resident Services Coordinator is responsible for oversight of the day-to-day operations of the resident services program(s) at designated properties within…Posted Posted 19 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:15.822

Experience working in and knowledge of the homeless and housing landscape in King County.King County adopted the Implementation Plan in King County Ordinance…Posted Posted 5 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.017

Enter timely case notes for housing documentation in both HMIS and Ex Reach.Using the Housing First and Harm Reduction model, The Housing Specialist (PLS) will…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.177

Answer phone calls to the Housing Hotline, which may include people seeking emergency shelter, housing programs for people experiencing homelessness or housing…Posted Posted 7 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.220

Responsibilities specific to Healthcare for the Homeless: o Call and make appointments on behalf of patients o Arrange and meet clients at their appointments …Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.254
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Develop strong collaborative relationships with property owners/landlords to help the Case Managers facilitate the placement of clients into safe, decent, and…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.275

The Service Coordinator I assesses service needs, determines eligibility for public services and provides referral assistance.Posted Posted 9 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.298

Report to the RSPM in matters involving housing operations or property management at CCHS housing sites.Knowledge of early learning field, social services…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.351

Visually inspect DESC housing units for conformance with Seattle Housing Authority, Office of Housing, Washington State Housing Finance Commission, and other…Posted Posted 13 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.379

PROVIDE COMMUNITY-BASED CASE MANAGEMENT AS A "CLINICAL CARE COORDINATOR".Catholic Community Services, Family Behavioral Health is looking for a Clinical Care…Posted Just posted Affordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:16.413

O Assess eligibility for permanent housing resources, such as deposit/move-in financial assistance, rapid rehousing, affordable housing, and permanent…Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.419

The Council for the Homeless (CFTH) operates the Housing Solutions Center, our community’s one-stop access point for over 40 housing assistance programs,…Posted Posted 5 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.567

The Council for the Homeless (CFTH) operates the Housing Solutions Center, our community’s one-stop access point for over 40 housing assistance programs,…Posted Posted 6 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.623

Bremerton offer championship golf courses, 35 parks, affordable housing, excellent schools, and many recreational programs.3 weeks' vacation per year.Posted Posted 6 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.718

This position will manage existing programs, such as Bellevue’s Clean Buildings Incentive program, and help develop new programs and policies to support…Posted Posted 14 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.811

20-40% housing discount at Greystar managed communities.Compensation range of $22.00-$23.50 per hour + monthly bonuses.Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.872

As a critical component in achieving the mission of the Authority, our Finance Department is committed to working collaboratively across the agency to ensure…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:26.913

At least 5 years of experience with project-based and tenant-based Section 8 HUD, LIHTC and affordable housing compliance.COS, CPO or AHM (COS preferred).Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.004

LIHI staff have developed over 4,500 affordable housing units and manages over 2,500 units including rental housing, permanent supportive housing and…Posted Posted 5 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.077

Minimum of 2 years’ experience in a human service setting dealing with issues of housing instability or supportive housing, mental health, substance use,…Posted Posted 19 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.121

At least two years of experience managing an affordable multi-family community.Act as the company's primary coordinator to assure that the company’s efforts…Posted Posted 1 day ago Affordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.173

Acts as the alternate fair housing coordinator for the Director of Rental Office and Compliance and supports staff’s knowledge and understanding of housing…Posted Today Affordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.205

Supervise the part-time housing assistant.Provide housing information to new students during their orientation.Posted Posted 14 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:27.238

Demonstrated knowledge of local resources and services for individuals who are experiencing homelessness or housing instability.Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.560

Knowledge of and experience in the Independent living senior housing industry.Accurate review of new applicant certification and resident annual…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.588

Experience managing an affordable multi-family community.Must have a minimum of one year of experience in affordable multifamily property management (LIHTC…Posted Posted 30 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.623

Full-time position starting at $25- $27/hr (D.O.E) with COMPETITIVE BENEFITS INCLUDE:Medical, Dental, Vision, Life Insurance and Long-Term Disability.Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.654

LIHI staff have developed over 4,500 affordable housing units and manages over 2,500 units including rental housing, permanent supportive housing and…Posted Posted 11 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.691

We act to remove systemic barriers to sustainable, affordable homeownership through advocacy and equity by providing education on housing issues and inequities…Posted Posted 4 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.724

Knowledge of local resources housing services such as Tenant Based Rental Assistance (TBRA), low income and affordable housing programs.Posted Posted 29 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.764

Refer patients to community resources to address psychosocial needs, including housing, counseling, home health, vocational rehabilitation, drug treatment, etc.Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.800

Pay Range: $23.39 - $25.83 per hour plus shift differential.Shift Differential: $1.00 per hour in addition to hourly wage.Posted Posted 8 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.833

LIHI staff have developed over 4,500 affordable housing units and manages over 2,500 units including rental housing, permanent supportive housing and…Posted Posted 12 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.870

Vancouver, 10 miles from Portland, offers quality, affordable cost of living.Catholic Community Services, Family Behavioral Health is looking for a Clinical…Posted Posted 6 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.908

Experience in managing an affordable housing facility including dealing with landlord-tenant-related issues, desired.SALARY RANGE: $62,000-70,000 Annual DOE.Posted Posted 13 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.954

Insurance Benefits: Medical (no premiums/payroll deductions for employee coverage), Dental, Life, Long-term Disability.BA in social or behavioral science.Posted Posted 23 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:37.989

\* Acts as Americans with Disabilities Act (ADA) coordinator.\*CITY OF DAYTON\* POSITION DESCRIPTION JOB TITLE: Planning Development Manager REPORTS TO: Mayor…Employer Active 8 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:38.023

TCC is committed to developing and sustaining a vibrant educational environment where all students can thrive by providing educational opportunities such as…Posted Posted 15 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:38.067
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Offering exceptional care that feels like family, we provide a wide continuum of care services for life's transitions, including skilled nursing, rehab, home…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.163

Assist the client in obtaining decent and affordable housing of his/her choice in the most integrated, independent, and least intrusive or restrictive…Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.209

Demonstrated knowledge of local resources and services for individuals who are experiencing housing instability.Assist in support of program activities.Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.250

Process affordable and homeless applicants’ rental applications, housing packets and certification documents on time.Two Medical Plans to choose from.Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.306

MAKE A DIFFERENCE IN THE LIVES OF YOUTH & FAMILIES!Catholic Community Services, Family Behavioral Health is looking for a Peer Counselor (Youth Partner) to…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.424

Report to the RSPM in matters involving housing operations or property management at CCHS housing sites.Knowledge of early learning field, social services…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.492

Demonstrated knowledge of local resources and services for individuals who are experiencing homelessness or housing instability.Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.529

Familiarity with service-enriched housing programs.Experience leasing in low-income housing tax credit properties.Posted Posted 8 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.556

Phase 2 will include 92 additional supportive housing units and a mixed used Integrated Behavioral/Primary Health care clinic that will be run in partnership…Posted Posted 25 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.589

At least one year working in a non-profit organization, preferably in affordable housing.We act to remove systemic barriers to sustainable, affordable…Posted Posted 11 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.752

The Resident Services Coordinator (RSC) will focus on assisting residents to be successful in REACH housing.This position will hold a case load of 10 residents…Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:48.805

Posted Posted 13 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.684

Posted Today Affordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.747

Posted Posted 1 day ago Affordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.790

Employer Active 5 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.827

Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.885

Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.930

Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:58.973

Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:59.007

Posted Posted 30+ days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:59.041

Posted Posted 26 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:59.182

Posted Posted 22 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:31:59.235

Experience with the homeless population and affordable housing, HUD, USDA/RD & LIHTC preferred.Conducts health and safety quality control inspections to detect…Posted Posted 7 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:32:08.217

Work cooperatively with housing management, residents and their families or other informal supports to resolve tenant issues that jeopardize stable housing or…Posted Posted 14 days agoAffordable Housing CoordinatorAffordable Housing Coordinator Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 19:32:08.254
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Notes

Doesn't work directly in affordable housing, works to maintain property

Not a frontline work position, maintains grounds

Does not work directly with clients

Does not work directly with clients

Does not work directly with clients

Does not work directly with clients
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This position is not involved in affordable housing, frontline or otherwise

Not a frontline position

Not a frontline position

Not a frontline position

Not frontline worker

Not frontline worker

Not a frontline or affordable housing position

Not frontline position
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Not a frontline position
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ID Title Salary Wage Type Employment City_BDS

1 Emergency Medical Technician (EMT-B) $23.00 - $29.82 an hour Hourly Full-time Kent

2 EMT -Full Time Nights- Everett $19.87 - $22.40 an hour Hourly Full-time Everett

3 EMT - Emergency Medical Technicians $23.00 - $27.50 an hour Hourly Full-time +1 Burlington

4 EMT - $1000 Hot Job Bonus Incentive $25.40 - $27.94 an hour Hourly Full-time +1 Snoqualmie

5 Emergency Medical Technician - Paramedic From $39.52 an hour Hourly Full-time Kent

6 EMT Basic - Tukwila - Located in Tukwila, WA $21.69 - $30.00 an hour Hourly Full-time Tukwila

7 Emergency Medical Technician Unspecified Unspecified Full-time +1 Spokane

8 Medical Technician - EMT Certificate Required $20.67 - $29.81 an hour Hourly Full-time Olympia

9 EMT - Located in Spokane, WA $17.62 - $27.58 an hour Hourly Full-time Spokane

10 Medical Assistant/Phlebotomist/EMT Unspecified Unspecified Full-time Tacoma

11 Emergency Medical Technician $46,736 - $60,753 a year Salary Weekend availability +3Temporarily Remote in Joint Base Lewis McChord

12 EMERGENCY MEDICAL TECHNICIAN (EMT-B) Unspecified Unspecified Unspecified Kent

13 Emergency Medical Technician $22.50 an hour Hourly Part-time +1 Auburn

14 EMT $51,684 a year Salary Full-time Yakima

15 Emergency Medical Technician Unspecified Unspecified Part-time +1 Auburn

16 Onsite Medical Representative, WHS Up to $69,600 a year Salary Full-time Spokane

18 EMT/ER Tech, Full Time $21.50 - $27.10 an hour Hourly Full-time Forks

19 Emergency Medical Technician (EMT) Unspecified Unspecified On call Odessa

20 Emergency Medical Technician Unspecified Unspecified Weekend availability +3Odessa

21 Health Director/ EMT - Summer Camp $4,000 a month Salary Temporary Seattle

22 Medical Assistant. MA, CNA, EMT. $25 - $29 an hour Hourly Part-time +2 Seattle

23 EMT $19.65 an hour Hourly Full-time Airway Heights

25 EMT-Security Officer - Starting Wage $23.00/hr. $23 an hour Hourly Full-time Arlington

26 Emergency Medical Technician Unspecified Unspecified Unspecified North Bend

27 EMT Helper $43,200 - $77,600 a year Salary Full-time Gig Harbor

28 Security EMT $30.26 an hour Hourly Full-time Auburn

29 Urgent Care Technician - Cle Elum - Per Diem (MA-P, MA-C, or NA-C)From $19.03 an hour Hourly Part-time +1 Cle Elum

30 EMT / Paramedic $20 - $25 an hour Hourly Unspecified Bellevue

31 EMT, Paramedic or LPN (PRN) $25 - $30 an hour Hourly PRN Part-Time On CallPacific

33 EMT Unspecified Unspecified Full-time Airway Heights

34 EMTs Paramedics Medics / PT Mobile Injury Response Technician$16 - $21 an hour Hourly Full-time Seattle
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ID Title Salary Wage Type Employment City_BDS

35 Part-Time EMT $16 an hour Hourly Part-time Okanogan

36 EMT - Washington Event Team (Seasonal) $23 an hour Hourly Seasonal Onalaska

37 Lateral Firefighter/EMT Unspecified Unspecified Full-time Marysville

41 911 Emergency Dispatcher / Trainee Dispatcher Job $29.11 - $38.42 an hour Hourly Full-time Everett

42 Emergency Dispatcher/Customer Service/Call Center From $26.50 an hour Hourly Full-time +1 Everett

43 9-1-1 Emergency Police Dispatcher I $31.30 - $36.31 an hour Hourly Full-time Seattle

44 911 Emergency Dispatcher / Trainee Dispatcher $60,549 - $79,914 a year Salary Full-time Everett

45 King County Sheriff's Office 911 Communications SpecialistUp to $41.62 an hour Hourly Full-time Renton

46 911 Emergency Dispatcher - Entry Level $70,185 - $89,244 a year Salary Full-time Bothell

47 911 Call Receiver - 10 to 12 hour shifts From $32.74 an hour Hourly Full-time Kent

48 Police Communications Specialist - Entry $29.16 - $37.07 an hour Hourly Full-time Issaquah

49 Telecommunicator $4,401 - $5,893 a month Salary Full-time Yakima

50 Communications Officer (Dispatcher) Full Time $4,077 - $4,956 a month Salary Full-time Sunnyside

51 Emergency Communications Call Taker Dispatcher Trainee$25.70 - $39.84 an hour Hourly Full-time Vancouver

52 Police Dispatcher $4,016 - $4,884 a month Salary Full-time Cheney

53 What-Comm 911 Dispatcher $25.69 an hour Hourly Full-time Bellingham

54 911 Communications Specialist $63,086 - $76,274 a year Salary Full-time Renton

55 Entry Level Communications Dispatcher $72,996 - $88,800 a year Salary Full-time Redmond

56 911 Dispatcher $3,605 - $3,713 a month Salary Full-time Okanogan

57 911 Telecommunicator $19 - $21 an hour Hourly Full-time Dayton

58 Lateral Emergency Communications Dispatcher $26.95 - $35.78 an hour Hourly Full-time Richland

59 Dispatcher (Lacey & Bremerton, WA) From $18.25 an hour Hourly Full-time Bremerton

60 Corrections / 911 Dispatch Officer $4,226 - $5,278 a month Salary Full-time Stevenson

61 Communications Officer 1 - Permanent - Fulltime *01826-23$3,984 - $5,603 a month Salary Full-time Olympia

62 Communications Officer $27.44 - $37.05 an hour Hourly Full-time Spokane

63 Lateral 911 Dispatcher/Call Receiver $72,746 - $90,056 a year Salary Full-time Renton

64 Emergency Center Communications Specialist - Swedish Hospital$47,000 - $56,000 a year Salary Seattle

66 911 Dispatcher $21.82 an hour Hourly Rotating shift Port Hadlock

68 Communications Officer 1/Dispatcher D8 $4,179 - $5,467 a month Salary Full-time Bremerton

69 Police Communications Specialist (Dispatcher) - Lateral $29.16 - $37.07 an hour Hourly Full-time Issaquah

70 PUBLIC SAFETY COMMUNICATIONS MANAGER $8,574 - $10,431 a month Salary Full-time Walla Walla

71 Emergency Communications Operator *4 positions (AS-22454)$17.53 - $22.93 an hour Hourly Full-time Nespelem
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ID Title Salary Wage Type Employment City_BDS

72 Dispatcher $20.04 - $31.36 DOE Hourly Full-time Spokane

73 Public Safety Telecommunicator - Lateral $30.44 - $41.86 an hour Hourly Full-time Bremerton

74 Emergency Services Dispatcher From $16 an hour Hourly Full-time Vancouver

75 EXPERIENCED POLICE and FIRE DISPATCHERS $28.32 - $39.84 an hour Hourly Full-time Vancouver

76 Half Time Transit Dispatcher $26.11 - $31.73 an hour Hourly Full-time Pullman

78 Police Radio Dispatcher II - Lateral $50,383 - $80,639 a year Salary Full-time Spokane

79 Emergency Communications Dispatcher $26.95 an hour Hourly Full-time Richland

80 Telecommunicator 1 (911 Call-Taker) Unspecified Unspecified Full-time Pacific

81 Communications Officer (911 Dispatcher) Unspecified Unspecified Full-time Port Angeles

82 Grants and Communication Specialist Unspecified Unspecified Full-time Lake Stevens

83 Telecommunicator (Lateral) Unspecified Unspecified Full-time Union Gap

84 Public Safety Telecommunicator Unspecified Unspecified Full-time Olympia

85 Mental Health Technician (8hr Shifts) $16 - $23 an hour Hourly Full-time Lacey

86 Mental Health Technician (8hr Shifts) $16 - $23 an hour Hourly Full-time Lacey

88 Registered Behavior Technician (4636 Sped) Unspecified Unspecified Part-time Vancouver

89 Behavioral Intervention Specialist $19.46 - $30.00 an hour Hourly Full-time Spokane

92 Milieu Specialist (Thur-Sat & e/o Wed 7am-7:30pm) - 6479$18 - $22 an hour Hourly Full-time Fife

93 Behavioral Health Associate Clinician - Family Practice $32.42 - $48.63 an hour Hourly Full-time Vancouver

94 Youth Mental Health Support Staff Unspecified Unspecified Full-time Everett

95 Behavior Technician $20 - $25 an hour Hourly Part-time Spokane

96 Mental Health Technician $18.32 - $22.33 an hour Hourly Full-time Centralia

97 Mental Health Technician Days/Nights $19 - $23 an hour Hourly Full-time +1 Marysville

98 Behavioral Health Tech - Apprentice $18 - $19 an hour Hourly Full-time +1 Tacoma

99 Milieu specialist $18 - $20 an hour Hourly PRN Fife

## Behavioral Interventionist From $20 an hour Hourly Part-time Seattle

## Certified Behavior Technician $20 - $23 an hour Hourly Full-time +1 Puyallup

## Behavioral Health Associate Clinician Unspecified Unspecified Part-time Friday Harbor

## Med Tech Caregivers - Behavioral Health *Sign on Bonus*From $20 an hour Hourly Full-time Tacoma

## RN Behavioral Specialist $77,168 - $96,460 a year Salary Full-time Yakima

## Milieu Specialist (Behavioral Health Tech) [Night Shift] - 6793$18 an hour Hourly Full-time Olympia

## Behavior Technician - HH $20 - $25 an hour Hourly Full-time +1 Puyallup

## Triage Behavioral Health MHP $73,580 - $81,239 a year Salary Day shift +4 Seattle
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ID Title Salary Wage Type Employment City_BDS

## Mental Health Associate II $22.50 - $26.21 an hour Hourly Full-time Kennewick

## Behavioral Health Technician Unspecified Unspecified Full-time Tacoma

## MHP/Associate Licensed Behavioral Health Professional $21 - $30 an hour Hourly Full-time Mount Vernon

## Mental Health Professional (MHP) Case Manager - Behavioral Health Response Team$73,580 - $81,239 a year Salary Evening shift Seattle

## ABA Therapy Assistant (CBT/RBT) - Part Time $19 - $25 an hour Hourly Part-time Sammamish

## Mental Health Tech (NAR/NAC REQUIRED) -INPATIENT$18.00 - $21.93 an hour Hourly Full-time +1 Spokane

## Experienced ABA Therapist (CBT/RBT) - Guaranteed Hours for FT!$23 - $29 an hour Hourly Full-time +1 Seattle
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ID

1
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3
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5

6

7

8

9

10

11

12
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15

16
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19

20

21
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23

25

26

27

28

29

30

31

33

34

Location Region URL Company Company_URLOrg Type jobsnippet

Kent, WA 98032Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C_bD7sz0Bn858cPO_ZSgr3lbEXLd7srz_h2mIBlOuPjKAdf6W2xDpb-0rg-rDs7tIzp2KRMiP5ue7dC1aQyTaKZBeDdEcPu7TTRgu7EBsy9dnxIZ8YplLe6pr2xlaPRF8SSmTls_Mx1YN4EoxRhYl4gfq_89dCg6NdHsb1IyyDU4sjhlsxiqCGt2jSDOmTO2U7IY1AVFEgVTYy1n2GC5vBQfFCf_IHBCFxYqWOjUEaFfpidpxQHkPehmw_9SIP6h2RLY0yNqsJh0GXXe_OhFfXKNG3r6IBIZSPGn3Fj_hDnzYT13goh34RlEtyh-vPl38Wi_F5GUVKn3Xzg7dOtlaXFsRodMwnEVjfHMaInPUSadmyoZCeOqoX-BfhS53JrQGrfbWv0QbYMTnreYiPCMiyL_B2SsCqQM2AmuEOrNDkiHsD_ThKj3iIAGQiC7qBpe-YDpVt7vHaUs6ahbKBzO2gdOagQFlK9-rWbekA45F-cU3yNjWSqZ4S-R8DB1-5hTLKHue-EHfnTDBZzpf8wPKND7GU6QxCjOnO9LbMaa2C3Ho5IvkesEASOQzQARyk5FVi8tqViBAcuA==&xkcb=SoAL-_M3T4Anb0QlU50KbzkdCdPP&p=0&fvj=1&vjs=3Tri-Med Ambulance LLC Private Sector Be the EMT you trained to be with your experience at Tri-Med!

Everett, WA 98201  (Port Gardner area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BWuPioxC7qkeQzyS_DkAegK-6PbowJnqCyEPC8_sH0lVmuHvOqnCB_r7LPx5hru3W5bux9e3qjxWHoGB4lfDyPJ4GT0snDjvxL_X_7yaDNarZUkai9WDgNR8WZKIrelZ5u4-t-i6YI3s_5SqRgyeteX_l4sZTWyTZn972MkSEGoIS0N8HbD91W8B2wwTey_mWlAD229r6cMFThN-dJt4BI4WinwXthZo7-iUZ6xPJT_cQBmDc8KZ75J9CYCCTZHaFAvEnyqr_ZnS1T81jXNWAO2mWRbYYcKCm5-4ctrvG35qsLGY_qnwR_xaQQ1HDtr3pmXVVm8mS8DbwZ6M1surtyAe_WD50rtxNiphrx6BT4vaKbRNrrZq-5qC7vEjTlPee9efBB-P72L9qJXf-PD-kE_8yBBrXgnJVnh3m2iDG68Zb9TUuZO5q8-i7tdn4lvKgVo3yKrIst_fJ4QwLibdoGuo3-EIQZ5IFtYXruxx7ATKq171HHcYRLKGVvHHSSivrBZKYhQOKJr7rFJWqxlunv1HQPzd3JG3UPQxTaOIq9sMZLpAYPvjbFALU9pVx221KZN1-PXG8e9Uxonf3MJRHbV1vr-iWclew=&xkcb=SoAi-_M3T4Anb0QlU50IbzkdCdPP&p=1&fvj=1&vjs=3Pioneer Human Services https://www.indeed.com/cmp/Pioneer-Human-ServicesPrivate Sector The EMT will be working in our Snohomish County Diversion Center, and is responsible for providing quality health care services to all patients including…

Burlington, WA 98233Northwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ae3IZo2ES1BFMBpKh9RDmKBtE1QNPqi0UpiXoxBdscB2WA5Q2LhOyNNJdeeFRCvrzQy-oadA_6h26FBbc-pId2owvh0Mjbpbrj5ifZtthEXzrVJewdNCMMjUwosPC8OIa5IjXIzDOfnFEybMxP3V-N5gPLCwsSS9HCCBwQqyhGhBDnZouScIbkCIJQgWPpkN3-Adr5ExItZ2qMDeMpX6SKwgOyn_h8ErO9f0q4e69XTJBFabrqU8WXk4PD3vDj25i172k3Z6eHbCd-18Lhd4243jKzN-CStSxQwTMQERh_eI1utG9jksNHezPuVtqi0DTXh09DUw-rTAdV5FkobdXicpRk0rx2CvCwoFZXqV4v0FoSu8DIMqyMJDj8aNyRZRGrIbPbga5mlwrNZeqgyLihQAADEfoHoz-St26XHlZG-5HM8oQpezxT9z0S-yCRir-_AQBFs2NfO96v2_AZMnInSlXw9P1p4VeBkf0poAnAbsTU_B1o7XJtl488imaRJxi6p-IpAQREjkeK1K8Io_M-D8HTR3yx4Gg0S5dy2g8qxpst-3Sab-sLbjR_EF50jsplXCQT-01yRKEK8FTgeXAA&xkcb=SoD6-_M3T4Anb0wlU50LbzkdCdPP&p=2&fvj=1&vjs=3Northwest Ambulance Critical Care Transporthttps://www.indeed.com/cmp/Northwest-Ambulance-Critical-Care-TransportPrivate Sector **Full-time EMT** - start at $23.00/hr for 6 month probation period.

Snoqualmie, WA 98065Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DtcHygiob6HcK9ZHRRF8GHjFXlfVXBS0JvKFQwtuVb8VIVYSWSogku0K4BvdqJFY5JLk7rEVCfLbF8YrX_GMk03Lw6UBTny2KM8zDOMKYOmULzFiaJkuLqMSxYMqB9xdrWBVLg3mnZFFcViU46dzu7UHI6Cql9q5OGFgDbPn0h0QXB6cJGQHEi3uDUdi2qlEfGkBZkL6LHNHhn73ISDQ3ZFnga_eqW5an9sJsZ3XgQ5NgiUWcUxPoZwlxLadZw9Gkkd2jLteYrbCCEWeYi8_0-qnJLTc3dUjXBoK3HZapC0wkFg9M-UsdIL7mkOja8pwkSWs8nuES4B_XiLp57GqSOVk7cXtpfyszYP5omPJoFKUfjPaC5uE-xhTejENlHIdkml5DGPSLYqyN0h-Wfo7lqDHz265XG72xwp3QZLcsQI93FHW8Mxq4vcP5IAZNz3go7iWaI5x3QaWOkuE8lpK2kSbnx5ABDJwyh77NId-ZbRdrf_73dfPd52xEqcC7Vjp4O5uzJrJLiK4lYosnWP-pqdlkU6J8CbicR6AWNqzuDUgpK932zTTsvYk72y3KIbLlX8tYWipL8sz14XtW-5vPXkse1rDpk19V62F50eo1ZhOkuMBK1-unsRz3HUGf_3l2_vsjZv-4H3RCvNbJJ2mKP&xkcb=SoBO-_M3T4Anb0wlU50KbzkdCdPP&p=3&fvj=0&vjs=3Snoqualmie Casino https://www.indeed.com/cmp/Snoqualmie-CasinoPrivate Sector To provide emergency medical services to team members and guests as needed.

Kent, WA 98032Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CEZ9M7Ub9qYE3-3wa-flB-K7xX70-acLuPwE6o7NA9AsJDjo2USznBgoYW3J4MDCbmHSojv670buJkmaJp5CfAmxDDfBKQ096Yqelu-aOpLiHKbW7eYGgW-qlx8iH2NQBpR3GaMfOTzjMCEr2psou08Kt4wT0ZDQqBKxUXBMOcI9kmntvqXIJWJVg4aD-zMqpi4M54bxoaMKpLIBfq75YjhOlhgk-JXg-IehAPr3MI7IkXT4dQ5PDCDadBRNj4yot-iyk-NrStWhrZq1_otdxZdwoGGtP-uCvDLXg0uKy4vOLyYpKGt0_PFSSfigkk_a39SZ48xHxYJ6H9XfDC_WPRMGgIVwmp9mILT5-YbSikZgKWBdwtGRBNVgRIrnDZ-0c15hqvK5U15Bo2Ut3skFRsMViNDwMHReZV4OYkf7OIq-qUxz6vPqqVh7FTmAAHmyLXJpEy_BhMWpdJSyu7qN7p4Re1kBIbYSlkwge-pKCJ0whFUbhyxA2fDz15KvCQ41IIeRzWGjjAMmBoui7q2Q8FYINoR4pGqnFvbrX1GbMOoa0opkJgAvzCiQ3At66oAZ_hw5AupGcX_3CyH2SpI8KJkgY7alRCk0c_0jP-kEUqcA==&xkcb=SoDT-_M3T4Anb0wlU50JbzkdCdPP&p=4&fvj=1&vjs=3King County www.publicsafetytesting.comPublic Sector King County Medic One plans on hiring up to 6 in 2023!

Tukwila, WA 98168Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CO0ijonEIxc1ENWu3HIQ4dio5nGzO90ShpqnQFWdeYRRxxQ4pKJw31xD40-uEn2L_a5isHUcShU-6Id74S-KOQqfV_AOw37NwrGc2LaUIsZtsohFiKr4XfZskpr9Dk3znJ_RKqTyWmmmQG6Pr7rpmP9g58wVJ1QaH3wXa3AhuZVQbHCwNzUtap5QdcbekqDdf6Q9D6JIfc1M7wBaPX5uBBQIXBnrvwyY2_PV4-u7Ffaqv6O206FhS0n9KYu8vSP1BUzdJBKqOBgq99pUlH4ZpBdu2PvvafdlBHbSp4ss1KGmX79ziTSOIOUq8gdcD-59MgpeA--fdcWh9BzN3xTpYpTxTwZdBJU2TJ_biex4xr2p7Il1w39xg17MUX9GZkx5ZgghJKYeWyPYNybKuDjxv3hcwZZzc67K_7HcTIGORblLPFELR6G1814LS8Ln2kQHUmg7zyKu3L6KTCerw2G-p9QLqcId7J6j9A3GmYmJXT1M__0P-Mm4JJCYO6jafREUhGo5n1XGZSpdDUc-Mx8ZBKROpB8zxgkFzOByyBlrtx9HB4pVwe1_1Xs7WKr9MNA4uFVvP6AcX67rWBzndGOORPvb3cuB8OAmuf-Y8IrIF2QGEv9xVXQp3TVuQnY3DNFIk=&xkcb=SoBn-_M3T4Anb0wlU50IbzkdCdPP&p=5&fvj=0&vjs=3AMR https://www.indeed.com/cmp/AMR-9b8b82d9Private Sector Our G MR teams deliver compassionate, quality medical care, primarily in the areas of emergency and patient relocation services.

Spokane, WA 99224Northeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CMr8E-HgxkWkcHRYJKiqfpEM6yGepl6lcS7hzUSLj7Aha9pWC-Y1ShzQIjfGb0PMYw8Xn_dzV1GZZ4-7QNy58bDPQwdGxjlx98As4fq5rlzbSLjso9jgYdHO9BmhcQmekVQn9WyEqk5Bwgd-79ZvkHLmICRU0Yb0kJOTDJmV3gS423K39n2vCEjHJfJb_eQ0jFLUO-jzAGWeJE0PuiYvFKN3guWqYEZC8QmBAg9NG9_Vtg6Tj6b_LKMVN2B4934hH_7XV1XnyJ4sCQxljbJK28jMulvxERcVBE_FRWINcQKjbjM9hFPy3gxRTPPhgFj7by3qA5hj7YBm9bs7a9z8KHgnNsc3EUDZ4vgP2PyR5qMVdq-akKi_xWLssI3qrqBJzfa6YsoQk_ZENgLTL70-jz2b4NpmqBAqIBm6EqKXwr6a3l3P0FTL-SUDZ-rDsOAFL-WGmBtogxJHZX0Z3bKVmkHweqFHm26eYYLXrhvI910A2ncE62hp0kKPdLPXMl1lIdxx4KmI84jv-hPGb5UmL9682OD-TquDwvBHz3_-lJAtPY7nWu6ipRG752sZ8YJnWe0d0Vdud7MU0iEvJgIZyuwqTfeB5qcWXAOBYCZ93Z7O4rye2IbHILVgxo1GISscRidBb6Wg9D86ScUtgev3bH&xkcb=SoBd-_M3T4Anb0wlU50ObzkdCdPP&p=6&fvj=1&vjs=3Maxim Healthcare Staffing https://www.indeed.com/cmp/Maxim-Healthcare-StaffingPrivate Sector 1 + years of experience as a full time EMT or Paramedic responding to emergency calls.

Olympia, WA 98502Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AU-5DZx42txH2b5Kgi9Rr9qwO_3DodK7Qtg0CVSGSqxkTMRf0i6SetsytbuqB8r6EpM6rghST4csqjhmMMuWJFnJ_elmYW3GgTLW46f1c9oRvgbwXyDicp9GqhK_zQXs2lMpohWRbzNyN26aIYSL_HIIzL0COa7c4ko-3jDmerfL1V8xIiPCu50-dvZzeGEJrNx-SafyOETQsPAeuNdQNCX7HJdtBGKLktmURZr8kynf0rkyBHEjTwYxLVQBuvkbyraF1D7V1QmORpF6wLFqVSfQTDaWc4RlbfPTcLw0TgrDlSJHrgcULPbHyZiz6K_DHznyJb_6c2IsP2nHkAMSq0TxoENKNhGhznXEQ5b5vMWNDXQZ2NOMdCeflvn-vKKH5yVB32TqcU-L2cldzQdO0FKHsALWP1G0YJ0EFyhNfkcKxGiKPdZe4ClMy3aN5AQxztsLuRgJazY_ORWdmSkfLbh6fcLgc8XRctS2oIxUmZXhqyd5YwkKU9yXKi7r--j0Dl6hUbaYTNnWF61v0Xvqz6wJgI0plgYWQDQHWGN-FHVICI9GopKWy7PzD2qhtOKHA=&xkcb=SoDA-_M3T4Anb0wlU50NbzkdCdPP&p=7&fvj=0&vjs=3DispatchHealth Management https://www.indeed.com/cmp/DispatchhealthPrivate Sector Assist NP/PAs in the daily functions of a mobile care delivery emergency unit.

Spokane, WA 99201  (West Central area)Northeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CO0ijonEIxc1ENWu3HIQ4dio5nGzO90ShpqnQFWdeYRUqPnKBSV2S4Nxoy3kM2w4WrOb8Ibtw05qw04GNt0Er5hx7KEnnV-M-TLImKKEsk1VB2aEUf8hGP_530SZGd52Eatr1BxdGgp4IBZbbNwFNvuEOQm5MmDVrf4DxHgPEJMUO_pX3GXx6EAguqm-DM5AmRndXjvLK2CCPAKlVTkNdLCcEtzRFdUWOlGLzozcxa5NiJvGYoBi-uKWBH3IyF8Tqq-K2Is9h3L6kEMAvWzC5FP1JLuhPhlwZ8bU5H21u1VJ8ZBy53iYXeCo0AaijiWlxbSbkviQkXsG8xFBOtXIed6_S22_toLQY2l40KHPwBVKcsyx71wV9_vzcBCUOnlC7VlhDKyHrfcMVvoXvJWvwiWQCxupx19GVatOrCqACppqwCVu97Hv4X2vKZHUiTrFWjfcUfWoCjGV1mgKPkkiFSL3WLCZCck8LHcvgmHR7AHvgijz5aAZ5k74ZfcsxfWXN5bsOYxllFyvi0F9Dn5zlBVqK84R6UYZB6y3jnhPeM-6IjspZZQgu5KpS0OHz_zH3He1OPbpPqcPgrLhWaC1UzkccyTtSZ4Vl--PL1h-T5dA==&xkcb=SoB0-_M3T4Anb0wlU50MbzkdCdPP&p=8&fvj=0&vjs=3AMR https://www.indeed.com/cmp/AMR-9b8b82d9Private Sector We're hiring Emergency Medical Technicians (EMTs) that will respond to emergency and non-emergency requests for medical assistance and deliver high-quality care…

Tacoma, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CFxeVR7gIDo92XwYJr4Ti62xW6zobW-0LeI8LUG7BtvEk4gz5qsKxNsj4hVBcqLcwaJ7zF6Qt19aHw-92W8pTz2hd7gniKXUgjocyoyaXnmDYmWlramLJKmeOX0QxTLTZjZl6kqYrzR9A5be6l-NamK_e1XQGlAsLd6PzL89mzT_YUEsvsbOwlaw4XJh3As5gaCxf9zQW5vNstFxsdNqU5lQF22l3GtUQ71cMV6cEBKfrnc2tN7UsTZgULre2u4z6VYWrOb_-3fTiUmQQny1JXbLggSP3S7SBWVeHweHYuxS-QH8m7FBNdYMsMOKTmLkDmSmnPdRw-O8F_Gzj07A1sb72VBlBkfDweujTmBo3L5MYIX2ENgPma2zmK0CnCEhslIJjNKin6yh_sumr3rV3GmHgDiiuBGrNEECdFYGnHoreyarlhzIl5JCP9caCY3W_sC3rLI8zlaE4WOXdrvDWeuX3mKViB7ndoJHUpX7vAKtrvfhPx67IZb3BJXYTXGYjnKt9uZcSkrL5liwtkLrVmOqqnC0yV1EYQHG58fP2ubgtopsaYj3s-PHkbYo16yAQaTq3j0QXhTCjmVjqHBaQRKY0L2p9lJ5p0takGBO0IIw==&xkcb=SoAX-_M3T4Anb3QlU50KbzkdCdPP&p=9&fvj=1&vjs=3Life Line Screening https://www.indeed.com/cmp/Life-Line-ScreeningPrivate Sector Help deliver our purpose of increasing patient understanding of their personal health risks and opportunities, empowering them to make informed decisions so…

Temporarily Remote in Joint Base Lewis McChord, WAPuget Sound https://www.indeed.com/rc/clk?jk=daf0ebf9345d35f1&fccid=c3b8389ba1f05d96&vjs=3U.S. Army Medical Commandhttps://www.indeed.com/cmp/U.S.-ArmyPublic Sector Respond on-site to accidents and other emergencies involving injury and illnesses.

Kent, WA 98032Puget Sound https://www.indeed.com/rc/clk?jk=e5dc041565c99a46&fccid=1b1e905aa2dc4cd1&vjs=3Private Sector You’ll receive the best training from our knowledgeable staff.

Auburn, WA 98001Puget Sound https://www.indeed.com/company/Emerald-Downs-Racing/jobs/Emergency-Medical-Technician-391c8793a7a8b78a?fccid=42708d4fe972f4ec&vjs=3Emerald Downs Racing, LLC https://www.indeed.com/cmp/Emerald-Downs-RacingPrivate Sector Training Track & Grandstand EMTs while on duty, to serve horsemen, patron, and employee emergency medical needs.

Yakima, WA 98903South Central https://www.indeed.com/rc/clk?jk=b4f796ad1ad3dd88&fccid=f36ab88bdf50a33f&vjs=3Private Sector Communicate with receiving facility to receive medical direction and to provide critical information.

Auburn, WA 98001Puget Sound https://www.indeed.com/rc/clk?jk=aae49c94060ecda8&fccid=12001a83f76626f4&vjs=3Private Sector Training Track & Grandstand EMTs while on duty, to serve horsemen, patron, and employee emergency medical needs.

Spokane, WA Northeast https://www.indeed.com/rc/clk?jk=39ef65efb7ec134d&fccid=fe2d21eef233e94a&vjs=3Amazon.com Services LLC https://www.indeed.com/cmp/Amazon.comPrivate Sector Maintain composure in emergencies and lead emergency response at the site.

Forks, WA 98331Peninsula/Coastalhttps://www.indeed.com/rc/clk?jk=bf9f7b373ce53ecd&fccid=d2e69a543e0a128a&vjs=3Forks Community Hospital https://www.indeed.com/cmp/Forks-Community-HospitalPrivate Sector Their secondary duties include assisting the emergency room physician, emergency room charge nurse and various health care personnel within the hospital.

Odessa, WA Northeast https://www.indeed.com/rc/clk?jk=b7341f80020b11be&fccid=dd616958bd9ddc12&vjs=3Private Sector Provide emergency care to patients who are being transported or treated during an ambulance run.

Odessa, WA 99159Northeast https://www.indeed.com/rc/clk?jk=c6d63917c6394301&fccid=1244fcdfdb10f15f&vjs=3Odessa Memorial Healthcare Nonprofit - Secular Performs all necessary emergency medical patient care and life saving procedures within detailed scope of practice.

Seattle, WA Puget Sound https://www.indeed.com/company/Summer-Culinary/jobs/Health-Director-8bcc108385e1760f?fccid=933d0b0be17c6a0c&vjs=3Summer Culinary Private Sector This individual is in charge of administering medication, first aid if needed, monitoring each student for any symptoms, and organizing all of the medical…

Seattle, WA 98133  (North College Park area)Puget Sound https://www.indeed.com/company/Mdsi-Physicians-Services/jobs/Medical-Assistant-Ma-5df55db52e4a024b?fccid=0e96080d49252dd0&vjs=3MDSI Physicians Services https://www.indeed.com/cmp/Mdsi-Physicians-ServicesPrivate Sector The position will involve some front office work, checking patients into the clinic.

Airway Heights, WA 99001Northeast https://www.indeed.com/rc/clk?jk=545031ff793b926f&fccid=dd616958bd9ddc12&vjs=3Kalispel Tribal Economic Authority Public Sector Assess and treat emergency and non-emergency patients.

Arlington, WA 98223Puget Sound https://www.indeed.com/rc/clk?jk=b677a9bdf1d279a0&fccid=323fb4ba05cd4b17&vjs=3Angel of the Winds Casino https://www.indeed.com/cmp/Angel-of-the-Winds-CasinoPrivate Sector Responds to medical emergencies and provides CPR/First Aid/AED care and assistance when necessary.

North Bend, WAPuget Sound https://www.indeed.com/rc/clk?jk=43d9f9435d1e7fc6&fccid=b0e98599f48a2553&vjs=3JVM Solutions https://www.indeed.com/cmp/Jvm-SolutionsPrivate Sector Assess patients’ needs for emergency care, stabilize and provide emergency interventions,.

Gig Harbor, WAPuget Sound https://www.indeed.com/rc/clk?jk=f6c6e0e14709c83a&fccid=97670771d2ba620e&vjs=3Californai Water Service Group Unsure The Construction Electrical Mechanical Technician Helper assists and supports the EMT in the construction of pump stations, storage facilities and central…

Auburn, WA 98002Puget Sound https://www.indeed.com/rc/clk?jk=16a517f8d72fad71&fccid=609b79992101179b&vjs=3Muckleshoot Indian Casino https://www.indeed.com/cmp/Muckleshoot-Casino-Resort-1Private Sector Provide basic health services for guests and team members until emergency response arrives.

Cle Elum, WA 98922South Central https://www.indeed.com/rc/clk?jk=fb94d46cbcd8ff6d&fccid=d10995f1a584fee2&vjs=3Kittitas Valley Healthcare https://www.indeed.com/cmp/Kittitas-Valley-HealthcarePrivate Sector The Urgent Care Technician, after a supervised orientation is responsible to the nursing and medical staff.

Bellevue, WA 98004  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=fec1d7a482f182f1&fccid=b82712e993881e00&vjs=3CareOnSite https://www.indeed.com/cmp/Tang-&-CompanyPrivate Sector Respond to emergencies throughout the site efficiently and promptly.

Pacific, WA 98047Puget Sound https://www.indeed.com/rc/clk?jk=4991795585f9a77e&fccid=c92ff94d7dc33b51&vjs=3Medcor Inc https://www.indeed.com/cmp/Medcor-1Private Sector You have experience in emergency medicine or critical care.

Airway Heights, WA 99001Northeast https://www.indeed.com/rc/clk?jk=187e0c7f02df2c9c&fccid=1ec78d2ef1433583&vjs=3Northern Quest Resort & Casino (Kalispel Tribe)https://www.indeed.com/cmp/Northern-Quest-Resort-&-CasinoPublic Sector Assess and treat emergency and non-emergency patients.

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=6c5afd7de813d54d&fccid=9f71b84a5bba9abd&vjs=3On-Site Health & Safety https://www.indeed.com/cmp/On--site-Health-&-SafetyPrivate Sector Part-time - Must be able to work some nights & weekends.
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https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ae3IZo2ES1BFMBpKh9RDmKBtE1QNPqi0UpiXoxBdscB2WA5Q2LhOyNNJdeeFRCvrzQy-oadA_6h26FBbc-pId2owvh0Mjbpbrj5ifZtthEXzrVJewdNCMMjUwosPC8OIa5IjXIzDOfnFEybMxP3V-N5gPLCwsSS9HCCBwQqyhGhBDnZouScIbkCIJQgWPpkN3-Adr5ExItZ2qMDeMpX6SKwgOyn_h8ErO9f0q4e69XTJBFabrqU8WXk4PD3vDj25i172k3Z6eHbCd-18Lhd4243jKzN-CStSxQwTMQERh_eI1utG9jksNHezPuVtqi0DTXh09DUw-rTAdV5FkobdXicpRk0rx2CvCwoFZXqV4v0FoSu8DIMqyMJDj8aNyRZRGrIbPbga5mlwrNZeqgyLihQAADEfoHoz-St26XHlZG-5HM8oQpezxT9z0S-yCRir-_AQBFs2NfO96v2_AZMnInSlXw9P1p4VeBkf0poAnAbsTU_B1o7XJtl488imaRJxi6p-IpAQREjkeK1K8Io_M-D8HTR3yx4Gg0S5dy2g8qxpst-3Sab-sLbjR_EF50jsplXCQT-01yRKEK8FTgeXAA&xkcb=SoD6-_M3T4Anb0wlU50LbzkdCdPP&p=2&fvj=1&vjs=3
http://www.publicsafetytesting.com/
https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CO0ijonEIxc1ENWu3HIQ4dio5nGzO90ShpqnQFWdeYRUqPnKBSV2S4Nxoy3kM2w4WrOb8Ibtw05qw04GNt0Er5hx7KEnnV-M-TLImKKEsk1VB2aEUf8hGP_530SZGd52Eatr1BxdGgp4IBZbbNwFNvuEOQm5MmDVrf4DxHgPEJMUO_pX3GXx6EAguqm-DM5AmRndXjvLK2CCPAKlVTkNdLCcEtzRFdUWOlGLzozcxa5NiJvGYoBi-uKWBH3IyF8Tqq-K2Is9h3L6kEMAvWzC5FP1JLuhPhlwZ8bU5H21u1VJ8ZBy53iYXeCo0AaijiWlxbSbkviQkXsG8xFBOtXIed6_S22_toLQY2l40KHPwBVKcsyx71wV9_vzcBCUOnlC7VlhDKyHrfcMVvoXvJWvwiWQCxupx19GVatOrCqACppqwCVu97Hv4X2vKZHUiTrFWjfcUfWoCjGV1mgKPkkiFSL3WLCZCck8LHcvgmHR7AHvgijz5aAZ5k74ZfcsxfWXN5bsOYxllFyvi0F9Dn5zlBVqK84R6UYZB6y3jnhPeM-6IjspZZQgu5KpS0OHz_zH3He1OPbpPqcPgrLhWaC1UzkccyTtSZ4Vl--PL1h-T5dA==&xkcb=SoB0-_M3T4Anb0wlU50MbzkdCdPP&p=8&fvj=0&vjs=3
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Okanogan, WA 98840North Central https://www.indeed.com/rc/clk?jk=34f5885fb63f2078&fccid=c860810917a22011&vjs=3LifeLine Ambulance https://www.indeed.com/cmp/Lifeline-Ambulance-Inc-1Private Sector Operational characteristic of emergency medical transport equipment.

Onalaska, WA 98570Southwest https://www.indeed.com/rc/clk?jk=49cce9ebba7b2362&fccid=765cac00addb9b29&vjs=3Private Sector Administer ALS or BLS (depending on level) emergency and clinical care.

Marysville, WA 98270Puget Sound https://www.indeed.com/rc/clk?jk=a62cefd5fa3e75b6&fccid=5015f99ee4816831&vjs=3Marysville Fire District https://www.indeed.com/cmp/Marysville-Fire-DistrictPublic Sector Responds to emergency medical alarms, locating patients and identifying the nature of any illness or injury and, under supervision or general orders, initiate…

Everett, WA 98208  (Cascade View area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AFe3haW8GZC-wxdRT7k9ZeC4W602Dv7We58jr1O-YGyE_MfZt8dl3ViG8WUw1NXINhjMiDVHONpu8nFNwzuKLLDgHWljOgFr-9lOpyQbeT3sn4VZhw2yX3jZmKEyen0f-_oIT5oCygONDTgPH8__LEd5bw1uIx4Xn5sPLNVI0tfiy4WW-c9Yh3W0UFMWALo0Zuoed82eiLcFb3mQ0qF1C40nL5isSCcRSsMvrzSPXI0LCHbelxxb-Rq7unnD8rvhSdOsvFDrNd9GzAp08qUYNv3gsBmhQD35HsgHcBHU_l_co--8Ii3XuTeXqYj42WNLTfOipzs_o9vwFiAfCPAu6rj2gPxkDwylTth-VAvMlgIa7mAL7_sKUsrN3FRfgHxpBiyjkagwxG4rLwPOEtBmrL7axapuuwTyeDbjCuYZArAqjWuVbJs-7Fzj8-_k1wRUe6T4T_Ldhsa2XkUtd9u3eG_2AJOi_BPpqwf_xXlm_jwjU1Vu7gR3r5eQBnUXDKV_T8aY-hCYBN2ogR7yBHgaATcgAcpYDZ-WZ7m4_wqknbf-mjFfJVh1Aht931NxYep-14K6kt1T2O3IqVIGeNWJh5&xkcb=SoBu-_M3T4AiGQxe0R0LbzkdCdPP&p=0&fvj=1&vjs=3Snohomish County 911 Public Sector

Everett, WA 98203  (Pinehurst area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ae3IZo2ES1BFMBpKh9RDmKBtE1QNPqi0UpiXoxBdscB02jXY57VvfbwSUbF4r0StOoKVaUNvn6FbBYu3jgwqw9M7jPrmFaB3JgjSvO1VOZm8w7OHYh0MH_lO-guGMvMULYzARceIf8lev8MCaiMzcNRPT0OOMM2weoRKKlM4OwSozfg4IPpV7iv5S_YappKYLNjJ-E6L409W0CqzmU2gA4KORqjAthBEf-ARZlwOtUShpmWhlNEY2ISvnJSUUFULtvw9M_xc8-9zYH5yJk8ltL3q6io24Rt7vX4qkbmo0OOTodBFuuXGpbszqDQTCnDe49qNuga52flm5RehL0pWHbWw3GFirXo79vqMPvuoz3uYJWTqA7f93tQXW2aK4IlbKVg4wwi6WwtaSSPGD0kBgkRAha0pqWrcpckc2E4gjHXMlqtTWAwtnnMvqobr4Z1KbxtZOk2l3UXc7uR9ALeR4WiU4rQEIuVI1Qqbc1rMGbTnqtxO8DuiKMP6578bvkjVZPdMArgg8_mefueZjkiLEVh6UXlrTDk2PLpI1eO8gjqAHjF2Mt0XUzQxoJDQqUnF93xdFXzVPPGz-acuVdS8IWtsuSdzkzzwXct8cP73OFXA==&xkcb=SoA3-_M3T4AiGTRe0R0LbzkdCdPP&p=1&fvj=1&vjs=3Northwest Ambulance Critical Care Transporthttps://www.indeed.com/cmp/Northwest-Ambulance-Critical-Care-TransportPrivate Sector

Washington StatePuget Sound https://www.indeed.com/rc/clk?jk=ece4670d6bb250e9&fccid=7ab02d0382dcd5b4&vjs=3City of Seattle https://www.indeed.com/cmp/City-of-SeattlePublic Sector

Everett, WA  (Cascade View area)Puget Sound https://www.indeed.com/rc/clk?jk=d147888b2e51bdf1&fccid=4403839f11a28a45&vjs=3Snohomish County 911 https://www.indeed.com/cmp/Snohomish-County-911Public Sector

Renton, WA 98056Puget Sound https://www.indeed.com/company/King-County-Sheriff's-Office/jobs/King-County-Sheriff-Office-Communication-Specialist-4273b26e0fe3e39f?fccid=822355dcf34b2e70&vjs=3King County Sheriff's Office https://www.indeed.com/cmp/King-County-Sheriff's-OfficePublic Sector

Bothell, WA Puget Sound https://www.indeed.com/rc/clk?jk=5ef04bbffd850d18&fccid=9249b6ff489089d1&vjs=3City of Bothell, WA https://www.indeed.com/cmp/City-of-BothellPublic Sector

Kent, WA 98030Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BDfYUBegYt5kp_3tzS453Qnaf2Nv_cdOsMAJTLFt1pEvUvOiwICbO8mmFtpg-TNg99ACbMGQXJjegTkaJK0Y_ovgZrKtP6vHWmL0CzYYnJAq3KQYnxmg-JbF0vYt7BikppzZOHv0Ol4nvBYDAk8aYKdeBD-9dDrZj6P7TeCXwxHJgPghk3Ia9pSGI67QXNcJYCQHRVqcxkvrWwW7zx7TbZfD6PWU20NLarqnK1Zu416bKi8B-pJpyNw2FEaqdz5Ni6FxJg9UZfzVZ1mZM8SmW7jM7fDpLGvUhbwJjvHoIyyigDrUOguj7kpgEhwRkHzxrnFIzb4mF8U6RgIUTT7Kq8CCc4cabDzHVZ231GD_caW01GvaSfA7A8LcbPaIjITc2GZcVBHDmKD6VAAyUhRMS9eTusBFxoAGI0iVl0Kge-4wY5Vbh0hK5CgqZvP8_ZlJp8wxEeVvnc4D5ncn3p1STHFz-ZLvY6_uDWzo27H7axFw9cqpOKQr3iEuwjMoX732OD0iurWXn30qHXXOQbGS7G_Fee7S2nM8grT1UmjPl0Fpjz6-F28hLjuiFodOf59vnTm4poVaaATY20x3ZZXGrL&xkcb=SoDV-_M3T4AiGSRe0R0JbzkdCdPP&p=6&fvj=1&vjs=3Valley Communications Center Private Sector

Issaquah, WA Puget Sound https://www.indeed.com/rc/clk?jk=ab909fd37304b79c&fccid=7f4955f4708ebdef&vjs=3City of Issaquah https://www.indeed.com/cmp/City-of-IssaquahPublic Sector

Yakima, WA 98903South Central https://www.indeed.com/rc/clk?jk=2819e2aa5b7535b7&fccid=a30b90a79c121377&vjs=3City of Issaquah Public Sector

Sunnyside, WA 98944South Central https://www.indeed.com/rc/clk?jk=b141b0c1b43d479d&fccid=34fe81e4fb6cd45b&vjs=3City of Sunnyside https://www.indeed.com/cmp/City-of-Sunnyside-2Government

Vancouver, WA 98660  (Carter Park area)Southwest https://www.indeed.com/rc/clk?jk=0855e142173f2ce7&fccid=518f4d1ff7b8d4a6&vjs=3CRESA https://www.indeed.com/cmp/CresaPrivate Sector

Cheney, WA Northeast https://www.indeed.com/rc/clk?jk=38fdf86610c3aeb6&fccid=5966d78df0e467f7&vjs=3Cheney Government Public Sector

City of Bellingham, WANorthwest https://www.indeed.com/rc/clk?jk=307c5d6b67b001a6&fccid=a7fd3f9f29022582&vjs=3City of Bellingham https://www.indeed.com/cmp/City-of-BellinghamPublic Sector

Renton, WA Puget Sound https://www.indeed.com/rc/clk?jk=3353bba4148713ac&fccid=632d2a253ffbf4f9&vjs=3King County https://www.indeed.com/cmp/King-County,-WaPublic Sector

Redmond, WA 98052  (Downtown area)Puget Sound https://www.indeed.com/rc/clk?jk=2d5dbf00095484fb&fccid=9e864f1921797666&vjs=3City of Redmond https://www.indeed.com/cmp/City-of-Redmond,-WashingtonPublic Sector

Okanogan, WA 98840North Central https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ddp5zc7QohH5OhliUXQN-hKhZAO5-uXBgQ8QJE_6HMrYsEYkTf4GSwuP_2CGYEFYw4H9KpfFktaSmwqlm_EGRT3L32MA3VWMSg4ddSH4P2Pos7y4rsEBCTA3Z44kwD54pAwJQ7Cy3GxICuFT9ZKzbdY0qddj0ANmTzdRhY2llcET2kzpic-1bCHqjzq9d6nnzC2Y4q8CVlbpQzeCCyshrXv-Yjg28Un58kOQpz8JugPwgavL_3huRijo68_qkCoSGdjBpbIcMn6LVL71YtkE59vguKquJDIJ5skRvbe9JbWsfc7iTN_4KlsCmIK0Sjium-rReINus5tttkkutbntQXhHzxhiVKQGnuRxz0PiGtLSDUeyIhJxdD50YtY2lewcl1_rAmm-a0ux0iVcNHzoT669rwDOeRw9UD7VSrOqWl5F-XbPmwe5JooEPZUEj9LceNnUymdt6bkcs5TZh-2OCgtpk-mLpFe8vg7qUoyeo4sALJ5PdwIFfYh4i15K8wG9MW0-BIEZxwL1DuD0-jf8Frn2Z_3OH024llTzRs5tgErdyhlhZC7G2Ut4B9VYDiAIY=&xkcb=SoDq-_M3T4AgcuTU6R0JbzkdCdPP&p=0&fvj=1&vjs=3Okanagon County Sherriff's Department Public Sector Dispatchers perform as a team with partner dispatchers and field units to effectively prioritize calls for service.

Dayton, WA 99328Southeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CWSFlmW8RpzuMR0QWLQV6PR3R0w2wUd0PYghLv_wRcc_xuiyq_ngxIjegeytaSHUFV99og7vfeyyj11kWFdFApSV8x9OEOvqeeRBfLean2n3l5w7xiPUWPhasuAzyok93QVFRCsosgt5B3dBH9hld8tyLjlxTYR8N0mR7b6Du3Vluy5B8bf8Hp83fMIKOrxjPopmKRPCCepDuAS1T90B9b3wT5CZTJ4uCQieORntOKP1mt6NNGB0b9jkiFy1104YU5S3_8vQWMj7lFtvmlE8qR4FvTQ7GmqhFUCjybSXu3TWVBVzXiMV87KyLvjUDjGbMNjq7gRPH1n6IH7qBHlkEvy7ZIX03pXcR2526vB_YkrXONSOEarej_KXV4kSpMAyMpd7vEsvjrrrxhNlBFQ3wvZVt0Ewbcfyoe7SBcPZQKfzXq5VQBtTJXuUZnFYkKnndVH_ReUTOAgluK3IMlB582kX3xa2dWxWBCwMKAOmzNI7R0sO9J3k2GRXcJUEw3QCtbFmxSIqCiPhPfVq6HYDlUbctz55rKs1UyGT--tPR5Yx8aOAvyQYza96k-aKcskGXvWRPI8aU2_g==&xkcb=SoDQ-_M3T4AgcuTU6R0PbzkdCdPP&p=1&fvj=1&vjs=3Columbia County E911 Public Sector § Interacts with callers requesting emergency/non-emergency response or service from the community or public agencies.

Richland, WA 99352South Central https://www.indeed.com/rc/clk?jk=d1438ef5ab82924f&fccid=1ad4ad52882dc7f8&vjs=3City of Richland Public Sector Regular Full-Time (Non-Exempt).

Bremerton, WAPeninsula/Coastalhttps://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D3Gcll1r_6673VA_q-pYG3yfzyOM20ge-blwK_-LBJpeoODv8RtW0bHFSy9_WDz0V3rcsiYT-yRpO6A9TIAYoflUnmvZy1AWD6Q2vPCLzT_tWB2h5ULFibIaX5mCrov2t3mT8rmVo_QYsmfaJpDLkZQSUpkxh7GMTMlLlHIjxTZbTcsQ2jVG4rzGki4A2EpokRor2gIPZjyLoryl_XNj24wx9Dz2K60Vv006Q81oaPW-zLGsGQzycGXYwti428As0cwbBQvU6Mtsv9UJi1XRm_5a_k4g3EBV_P6rcr4jEF8xWuL4DA1FlJWw2DL8sz0V5X78SZc1JUvl55NHTF_TEqB9zZhsIp0_b1JNji5GFn-B1NFjSCE-6r-f0NnNY5mvOazdQv1r2vCS2Qu5fD5tAxFu3v8zh0YDErZ4413Ky_OXE5t9NUqgbuHVirzpuRKZRFf_PN4J99f_KOxCyuhyOw7vKBqbF47BjU0bXC12yt1kX19FS7NF9MuxQlv0Hu_VFDBq5xq_XCxjvW4UVafB9lloT51AbFeiZ1ocj9LWymbgYSc80x4a2fALRaOqe2Pj44NO4AC2mKZJcyeILVjSs6&xkcb=SoAQ-_M3T4AgcuTU6R0CbzkdCdPP&p=3&fvj=1&vjs=3Olympic Ambulance Private Sector Dispatches personnel and equipment to the scene of emergencies and other medical calls while maintaining radio contact.

Stevenson, WA 98648Southwest https://www.indeed.com/company/Skamania-County/jobs/Correction-ff664900ef83f714?fccid=9728a84e2b0095ea&vjs=3Skamania County Sherriff's Office Public Sector Dispatches Police/Fire/EMS on an emergency and routine basis.

Olympia, WA Southwest https://www.indeed.com/rc/clk?jk=7783c62e589ed5ec&fccid=4bb4a98ffe880354&vjs=3State of Washington Dept. of Fish and Wildlifehttps://www.indeed.com/cmp/State-of-WashingtonGovernment One year of equivalent experience as a public safety emergency service dispatcher for a police, fire, or emergency medical services (EMS) in a city, county, or…

Spokane, WA 99207  (Chief Garry Park area)Northeast https://www.indeed.com/company/Spokane-Regional-Emergency-Communications/jobs/Communication-Officer-57209a8dd171606b?fccid=dd2c4ad944e95c04&vjs=3Spokane Regional Emergency CommunicationsPublic Sector Spokane Regional Emergency Communications answers 911 emergency and Crime Check non-emergency calls for all of Spokane County.

Renton, WA 98056Puget Sound https://www.indeed.com/company/King-County-Sheriff's-Office/jobs/Lateral-Dispatcher-Call-Receiver-c7da54569cc3316a?fccid=822355dcf34b2e70&vjs=3King County Sheriff's Office https://www.indeed.com/cmp/King-County-Sheriff's-OfficeGovernment Triage emergency requests for assistance.

Seattle, WA 98122  (Central District area)Puget Sound https://www.indeed.com/rc/clk?jk=ddecb990000631e0&fccid=12294f6ad1915eaa&vjs=3Life Flight Network https://www.indeed.com/cmp/Life-Flight-NetworkPrivate Sector Two years experience in police, fire, or medical emergency dispatch preferred.

Port Hadlock, WA 98339Peninsula/Coastalhttps://www.indeed.com/rc/clk?jk=98de77d56642fec3&fccid=d6024e41aa73c88f&vjs=3Jeff Com911 Communications Private Sector $2000 hiring bonus for new dispatcher and $6000 bonus for lateral dispatcher hires.

Bremerton, WA 98312Peninsula/Coastalhttps://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BAXFKAW8zs_NViLiwyddss1xUgq3DhHDVRHsV3x4JEytaVdk5tr6eX-QkAiEfAlDAPvPdUAS_LeKFsqeTJO_oBJYeHzOG5O_8gQf2BOXtGlUQIFGoe8AMJzcoZiMKj1Wgqn2f7KOb7AdWcGCgFr4GxMu-iE3I50BmHUNfwQ4yoatWaSF2adIgnqsYkITKfaWej430kjW8qompiUKM_fqN4Xcdv_tdqE6t7i49qoaDf9h4MogJ9g7tkEZbRPAg5MqmiWJiCkpj7UNvDEDN6exZ1usxnbYHtUmB1MIWymZPyn7gUervqewlumC9ZyZCQrZyKFQYW4NCW9j62MZWRFGd4_RieC6If5Jj23Yv8raXgG5Cawe_2YUwTzBX00DldtS_-QP1WVopbVW0T4-F-o2wr8k2LPKGDyc2CEhcJramYhm70tRpjbFtD8Fa-IHVBRL52EEiUhKaYtvWc2h2Va3uRM-7umTG9zANtYem8IlcuSqvCt8_W7nARFBDTVmB3rHr4ft_C7RVmwWp8ktQU7TbuyLkv0J1U16bIYntvaAIcGClKZRrBytgcASQQMOS0kab0q9K8wInolX8ItfEMdMU_&xkcb=SoBm-_M3T4AgcpzU6R0PbzkdCdPP&p=12&fvj=1&vjs=3Washington State Patrol https://www.indeed.com/cmp/Washington-State-PatrolPublic Sector These critical responsibilities are the lifeline for officers in the field and the first contact with the public who report emergency situations requiring…

Issaquah, WA Puget Sound https://www.indeed.com/rc/clk?jk=52f5d3c9fb941d52&fccid=7f4955f4708ebdef&vjs=3City of Issaquah https://www.indeed.com/cmp/City-of-IssaquahPublic Sector Positions in this classification receive and prioritize emergency and non-emergency calls from the public, and provide information or dispatch police, or…

Walla Walla, WA 99362South Central https://www.indeed.com/rc/clk?jk=70b8be11ee1a9cc5&fccid=19a5f7fec07a50dc&vjs=3City of Walla Walla https://www.indeed.com/cmp/City-of-Walla-WallaPublic Sector Work under pressure and exercise good judgment in emergency situations.

Nespelem, WA 99155North Central https://www.indeed.com/rc/clk?jk=4619d0a1373e161e&fccid=8f6fbe58da1646d5&vjs=3Confederated Tribes of the Colville Reservationhttps://www.indeed.com/cmp/Confederated-Tribes-of-the-Colville-ReservationPublic Sector Requires knowledge of and skill at using a computer, common office productivity software, geographic information systems, and specialized applications used in…
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Spokane, WA 99201  (Emerson-Garfield area)Northeast https://www.indeed.com/rc/clk?jk=899c09592cf7ace0&fccid=c289e6960bf9f84e&vjs=3AMR https://www.indeed.com/cmp/AMR-9b8b82d9Private Sector We're hiring Dispatchers that will respond to emergency and non-emergency calls for ambulance and transportation services.

Bremerton, WA 98345Peninsula/Coastalhttps://www.indeed.com/rc/clk?jk=52585b243396f36e&fccid=6450bc775a516f7d&vjs=3Kitsap 911 Public Sector Two years of recent (within last five years) experience as a dispatcher in a high-volume police, fire or emergency medical dispatch facility with enhanced 911…

Vancouver, WASouthwest https://www.indeed.com/rc/clk?jk=6f1b5799f1ea922b&fccid=683498eba2995251&vjs=3PDSI https://www.indeed.com/cmp/PdsiPrivate Sector We are seeking emergency dispatchers for day, swing and graveyard shifts.

Vancouver, WA 98660  (Carter Park area)Southwest https://www.indeed.com/rc/clk?jk=ac55b9760c1a6ff8&fccid=518f4d1ff7b8d4a6&vjs=3CRESA https://www.indeed.com/cmp/CresaPrivate Sector Handle and process incoming and outgoing emergency and non-emergency phone calls.

Pullman, WA Southeast https://www.indeed.com/rc/clk?jk=33edeffef3a1ec8c&fccid=9020629cd9e17d60&vjs=3City of Pullman https://www.indeed.com/cmp/City-of-PullmanPublic Sector Contacts police, fire and ambulance in emergency situations.

Spokane, WA Northeast https://www.indeed.com/rc/clk?jk=2c6da7657a7b049e&fccid=c0695055a76415de&vjs=3City of Spokane https://www.indeed.com/cmp/City-of-SpokanePublic Sector Enters, updates and receives information, emergency and non-emergency, using the Computer Aided Dispatch (CAD) computer.

Richland, WA 99352South Central https://www.indeed.com/rc/clk?jk=054ed9a5bf64bd10&fccid=87c698349446fecc&vjs=3City of Richland https://www.indeed.com/cmp/City-of-RichlandPublic Sector Excellent hearing.Decision-making skills.

Pacific, WA Puget Sound https://www.indeed.com/rc/clk?jk=9c0743268b53a9bf&fccid=4d7b6fb36c4729e4&vjs=3South Sound 911 https://www.indeed.com/cmp/South-Sound-911Government Answer incoming calls on emergency and non-emergency lines; determine type of service or information required; obtain and process required information and…

Port Angeles, WA 98362Peninsula/Coastalhttps://www.indeed.com/rc/clk?jk=bc5a8a73243a7280&fccid=d6d482d75b13cab6&vjs=3City of Port Angeles https://www.indeed.com/cmp/City-of-Port-AngelesGovernment Communications Officer duties include answering 911 and other emergency telephone systems in a multi-jurisdictional dispatch center, and performing radio…

Hybrid remote in Lake Stevens, WA 98258Puget Sound https://www.indeed.com/rc/clk?jk=f5bc16e6debbd742&fccid=f226572eac5840cd&vjs=3City of Lake Stevens Public Sector Work is performed in a typical office environment subject to working outside of normal working hours to meet critical time lines or to provide support in…

Union Gap, WA 98903South Central https://www.indeed.com/rc/clk?jk=43205eac55f59723&fccid=f4a08f42f6447f28&vjs=3City of Yakima https://www.indeed.com/cmp/City-of-YakimaPublic Sector Under general supervision receives emergency and non-emergency requests for fire, emergency medical and law enforcement assistance via multiple communications…

Olympia, WA 98501Southwest https://www.indeed.com/rc/clk?jk=3df8cc3215432d4e&fccid=4692bdbe098a6bce&vjs=3Thurston 9-1-1 Communications Private Sector Interacts with callers requesting emergency/non-emergency response or service from the community or public agencies.

Lacey, WA 98503Southwest https://www.indeed.com/rc/clk?jk=bb2a968aa4c6aefe&fccid=9461f8496ce31d64&vjs=3South Sound Behavioral Hospitalhttps://www.indeed.com/cmp/South-Sound-Behavioral-Hospital-1Public Sector Additional Requirements: Successful completion CPR certification and crisis intervention training within 10 days of employment prior to assisting with…

Lacey, WA 98503Southwest https://www.indeed.com/rc/clk?jk=f1d515138518ca85&fccid=dd616958bd9ddc12&vjs=3Vest Thurston Llc Private Sector Additional Requirements: Successful completion CPR certification and crisis intervention training within 10 days of employment prior to assisting with…

Vancouver, WA 98684  (Fircrest area)Southwest https://www.indeed.com/rc/clk?jk=bb3c969fe226d92c&fccid=d28b658c094d11d5&vjs=3Evergreen Public Schools https://www.indeed.com/cmp/Evergreen-Public-SchoolsGovernment Demonstrate competency in utilization of intervention and crisis response strategies.

Spokane, WA 99212Northeast https://www.indeed.com/rc/clk?jk=afbfc097a1c3e7a9&fccid=6010b8f5cf4cbafb&vjs=3Healing Lodge of The Seven Nationshttps://www.indeed.com/cmp/Healing-Lodge-of-the-Seven-NationsPrivate Sector Facilitates conflict resolution and crisis intervention.

Fife, WA 98424Puget Sound https://www.indeed.com/rc/clk?jk=9be230d355643b25&fccid=cf758774d7f76c4e&vjs=310 - RI International https://www.indeed.com/cmp/Ri-InternationalPrivate Sector Minimum of two (2) years of behavioral health experience, crisis environment preferred.

Vancouver, WA 98683  (Fishers Landing East area)Southwest https://www.indeed.com/rc/clk?jk=6ac235c9d63ff3af&fccid=7c782397360e79b6&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNonprofit - Secular Provides urgent/crisis evaluations, interventions, and safety planning.

Everett, WA 98203Puget Sound https://www.indeed.com/rc/clk?jk=c84b46dc6200d251&fccid=ec1c4f8c0e566815&vjs=3Snohomish County Boys and Girls Clubb Nonprofit - Secular Provides short term youth crisis intervention and follow up consultation with parents.

Spokane, WA Northeast https://www.indeed.com/company/Lucid-Behavior/jobs/Behavior-Technician-6940f2ed44f3c4ea?fccid=a9262f3a2ed5a16f&vjs=3Lucid Behavior Nonprofit - Secular Provides crisis intervention (as deemed necessary/appropriate).

Centralia, WA 98531Southwest https://www.indeed.com/rc/clk?jk=67e53314b1f4785d&fccid=ba9e8901e9a8b759&vjs=3Cascade Community Healthcarehttps://www.indeed.com/cmp/Cascade-Community-HealthcareNonprofit - Secular Provide therapeutic interventions and case management support, as well as coordination assistance for clients admitted to the units.

Marysville, WA 98271Puget Sound https://www.indeed.com/rc/clk?jk=7af70f67c31da0f7&fccid=c0bdd948a8c78c36&vjs=3Smokey Point Behavioral Hospitalhttps://www.indeed.com/cmp/Smokey-Point-Behavioral-HospitalNonprofit - Secular Additional Requirements: Successful completion CPR certification and crisis intervention training within 10 days of employment prior to assisting with…

Tacoma, WA 98405  (Central area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C4O4SX9OflEeASE2Mzrtku7NrLSpbjqy0XkorTeUWBJ2b2sjb7PT2tMmhY1E_QnaXdpMqaTlkLmdTzyJg-F8VMheJBXDjbUkQBmqjL1lWAJA_rFjY8odjMUvZjQ7yGkUc4YxZWJgHDCblLHIMjNX5A8ftOKzUGJ1O7dggrvXfNzUuoOUWLmCpTEPBDWVHtm5-a3UAbDDyVTruitpe-Wl3wRADC7CBMQPp8ni_pYlCmtbyLA5UOJNK-ZPydJuCNZatU7MaWWq1OFRISbCLf_Xxd-rAFy0G-OcyTRp_R1WVhonrHdqA9xztI7_r0c0HBky4VN2txt2C1AIY3L_L4bdq0jraYlAJ0tB7wNv3Y5oupfrk58nRIDKyxpu9k5oA0J2fx2WoefVx2QmoVpb-UtvYDdtwzcc7j7Mu0dU2f2B-N6lB_1dt9F8pj52M9egA02VNNERMLBJjhPHEaHDena1xjDWo2A6jiiyzhAaN_FzOCDfZ5V0kvJvlnqssijMps6mL2yr7eUYU2mYlcK1VoBKvVBpquSiyp3XMxNGnISmBUj3cqPZwYNKi6en0hfDpOVcuqMjlLKp9l3aGacDP__RZQ69Exl-4JGruS2odETGodTbJ3yPJYqvFMOLZnRew7D4I08tmL1FLu3f9WFGA7v608K0PF__ySQ3RwadTOWBQSYOfIUjr55HVqlJCUq0OGNHXAwgJDwV8tyg==&xkcb=SoCr-_M3T4A9Nh2nix0PbzkdCdPP&p=13&fvj=0&vjs=3Comprehensive Life Resourceshttps://www.indeed.com/cmp/Comprehensive-Life-ResourcesNonprofit - Secular Promote the highest level of care with an emphasis on support, debriefing, training, crisis response, and effective treatment interventions for residents.

Fife, WA 98424Puget Sound https://www.indeed.com/rc/clk?jk=32f238bc53af178d&fccid=cf758774d7f76c4e&vjs=310 - RI International https://www.indeed.com/cmp/Ri-InternationalPrivate Sector Minimum of two (2) years of behavioral health experience, crisis environment preferred.

Seattle, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CE2yK3Xk2BENkWWm_0d4wKjmMDAZCoS_Z_hHOMhl_edh017t55VCtSxw2oIJwQpPEBvY3ThaJVghWlPPv0pUVYXCUxZVkI7ZMV7X4h6Ozo66B225X8rsKPYBxxcwNFI7JfvEBgeIZ29DQgjJuSn38iYLR5wseV3cEcEnjAb33PLYGdGj1rHU4P_wYXQViCl7zPOx3eFg-QomibB6O_R5U8YqjcrBsIy511pJWUQAFNU8r3pXovlH_a56Qn0G4IXcDPUWhoDuaZbC2bH8s9T9bSzV5iA7rjTTsQGVtu6wei4ktVwOeChhVv7M-I_NNCc7LHp-GuknE-Xf5cXHVqIm3MIoZD7dexeqAaaOHeOV8m0I_FFT1zndLsE2YqZxk9m1YZit9xqHp9fQp_gO8XCsRp-T29c_WWjZPBIqkj04j3ZEWofzyl_v6k6t3ugXQIj7LoMv2EQKgDb9938ObBJiGxWuma3T4fmQDiFSa5PkEmDw8Y6dlwbj_57I-kcmJuM3sX3_angOKEkKPwVmjPi874S0huMJJaXD9b-yb8NiKRMoQLhAOjD-x8c7hZmFcib_elUmskLqUVVA==&xkcb=SoDP-_M3T4A7DNAwJT0LbzkdCdPP&p=0&fvj=1&vjs=3Right Direction Crisis Interventionhttps://www.indeed.com/cmp/Right-Direction-Crisis-InterventionPrivate Sector We are looking for a few responsible individuals with a flexible schedule looking for a supplemental income.

Puyallup, WA 98373Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DguY289FRSXbQIqoAX1_yTAwYia7Aj594Vzy_yhiWt8G2ShXNsNa2AjycXhtJcjINVvdbPOS51bQdhWchptWt5wwlHO0KNW-bPpMfis53ScRgo67ot__dbSKcYLIMAPeS48oJZEvn6uffIY4bkPp3mIrFo38_ksYkbH7S5Awx4qP-PBvacVl4KldhloIorVZvkGnLq9-chBpHYxbm1PvsXNwAtcmc3xv8cjDOca1aBvStwOnV4QS7ae-xIIM3lYp3mltI3oBSu1tR1x7NDoH83DfpNWzKctdZX5vj2Z5r4bIfis7WHTTvLvQzis8VEG1i-Me5jGSw3f1aZfZZJ5FcdrRGpg1CR6mdxb3ecg2Dhxn-zuxhgzsFHSwTcbno_dB9zDWW1IoYBpcycJNfnnHh8bCzywiabqOIVC_npF9lCzRxrezoS3kk8aZ8P_qrHQEtIYKa4ARdBXnXcqrra0el69bWPBELwWqu93FPV8b-Ma5P5QkBgmsgrbbjWaOpExvMMg8mOWHKha_eIDPF4F_w5pD2Q2V1aBprRnvcuWZ8lSQIxx1O8-Fi6&xkcb=SoCK-_M3T4A7DNgwJT0LbzkdCdPP&p=1&fvj=1&vjs=3Summit Behavioral Solutions https://www.indeed.com/cmp/Summit-Behavioral-Solutions-2Private Sector Experience in conflict/crisis resolution.

Friday Harbor, WA 98250Northwest https://www.indeed.com/rc/clk?jk=cbc549466663ded9&fccid=7c782397360e79b6&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNonprofit - Secular Provides urgent/crisis evaluations, interventions, and safety planning.

Tacoma, WA 98408  (South End area)Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DNhRMQrO0lFTGx7NXIXSUU06HzqX_UM6QCcx163dLU-XLx1W6Pv6Kt-1k-xFygDTC2ScUFc3y-DGwPerJCnwFgCUOCP6oRTVeGz-cue_FXTet1SHrTk2EWXyNHDnGgeWucPdD4NpEV-W3Q4lDrgG8-vFtsF3bRvWHlAAHyOAFxekf0HC2jWNWQEOpbY9Y5vFufFHuaAbIrZRUrmshAs34gWMKb-Uxgl-Gk-ccmJTnqv_0xGUHEJSpY_cyeIJdpVtfHdE9nIvlan45nzLAclEjaEoHhj_ZDuDtf1on8KhIMhcbbMKkAbAFMEdZ-THoVKAGuoO7FaJ6HK8vaLAzjdQZ5kxnw3_ZFxN6dcWO8gddkgqcedM2AEqi1RelO1qylLTPtk4Sou6YVz1QV9wmko6SmJ5C1iZXYtzhnOPOfML8Y1Fjlcg470UPVYsaIoCU6HXCjnuSD1sFRUJPlaFLljV6u1oeQmOBJKpoROyktIK19PhdKTwXL70N72VwgzKbc0tgF8Jkw0zyYVBC2jIe2fs7JjIGE41hlosCzplQ_HIbMBA==&xkcb=SoAX-_M3T4A7DNgwJT0IbzkdCdPP&p=4&fvj=1&vjs=3Trouvés Health Care Corporation Unsure Successful completion CPR/First Aid certification, and various behavioral health, de-escalation, crisis intervention training within 30 days of employment.

Yakima, WA 98902South Central https://www.indeed.com/rc/clk?jk=519dd77c51d7f5b2&fccid=fe23fa82db656b64&vjs=3Comprehensive Healthcare https://www.indeed.com/cmp/Comprehensive-Healthcare-1Nonprofit - Secular Assessing clients for safety and risk to self or others, and taking appropriate crisis intervention measures when indicated.

Olympia, WA 98506Southwest https://www.indeed.com/rc/clk?jk=bbd359aa8fba752a&fccid=cf758774d7f76c4e&vjs=310 - RI International https://www.indeed.com/cmp/Ri-InternationalPrivate Sector Minimum of two (2) years of behavioral health experience, crisis environment preferred.

Puyallup, WA 98371Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ae8w_o04G_IEAfelpmgKsK5PCgWOlIXcG427M3CC-ejxIU12zjwFuUhE8KP69E1092xyxhY_xDrPS4tYvooj0nh4iRxNd1XiEW11-kyqp-9uP5l-4tfeB4080GngiE10djQqu-n3ZNkPc8050mjPZZj7zRjaU6o6tYCSuWdrlmY5RUJkXGCPwwi3UDTZ71RhdPGYpY1HZ9SaX8tWnqjg2vKVj5G_4mVuAaEumjpwwrWuxwBoLu7ZQQBcvUgYuPePr5STx5p_yitKmiCOtkCWkcXuYMF_PRx0DgRlH1FBMFtdMGUZsphJNeJi7i2gP9c5k05dUymy9IzjyPC_xNVXN1K-5mPsq5kDFz8Sn2s4UshkPx_H9wdGwYK4Vsm2uXHoHmm4WrYYDERLgD9D8CYA4lqAdWJ6j86-agj9VUY-yO-zkWwgnkqQkKHkdtho4YanVFgyXdtrpri_nS5rItPlArJoVPD5sWFBFB6fjOtt5lafHsZHEga9PnWAbyePTJAsROMxgxKiZy6zEIz2ALlMS764Oa1XfCIzk-AbJB4iRMaw==&xkcb=SoAt-_M3T4A7DMAwJT0JbzkdCdPP&p=8&fvj=0&vjs=3Maxim Healthcare Group https://www.indeed.com/cmp/Maxim-Healthcare-Services-e6a394e9Private Sector Provides behavior assistance/interventions to assigned clients.

Seattle, WA 98144  (Jackson Place area)Puget Sound https://www.indeed.com/rc/clk?jk=81060d5801aa428d&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescPublic Sector Be able to assess situations quickly and respond appropriately and calmly to any type of mental health and/or Substance use crisis to ensure the physical and…
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Kennewick, WA 99336South Central https://www.indeed.com/rc/clk?jk=477f567483545aa3&fccid=6dfca0e79acc60d5&vjs=3Lutheran Community Services Northwesthttps://www.indeed.com/cmp/Lutheran-Community-Services-NorthwestNonprofit - ReligiousUtilizes appropriate crisis intervention techniques for client stabilization.

Tacoma, WA Puget Sound https://www.indeed.com/rc/clk?jk=b9a1482cee0406ff&fccid=281bc9558404c868&vjs=3Strategic Resources, Inc. https://www.indeed.com/cmp/Strategic-Resources,-Inc.Unsure Conduct crisis management in emergent situations through sound judgement and team collaboration according to standardized facility procedures and IHSC policy.

Mount Vernon, WA 98273Northwest https://www.indeed.com/company/Sunrise-Services/jobs/Mhp-Associate-Licensed-Behavioral-Health-Professional-8b2cc66c082ef52a?fccid=489aa45a1199f238&vjs=3SUNRISE SERVICES INC https://www.indeed.com/cmp/Sunrise-Services-8Nonprofit - Secular Provide crisis intervention and consultation by phone as needed.

Seattle, WA 98144  (Jackson Place area)Puget Sound https://www.indeed.com/rc/clk?jk=b2cb76f158887f4a&fccid=2f85945eb2f12b94&vjs=3DESC https://www.indeed.com/cmp/DescPublic Sector Two years of experience providing crisis intervention services within the mental health and/or substance dependency field, preferred.

Sammamish, WAPuget Sound https://www.indeed.com/company/Sum-of-Learning/jobs/Aba-Therapy-Assistant-3cbe26417c8e3160?fccid=72f22b0fccf436ac&vjs=3Sum of Learning https://www.indeed.com/cmp/Sum-of-LearningPrivate Sector Receive safety and crisis management training.

Spokane, WA 99207  (Logan area)Northeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CKmguZB5idaDuAr-ovFNYoN1G2SYs5LzJkoK8lzgxWQIamTOGPwbE315-T2sDwWTT1H4pelqJlMAsFmChHOOmEB5w-u00tTEss1XbIMKvqVicpSGD5BCjwo08u0bDUpyQKExUodQSLez4Ln5vnv_5na364eYIR4MrYKEtVjOTfqU4cCUFE7sSqL-YKmPJStvz5vmQSRPhQjQOLaPXBxOf7WNs3zXQd19fLGT0ALBbPkzKeuqak4CAdvYIEvQFRv1G6N5saiVIgh9wwBBmKHuufVGbufTYcVg-I8OsBoYdS2MPKhRH4LWdcoZN-vajlD2l58kYlZsisC9KkcwUJY7AbX2q0OkQOkOSWCCT58PDCFIhcFmIxtlB52M6PhVpa9Jmx5LjmSYhEb_Ab0ydufxNTRHebgkSlzm6aPx8aNxDEcfHSWHY50qtzVM8lVaORyW-ofucIhiSY3JmT0ntaeED82jGrdbSkMBzg8T64BxVVHW0G-nH5ealVwZt66AXNcRAI2VgtIGg2uqfYPwDHjuI8e7xNmunBXNI9uZugv5nub5HbY4lq4AXoY8ZeGwpw5ANwBMU9pRWml_NezXRZTksK7ENht8dBycXG6-ahCEsiaA==&xkcb=SoDj-_M3T4A5q4QlU50JbzkdCdPP&p=3&fvj=1&vjs=3Frontier Behavioral Health https://www.indeed.com/cmp/Frontier-Behavioral-HealthNonprofit - Secular Experience in crisis intervention and providing in-home services to individuals requiring stabilization services.

Seattle, WA Puget Sound https://www.indeed.com/company/Sum-of-Learning/jobs/Experienced-Aba-Therapist-3be4eab40885637c?fccid=72f22b0fccf436ac&vjs=3Sum of Learning https://www.indeed.com/cmp/Sum-of-LearningPrivate Sector Receive safety and crisis management training.
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jobsnippet4date Keywords_BDSKeywordsCurrent_timeMedical Dental Vision Retirement

Physical ability to lift 100+ pounds.Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:36.740Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:36.913Yes Yes Yes Yes

Successfully completing the probation period at 6 months, you will receive a wage…Posted Posted 12 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.002Yes Yes Yes Yes

Quickly assess life-threatening emergencies and provide appropriate care.Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.125Unspecified Unspecified Unspecified Unspecified

Each year, The eight 24hr all ALS Paramedic staffed units in this area provide ALS-only level response to…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.259Unspecified Unspecified Unspecified Unspecified

Proof of Covid-19 vaccination.Posted Posted 3 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.305Unspecified Unspecified Unspecified Unspecified

Provide triage, first aid and/ or referral to outside medical provider,…Posted Posted 13 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.354Yes Yes Yes Yes

Current EMT certification is required as a hiring credential for this position in…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.409Yes Yes Yes Yes

Posted Posted 7 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.471Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.523Yes Yes Yes Yes

Determine the causes and basic medical implications of closed and open soft…Posted Posted 12 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.576Unspecified Unspecified Unspecified Unspecified

All your previous EMT experience counts, so you start where you left off with your previous…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.690Unspecified Unspecified Unspecified Unspecified

Job Category:* Non-Exempt/Part-time/ Seasonal.Employer Active 9 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.752Unspecified Unspecified Unspecified Yes

Adhere to medical protocol and safety requirements for the…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.816Yes Yes Unspecified Yes

Operate basic life support equipment.Posted Posted 18 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:37.877Unspecified Unspecified Unspecified Unspecified

Monitor and ensure appropriate medical supply inventory is maintained.Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.077Yes Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.263Unspecified Unspecified Unspecified Unspecified

Current EMT license in Washington State.Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.312Unspecified Unspecified Unspecified Unspecified

Current CPR training and certification.Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.363Unspecified Unspecified Unspecified Unspecified

Posted Posted 12 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.512Unspecified Unspecified Unspecified Unspecified

Escort patients to examination rooms, obtain vital signs, review pertinent…Employer Active 3 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.655Unspecified Unspecified Unspecified Unspecified

Ensure all medical equipment is maintained in excellent working order and scheduled for routine…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.690Unspecified Unspecified Unspecified Unspecified

Monitors and ensures the proper maintenance and stocking of…Posted Posted 12 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.774Unspecified Unspecified Unspecified Unspecified

Administers oxygen, emergency medications oral, intra-muscular…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.812Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.852Unspecified Unspecified Unspecified Unspecified

Remain current and up to date with training concerning emergency…Posted Posted 4 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.883Yes Unspecified Yes

KVH puts ‘employee care’ high on the priority list,…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.915Yes Yes Yes Unspecified

Assessing the nature and extent of injuries/illnesses to prioritize medical procedures.Posted Posted 18 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:20:51.955Unspecified Unspecified Unspecified Unspecified

This position will work closely with outside medical providers.Posted Posted 24 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.459Unspecified Unspecified Unspecified Unspecified

Ensure all medical equipment is maintained in excellent working order and scheduled for routine…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.570Unspecified Unspecified Unspecified Unspecified

Shift/Hours: 2 or 3 10's a week and some after hour coverage.Posted Posted 3 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.613Unspecified Unspecified Unspecified Unspecified
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jobsnippet4date Keywords_BDSKeywordsCurrent_timeMedical Dental Vision Retirement

Basic principles of emergency medical service provision, first aid, life support and…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.660Unspecified Unspecified Unspecified Unspecified

Setting up for events including but not limited to towing event trailers, onsite tent…Posted Posted 30+ days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.756Unspecified Unspecified Unspecified Unspecified

Posted Posted 19 days agoEmergency Medical TechnicianEmergency Medical Technician Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:01.834Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.146Yes Yes Yes Yes

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.190Yes Yes Yes Yes

Posted Posted 9 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.233Yes Yes Yes Yes

Posted Posted 16 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.268Yes Yes Yes Yes

Hiring ongoingEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.299Yes Yes Yes Yes

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.344Yes Yes Yes Yes

Employer Active 2 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.398Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.447Yes Yes Yes Yes

Posted Posted 10 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.478Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.526Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.572Yes Yes Yes Unspecified

Posted Posted 23 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.674Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.722Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.772Unspecified Unspecified Unspecified Unspecified

Posted Posted 2 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:17.815Yes Yes Yes Unspecified

$4500 new hire signing bonus.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:30.804Yes Yes Yes Unspecified

§ Maintain telephone/cell at residence.Employer Active 3 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:30.845Yes Yes Yes Yes

Good knowledge of English language.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:30.892Unspecified Unspecified Unspecified Unspecified

Ability to type 40+ words per minute.Employer Active 2 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:30.933Yes Unspecified Unspecified Yes

The Communication Officer serves as a communications link by receiving, recording, and relaying…Employer Active 4 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:30.976Yes Yes Yes Yes

Posted Posted 17 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.020Yes Yes Yes Unspecified

Able to accommodate shift work.Hiring ongoingEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.051Yes Yes Yes Yes

Complete the dispatcher training within probationary period.Hiring ongoingEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.078Yes Yes Yes Yes

RECEIVING AND COORDINATION: Receives, evaluates, prioritizes, and coordinates…Posted Posted 13 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.104Yes Unspecified Unspecified Yes

Dispatchers answer 911 and other non-emergency telephone systems in a multi…Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.180Yes Yes Yes Unspecified

Posted Posted 28 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.245Yes Yes Yes Yes

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.282Yes Yes Yes Yes

Above disciplines and ten (10) years increasingly responsible senior management level…Posted Posted 3 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:31.321Yes Yes Yes Yes

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:43.783Unspecified Unspecified Unspecified Unspecified
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jobsnippet4date Keywords_BDSKeywordsCurrent_timeMedical Dental Vision Retirement

$10,000 Sign on Bonus.Posted Just postedEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:43.829Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:43.871Yes Yes Yes Yes

Dispatchers also send Tow Trucks to assist Police and Fire agencies for emergency…Posted Posted 13 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:43.940Unspecified Unspecified Unspecified Unspecified

Respond to requests from emergency response personnel.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:43.992Unspecified Unspecified Unspecified Unspecified

Provides for replacement vehicles or drivers when needed due to accidents, breakdowns, or other…Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.053Unspecified Unspecified Unspecified Unspecified

Performs related work as required.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.147Yes Yes Yes Yes

Typing skills.Good knowledge of English language.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.192Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.236Unspecified Unspecified Unspecified Unspecified

Posted Posted 9 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.290Unspecified Unspecified Unspecified Unspecified

Posted Posted 25 days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.328Yes Yes Yes Unspecified

Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.359Unspecified Unspecified Unspecified Unspecified

Must be 18 years of age or older.Posted Posted 30+ days agoEmergency DispatcherEmergency Dispatcher Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:44.383Unspecified Unspecified Unspecified Unspecified

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.650Yes Yes Yes Yes

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.695Yes Yes Yes Yes

Implement evidence based intervention practices.Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.767Yes Yes Yes Yes

Works to avoid coercive interventions from invitations to escalate or enter into conflict around…Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.805Yes Yes Yes Yes

Shift/Schedule: End of the week days (Thursday - Saturday & every other…Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.913Unspecified Unspecified Unspecified Unspecified

Evaluates and provides interventions to improve a patient’s cognitive, social,…Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.948Yes Yes Yes Yes

Youth Mental Health Support Staff.Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:21:59.990Unspecified Unspecified Unspecified Unspecified

Provides behavior assistance/interventions to assigned clients.Posted Posted 19 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:00.056Yes Yes Unspecified Unspecified

Posted Posted 6 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:00.103Yes Yes Yes Yes

Employer Active 11 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:00.152Yes Yes Yes Yes

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:00.199Yes Yes Yes Yes

The Milieu Specialist position also provides effective emergency…Posted Posted 3 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:00.242Unspecified Unspecified Unspecified Unspecified

Quite often, employees are given very little notice…Posted Posted 8 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:12.771Yes Unspecified Unspecified Yes

Document interventions and progress towards goals accurately and in a timely manner.Hiring ongoingCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:12.827Yes Yes Unspecified Unspecified

Working with the patient’s medical provider, psychiatric consultant, and the larger…Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:12.972Yes Yes Yes Yes

Posted Posted 2 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.021Yes Yes Yes Unspecified

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.049Yes N N Yes

Schedule/Shift:7:00pm-7:30am, rotating schedule with every other weekend…Posted Posted 9 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.084Unspecified Unspecified Unspecified Unspecified

Maxim Healthcare Staffing is seeking a Behavior Technician.Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.155Yes Yes Yes Yes

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.268Yes Unspecified Unspecified Yes
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A Mental Health Clinician Associate works with youth and families enrolled in the…Posted Posted 18 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.300Yes Yes Yes Yes

Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.346Yes Yes Yes Yes

In coordination with community agencies and professionals, provide mental health services…Hiring ongoingCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:13.392Yes Yes Yes Yes

Posted Posted 4 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:25.608Yes Yes Unspecified Yes

Implement individualized treatment plans and behavior intervention plans designed by the BCBA.Posted Posted 6 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:25.712Unspecified Unspecified Unspecified Yes

Provide supportive listening to consumers.Posted Posted 30+ days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:25.750Yes Yes Yes Yes

Implement individualized treatment plans and behavior intervention plans designed by the BCBA.Posted Posted 2 days agoCrisis InterventionCrisis Intervention Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-20 11:22:25.802Yes Yes Yes Yes
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ID

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

18

19

20

21

22

23

25

26

27

28

29

30

31

33

34

Notes

Unclear re: private/public sector. Appears to be a recruiting firm that hires on behalf of public agencies
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ID

35

36

37

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

66

68

69

70

71

Notes

$4,500 new hire bonus, $7,500 lateral hire bonus
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ID

72

73

74

75

76

78

79

80

81

82

83

84

85

86

88

89

92

93

94

95

96

97

98

99

##

##

##

##

##

##

##

##

Notes

$5,000 sign on bonus
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ID

##

##

##

##

##

##

##

Notes

$2,000 sign on bonus
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ID Title Salary Wage_Type_BDS Employment

2 Nursing Assistant Certified - $25/hr $25 an hour Hourly Full-time

3 Certified Nursing Assistant $20 - $25 an hour Hourly Full-time +1

4 Certified Nursing Assistant ( CNA ) - The Hampton at Salmon Creek $21 - $23 an hour Hourly Full-time +1

5 CNA - Certified Nursing Assistant $22.25 - $26.75 an hour Hourly Full-time +1

6 CNA - Certified Nursing Assistant $19 - $28 an hour Hourly Full-time +2

7 Certified Nursing Assistant - (CNA) / Nursing Assistant Registered (NAR)$20 - $28 an hour Hourly Full-time

11 Certified Nursing Assistant (CNA) $18 - $22 an hour Hourly Full-time

13 Certified Nursing Assistant (CNA) $31 - $34 an hour Hourly Full-time +1

16 CNA - Certified Nursing Assistant $40 an hour Hourly Full-time +1

18 In-Home Hourly Caregiver (HCA/CNA) $24 an hour Hourly Full-time +1

22 CNA | Skilled Nursing | LTC $18.59 - $24.33 an hour Hourly Full-time

26 CNA - Certified Nursing Assistant $30 - $40 an hour Hourly Full-time +3

29 CNA - Certified Nursing Assistant $30 - $35 an hour Hourly Contract

32 Certified Nursing Assistant CNA, HIRING Bonus!! $17.27 - $30.12 an hour Hourly Full-time +1

34 Certified Nursing Assistant $22.50 - $28.36 an hour Hourly Full-time

35 CNA - Certified Nursing Assistant $19.22 - $28.25 an hour Hourly Full-time +2

36 Certified Nursing Assistant (CNA) $26 - $28 an hour Hourly Full-time +4

37 Certified Nursing Assistant (CNA) $25 - $35 an hour Hourly Full-time +4

41 Caregiver/HCA/CNA $20 - $25 an hour Hourly Full-time +1

42 CNA - Observation Care $21.39 - $36.83 an hour Hourly Full-time

49 Certified Nursing Assistant | CNA | GERI (Per Diem) $27 an hour Hourly Full-time +3

51 CNA - Progressive Care $22.50 - $33.61 an hour Hourly Full-time

57 Certified Nursing Assistant $28 - $30 an hour Hourly Contract

63 NAR - Long Term Care $18.50 - $26.30 an hour Hourly Full-time

64 Resident Care Attendant/CNA - Emilie Court Assisted Living *Up to $5,000 Hiring Bonus*$16.50 - $24.82 an hour Hourly Part-time

66 Nurse Assistant Certified - ASH - ED - FT $17.50 - $26.25 an hour Hourly Full-time

68 CNA - Certified Nursing Assistant $32 - $35 an hour Hourly Contract

69 DSHS Lakeland Village Certified Nursing Assistant CNA/NAC $3,167 - $4,216 a month Salary Full-time

70 Certified Nursing Assistant $17.00 - $25.78 an hour Hourly Full-time

80 CNA - Certified Nursing Assistants $25 - $39 an hour Hourly Contract +4

82 Certified Nursing Assistant (NA-C) / Per Diem $16.28 - $22.44 an hour Hourly Full-time +1

83 Certified Nursing Assistant (16wk Assignment) - SNF Renton $30 an hour Hourly Full-time +2

89 Certified Nursing Assistant - CNA $19.25 - $24.06 an hour Hourly Full-time

90 Medical Assistant/Certified Nursing Assistant $20 - $27 an hour Hourly Full-time

91 CNA - Certified Nursing Assistant K.W. $22 - $24 an hour Hourly Full-time +5

94 Certified Nursing Assistant (CNA) Internal Agency $30 - $40 an hour Hourly Assignment-Based

96 CNA - Certified Nursing Assistant $25 - $30 an hour Hourly Full-time +1

99 CNA - Certified Nursing Assistant $25 - $28 an hour Hourly Full-time +1

100 CNA - Certified Nursing Assistant $18.85 - $22.16 an hour Hourly Full-time
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ID Title Salary Wage_Type_BDS Employment

106 CNA - Certified Nursing Assistant $25 - $30 an hour Hourly Full-time +2

108 CNA (Certified Nursing Assistant) $22 an hour Hourly Full-time +2

112 CNA - Certified Nursing Assistant $22.23 - $35.00 an hour Hourly Full-time +1

113 CNA - Certified Nursing Assistant $20.00 - $28.92 an hour Hourly Part-time +1

115 CNA, Certified Nursing Assistant - Puyallup, WA $22.25 - $26.00 an hour Hourly Full-time

116 NA-C / Full-Time - Nights $16.28 - $22.44 an hour Hourly Full-time

117 Home Health Certified Nursing Assistant $19 - $23 an hour Hourly Part-time +1

118 Certified Nursing Assistant, Part-Time $17.59 - $28.40 an hour Hourly Part-time

121 Nursing Assistant, Registered (NA-R) - Longview, WA $15.84 an hour Hourly Full-time

122 Nursing Assistant (CNA or NAR) $18 - $28 an hour Hourly Full-time +1

123 Certified Nursing Assistant $20 - $25 an hour Hourly Full-time

125 LPN / CNA - Certified Nursing Assistant $20 - $26 an hour Hourly Part-time

128 CNA - Certified Nursing Assistant $28 - $30 an hour Hourly Part-time

130 Certified Nursing Assistant (CNA) (Float Pool) $30 - $34 an hour Hourly Full-time

131 CNA/CMA - Certified Nursing Assistant/Medical Assistant $20 - $22 an hour Hourly Full-time

136 Certified Nursing Assistant (CNA) / Nurses Aide with 8K Sign-On Bonus$25 - $27 an hour Hourly Full-time

138 Certified Nursing Assistant (CNA), Nursing Assistants $20.00 - $25.18 an hour Hourly Full-time +1

139 CNA - Certified Nursing Assistant $19.25 - $26.25 an hour Hourly Full-time +2

140 Certified Nursing Assistant for SNF ***$2,000 SIGN ON BONUS*** $22.50 - $25.00 an hour Hourly Full-time +1

142 CNA $28 - $30 an hour Hourly Part-time

145 CNA - Certified Nursing Assistant, Part-Time $22.00 - $24.50 an hour Hourly Part-time

147 Certified Nursing Assistant $19 - $24 an hour Hourly Full-time

149 Certified Nursing Assistant (CNA) $25 - $35 an hour Hourly Full-time +1

151 CNA - Certified Nursing Assistant $25 - $27 an hour Hourly Full-time

152 CNA - Certified Nursing Assistant $17 - $18 an hour Hourly Part-time +1

153 CNA - Certified Nursing Assistant $30 - $35 an hour Hourly Full-time +1

157 Certified Nursing Assistant (CNA) $26 - $28 an hour Hourly Full-time +2

158 CNA - Certified Nursing Assistant $28 - $32 an hour Hourly Temporary

160 Certified Nursing Assistant CNA / Home Care Aide HCA $18.17 - $23.12 an hour Hourly Full-time +1

161 NAC Assisted Living Part-Time Evenings 2:30pm-11pm Sun-Mon Req# 22-101$18 - $26 an hour Hourly Part-time

163 Certified Nursing Assistant (CNA) $19.50 - $27.33 an hour Hourly Full-time

170 CNA - Certified Nursing Assistant (NAC/NAR) $17.50 - $23.00 an hour Hourly Full-time +1

173 CNA or NAR, Certified Nursing Assistant $17 - $25 an hour Hourly Full-time +1

175 Certified Medical Assistant (CMA) / Certified Nursing Assistant (CNA)$18 - $21 an hour Hourly Full-time +1

177 CNA - Certified Nursing Assistant $24 - $30 an hour Hourly Full-time +2

182 Nursing Assistant CNA NAC HCA NAR $21 - $24 an hour Hourly Part-time

185 CNA - Certified Nursing Assistant $22.00 - $27.50 an hour Hourly Full-time +1

188 Nursing Assistant $34,552 - $56,417 a year Salary Part-time

193 CNA or HCA $18 - $24 an hour Hourly Full-time +1
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ID Title Salary Wage_Type_BDS Employment

197 CNA | Nursing Assistant | Home Care Aide | Work Together as a Team$18 - $28 an hour Hourly Full-time +1

199 CNA - Certified Nursing Assistant $24 an hour Hourly Full-time +1

200 CERTIFIED NURSING ASSISATANT (CNA) $25 - $27 an hour Hourly Full-time +4

204 Certified Nursing Assistant (CNA) $19.50 - $25.01 an hour Hourly Full-time +1

206 Certified Nursing Assistant CNA (Day/Eve) - NEW WAGES $24 - $28 an hour Hourly Full-time +1

208 Certified Nursing Assistant $18 - $23 an hour Hourly Full-time

211 Certified Nursing Assistant/Home Care Aide $21 an hour Hourly Full-time

213 Certified Nurses Aide ($3000 sign on bonus) $22.00 - $28.25 an hour Hourly Full-time

215 CNA / Caregiver | Choose YOUR Shift (8am – 4pm or 9am – 5pm | Mercer Island$18.69 - $26.17 an hour Hourly Full-time +1

223 Certified Nursing Assistant (CNA) $23 - $25 an hour Hourly Full-time +1

225 CNA - Certified Nursing Assistant $1,200 a week Hourly Contract

228 CNA - Certified Nursing Assistant $19 - $21 an hour Hourly Full-time +1

229 CNA - Certified Nursing Assistant - Chehalis $17.75 an hour Hourly Full-time

234 Assisted Living Nursing Assistant CNA NAC HCA NAR $21 - $24 an hour Hourly Part-time

237 Certified Nursing Assistant (Find your long-term home!) $44,000 a year Salary Full-time

243 CNA - Certified Nursing Assistant $22 - $23 an hour Hourly Full-time

247 NA-C / Full-Time or Part-Time - Nights $16.28 - $22.44 an hour Hourly Full-time +1

253 CNA - Certified Nursing Assistant $22.00 - $25.22 an hour Hourly Full-time +1

254 Private Caregiver (CNA or HCA) $25 an hour Hourly Full-time +1

255 CNA - Certified Nursing Assistant $21.00 - $24.37 an hour Hourly Full-time +1

258 CNA - Certified Nursing Assistant up to $24/hr ($2,000 Sign-On) $19 - $24 an hour Hourly Full-time +1

259 Day Shift HCA or CNA In-Home Caregiver near Tacoma! $20 - $24 an hour Hourly Full-time +1

261 CNA - Certified Nursing Assistant $22 - $28 an hour Hourly Full-time +1

262 CNA - Certified Nursing Assistant $20 - $25 an hour Hourly Full-time +1

263 Certified Nursing Assistant - CNA $25.15 an hour Hourly Full-time +1

265 CNA/HCA $19 - $22 an hour Hourly Full-time +1

268 CNA - Certified Nursing Assistant, $3,000 Hiring Incentive $19 - $21 an hour Hourly Full-time +1

269 Certified Nursing Assistant $24 - $30 an hour Hourly Full-time

270 Certified Nursing Assistant (CNA) - Convalescent and Rehabilitation $20 - $25 an hour Hourly Full-time +1

272 Nursing Assistant/NAC/NAR/CNA- North Seattle $20.00 - $23.91 an hour Hourly Full-time +2

273 CNA - Certified Nursing Assistant $22.50 - $28.00 an hour Hourly Full-time +1

276 CNAs/HCAs - Flexible Schedules - $18 - $20 an Hour - Interviewing and Hiring ASAP$18 - $20 an hour Hourly Part-time

277 CNA Certified Nursing Assistant - Ballard, WA $21.50 - $25.20 an hour Hourly Full-time

278 Care Asst-Health Unit Coord PACU $18.55 - $26.10 an hour Hourly Part-time

279 CNA - Certified Nursing Assistant/Caregiver $18 - $23 an hour Hourly Full-time

281 Certified Nursing Assistant - Acute Care/Med Surg - PRN $15.74 - $19.73 an hour Hourly Part-time +1

285 CNA/HCA Start at $22-$24! Same Day offers! $22 - $24 an hour Hourly Part-time +1

286 Certified Nursing Assistant (CNA) ($20.85-$26.46) $20.85 - $26.46 an hour Hourly Full-time

288 CNA - FLEXIBLE SCHEDULE + MONTHLY $500 $21 - $31 an hour Hourly Full-time +4
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295 CNA - Certified Nursing Assistant $18 - $20 an hour Hourly Full-time +1

297 CNA - Certified Nursing Assistant $16 - $19 an hour Hourly Full-time

299 CNA, HCA, NAR / Caregiver for Adult Family Home setting! $20 - $30 an hour Hourly Full-time +1

300 Caregiver *12-hour. 10-hour. 8-hour* Day Shifts $15 - $20 an hour Hourly Full-time +1

301 CNA - Certified Nursing Assistant $21.50 - $24.70 an hour Hourly Full-time +1

303 Day Shift HCA/CNA with Med Delegation $18.50 - $21.00 an hour Hourly Full-time +1

304 CNA | Skilled Nursing | LTC $18.59 - $24.33 an hour Hourly Full-time

305 CNA - Certified Nursing Assistant $25 - $30 an hour Hourly Full-time +2

311 PT CNA/HCA $19 - $22 an hour Hourly Part-time

314 CNA - Certified Nursing Assistant/Caregiver/HCA $18.50 - $21.00 an hour Hourly Full-time +2

316 SNF Certified Nursing Assistant (NAC) $22 an hour Hourly Full-time +2

319 CNA - Certified Nursing Assistant $16.50 - $20.00 an hour Hourly Full-time +1

321 CNA - Certified Nursing Assistant $19 - $25 an hour Hourly Full-time +3

322 CNA or HCA PRN $20 - $22 an hour Hourly Full-time +2

324 HCA / CNA / NAC Nursing Assistant (Assisted Living) $15.74 - $22.58 an hour Hourly Full-time +1

325 NAC/HCA Med Tech $19.57 - $25.53 an hour Hourly Full-time

328 CNA - Certified Nursing Assistant $20 - $26 an hour Hourly Full-time +1

330 Cert-Nursing Asst/Observation Unit/PRN/Every Other Weekend $15.74 - $19.73 an hour Hourly Part-time +1

332 CNA - Certified Nursing Assistant $20 - $25 an hour Hourly Full-time

334 Certified Nurse Assistant $19 - $22 an hour Hourly Full-time

335 Crisis Certified Nursing Assistant – Posting #22-037 $18.25 - $19.25 an hour Hourly Full-time

336 Certified Nursing Assistant (CNA) $18 - $25 an hour Hourly Full-time

338 Certified Nursing Assistant (CNA) $21.00 - $24.37 an hour Hourly Full-time +2

339 Caregiver-HCA & Nursing Assistant-CNA - $1,500.00 Sign-on bonus $17 - $20 an hour Hourly Full-time +1

342 Nursing Assistant $20 - $21 an hour Hourly Full-time +2

343 CNA / HCA Caregivers $19 - $25 an hour Hourly Full-time +1

345 Caregiver/CNA/HCA $21 - $22 an hour Hourly Full-time +1

348 Certified Nurse Assistant - Infusion $17.84 - $27.84 an hour Hourly Full-time

350 CNA - Certified Nursing Assistant $15 - $20 an hour Hourly Full-time +2

353 Caregiver/Personal Care Aide $20.36 - $22.38 an hour Hourly Full-time +1

354 CNA- K1 C3 $25 - $30 an hour Hourly Full-time +1

355 Caregiver and CNA's needed for the Anacortes area $19 - $25 an hour Hourly Full-time +1

356 Certified Nursing Assistant (CNA) $21.69 - $23.83 an hour Hourly Full-time

357 Medical Assistant/Certified Nursing Assistant – Posting #22-194 $18.25 - $19.75 an hour Hourly Full-time +1

361 Caregiver/CNA Part -time $21 - $24 an hour Hourly Part-time

363 CNA or HCA $16.50 - $20.00 an hour Hourly Full-time +1

365 CNA's Wanted FT - Great Benefits! $21.58 - $25.97 an hour Hourly Full-time

366 CNA/Caregiver North End $500 after Sign-on! $20 - $25 an hour Hourly Full-time +2

368 Nursing Assistant Certified (NAC/CNA) $18 - $21 an hour Hourly Full-time
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370 CNA - Certified Nursing Assistant **Auto Offe** $29.93 - $31.50 an hour Hourly Full-time +1

371 CNA - Elder Care / ALF or Home $23.15 - $23.96 an hour Hourly Full-time

372 CNA/HCA NOC SHIFT (12HR SHIFTS) $16 - $19 an hour Hourly Full-time

373 NAC I $17.24 - $26.21 an hour Hourly Full-time

376 Home Care Certified Nursing Assistant $18 - $22 an hour Hourly Full-time +1

377 CNA - Certified Nursing Assistant - HIRING BONUS! $17.27 - $31.55 an hour Hourly Full-time +1

378 CNA - EVE Full or Part Time $20.25 - $23.48 an hour Hourly Full-time

379 CNA - Certified Nursing Assistant $22.25 - $26.75 an hour Hourly Full-time +1

380 Caregiver/HCA/CNA with $500 Sign On (HC) $19 - $20 an hour Hourly Full-time

381 Certified Caregiver NAC CNA HCA $20 - $25 an hour Hourly Full-time +1

382 SNF Certified Nursing Assistant (NAC) $22 an hour Hourly Full-time

383 CNA $5,000 Signing bonus $21.50 - $23.50 an hour Hourly Full-time

384 CNA/HCA/Caregiver AM/PM Shifts Available $17.50 - $23.00 an hour Hourly Full-time

385 CNA $25 to $27 per hour $2000.00 Sign On Bonus!! $25 - $27 an hour Hourly Full-time

387 $1,000 Sign-On Bonus! At Aegis Lodge CNA/HCA : Medication Caregiver PM!$22 - $24 an hour Hourly Full-time

390 CNA - Behavioral Health $25 an hour Hourly Full-time +1

391 Home Health CNAs Needed (12 Hour Shifts - $18 - $20 per hour) $18 - $20 an hour Hourly Full-time

392 Home Care Aide, CNA | On Campus $18.59 - $26.25 an hour Hourly Full-time

395 In Home Caregiver ($22 per hour) $22 - $23 an hour Hourly Part-time

396 Hiring NOW Home Care Assistant $20.36-22.38 $20.36 - $22.38 an hour Hourly Full-time +1

400 [Bonney Lake] Home Care Aid / CNA (9am to 1pm Sun, M, W and Th)$18.69 - $26.17 an hour Hourly Part-time

401 NAC/HCA -24hr shift, FT and PT $18.54 - $24.19 an hour Hourly Full-time +1

402 Certified Medication Aide CMA $25 an hour Hourly Full-time

406 CNA-SNF $21.50 - $24.00 an hour Hourly Full-time +1

407 HHA CNA $500 BONUS $20 - $23 an hour Hourly Full-time +1

408 Home Care Caregiver HCA or CNA Dementia Care , 12-hr shifts - North Seattle$18 - $20 an hour Hourly Full-time

409 Caregiver/CNA/HCA (SR) $17 - $20 an hour Hourly Full-time +1

411 Caregiver (Paid HCA training, Same Day pay) $17 - $20 an hour Hourly Full-time

412 Hiring Certified Nursing Assistants (CNA's) $19 - $26 an hour Hourly Full-time

413 CNA/LPN $22 - $40 an hour Hourly Full-time +1

416 Certified Nursing Assistant (CNA) $20 - $30 an hour Hourly Part-time +2

417 Caregiver - 1:1 HCA/CNA $19 - $26 an hour Hourly Full-time

418 Caregiver/HCA/CNA Part-time $17.50 - $19.00 an hour Hourly Part-time

421 HCA/CNA/Caregiver $18 - $22 an hour Hourly Full-time +1

423 CNA Home Health Hospice $5000 Signing Bonus $24 - $26 an hour Hourly Full-time

424 Caregiver $21.50 - $24.73 an hour Hourly Full-time +1

425 On-Call Caregiver at Whitman Place | Part-Time $16 - $17 an hour Hourly Part-time

426 CNA/Med Tech $20 - $22 an hour Hourly Part-time

430 Caregiver or Personal Care Assistant $17.99 - $19.00 an hour Hourly Full-time +1
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431 Med Tech $18.50 an hour Hourly Full-time

432 Home Care Assistant $20.32 - $22.59 an hour Hourly Full-time +1

433 CNA - Certified Nursing Assistant $19 - $25 an hour Hourly Full-time +1

434 CNA or CNA Needed! Monday- Friday Afternoon Shifts! $18 - $20 an hour Hourly Part-time

436 Certified Nursing Assistant CNA, HIRING Bonus!! $17.27 - $30.12 an hour Hourly Full-time +1

439 Certified Nursing Assistant - CNA $21.00 - $24.13 an hour Hourly Full-time +1

447 HOME CARE AIDE $19.00 - $21.05 an hour Hourly Full-time

452 Certified Nurse Assistant - CNA Night Shift $750 sign on bonus $18 an hour Hourly Full-time +2

454 CNA HCA 12 & 24 Hour Shifts / Night shift $18 - $25 an hour Hourly Full-time

455 CNA - General Medical & Observation Unit $22.50 - $28.36 an hour Hourly Full-time

456 Home Care Aide $16.25 - $21.75 an hour Hourly Full-time +1

457 Caregiver / assistant manager in AFH or RCM Resident Care Manager$16 - $25 an hour Hourly Full-time +1

458 CNA - Home Health - Night $25 an hour Hourly Full-time

460 CNA (FT) $25 an hour Hourly Full-time +1

463 Certified Nursing Assistant $19 - $27 an hour Hourly Full-time

467 Certified Nursing Assistant - CNA $16.62 - $20.77 an hour Hourly Full-time

471 Certified Nursing Assistant (CNA) $18 - $20 an hour Hourly Full-time

472 Caregiver / Licensed Home Care Aide (HCA) $17.27 - $25.00 an hour Hourly Full-time +1

474 Nursing Assistant $16 - $18 an hour Hourly Full-time +1

475 HCA or CNA in home care 12-hour shifts days and nights immediate start$23 an hour Hourly Full-time

478 CNA $18 - $23 an hour Hourly Full-time

480 NAC-HUC/Emergency Department/ PRN/Rotating $15.74 - $19.87 an hour Hourly Full-time +1

481 Certified Nurse Assistant CNA $25.53 an hour Hourly Full-time +2

484 Home Care Aide/Caregiver $20 - $23 an hour Hourly Full-time +1

485 Caregiver/HCA/CNA Needed $20 an hour Hourly Full-time

487 Certified Nurse Assistant (LP-23237) $18.75 - $20.10 an hour Hourly Full-time

489 NOW HIRING: Home Care Aide/Caregiver in Monroe Tues/Thurs 11AM-3PM!$23 - $25 an hour Hourly Part-time

490 12 hour caregiver/HCA/CNA shifts in Shoreline $20 - $22 an hour Hourly Full-time +1

491 CNA - ***INCENTIVES: AUTHORIZED FOR HIGHLY QUALIFIED CANDIDATE$33,191 - $54,190 a year Salary Full-time

492 Certified Nurse Assistant (CNA) for Placement $20 - $25 an hour Hourly Full-time +5

493 NAC/HCA for Behavioral Health $18.54 - $24.19 an hour Hourly Full-time

496 CNA - Certified Nursing Assistant - HIRING BONUS! $17.27 - $31.55 an hour Hourly Full-time +1

497 Caregiver/CNA/HCA (willing to train) $17 - $20 an hour Hourly Full-time +1

499 CNA - Certified Nursing Assistant $19 - $24 an hour Hourly Full-time +1

502 Nursing Assistant Certified $18.69 an hour Hourly Full-time

503 CNA/Home Health Aide $17 - $25 an hour Hourly Full-time +1

504 CNA Resident Assistant Murano Senior Living $23 - $25 an hour Hourly Full-time

506 Elders CNA $23.15 an hour Hourly Full-time

508 CNA/Caregiver, Personal Care Attendant $15 - $35 an hour Hourly Full-time +1
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511 CNA - Certified Nursing Assistant $16 - $19 an hour Hourly Full-time +1

512 CNA - In Home Care (Vancouver, WA) $20 - $23 an hour Hourly Full-time

513 CNA/HCA Caregivers Evening & NOC Shift **$1000 Sign on Bonus**$19.75 - $22.00 an hour Hourly Full-time +1

514 Caregiver / CNA or HCA / Weekend $18 - $22 an hour Hourly Full-time +2

515 Caregiver (Flexible Scheduling, Paid Training) $17 - $20 an hour Hourly Full-time

518 CNA, Caregiver, Home Health Aide, Personal Care Attendant $15 - $35 an hour Hourly Full-time +1

522 CNA/Caregiver 12 hour shifts $18 - $22 an hour Hourly Full-time +1

525 Caregiver/CNA/HCA $20 - $25 an hour Hourly Full-time +2

526 CNA $21 an hour Hourly Full-time

529 CNA/Caregiver $18 - $20 an hour Hourly Full-time +1

531 Caregiver $17.00 - $18.50 an hour Hourly Full-time

532 CNA $20 an hour Hourly Full-time

534 CNA - Certified Nursing Assistant $16 - $18 an hour Hourly Full-time

536 CNA - Certified Nursing Assistant/ Home Health Aide $18.00 - $18.50 an hour Hourly Part-time

539 Certified Nursing Assistant (CNA) $18 - $20 an hour Hourly Full-time

541 CNA/Caregiver/HCA $15.75 - $18.00 an hour Hourly Full-time +1

542 Caregiver/CNA/Medication Assistant at Evergreen Place | Full-Time $19 - $22 an hour Hourly Full-time

543 CNA/Caregiver $21 - $24 an hour Hourly Full-time

544 Part-Time Caregiver - CNA/HCA $21 - $23 an hour Hourly Part-time

546 HCA/ CNA care provider $18 - $19 an hour Hourly Full-time

550 RNA/CNA $21 - $22 an hour Hourly Part-time +1

551 CNA Certified Nursing Assistant $16 - $22 an hour Hourly Full-time +2

552 AM/Swing Caregiver needed - HCA - CNA Preferred $17 - $20 an hour Hourly Full-time

553 Personal Care Assistant (HCA/CNA/NAR) $16 - $19 an hour Hourly Full-time +1

555 CNA or NAR $20.25 - $23.12 an hour Hourly Full-time

556 CNA/HCA with $1,000 Sign On (GC) $18 - $21 an hour Hourly Full-time

557 Caregiver CNA/NAC for Health and Rehab $18.54 - $24.19 an hour Hourly Full-time

558 Caregiver CNA Home Care Aide $19.51 - $22.15 an hour Hourly Full-time +1

559 HCA/Caregiver $17 - $20 an hour Hourly Full-time

561 Caregiver/ HCA/ CNA Needed Part Time Day Shift - Will Train $18 - $20 an hour Hourly Part-time

562 HCA/NAR/NAC $17 - $20 an hour Hourly Full-time +1

564 Hiring Skilled Nursing Facility HCA/NAR/CNA Seattle-Bothell-Renton WA$20 - $23 an hour Hourly Full-time +3

565 Caregiver - Direct Support Professional $19 an hour Hourly Full-time +1

567 Sitter/CNA $17.00 - $25.78 an hour Hourly Part-time

568 CNA - Full-Time All Shifts $22 - $25 an hour Hourly Full-time

569 HHA Coordinator Assistant (CNA) $17 an hour Hourly Full-time

571 CNA, Home Care Aide Nurse Delegated, Caregiver - Dupont $19.25 an hour Hourly Full-time +1

572 CNA or HCA - Assisted Living $19 - $22 an hour Hourly Full-time

574 Caregiver/Home Care Aid/CNA (FT) $18 - $23 an hour Hourly Full-time
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576 Caregiver / CNA (Full-Time) $18.50 - $21.50 an hour Hourly Full-time

578 Home care aide caregiver CNA $20 - $27 an hour Hourly Full-time

579 Part-time Caregiver - 4-Hour Shifts $21 - $23 an hour Hourly Part-time

580 CNA/HCA/Caregiver/Medtech $18 - $23 an hour Hourly Full-time +3

581 NAC/HCA Direct Care Staff $16.50 - $18.25 an hour Hourly Full-time +1

586 CNA - License Required $22.50 - $27.50 an hour Hourly Full-time +2

587 CAREGIVERS HCA/CNA - Wright's Home Care - SEQUIM & PORT ANGELES$18.00 - $18.75 an hour Hourly Full-time

591 Caregiver / C.N.A. / H.C.A. $17.50 - $19.00 an hour Hourly Full-time +1

592 Full-Time Caregiver $21 - $23 an hour Hourly Full-time +1

594 Caregiver - HCA/CNA $18 - $24 an hour Hourly Full-time

595 Caregiver (CNA/PCA/HHA) $17 - $20 an hour Hourly Full-time +1

596 Caregiver (CNA/HCA) $17 - $20 an hour Hourly Full-time +1

597 Caregiver - HCA/CNA $18 - $21 an hour Hourly Part-time

598 Caregiver $20.00 - $21.75 an hour Hourly Full-time

601 NAR $18 - $20 an hour Hourly Full-time +2

602 CNA/Home Health Aide $14 an hour Hourly Full-time +1

603 Caregiver/Personal Assistant $16.50 - $18.00 an hour Hourly Full-time

604 PCA Personal Care Assistant $16 - $19 an hour Hourly Full-time +1

606 Caregiver/NAR/CNA/HCA $16 - $18 an hour Hourly Full-time +1

611 FULL TIME CAREGIVER NEEDED (CNAs/HCAs) 7am - 3p - $18to $20 an Hour depending on care - Interviewing and Hiring ASAP$18 - $20 an hour Hourly Full-time

612 Home Health Aide (HHA)/Personal Care Assistant (PCA) $18 - $20 an hour Hourly Part-time

613 Certified Nursing Assistant, CNA $20.00 - $23.20 an hour Hourly Full-time +1

615 Caregiver - Home Care Aide/CNA $17.25 - $20.02 an hour Hourly Full-time +1

616 Home Care Aide - HCA - NAC $17 - $19 an hour Hourly Full-time

617 Caregiver $17 - $20 an hour Hourly Full-time

618 Full Time CNA $19 - $22 an hour Hourly Full-time

619 CNA/Caregiver $18 - $20 an hour Hourly Full-time +1

621 Home Health Care Aide $17.76 - $19.70 an hour Hourly Full-time +1

624 CNA/HHA/Caregiver $18 - $22 an hour Hourly Full-time +1

625 Home Care Assistant (HCA) - Seattle/Eastside $19 - $22 an hour Hourly Full-time +1

626 Caregiver, CNA, Home Care Aide, HCA: Flexible Schedules: Day Shifts, Evening Shifts, Small Shifts, Long Shifts, Part Time$19 an hour Hourly Part-time

627 HCA/CNA $18 - $22 an hour Hourly Part-time +2

628 NAC/NAR $18 - $20 an hour Hourly Full-time +1

631 CNA -LICENSE REQUIRED $20.00 - $25.86 an hour Hourly Full-time

636 CNA $16 an hour Hourly Part-time

638 Part Time Caregiver/NAC/NAR/CNA $17 - $20 an hour Hourly Part-time

641 Certified Nursing Assistant, CNA $16 - $20 an hour Hourly Full-time

642 Caregiver/Personal Assistant Day Shift Mon-Fri $19 - $20 an hour Hourly Full-time

643 Dependable Home Health Aide (HHA)/Personal Care Assistant (PCA) Needed$18 - $20 an hour Hourly Full-time
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644 Resident Assistant II | CNA Night Shift $17.50 - $18.50 an hour Hourly Full-time

649 In Home Care Provider HCA/CNA $18 - $19 an hour Hourly Full-time +1

656 Caregiver / CNA / HCA - @ Adult Family Home $18 - $21 an hour Hourly Full-time +1

659 Caregiver, CNA/HCA Required. , 2023 $19 - $21 an hour Hourly Full-time +1

660 Caregiver/CarePro - (CNA/HCA Weekend Float Pool in Spokane County)$17 - $20 an hour Hourly Full-time +1

661 CNA $17 - $20 an hour Hourly Full-time

662 NAC-HUC/Emergency Department/ Part Time/Nights/EOW $15.74 - $19.87 an hour Hourly Full-time

664 CNA / HCA Caregiver $16.50 - $20.00 an hour Hourly Part-time

669 Resident Assistant II | CNA or HCA $19 - $20 an hour Hourly Part-time

671 Full-Time Caregiver $21 - $23 an hour Hourly Full-time

672 CNA Vancouver $19 - $21 an hour Hourly Full-time
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2

3

4

5

6

7

11

13

16

18

22

26

29

32

34

35

36

37

41

42

49

51

57

63

64

66

68

69

70

80

82

83

89

90

91

94

96

99

100

City_BDS Location Region_BDS

Bothell Bothell, WA 98021 Puget Sound

Ellensburg Ellensburg, WA South Central

Vancouver Vancouver, WA Southwest

Tacoma Tacoma, WA 98409  (South Tacoma area) Puget Sound

Mount Vernon Mount Vernon, WA 98274 Northwest

Bellevue Bellevue, WA 98004  (Southwest Bellevue area) Puget Sound

Spokane Spokane, WA Northeast

Olympia Olympia, WA 98506 Southwest

Medical Lake Medical Lake, WA 99022 Northeast

Issaquah Issaquah, WA Puget Sound

Des Moines Des Moines, WA 98198 Puget Sound

Forks Forks, WA Peninsula/Coastal

Medical Lake Medical Lake, WA 99022 Northeast

Vancouver Vancouver, WA Southwest

Seattle Seattle, WA 98101  (First Hill area) Puget Sound

Bellevue Bellevue, WA Puget Sound

Spokane Spokane, WA Northeast

Seattle Seattle, WA Puget Sound

Mukilteo Mukilteo, WA Puget Sound

Everett Everett, WA 98207 Puget Sound

Elma Elma, WA Peninsula/Coastal

Edmonds Edmonds, WA 98026 Puget Sound

Mount Vernon Mount Vernon, WA Northwest

Olympia Olympia, WA 98506 Southwest

Spokane Spokane, WA 99202 Northeast

Sunnyside Sunnyside, WA 98944 South Central

Spokane Spokane, WA Northeast

Medical Lake Medical Lake, WA Northeast

Pullman Pullman, WA 99163 Southeast

Colfax Colfax, WA Southeast

Brewster Brewster, WA 98812 North Central

Renton Renton, WA Puget Sound

Yakima Yakima, WA 98902 South Central

Olympia Olympia, WA 98502 Southwest

Walla Walla Walla Walla, WA South Central

Bellingham Bellingham, WA 98225 Northwest

Kirkland Kirkland, WA Puget Sound

Seattle Seattle, WA Puget Sound

Centralia Centralia, WA 98531 Southwest
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106

108

112

113

115

116

117

118

121

122

123

125

128

130

131

136

138

139

140

142

145

147

149

151

152

153

157

158

160

161

163

170

173

175

177

182

185

188

193

City_BDS Location Region_BDS

Olympia Olympia, WA Southwest

Centralia Centralia, WA Southwest

Seattle Seattle, WA 98122  (First Hill area) Puget Sound

Woodinville Woodinville, WA 98072 Puget Sound

Puyallup Puyallup, WA 98372 Puget Sound

Brewster Brewster, WA 98812 North Central

Bellingham Bellingham, WA 98226  (Guide Meridian area) Northwest

Ilwaco Ilwaco, WA 98624 Peninsula/Coastal

Longview Longview, WA 98632  (Downtown area) Southwest

Centralia Centralia, WA 98531 Southwest

Renton Renton, WA 98057  (Earlington Hill area) Puget Sound

Everett Everett, WA 98208  (Silver Lake area) Puget Sound

Stanwood Stanwood, WA 98292 Puget Sound

Everett Everett, WA Puget Sound

Bellingham Bellingham, WA 98225  (Lettered Streets area) Northwest

Stanwood Stanwood, WA 98292 Puget Sound

Poulsbo Poulsbo, WA 98370 Peninsula/Coastal

Vancouver Vancouver, WA 98683  (Cascade Highlands area) Southwest

Mercer Island Mercer Island, WA 98040 Puget Sound

Monroe Monroe, WA Puget Sound

Lynden Lynden, WA 98264 Northwest

Tacoma Tacoma, WA 98402  (New Tacoma area) Puget Sound

Mount Vernon Mount Vernon, WA 98273 Northwest

Seattle Seattle, WA 98112  (Capitol Hill area) Puget Sound

Spokane Spokane, WA 99212 Northeast

Medical Lake Medical Lake, WA 99022 Northeast

Spokane Spokane, WA 99202  (East Central area) Northeast

Medical Lake Medical Lake, WA 99022 Northeast

Sumner Sumner, WA 98390 Puget Sound

Ephrata Ephrata, WA 98823 North Central

Vancouver Vancouver, WA 98664  (North Garrison Heights area) Southwest

Spokane Spokane, WA Northeast

Arlington Arlington, WA 98223  (Old Town area) Puget Sound

Bellingham Bellingham, WA 98229  (Puget area) Northwest

Seattle Seattle, WA 98118  (Columbia City area) Puget Sound

Seattle Seattle, WA 98178 Puget Sound

Olympia Olympia, WA 98506 Southwest

Vancouver Vancouver, WA Southwest

Kennewick Kennewick, WA 99336 South Central
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197

199

200

204

206

208

211

213

215

223

225

228

229

234

237

243

247

253

254

255

258

259

261

262

263

265

268

269

270

272

273

276

277

278

279

281

285

286

288

City_BDS Location Region_BDS

Snohomish Snohomish, WA Puget Sound

Woodland Woodland, WA 98674 Southwest

Vancouver Vancouver, WA 98686 Southwest

Lacey Lacey, WA 98503 Southwest

Redmond Redmond, WA 98052  (Education Hill area) Puget Sound

Walla Walla Walla Walla, WA 99362 South Central

Tacoma Tacoma, WA 98406  (West End area) Puget Sound

Issaquah Issaquah, WA 98027  (Talus area) Puget Sound

Mercer Island Mercer Island, WA 98040 Puget Sound

Seattle Seattle, WA 98104  (First Hill area) Puget Sound

Medical Lake Medical Lake, WA 99022 Northeast

Everett Everett, WA 98203  (View Ridge-Madison area) Puget Sound

Chehalis Chehalis, WA 98532 Southwest

Seattle Seattle, WA 98133 Puget Sound

Seattle Seattle, WA Puget Sound

Wenatchee Wenatchee, WA 98801 North Central

Brewster Brewster, WA 98812 North Central

Seattle Seattle, WA 98104  (First Hill area) Puget Sound

Ballard Ballard, WA Puget Sound

Marysville Marysville, WA 98270 Puget Sound

Tacoma Tacoma, WA 98444  (South End area) Puget Sound

Tacoma Tacoma, WA Puget Sound

Shoreline Shoreline, WA 98155  (Briarcrest area) Puget Sound

Federal Way Federal Way, WA Puget Sound

Gig Harbor Gig Harbor, WA 98335 Puget Sound

Spokane Spokane, WA Northeast

Soap Lake Soap Lake, WA North Central

Federal Way Federal Way, WA 98023 Puget Sound

Lacey Lacey, WA 98503 Southwest

Seattle Seattle, WA 98103  (Fremont area) Puget Sound

Seattle Seattle, WA 98116  (Admiral area) Puget Sound

Puyallup Puyallup, WA Puget Sound

Seattle Seattle, WA 98117  (Crown Hill area) Puget Sound

Silverdale Silverdale, WA 98383 Peninsula/Coastal

Washougal Washougal, WA 98671 Southwest

Pasco Pasco, WA 99301 South Central

Seattle Seattle, WA Puget Sound

Colfax Colfax, WA 99111 Southeast

Spokane Spokane, WA Northeast
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295

297

299

300

301

303

304

305

311

314

316

319

321

322

324

325

328

330

332

334

335

336

338

339

342

343

345

348

350

353
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355

356

357

361

363

365

366

368

City_BDS Location Region_BDS

Everett Everett, WA Puget Sound

Longview Longview, WA Southwest

Tacoma Tacoma, WA 98446 Puget Sound

Spokane Spokane, WA Northeast

Seattle Seattle, WA 98117  (Crown Hill area) Puget Sound

Port Angeles Port Angeles, WA Peninsula/Coastal

Auburn Auburn, WA 98092 Puget Sound

Olympia Olympia, WA Southwest

Milton Milton, WA 98354 Puget Sound

Vancouver Vancouver, WA Southwest

Spokane Spokane, WA 99203  (Lincoln Heights area) Northeast

Yakima Yakima, WA South Central

Cashmere Cashmere, WA 98815 North Central

Tacoma Tacoma, WA 98466 Puget Sound

Walla Walla Walla Walla, WA 99362 South Central

Spokane Valley Spokane Valley, WA Northeast

Vancouver Vancouver, WA 98664  (North Garrison Heights area) Southwest

Pasco Pasco, WA 99301 South Central

Stanwood Stanwood, WA 98292 Puget Sound

Bellevue Bellevue, WA 98005  (Belred area) Puget Sound

Vancouver Vancouver, WA 98660  (Carter Park area) Southwest

Camas Camas, WA 98607 Southwest

Federal Way Federal Way, WA 98003  (West Campus area) Puget Sound

Vancouver Vancouver, WA 98662 Southwest

Cheney Cheney, WA 99004 Northeast

Puyallup Puyallup, WA Puget Sound

Stanwood Stanwood, WA 98292 Puget Sound

Port Townsend Port Townsend, WA 98368 Peninsula/Coastal

Olympia Olympia, WA 98502 Southwest

Yakima Yakima, WA South Central

Aberdeen Aberdeen, WA Peninsula/Coastal

Anacortes Anacortes, WA Northwest

Seattle Seattle, WA Puget Sound

Vancouver Vancouver, WA 98682 Southwest

Bellevue Bellevue, WA 98004  (Downtown area) Puget Sound

Kelso Kelso, WA 98626 Southwest

Tacoma Tacoma, WA 98407  (West End area) Puget Sound

Lynnwood Lynnwood, WA Puget Sound

Yakima Yakima, WA 98902 South Central
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370

371

372

373

376

377

378

379

380

381

382

383

384

385

387

390

391

392

395

396

400

401

402

406

407

408

409

411

412

413

416

417

418

421

423

424

425

426

430

City_BDS Location Region_BDS

Medical Lake Medical Lake, WA 99022 Northeast

Tacoma Tacoma, WA 98404  (Eastside-ENACT area) Puget Sound

Sunnyside Sunnyside, WA 98944 South Central

Grand Coulee Grand Coulee, WA 99133 North Central

Vancouver Vancouver, WA Southwest

Bellingham Bellingham, WA 98225  (Cornwall Park area) Northwest

Seattle Seattle, WA 98109  (South Lake Union area) Puget Sound

Tacoma Tacoma, WA 98409  (South Tacoma area) Puget Sound

Port Angeles Port Angeles, WA 98362  (Whites Creek area) Peninsula/Coastal

Vancouver Vancouver, WA Southwest

Spokane Spokane, WA Northeast

Seattle Seattle, WA 98101  (Downtown area) Puget Sound

Anacortes Anacortes, WA 98221 Northwest

Tacoma Tacoma, WA 98404  (Eastside-Enact area) Puget Sound

Kirkland Kirkland, WA 98034  (Totem Lake area) Puget Sound

Medical Lake Medical Lake, WA Northeast

Richland Richland, WA South Central

Auburn Auburn, WA 98092 Puget Sound

Lakewood Lakewood, WA Puget Sound

Oak Harbor Oak Harbor, WA Northwest

Bonney Lake Bonney Lake, WA 98391 Puget Sound

Spokane Valley Spokane Valley, WA 99206 Northeast

Othello Othello, WA 99344 Southeast

Silverdale Silverdale, WA 98383 Peninsula/Coastal

Bellingham Bellingham, WA Northwest

Seattle Seattle, WA 98115  (Hawthorne Hills area) Puget Sound

Tacoma Tacoma, WA 98404  (Eastside-ENACT area) Puget Sound

Spokane Valley Spokane Valley, WA 99206 Northeast

Bellevue Bellevue, WA 98004  (Belred area) Puget Sound

Vancouver Vancouver, WA 98682  (Parkway East area) Southwest

Seattle Seattle, WA 98103  (North College Park area) Puget Sound

Seattle Seattle, WA 98133  (North College Park area) Puget Sound

Pullman Pullman, WA 99163 Southeast

Port Orchard Port Orchard, WA Peninsula/Coastal

Seattle Seattle, WA 98108  (Georgetown area) Puget Sound

Bellevue Bellevue, WA 98008  (Crossroads area) Puget Sound

Walla Walla Walla Walla, WA 99362 South Central

Renton Renton, WA 98055 Puget Sound

Gig Harbor Gig Harbor, WA 98332  (View Basin area) Puget Sound
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431

432

433

434

436

439

447

452

454

455

456

457

458

460

463

467

471

472

474

475

478

480

481

484

485

487

489

490

491

492

493

496

497

499

502

503

504

506

508

City_BDS Location Region_BDS

Kennewick Kennewick, WA 99336 South Central

Port Angeles Port Angeles, WA Peninsula/Coastal

Everett Everett, WA 98203  (View Ridge-Madison area) Puget Sound

Tri-Cities Tri-Cities, WA South Central

Vancouver Vancouver, WA Southwest

Vancouver Vancouver, WA 98686 Southwest

Everett Everett, WA 98203  (Evergreen area) Puget Sound

Richland Richland, WA South Central

Camas Camas, WA 98607 Southwest

Seattle Seattle, WA 98101  (First Hill area) Puget Sound

Yakima Yakima, WA South Central

Vancouver Vancouver, WA 98682 Southwest

Vancouver Vancouver, WA 98686 Southwest

Federal Way Federal Way, WA Puget Sound

Seattle Seattle, WA 98116  (Admiral area) Puget Sound

Vancouver Vancouver, WA 98683  (Fishers Landing East area) Southwest

Bellingham Bellingham, WA Northwest

Duvall Duvall, WA 98019 Puget Sound

Kennewick Kennewick, WA 99336 South Central

Lake Stevens Lake Stevens, WA 98258 Puget Sound

Spokane Spokane, WA 99204  (Cliff-Cannon area) Northeast

Pasco Pasco, WA 99301 South Central

Kent Kent, WA 98031 Puget Sound

Bellingham Bellingham, WA 98225  (Columbia area) Northwest

Spanaway Spanaway, WA 98387 Puget Sound

Nespelem Nespelem, WA 99155 North Central

Monroe Monroe, WA Puget Sound

Shoreline Shoreline, WA 98177 Puget Sound

Vancouver Vancouver, WA 98661  (Central Park area) Southwest

Seattle Seattle, WA Puget Sound

Spokane Valley Spokane Valley, WA 99206 Northeast

Bellingham Bellingham, WA 98225  (Cornwall Park area) Northwest

Mount Vernon Mount Vernon, WA 98273 Northwest

Everett Everett, WA Puget Sound

Mount Vernon Mount Vernon, WA 98273 Northwest

Moses Lake Moses Lake, WA North Central

Seattle Seattle, WA 98104  (First Hill area) Puget Sound

Tacoma Tacoma, WA 98404  (Eastside-ENACT area) Puget Sound

Spokane Spokane, WA 99205  (Northwest area) Northeast
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511

512

513

514

515

518

522

525

526

529

531

532

534

536

539

541

542

543

544

546

550

551

552

553

555

556

557

558

559

561

562

564

565

567

568

569

571

572

574

City_BDS Location Region_BDS

Everett Everett, WA Puget Sound

Vancouver Vancouver, WA 98684  (Fircrest area) Southwest

Liberty Lake Liberty Lake, WA 99019 Northeast

Vancouver Vancouver, WA 98682 Southwest

Spokane Spokane, WA 99207  (Bemiss area) Northeast

Spokane Spokane, WA 99202  (East Central area) Northeast

Lakewood Lakewood, WA 98499  (Tyee Park area) Puget Sound

Kirkland Kirkland, WA Puget Sound

Lynnwood Lynnwood, WA 98036 Puget Sound

Lakewood Lakewood, WA 98499  (Dower area) Puget Sound

Yakima Yakima, WA 98902 South Central

Lynnwood Lynnwood, WA 98087 Puget Sound

Longview Longview, WA 98632  (Olympic West area) Southwest

Lacey Lacey, WA 98503 Southwest

Bellingham Bellingham, WA Northwest

Wenatchee Wenatchee, WA 98801 North Central

Vancouver Vancouver, WA 98683  (Bella Vista area) Southwest

Redmond Redmond, WA 98052  (Sammamish Valley area) Puget Sound

Seattle Seattle, WA Puget Sound

Pullman Pullman, WA Southeast

Morton Morton, WA Southwest

Seattle Seattle, WA 98144  (Columbia City area) Puget Sound

Lacey Lacey, WA 98503 Southwest

Bremerton Bremerton, WA 98312 Peninsula/Coastal

Union Gap Union Gap, WA 98903 South Central

Olympia Olympia, WA 98506 Southwest

Spokane Valley Spokane Valley, WA 99206 Northeast

Federal Way Federal Way, WA Puget Sound

Centralia Centralia, WA 98531 Southwest

Woodinville Woodinville, WA Puget Sound

Port Orchard Port Orchard, WA 98366 Peninsula/Coastal

Bothell Bothell, WA 98011 Puget Sound

Seattle Seattle, WA Puget Sound

Pullman Pullman, WA 99163 Southeast

Redmond Redmond, WA 98052 Puget Sound

Richland Richland, WA 99352 South Central

Lakewood Lakewood, WA 98499  (Dower area) Puget Sound

Kent Kent, WA 98030  (Scenic Hill area) Puget Sound

Auburn Auburn, WA 98002 Puget Sound
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576

578

579

580

581

586

587

591

592

594

595

596

597

598

601

602

603

604

606

611

612

613

615

616

617

618

619

621

624

625

626

627

628

631

636

638

641

642

643

City_BDS Location Region_BDS

Tukwila Tukwila, WA 98188 Puget Sound

Seattle Seattle, WA 98144  (Mount Baker area) Puget Sound

Seattle Seattle, WA Puget Sound

Anacortes Anacortes, WA 98221 Northwest

Yakima Yakima, WA 98902 South Central

Seattle Seattle, WA 98109  (East Queen Anne area) Puget Sound

Sequim Sequim, WA Peninsula/Coastal

Yakima Yakima, WA 98901 South Central

Seattle Seattle, WA Puget Sound

Olympia Olympia, WA 98516 Southwest

Cheney Cheney, WA 99004 Northeast

Medical Lake Medical Lake, WA 99022 Northeast

Spokane Spokane, WA 99217  (Riverside area) Northeast

Vancouver Vancouver, WA 98664  (North Garrison Heights area) Southwest

Mount Vernon Mount Vernon, WA 98274 Northwest

Spokane Spokane, WA 99205  (West Central area) Northeast

Wenatchee Wenatchee, WA 98801 North Central

Ellensburg Ellensburg, WA 98926 South Central

Longview Longview, WA 98632 Southwest

Puyallup Puyallup, WA Puget Sound

Bellingham Bellingham, WA Northwest

Coupeville Coupeville, WA 98239 Northwest

Poulsbo Poulsbo, WA 98370 Peninsula/Coastal

Spokane Spokane, WA Northeast

Spokane Spokane, WA 99202  (East Central area) Northeast

Redmond Redmond, WA 98052  (Bear Creek area) Puget Sound

Vancouver Vancouver, WA 98683  (Cascade Southeast area) Southwest

Spokane Valley Spokane Valley, WA Northeast

Federal Way Federal Way, WA 98003  (West Campus area) Puget Sound

Seattle Seattle, WA Puget Sound

Kent Kent, WA Puget Sound

Oak Harbor Oak Harbor, WA 98277 Northwest

Spokane Spokane, WA 99212 Northeast

Bellingham Bellingham, WA 98225  (Cornwall Park area) Northwest

Moses Lake Moses Lake, WA 98837 North Central

Vancouver Vancouver, WA 98665 Southwest

Brewster Brewster, WA 98812 North Central

Bellevue Bellevue, WA Puget Sound

Blaine Blaine, WA Northwest
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ID

644

649

656

659

660

661

662

664

669

671

672

City_BDS Location Region_BDS

Kennewick Kennewick, WA 99336 South Central

Colfax Colfax, WA Southeast

Lacey Lacey, WA 98516 Southwest

Spokane Spokane, WA 99218 Northeast

Spokane Spokane, WA Northeast

Kent Kent, WA 98030 Puget Sound

Pasco Pasco, WA 99301 South Central

Tri-Cities Tri-Cities, WA South Central

Spokane Spokane, WA 99218  (Nevada-Lidgerwood area) Northeast

Seattle Seattle, WA Puget Sound

Vancouver Vancouver, WA 98665 Southwest
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ID

2

3

4

5

6

7

11

13

16

18

22

26

29

32

34

35

36

37

41

42

49

51

57

63

64

66

68

69

70

80

82

83

89

90

91

94

96

99

100

Title_URL Company Company_URL Org_Type_BDS

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CqmQbDZgY1AzVePXAhZxpugraUDXf2KQ_bNS0IqorBjMfgQBX8KVpk0vJDgdDQv9bMaz1yYyH6XbFzkPhOh9Bce3hxdW76zuvc8dLXU5RvLesQ947tJLDvQOHKmf8jrb4hdfQkmr_vk9HcUvIOlcAalowPC7iYN1HcJEx-s9fdheIGcQ2wncJipckcaTpYfRr5DrD23BB6-J-jWMgLS37_D4fDXzbHeVqOVAQDyq6Aw0VeKZqYO7wk_APziw-m4KwlfATtidGELjmpOlxrLKm_GTzYingCwwHDF9fShRjz5B1s-bCpzz8xbvdnU6T_7QHAdbVavgvOg_FmBM3bZ1JerEyqtnVqfjxTuhrQIJ5GKkPhL6L73QmJiiw8abJMq-omBvoE9pG6i40XSuorW1B8ODA5oh9FjbI53heM94vSUsXbfs-cX4YOWvDZvT9G3qPtwgnHRN8IclYs9A2t_wyjP-3bYzDuP1ISaVvZd3UMdl2T0H4y8Rxl6jgxAeDGYjwjI-2Nikn3Tul20b5I1lL3DuL8aAJKqPJwPEem-tzX3pqtwQFb9CiFxSQypyVTHbDPWb3510ksPxicMmogQF_deu8YVHykouvaXDNk4ceBug==&xkcb=SoBJ-_M3T9z3wIAXQj0LbzkdCdPP&p=1&fvj=1&vjs=3Bothell Health Care https://www.indeed.com/cmp/Bothell-Health-CarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BLRON6jfZ9FKSF4kG14HGWqRbD9muvmXmXEWSsiYAQzu1fuKJQY1LHvFHlohlKRpari_Xml7zWORTGElCBuAdP2MKpjQY_aqAbPmoBCxDNIOkyM2GvZfCNRC1iGCMcdTZrZLc3ABHJwmHdwcVRAEna39jdXoaVtFr-qEiwzDfGx2YPYoHUmSePHquy_CSYxO9kEHevKliEqxWVJYZzfdWND33tjzpyvEtDfX6cXSn3A3fMnClU6zUXjMjRhKh-XnbiSwnvpHkCMVxRGyNd3PTwvyPMyWLcZZqmJEDTjJ-mUybWsLP7icn0r2LESv8EL3fPVru3nIc1jquR8kU2Gi3rQ29cChlf9X_55abSrOVYoC_5w8zigBUFXvn80_59kgCB-j3-jevM7i_HSK0udb6UPRr5Aspo9f0r_9pMgJIJldQ5SYqDN1RXipM0vWPWf1jjVi6ZZVWh_BdgeiqJANG0INf3i2SInFjHykZ3TA9TorOAJ8j-WRiRwCNSoNWb8DXp3f51WpKfQtphjVxn2fadDw4kebg_anP2ewStcGSPjdxlUkyc9ysmot3-cr2cScqFn-6df7W0fWK9QMAiu2Uj1t4qbq6pLhI=&xkcb=SoD9-_M3T9z3wIAXQj0KbzkdCdPP&p=2&fvj=1&vjs=3Prestige Care Post-Acute and Rehab Center https://www.indeed.com/cmp/Prestige-Care,-Inc.-3Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ALK7F0RqbpZgjU9w5lTRLI8ItuQ8TJdU-WAFJ_4QRL0oFm9IxugNtynOy2y33B15ny3wK3fLbuyszG-a9qBc9TS6zIwa7VXI-TGdxdN4xkT1k8OcDyNbtQDRoZLrpnD6q4xnFsqNubU2pSaJW2G-AGL4XcvhhiuXwf_89Oj1kcbWbGk_c7LdTRbU_pv6-SiBy-tfifC2BAt6uEvN7_mvlbcdQTdUel-1n4v1SdGN6-UiAcEu78vnTELKMy4S6tHPlhoBTq6LCHcgLCGZ_V-_CSBcI9xZ-j-pXS9l07B5qv_PVPKcDOcLaw0FQE4ITDkLMqxRafEFzqvNlAdOKnmdyIne8r-0ucnFPV-53V2bYh1-BfmPMNpCaZQuIobY51_jMvg_Wyy2j1tzt2JdmGNtpJ9bLxuPZVsUyNPsXOA1DBPVPJ4Qlg8Uw1hUGf9mOmRWK_emX0vV2-do5J1aQaHZmb79DfGo0Mj1k5jKU18XD3enUs-z5O2VTrhopErdYcNYZolo5f5lNDG8MeFoTr2nkEQQW3jBiH3Zlr6eDwOP8oatanhSNRLmROv88RLlljTQK5F0QdIbudpc6D3xMGAxIGu1s2liGvL_Ag2WAd6du5dA==&xkcb=SoAM-_M3T9z3wIgXQj0LbzkdCdPP&p=3&fvj=0&vjs=3Koelsch Communities https://www.indeed.com/cmp/Koelsch-CommunitiesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AqyJRWmm7aid0YrX66U1Lpy_JsWn8IhobIVjIfIrrjFiUVyiKIZAZIR5ZYq_y5Ym_GNQ3g927DV_8w1Iu8ZCIztbV9yaduoknS_fS_8Wp5HdXl-bEvoCdbCN8JgvcwmpUwxymCFlGWMSKCmZKQrKL_0nxz-1BKU115gzibsLB8aRrm0RYL27rbsdSPpW50obICq6bXkuxyXQYb0mVmpfQS8cSmMJunZ5J7Qbnqkq83al6RDs5C4qiEMxMqcFKdUyOI81g3maXtb_UG3xjKnYlg6Orkb64tLSZCLp2aPtyn4pzD9GkDceH6PdQULjE9ljOH3ZgoTiUHnUlZTR8JpH3xFclN8ANqYLCvqgzG8D5CrzW5Gw4qZ1hHzIxLYZI9wuCzkI7CnHQcLbsTWT2-tVvxx7-5ixlUjZC5fJ1Z2BpPsHUcjIiLfaKlTBpSz7nOyXM8b8FmW52V4sni0B62YJnT6yInQQkXKT-hrR88wHP2TSlgIG056X1yU-VNu8OTehp1bP_WVSIgvdMhT3ZqoT8pRNm_UpR5wC13Kod1ORIRxHshRNXYlknzk4mO4MtVChls0nXr8jUprXuZ439yPCwg0O0FwYlVJuemaNP-bFETqQ==&xkcb=SoC4-_M3T9z3wIgXQj0KbzkdCdPP&p=4&fvj=1&vjs=3Orchard Park Health and Rehabilitation Center Unsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AfpNGOJLmGPSx7JaVgaJT0oCx9z5qLqO6piOYoNJdWdjUCi24gLgZtNVIgD_MMAJubXrl4I-b_0jGlduSYsj8TPy8yo339SRksZsJhgJohRcMUoSoi6J_GR1f_bp4AXTu0t8AToh4OKb5QRgTj_GnAiZd8YxfSmMJxTot53LJfylF0U_mpLvSWxJQlfDwSRLXF0oJRDOw9EuQD2Alojt27pIkoh9rUYd7k0r9h1kAUZbs-0qCvL5YutjE9LrrskSmZ7za9AfNA__BR1KglIQ4AU7F7ucc7eIO6fOb6Yg6onazggRcqxDI2vj-KO0BfGjoEo_dApyc8Mu0uHFDidKyNR57bkHOCvFcHBL5H4FlSFYMHE9rLomNcUcQfUzKZHlJ7jUQo29xLojYUW4x8vRZvPTi-R_hGA-g4OoUEWI1OWq_YcNwvmXjz6BJaxiYLYk_Qk0vBS1ZlGg7v9zgsFyXFTq_yyhmA7ryZ_1ICneayBsBDhILfN-Xeys4Ad7oG8FUE1KtxpAdHUAGPyvC1fSlWPUDlbNEWRL-vt_GoREwC73wBjAL0Dtg-kMeUWRORGqHbkdZeDiJFkT9vANso_VkewUa-nRI-fPprvvADbDnwnYxHNGIP8y77uPrD1ar-KyU=&xkcb=SoAl-_M3T9z3wIgXQj0JbzkdCdPP&p=5&fvj=1&vjs=3Mira Vista Care Center https://www.indeed.com/cmp/Mira-Vista-Care-CenterPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Aa5ZAawLHLNsJGpesf4a3hwZ02Ocx-CgsdkhIAXhf5t63u4tHiqWXJxwO4xW8qo_MTQRbVFttQCi31Hs-ySwABVemw5YsDvPywhOr5ts3_-Ewpx5YD2r0nihy3QonwwE1mF3jmI0JlYmibz88xqomEAuGUpuXPbkXqE7chToLTUU4p41MMe0qum4x-KO7TSx49PdxoRqiTrKzec25h0jBKoMa9yNwhin3BrArJCOwMa0QQ3QCVNtH6t3bmW5LNzuQtoHop7QisUtR0trFBFKvwdEjYYbsm_FcXBUQWKip_Jq91lAg-WF72uL68mwHkKP_YFP_B8mrFPFmUsR3JU8gEhWyocPdiAeHnUVeWR3iKLcZ0PnCnPpaKz-rpq8VMMRjHuTlkuoetlzWDSutwIOUv5UzzbHlIY68C_rDV4N2nlcLkagDGRtzJ5b6AaUbcWf0zS5RBRd53PSNRwgBir-RY5d0b6SKOmEisDwelg4gsSlEVrFp7zRaXcRS05GEFqImKs0rt72aMkbAdY_CP9FfvLdJJnstcE9ANs4gXGjMhH-_S81xCdxqYFlsdKMrtszbL-R4I3AlrgQpu-BRJJB8mzJPEhlj-CL6Le2hAJsrosnu2dWGw6Defw9k0xPcA7YYb-bNpOjdpJ41gYkd-IGyOrhSSJBwhKA2VL_G_hH1u2tk_xPvONj3QDUaqFGtOxXVHrWCMq7M05KLYMWpERbfy&xkcb=SoCR-_M3T9z3wIgXQj0IbzkdCdPP&p=6&fvj=0&vjs=3THIRA Health https://www.indeed.com/cmp/Thira-HealthUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AYQ_gyEddFyCt7eFUDG-N1BW6tg5FC3sULZlieR3L7-bpapDx8uiMoJTIcOcgdg0ETT7oC134OUZDLEf9GjJTQ4u2kKK2ZR5K9L-Covjte06A18JOHsKUQWBWHRmq3Lk6YSNy-maM4e2Jm7t0zB3FMPGRLqRWvaXmFuxqJDwVjur79dbfx_AMXCERCg64lMPu_bLq_Ip6vtpZQNJhFPS_31GxVXXO_9V6pJ-O_5LldmbyrJcWGoONH6vA4tctE6vKvAqYDezRYUOBYeGxPeaN1xODsmgK1p-SP23GEGpbFqepEUIMVHSi5aO3C4TU-3C1CRLXjyLqyemYHh8DXZ_KLm3gEQnfpFWCuN2xZywKlJAIjXVuBEB_egKed5Z_CKG2vUSDI5KVUwmvDn0iWABbc_Z8nSfLK4IXVaXMrf3ksCaujWvyyUZh_8wzg-t73KWzgJChNP7Ob-pebu1vopgsbBcmWhmavMzFtE6jEzzusAGqq5ILA5NyXv_m1ZKInJM-XQlA4FakCg8etQ4jeA-TLZOfVG71t1IdCdLaE9Zkj7zxjoMDg7RKJhQDpdHV6Q48LhrAtScZJE6SRsqUUlFNAD2ZAl05si48=&xkcb=SoAQ-_M3T9z3wLgXQj0LbzkdCdPP&p=10&fvj=1&vjs=3Horizon Hospice and Palliative Care - Spokane, WAhttps://www.indeed.com/cmp/Horizon-Hospice---SpokanePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BTfxaSzzQELoJBvtXNxaav2SOGw_pP3EE-YcG2JzQAQEwfqfaDftcZI9oSGvpsxU6ynjBIM6l5dKBdc05R7t4zDTg0_PsK8CYlJH09jEfFheOmD4pPpczK08n91vzs2UBHHIcGe0fFuR8c8bgx-PoEJc-mmrM05Qmz2vjB3PzY0kKY4RFEeQ8WCA3eas8C7rOSDbY57nHNkxRjyNZPyFLXyCIQtzsldaRBhc_zW3xLtxS9et9_calzLthN_wPfKLFMQqSanNGvz0cT-GS8NWvjkLvf8yZDuwRndP1zjC-md9Lu_GBqZIJVda1xeoHphTqdZaSm3BJIYOnTgiw9OutadK6H4tvFs_r-3Be_6RVHvt-U-Vzt3angCA_K6iQbNVveHrcJzKP88WZ057l0lW81dba_TkBdYtDdACsfVmFriKKJ0nihq1979dwhDuVZPc4_o2rQUKcqQiyfWxmxw386Ae2L1GC4aYC99SfR5B-esOtovxWPpbkXz1_pBiYOdXfdF83_6faXEeI5LkD2J0ayLbJR24JAxDs9LApafSjTUG2_uJZp5RDIPwA5m0tqXizM6GGNmupw8W-41ALoBjRS1nlLgA6VxzWfK8Q719T-OpgO1ckjy23fdboNf4xbngg=&xkcb=SoCN-_M3T9z3wLgXQj0IbzkdCdPP&p=12&fvj=1&vjs=3National Staffing Solutions https://www.indeed.com/cmp/National-Staffing-SolutionsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BOAQ5phUD5Ci9YfxChmWbIHDAImMrj83MELzzaMpTf2RU5e8MBUHXjdbkmbBIt9ZntCf7Np8WJpWvu_prq4lm1EPFDKScRs30immHC5FTklHyur1HWxB0yNaTlJx1lBtrZvlHqW8yjLe8A89w6TwYX5KVzGcYDYCaaBFMP6HNIM7AF8YMZ0Pz0IBnlzwZ1lJFMq1afgLXOk21yzVN0UMQeCFWM5J1S6pjSxUzIompN5Gz1bpzHqeoFt7juvxIrB_PHP2mXque5qAHgGrmsefoiao5WTkyUAuloVTLdDWpajLN5ai3DPdbvWsDgSSyq6_GBLHgjouByPJvGvQimwHSycgl0pzQfpKQEakg3nWA-jQ0mJhvH_0N_uMLIcJyPjku-aDoBxH3UFn2oInThuBL4qJFL6TPmVTOaL29mcVHxk5k8XircZz62DO_LETgdzDheNHd_1ZnKo-e0QcS7n_DjS3qVhUWGSNOUWyBnTATAeIaft6RgzXkGvLfpQRG59Xar6TInOHIIsLJGcObm7Dv5FXhsD_pC_EjsloetcbtX53coi1djRbf9VbM-pmm9o4BoZ8kOj1r30CpjO8Y4Lx_Gd2bo_4qFGGY=&xkcb=SoAC-_M3T9z1zQxRhx0LbzkdCdPP&p=0&fvj=1&vjs=3Remarkable Staffing, LLC Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cw9LiPIpJWLbK3Hg39i9muxvIKDsNS6H_zuzIa8i6at7NFLY3ZpNQgJZ40W2DUiF4N3k8oDhkDZjtYT_NfZ3KKMZXYSQE0vodaz3FsAOnHiIL_7kRWi3BwW_P1ClHpMBxb_R1bNFouY5tTYlq7XavbdDINu2OTypfq3siTuPmC-D0uvsRb-WdcAoUf9Oz7B_6ezBQ3-PEMKh4piZyjyFgPkoRy0mjUDOUcYo_1gIIm1TcivKtuCMH8lBJTcHRYajf7iUXBS9W5NkT-3X5qPFwsA2HWU_nK6J5_-XnYnSAXHHfgD-_84R3vnSnfCVz4dykoNWpwED2_h4yROsiN8CPci2pDhn-1HOOn9PRz21blnvVXAXu_FDdOFiv6v_2vXQOW5oXRSNGjBiQejO58Frg4dzizVPQANWxBeeBNZTewoSDVhetv-t2B9Gy2sabiPCxCoYWvuDe4l3dFd-Dbi2z3dGAYcEkb6g1XJv6B-zA_9ixzz3h1RI77Vv-vMAR3qMeBhxNSt-uYt0ZzPxgghF7oP-EpGi-7XzaZ1_eJJdBHpIATTN3To650nMBqkHgRY_-tlbtGDVyidrtqtwz9LxsTJ9jHer9XF8k=&xkcb=SoBb-_M3T9z1zTRRhx0LbzkdCdPP&p=2&fvj=1&vjs=3Husky Senior Care https://www.indeed.com/cmp/Husky-Senior-Care-Longhouse-Assisted-Living-HouseholdsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AeDcitRf9nTsew_ZLsGJT94yJspB2iNAnmN266k-t1PkcD5KXZ7QFN1rTo-CvmpjDkMAZvPi2LKL44pXqTdHoo1LrhZr_AvI0mI4fblhUD4HiLjr1FAArhGbpHigH8bExklQztagX8fcSSiowoyLJSeZVia6YYWY4fHuEnQzFZdqIOmZVD5ypVe7b66E_r0z4aonUy_qP-TwBqFwd3Qc2W17g0t540wmgbQMPtrHi5I_85HEddCpRrid6NWPQDaq_cIJaayI9i6er-8PXWNHHSNpTTJ4gKUb-t6Y0MvfMuD5YVgomw0Q7ydcB_3FL3z54OPvcx_YaSvXBtVLjVcM516ai8tY4VEDm_2tQPWv52QxtBOJVzygacQm91y_ei2gs0XLn6V6NVjvMXIJOzg6QYqDtvPb49p16kYj47mhHo48C8y7K7Ouqmz8mv7jSir86JpiG3NAWhBP7QcVCPAtzAxKl_fCVgs1i5bgc9nbfKAeCwQCQi3mrfyqCTO6Qh2OtMwzY6pjefHYXzC31hOKMwaJetvx4wof1hMLz3JNf0HyAs7R39AcOTdZ2gfJJ4VmvW4Bah5yKarxp88HFVUOdS_aEgFf8tf8LQBj2Pmn62syd6PuA6kWDuPAANejepTgwFz-46HiM7adwcQBcBP_ZGIKuDB0b-QuLQmU-IK0NAvOY5_R_PGzo9LVZccvY44Ne8sl_ySOYLTKPcepMUF1_0QoUe3RzctGspAVP0dHC5jyTt-Z0P2sRc&xkcb=SoBI-_M3T9z1zTRRhx0PbzkdCdPP&p=6&fvj=0&vjs=3Wesley Des Moines https://www.indeed.com/cmp/Wesley-Des-MoinesNon-Profit - Religious

https://www.indeed.com/company/Emonics/jobs/CNA-160c1305d91630f0?fccid=b3b4a6a45c149841&vjs=3Emonics LLC https://www.indeed.com/cmp/Emonics-c2ba863aPrivate Sector

https://www.indeed.com/company/Talent-4-Health/jobs/CNA-929de361896095f9?fccid=74424b41e16d58c7&vjs=3talent 4 health Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C15P081Dd-mIjNKK6S6_KOZm26N-_jdkhA0Bp_wDBiq5j_G5hu2ZWcHEgK4NRWxWo3pPjFM858MqzWSf3dp9HBzOT5zspZ5iYKRK5BDjrAQXvsFHzlp2412YvFhy_tqazNUWG76USRtdt7BynktItfXQQmPmqHCekIdR_nNc6hbX4MG25P15E5Qi4jyV4zgk-WtGcoDoY5mBefnDuWcKGC7SviAdI_C1w_8EADBXdGD9XRK5o0twITqomcMJT_7ASG727fxJZ82B1FEusTacowPwpAxTidT5Q4wnP44IEOILxKRPDJcczG2vdoArradMvl6pNKEormFHIaqqrgM-Y90Jf2rgkIW0xtK1bo3q4xVgYbdWVWa8arEbyIKQVGbaZTKeC2gQCp7rq6ROxc_Xm9fiOWzy8JOw07yDIkhdfVzhr4KIJhqDOQhyBO1Li0deKRCfS9f1o2Gv8R2cqcqaYjVnfZCYQ6XH1sLikYK_tXHSzP8e7B14DL4XxtjRYGLgqhCx87qq9rREAOp-Ug3W_4NyPHpARg6auO1S0HS8zXvvCWHylmwMsZWB7XnD6rL6cCXYw5S4VibDgqj10Ztth3sXnpLSEq7EHasaFZJ1idjDEo6zPMH8x8cGOqNiRA30b_o4yuOkLimA==&xkcb=SoCr-_M3T9z0fn3-HB0KbzkdCdPP&p=1&fvj=1&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AF84aJh8vCXIBhErYKobDfOWSo30JdK41yv1-Y6hXLvVj4iskw3ZbhSankKqlIcO9cCKZKLZJVyUWY3aGe2kLZSzbBu-xWazbjHHwV3H7b7VVdrOHUGAPR2p0CjNCEIxtjRLCO_qEwaQawRlj3QtijAFPsoDvaWecrwVdmURobFd4900nbZskawNHphpZai_SGHKAvZWy2Jf5wOx5anQx2TtKLGD4xKDdjZloTFRX3AvWHE02LXsGvoh6KKsa-VvIFJFuXGSrpbzKwmE2yxLSiZHY59zMKPGN6nh9blZqmq5cx__2so7kwSeOP8lvfyNFDAh0Xua2_6bdGN4_qj5uH6WNl7yc_w8mK93Jg-USd4cd5f1lFYmIlV56WoqRKSez99wq7bFVGtdnEtx4ONjhBof3_uwla-Csc9erysO04SJUD-wUculXtZMxmhP419yLxgzIc5xit3fKkACxzrgDuYv6MRnvf803qIa0lvvAb2BKJ2Q_b03yLDs7zih3X_dzuubIMJ1rSuQhSyFa99wY5H-wQfJBHgGTLZ2bVH-jD73I02xtUVHJ2YV3-LGZZ64gZCFXxEoNDDrAjEu4ej2pTh1uZ_SI2RjdaW1IBYaGvCNesp8V-tHMnhJxQOj-gqOT0h5icgCX0PVAOhZQZqrRmyyFfDt4iTEDR_v0jn3PDh289nwCuq5uqNHV2Pt6D4elkGyU0LlUC0m47djsxGd9O-9sxW5Iz2y2vw7l3g7UdsefyIdD0fxp9P6sWq-FbF_FfyZGsnPF-RWlK9gS8OZekFI7iVlO_4ksWS0oVsZ2WQ0BrbWWxNpnNuNHkM4C6_j4W8qW9SC5HP3gKOlABPoSrboXrj4yRNjWuOg53sOZBdWmL2VQ3TcWcIWdJu1VXPI-JUnGh6H2a3BKVt_O0GekeAjrDHBkMeP6QtoyGcfnL9ojb58LFrVLn9f0dXbBFqNRcPuPVLquA8_Virginia Mason Medical Center https://www.indeed.com/cmp/Virginia-Mason-Franciscan-HealthUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0A_uridwJp5gWDmBBEVCeWC92tAeH10weDfHgqcrBe3lGgQNyJZrHHskizm6Oa5tziEnwfJctyYDYdEwkeMIsPAfLHXQdkP9UlNuj_xXZsrfEjteegL1bKqKNaFQE2KmYW9W-08bszviILtQbxDyGcUFu2RnBl7cmh4p47Bhz67JO2kp-2tlHKRPeofVm7CKwWBJl_T985fyIQJlt30cc3EuQiNKHN4P9s7zyOI-U1o8hmqyN7B-XmZ5IfvgbZ-jJ_XkMIqUuFSJFLgu0nIy_4hjzzzzvqPZGqX3i8CbS4DGyp3XeazNiJnj_JGl45mViGTL405qvdKEQokUy0o4M5LYRlxFAPkG-Le0OrUXnqJ8C9mPMAm68YR4UJsj_uG_RvWP6hqJqNr1Uepj_Y1c9rIqyloElmPiqWcl0L6udvB3qnNNe8At7FPFgXAOr3IWYz0ipG-X-fmDMDFsEOJ0fqPweWdyMcpx7-C1jkmMNsYl6TX6XtzRLtP9nsyzkeZvz0uKHpLg7tBaca6oa_wVFMI4bWEiAE_YbpeY_RawNAxooZYRsiCK8F1HkRa68K799qOzx6diKlqy2s8eJqmHTqacASq-DcMAjY=&xkcb=SoC4-_M3T9z0fmX-HB0JbzkdCdPP&p=4&fvj=1&vjs=3Snoqualmie Valley Hospital https://www.indeed.com/cmp/Snoqualmie-Valley-HospitalPublic Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BP4CwVFrc1rrEayT9bexUWTKdq8GopThcin-cnJxek7wCUl1snS4VN3rkiOUcZMGh1EU0bNXmaUSyO4yEoxPa7RsLaZFmgx3dZ3ievmDL0I27cip-HVzN0jrEpRNhXrcL2xe5MMeTlofIFadOkl2dZ_zzOCKomjZnk3EsqnMkH4mJLXZMxY5U18wChVVo4jxM7DiiZ8NKMGJQmF6pc1iiSuuoiIeJyU07O33id6hRMiWRyu5wGc7brvu8DW1jQX7wza8y6GByHW2mfndNIFHv4o4Rh37v9P8LBhv_qiWW0d1Q2SyiwhHejwL3qdOkWR91iM7yRarztR9fxYzp0HJ2xPSF4ZA859ZHh7vU3CaCDZ9UdI4RP3zlussybdNUfw_zFVeuQuy6EHS8Pet2cnCfal22joQa_7ADzlhz5th1VizbRvl4fYp28jIjxrlFCA0_qlCavjoRw09cRaagURT0aagZPcveUPtzZ8ZAA_lNW1gFer8FE3L9DvenQw-MQq4pHvK3nRmupY8S2IsUecJVaFCN41ClQfDZmAS3AxACIm4_SP5NCVh36fZyTuhdi-XWUINyisdKKqRk6yMtw6324djj5uyvq4vU=&xkcb=SoAM-_M3T9z0fmX-HB0IbzkdCdPP&p=5&fvj=1&vjs=3Elite365 Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BhpaVKQCkgfIl84prLQ6MiCzhwOH8_z19iLCWHM-37uIUTIkYjbZqaTirmK6Uwv76mK5Bq08UZ6ct6VHDIp64XXTjnqf8p2SNHxpPnguKc3pGjl6wX65DHpjyYFuKG7B7p9ajepENa-RCymLuY2gkGtZPRUQZtZw0U1zeKTKLmKB_Un1qogINjl87NxuPg1oGnd-BmncyWl0_gWEghNL4CUAEma6dvLxRbZCJsnW8tgbe0UxvFGVh6b9ow419SUW8jZgS4VNNj1kWuaiZy_DI0MfjetLa-TiLvfrVXLz-bj1NGwdxM6H6OBn3k84225XVkjVRwO9C-XCsMW35W9SCFJH3z1Cx2n8oI-nSbd4h_Pbot8hWPO1NpuMspC53wdsO6tMVPdexfuotVFFss2s2PWnmwWimHzsg-pJIPsPHT-1t8SbC3nUjR_BEJbvQsvpVtqF04MaNawq723WoplyMtk4LBJH8qJ07ODxkeYMfAZWi1XUhjGbAvLGJwae_cXlIAzCphq7xZf1FOg-1UlcNvot5gOMVDD1XRNwuGZmyTnEOeUefIdFM2zx1T9GakgFNcchWFDYLsvUgu2VEQXxdHFTRTq0h1JrY=&xkcb=SoCC-_M3T9z0fmX-HB0PbzkdCdPP&p=6&fvj=1&vjs=3Caring Hearts Medical Staffing Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AMtJ5lnnmhbF-ORZ76pO-7HqZZQF61l-2k25gSQmkakLmksZDf-168x44pi_ReSNdGuJUsS4gUEhrR7haRU-JMwfqUrS4vEJSVTBZhrUcF20Q5U8sNy5XmaksB-80V9KqUME7AKsrv0-Ys5KH4-Z2YiRQCBRCSEFDUzZrwWWPwsWHpDQAy925aPjcZeq4ZcAwAVeiFNNnXoSXYjtwcBGYaltPjHH5Bp59ze7qyXxjy5rAIf0CtVvvlUhSV2KApSV5l3rI2KOdD0N39xIgHcwqMuWDXVSR3T6Xt9EA2smnA9VjdBf1eRyCLttZYBvCzs-RDRFJn47m3bOw1qaaEpddnFzPO95FTM-NzNxcGEgK_Aj8xsZfy0vs-I8CfPAHBKUmi6keRFx20-TAG5POM6tWEycjb-Y_2BruYDPnAFgwJf4y9GqQ9AfSlRGVnJtQYMoLW11YUQUf4ORCs1gd-2gW-pQLLm1wGL15I3JrD8dti_AFdMdkxj9wFUtCKY6TVUILfjTRZxZRJUuz66Nua0hUpg4-PJx9dLid3U7NhoBq3Pz018J4jLpSI6I1TXShvV_ckdOlBXBFTs2x6OnREQtDStcV1VGxVLceB6-4eG4q7kBpW4BGS-xkkYrMDLgV0tJtCEFVcRC7oVA96WSK6lVUf4UqKRmRKJFeKR9tvqljecw==&xkcb=SoBJ-_M3T9z0fm3-HB0IbzkdCdPP&p=10&fvj=1&vjs=3Home Helpers & Direct Link https://www.indeed.com/cmp/Home-Helpers-3a5386acPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Bj4lYZ0M5yxxa7tyFbHAWUP1pysy1FBvN5vSuPAcu0BHvx4jAz_ACYKziuoX7iI3kJMXXWaQ2XZdiWGeY64-kDrJEgm7aBTCuoSaSb-iRuY4OFvdfhUoZCdI2YcZocDdw9W9OxJJdjShikj8IJZfFWZZwz_W8vTjMiwvdhSwjdUhezq7jGFN_G_xE8_omUTFVFn_x6azNeMMT0fyz_9wiKVyS1I9nKzL0zSgMWEBlBPSioTjnvIDCemppUBAIqlvrM7s7_DIsqapiUfVugeYL9PX25LV2R2r-HZYGP3x3qq-18wo3OLUPz8y7c8OU3_qYGPpfz8mdhnMiK6g0Cwgop2yyYbSqJBABQh-2RQVMKzogbIVujBZ5zuAIq2Uh6GcJ1f4BpDIh7or-erXhoJqCEdP7TIDlKV2A6PjUHjABkh6feLKGOhsoUDtHzZzC_GfROAfPMyVSDkLSezD7RSQJswDwklHIS9_KeIct_4IzBiIe95x-KYPrSEi2UPWrAqSwAp9GfTACTDIkCKbLlxiCbce9izGNF-Q963TAkQ_zMfDQ_yodcvBvfTsjvROfWQDVSU6g9iOoNivYokRZXMcXfBm1QXODZVGRn8y-iMAjlb927K4Nc8zGWlmBnl2dOhuxLsV7ZQ5AisnG0ueEfrlXDx3Jdrgq4EVKgj9XBsHbQH24KWJIU5ziBN_-PHcyo9SDmsXPfLUe-VFjQO_lwwXYE1Fdg97FaWnXT-wprBlqmlawQywR8ST6MciVpFrQ0w6m6j5wYoSid_N40aExpNm_xNhTXqxDOGut7GzbcgQrqbYkNy2YgegG8e_dpAdEwqNcrFlMhlgN0t2PxttDir9k9mxii_rgDPyg=&xkcb=SoDH-_M3T9z0fm3-HB0PbzkdCdPP&p=11&fvj=0&vjs=3Providence https://www.indeed.com/cmp/Providence-959155feNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DRIsC-SsL4R_0DKG8KUsTBEERwOujGyOIaKxJGdhBlWlniqkUoI3eZmI5xh1aCpihfGXSxlMHW56zluQP8cuYCfr9sQSIpf3fEDuQPjdzmbcED5BvfXUU2zHX3EEw72BxYIAa7aOcfcKb8p9r2CBqTiLpQh3bXif85yqIC_uqRpq3Bk3EnaHKm7K7KpVI6JRE8ZmZzCXsLbCbpGEe6gag0px3DURUEAt2dvAPSX8emsJ7Fvs4FJJnyBP2lXOc20pId7QNRE8ypzD84s7bjZiz3w5TE69MT86CebAh2ybVh2uneKt0bZi9HORkgrm35Zt5OAsnCKktQad1v2H3L9A_sTiG0MMcF3ypErutp3TG5eOSPnU-n9LIiG_M6_LsfEO73D91sFDGEDvxz_ERcetedhB0RTMJxR-TC2VvfuQXJF_SZfL-9iP-FGnSoR5JQGRcLF2E1MbMYzeo1jk6h3nZse2UYao090502IIOL-iwvkBnT685iVeyuned3rdHr3fJxvCr4cdjGJt1X_TG-QK9h_9VVt6cAVgvrgRMzxTOKOG3nGGYveD55FC0SpyPW0t6hWEWmqae_iDWVlIjsUGn0yYrXCx3Xr_831DtLvncpHhAq-mAlhNPzQwq835Qki3ZLCbx9meKOCyWiQXlYWvGzFGKVOQ3tHmB8RW5OC_Er6HzqCVJ58k5q&xkcb=SoDX-_M3T9zy5OQlXB0LbzkdCdPP&p=3&fvj=0&vjs=3Favorite Healthcare Staffing https://www.indeed.com/cmp/Favorite-Healthcare-StaffingPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Bj4lYZ0M5yxxa7tyFbHAWUP1pysy1FBvN5vSuPAcu0BHvx4jAz_ACYKziuoX7iI3mXCSq1sbe-ANs2fbk5iutxkizflu3E4ZKQLlfNeb08G9MXdUgIWgiChahXeqt89Avat9TwN5-WOCFo4TMZrSUL2J6jGhPKCr8J9GCZTgG6slRv5_KfDM6hqINrPYv7G4sreIqkVNe3RHAHFNqV2TfnxofOnrGfOt9Zxe4EvP88Pb7CWbkKJXBbElIWdLhaCLGDBAOGo2WGQ8AkK4isFFS6gwfRmsy8R7a6WKKFtDmIsr1KIPUEULrAJSvhyIhsKc-V47A0wyjvxv-kdUzWrFR-w47FoMsNa9gsCgc_Du9y0Q2CQvm51kBVFF8icNKWmVXrOwZMPPdW3DiX04mmQkD6gHXZqzUQH9LEcS2FP4Dn6UrLJJGWnNOzRUoxNVNAo4lPpaiLePoIuJ9ZVWsTCMO5LKgrSwiLWb2IN1TkC7x0_Xh9zWQ0R3csGCdiml2M3NiG7PWuQE0UPgLxXayfda2NDp9tPPuels-SSK68Y70gQIoiUPZDxEG5apbY3ZVEePY4CqCgCd7UDhdbp7iayRoMtJ2m0R8M19stP1w8GlsdmoyI_9Z_jtTYyX8ctU2VCaRMr4ROf7_4RwZJROQ50CTSkOdAuXA41q7-1hvGdXLiQ3bdDdpyuW_TaIZMCrU67KJth23bKiGcV-yuHrUYCXlJzaYrfV96p5Nl77UsgUg9IdwmWR2neb36Ufvp9ZHbSvSlgbrIQcx-IwzAK14ct8QPzeaQP-IxLcRKyyZVj-dpW60rHF_vUVn7r0OXjJ_qDxyb7KRUuahAoTyu_RGbcOyw96sm9QvYPEY=&xkcb=SoD--_M3T9zy5OQlXB0JbzkdCdPP&p=5&fvj=0&vjs=3Swedish Health Services https://www.indeed.com/cmp/Providence-959155feNon-Profit - Secular

https://www.indeed.com/company/Insigma-Healthcare-Inc/jobs/Certified-Nursing-Assistant-404224c6cc657ac5?fccid=65ece392bc422f6d&vjs=3Insigma Healthcare Inc https://www.indeed.com/cmp/Insigma-Healthcare-IncPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AGLDPJA7VoQvWSBSnwyiEWQgKmJ7OJ047PT6rtq4m1JXrnKhcP73ycMo3u0Ei2XUmmH_pAElAFhhDWB8WApqbdcISEe4vshwvgaz2Ij_54Bqh5FeicSL_8jt2VcfzldRBRlbwS6am4FS5xA2HiIJAACUrfRtFixvrwlbupLSdXPQ3-goif3g0_LWm-ObZiSOE8Ofbm_yKzl9dHzhMtxsl2z3SelKZQ7m0zVR_kkj-Vs3Ies2rYUx5fUCeyt97i-rQUskmK94bxH3PojZqMmH5lGgOLildhjtSF75qBvzxZrYdIqD62Pr_gu3naVsuKlUC5bs3bERkSm9pKwzuqNcOQ5PJ0YZBSsDwEVe5i_9nTwVFUKOmRycGUaNxN9k__OhcfZ69FnVIuTME0udKhdgnBvJKh-VxwizzrcS6LAGjslMkYpyWMSvILXHMVPhzvMqpdecZKBe9MuUDPZ8jrdgNVYLeVcJKBeSZ92tcJqNXt2Dh0wYaGZ0cCGxHHCly11ejUOAJoC3cQ-1ofp5NTFfZGS9jGxJmvqrKyOb3QBUbRt4ioYcwIbH7lqadI6rZPvWrFmuTAicS1xRLQid9hUN9t-BbDNpMJNUM4UCN2oNwVxb_IVi0y1eI1NmetJaxVPmFGwyTCE2B8Y4jTCSWBw1uShsA3xmZUWzVSwHrs3syPbUB324MxZx54VmEG7Qn6V-YNlPdZQnSf6F0HaZ7FsDAIoDx3ZZuqJ8d6uNEY03LDS0G4-quptmw5l7f1ihiElkmOm2jSM96R0eafARe0Gi1HQZgbkW2O-v3ZUOEcAyZ0w0mb981M0aiyOjT9oXu5SyyVhiKxRr8P4seX8paIyF-54gkLS6mBvZLV7o2kTEqWD8liv47Ld6-MSUGHW85ig8Lgwwzw-T0SUQcAzQ055KQZ&xkcb=SoBc-_M3T9zxF-3-HB0IbzkdCdPP&p=2&fvj=0&vjs=3Providence https://www.indeed.com/cmp/Providence-959155feNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AGLDPJA7VoQvWSBSnwyiEWQgKmJ7OJ047PT6rtq4m1JXrnKhcP73ycMo3u0Ei2XUl0u6GbBz9LQT3lrB4BPGd9Uf5T6rtlY2pXCAARZDeEjMfXlf42tSS4OJ15ZjSsbEUHwoyNDJIVVtHjwZbMGxRkG1WnPrGuoG7RKbXGr9BgDcUVzkOZgjZ1jPZhwnq9eGOR3Y8Ed7brAiSYI_QWv3Jqs8bBS23MT0HDtC5Eb8n3Go_cTuYkmmApUBF_0Zxhc2A71yILVw6P08QtDQZK0mt_67zgYdZvSVKc0qMxs1mJTnP3fX1-55PoLH2KOm9AEls-kjBxAh3822kWz8SlSldTvyn0z2Y5_hmbeSCAtz9G3gGQOsdgAX6tdKkmcE6avK_wuAnF-dMgHXi8eLrpi1_clyHWLkvFI9W41yT9IR2Ifw-h-sbFTV9wUSxffGFQfMR-dp58DQu_x7AJAt8HGSfIKL_9PipQLG06aSl8d6w0NQx3NymPA2QkN5kGMFAHma-XUkNdM5AlBlMwDMxTgUbkEfAHWwkApj594ZKb7N7OrkXVHN0TJajRF5j_YehjKUbyf759wvA3CurFEjaU0017SWqLlhvPD0PsadIjoRoRByKqFv48bVM6k3CTZUuD6fYIb0xNSqCqZxeXPVsAPfg5QBK6Rprm-fDZRU_9_1FrPI6T2DDDTmUwWwWh0AjwuyBeVQvDbUJ18_IAIOCrAfvahA9X4SFiPAc-6wMxlRpLaDF5cL5yfc1gB-4-1i3NQjAnEtTxStYrNudkJIFlWS4ATh0JKhK0qK5ORpcBgHzk-EqVuPGgQgEwCoemK8KtMpXrwFOGYSNSdKbnLHGthgBO9XDGF1CE5ZPLVD6z_FoVy_64T35eLazW&xkcb=SoB3-_M3T9zxF5X-HB0LbzkdCdPP&p=3&fvj=0&vjs=3Providence https://www.indeed.com/cmp/Providence-959155feNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=7ef83f15caf7e72e&fccid=b6056daa6628e4d0&vjs=3Astria Health https://www.indeed.com/cmp/Astria-HealthNon-Profit - Secular

https://www.indeed.com/company/Talent4health/jobs/CNA-8ff748d0499b0797?fccid=1485f805c429fa31&vjs=3Talent4health Private Sector

https://www.indeed.com/rc/clk?jk=fa2fd9be7826d975&fccid=4bb4a98ffe880354&vjs=3State of Washington Dept. of Social and Health...https://www.indeed.com/cmp/State-of-WashingtonPublic Sector

https://www.indeed.com/rc/clk?jk=f26fc8d162de3eb5&fccid=08b32a6a2f82eb11&vjs=3Pullman Regional Hospital https://www.indeed.com/cmp/Pullman-Regional-HospitalPublic Sector

https://www.indeed.com/company/McLaurin's-Care-Services,-LLC/jobs/CNA-60bfb9d4285df054?fccid=5f66ed35f65824f6&vjs=3McLaurin's Care Services, LLC Private Sector

https://www.indeed.com/rc/clk?jk=468cb435ed08a9af&fccid=593c0fe2b2538cc5&vjs=3Three Rivers Hospital https://www.indeed.com/cmp/Three-Rivers-HospitalNon-Profit - Secular

https://www.indeed.com/company/Careage/jobs/Certified-Nursing-Assistant-1e1003753e687201?fccid=8f085b29e66b886f&vjs=3Senior Management Services https://www.indeed.com/cmp/CareagePrivate Sector

https://www.indeed.com/rc/clk?jk=f4c79e37e8d23f88&fccid=fe23fa82db656b64&vjs=3Comprehensive Healthcare https://www.indeed.com/cmp/Comprehensive-Healthcare-1Non-Profit - Secular

https://www.indeed.com/company/Harkness-Medical-Group,-PLLC/jobs/Medical-Assistant-Certified-Nursing-Assistant-69aa8b34331ca6c8?fccid=1052c49548ca78d5&vjs=3Harkness Medical Group, PLLC Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Dicu2YzfO5pWU7_xwoZGdWZ0r3vUffz8SCcqcn__i_6-vgwbZlGU9p-pBCt6MIyJoD--7-vqamCEG5Fc_2qKxvjj_eElo3qWCnPztLHaDkEV5ETsrOd4hfhwBSnKCI4x-f8hLwayNpuhY0gqRTADLpnRk2KthHr8WWsj7eW1B_c8XSh9tAjd8la2pKBxZKJUPb0DrDJokolnKSOOv_VHCS5FHxLCjJjrBGKQLAgTgbMFEFZ9IktsrP2yeQaLBdq1PhV_LizRtNxXkjXwUWb8ONw8DI4qg8OFHoAblz2JBB2jwPlKEVXPT8UUhIWWlLK5_cn882RoSiVvWCLNKd3EMy3JhtnZMQXh-ZDX-YsTfnHGmB6R2zZmeaFGF0W6N7_zQIcxuc43z01-oFjF45Cwv37UC7U1eTrRawYx6cteWXgW9yKMFg1xOQl7jO39zfdttryUoQOK4csGIb4NF4orI0eiOqmybGHA02AaAcGpP_wrbEPBdA2XOmOV2U93hdgEUSauZ_lO2x87P2zcwXqhh7aDQODkLVdkZvCu1RM-6ifdZWnPkfKVSxR_1VIgK5hpERC78tSwrwMVqg4iYCqLxmwwtTrPXExRsq-kD9fjUUiOdxcRTwx3cj&xkcb=SoBm-_M3T90OFMw4gp0LbzkdCdPP&p=0&fvj=1&vjs=3Harvard Partners Health https://www.indeed.com/cmp/Harvard-Partners-HealthPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CJ1wnWrE8zCjYUa3X8GqoIdvFc_zteyC0n--y6PPC9pIyGvzDp_FZVj9XX7JlOiFiYK8i88iE7rdzd5pRcq2aOCRFZZjDAtU6z_rB0xFOkcPLF-KgkwjeaqHOtHXTm10rO_UWQOYkYB4eVrHSC2j1LeXcrgFE2if0K9b_CtJp2_Qw5O_RIfATB7CkjOPYe3fIp2USyCAhiTbnc05OJLRVkcUQFuvZU8KE0W_tJ8R-uKTgEHqIHpHzpweo_zjU-palSPixqyN-UYle1ke2wPj0Tml75F_SAcfuhlCpP3k86VQW4fpjss7tmbxdyqi0EwGNV2Cf2mhvv9m7h8xiJdNwVs9Ddzsiw4CLI8urAA7H49I851KV6vcGM1uD-gsB3cd6G30VKaQ4nbvSdxJNwzdzIvFDL8dnNWqp4NbuyftSWLV_1Kj3M1Q03cbXbYLsC3hkXAfEkKT9RVQ171q9rhp5c4VqlCNsRCBYIWBIvSdcUi1v-ytedurHdQ_T_4ZV86MH0oh_u2fWlPSsjfxFQEhnlZX2P_F6Dxg4zUnhWZaUIzQh-eqjX1HIWd_SQJHSsoomM4hb0UzJrOAj0a4vzQ4-wD3RTnuFIfKXfRLNDtWyCxAjaVjo9ipZXhcXZHqKEaxfxX3447wMF5irsGNpFbzSoxhuFiOulSdIhqSNfNAcTGSyB1Yhfd33RAQLZYQNzus_Wq1qMaxuGMO451xaC2hrt&xkcb=SoCL-_M3T90OFPQ4gp0KbzkdCdPP&p=3&fvj=0&vjs=3Vital Care Staffing Solutions, LLC Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BKkHZu3wF05EeDimN_p6sYpKCMArvwa95YdH7UpkaBCuXZAtggzO9lGKJZ-EjBDGEEVgsRjWxxPslYw8cDutnNGUZNVzRl6-WcEYhdJUcZHC6DrGo5Bf_ZgOpclIF7hnYu2DoW0uHJkJ0O0XkK306HtuGQ1ol1jRQa_HJCkD5iN7OimzYGuMGeAjH_ITZJDz9OoOulDqwAbq4gZC7AEyc8NBgx5lkCccaxYa4NCv6TkA0mcwDGJPrJnO9-wAyFWZOzv-3SqV9zqmRysqnRyCCh8BHSh9gdahjIcJngIsOq-R4YitDFepKdCbvpyvmdHwRQTiKIFWlOPlO0gBbC8Plc56Lou52aizs-9BsTLqS3PobZRTEf34R0N7aUctsVn9o4S44ZoLMDeZXNwqMFI_5vm9kUjz4k7OESAvHs0p6ikhxSy8ZfVAaf6eVqI_gmb-byv0rgBIi3EcD0CShYZkhGJOnpoYtOK0bJcUlNsul2sJB-8lJNakrvxHw7zfJIZbqodMBPdPr2ceLL8cNvaggc1KxjWAtkULzBnRRfZcewgS200ZZVv85yK6F2WwfeBvT0UqfgnmXiRQlYBgQgnv5FI1ejkymdPATDMgwh1bUfbv5LVV2awsOO&xkcb=SoDO-_M3T90OFPw4gp0KbzkdCdPP&p=5&fvj=1&vjs=3Insight Global https://www.indeed.com/cmp/Insight-GlobalPrivate Sector

https://www.indeed.com/company/Codetru/jobs/CNA-f12905e903e233c1?fccid=753af35b4a1b8d6d&vjs=3Codetru Private Sector

https://www.indeed.com/company/Valley-View-Health-Center/jobs/CNA-201ebdb260fb0fe9?fccid=5591a9bff362b14b&vjs=3Valley View Health Center Non-Profit - Secular
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185
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Title_URL Company Company_URL Org_Type_BDS

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BiXa1xtAe8t71laCBS_bHUNihSveRDNLU1a7oV9AzoR8YJHDmWOyVtBZ5FbAQ8XWWC8FD58ft1_u9cOil3-hv7e8kLU2JMFKvZPwNfVxz17OPeV0cKoKKbYuKfZALnj4qTQakD0KqMNrHvLDpHIwfVPVLIJq99NdWj72XIaJT0C-vJH6DwvqtrAR58ECCN4qeBJ3fTVdczczBkicDMtqtCt4jKdrYEMLHGsaQHipmf7whzGf2uy-AXSQ-29hyd_iFOqRYpa_nn4XrwnEb1qHy3XD5qTy9hE0nzb64_3yPE8iFtFn39lFE8sMLUNTTbrn9BNsKOvSmCuEdK0YwRmCTvAIGQB_ptRY8sL7HZQYHP20ymKBrtznUF_rq_7GFOCKiN8efZVVPZwRDQKMwG6O6hRxpH1VKcWDj-qunkFyW90QnE2tF6xZaADaEB87zNsfsHTV9r5up4I2QQijae7MSOOY9LufVTrRuVpIeDpRfTreu9CMGGc5dJfrdRXPSyvJbb5Ub9c2y0OjawPUXi0hOhBZYtEbMs_4hYaQdcTqLQMYPUwv9WFMMmx4vhoFtovQM=&xkcb=SoC9-_M3T90MihwlXB0LbzkdCdPP&p=0&fvj=1&vjs=3J Bay Staffing Private Sector

https://www.indeed.com/rc/clk?jk=1f3a929ba0198b8f&fccid=63de07ba2d49c90c&vjs=3Regional Care Network https://www.indeed.com/cmp/Regional-Care-NetworkUnsure

https://www.indeed.com/company/Infoway-Solutions-LLC/jobs/CNA-89ab1a5faef8473f?fccid=d1f6a2203c35fc5c&vjs=3Infoway solutions LLC Private Sector

https://www.indeed.com/company/Children's-Country-Home/jobs/CNA-71c58bce94f1057f?fccid=d741107489b13fc4&vjs=3Children's Country Home https://www.indeed.com/cmp/Children's-Country-HomeNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=927d8074dc2d458a&fccid=ec15fdcf58a98622&vjs=3Linden Grove Health Care Center https://www.indeed.com/cmp/Linden-Grove-Health-Care-CenterPrivate Sector

https://www.indeed.com/rc/clk?jk=8050dbe1509f123b&fccid=593c0fe2b2538cc5&vjs=3Three Rivers Hospital https://www.indeed.com/cmp/Three-Rivers-HospitalNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=ae69fa40c49017cc&fccid=09f481673e4f0bce&vjs=3Signature Healthcare at Home https://www.indeed.com/cmp/Signature-Healthcare-At-HomePrivate Sector

https://www.indeed.com/rc/clk?jk=09475f73875db647&fccid=0fd1d77ef7b1214a&vjs=3Ocean Beach Hospital and Medical Clinics https://www.indeed.com/cmp/Ocean-Beach-Hospital-and-Medical-ClinicsPublic Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D1XQjptbT_YKzdf79cod8aTlq0hpKDxZsn5mmxUld7xcR57eDsBSiL-a2Gzp1MYQRLhoaAmpA8m412cxshnZpi8HiwKO_LuV5gsZdgM0kCXsaRo0GJR023piZdrv6zQ6ybiUuQWPGQrC5-nQTMr2k6Mp1ILe21bq0-8Zn1vzf8uVzVWHmC8AkJ-d0QUaD1drdY9CroAqp6r3Pi5eRzWMxsJNAHJMz31VBknSgPgunqBimmdjIXZ4D5xdDF7nhd2h52IZ-d_6m-ZomjFSMuqOwR1gEp4yCswqNgJh0GbQd6pSC4FnV2aiYPjaSOoUbsAIf9dl696b2RPHtKoJzFkV_SHqJ_OrstyKt69SkAHr-dMJB-osH9R1LrzvJD37sUNzHTj5_C167oKCngRUwRLXi1JkKlMxfRddGj_Ua1G74m6CgmKAu84rEi2fMMEJzfWXs1gQmrkCGsAxVyDFuX0fuzjNrrJtJGprNAuxBHZmULGG-jMMLEHzC8kRrYXk1DgbiTaTxJCSFum7eEc3IziJ4sYZTddaSyEtWpO0d0l4_PoMmi3CfT-XWSAkNB3raU1Iw2Lf6RvSH3-RcmK5AxGOjANqbjTMWICiQMeZ98NIx5jForLplsoETOsdokIqNwk4LGYO5ktk57BchAXYPFVOJA&xkcb=SoAr-_M3T90LMeRezp0LbzkdCdPP&p=0&fvj=1&vjs=3Columbia Wellness https://www.indeed.com/cmp/Columbia-WellnessPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BLRON6jfZ9FKSF4kG14HGWqRbD9muvmXmXEWSsiYAQzu1fuKJQY1LHWzfZUh7CNyGbo9V2z0q98VL-MtoMLgctSyFaLaoYZHAt1w2oCb5qQh7a0WuiGXxb2UM4NaX7nv9taqbYQpd3DeQNqDiAx1Eiyp5SuqS0SoRt98yrNf-eMu-ybErG5MB-pnhDOFNO8Vr4OHKx7a3PlmHIgcdlADupXTijgEQEl41lmEQYSMMAi1g9xI6XYgpUec3QmVk280ALHSLV6qSXyUSIdsbM4cscgd_pS3G0FNptiA_oHbd2yLun4Xxzon8V56zro1LpdxMuF7hvZe6z42yd8frAp2-D6jkFlI8rMfsdj7uSMJL3ZyKEnzxjguecb4iTI02uq1LhzAoUdU181zUQFL3m-mAihNfSHRnH_hrBJOFdJp46mEphrCG1EBx03eCsTbNrZE4Tn69aPkBaxazmZ-z5bUy5_ttu8F4oSpBZxvq1VWo8ozP-wU_YWiyVl8YxtqYoAjMZzUHr_ipSie2c6h4p_kLHIKKyRcsZ3_6HEBC81pkgdHS7Y6nYEpM2yNMPO-Qm3uyQNroyzrp33F1yUxIHguRu&xkcb=SoCf-_M3T90LMeRezp0KbzkdCdPP&p=1&fvj=1&vjs=3Prestige Care - Centralia Post Acute & Rehab https://www.indeed.com/cmp/Prestige-Care,-Inc.-3Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CSnZFcbHq0YQDfVdY0YfWtCoWmcl-Nh2zVDqAKWUrEVkLtoUSAGOf6-CO8X2UYQX9BJRkmkc82NuGH1nvilVSLcVv8zLrvJRvh5aStASdIpvL_elyNI9nHprZwgbXCqOOFMft2-A7KyE90-YTEzGObaKz7-H92ZovMuzU6pFWTHkGXKdNdf0HZS-HrQ0qBuWTVSWQDcKN-d-zqA03Dg3R_UM99QRMdconlZlI1qUvIx1i-3_h8xDO9E6hpWS3tROeFQACICOkEN_PWiJe3UxhbRQfUXCZr7M_yzbA52Es4QsdLDqxpafAI1WwC--UT1PtSWK7FDlMxHpomHIO63k0izc3yY_fAATh9RugvQqT5xs6m5QhnNrcTLYF2M5fFJeAFMFPEt0OJ1I8Rv9_q-unsNnrsJJuS6YOtSXZNlQC1c-RAuxiY6kSmNQlp0uvph95mLvDLLldIKOPZdNYzVw-3MLnyhZ6sLo96PhWQ2tBbhfi1ldpxAh2iiK0elx6opd-Rrch3AmjMn3Ogvn8pYs1QvJuxINGquBEttlAbazo7a33qyBpj4CUVAUMgdrHMcrE9bbW6ePTmrPYAuxJSZ5lOhhLT5qlt-Po=&xkcb=SoAC-_M3T90LMeRezp0JbzkdCdPP&p=2&fvj=1&vjs=3Cedar River Clinics https://www.indeed.com/cmp/Cedar-River-Clinics-1Non-Profit - Secular

https://www.indeed.com/company/Northwest-Foot-&-Ankle-Specialists/jobs/LPN-813e323da32fdafe?fccid=f10cd0ace64f19d4&vjs=3Northwest Foot & Ankle Specialists Private Sector

https://www.indeed.com/company/Blue-Space-Health-Care/jobs/CNA-852c6c3436a5eb7b?fccid=b2370b6ac8c83e7b&vjs=3Blue Space Health Care Private Sector

https://www.indeed.com/company/Life-Care-Centers-of-Cottesmore/jobs/Certified-Nursing-Assistant-b67a0c502282fea4?fccid=261a4280e2c9c6cd&vjs=3Life Care Centers of America Private Sector

https://www.indeed.com/company/Natural-Health-Clinic/jobs/CNA-Certified-Medical-Assistant-912e749a0d299a54?fccid=a2ebb69b29e6afd7&vjs=3Natural Health Clinic Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ANa2RCIv99DFdbJeR8dpYnCmtcpNjY0nkBLDNMoOAFfs1XMnzPt2hFpah4Qs4kE90MyzbEP5ME0qAroRZhB21m5X3zTzlNc0A2YMo08qbpzR8TOMIQWyLBn5yyOFtVJh3Ir_6h1SkvonZ8bPi9GFTkxWOKse4KiiLWLi-aUyaPY-FLw3yekjoP7tkdlETbl5SCK5-iyO7ViQA62kyyulONX7Y__3AQGEnEK0Ba3w3wXvkv0usqobTCVFdOg8gXFlWtmOLhEnPmBHSxprIdLbBgNlBmAHTKQgP3q0GfrE4XSsmi3j4V7s9eXGzu0E26Qor-Qdl-FGca3oPBPT8eW_xQfNe_munchVHab8UVGfmk_8RTPlZ1hhg17xY--Es4tt2TanAGnOxZXDUxAhlu9a-Slr7ZbtXBXng2NhEaBmYKU1sKngLRmuNdk6ueUW_JGohHxW62wlU7vVMJH1OXugHH5CgSfpA8vWkhoaoavEb1s_7NzY7qpBk0kUdMA6FwxJ1d7AjDcxlw7FnegdgUXMTlRL_r0UmxtsjgAq4ZLrrs_br9Rx2NbAxsps1rMINHHN8svUYvGPzC0NSWvDtUM9Rc7FaH0aUDCNf8Git52LS8EiSpydSgnEXSFlkhDTd9HJkHm6ALNavZKnb2DHqTPR3XYPTl0gyuV0s=&xkcb=SoD7-_M3T90JqmAXQj0JbzkdCdPP&p=0&fvj=1&vjs=3Josephine Caring Community https://www.indeed.com/cmp/Josephine-4Non-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DKKY-vi4Jhwcnl_3HAyZM2xRwq_7XrMTL-2OsJyqJ1QuG2HUpRfUQeKnP0jSyX9zyOTtDr8x4ZnTZh2sDYA8nt5nCJFyvLSOjcGHcl53X1G8k6AJXxWmQjugQNFL_THJvxxiL_ykGEzY73xGSvPHPdpnwc62qFb16e_WWLszHjBL5Cifx7p7KAQNqFGzAGzE3agPLgPyncyBzRqK5IixpTLE7bSnD7rEACkp7vfmO8nMnlwWe88pchNklrzRfNnigq_8mtuggloz8NMYM13-YITeGc-_CZjtk3T0anp0jTn4U20xIwc7kbUEsVweU8ugqL-eqLfCUvfvAbgg1sUd6XONMOIgqzVsRbxvYuYFYIeIrAOISIus-yJUq2I59HjpxdaNP9A4DuQ3hyZS2kFUbmTz7XaOc8U0bGdkjFtAKTAaqndA6ZQXHOtXGOdiT2W4ED98thQRa1GGs3Gt-gJ-WcLnrUkFEMoqKFV9PlKeBePmc_raR3MwDfK2GKM3avVrzSYJUlH6G-qe71Jd6RnkZCEsYFCNzHx_ZFqbpC-Kyr2kaO6kq6ZhO5rsuJ8Bp6C-4XlrUTZhFTTmggL1CmqTNdd58BqFT9SaLbWMbgjVkdfyAQqTbGPrnWvpN9IsRyrO1DsoceNLRktLjZb5KpVxsB&xkcb=SoAj-_M3T90JqmgXQj0KbzkdCdPP&p=2&fvj=1&vjs=3Martha & Mary https://www.indeed.com/cmp/Martha-&-Mary-2Non-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Dudl3iF6lsr0Wic5enKmqI3pxcfIY7n6OA-Edu1l49zvT1ZDl47-LDiq5lAr1kaBwtvClZBFPdeopJ6_Bg46TZ1Hr_OmtjCbDOzUAg0kIZWzFlFKdyFMjlix60uQygCz1YwPHTCMkLds8D4bnXVeyI0tLy-Zj1wWo-utmCJKyW18CSZlQ4oEreIY6iL8yAlErnK0kP72QDlnhnGudqPdm1go-uTYGiqnEj54nw1VpOjjQ3Ghzfo2F-oRgJU5ThJUyMROvovkBklYZ4RWSDobsNy9hmrtCH0qOkmfktJD6J43W4wuTdUJ8__2JsHaY4NV31BNtPeB6IWqVTEqHEAqVtsHsKfixnyM36WcX9NX-hWTUk0nFlfbOABabHGcIBvkEf3ijN0dsHeRbCwp98nZ-CZOwlOfJ2wRnQZukznGypS8-Z5QFp9daMAr0AER05jZ5QvSCNQeKFIHA3eD2Scf-RwkWWSs5cNlSAcxJu3ftxUpan3Pf2rELIMQzYTDmQfeR90wT_1BQsPGk6PXum45_0l697TiqYhE-bzCG1G9_bp0r3bUYRTSHYN0fOyQe4aUGPC8_AoVv1-6bWIDVcKJqqCjk7PvagKZrdeYrg6XatLQ==&xkcb=SoC--_M3T90JqmgXQj0JbzkdCdPP&p=3&fvj=1&vjs=3Avamere Cascade Park Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DoZ5y8NNoUhdMo8fwEc41U58DQiNWixI081fK7ZvToIxWgCK9EYLAg0DQgVNqYrSWNDpvjoa4uraDaufK8og0c9Q65CFFV1CT2hs1AgghhgEMhXd2Mvr-ugsgNFxwlaSvjfpM-aXN6LO3XDEeEGXi2qAz_YSGDSOHcc5aFmH7Nk_5AAAVYHVwhvdNUPDcgLPduXGZ0M-LtE5GvpIqYSundT0aHhjlEOcaYt0hTezk-z-MJwOFfHp5PTTVzsKGqwEPaNohhr49w8vMf-YtF5Rba9rUYmevMp28kQqZjubO5050zjECVWfuzUli5qMDW_13zwOz24PNSoNeAlBX6USBo0r6DB8x9ZzyjcUbzKhyQg9Q07kGtCqekQH35Na5DxFQEuMpNnlDopVkwA3l2QIqNwXmCyARPOcUTj1ysXZBT5L7u_fD_HZ8wFEiwKIS5Y16TshvzgOiQxa6tM-JLoW8QT5UdSIQ9U7WHs8AuvTAZtPP8c0rV7DkTYA_-qHdm8fJxvIbZYeOJzeTZMbUHr0aCcKyC72dY46HU4ri0vx53T3GSFO5eaVJFD3IpNj3dTG3gs-AWU7AD2btQdr0kjziduS2tP_kJreMsw6jv3SH4eg_V8iCc1QtPwVe348HuQRAJw82Tk0lG5eQ2kPX265Y0&xkcb=SoAw-_M3T90JqmgXQj0ObzkdCdPP&p=4&fvj=1&vjs=3Covenant Living at the Shores https://www.indeed.com/cmp/Covenant-Living-At-the-ShoresPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CFDejF-y--1PqNKzEcoNq_JATQMJ-0ayadxB4SMfekQxCM6wl2iW2jOq1MRff__Bkl0j-YvsZl1I6zrL9T0XJO1zxi9F_XuuF4myS8iIX5l86fz95pM9MJy_lnO7_aXSQJMN3wJte_mzXi7y-uceNDqbMvsgzaNIFD0Ai5KBDv_nYbCRe7GUvbIhGCNLfyhi9zS7E-fFsX7om5RCRXbkb_k7Dt3eDQ1rsjcTEha6Ph1c7-6sa4wK3-HlCEIRhhANnXdHDAQFCt-g7BFNjhhSvNMt0YTCw4mL2lnhV3EIQfGGrPERJepJSY6HumDGYjQyaKh8Xh6CnsAiYI6zqgj9oU3uHjOQoBRSbwjAIxwvpMaZjmschr03A3bHehAnmJqpZfL83VPOfpIsxzXZVdwKJhqC0S3PuLbrPWVviOOG_jPfgvhLryWgGYmUry1zAP8xBopFFXUHvzFcjZKnUMumux682TcP4FajvZDjxesxaL3cmT7z2qlGJPQQTTsZWnRkYDgPpQJhCX2UhVX13SUQ1R9X3NHFa7CirFkCF-F8-oEj_-YYlZPLOgX_P725H1EfnYr1Ao6NyZMXDrnMrnSGT-&xkcb=SoAI-_M3T90JqhAXQj0JbzkdCdPP&p=6&fvj=1&vjs=3Makini Staffing Private Sector

https://www.indeed.com/company/Christian-Health-Care-Center/jobs/CNA-6e5294ece113d424?fccid=ca8c3d88119908ab&vjs=3Christian Health Care Center https://www.indeed.com/cmp/Christian-Health-Care-Center-1Non-Profit - Religious

https://www.indeed.com/rc/clk?jk=c38c7f0197715a79&fccid=ba08b8abba55aeb2&vjs=3Comprehensive Life Resources https://www.indeed.com/cmp/Comprehensive-Life-ResourcesNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=a03691186383954c&fccid=f007b29e04aad7af&vjs=3Dependable Staffing Agency Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CrjoojKjzrVAyAPN-9ZAO4k-tv6gzok--kBe3zOod2C3huE9XEK21ydZ2E86gTE3x60_EORiaxvZzzNNNpg5wsFG8qKJHTeQ2RzVuV7ycN9ZVpQ4S7ksG2sTbenZX9_kHyscrX9sf0KmZNR4NcC7H4ddjfBg_WtWuQuWLHrYRxw-hh0B986nApvvx9UQdan_lVvGMOfqWUyMiTSH5gPKo4LrxOA9rOulZws0XZeyQ7HrGb4w46TvKB37JlWer6RBwnCh431rD-klHH5RvLVq1OtNVbQ3DNVgnnWLsX77tseFdyMvohTCzcJ38srevG2Qh4d7DsyCkstHBRKZtCkpISYWna7ALPcVwVCNr41drL1CdTswQUkkkzdTMB5ac122PMkJDyhk6aIP3ojuA6A0hFgnN2K8jKge-T7tbWhjBq_vlHuYJ9ZNhEBn941Unb6ebpAgoY3Kt-Hi8NwSXv7RGoponHKcA4XdHOHdOxesE_RNGc3nHBF_seK_tWjS1CwlAQSpQU7clTUEcuHmHsGTtchyadTG7FA2PJQfrZyieODt0J0gkFUCEBBu4Q6ANEW7mh2xt_iUvO7nUkqImWiVTIc5Vj-FIakPlGejTLnLmgdCEvd4Wm7vt-I4ORYVJvcbk=&xkcb=SoBI-_M3T90IJaS-J50LbzkdCdPP&p=0&fvj=1&vjs=3Covelo Group, Inc. https://www.indeed.com/cmp/Covelo-GroupPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0A_5pKJm6sVMeJStvErDmTc6J65HkT5W9NDQxxpyKFDmzFF-MFKlzIzJOURi5SCxLJ8j7LoQjvOF3f9nm4nOOiX-KTrojFzfacCgfrZslwTuRUvd7JokZu9XANAq3XHtctB6cPyDciSH4Hin24mYpAGjHOEWFwpHeYGDi0Xi0NuJmtzevOGb7edgvf_-XRpB3lCF60tmpAxz4cA0gh54HzNLYDqAG9L3Q_Qh3c3lZx8dLGuvkKb58-rB5SywlkPBHZ0392ihO52AJ8gprJuwLi3_L0-c-ClN6M-m0yQSl8689w3olonSgmVU5GavtReYp_yWkIY4qj1t_6X7nUTXHplh4wYe51e9J8JGafukYfLjE92dgaCUBv90jWHPf8KlWDCZirWRJxvBggMJdHnLKxEeMQ6_GGUAzX_YJKR14NJGt0BaKT8vtGvWxPO0z-1l6qcDpOLPoaxo4D_gFXX_gsVfVLXgTZPErxpb71_jWjb5SE64GDA50y57tFfm-aWA18mDVGKAX2HbAtrK4BxhkM3QH9bYsfkM1Q6I1VCtQ8xZgKfhEpDOD9Wf5jXhUdosag=&xkcb=SoD8-_M3T90IJaS-J50KbzkdCdPP&p=1&fvj=1&vjs=3AMCE Physicians Group https://www.indeed.com/cmp/Amce-Physicians-GroupPrivate Sector

https://www.indeed.com/company/Century-Healthcare/jobs/CNA-ebd4754ae8bbbea6?fccid=fb5ef5734fe0bc49&vjs=3Century Healthcare https://www.indeed.com/cmp/Century-HealthcareUnsure

https://www.indeed.com/rc/clk?jk=6b08a1bde9815d6e&fccid=400f18afeaf14fe2&vjs=3Staffing Management, LLC https://www.indeed.com/cmp/Staffing-ManagementPrivate Sector

https://www.indeed.com/company/Midas-Research/jobs/CNA-1cf67576ce879c93?fccid=9e5004381bd2c1a8&vjs=3Midas Research Private Sector

https://www.indeed.com/rc/clk?jk=02052778d7a87935&fccid=ac0660c81fceb829&vjs=3Stafford https://www.indeed.com/cmp/StaffordPrivate Sector

https://www.indeed.com/rc/clk?jk=04a33a14a63e7195&fccid=90dfb827229a807e&vjs=3Columbia Basin Hospital https://www.indeed.com/cmp/Columbia-Basin-HospitalNon-Profit - Secular

https://www.indeed.com/company/Southwest-Washington-Regional-Surgery-Center/jobs/Certified-Nursing-Assistant-566656a5bb52baaf?fccid=39c307d7798cf129&vjs=3Southwest Washington Regional Surgery Center Non-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ck9MsQ8euowKmEsY0vTsJBqotiHgC_aeAPYHrlb_tO_aFHNaIokNq8dQNJegJWKZJchd2y8yDLoaLO3G4sBRtUPJuCc-N98szizMyi0zesrFWJvViULGFZFEO5ZNGy23pTsAbaHkoyQq0fb3rXlgd7fsJPl07rhZ1DPN-_g65eNQQwJtmwjJlTLIwxkQbNWWUXCnCkAeDYFn2D1UYSgFn8zPN_1X29F1jC_XAx7pZH3pX8K3VUtkUOReaIDKolz0nAL-Z7S6EIX__Afw3FZaQDcYS--UzmyoRY1CIn_HpcA0IA_drriHs15KlrQ4Ue_g9VBUPFIwHZCH4VWuVg40oLzgq2HcX0r8SNWMnbCIqvQIxyxXPI5h4lTc4T-OKDfgwvXFA65jW86gMZCmOTAD0B1aLDEWf2a7LeXLWWXy8WnBS93qaY2VVGfOcIjPZ1IM5ht7XfDRUBPxhxTn--9KrFemHJatHm8PQU4ghugneT57NPNTa0k2C7mEVgclR1bWwBsNwioNMbOX95GTV_msjYw1C12JVxD0nJppdVHsfr3jw7_AElRfDMbYvPGX7zG9qs7h44LpyLyG__CihCZndNRqgkNk9HFSyPx9_FXfjj8A==&xkcb=SoDt-_M3T90Gc4wlXB0ObzkdCdPP&p=4&fvj=1&vjs=3Rockwood Retirement Communities https://www.indeed.com/cmp/Rockwood-Retirement-CommunitiesNon-Profit - Religious

https://www.indeed.com/company/Arlington-Health-and-Rehabilitation/jobs/CNA-or-Nar-7e95c964fe135328?fccid=fb6a3600e10dad4a&vjs=3Arlington Health and Rehabilitation https://www.indeed.com/cmp/Arlington-Health-and-RehabilitationPrivate Sector

https://www.indeed.com/company/Super-Track-Urgent-Care-PLLC/jobs/Certified-Medical-Assistant-6b80f0949991db1b?fccid=6fbd102f635964c8&vjs=3Super Track Urgent Care PLLC Private Sector

https://www.indeed.com/company/Kin-On-Health-Care-Center/jobs/CNA-f7ba6a07bd05f9b2?fccid=d62fd639efdcda39&vjs=3Kin On Health Care Center https://www.indeed.com/cmp/Kin-On-Health-Care-CenterNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DVT5ZIGp4XZ8FjRod_jcA2sY-tkmy1E88yjsmWlO__mwVGljfoPqbsDmrWtNbhswrvlr_KNQhcYVZWsdCrJqGq5nG1-fIdcGF8Un862Ewh26zFa3c9BirOxEkjvuS_u3ukU0vwMpasM1psNnribBvtw5n88dOGdb2g_0F4RW2g928QDK0g6_BAeP3wdr8FYx3NVasJo70KaESabzgE6ArN9vQVl64RL-fqeCMxmNJbwNV_UR02409NaaQXuSt5VFro3TPKCR5m_BS5Qcv2CKVI1MLXx_gaapt0GWn98-Cc_OwM8uOS1nvClYIDlfAVeieQMkHBVcO9w6vMJLvPGLfXOfW3oCrx5I36XBAdiEXA0QBNGQgqnhHPvueDWYojdQl9DWUirVRLKHPjPBs2DBiDXgahFfcWlvNX5alFNH3EIJVnRSVpRCPF00DD98jsEx9hbpcDCSbqO-yc1z-hF_bHcohS4uAFOIex_CkTRMdMhvFd-k5ZAOSnATfiBozxmMliIiA78H4Oe5v_lgCycYd6QxraBwzixCT74LRnxdghyu7d0hU5hTBFM7PZpmj1xTPH_jlgf-J_WtBbCsuCbC3mFmb-doZWYKja0fSpwin4eVrwi4Mhq2rXsCgysiCw2UZq4ilvd4CFwg==&xkcb=SoCF-_M3T90E9jRRhx0KbzkdCdPP&p=1&fvj=0&vjs=3ERA Living - The Lakeshore in Renton https://www.indeed.com/cmp/Era-Living-Home-OfficePrivate Sector

https://www.indeed.com/company/Olympia-Transitional-Care-and-Rehabilitation/jobs/CNA-dcd1fda0539de0fb?fccid=5a5a7949b322efa7&vjs=3Olympia Transitional Care and Rehabilitation https://www.indeed.com/cmp/Olympia-Transitional-Care-and-RehabilitationUnsure

https://www.indeed.com/rc/clk?jk=16ae2e5991d8b44f&fccid=02c3642d72b15da7&vjs=3US Veterans Health Administration https://www.indeed.com/cmp/US-Department-of-Veterans-AffairsPublic Sector

https://www.indeed.com/company/Serengeti-Care/jobs/CNA-or-HCA-2e911634078ab3c6?fccid=ca55b7da8abe18d3&vjs=3Serengeti Care Private Sector
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https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Am8405gN3rVy-U-a3udCoeqdWRDJjfjWU_k8FtaV_yv_A0Ak0pjSYezKkGvoW7If8jgCpPiI922llzqQthnF-GX8byxh5cooOoTqs3nLQCaP5-ZKSXT_mwqHAIE5XCBn46kLCmignfxA52H36ktASuZPmRM8xZaNvpLexWt31wUOzc5e8MMs5OX1jVpags_uSzb-mRx6hYHonO1uPPxUevUl2tDXT4L-bJTd6abAsSHTKssH2inWLPD0sneHRJ8qqBJz9FEf583iLvHSB79AgRN6TFXE5CfrioVibQiBmhORYVFgjo6jmeLkmkM_kLJ8NdO8qyzggWFPTmnN5g45EPPkmQPMM1PTlC6f8wZK_KIpkaZSIs9awzXJqZzKBUIR66OwKUuxxdK7crXrzMr5Xt-7GUNbg0FNTuViKb-ywpurASwpRfixK5X1pAc3OWs7IYBMeoLl02J9CiwRz1ztGrNBNLtvSPt5SwVPoQaofmJZ3cGpMZNlQ3FNh6a8ssev7rQ58tq6JK9nKq-jrJcVVgqKKHw4_60DI3sdmrzbywsZW5b52pydZ48zTeS7MfeeGQP1B7EwkhLq57tDF37-Ygo_1BY3ad0LcYP2iAlg80aEVEsltlEuMh4VfDdK4lxKXAzq_uiav6Rc6gU97bXXZQO6zTE5_kt9M=&xkcb=SoBu-_M3T90Dcpxewx0PbzkdCdPP&p=1&fvj=1&vjs=3Alliance Nursing https://www.indeed.com/cmp/Alliance-NursingPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CjG5T5gEtTSg4niwsYUHzQ6X_-cSrQJgn8r2YFLJ5yzNLg6MEt1VN1_6c6tPoFlXMIu5fjd3CjMR48kw8RGP-Gs17V3ow6VTeLd3Gl6EjLYoqdVugz9GPvUOYvdv6IZbDbne3NT3jzpz5bp7Jx77jlqOmDPArwTkgirTzAtLn-UvMySoKm5AgLSUSZJBw_4retC8EuphLvfW6-KuvhDgZ05hwsyqQkBFVaW6ccXYWWvnae3Lhwz-dqj0xGudjBZy0ssWJJpKL66M5hpuOpcP6L1DjK_Ck-DRZrqEe8tJ6Fvb87VDGBnYoTEmo7CwZcYA9lgMPltiKnymAdMgd1zVuKSNsC3qfKCDRths7iiiR148PLNomWI03Z7QAUPT-hXdmY6SkGRpBl7VmDG5tA9teDdyCSiCRY9FX_Ohus70MB7ikRnOOyPZ_gpaBC4LQhmQ7S5PVRGLUc4E53N_CtDXNGUw4IUSlv6mWJImQgXD08ohCAmwfKN5fvvitzFaDjh6rJqRJcTqrQuDl6tqWLt4kLEGVxizGaqT90ei2U59HVjPEBEgV7sYcfRXtnQPvVL_SZupHT7hGGQ_h4gwZtpx95iC-JexpeK52EuuXW7sIV_sPmmJ2_UP7W&xkcb=SoCu-_M3T90Dcpxewx0CbzkdCdPP&p=3&fvj=1&vjs=3Woodland Care Center & Assisted Living https://www.indeed.com/cmp/Woodland-Care-Center-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0A_-gDGuaC7vQweHEurjLyM9X9q6oB-W-ouwBZpw3aJQeuFoKn8BMoBjSvRa9ct-dFRPtXy9xuvvNRxgx2fwitWu59iQDubZRKn13DsQO4iJYFPpSeixeDDQA565QllKFkfxXZD9A6EioszWwc02IebSl5yPy4PfP_7_aQ_VnJB6CeHCQr9xieb2u5gsJelxmCGXbj5Ve56p_8NXrsdCFkKww6yc_ZVhtityrLTYNzT0nVd_Kn1OjOHO0BrttAxBKOSMJRnNtIq78K1BQ5vCZ3DRGv5_Uq5HHPWUxMnJGxo91eA7ly4YKxCiEzk6hmb7xhaEQHisrSi2znE050Z_REGfUX8kZs2rnCy9jb_pxzQImAN8DrRveGIpVwDuAPBYrTyrqh_uEPvXfM_dfkO_21uMwCE189Ziwd94jUPbtNrXnB-hzOcFbsRDp8ZC6PZ-YAa1by9vpG-2hQ65teDN8GkLRXAllJuzQUW8TrZj1wZve44cysxk1knrA2p9Gb0EVgKkVJJPqZvN7onLmddnv5PPSDSe0XLrKyZiwM0krxeUJ1_V4srJg2TXOOUCFD5g5361X1fb9otvrbRiU1oigxqybY3SL2_bcwmC-GghXtkkhMblWdZDT-Rbk5rig8HNkE=&xkcb=SoC9-_M3T90Dcpxewx0GbzkdCdPP&p=4&fvj=1&vjs=3Actriv Healthcare Inc https://www.indeed.com/cmp/Actriv-Healthcare---DallasPrivate Sector

https://www.indeed.com/company/Roo-Lan-HealthCare/jobs/Certified-Nursing-Assistant-ce61ec7e7b974225?fccid=bd271f6a65848e1a&vjs=3Roo-Lan Health Care Center Private Sector

https://www.indeed.com/company/Emerald-Communities/jobs/Certified-Nursing-Assistant-CNA-df129cd02dbeecf5?fccid=2fb495a40c9d90e6&vjs=3Emerald Heights https://www.indeed.com/cmp/Emerald-CommunitiesNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=08f5389c2a9d066e&fccid=0ba11b744eede753&vjs=3Park Manor Rehabilitation Center https://www.indeed.com/cmp/Park-Manor-Rehabilitation-Center-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CCK1iMhySJd_9YCCyn1nsG1-ZBCdVA7yoakZxCLelHgPEuatpHPx34GbhFWdLKRnj0N3E24BgE2y4l9QOGpDCRod1whuX9p0-KRC0GZLbXq3FUk3-WmeOetivJKy4E1B1wIKGUby806JuduWqP9kIrligVhjQoXnDorozxPVEZmmI8KyuQauJ-uslfJJo6uRkRcVHZUnZY_8tiqchN5LOo8tzlQZ1dplJ8Kf-zCZHABczcbEKA9DUjleEyWmdkl27T7oqMbjfUD77Nt3YDTRc4kQTAnwFnJJmavACUimgIS0YM0ffC3-GYaafdEtm-iqoWewVyi_xo94w6L_8h_5_3DMQIXOmnnetaImXuwpV1BLNiOXyIlOCx4IIp2U93ZQj_vQBNdqbxQNPVP4RIaB_09Nizo_ZtpCygpBL8Aqxxws7rc2O6kLE-zFODOTxWfRYTGOivVe9eW70Nlolq6rwwcfspn_YuuFH5MjxSHxAO1cLmrJ1R9Za0ptpusmhSiz0Zq0iWQnCmcLryqfR9syyPV6sSeRTst1PaseSlAHeKP0zPZszqo6He1ysBUom8LEupcp3iw2Ohm0TTgqNlGMSTZ8UTkp6zkY5xvTnCoKAGaZML2jbc0ApT30jbdVRfK04=&xkcb=SoBI-_M3T90B6n25YJ0LbzkdCdPP&p=0&fvj=1&vjs=3Weatherly Inn https://www.indeed.com/cmp/Weatherly-Inn-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Br4thk0pdpOurELnUPGQS6EXlLjFQ_cb75o-lTh7Fi_UGrs712kocdPjpNdAakMasjftyTBYHLIP6JVE8Fi_a3QmySfqw-bEg_fBi_J9JIaESwdxJOMVm5DUnyIziRB20B-s8wE6HG9Zh2ISiI4oE9v04ccgshhhussCl0ZaZkGyYfj9ZFIsmTnG4KqtXVFVUtQOZE6diOtzWJn7B55ThWYIIOk0tK3a7ono7oiZUKfk3hT7-JydPqO_5VTzI5XIYliuIVV7P8hnHRBRSvgYtNSLWT8xYOd9fXE7Frf_MH3OHJeU-RKFUfnQqQ8Sdza-tBqZd-67L4aPqHz2GZ7-XiJNUKCGc9dqFrwVnWSmc2v3ef1uOFhsYNGQNHOHb8cFtx030O8j0V37zQs_8czXpLbxLSIjDB_cm-MCOgZ891wICZgYdi17RKvhL2JS0XTVyhN4MjiUkHPaNtguDsrqplw-zOtZrm05sQl8UgurNAD885qhcaw_2r5tchZJOK1AKf0xNBhmJDYMGcu9Z-fNZwWp9-Mv2yXSHwkEx7izyukWcPV0z5wO-wNXj6rMyCiPmWKTOoWOfm_Fcg38S27pxnZuOLql7i-cRIBZAnjDfG2Zu2XVDEeLozlPQnK_ARaUA=&xkcb=SoBy-_M3T90B6mW5YJ0KbzkdCdPP&p=2&fvj=1&vjs=3Timber Ridge at Talus Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DZii87ZfP9IsPyv6gP9gxJ8lHwVvWNyqrhrYBBGwgp5eEAeZub7oL4Nr4Zv7dcV_Oq6jDP93gAA6Eph0kUnaGWF_v2tUtozLecVwdsn1J_lScGSj54_-9kw63YSEeKTnbMvwjKsywJxDX-UCJzjqSDU11pCNhwLUWXuhMw5SMnNjnSRC9Op_shDc9ittcRzcga20U58J00q8T36i3Y2pQ9cJkQtiIfnFMDiUqeRlJPaIV1AH-WK4Uk7_eJtm77NJ5TTkzq9KFhwlw7j6Sg8ffWaQIwKNbpSdgUEvg7O2U0DI78QZ2k5_9IHQziB_nOK292EMxUK1d0Ss0LMG8iVSiWwvYIN4Dj6pow7WOKbQbMVyNVKPC0qnRsodBjKZA3cxDXKpFDQi0pBtTzQLUFuORZ2WNkuS2IOQ1nzAdTCVbu3Zs0ydRKfZP03ah2OAImoVFdNPCfCugDj_FdQlPibB8h7rflpPlakIDwJQ_56z2aqJ04OD31UeJQgBtP7Mlxrb-oLXKmLw6v2uaY3Q2zj5SiM3NwQswZdQ5221K4QjVt13IVw6W8K5aXxv1lOI6CsoQQQfJNSBaRDQF3qQcfcqiFDlBTLMHIhTP21tPkbVn5hWUVM5jLxHfRXIHVsPuUejg=&xkcb=SoBb-_M3T90B6mW5YJ0IbzkdCdPP&p=4&fvj=1&vjs=3Right at Home https://www.indeed.com/cmp/Right-At-HomePrivate Sector

https://www.indeed.com/company/Leisure-Care/jobs/Certified-Nursing-Assistant-e7111e7389b14e97?fccid=30132b7da4cb9340&vjs=3Leisure Care https://www.indeed.com/cmp/Leisure-Care-b712d559Private Sector

https://www.indeed.com/company/Uniti-Med-LLC/jobs/CNA-6b715a0fb8703639?fccid=18fab56d74bf1b7b&vjs=3Uniti Med https://www.indeed.com/cmp/Uniti-Med-LLCPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B4VMVyvXeknVWnuYdFuOstUc47bPZMpHlSkQDCVj1APYnwhuSeur7dCsxZQi53CVuGr47gH_b8L7inM9ZUGpMPC_J-ltcVZSh4FLWVRxG6cJxwh7r2KeJLLMsVcmQOqUTOJffubIzH_NvKkJyGlPdqPjmBo7XaPwyHLyKrF_wUo2LjtuKZR8eIfLYHjroS7vDAvtSmjtDAk6WOpWS6P6kxxoZ_0VVmP1Xf8_Tzl1Wb1iwXt-qHTvdNMA6ZMUQV_XIq_jYsOt_nla2UzZcVsHLSY7A94htAKbSFRCEm8SA6kzxCPB4fFxKvIHLf1a1RggPpcxBuED-Q_79C2pZi15vuTBZOBV99J6M7J84hKQwQZabjkmk7iYHrx_WE57PN2o-e31JFFxqb2kgG1z-sG-GM2sCzUnKPKeV0sf-A-er77IH1TlrWwjuNvCKqDViG7fXIjKslfsLXXmbp0mCwnPVNR10ofE48zxAZioR6LHmiDNL8C-K5RpvpFTei1HSfhpFoNRd4lbHDiS1EHWDheWLDse1pbjcX5Dr-ZK5Hl6sQSCxuHqitpCkRff_e9TydXD9xmHk623Py_JgLU1mJVkFkP4r6Zjxg4t6z3kBAAtuqNe40K_Q_kWMUDefnyxCtZpY=&xkcb=SoB5-_M3T90AYBX7s50JbzkdCdPP&p=2&fvj=1&vjs=3SUNRISE SERVICES INC https://www.indeed.com/cmp/Sunrise-Services-8Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ANlUgM4eLfG7mfuc4Bte-cM2XabIWxGafuhpjq1XzrgJK6bDxt67xuUn0GwT69CSol_gddmWTGuSGnlwp3ZhAYyrnDkSelKqJwpQoFkLTJ1oK2_g9w2u-YdBNS4CZjDJ8EAPqPqrOdYtwQfmxdP2JP-WOQjstXXLwWub1VAQPIR9wAu_2_6u6hjiMDT39OEYO045vA_i1BBpuqWTurt3xhPEr00ctI8tPkMDvuadrxbXwCEiSSY7xuywSOG1WjlBLFmDI4Jka1cairUm4OEcEQeOGf9zew4ycwFPApdw4caT_4bIu3Wl15bQSy-z1tdwQAtikeS9mM4SYUA4J_Kezb3k7jrwM-g_dDMbWMrdMcbHVXkk980TIQ2PShNZUk4jzbAKRTH4iiAmtbwCoBtdxCH4wOgzNVEUi-XAkXz7uGmJdDjf8a4VgfXx5VczZBlsagpHNn-VUs2mm7nEQMI6bdBNX4t9sd7zPsH9HGrDOlTcoBsUCo9Hu1-p02H4WDZDvLNvb8v6ilM-9Blcw6_ixH_lmH2fZ0nqk4Oxd8ItcPdQKDxSWuj7ibmc18p-iLEiffqGnsVIOFUgQZZMq67rQJFxk9J1fbuS-SCKxSFhzVTatM4M0bH5MxJTd1coQcK6g=&xkcb=SoDN-_M3T90AYBX7s50IbzkdCdPP&p=3&fvj=1&vjs=3American Behavioral Health Systems https://www.indeed.com/cmp/American-Behavioral-Health-SystemsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DVT5ZIGp4XZ8FjRod_jcA2sY-tkmy1E88yjsmWlO__mwVGljfoPqbsDmrWtNbhswqpXDdP-C_FWXCUXc43kHld2kAovaEbsuwClZanrwbUSCjIpf4qItVXKqYk5IhaOhnkL8-6yc2eYKvUjioCDY1e1XsSti_6jBkKTiM_X0rcj7-dXxQ7uxcIntJlrbqmQU2ETIGhwbJsKDquOoGi_lbnZwvIH2P5lIjXVxjj3CHAn5XjnR5BZOVeJdSpSU76PsK-PEWBdmieA_1CwoNqXL3a6Uoh6jtd47RJRWpBFVBlT2BRzvWYKECvnx7WEaltpNLyI3uuSfRrzzRVUTpV-0JpM2MYgnDR60L04an-6r660wgrE-LfgJD9-o_dZJlLF6DIkirNauuClA94dEu0Q-nsYlqo9wihzn76rheavfQyJS1sjNutOd-UEVCv9_BIYw8fv_8xNiB-2r0zGFm3dk780cJNsBLcc-MNRJUZSrq4JrWUDAlxgOnAt0znzUnl5DWr28fN4I7E8Ww66JN_TSLM3CJME9mGCzQ4ZlpfoiLKbfqToDO1PYoBBgaJ--kJY8A9PiLR1EcP4k3XmPlESeVGXNnJEV6lv4j06PIxPM-xdM4gePvrmiBQi1yVmAsghEoBwmG-LZ5xyA==&xkcb=SoA8-_M3T90AYB37s50JbzkdCdPP&p=8&fvj=0&vjs=3ERA Living - Ida Culver House Broadview https://www.indeed.com/cmp/Era-Living-Home-OfficePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DWCPMblvXmg65e051I_4RS2vwM3HfOIbdzHgj0Ry8eUTX2grtM8WtZI4sdznjSVQZ2P6xwxPyIkL6BVJxO-xA11bhUJd7E-Z8q5X8nPyp14BAMU3lVKKgkqETtKX4gKWL7PtbciUhFGXa-iJp41EMRxg5aSRR2WH8urG_5X3qp4Ai67t0o3kA_OrUBdUUSDj8f3rTf8nFz9pfS9BrbMIvXUvLttXevYkYQXDMRzJ321K37eGeyJ24tv3bRCUHpjsdRPx1h1prOR_3jtK2Zu1qhrTS9RsbJj1kV2GTeuCb4e3OnCoYm_Z2HUo_wxue51jnKRZh5b8zex8AzgrpFKix3aUbTnv8fPNnRR9P8P_S10jfklDNXQ15m-UK7TCbG9t1zalVjSGKcafE7jgoRyYQ5GOvF_JZq12QA-tbiyz6f-o8oboM18fgjx1SngZVO5pOjwZ-u80LLVwH0xFDjHXRwyrlksOVqKlyMjYtDTj976TBFZhbeUI8_9kRedE5oprudaX1FQWnRgux57QM59kCJwruu5a0KGEJG_L8gJWjoSr9sAHfULk93oNidpuh4OpYmHINmDMi1yzMk_J08K1JkEu3hNQZp7Fjjv1TYZ7O6vh1RPbpMS53lHhzT44Eiv65MNS4p5_SwG9yHuidJD80_&xkcb=SoCb-_M3T90AYAX7s50LbzkdCdPP&p=11&fvj=1&vjs=3NuWest Group https://www.indeed.com/cmp/Nuwest-GroupPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BCPoJAF2t2cRdjuwM-XhzE_40mg_KG0J7-HB0_mYMU91Gaf83g0oH0O6Bw-jeabXusDw3A6Nidnu62AwDZor27u6w9RBqa4Rr08Rcc0hdG1yMV0yDnSl1PGy1hjn0YkBIzWMpKStP1BTMJLlgZvpy4IvP1Ls1sA8UQI5UTFF19B8ocQKWHkOLHWbui5oF--CugfiO0-toNMG_GT8Bz49DyZevQo4IYL8CO5UW_1vJkELTM5mEWU0lowbrAHSaTbcIl1TcQ0LecqD22-sknrVEaoQFtUP5z9ErRjM7xy5KgnsYAjpIa2X1EHkFOgTirevtQcUdWtPhYZzYfjwS92aefOA-DFTU47pZmh3GXbAIWv621fcZjMJwQlBIrwR4jPlVJ8Tz8cV94eWOkhip0xjq-YbyMQ860UbAft9Ag-HO35vKb7BuBfbnsZrw-PvgabI41YtkEbRXklZ5rF9-du1rc1xcn4hAUgo1wtmpoQz_qD9iJHvihxR6SmNlI8ezx-pDyaL1Ch8A6CCk4ckI2ehMAGAulJD4wYGGlLOo-oYC--3i2BGBR-6fWaqHo4hLSkC0mwYrhWIvndrJK9mHd8YVz6iA6fDgqqGFOCsDzuwVUjAKojAo4Lz76YZH1Ua4-IiI=&xkcb=SoDY-_M3T90enT3-HB0JbzkdCdPP&p=2&fvj=1&vjs=3Christopher House https://www.indeed.com/cmp/Crh-NorthwestPrivate Sector

https://www.indeed.com/rc/clk?jk=354a62c9eac0b5f6&fccid=593c0fe2b2538cc5&vjs=3Three Rivers Hospital https://www.indeed.com/cmp/Three-Rivers-HospitalNon-Profit - Secular

https://www.indeed.com/company/Skyline-Retirement-Community/jobs/CNA-f73f54c648f60de8?fccid=c726f98487ee829c&vjs=3Skyline https://www.indeed.com/cmp/Skyline-Retirement-CommunityNon-Profit - Secular

https://www.indeed.com/company/Private-In-Home-Care-Giver/jobs/Private-Caregiver-202c0306c9c61836?fccid=8116851c830a2941&vjs=3Private In Home Care Giver https://www.indeed.com/cmp/Private-in-Home-Care-GiverPrivate Sector

https://www.indeed.com/company/Marysville-Care-Center-LCCA/jobs/CNA-f00d6c4d7050d9dd?fccid=0f34e7b0480adf32&vjs=3Marysville Care Center Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D99GI9A3s-V8YMmMLCTvYcWgt3Q0ErMLApo2Wn4EyQ3KkslwvyyBkeikVntBm7MTA1DVL8x8Q1u1dbNRAOyrAi-zxGkIds0rne5M8lqZZGTTmsr2Uh_TAYYIQIwf7DTS-vfFwSH7dMyRKdS1OXYbODEUDJDguySccuLPt2BB2FQM3ESdbbTs2kiB_wW4dT5TuPP7QotYzZ9GRVcyNvnHG76bpzp5iNE7NqZ_TLpXU5ilQ6mmnVSai4hQkVUDF8tOFkvC3EVOSCUpd73hKlyg7uxS1hNgGdkC6383DZAC7gIGnQGABCWxajT6aKluMylzSxkzNsZaKxXVixIhEDr8lYWPGPSH9yOZ_EW72Ryc-LXE_qCZoOO7832n7r2fvBRP4jd9feILnG_BRjIfVyCXQ9kRL4DeZ2Qd8qW4PewkTm3-sTYqsM72PJi3ox203dL5mSG89n3M_EmyL8TTt8Tv0Amu0vhm5-Aqfrf6Szj8DD-p6qBRka3yDEaUW8vwCpLTaN1A-clSAgCeTZMyLHQEEq4MkpuqFVdTCnX2y7FmDgtdncMeSwphWr-JI9pCJ_yRvnoX0h1T6m2VA75TZPl44cTjcdR9Kuw7XhGwCIOu14BYeYrPFMsCX5njK0AHVxgRfCDosROQTC5Q==&xkcb=SoA_-_M3T90dE2zUy50JbzkdCdPP&p=2&fvj=1&vjs=3Tacoma Nursing and Rehab Center Non-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C37HXUHOoTX7oQwcSShwzXdpO_z786_uIH57hrvXKWXrelwW0xG8495LOu0bvbFOKdKMhScWHSVDQlynbxSk0IQo_2r7SYXQiVlljYsGqdM8l_mrorLb7VUIqpP3Dhs7ylDGP3XpfErvSyfKhLk80ET5azZxq8L2XMxTeR0T_byuTT694ds1IgsTtVi3_VkEB4_PDA3uBZ9IyK36VRyqV1QOdDixRx8fkOtukvwtstR661RyL45F_Q8abBkK7M4kfSKlrK7fR8mPgts3QIKHf42ooBDgrO1j7kj1okjmnYGOJfhn5IwKIRTv2uZic2mKtUmCXcMGJmuN0yi9s5DRmEGklRts55cF4gV4KrJBk-LjjdbVStpaWbYyPw43TzlY08iYn0SBGgWLFDCl5w3kvTHtXocdgPHu4iURLPXRnVGlRaC8kkPXYy2-Mj7aIsONug81LyDrAswjIM92HnPwUnW_lwuv5iX_y-iT8BGR6E0hLAtUKycx97zXuhCBgPkf3n9X1xA4kk-JggeSnpN-KLRSL5QD3240Q=&xkcb=SoCg-_M3T90dExTUy50LbzkdCdPP&p=3&fvj=1&vjs=3Comfort Keepers https://www.indeed.com/cmp/Comfort-KeepersPrivate Sector

https://www.indeed.com/company/Shoreline-Health-and-Rehabilitation/jobs/CNA-2636f2501e472ff4?fccid=3753f6da0e1e5b8f&vjs=3Shoreline Health and Rehabilitation Center Private Sector

https://www.indeed.com/company/Rainier-Surgical-Center/jobs/CNA-a5a4da653e65cfa4?fccid=6314b35e9c320007&vjs=3Surgical Associates Northwest - Division of Urology Private Sector

https://www.indeed.com/rc/clk?jk=d7ccec0f0c227373&fccid=4ee98bb67628465c&vjs=3ProMedica Senior Care https://www.indeed.com/cmp/Promedica-Senior-CareNon-Profit - Secular

https://www.indeed.com/company/Serengeti-Care/jobs/CNA-HCA-6f722700df8d389a?fccid=40d9fc70f705c171&vjs=3Serengeti Care https://www.indeed.com/cmp/Serengeti-CarePrivate Sector

https://www.indeed.com/company/McKay-Healthcare-&-Rehab/jobs/CNA-57b1fa9fcf9c86cc?fccid=1fdc2bca4e235d2e&vjs=3McKay Healthcare & Rehab Unsure

https://www.indeed.com/rc/clk?jk=23483e0f10a8e14a&fccid=2ae3758bc7221f3c&vjs=3Sage Technology Group Inc Private Sector

https://www.indeed.com/company/Panorama/jobs/Certified-Nursing-Assistant-27570415b4c3a98d?fccid=cfdec5bc69adfbb6&vjs=3Panorama https://www.indeed.com/cmp/Panorama-4Non-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CuLyfQLn5cn5hFfqpFG7_r_mBPomTSdWh7EJ6zoz9m-bpLvvLa9l4nMKCxh1Vrh3OvUnmJKPDDkNlFqrX9yLdHpGRXRJKQWiYV2qKUuYZ2308OWKrl8l713r7DxL1AWjZoIcrKITR-i2I8-pVyd9Yg-R3KI9E0c7NeAb76AKNEn-F74Jj5pon_jb5ZtF0zTAw_wxZof9aD8S7ObNuIyny7-T1_-Q3rRMsrp4HE8jZ5qsrrARr3jhGP1tBp3eMSzfMLBhZM8vqjkvb2W1Xnz5A9XCw-YIk6eP-yWJPK9dBDJvdtjvBpi0GzvgTPHhiqoKxYKMijZOm30Obv0pIEFT6nVU8bAG7Dk1LGx9IZhmwuSeiW9_QBgF8LNdeeoqSnzWnxTyw8pvUUyv1OfQWRZbZrk611XvrBP9nGGmSO23XKdiJV2-JZTrnUbHWpk1FRRjpZhFfxZG-n5jsBXiDJAYuvcyHzOkBMaQSVjZUkq0nLl2CDemS_uydACpXEVfOGyy92pJs-JH0rbAIF1kqjXRutG6ov3MxA2K-oGmpWCnGCdRQO620RDVLL-QBhpbsGjbFLj32-FRoIlMhRLCgodTs8&xkcb=SoBK-_M3T90cBqTUy50LbzkdCdPP&p=1&fvj=1&vjs=3Columbia Lutheran Home https://www.indeed.com/cmp/Columbia-Lutheran-HomeNon-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ARuWCJ0YIVVBSWOWXJMkWjnPjfw1lIR9ftvdbAh1UGC6tr0du0h8aN5IdPi5XEmItbrXpV2LZpnvkAW_gO4xWty3j2WpRBKRba1qhDoIlI-j-fZFkGNOP8OL_fB-PWmmDsaZ-541e1P1zyl0T32SYBEv81xO5Q75ZVetVG4MpUe_OMByhHj8HrTyL5lpOwt4JkG0eAvQMRPLRzHDRZOv5DmTHzUmikdLh7Jwug35aDAbLLO5QgDeJI2SLyvkbWqXNl6S58iz0dGjndnjJnEN3_mUnAmdE1XXOsPFMJ3CHCvskpzdN8qB-xHH3rLLWlkD0dA40cpAgwOFNgZpQ-OO67i8PnpjP2vjh88egviRA3PZxJSx5YKRUGiXiPgP_eJWftKqflxntOi3fn7YenUHx9N-gfaK-MhlZcz3Z9tNPwrTHHKApG8y76aMIKYSJ1VF5zQENPsnEn4BIadXVpraQMJT9_J8YKfkod1x9oqsZakWrT9favlwjNRUzWVNlgB-Kj7MAky-_nR_s7J6nSde9cBh_1lxo8_cQQZiJCAepGSkXguSAF5xriItG-UDrBT_pP2_5UU_cLMRNyrRY9XIjs&xkcb=SoD--_M3T90cBqTUy50KbzkdCdPP&p=2&fvj=1&vjs=3Avamere Health Services https://www.indeed.com/cmp/Avamere-Family-of-Companies-6Private Sector

https://www.indeed.com/rc/clk?jk=6891ef2151ddd6c1&fccid=a8391e8a46d0662e&vjs=3Always Best Care Senior Services - Seattle /... https://www.indeed.com/cmp/Always-Best-Care-Senior-ServicesPrivate Sector

https://www.indeed.com/rc/clk?jk=7a262bcb01b58837&fccid=49382098caf1fb04&vjs=3Ballard Center Private Sector

https://www.indeed.com/rc/clk?jk=7b033f808818889e&fccid=9f6349be740c96e7&vjs=3St Michael Medical Center https://www.indeed.com/cmp/Virginia-Mason-Franciscan-HealthUnsure

https://www.indeed.com/company/Harmony-Senior-Homes/jobs/CNA-7956fe7345251248?fccid=63453770fed19a45&vjs=3Harmony Senior Homes Private Sector

https://www.indeed.com/rc/clk?jk=0f20b1cf741ebd1f&fccid=19e61590e0e68bd8&vjs=3Lourdes Medical Center https://www.indeed.com/cmp/Lourdes-HospitalNon-Profit - Religious

https://www.indeed.com/company/Kalon-Care/jobs/CNA-HCA-Start-At-Same-Day-Offer-88157fbf48502d81?fccid=396b4f1eaa7e62d8&vjs=3Kalon Care Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CSr66WI1dVaU4woaPE5si5qwfJvTIt3AFifvIG2S9kXw8ReZtBZdHiUF8moqhymkt0n233Zthq_V6LSMRWy63vYRcWRU2pWkVL10KJgiCojbHkKN2pJW2jrbgqpJxiQPtY-LBTfvoASmrijfqCpCYaGysGD1gRZgzzAE_Au7CRz_pXj5Hw5Lr8IPuaPJqdjGshahcWR9AI-1scacApgFdc4dr1FzDtPJ3RmNvNIRGO6fVJTcD6A03zJ5bqkYFUi1R2jAjSI4dZ21r_Vs-1wpZigY3cBppWxEO7k3crUJs15VmpzlNz6Moinp_JB9VVwSWI4B44NlkdLdd2yCfzholS98KQRO-JOnd7ZpBK0TKBkVh92RA1Ny8Nn1tad6DWEiRYJlPCv5sbyXU2zsySkGwImJsiEuET184ndxRYcK7rNodZCWQoMDyNyS_gf9eR57yGYm4hPrRPQtlK83R0PevYOJgxWAV7fmRtzi0ZrVbgr_rZu0U4IDRv3lAMKLJheqU1tcTF_5LAB-X4pXvizA-IKloW-Go5mKnTCoCz4woi6E1tukokefZHZVvnsXDVOodmYwaGoIDkh22SBd_FTTbZWgU36CIqGkrHOMrZEbLNM7KlxFnu4n8-&xkcb=SoDA-_M3T90auQQlXB0LbzkdCdPP&p=0&fvj=1&vjs=3Colfax Health & Rehabilitation of Cascadia Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DUGKaLJ9w9C5u9DZE4UbMyak_FLQ7DZLfknrloHrm-vaOcte8mvIRkmmuTPBmcOfCbsDOz6H5uL6_EhEMKRCkmhxZEWwZXv4nubHhqzK_RorIRRKMhmpTH928iWoeyLwfsEjlKuD08EErZl_uduSoiAWAMm12em0NLKpOMQcZzrBJNT0wt_jMcgHwFkwdH2yzf847R4xsHRIWkTd-y2zJBwMQJu9-4KyRH99tDrm8T0aY5N-gjaouX23XMnywghiFhKPpmzr55wqnWoLwKd-opKAENhcefZ2MgGlJYBqpWV261Xe26DFBp55uQEtCFJcvIWlD6U9VwRtmnpvv3OuM-E2g24DoZ9jxy6C-TTffYfbEu3ulnpCDxXVzRcmyREn4FCFglGzrxxryZ6HRmBQ49i4B8iHq0r64OrPhCrhSkIQXIjRqwl0axbSd9rW-GqV8k8kZclEEWzAov6aagXzAkfL-xCt4C-8XIGyYzmkatV6_6wldaQ5BTST_KZ41a_8VGFuG2y7oakYKyO3byqd2wVrxgHSW56zk8pG3110AHBU_YDj0WLLHszCUzGozvEQijH1DCCRnQUxJ-2qfVGMoTfXkBvTxvHWU=&xkcb=SoDp-_M3T90auQQlXB0JbzkdCdPP&p=2&fvj=1&vjs=3Kevala https://www.indeed.com/cmp/Kevala-3Private Sector
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https://www.indeed.com/company/Loza-AFH-LLC/jobs/CNA-aff8681eac69903b?fccid=1e8f048b94b9882e&vjs=3TANA AFH LLC Private Sector

https://www.indeed.com/company/Ullmann-Family-Homes/jobs/CNA-3a9a832c7f1c6745?fccid=8073cc2f991cdf98&vjs=3Ullmann Family Homes Private Sector

https://www.indeed.com/company/Heartstrings-Home/jobs/CNA-39595aa77db15e7e?fccid=6e742d8510ff7127&vjs=3Heartstrings Home Private Sector

https://www.indeed.com/company/FirstLight-Home-Care/jobs/Caregiver-Hour-Hour-Hour-Day-Shift-8e8695261d65d77d?fccid=efc860814596c0bd&vjs=3FirstLight Home Care https://www.indeed.com/cmp/Firstlight-Home-CarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AqyJRWmm7aid0YrX66U1Lpy_JsWn8IhobIVjIfIrrjFhIMQGn7AQBSgL9c0eHblGSQB3RRCukBEZ3Cd1yd-aW5ilE0zhWFv8heDJulbiwGSIj7fXyu7qllAL9mxcoVF9Zj0_ucUFjp94BpGe7BvooX5Elmh1Ro1GntWUo7_337lnyASJLMRc_aT1vU9JfpFz8o2KHT5j-qcBM2g_C19DCksCpXMoFV1Qc-whsMj8ly74XIqBtqWppcnf35Y7jNOjVvbUQ0j-UY_qAG4H_ongQowIKFQANkrY9rTOd_m3_s--xaKfxfBJxvwrgxrMAvGOdX3YusKOcMCnsdniUoJytroLyyM0uSsxjI-s7EySWpfn_L2hVyBCpjACYCbnpHkjGM8VPmgrumTxJ-CkT53lgcRoUaIZ1KucHwWpH2hFnsHOZmaFKrSAL8mcdWRSPLHn--HoCTURQFV4DqXyj0iiBTA5S8KwTvHvxjfMpFCQLoPvhoZwmmK9vzl8qA9Z60EwJQqhME6m0y0RtJyefIlyg4eK_IbkIQQdOV0slXb3AuFYqp5QBZKbrJ7T__LknqaH3Ivrp3zvBzp6P2ZnOIZHhqXC-3fhsXlsNOU0wYfJAREQ==&xkcb=SoB8-_M3T90ZPvxewx0KbzkdCdPP&p=0&fvj=1&vjs=3Ballard Center Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D_bpIs40tMU-SOENz4TsqEv5QS5WWmfjT9vwY_zFkY5IJAm9cR2Px8CtC0drMKdTPLtLj1hKhPQvO5dyEeH73WrmPJ7dEOosc3QYHOM6hyFI0XDheAWneHKJjTTj2tqIh8SHqWPZgeGveO9VOFfFj2aMXhGaLjTi37n6lHmn5dRz1bbUnnvuDLoTwWnCSrXkWLFN-mUQdSq2nV1GBTyGx2RKlKeK-WE2-AJErK7xsmmGpjDkvoK0yVai8jB1bwWYxFfcpL36AWFrEVkdTtUtRFkpTci5b3a7Pg5UABzXZgt1IFFbBBlQxLmbF3aS9stPEDqzOyV9lEKG3mWzSGZzvd8qly9o15WpQKsktUduq8r6ZVWq0Y7YL7ITuZcuqWpNDp1O4hg6Bgq_txwexOC0GxarcJu22FB3Bn9COTZ3OxPJ0gwrczVWgorsxrS6koOyCEMDPbIgCTmDqswbpMz4MwTcpcR1x4-gnxtMJtoOJ01zgcsmVddwZK_7178NrI09t4eU_8-gyRLvmV_ceMu4VYfbeLEZmUEwPSwYUzV-p3qZR9lyonw3YDTlcUXat0pmEMKLcxxOkcb-DeNZr2FQUQx2PsomCXyJzo33UYgI3FS2XXx--5HDHu&xkcb=SoDb-_M3T90ZPvxewx0PbzkdCdPP&p=2&fvj=1&vjs=3Village Concepts https://www.indeed.com/cmp/Village-ConceptsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AeDcitRf9nTsew_ZLsGJT94yJspB2iNAnmN266k-t1PkcD5KXZ7QFN1rTo-CvmpjBLa0_PAAxyll3Mp39pbzwdQIszZo4k702bG9FwJj4mX3S-oH6iDM082ofhROVR7hNd9AMpTfT1pxEyfQWO7nOK4XztYpcrNZfDRdA-aCTg8PpJb4p26rGbS-dEeWMcclodilI44kMN_q8i_pQR8z8RzeDVybGR5fKBbM3pH7hHaanmdujte9dcbrAiWXt5-R5xId4Rl-X1Q25c7qtyn_PAMXEqT2Q-a6lc2M4RHw_frWNilk2LQxezMqJF1d8cIoqY9yxV6bteHwCa9lePKxJ-XLYCZdoG-6wKrqeCeUXW61l82Bvde5zx5LekyPI6zuDkoy0xCve_YuMf1Hup2ZfJArnSffHsNvP7d-SKbp7D3NwQKwSCh08qLqb_zCZJhV_yg1yoVGV6hWYo6YRGAuJp4MlwTE7O3H-QD2WyKmnTacmwmNIzSZJHxAZ-bLqwJFlq8JOFg28L92768zYNUofTGtg5i-ZvJYCxKYRv6UdHCoxTqcwg_q51NXBQOGlcf0tGpvcLF_2u0wtHcNtB5sDfy8h_8DbGVqP95Vhq7ROwbhN-FEqK90eOkKJz_CecyK1518NUbszVe46Jptw5I0cwk3yCiupUumJydj39RHbMSsBikDvvbsH83jkAEqNnqXYKpHBxF7rKWe22L9B8NV-e6eKWdzz7ly2GkMTPZv-Vl1GbJ-qzRrDH&xkcb=SoDy-_M3T90ZPvxewx0NbzkdCdPP&p=3&fvj=0&vjs=3Wesley Lea Hill Non-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BiXa1xtAe8t71laCBS_bHUNihSveRDNLU1a7oV9AzoR8YJHDmWOyVtBZ5FbAQ8XWWC8FD58ft1_u9cOil3-hv7e8kLU2JMFKvZPwNfVxz17OPeV0cKoKKbYuKfZALnj4qTQakD0KqMNrHvLDpHIwfVPVLIJq99NdWj72XIaJT0C-vJH6DwvqtrHzHY6EPSKRgPbv6cnftkwtAH6rs6XluFGHQJ3I0Bh1y_X_ts6pPjxlDcZXAOsa8snZT5xjqMCjDiIrMAtTU9WP4LsU-5VqyiaQ0rhIVJp9JJqFXNCdosQiolht2rrZXKh1saJg-PSJ4bPdstqkHQVs-cMmMfcWpg4LM4mJcIMDI7liTKjiPPaZu7PUltitbvm-h-03VXfv03qahIX0ozGRuYVP2G_hL5cziBdwZLHGJg2BqObZSRPQ5evzayECZSEts-auJLeGjOP7K4KZ3TfC9e2NcYglokDSExOjb3-dxtm14prSUhKajaFNnf4iYNAX3xmvfcfDHtfebtBBZ7MpN0Hm6LrXNmS_q0TDgqCLkhTZ9wzmKqvlxLcUuBUirgtQo_r73yWMpwdtlmbAvORvOL0pTlbbY5&xkcb=SoBG-_M3T90ZPvxewx0MbzkdCdPP&p=4&fvj=1&vjs=3J Bay Staffing Private Sector

https://www.indeed.com/company/Village-Concepts/jobs/PT-CNA-HCA-f65f7e161e4f66c0?fccid=a25d29ec3d61531e&vjs=3Village Concepts https://www.indeed.com/cmp/Village-ConceptsPrivate Sector

https://www.indeed.com/company/Athena-Home-Care-Services/jobs/CNA-610383b9ad5259a3?fccid=0d042aba6d3d8199&vjs=3Athena Home Care Services https://www.indeed.com/cmp/Athena-Home-Care-ServicesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B_90WAGhN-GuPIGZnPu5C0lYc_-IJ9WcLa5b2MpL008dKBVMtPcu9Orf4TeP46KYOzvjQMNOSixGWFP6nqTT70g3QktcDXkcj03CDA2MIYamroyTBg8pppDQfo03MkTEiWbAJnNesuYQeyYyutQJ2GR-bK3xPq67vElN67OF3Tnor3LWbct2sMGF6eWsNu2LS6Df1TzoofLrrO0TUVMvYZJzViSOeQubqn1oyr88L-zsQvxVDBfSC4rkK6wrj7-NfteLxYB68w-61zCgDL24NRYEAzGucBqtyc1nOA1OiV2F26Gwip1XgkFm5nsBW9vEIxesza9mGTa1P_0XuaBpxgWvJGpTjvwZtj3rxyYf0Vi00zJz35DGIdchjR7H6CHY8NljcpMvmqZZoBHsLLFemD4wn1c10atQVMnBh8XHH76cgXTmrEn8rcotXmf0Zl-y3B9IS-tSseDL7fmfE5ZIjviwVDbSEgyaKJP4JfB7Uf5bvgnhKDzDYUzwHtetlG0nQt_qfmNqLzR-M8pItHYv2HkYQvWxl5WHthThoaUaU9iw5XKKMwHHzO_02JLCASt86Tsiez9_0b1g==&xkcb=SoBM-_M3T90Xud37tx0LbzkdCdPP&p=0&fvj=1&vjs=3Touchmark https://www.indeed.com/cmp/TouchmarkPrivate Sector

https://www.indeed.com/company/Kinderhafen-Partners-LLC/jobs/CNA-4354e2828c3a374b?fccid=fe554a331ac2fe97&vjs=3Kinderhafen Partners LLC Private Sector

https://www.indeed.com/company/Cashmere-Post-Acute/jobs/CNA-9c61a336c4e72718?fccid=fd7f004b3196a389&vjs=3Cashmere Post Acute Private Sector

https://www.indeed.com/company/River-Rock-Adult-Family-Homes/jobs/CNA-or-HCA-PRN-ab9dcc2d064266dd?fccid=f493fdec6c05d35c&vjs=3River Rock Adult Family Homes https://www.indeed.com/cmp/River-Rock-Adult-Family-HomesPrivate Sector

https://www.indeed.com/rc/clk?jk=a32b35c3ce65e364&fccid=dcff0dc237507c54&vjs=3Odd Fellows https://www.indeed.com/cmp/Odd-FellowsNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=e4a66d4de5546af6&fccid=2ebe33f13c446032&vjs=3Sunshine Health Facilities https://www.indeed.com/cmp/Sunshine-Health-FacilitiesPrivate Sector

https://www.indeed.com/company/Hudson-Bay-Health-&-Rehabilitation/jobs/CNA-8b8ef9a8ad980d56?fccid=0769834fc67d9eec&vjs=3Hudson Bay Health & Rehabilitation Private Sector

https://www.indeed.com/rc/clk?jk=cc143896e664b592&fccid=19e61590e0e68bd8&vjs=3Lourdes Medical Center https://www.indeed.com/cmp/Lourdes-HospitalNon-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BDe8Hj0VlFEALHG0kdyUIBfrGt1Y1fPZOxJGCM2mtP8dtfHY_nygbVFBf_e1S0rdbWZXh9PFL79rgwjWBpAPvnZ7Sc6BzV0c00ZHNQPckDu6i14NO8FmDXK9e-biM_q1zixaf0SoXu5-oB_4HE1Fz_BrcrS71L4iSFEgQKzrtVJryNDhQ0OqSeGHw5ffFoVGNaoCmiTADwLSUXCx6C2hLzL3Waj0V7vYNGQYGSQ0armoXtg8rMMlFRLYCNI4CXBir6kbHd9tIx-hKyDpbpdZagVEFkal3HNTuSyXbps9CYrdgVTdTWI4KOFfuqMPRxMRJ5TCje41y9HLW73IKr1SgNhB99QWyc8LRnqpgFZUufP7Z0lKzHCh9dYsCHjqQbWyDo9sqUqTubDYunKxwvR3B3hX7f5C9MIyej14F6L3I7W4LCKOni-eYGkqBlD3LVd6sUlErBk4E8aOAhcTK8GGJ3y7mqobMkhxJ999vZRdUoD6-11oI15iz9pQPQ2qxrxXD3MIYrlLyo7FlkGKE-RuSo4l1prvXNenLRfgd2SwjVFtqp41MTchjnXsN2ZyW8NeUBO7CZlKGhvk68JtksOQ7WX1vFE9goLB_VYgkXZzLRjWl5bkKe0TjqPh7pcQK2KdA=&xkcb=SoAl-_M3T90WOYxezp0JbzkdCdPP&p=1&fvj=1&vjs=3Warm Beach Senior Community https://www.indeed.com/cmp/Warm-Beach-Senior-CommunityNon-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CvYo2_he5FJ4GEOlENZqYylc4D7PX5dUrWhcr2j9PAjL44z27aYsXlaZVQ5G4hycqf5q8NaOhMB0lRDWFqMfXuLToOOqgF3OqdkfB7v0b2KAl01LcO3Hj3bU4Uhq_7N6nJL9OPk7lL5gihSbe5Cp0-74yTmpzFvpoxUtOQQFtfEjwvgB5rqDUFZNbH6juIPbXTZlFXJYnPm0RyelXGQjLLWVX4R5KKRRUUy32cna0lRH5ddDav2VCPJ83a_BbtYE27WvEtP2m3O04asl1fknzadIcjAdbiP3UA4M_Bl0pzmFUjG_7bO_YMG9ozTzZ1g0ycajinxnyXbRO_wQFDYkAyUfYKu7XYa33AYnbKjdkxE-5NCRYD-9J4rlxphOT-iIhLzFmT3uuJ5UVyHnkGoHIdLvs12_dHsgBqIgkVjIfazYRndSl-igjH_U5bFpBP0nzKf629_rnuMrU7hiL6SXNcQ0roW68NMP9efw-62FWgh5_-tAjNFMyqQbExg-hhtfRrHW3dRx5X7sj66f9XGbwPa98lCouuIi3kfBnqZ8vOHvHo3uSUdZdgn8ZLGGaRVLiX0fwHk9pG3TEtaQ5cBRydVIwbiVqyJLY=&xkcb=SoBV-_M3T90WObRezp0LbzkdCdPP&p=3&fvj=1&vjs=3Sound Pain Alliance Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BveAqgaOhUNBs9D7JsTUDaB3ktWBWxzkLC4OHnMv6wtPgKu5UUSCRufrxsXDwX6-h9Mca71k2xmvi44gehPE4yDZFBhND58U5rRZAE53-0EbeU7Tyls0fiF84Bk9JN1X2OAv6YxSSlN5AE3pUQLsx0PQTUpTy3x3bYMyGEw6eQvbnLpVhi4eOOZylAmtW0zGNMV7h1gwDoKJyL9j9tbEqhPaEVEXtrTkequWkVXRKM94Lf2Sra-OPL7eWXnPeO-PphPGBeOJNHD7_rjNI5djPEbclQhLtKnkP_YQa00SanP1vPvz4624l-sprMT2uU87755puOFX4MJGHxnkqt7qAPjMB0Z20hyTMrvVMnS8FI99MY-ta9ubEYvvVuXniR2wrMazvDmRy35TRTE3--CB08nYNmiLJF8Bfo8wkFSfr9g7bKy1Wo6E17AMmveJLvIPih-ShLo5ACrkz3RnF8CqgvFyuMbICOeak30llP6NTgI4tejJdVcmmhk9ZB-apwCvOHL14JGmGZlzuUwx8SA5uSmZW5fJNtYcuKTfTSV1W0y3EEt0uGKxxe9hu_aXj5EUIcqt2-3OjvbP7TQqaHD-PcnySZnxXOxCLfbkJIBB4_wvHYn8V7_93bfK0SBgTgK_iSc4HbMUtdkS0Kei2EAbf9Zd2TB4pyMibaXZRo2FeEjjumTc6efFWvg98VWC0agOrd5Yj-8Iuc7-nZG907tDQ5ExfgkuWFj5EK_pgYqYwlwR4BRwTlhlbb4-AlheA06ay3CLs9DvLP5CvuP-HMnjxd6tkRGBXwBe2f2Zwvlt3FcjfHa4WphdztnWU6YH0zr6wfv9pmIleXIa2xb2oc81Lyuvoy5pQnspiHLye_lEejIg==&xkcb=SoB8-_M3T90WObRezp0JbzkdCdPP&p=4&fvj=0&vjs=3Lifeline Connections https://www.indeed.com/cmp/Lifeline-ConnectionsNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C21WWXTRlJIsWQlCqHowuJLSz47TPyAryM1gsB7b0MHmyaAFvL9o-GIj_CSHvVlaJNyCfbjjRw5U9CMkeAkSq7XaBI4zBbRJ0rwTvUaWkzl3eD5hklU8_BFYvutWoccgsxsc6lQmqOFGjSKx5bP6HodCnrY4nB5PjpDEK9JNT08Vg1PPEtp7zuC-htX-UYBReiXBkP5sNZjoTPLdOeZVNPs9surRm87Stv0RjxAWwADdIEi0xFH4fRR_AS3qLcFMXtZpnsDyq3tuximgsEOXGuuniwxKk7SoVPBu3bk8kg018zZ9011Pk0Mns6BF0F19q2FchuVR8kkaofX5QwvLXBmotRYknkC9Oos59Tdy4WYDijsNxYWK4WGovoKFn-HEI7zGOUm-GCpx6nJ9VPKa-6KZ5y0fTvA086nsXyqrIYo7GXSnB7JjSLUiAGYoMtjmvmmztLdKbcHvr_nde5LxvRCzSvoGbrmaejNpn6SE-UOjf6jvJPVVy4R3Cuu9Ckh3JDOxIphJ8G0zwKLZPexPRRWVCO1Tj_03YQCKZJ07o76VYXyN4ftR_UFHaqUn4nh0zD4x0cX5gAxD2D7IDpyM28XKjDhAqhQUlWB_r4tcFexmybQ2H76kx0cvbj0LIIv6Y1ApPu5xYR37DMatIUmajvyhqZpfilUf4y4eqTVG5TrwZx7g9gxVXJ7vwKnhu95PA=&xkcb=SoBG-_M3T90WObRezp0PbzkdCdPP&p=5&fvj=0&vjs=3Home Helpers Home Care Central Clark County WA Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DJdHnA14YHezeD6yf2oKEqQuaZ-5tr5SGHFoudODZ0BJ0tVp4-3ZqbaMrnKSE109Rpm9EL0ofAs4XBZ4d7q3CNYOb3QXEP89MkwCBi-wl2bPuQpDgr6m3avwDY-wIVug1f3B_Rhi_T2_Mk-g_QX3i5jMfU7RDmI1_Za2to-3-nTJwGXxw8WjNp7BOdKtkZFyJEfWC41pSTDIh-zfYR-OGuJZx-VNtiK1JRop19JkdjLd1BbJSDFVhWUZC53ef7ondlZ-mSKcFzq8aBynp8o0rUp-VyRNlgNiRC446B7E4Xup14r13zkKxBUmpxgrU698aQbC_oe3PE6-k6BNlDINz84YBb7hFZqibDyl_A9g4DWiuxR3jPpsRSdPoZ5DlDsOMC61K72tAZD9ov7D-yieVMKCapuUtk31bWcEIJmefNysz7x58-bYftqlc08cGvjBaYelGEshUjp-OZhoo7UfWqPD7Z-5-lUcQb-Rtjc-E9DYlp6fjAQAGq-8eZ8MfHkqe4Cc1VJNtw4ANyeCKbthBhVgVIDOLz8io3XKGCzZAKoYhgYwIoQe6XhjuprUIG0PzjJtW48ONxuHfAEkWT6klF&xkcb=SoAQ-_M3T90WObxezp0LbzkdCdPP&p=7&fvj=1&vjs=3Hallmark Manor https://www.indeed.com/cmp/Hallmark-ManorPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DfGpUmuBPGo_pz_YD-zODZO_KUDzi28cV98iEDfWpY0bvxERhaE8akfm2zUrpIdf-kIYk25AuNb2RSijaryLpMcwfz-prD-Z7loDJEq_15hNQgbgvuFFWAyXih9qllZkCKTE3rWNFVxDDqRZHYAswo3_1_TYfVQ44LwbquKRhldaUrTGH0A3_JfGqfwYVrNVYUMi5pJP2EMgiLgj_BrD7Fo32TJ4seuEJ-Uvrqh8A6I4SmxR5B7ojxfuHXzLnmKZ3c1Wkev3BDsbSN25LcsT-AAh-fwWBTVjC6Pd_q_M2UWQnC2VS2_FrgHXR7VTcp7KxZOojBtyVqndrA-fuspgKtEDgPdri2giadjfj_3gkR9aQmEYUlP7d5XXNo2Joit8wbjB1TGeVLAkhavoFAttGgbX8HNCkEw0qcYV_E2icQWXMlQEyTCbvS3Tjh2FNEVWPrafMZ9FgPL-3RIIg_Y_bciMaqakhXpnnCjt4S57VYoRAcR9lCDSeg1v_1-75kT45zcCZg9sCU-zbzM1g4G_6ICnwm9b0-YWiwzOa2nNSSbpRn5Axozbdi8EPYz9G5lAG9ySRHEviuahGXrL1LsG0Pq39biYiRgH_fpJUOtoGrWes_MqqJSY19mTBqllYESP4=&xkcb=SoA5-_M3T90WObxezp0JbzkdCdPP&p=8&fvj=1&vjs=3Cogir at Glenwood Place Senior Living Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BLMDzlo4UrvsUVhdPVxfrni9_48wUiTJgg7dAh1ZP7Hwo5EL9EbOeDsIbMWv8G48QSLvvCTexHkD543TnYvslocPn2m9jfjQ60nYlYFssN2tmAt5iAKgppWbKW1eDmUb6in-ATxaIBjY4DaaClBP7A_dAljbkJhn8RA6qivQNNpPDrvCkWwKLSs2xI7opGPuZDA2WqvRB_RcTZSV9HKwmbGf9iwM__WVaN4CFYHG6wF5g4KB3oZNtQ4uov1-hxcxZU6odPiYjJfY31ogJ7Upy9OkUGgQmfb7OZJIqXjKtCLMe5gaYLXS0uYZvftbfnaY5YY7Rai42U414wNOnbxypBipo__m03F80LcG-62rWVUB2P9j2YOYCZ8ivzxN71txQPtR1RuMrAVIuCsg-WVce0WErO1O9ixdpDiarGVMPkx_zuexvQhF_RYkFEJUJmE-jnrdCvWAhVcZvFOA4Xz3p39mWUrg09-vb0_Lzzzzcmlv8ICb_xZJqQoGNRvWA-_DDAV3ZqbFEggWb3fYdZG4lxL2AK4aYl2wTJupUpZ_VpuEFZGjFZ6dhtVyuQdae4EHjPzkao8ankFnUE3PzkRA-lpvhqUMwKsWU=&xkcb=SoCe-_M3T90WObxezp0MbzkdCdPP&p=11&fvj=1&vjs=3Cheney Assisted Living https://www.indeed.com/cmp/Cheney-Assisted-LivingNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BKto9u459JI8CHPd7lJen5DsYe26Ffzt_gVw51uPQ6O3ZL1KZiqZq_c2fPZ6iVsg8VJcwtsyFa-pMOKdGHDB7WDOUe648FtCMR3L6qfkzwL6w1WhtK0U-YxoFGfbEkFomCecjT7bOEcvtQ7WqW3d0DAm-6yKtSB0bhiQJURxEmeoEwE-kn7iEnG2fJEThr6TscH-RF7ADasqDZzpAPa6TRJRPoff-CSmsL2Anhg5IHY3rTC-HznAMocYZ3AfSGYL2Sx_lCZRBfEKPQVRdQMoOpMqiwruuTCZOatSs6EN1Cq4afsHAXSbHalch_q36TIiwDDcrt7x2h6zi-UTQQcjhrqpVlu4VIgv95Of73WNFNjRQJCD9lVLfBLMnCEBRgRcnn07-z2LkLffQgNRqSXCxz8Kq9c6qowVuuAZ5Dhwnje8vGcGMtNMbhrzR9oUuZnlZ9uI3gSCaEY68Y_S0V7-WI_7q2_37QKVXe0HVp8_qDlZq0kZAP8xh73fB67gM75x8etvLncyu0HWvLhzyUUprmfoZ0t6777YTvBdELAhB0uSbqIW-mEuPjVVqgx6lI7rK6xqFHtWiOBA==&xkcb=SoB3-_M3T90WObxezp0DbzkdCdPP&p=12&fvj=1&vjs=3Visiting Angels https://www.indeed.com/cmp/Visiting-AngelsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DbumHKPZOvIJWQ3pzTKbX18xsLIE9bKsvJ5opPt-41HB_fp44oCmJs2OE8JeO1OKVtuUFNbkKTxCs3QkQqiFX--NUNAlpI3v55ZkTuZO-3EAAFOYv1aH_PcYxcWOOJbTkHMO2eMwIm0mF9xPsATz2uYm9Kp5WX-YhFcbeKRVZaLel_NrvkD4CmJnyU-Nr70LOob4T5peNi3id9fsi60-fiyR0USJKM1psyST8q1R0y9v1rqSTiOFJZTix0aKShm8Uw4VikpE8iw4_1R9A284LfIVkANpB6YQH0s1FeWVhT4ovOCUnar_ocdRt_P_n2s3g8iC2Zr8rYucv0Tou-qnKJHHNto5R_2mdaKLIt_P8yqlbZ21ZYkSrxfg6Am73KGpH_V2KGcWItWGpxAfh1ed_meqYuj5CbRvpIDwduTRTG6eA9V1MGlFhXKbMLNa8gr7kpCOCgpDPPHuxGVjQufQTnIpfo6XpO5fyFe7rYVvFatnD-2gJfW6vmk-kH-WSas4Q7vKWDPLwvtKDOsKi2BW6ktfPPg6wOAaZ8AsuP2HPEqmmSX7cJakN51iqKUkGJu2Jn7_n05G21d_jshSQb95kKb4-dlCAsLv0=&xkcb=SoCe-_M3T90WOaRezp0LbzkdCdPP&p=14&fvj=1&vjs=3Meetcaregivers https://www.indeed.com/cmp/MeetcaregiversPrivate Sector

https://www.indeed.com/rc/clk?jk=5376be297824413a&fccid=e7ea8ed00adab9ca&vjs=3Jefferson Healthcare https://www.indeed.com/cmp/Jefferson-HealthcarePrivate Sector

https://www.indeed.com/rc/clk?jk=d13bf1697a13768a&fccid=dd616958bd9ddc12&vjs=3Comfort Keepers - Washington Private Sector

https://www.indeed.com/company/Catholic-Community-Services/jobs/Caregiver-Personal-Care-Aide-b60ded05dafb27a7?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNon-Profit - Religious

https://www.indeed.com/company/E--solhealth/jobs/CNA-fd110da95089c465?fccid=6ba03005721a3360&vjs=3E-solhealth Private Sector

https://www.indeed.com/company/Home-Attendant-Care/jobs/Caregiver-CNA-Area-89a7dd42526386d1?fccid=1196af2c3924e990&vjs=3Home Attendant Care Private Sector

https://www.indeed.com/company/Sisters-of-the-Holy-Names/jobs/Certified-Nursing-Assistant-bca8d593006b8991?fccid=61ce6892a20af4a8&vjs=3Sisters of the Holy Names of Jesus and Mary (SNJM) Non-Profit - Religious

https://www.indeed.com/rc/clk?jk=5c8fcdef0eb5db20&fccid=5a1d7ab061cee262&vjs=3Lifeline Connections https://www.indeed.com/cmp/Lifeline-ConnectionsNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BzpBb3vDIVRB4CGANf46oLDINxtpL2s8pdGs9OD57BV4TPoFDNpIwOymZiNd1-koIMeoNwybZEBbsWDJO5B4eS3Nx_opoQqasMeAmHR-fxYYhrfCKw7dZ2BA4vBQH0Ft9yCGndGgQ_nzEgDxpDc-cq4s5i9mNafNPaF69YI51r9pQ3wdvtBzAFdrncNEcHb_R36op6-Ev_xn8S5rvsE4HKdx7zP34rG4DUPm8avtpmmvYb5z0XrfmS5EC6opY_93Fu8a1D39zKi2CxxKmjHWz6p3XbP7lJbtB7wqIOLndJS-9cLVBHTkocny6pZK9oqjPIfstMPIo0PguQqY4zO__x8jI-RYJVTa0h-51vdkTTiPz8YwOYTK1Bkv8Y-ov9uaVuFIFDgE5F9uhsgm73-ennxCSb-LbOgNectAQG54z0vpu7R7NZjXY_zhP8z8bdhgQJT7l94-bAnrliUI7Ga88I9GPkylA-qCw3TBscOwmDERR-HYf9FJ2y7mPrGaVyqEftfS2vIcUCEldPN9WxMFL2aRo3K6jT7i1ArHnO1BXEW7AxYWi6mYba8muRM13bhFUNQVhgDj5bjkRGrO6Y0oHpmNgl9fYm88mfHekuZjWA6AsD0B6XXcS7pnc9stMi6gSVrAAtMNLj3espz4BhHERKIrdom6ifsns=&xkcb=SoB8-_M3T90TN7Q4gp0LbzkdCdPP&p=0&fvj=0&vjs=3Holden of Bellevue Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D788tVLZnHYB2JKTLmCXo4PydfvtZKcdbYx6lxKaz3IpvGU1JRTdbHPsMn-zUjr3mK-C5GC8JsvqW5vaPyo3SItAHHVWdj9UXRdxTTQ0P69UJDhEC5c_jb2pWdp8rVUNjUOZ78J0b0HqWhANNgYexTQr5534t7N2aigURqw9LkCRqS4BhjDlMQQJ2Fv913kbKUS7poPMpa-heJRS9xzJ3P-pIlzSq-JwqxTW3M70Lz-NkzGnT9DEtns7iclub4LSxuh1WO63QSfuyPBXeS_GUuHfBoFNcgHrJt7HyKA0Q65XYKZPk-5Zml4GmT7bowgdRp4GN_tDDelNeU9X6_5FoZEOZSAKDgsRMyCexXPl3xvKfYZ1sC2iRVEYMWoleRoU4hKvyzseX2wB2zs89-NNpCrEIS2RH-JVDxp30AbnTZaFp8qF6WZ6eag08wqizRoXCmzbnnD1GxRhcmc_r7duwF3q_in153ORSKKOHtMpBSMUuKK5siN2ZYw-Ls302XmOJck2L4fc0rLbRsgWX_zEobZMB_aVb3K1YO998UoGbg-NO4BZTEcnpFxVcQALHiSpr7Wl8f2Rk20WMnFRgr9It0&xkcb=SoA5-_M3T90TN7w4gp0LbzkdCdPP&p=2&fvj=1&vjs=3River Bend AFH, Inc. Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BAJE4x-mY-TjIEf3BzJsoldOYfWJkvUjn1ZB7X_bg1aRGZLz5iifPxcsB_2uyN3bdcdtk_u_HjRJCIxynw_Nkky3ck4rG5XEoFttp49kdG9bO_1ef9iR8TOAhdixnjX_HOslOvZy7WXGbqLnVUhx48zGQJocwkRpuaoAobG8FI4iZSvgpRXKwEtQJ46u69Ipor1uu7OhnhWkjBTBilRAxNiwp_Ar_L1Gh3XjVXZkxw3fQM08dpY9S1eDBbh4rg7Ie0M4xhNZTH7Ef51mt3AZw5K2SJgtiyVDqK6frcmhjf4xbQmLjYcv46LSHMvK3DbJ1HqHtSy1amb1jwqsxMBKuso1kZs11eVBM7YAnES4zbh-4rjLYowCbIN1QX_7CfbFcAlIDsjBlFCMp8mMrIizl7nhFeq5fUmouBQWgvDA6qrEldPFb99P2kSBMolBZSuaR26KCX5crr3s3B0AhbAYPJbeYEY2AzcMKT1zR1BR5QmmuTMNtv42xzXEFaa6w7UFL2d7YjnFNdm8rkwN-JTSVpQQMgnQYWIcs1mVvoYJcJgwJ1xchVI5uL_2NnqOgMgRRWB88UJZBSGeK6eplfJLBuizEFONYolv8=&xkcb=SoAQ-_M3T90TN7w4gp0JbzkdCdPP&p=4&fvj=1&vjs=3Franke Tobey Jones https://www.indeed.com/cmp/Franke-Tobey-JonesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DrV4oKEZkR8tfwf8nRaQ1fJQCRQxxIUjhqvOVHNqXhwUMmh2clVWnFxqauRZHnBOyRCXNZMbLO87y7qXL5t90v_cE2WBe2Ke13hv1hqKReB1DROvbywygEjR-0rDz1dN0OXH3MgJcZma5plTGDcEm5vXjLsPt79jLl20QjSOk-8EwtG3lmXNZVkj-tzValN4mIWiKgoW-Z4MeVxuEM69pUqbKF4itY4r5qcrGiKvlTmKKP0CcLO5hYmZ5eM05SQjJ8tMNIQbCIThTRuvhTQiF1HQRXSm9QWwNdsRCcY7jynBbN5sKxNAr5R7WRLnfQYL5INpY7O2X9SMNiSk0Xsc3Y4YAiI0QGD3hidwLT5nPSs375ZojsE5sCgp-t2xyqPvnIK7xGOVlf1h1585L0Gpbv6vpnL7yqVlBLJ7Wp5FwWX90FuugcLEvz8yg_Sx8LFX9Ur93UtJYTuUVAgrLhO2GXbA8-Zz8x3rGhPnD-asv8HnMSay6FT6Y2rCQCHImQvVVS_UO4uhYY2L4Y7eNSWoaJzc9bqtvId3bk9ZHK7eboHPsX3xeHS6QAl2eQOLDVN0OE06fSmm83RSJSs0t3OD6SbHfHBLZY46s=&xkcb=SoCk-_M3T90TN7w4gp0IbzkdCdPP&p=5&fvj=1&vjs=3EverHome Healthcare Private Sector

https://www.indeed.com/rc/clk?jk=de319fd3090e677f&fccid=1cf58239496e6bba&vjs=3Terraces at Summitview - a HumanGood communityhttps://www.indeed.com/cmp/HumangoodNon-Profit - Secular
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Title_URL Company Company_URL Org_Type_BDS

https://www.indeed.com/company/acruexhealth/jobs/CNA-5378e8beb4881e50?fccid=88f3f1be2a9eca7e&vjs=3Registered healthcare Unsure

https://www.indeed.com/company/Puyallup-Tribe-of-Indians/jobs/CNA-2c4275e0b7e6f32d?fccid=d759326443ee7b8b&vjs=3The Puyallup Tribe of Indians https://www.indeed.com/cmp/Puyallup-Tribe-of-IndiansPublic Sector

https://www.indeed.com/company/Nightingale/jobs/CNA-HCA-Noc-Shift-6a34e1ae81c6e954?fccid=d357890eac309e34&vjs=3Sunnyside Assisted Living Private Sector

https://www.indeed.com/rc/clk?jk=f5c61d825823b290&fccid=3dca7bac9f789cd6&vjs=3Coulee Medical Center https://www.indeed.com/cmp/Coulee-Medical-CenterUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B_90WAGhN-GuPIGZnPu5C0lYc_-IJ9WcLa5b2MpL008fuKg4AzseHg3P9H5yqfcG_Yonof8b4kTn_dNcoK7PEsSSNuCTrQjYe8HgWKWc-AMypKzxWGUt_HD7oY_p-YAm1i4T9TTubPm0bJDaNhXEOPs4x-2YacMbmVx4_UAR9XHtdX_kfVT54gJm5EIidSOzlIWr4__wrAjVrsOmUvBFyviceAyl8dZFV5MyY9binVsrGSa71Iut9F_cFmZn-wCfC74Z42RG1pP08hJ7IUB_SphlPUBtIWgEFGBE89DwjSxPkRjExIWJ2x04gUC39DB-JeV3vXjME9lm7ipzyVP9I-m2Qa5eCAiu4Cfwe5SlE3MinGuf79187xU_S1i3z0tPOJQnXn2UxC_FQcdPvQGpa2W0hZF1L6C8XF5nvv6pIwSE7fulHPPsTpLA0VY-nDpA_p5vBDtgpnS28OoEGtm7NXLODJxe_Gg7Oh5VZZgMVnk_0QsvVc4EDfuJD0HpbQcoKXDTqOVYq0JDgJ7gMFFiYXrQZt6U-D8_7Una5WSmVqJSIlxwn5IoK0g8NkpXMJ7tv937TVfY2UgmUpof8kmwMChSmWmnlWf-cwehvibP4zcEEz-IoI-F91&xkcb=SoC2-_M3T90RtxQlXB0LbzkdCdPP&p=0&fvj=1&vjs=3Touchmark https://www.indeed.com/cmp/TouchmarkPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C15P081Dd-mIjNKK6S6_KOZm26N-_jdkhA0Bp_wDBiq5j_G5hu2ZWc7Pv9-8_vdmflQf8Sb9j0BKDDxxL26PKbtDaGSXmqccBtAFgCJgWbQK60_qi_DeXPV05ibjg78pJw-cRefeNGO652IZbqAMzjeGWvNU7ILN1Ec6TrGywbWXeznoFxwIkWO2j1qsAgMjXMbj3I5HyaggfsAQCxnMGKSLK2HVga_hZxNc4l859gC0tbF2D6dXtvnLtXhExPP9GUZhzJS5Q-GVglXjshvSGSGg_HluScSgfx1tPheBY5PxzjY9XDpa24g3R1roiLLE8prVWh8v0Vy1SWpftmcLDGi3Us9e93MAMJIcIrdrtugV_I_pl6aIyzg-F5N4BhbDADVnHxXFHpFEEINO3htnbdllHRQkqNNdaNr5QBWq8RI0szxY3wQketFsqPyaPH4H1dzcyiv_jh_Uu5bYlKMA1p45L7QKoUXavupf9d93gbgzfO_Xp7MRQT1Z0fVncenz7CIji-67kfgyABMmLYsl6R0BwpC_Fo4bpRMwB9LNBbUnvYBPHFYZA76zTXWei3gCPFP61ToFMyyRcq9KKzpCqhchZfXqVV9UjhZo_OBkczckh4QClA4uN3KcJDTm1No_CxwGnBFAO6WA==&xkcb=SoAC-_M3T90RtxQlXB0KbzkdCdPP&p=1&fvj=1&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D9IlN1juLWBhxP8AcVqqc2Hahv-VRdeKgUU8auoC6-3T5XIeypzLgEtOtlmMyPgJIhckrWo-pD-8BrNST3UR1jGURVK2amOKQUB2Oj3AD71T4mUVbIY1i4l0wlC2N3iFPJ7ULwdf_vPkKDxxKT9us4Icw4gZvS6zlCYRAOKmenXa9DyIjI1jFBQ095lJJgn6WITXTWYbKoZRZas-W9uCLvzn2nbVwIVaKA87e4FaFpOCyudpT1rPa4RNe8IDR0rpobbhOGvaZHTr6r5kGWSV7eF7VwF8X4GzIZGQj9jvNd4lQs3nMPxKNEaFiS2n9WmZuseQOJkmgbag0nyASp-JUAwxJgbmL4gaapJzL83xWu_9p83Kneqh7cI-mBSgIl0auRFAEmoeVCwNwz7SemboBoBDE1y9-jkUjDLym1MKPj2EV96iWlddIPaAQA5JKpgUGlEgFkRBFJx4NB1i8vGVAxW4SxsIEv9bZAMU3w3iJyXJCTZGWwkhfYHPqrHc5OctCjmGPDOvMdrPo1qBqcmQBTj-UnsFQnTCZnqUGvRag3Psf2HvhN3Zmc1aHtZf9pafqeJLUD3nMITZrWzhubb49z9D1BG6EN9iRu5XRxJ5297Pbp0tM_FzOmhkF0B2iimJ1F4SCtynVSj_37LMEojrajUkl3lspOCX_Dd1w8m1dA54qdJ4unZQ22t2W65hrqMUceBL-m_lUIfMsJ9LIJZGhjNjdK5nnUPqslyA7OaXh3turSm9E4nQO6RD-DqIE-Wjs69AJ9U-qUIEcT07UCopopnVtaOGU1fEhGCmEt-bznm_wQYVJGSO1m6vUtqk2CHvE=&xkcb=SoCf-_M3T90RtxQlXB0JbzkdCdPP&p=2&fvj=0&vjs=3Mirabella Seattle https://www.indeed.com/cmp/Mirabella-SeattleNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AqyJRWmm7aid0YrX66U1Lpy_JsWn8IhobIVjIfIrrjFiUVyiKIZAZIR5ZYq_y5Ym_GNQ3g927DV_8w1Iu8ZCIztbV9yaduoknS_fS_8Wp5HdXl-bEvoCdbCN8JgvcwmpUwxymCFlGWMSKCmZKQrKL_0nxz-1BKU115gzibsLB8aRrm0RYL27rb1oYWe0D6nqMeErMG7wqHeY-agVx7btVQL-u_tY6PcC5HduEQIL5PsDBd2dd9XL7aiBspr8L0O00GJdOJh5O6Qn0BnywqvwKhc47o8V24cydmls0OOy-1XxYSDAKiBaLNQej6PObc7r6zohI_avu02fBRGccUToi-cJkUBBjFkRUY8fuiiMyZUs65TxL8ilgElJuGo90UEwaYDyj15Hr_Gl0m25dta4cwwoKG-5hpgPVSwy4uyW_obYrnZ45zgCh9TgeppaHs7Ojt0O_e1wasz5KpnhkY-pxmfskpHewnH78yYR7NPhS5V9DCKL8-YCNkWxYu9t-7BKriT6TsQr7zNoZEkbcSKUK9zaqBZoLiHfRJTxNhA02LU8ZzzbJPpmwTVU5wYzWS47Rqf95uNVMPkDEAn6cM-XJEm2Xb3kICXthRAunBVSGfLQ==&xkcb=SoAr-_M3T90RtxQlXB0IbzkdCdPP&p=3&fvj=1&vjs=3Orchard Park Health and Rehabilitation Center Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AKW5phQgEUSfp5WeszTGh_cb9iAwl3pb47YlS324MnJHIp-Z3I9RsOrJh7PoQePA9oKCmDVfnUMHdizz9u_arFneBLG7dppShSmSvD0mc4UT5MluPk17bZjk14dAH0_0zgQh_tgupNYwxJ22TP2Nph3k5PSpn6VKdZx9CrGd-YNkSAKAcDAne2iP5D5zOyYfV8xyJMhePoEWOMQfeR4zuCajLEjRHA2mzADumfsHYmrlk_owrFk-jmSqJu3fr7X6cfRlHKech7hYbQMpBd64e2Mk6b9fnRV_uUprUuujTBurI7DZd-WC3tdWB5WMVSP9L2BEE0ati8ConTAGSl0D0A-Wdi2-iIROjiWpKCacRvH0IGUs5NWk-NP1MAiAvewJBt5d24kR3CBOO23fG9t10IcmWzYRVgzfftzqrin7G24tH1y2gxxU7ZBEpdX3S0Qt5o5lf4QHtDlZBDJmNd_XrnzUgSWSd6UUDrjDUoSUK1Jpkm8OYQzgIMqHHpxOMpin3Tre71ZEhiFAAjIOKhzGw8vEIMSRb3I_Xyqk8E-NicrwTF3Dn6aCKEYyWo_zGE7VpmC9aWqTtvzqAzyzC4UWDt7SdZfSBmwgvuD2mRlk2H8kVrppjHs87b&xkcb=SoCl-_M3T90RtxQlXB0PbzkdCdPP&p=4&fvj=1&vjs=3Highland Courte Memory Care Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DRAD8oI7vFBKPHj36-fCU_wve2ml_KTVwOO1mXvPLi2E-hlmNlMBileeumHNwmsfz51CBFx64R29H-wVn_IHBGcvO7lZe_2QQstP9F0koql9fIY1-cmKiqaD-KzH9LQ_qU3nDvzs75hWJx9BERFHGz7L0lcUyCLbIU0_y-v9-sfkT5E_SbEdYCsAxzD3SaltXjQjbTouDLkggDIaH_VHPTMxGJAsr6hgJH79Il6-YN_YtH6GgfPbvzwv81j2mX8t5WnVN4uZXU0GK5JIFdfBSzP6gmjHO_6HsmWaZjg20C_rBukMOchPUTDy4n-aw4LJmdywEed1VxyTvACi7qvYIp8M_CkT9J5rKSPsBNN2Vue_toTYz-X7Mh3fgk-BiUixL-wwUuj122A9XSDntPxo431f6eg0EXrcHBiyqdTpoWMOvc168Va4ubZZ-GxKyyXqPYtb8-ddLgve6jcjyUqB82bmdLso7-Yaj_9YwYK--c1aeUS8fxAAMPOutJsADjANYuVssxu2uwoAvDZj2095DAFjHWwKPDfOA8JjfYYwbtHzdCmvSBgYGfQ5_vBsCTs0OLYQXc442HJTGlPmg7DQ5V28Q85ZSXBUM55cw-9ZmN5sLFgOykgiv-IBUuO_CgtdY=&xkcb=SoDz-_M3T90RtxwlXB0LbzkdCdPP&p=5&fvj=1&vjs=3Eden Health https://www.indeed.com/cmp/Eden-Health-2Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B_90WAGhN-GuPIGZnPu5C0lYc_-IJ9WcLa5b2MpL008dKBVMtPcu9Orf4TeP46KYMgvJoLFQYdxukudPQK77bLcKhA_zFfA_6ifvy_Bw2toocxpaJ9dctEkO32jPAOc9ZwI16gkmhbpSkc2tmMBPJcL3M4PQWUnghvaBBj2hrwuRcrTBYcq6T9cW2cw6ljv-syeyD1P9wDOVBT3NIpUMNIanGbk2kSoyG82cOqajrW1E_nzRarSdSB-9NpcUzHa3SFpFMRP9PvyHPDu86RfdhEcN22Xe35xNyC-CA18ZR1WSTa-3rO23erob4Or0z3R_c1VvM6Rwxt2Er6NjCNgLrdHXx-7Hi4CN0cOChqjL4G0f57sMLPeTwiRQEi14JtngP4GhzG6NPolZZt123kYRAbmagiZ72urb2iUBwv54n75ht2vOUan3UXdlWS6eJt5zLx11vFIVihLA570yQPtC5GsVDIyrwr63-c_guaWrDLJJDCGC36D7O7TtphItamAmPefkdsRJOGBjxXQFdPc3ZcM1neIUj0tCwgtFihSLu00tn0AqCM_HgcXLaQe9x3T-C29RP9MxIleoSMjGI3agTuAwzsVabHBOpXeJnJme9Jmg==&xkcb=SoBH-_M3T90RtxwlXB0KbzkdCdPP&p=6&fvj=1&vjs=3Touchmark https://www.indeed.com/cmp/TouchmarkPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Aw7gd-JqMJF3NsDnJa8q2xEwUTsHMkQ2VkZvQyvEKCKxmY3dA_arMsCWj5hHPOAXVU3tyTnr5LucZVCEIwxc2356sklJnqAl66TjJASANHtbQ0-KumojU2JnfxnXmLwqMHmI3QpeROKKNChgHxJSwWrvmJ1snHuyqyaaLRcS0ybE7H7i3-OgFHawfyZWjP7hLkkkZNfR1h_oWur0pvDzgcIpdfcLluXW9yVdrWEnO3Mz0CCwKLkpRobSJgsS4IlK_Tzrz3vqW5ebByNE_wBVROCPamew7_citzXwpQlVbRqdIjx__qhHp4-G54e3DV3JeX6XyRShoUeSDyKP7c8wSDUoQr4SnhbiPnaLDMSpIr951PyNeA241J2WM9oRzTrux5ojpQ4czG2byLeI82XKT-O52k_-HiP656kVdtryyTq_PYdHsJ1lbhVF01q9_uPpFroS3ZISK2SIIHp5L1b449fmZ1zEVw-_bvpnoBs8E7AVyu0aexUBJGeJ_4AmAtmU_MMtxI3NbAXpf16ETxp6_l4nHakZLd4hIa1NKQuWQrgX1NxUu7sHm4WoIFY-AsuJCRtdC_rLAoGwI3ACjTmK5fbqd5uY8jM-kaZDjhGr-coz_Lt98IwNsP0vd35zuX99kFVX8KfAbYDA==&xkcb=SoDa-_M3T90RtxwlXB0JbzkdCdPP&p=7&fvj=0&vjs=3Kline Galland https://www.indeed.com/cmp/Kline-GallandUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DN2Y1Ax-tNdIepwLnwV5rpwe_uuXV-tYfZ2NxwbANlnpyyIdbgIrnLby-Rm4f88xh1a9-szUWz8fUetlJyZ6zUBKdhjqjPNfCm3Ds6buu3SlNEkpD4TLYMmRT7j36ziPs4cv_MOvpjSipeYD0Nr9A_fZU7sdr7cGnDQDUkHVxVK20GnxtRkc5yB3T2yzRPGEujP7gbSSD3jcsjDEXDuOLJ-Ks8miMA6l7PSWdoUAstOJ-kNlL0fLcv1lVTJKEOzjPPDuep8AfK0g7w_ooeekmppBw-F6Kb6cWUfghOaeQLyUnB3_ygcwbH-JGN0_DAGbJeSpJHMDxvrjfiI1Si97w94I2Ys5Mgy-NvcLDDGkmyYLniS1pg0J1cOA4rxJsGE_C74LEr46jN5Lg-BPT4u-5BBsJ32klBIxh6XTC736ymje954xE3FdzGDz1O4F3-MMIKvFoxp4uYDdR9YUjwJ1BU118Sqlc-qCfGCLct34u9bFEtt295ywfX8oAnnxyc0Lqlcc94R9k4W1Xe5SpRl36Lr1VqHXVDJ-gRq6n4eo0a6E-RwH4xq_MI5XksY7QqaoS1l1comzZQFJuN8OQEYVipk5tbpV3C3zAx5xoD1OLW8Jh86XcJEsJfXO1R8NtZqfc=&xkcb=SoBu-_M3T90RtxwlXB0IbzkdCdPP&p=8&fvj=1&vjs=3Cypress Assisted Living https://www.indeed.com/cmp/Cypress-Assisted-LivingPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BRu8UXvv_u71SUi58sV8Cakhc8AzxsAqJtw2bqxk338ydIAIDRv4SeZppG6di_jWEcawIs4pwtgBQt4YPxRzWMKioHxTxxK3DEKjnG5eoZ3ExOMCWWTNQYE_Lak9ycs95pTUWDnBhpVqr5nXj3fGNeBOAcAannUmJCfdkvdWtgCKh-ngozpffiExu8tmIJcQR2dqo4LDPwl4scMKJvmLiCweqvsJO5V4HVNXkchp2zLtThMHjYbG_49hh79k8IiMW-CqJ8JK0ErMcYAFCsywUIuiyXEKzrR1LwgATav59SHDK1t1DkkrU_oHhOxD1D1A5PUotpif0Mwnhc4fSVCxcaC1hnhWyZ4dxkd-QcaIZiyIp3JY1SMlh438-u2fSE_vycmO1dvqyaOK1o3NvZqnIYHuUmyJQ5Gt015KQlJ_nFWCOWVLvO819XMjgqscxMYwRCXNoEXQiSH9SNPLhd_Vpg6ZohYaQ5vh1NfryfsUvvWEeu1iHsxZldxnnQJBctknML0C06ZOmZPFMD2TNhizergkalTDwm35eL26KCdFaGsrJ2JMyDEwInw47w0rzFUmuDiYsFclVA0-4zIa4bLuQ1qe8qrICD_ozBmYntqGLIWGuTMJC4Qz7a_EistgonrEs=&xkcb=SoDJ-_M3T90RtwQlXB0KbzkdCdPP&p=9&fvj=1&vjs=3Evergreen Healthcare group Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AgVEc6xjP0pWTkUAoFVvHmUYMd_w77d8ZjY32R2gtSVRCI8zZQlYyiPbY2NQt1OtOsbBsZMD5zMlknLdbix10KAMTW4YwFTQdeFOStt90QkSb8fCGHnlIQfEmtQdKKqnoas5_wT-Dr8EXrJzZWOMbajki4G59wKuSVZS5Cgm2Agjrp8_fkpmNlVFIN_N4U1ZKRO6Q5A4u0dvNtu5BVR2n_pA2hYffmWgFgiqJXf3oYVT0WE8IoAnnXsU9K9u8KVML0PL5eeC0XfANY4jhYYNl0t61gtYT7fIPMmJuI_xEA2pSOz41oMcVPlluKMM5o1ryiuYTvYD3CoNt4QnmO0mLJiYmR9-14HjylsWCnVDasyqF8PNaoOklPti-fasoI9sk_Qhkydq4H6_xpzRYSsN-1BfF4lPjJoxV8ZWPgYeQE16posVZbuXskFLGVMwJ1rrOELQ0FZT8fiXuOo7-2QYTOaqU8hxApmwnFi6GIkRR4Lh0QSAbHjUFiSSz-tnTfoHYqLOKv9aXEUcSTVXYNy8z5b8o1wGLNIGxQKqAr4PfKxCUct-k7_GUikRXIPnfhoVgn7AAMyQK11RaQDhSVXlJe&xkcb=SoDg-_M3T90RtwQlXB0IbzkdCdPP&p=11&fvj=1&vjs=3Aegis Lodge https://www.indeed.com/cmp/Aegis-LodgePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CQOtnvFePEj1pQSS66Hj5Oiv4_f5LxxaX4HO_MxV-6tLv2BCjW1BUL_K2lJ_cL__xkHVxwgcOCKssNE8MCz_sI5A7obkqdQoHWJ1eJaYtOl0QOYxSyjZ2T5qC1Dd7jX7Ua-sy2LbIegqK44ezzIdMwFLb-nRhP63Vhwoj_D4vq5zQOfRjbg8hZO4rn6tqe-8EWiJdbjsOl955dd4TVaHYwbfWbrsld05--gW8j5ehNfVU1C_Twvp-OLr_-HiP6eNW8pBkis24wUbbo8MflzDfoLrSjdlyR6dMkBzmsD0dVZIEqrRLTZpKwU2zwjPm4cItnmhNwqZ9_hn2nDiED7U4sFqF9y4MbsHNt2fRfekdXlZ07SHaktH_KnzpPJH9Za4fW7e1-VGNiU8brndLCAGpHf8N58EXVRiuAFjK8RZRMEXQ52kksyF2MszRIESW9Tyo6eIf69JyRVEyVSpft5Ps3cEiEKzAkUQrbkTxpdYs-7abtJZhZOPnPKphNwqGX_c0g0uBBRaqDuziDpvyyrmq96W7zGpG9vfdiZR-0TS3RANPHkL7QTgR52H682JTorD37uL3IPuQE99KxEzW4QNtqTp4KXqwyNzD4E95Gx8gztA==&xkcb=SoAR-_M3T90RtwwlXB0JbzkdCdPP&p=14&fvj=0&vjs=3RCM Health Care Services https://www.indeed.com/cmp/Rcm-Health-Care-ServicesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DG3fKl4I4L86L7ikhfB1bnOliUSnoxUO3Bv7lDKazgN9KkfnppWEUw8KSuoMDlyQPJppTC1fgJadWzD_abj4innlJ60ZGeLvXgOFOhBIZSw2noFMgpH26YNpkjk2RwhjCgKRx2iemcPCSvGDf_h4B5i-tKZEHrf_6zbmlrxC5K4rxSLwuNFwDTlA7SGS-n2y4DwFak3J9OheZIOBvA2H0bxopw494c3n0jWqO0Wz-5baYzYDAmaUChALQoSG7FXF0QABPRENYyR0vlmdoixkl1G49HqOR93q6uJHVOBjrJXLZjaigzbaR3bl1jnH_RI3Zz3pxCZevaVy7bsVCOGtDFxWVwlykjnj3GwrXakMQN2DAYiyV7jhF8XKzLRYP0W_xikCJyFRjg684_wE7pHJOKMQkWy82WbEA_L_LjRE7_Pi4C1RpGxkE7ni5aEP1tnLftvsbqktD-q4pqZ-FwLEiJBb_7MemcrQ4US4aLN7JK-t_OHxNDOH8r_-qNO6a9Y-rLms-xwkTG50auAVCXOymoYCydRFW6YuqM44t8aTrgm4otBm5cP_HQ4A_2jMEPHswBFIGCzZNSZsZC4eCsOaYBaTSy4L3qlzVhL0aREi8vM6g3IxMYYKpf3bWsf8CRVOMvAKyr9U2Jfg==&xkcb=SoBX-_M3T90QN2Re0R0LbzkdCdPP&p=0&fvj=1&vjs=3Positive Nature Homecare LLC Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AeDcitRf9nTsew_ZLsGJT94yJspB2iNAnmN266k-t1PkcD5KXZ7QFN1rTo-CvmpjBLa0_PAAxyli74_4lZifFgbU088UPiuTHrLs_ztZ-yGbjzl4i1OYR5pqoJucfdSib1DMGAwU06soNADCYTxGknux9zjgKuN4Z3pMgDAZdh6nvc3hsjR2Vi7_YYDkJ8JztR36BKi5_oZrOWQ1wMEJdhOYS8Ad-f7HW2kroA4GNnpmh6NAKgaNEPuZ30wXURihp0czYHv0teEBFyH7nP_AZl-Rttu0ly9NO80HhzlCxyiAhqEiPNyaUTg-Hv_rg0C8NCPkx0hIXi9PJklU4eLtdeyAMaZvpgvPaEJpzurJFbLPb1bbTUtR8zeKkceEjDWvVlcSdH8UnQE7XPOYkIFKUnHDzp310FE2V5KRlFlWZ0BLThg2mMiXUEAwRazZAJh0T3pO0YjVfn9sRUWLV3jVpnwRnVOAenaNPqRuuO6uM5hHSN9CpuKPcEb1s6jjjdq7VYNxsd9oYxqASPcGw7yLY19yN3dvmBZy9v5rJ1gnhmYT70_e9NkLijjCtVlNIYJNlkXBcZXE18CQv2rowS1egZdJZchZaiQyxqZz-ZwNvpWyUdAd6UUAZaHWAlxvdOLah4j0P8h09HvpZCveyxpOcg1-oV2A2Rhbc_akvRJ_95rzH6yZaS0WCnVjEKd5QZgIGzCwftgQ0D0eTl_sPtVdmV04Osy3MAcZFWOhu_ZfoHF2GG0_YAD8X8&xkcb=SoDj-_M3T90QN2Re0R0KbzkdCdPP&p=1&fvj=0&vjs=3Wesley Community Health Services Non-Profit - Religious

https://www.indeed.com/company/Sunshine-Care-Services-LLC/jobs/Home-Caregiver-cd7aac63e53edca1?fccid=e4532089de7aa9da&vjs=3Sunshine Care Services Private Sector

https://www.indeed.com/company/1967/jobs/Home-Care-Assistant-ff565022621c4f86?fccid=01b317ca85972af0&vjs=3Catholic Community Services Non-Profit - Religious

https://www.indeed.com/rc/clk?jk=6f3d5eed2eab0732&fccid=36bfaaaa16f01b5d&vjs=3Right at Home Pierce County https://www.indeed.com/cmp/Right-At-HomePrivate Sector

https://www.indeed.com/company/Sunshine-Health-Facilities/jobs/Nac-HCA-4362b434c2b95ed3?fccid=2ebe33f13c446032&vjs=3Sunshine Health Facilities https://www.indeed.com/cmp/Sunshine-Health-FacilitiesPrivate Sector

https://www.indeed.com/rc/clk?jk=8f7dc74f8a477f57&fccid=c78441d36337ff69&vjs=3Avalon Care Center - Othello https://www.indeed.com/cmp/Avalon-Health-Care-GroupPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AJexNUenWCsDjopqiSzG0E8i0kTgc67MpoeJXvuOaFPfE6Ny7tl4NMpWkseEk-2lR5-zhCq0So-eyXGLs3EpCYWB293d_NMhsp-4OwDAXxhVOFcTg1ylUQImPv4BGgSOQPlp89hRilcrCVkAKqnQcRgNU-S0UYVKtJDD-24FuDM8aOTFqE1pPfepZhWnLfVcbOnQ5zjUV0NyMABiuf56xcCpznlLETCOO3Mm0M-MyJlajz5iIVWv33DioUfVG_iTe0H8Ek4ya4ogHWNUhfxWO_3a0lTdl8fKZB2TcK-tX8YrWXovy_KxCg_uG3SfFQ_rZPW278__Oh_CBQOuGYJlq_--BM3huKTSr4tcwQTNlimGbCmn__rCDcB2tNpR-m6u_Vg4PFc0TnAay0UidpvQfutqQBT81xvxJpYkH-z4s8WsJaWuwGgu-I0DYSFzXiHVb413_vyEVtzW-LtjOXZo-FrC_AZS8VmtXQZSjHvb_UA1y6EDuCPun6IkEVONPfCz7p-Bw9V6g7WO7xruBh5WvyN8hekcQgZnmnsFEgVkuDwpc32S5u7I1J_Swxw1IvlOAoPrse3cDvpKKOWYj6IpDT&xkcb=SoCu-_M3T90usVRezp0LbzkdCdPP&p=0&fvj=1&vjs=3Encore Communities https://www.indeed.com/cmp/Encore-CommunitiesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DRAD8oI7vFBKPHj36-fCU_wve2ml_KTVwOO1mXvPLi2IajvFfeVDIClnhv9gqDfe6zzZKB2RL-4jClt6e584aiGtQrOA9aZeFYN3ERh-Foh4n05J6valO_DDni5FLhWJoV50sdt6AAGzL6ak8a-bc-QL_zwKRXNCUZEChQfJKIgc06dtpjZV4O-qzmuaUJLtbtcU7Tk50ZjDb2W7UZJ91oG6UT8vBUYsM8XMLhg3EryRk8mtTbKH0MxwaMZW3GYW-qYuLFUiheC_jQmicJJSWX1pIJy7NeJevi06Pubye_H_oG2WZKf9Ny0fnQr25ftykIqDuDHVH18IggB2_djuTRQNp4ihibSJt6KbEk_b_9VxH1hWUoshv2h1sWcZW8TgAfgzhG1e95To8oC0IIEQNsYE6LH1jiU0neI37jzlrWNz9PqoF0sFvSs5Aq99u_vFk46Yh55Qa7rVksKlKtj7odI9ls-uOmV1nTstArPNUuF3VW24dMl7WaI82YYAg9gYFsFbBWrILyAKSe5g35XQcjQzcajqhOYW5dRdTTmMzEnVKEBGqQEEy2_3YoZKIwxTtxAVd35yN8vI_awMZ4yjfFnFVR1Bf79nYpnN9u75iQgg==&xkcb=SoAa-_M3T90usVRezp0KbzkdCdPP&p=1&fvj=1&vjs=3Eden Health https://www.indeed.com/cmp/Eden-Health-2Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DmVBd9IdSj062KT64W0snCvWyitW7QwuyAiYTTSniD6rEU4Mhba7qJw8EOhp6zIr03G_N-zlu5b7x-pGhlVW4MLr3p4mdfVEj7evXgCSi6sjjxorFqa9NmE2p4BwSqzSHnqsj9u4NlEDis731J1IKe99kQMOxwDMAcePdDI6qXLeLAOq8CIHp8-XxUWjYKZkEPBSF1fTfaCTVJTPlytbKaYu5jZUSCSUQhUxUQZtUSDZ4d8kqeuenkMGVZbKHFEfUvUOYcnOiBK1Fs0S79gpnU6w-MvvsUOsB-HB2s9-TY8WMWYjG9GTLonjKwQkdJTsbajbWnf60oir-Sm36zLn0cXCMi0qLjS8h-TIbSieFoc0reKIHnXIC4SoxYAWcbmNBJvPYu_Me5OaGKiiAaZU0o5BKWxa5XHMX0ALlXtYNxqZeEG0s1To2eafsim8qLmIRUwF0rCvkad16ER7cM8Fs8-kx2TGxBavygnOCb1mF_Rj-dFL6Kat2m30vgLI7IvbKnUfS67pEnv7Tw-549pZ8K-d8c6ppJsuJbqvCW0jE9akZtSEkCXZ3Th57N2qqLoSoObxWptYt-_A2dzkn0hsFTaxQMFYvCxw3DIVidRQMTY5ycYkBMURWqb0JjgL42S4XVfJquHEnOUcMkJxA2sb1uk1HMYcactmvhz7i-6sXLmw==&xkcb=SoDr-_M3T90usVxezp0LbzkdCdPP&p=2&fvj=1&vjs=3Careforce Inc https://www.indeed.com/cmp/Careforce-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AKW5phQgEUSfp5WeszTGh_cb9iAwl3pb47YlS324MnJLL1fbS1ccTDbJaigC4-sAYMnYPmMBlDrQ7vjQ8fH6il8cPZZvZJRJGn6B4Yi0E-2wXoQvszI4-DjxBEu6UJiKScsnyIKrUYy9GzOBZ2r7cCJV0e7gAgxShWRmD1jp4Fpgd-N5zULEuxnUxiLpUQhP3l2qu6QDlThDJXogIylFNVRFvXP71BV4XwNIljq5eYPgtWLdIHMCo9lCBAUIKj9v-dTU1frGFifW-riucuJj3cva3RcBEZaWw1iQki1-lNCtEnAAduWGVwc03gZ3WH4RaMrkQNd1kr8qPF7TpFZXh4QdFuBvCTWuhZ6vCM1o5AFOhgXunwRmfbo-4vb5LzdL23o4EIbKjPI1sCy0hSjSeSM2p5no8SexX4OKkLi91Gc5fKMNRas_d_QJkqdJXpYTMaA9s3X9pjCD39y5B55uKNa1nEq-PQnLZot0_IlZGLXyiTKA4gysVfPgA6qVTzjcQGYhEZavQdEbrRCLTij2Re6EUb_V5QjwNJnBf6i6HgC3mhVWg4afzlENkiklZuae2dhFVRQMbXSqTFJcolPJAIprWzkgCFrtnsyWdMeYKWpg==&xkcb=SoBf-_M3T90usVxezp0KbzkdCdPP&p=3&fvj=1&vjs=3Spring Ridge Assisted Living and Memory Care https://www.indeed.com/cmp/Spring-Ridge-Assisted-Living-and-Memory-CarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CxBpDothSC3sydjixmiaQ472ZBfdeUvEZ4iaKWbGixkQvy--wBVGZ7chTeq6tiUacGYaE8auMQZ4Iz7r78d7u9JwxFVDSCn4jI_wHB3P9fdXrQf73UIJAFJcfiMVHkVjX5iybNe0dzE0SahDXXcn8vWXogFBTkUWw7PS3Te9cTydGgRS6AT005KFqYiJU2F7DfJ0P5tCjPI-AZTLz45fLne1YskRGTUIAhDRmhrXkaggfHlX4wnB3BPRHeSxrGXoBKo7hDbmL4dTjwxSHZXwFmb5sY9kDSUUoCBUgq_XZzAUJWlb5AFhvpVfuyVMkaNpihJ_wj0CU-o3FmPeRbR2NZamsLEhJ5u71p05prqxwmgVUYU9p37h411mjZtGvkh4rQW4Xo_YL3knkoX2wekmU8STRlr3gMyLaQUAMce35Qi1pUG7lezZSsxEYcjoMLzikF4gMi2qRD0KZZ2S4Bxzn9j9e1eVW609L9IJZjvn7H1JWpTLw7t4dhSFHhm8LFXXDuNm4qLtESGOEOiu7UJ7LrV9vCwyAE_kNLwSQ_3M6HUMdx3pXH2BgC&xkcb=SoB2-_M3T90usVxezp0IbzkdCdPP&p=5&fvj=0&vjs=3Right at Home of Spokane https://www.indeed.com/cmp/Right-At-HomePrivate Sector

https://www.indeed.com/rc/clk?jk=6e23d4bb1b66418c&fccid=79709cddb7927abb&vjs=3SYNERGY HomeCare of Bellevue https://www.indeed.com/cmp/Synergy-HomecarePrivate Sector

https://www.indeed.com/company/Respira-Adult-Care-Inc./jobs/CNA-LPN-64a30d28debad03e?fccid=e106113aa05cb7a1&vjs=3Respira Adult Care Private Sector

https://www.indeed.com/company/Pristine-Health-LLC/jobs/Certified-Nursing-Assistant-f27946c32715479e?fccid=c588539cf885e52a&vjs=3Pristine Health Private Sector

https://www.indeed.com/rc/clk?jk=fd1b465e3a1c9c7c&fccid=494d3648cbfc5432&vjs=3Family Resource Home Care https://www.indeed.com/cmp/Family-Resource-Home-CarePrivate Sector

https://www.indeed.com/rc/clk?jk=ae810f6854f49e71&fccid=76ecf5713dd93595&vjs=3Bishop Place Senior Living https://www.indeed.com/cmp/Milestone-Retirement-CommunitiesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AxRxLdFM2CAo4KJmIyMdtbHzXgkJQPYoyXumM5EXxN8CRXsPFRY_oOoD2R8Kai1VyJFn0eg_AQ7KkhOgI_17Q-bE5nX8dlBs6MiYnTx0Vd_Z5LStK_qEW-1xYKPnKrcExaSaqDh7j7DCkVgfaCUn0VgruQQOazEvnAtNd_10c45-IwUKxmnKjISWdMmPBIorHlypSIRLrMGXBkFfARf8dazQv5PfyMWT59V2IK46Wuu1Bds_XA4gWJ1yZV6abRhUCY1DtjnJDgpa2P-wzp2uQXRBhoA4ESxvzAQqltzWBt7y88rHTP23hw6c51O0O9hp4RxtfgqU3Mw_lOrhBUG8PB8hryN39DyJQurydPpt3kJGpSgufx6p7kZ5MJj6QiqWhNVbrQQcLZWWmGb2lxjuWI5QkbFZQB0mdYZiIWEcu4ZWvJqQTxqr2XVoSXNdFjVcF5gaB5JYahIUpchMWPM635sYwphfWy0FOvZhwfWKb08NByECI00qrWBBqpxZGvOK2f3tnrSm9XHUZFN6ORh8WTu18GBCC_HRdpb5FCG2EWlMK9BD2HbSFh99VNQb6yPM2cPpl9LwmWW6KuYsfNDjVl&xkcb=SoAD-_M3T90tK7QlXB0KbzkdCdPP&p=0&fvj=1&vjs=3Visiting Angels of Kitsap County Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Aw7gd-JqMJF3NsDnJa8q2xEwUTsHMkQ2VkZvQyvEKCKxmY3dA_arMsCWj5hHPOAXXqbosO2ipbf-TEFiZxqQnYQ1IRdhYJFKqEIn1PyI5VRIK2f9EfMCFryzXcPqYD_tQRjywM_4QA0NsE6HxfhULbQ1ABVT8q-CxtJRnsiHfWTyFxINlfznQNEHqkGE-dqwFEnn9Kw8tlsfNGp9jbUrAPlnQYKRYQQf0I6RENbncCEsbHcDVfEHR3BRFPhDTYBEQ_bezFyoQaF4TVi55Rbxq9uw5IoXlat3uFBQsPoIwH2a9sCvCPFCLYQM4dEcyEgT5RSyYxvZeaAZEgefHwQXFi1-sJGQCbgDQu8Ys6OvKCwVucRRJmoWB_I88jqV67WcfeGQjDgU-AQm_-cWotLQlkkkUGIHm_lZiwzrc5K5qBqIqJtNJsWH4Ff5YRD00KoIXpoM3ou7v9M186XMUnQIRpFxVbRdTF-pGQpPSJLVOvyUUP56b-qHjh35Pa40kNzhJs0j3TEN7HWV07HiE5QJtw8bDW63go6N5KGyEizrv7GXR0avXA3tqIbS0yAGIv9JTSjjBIBIc7RPp50GqteO7qdbccf7M3ijfk-TUV183715owykuLJ5NNrstPDxDTdpZiDdQNLxk3Ij_vbH5h5gFZ&xkcb=SoAq-_M3T90tK7QlXB0IbzkdCdPP&p=2&fvj=0&vjs=3Kline Galland https://www.indeed.com/cmp/Kline-GallandUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BTdXTGxj3G_MelzRu3UuI5m8L9XikLhSEPE7__qOtmAgGWnQHUwtW5q-9CADXfpyPFBHEQjLjfRsm6RC954h4kFNvtHjNKEXsC4682Bma0CapbRj4CGFkVRLsMPZaTkvdD9PZW0d7tt3Stt2hfu_arsgXC9JAUDhb7fBsSzejUv34dSnAt9pI44WL8Npff1itIJc0cHF-rIwsJFJfQFiHayKRUMc0sJkQIDDbLj0PnFzWkAm8QJ94CMV6tOPJ1ccF5mel6sJ-3Z-h-GYE6NQCB3pV9T9wPAgbOOXgsntxU2yY5OfR5JZCz8_1JG51IVO7Cqre1eknS3O9KaF1Q0GrsuGexwMuNGr_75oFtZWh5DaD8xygarBWJ9TiUJimjBBABX57jAEJHsZEJYOPKAb_7FwhrSHbz1v8NNZJFTroRSrtSQggVxBEeCCnZDVsuYeMtVnQwbBXjzDKi3zcke_t8P3jVSKoT0YU6SvifaondvFrnESd6PnewUAbn1jWb5nTsUZO5ArG92K47M3sq-_cnSmepBXRVnvy7pp6L_eTPkM7sPGtZKG9lg_QhJEIqmOiWjJyUXP-GTw==&xkcb=SoDy-_M3T90tK7wlXB0LbzkdCdPP&p=3&fvj=1&vjs=3Sunrise of Bellevue Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DQIxLkbHtfrovv04KL-4BTXbBDziquu0UQ9ymviT4TJEA6Ar-XenVP0Kp921mz8lUrvPxsr7q5W1vcCUJA0j7LP4DF4fDu8d0yGRYNEDEJUejq9cmaPlfw7BYnbOV5_wHMYdDoo7phZBhNamfPO-lsEF5KvSXI_fxPRzMJAEM4mqf8j48O_WdNQeNRmQATP9-amXqOP1CWCKOLwf1tWR0bQiniGbQTyEbjbwoj0QTvzG6xk_RpSar3zXK33PY6ExKTjQ6j1aOXrTAlet_JUhQ9GKoIXu9WXpALZ8ORb8ryak5Kv5uS8POIhFWLHa-NriLFeGuCUh03BhaSvW-QdycalsTDg0I6LoiUKpQjl_ZzLigYp0TnKQzNbqq_6byb4XPl_-2bSJ1YB3q-GQIL_HZKxExEXj4eNjuZ2LXktZfqeWP4ZK_43EnXMpWhHbkbjKW2sJA9ZQUeSzP9RPKy6CHDsebNb8ln4Tp_n3QyM8CrLNdPksQADQRskgI96xsI8aLVynMTFTS1AroH-9d9Q0N3Iedq7ML9yveYxJckzMKYj1jy4EizhSeg6PsXMkANKk-C7EfkV1SzsymJ4-sSU39GlzfhzcHj7yNUsTWXkbXs94yoWeNgvg-2DJxwNyZ0S1axdu9xYrqFgSGn5vlyCF9fxyQyJFmqrTWUEftneWh2aBrlbLT0mNiWFT71f5voj3gvZQPFzY007YSLGytaoLnmSyX43c_AAeLNHYx3KZp0MJJlsg7kN22IVoPJ9UPcP7ledKH4T6U4g2f05p6cQ9Eh6T68-Tik4XYp1W5n4v64dwgP2vdahsWeRigE4UqDKg8XQQTkkgsc4g==&xkcb=SoBG-_M3T90tK7wlXB0KbzkdCdPP&p=4&fvj=0&vjs=3Enlivant https://www.indeed.com/cmp/EnlivantPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Acymx1-EDGEVNvXWzyRQ_R3CYvp85vUnRUlhJPE4GqviByhtPFOwmjOfK_o26iTVe5wUtwoIv435vfns3z3B6BUWY888VheITZjIL9R7foAtl_fnse1IPgBErh7l9k_kWrmHHoz35K7h-c7MrzoP91r61ejfimrwiV8jWA-LiyBCLIaojeKDuFUKmN39Wz1e_0ZViQv92bB_tsA-NKy2c5t4jdnsK-UhQg4TpUnbXnu7eb2K4KVzlP1Bl4A50spupiqMatTEypaILg5RXSpMNDrHRqxz9FtJ85WxiJuRpT8qHi-rx4UygFQYgMoqN3fMPf8oCfO7UpM3DyfT97_a9ftv0H-uLUvgBgev9Fx7oH4y5_YUieowBejH-FoZb5VJZ6UV7zMsIeLULyWTBgNaKAZVF0XwbkNCELAk4eRUS_dPwBpiLDXGk-9K3zY5nr6e7GQ-NqtRa1ngfX5OFX9euohrlTTZpIX6tuTtvQro_7DQEKyVYQuFDUpq6fUeODGRKsUAnum5s6IBKf3oOGBVeD3BwIVHN9ZniF0fxBdit6p34nrt4zqYVE9gkT7dR6WwAp83H0PEOHb2Ip2qaC-_T8&xkcb=SoDb-_M3T90tK7wlXB0JbzkdCdPP&p=5&fvj=1&vjs=3GenCare Lifestyle https://www.indeed.com/cmp/Gencare-LifestylePrivate Sector

https://www.indeed.com/rc/clk?jk=d0a3847bbb84c326&fccid=dd616958bd9ddc12&vjs=3Right at Home-Gig Harbor Private Sector
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https://www.indeed.com/rc/clk?jk=0eda6cf5db7d73d5&fccid=dd616958bd9ddc12&vjs=3Pal Kennewick LLC Private Sector

https://www.indeed.com/company/Catholic-Community-Services/jobs/Home-Care-Assistant-1057132a72fd97a2?fccid=a1776e0af70cbff6&vjs=3Catholic Community Services https://www.indeed.com/cmp/Catholic-Community-ServicesNon-Profit - Religious

https://www.indeed.com/company/Skilled-Nursing-Center-in-Everett/jobs/CNA-1b0156ffef060eca?fccid=9de0342363d396f3&vjs=3View Ridge Care Center Private Sector

https://www.indeed.com/company/Solutions-For-Home-Health-Care/jobs/CNA-or-CNA-Monday-1a0a1340ed1ad4d7?fccid=8ef3cd9823625073&vjs=3HOME CARE SOLUTIONS Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C15P081Dd-mIjNKK6S6_KOZm26N-_jdkhA0Bp_wDBiq5j_G5hu2ZWcHEgK4NRWxWo3pPjFM858MqzWSf3dp9HBzOT5zspZ5iYKRK5BDjrAQXvsFHzlp2412YvFhy_tqazNUWG76USRtdt7BynktItfXQQmPmqHCekIdR_nNc6hbX4MG25P15E5ommiW9kOM3njECnp6Hsb8sYJWtX-GWRwnNxzluaANg1dodkxkBtXIMkbkbClAKsStaN0UlJbecKK5lSMUP0aSvuJ8UcDQP11U0yNtD2bPokgyMtWEuWL1rJLElGkjAJx2p5EbEfARyDReISIIoGVFqP63H_GPUIPu9-k75qeDrnswYI4u9NZ3pOSrPI4yy5VZXpI43k3dL09hHLrhgg7J5GYELuTmjrR5AJ1HZip-I3GHXB-nLLFme-2Oze0tOpn5YD7Yx_9G61rpf92LzPleSPMKuHMxZAdBVHLSJbPMl6bPIhhv8ymPQyslphh_c809T7VWkVI2YuRsXQuCRdMX3Ijky92j6xSI8_Eh-352xykO_In8KDKUMg6JTmF4jd1KEuyOFE_fgTokMurv_ZE0CMPeLlHcG7wiDWihMBouhvbis-ZKgzWjYQGNh6tZBp7YHL6RF6_niImZdReW0TXQw==&xkcb=SoBM-_M3T90rtQAfWD0MbzkdCdPP&p=0&fvj=1&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=f217dce20e3e3dd0&fccid=4ee98bb67628465c&vjs=3ProMedica Senior Care https://www.indeed.com/cmp/Promedica-Senior-CareNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=bd17dfaf402f0645&fccid=489aa45a1199f238&vjs=3SUNRISE SERVICES INC https://www.indeed.com/cmp/Sunrise-Services-8Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B_tBhGpeOJWlK1q7zDuthvROInFxSl8G0Yu24m641aQy6OmKM1vu9vcF8bt6bt3RkGlGR5KbOuYRL-BNpVX5kfgITDiWeFJOzWyvbc-IOTJlp4M5S1vMRWwMq8omIxc82F9PkmeBLGLY5I0dmjZV8BrfPmxfGE-4-snQaFkQYc9GUJ7jTnzbup44-duhDdcHHyNMtjLg8cFyMHPJCZrGrV2nYi1ps0CCGi83rICXIPtw9U3szAvumXS1Kcom0a7Vd4qNrIyEeOMcAYOojFKIoGVOMixq2NosEgELdlfiwNQI8icGTC1M7SppCKkEWaiA-Pww3bIakXBnOdA7Qldrofy8FnanA2M3jVyRsHSTdXA5BSyycns7Ckj-f4If3lB8JVEW-6gnZa4vHsMiKr1u6I3WHur99NSWI068YxLL3kPeLk1TK6P_wBUaFOFwPxhcxxnSas28RqxH8Na1J8PES0Ms0mPUgXoXgS4nE1NXJqKwDYSyANxvK5xZdQbrQvZj9g91l4z76v0TAB_vbeCwZQN12HQ3x76wgbx4tHmGsjVEjzesHV5Dx6gxQJL05RV2vEGkds4F6CxowIlaa6D_HcpWUpcVUMf2thrGEAo4RkSX6rmN5oI_y628v10ma4jM6bBa9LKUy6kdj55ehVTWM11zkFf6t2Lvjugz7UJ2XiY1ADyeRWWFyfn6cBTUEN1-Y8h5r4VkeCtw==&xkcb=SoDz-_M3T90qIhTWrx0LbzkdCdPP&p=1&fvj=0&vjs=3CNSCares https://www.indeed.com/cmp/Cns-Cares-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C21WWXTRlJIsWQlCqHowuJLSz47TPyAryM1gsB7b0MHm4P8jVDtWfZBCvIVPUDOiRk02FsXwrf_Pf2uygkc-yhgxOSXnLoXOuSpGV0sAvStqdqOSEXBACbVFpUaCGIHbQM4fqqN7H7zR3tstuNNMz6NdaJY-YHn1OKXXRPdbN6nNr9K48uCt86nuty-FQJzsb85j92tiW2zTWS_j2BtAOhKqa0sWNhDuRDLUcJmJneyXnuSK8eXbrM_VsNhua2fYiU4CD2KvpLqVWV4Wg5BLo-WBUEp6Cf-8fnWfSy-FUj1ZTb8bL_HO_Ymj6vNdANZsNicIu_HbDCv-cixduTcfDf0Zk9AX6ZB4l-3Qb0dYsxoAi5zPWR3704CQ-MCpfOgmcJ3dLGI0zrY9onl1Bh_sNq1dakj4clVNdQxb-1l6zaJh6fiEgPog2ZoJ7oa29mZoZ8EpErwzkgrdN3X1b7y92_R0x-4Y3Jv5nf_QAt6Unc3572baVkrIGudrEZ1sG4cAi_IY_FoGcVeY9E7ZbScJqdM0paVLsAVvKBLmdETbCH0S8iUvtmLPWDwlkWAS0cvr94z53BaZDewVRz7LMSEkbjN8E1iUrcVXtdg1yGQOtbD9tv4LQpyBH9c6Litc-UMG22ga4aSBfyV4M698quQNLj-BTte-H4_Z7EjSl_xr2rmknhCARGPlJd30gE0fraYxc=&xkcb=SoBU-_M3T90qIhTWrx0ObzkdCdPP&p=3&fvj=0&vjs=3Home Helpers Home Care Central Clark County WA Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AF84aJh8vCXIBhErYKobDfOWSo30JdK41yv1-Y6hXLvVj4iskw3ZbhSankKqlIcO_kB3YZav4kFAs99NtXO0bmhNMBxh8VaEtZm2SXxlSCQIton_Qw_QIVdCyHMFrvntDsNO73IJW1TjJIgCdLObv_qVkc5ABNCobgdVCNmAFggZSEf8A_mVfe6hchzqWqsonccEhMoLFkvVBkq1ff8aQ0rnL_8yocE73BsR0bSMz7U6Pz9pzFJdTsOQwotQdEU-DF6BUtNqOCs-at0FtilQYlht8_62tglk4bYq4PGU2nTXvG4izOFnvNB-h8k5xpeWyOQN_wRZRRnsuRDTaAFRrrcqcDL5c3FQ8U9qlL8MrokBQrMqkqL3LtkEt346_WKNv4y5sAQnQdoDcBejeJT1EvcN48B1MWos-lCIFrXANtozA0x2J1Gf2jtZ5HLqeZFvWx-d04D8c56ulM5wAollZNojYOzElyW8Znizr9amvvnyVU9GkRkQ5D7CMrjCCEMRqlRYhw2zgwqevpxo38tVGktDkhDqCI8wrQx-GaNicMn9LwPbyUVbG14es7Zyf8XbalYP1I0TZFNEIJeWi4GFde6xUozCZG_n2NnR5mjV4-8Ny7zZ4pEci2xGwHEvhhH55N7IJbf-7RM6_vMVvOzhNxtCB6E0VHjf8YVYJDFYqsIpCGiCFObwRdf9VPOCAGcahuDTExh6aw6ky0AoDbre17gWmfQ1XpZh7xU80tET6QBn9HqqTak0hy4POFLaRrD4QFi6hdJ1GKJ7RucepFTEAI9181X-AY0d0nRCrAyeGkCzNP_PeVGuFEg-e-bb0OsQi94UYRIrvDctd3Fm30mmoxDMcYrPIqQtJnYOq6aSrZLyuNN_ZQoYVrUHaS_R0vLYB4lC58920mtSJvamGS1Se_PT7qKjXJiWZyUhO7D1kWkQY54xuS0toI_BbG7U4Gk0JQOCKbQVaxSPVirginia Mason Medical Center https://www.indeed.com/cmp/Virginia-Mason-Franciscan-HealthUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AXx5N4ImrP9fIC_GysY-2u0bm9QF7z7kz0t04E8evUMDVPv_i6QKkC1ClSbVWd7Y0EWaoc9Ljte--_LdtCS4fPNIztE47Wk9FDgLSdFoh23Udx3JydT1MUT2ilqQUGZgHMH06jclo2ZmtYHHUpnu97DAEpwdOPBpdAr40DBOalmZK-bewf8H3lCISG_KaMaRH2YkddmoceweQGH6Wt9IU4g5ljZTStggz81T1SUQBs1U43pcNKIGsY43n0t0-iSScaiOKW-a8s5Hlb-qjB2MQNtxUkUopwKRAL0D5a9HF7rjhZtbHdEXWXH7TkWBJuE7D8CbMoJHUzdZGq2pwOvgczcjW3tm5nLvU4-IxQAHBBb9cmD7hu3TK-siWbRVaFF0wtD85xZ3NZVXVf3c83VzQGGHkzlzxebJTUiEvGfBwB-2V71pjOycULrw-5yzD_7HcERBYLc9aAHVWayfrupHsa2WXi2IfrWnjE7euf6-TcmfISBR96H1uJH5DixrnbfXqOeTUDOONJeOc3oJVpTZOXEMkt3GIZ2VZAu3kZJUW2nQ==&xkcb=SoCU-_M3T90qIhTWrx0DbzkdCdPP&p=5&fvj=1&vjs=3Family Resource Home Care https://www.indeed.com/cmp/Family-Resource-Home-CarePrivate Sector

https://www.indeed.com/company/A-Place-to-Call-Home,-LLC/jobs/Caregiver-d5d4c7fa9b1bdb5f?fccid=5cdc8cca7555ee18&vjs=3A Place to Call Home Private Sector

https://www.indeed.com/company/Sacred-Life/jobs/CNA-e8bf0c1c15ec58b5?fccid=8f484b79958a5d94&vjs=3Sacred Life Private Sector

https://www.indeed.com/rc/clk?jk=59c6e6ff9a0da808&fccid=dd616958bd9ddc12&vjs=3Diligent Health Care Staffing Private Sector

https://www.indeed.com/rc/clk?jk=515c99cd1e648622&fccid=4e2f1e41e05a9e23&vjs=3Park West Care Center https://www.indeed.com/cmp/Park-West-Care-CenterPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CtqXKHUWiXP7PwZjTQ9QM7vygSqA9CeVudADeu78vyDaUIewPSMB_Dm726L6t1LeRMHF8MMMIrnzhAdMOuJ_v6ODAoUnuwkB9pPbmsKs7GdOKSlZT2VilRTIDac0UsXTLjvlDViEcPe_HR9Cy-L4YsVkSQzEbnCS2K0KmigX1iptzvriFlKL-5O2E6vd5f1pzYv2baPz-SJyfCzgO_Nk2cVe2NzGmAHzIIAaFAWFkJt0ji5pPejbnX1lqRBikzIr9nMOD3EhQ_Mxrx9QQvhGU_3TekJ9sqvzRUAo1cUahJM664XDo0lKvXxfndcaSXJ2d3XrsewDUcdDiV4I2ofv28b7BQhIm5DrrpRMDJO4jdUIvioGfMqRmC6iDZEhm7VeWMgT7lXKZnhH12GjYv0DgqG1HonDzO8ZZXktPUayRhMDHTKocFjSTVwyKfmlCfz563O3HHZogUph_dehBVVBcKJmxH24t2xexz9YN9r8UX2dRGWrOlmpcliPjs0jBplFyZR8WuJzEcT_4vNECMbJ9aHnBGU9DL9hh7vEcJ4uhLn6JFseZGUDUecoWU9dB3tzd0uhIxR9NQf-y3QMSUF6ImVj-Cpyl-Gl1imp-OIL3XhK7qe8iAwV3gCBEjDk2B7Qo3jh6N3T4Vpb_UpmU0C6p-X5d6JIvy1ZYlt7ZLwMSfGzVEeYljAtDc1FeXm1rWOCUBstX-LYSpYulDqvLVj9ANlrT3Wd9Y2aRJZK_CtODbtThoNFO-yV9_GhY_5wOXQ5qu1LjZKODpAW10u9Z0fWuXHY_nh5q9q-V5BTSRzyYlrgW3RjeNP1Ho4LM8hO3NQX3CMOvyFWIlL_E3f-QEKOvcHQrkmLkk3LM=&xkcb=SoBs-_M3T90oo7TWrx0PbzkdCdPP&p=1&fvj=0&vjs=3Brookdale Fisher's Landing https://www.indeed.com/cmp/Brookdale-Senior-LivingPrivate Sector

https://www.indeed.com/rc/clk?jk=98e81e2295b792da&fccid=dd616958bd9ddc12&vjs=3Right at Home-Mt. Vernon Private Sector

https://www.indeed.com/rc/clk?jk=ff417be3ac1422ac&fccid=f97a3d7251f0c42c&vjs=3TheKey https://www.indeed.com/cmp/Thekey-2Private Sector

https://www.indeed.com/company/A-part-of-our-family/jobs/Nursing-Assistant-184f657009381522?fccid=0760edeea1b48b89&vjs=3A part of our family Private Sector

https://www.indeed.com/rc/clk?jk=da009c595d60afde&fccid=36bfaaaa16f01b5d&vjs=3Right at Home Snohomish County https://www.indeed.com/cmp/Right-At-HomePrivate Sector

https://www.indeed.com/company/Spokane-Digestive-Disease-Center,-P.S./jobs/CNA-cdd5c8cae34ce7b2?fccid=88fe51d34aeb32be&vjs=3Spokane Digestive Disease Center, P.S. Private Sector

https://www.indeed.com/rc/clk?jk=1991285f20dbd101&fccid=28895d3dd4ece79f&vjs=3Lourdes Hospital LLC Non-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CgfFrDpcsbEGTAv8tc38-a3fXUAzXLzMboav0WaPHr3Ax2L0IpAl-C3Vm3enFHPlJtLR4q_gM_atLRivzcH1qND82wRr-Zq6kyLvNrorJ5VfpFfbs0q2mivZFNdCytYfZaBvKFUYXFF49z_TqGcffC0YOeutG5Xl4SmqvDDs3jsvlh-sgE28bffF5Mo5pfkmnisdOGX4aa7s7pgUI-DY6sFQG1c0z72hIFD0HFQTHAlc5enJPafbE-CnNYztX1surTiLZ5WPQ2Ice_ihBfdu4hEqy1CdE6GmXw8zmICOt-lfbr12PwDzzMhkG-Tx3a7fol8Ss3ufFk5mCOUYmZ8yNGBCqQB_NlbO0tcYYONPDN4_uXXnR9KKMDGUffJjkPP59wpH6-zSJAFiaHbmcHIyy8FqixFq_YZTxUSt_I76drifBPcXS5aadC8OqvhPP4RV_KG3RaRf6oqeK4WZoVohe5J-Jctc8cy8edv8Z_2mbD8nxzoi50ot-ek6wGZ4zzTgoYFdoGe8x8OBT75a1AOFX2VrXd3isfNuzqOEHBz3QzbB7MqwSz4E2M0kZtByJjLIqHsUybHHuQ5zJEfx2FCueJYkHuHoWCH4b0gDf7CH5Al0vySUDXolbiGFLiqlN1LNIxdf4HQiir28x_o_kYUrM_or3GPhN2x21i7hM8rpI-_yPQfXGlg09DtoXa4XtYxrVQFtvuqGfUf22ZxWLJ0DycZKPDktLWZ3ZxWQfTNGabYJ5gKReOj0wDbZVMyk9OWsHhpO_YcBK4DxkoIuJ0dYk052HlNULx7AExjfZgb9lJvyJG-UHz0mw4fOa_FtL3-R1goKLKMieQFE-xrGphnCP-KHywVdbYI-4ZOUepFh2ALmXb7fADTrtfxG-xECQYCpjDzY1COqvr-n4NAmB3Vp_L&xkcb=SoBf-_M3T90m0_wk9p0IbzkdCdPP&p=0&fvj=0&vjs=3Benson Heights Rehab Center https://www.indeed.com/cmp/Avalon-Health-Care-GroupPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DL5E_XMB1NVb1ST5eWeEdX_4_mTZjol4-GgNrpSqRyhSBapXPZMM92i9Z1NZOrvYRGHEuSzgDdunXWqXX4Ig7M3p47W7cxRRrfpvdee9-W-vClxG0oX615ipe-hTvNMtt2c91xpJDj2oxDKJbxeTn91VDzCqIfImQtn6lyqZjeqzglYNh-cu_QhGWD-yItxpC_1-XPZZ070nzw1_k14yVWaaG9HZe88VPY87Idy3HPTcCAa6amJ5L6OoVVXmwUIdF2f1UD_5yOxYDGhw5S6WiJRbLDyP3cRfZ-eyo0prYP2zeFAlyF3WbZcz-Ys8Yq1VvReVFmhUjkgBtYA8efMHwCvzIQAueRdnZIvWKGA4R_mBvXMDMBOwvoHAfAbtiF6nnFFHiLGlnDknupmCYurrLA6HOBfsJZkuUOKT_AqAZULrC_bMoKAVmz4Pp03Gho2it9D4nZiw4LeHl2e-U87yVtCtuLPfCMl77qdkFowhvPkin4BoAuzAbysv4IlUrwXRC5USxD0E8-wo8edyBulEzSjTGVUBhCZ40I-wFeXFIz1IcoZ2kVHNXk&xkcb=SoBM-_M3T90m0-Qk9p0LbzkdCdPP&p=3&fvj=1&vjs=3Puffin Island LLC Private Sector

https://www.indeed.com/rc/clk?jk=7a499e862e324e16&fccid=dd616958bd9ddc12&vjs=3Vibrant Health Homecare Private Sector

https://www.indeed.com/rc/clk?jk=5184287bc3f724bc&fccid=8f6fbe58da1646d5&vjs=3Confederated Tribes of the Colville Reservation https://www.indeed.com/cmp/Confederated-Tribes-of-the-Colville-ReservationPublic Sector

https://www.indeed.com/company/A-Better-Solution-Home-Care/jobs/-874746982466e82a?fccid=7a45d4d8ebfa9ad5&vjs=3A Better Solution Home Care WA https://www.indeed.com/cmp/A-Better-Solution-Home-CarePrivate Sector

https://www.indeed.com/company/With-a-Little-Help/jobs/Hour-Caregiver-HCA-CNA-Shift-a478cc31da51b7dc?fccid=5d56fc70f660a6a1&vjs=3With a Little Help, Inc. Private Sector

https://www.indeed.com/company/Portland-VA-Hospital,-Vancouver-Campus-CLC/jobs/CNA-9ee01e42c847dea9?fccid=a0ec540bfbfd8e50&vjs=3Portland VA Hospital, Vancouver Campus CLC Public Sector

https://www.indeed.com/company/Aaidebook-Inc/jobs/Certified-Nurse-Assistant-Placement-49b3cb9d9cdc5e00?fccid=b1a2b9d126d19ba6&vjs=3Aaidebook Inc Private Sector

https://www.indeed.com/company/Sunshine-Health-Facilities/jobs/Nac-HCA-Behavioral-Health-f088380bb34a1141?fccid=2ebe33f13c446032&vjs=3Sunshine Health Facilities https://www.indeed.com/cmp/Sunshine-Health-FacilitiesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C15P081Dd-mIjNKK6S6_KOZm26N-_jdkhA0Bp_wDBiq5j_G5hu2ZWc7Pv9-8_vdmflQf8Sb9j0BKDDxxL26PKbtDaGSXmqccBtAFgCJgWbQK60_qi_DeXPV05ibjg78pJw-cRefeNGO652IZbqAMzjeGWvNU7ILN1Ec6TrGywbWXeznoFxwIkWem0T9Qu3m3NAdgyqw6VB636_Vf8yUdZiFCdWGssRO0m4abst-JF1nLKUKgujpiSkUVLHl67sVCosIK0WrMCdbDt6b5S1C6pLvScmFIkcg7GH8-pBss_Iq-Wd7A2_Wd-sFvj0UxmEkiAMIy73z2D18ZWgkvsg9Se9Sy7gsCTy02WGfay-uC_ThlrnX7p2QjGdiraVIJISRt0kbGE-LQvve-h8AlgdauIwLIUaOGB-kfj7EOHW2iZlrzWbCNKj086WeQOtDM70OQaVd3OGN6053FhKLI8mfO10VyDtW0rvNc8VDxHPlk4AmuLYMjuEgCl2aw4D_dA6cAF0Ggomr5Katngxq-2culhs4KID--Xc2PkmPWrtD3F4evhqroZlfON50svVMVVhHcL2EiOYa-vBX7QKI-KKsM0FSD0PbFP41NKTDQO-gZgIvgO8MnWsWj775kG0AIchNOxuwV9ss7UH_w==&xkcb=SoB_-_M3T90lShTUy50LbzkdCdPP&p=0&fvj=1&vjs=3PeaceHealth https://www.indeed.com/cmp/PeacehealthNon-Profit - Secular

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BJR2B1zNmYzCcvz7ZOxgj_FUmcQrlQv2f8LIJmx_42lZs40C2rTL2TAEUYFdC07uOWdnZdwIpEv9r1IKh-5blVUehxIHFBjVMO1yf00ym6TNpwDkjqmDNQQZAOsGQW8QQq2BjUaycODt1ef6YRYDyZLnTfG10CDsXjXpMxPiXazEznIEtv-tfwJd10ICw1hLAr7m6_x22x4RYfwwu_mxgVaGiYImADn8YLKiTUhTFZIn_2BPZO6VZehIAJbSYnWlvE6kt9R5_s1Nb8xHPjD4XLY1OZBzAgJmoHMgnOZAXtFdoStTUJzQOFjOxfJ8CMxclJIirvHyRj6xlROBaiLxp2StW4DKGphx4skMTAs7Hq9PrnYJVmS7Rgx-9jiOMgz-eQAAtT_GJ24B4yImtfsXImrzcP4ch_VMRMD6sA4pf-_JCE3gUxQPIAtKqBHGa_5VoDm6BeN4I277IEv3_y9cKI5UcGjrELF3gsfS09slaboGxEoX_Fu2vFUQPP4Ltx1RDeHvZmEz3mFT5CiT7jgdysA9HE4XAEKvp4HqTJ3jI-Ys6ilnVDC8cBv2D2gvV8mXkXeevL6Lo2Ad7k9CVh27d-oWtBHrdoOvRfpM9QDduSslRrybEYvjgD5b57sl4Q2FFB817_02aZHmU5e9Mv_SWc_qdJEp0d9FlmoxiN_yEsRg==&xkcb=SoDL-_M3T90lShTUy50KbzkdCdPP&p=1&fvj=0&vjs=3Ashley Gardens of Mt. Vernon https://www.indeed.com/cmp/Cascade-Living-GroupPrivate Sector

https://www.indeed.com/company/Alpha-Home-Health/jobs/CNA-2a145a534ee17d11?fccid=ab8b241a6920eadd&vjs=3Alpha Home Health and Hospice Private Sector

https://www.indeed.com/rc/clk?jk=55aac1a397d54270&fccid=2af1c60b88d39cbc&vjs=3Sea Mar Community Health Centers https://www.indeed.com/cmp/Sea-Mar-Community-Health-CentersUnsure

https://www.indeed.com/company/Specialty-Service-Solutions/jobs/CNA-Home-Health-Aide-cc3404c15528f903?fccid=dce45998f679bf82&vjs=3Specialty Service Solutions Private Sector

https://www.indeed.com/rc/clk?jk=e5d9410a27d5da60&fccid=e2c9ec991051a54f&vjs=3Murano Senior Living Private Sector

https://www.indeed.com/rc/clk?jk=068df8da93aed2c3&fccid=d759326443ee7b8b&vjs=3Puyallup Tribe of Indians https://www.indeed.com/cmp/Puyallup-Tribe-of-IndiansPublic Sector

https://www.indeed.com/company/Keep-Safe-Care-Direct/jobs/CNA-Caregiver-d58ac0dceb7b5356?fccid=0d72ac03fc5d2cc9&vjs=3Keep Safe Care Direct https://www.indeed.com/cmp/Keep-Safe-Care-DirectPrivate Sector
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https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BgXvqADs14lFzbl9Zc2brBjbzjFKBtbYD8NWglvovqsUBYz57RCXFDhasYT6A9u9ZEYm2jWu5bPadeWKNkVOyQy-N3rss7Sb8y_1It_S9dq9H2tzUI-YvMDlC-PsesaUNn0BcHUqn0W3gz-WK98DYMraK0GS44VgkZX1kEm0s3ihBJo1keyWEvQUwLt-y3apUDcI8Mal0fFLvLOVAOZ6fznrd-A-J9-2-dcIyYcaNWVSvaPCAT5a6u0uZuIa0i0C51FZbuiioTUoDRbOQFyHpPftdGsND1-ksEekkta1gRcXBfsqo0097AKBp-bne1LznKp2R7Ec-6ClNAietwCXDpUo-j4on-7Ga85iRLe8QAVdJ3EAfLzrASTP5kDcCTIXubo2WRbVJulHr4m4J-WlbRmfIW-1Q9csI_mEJVEKIy3L7xmlKU3_GMPbPHuAuSQbBzt43mIaJ7hW9JNF6LCefEaYhcoFy_K4nXV0FJKji9xJaAa3_9W4QpBtgXvzgQCX_7aoqfXpME56y_kYd3gMhpvYOVmrPhCXJjnFjmCErth6ACqXVSQcJf0ouuiZB2-QAobFT0l_yrtV4zNRNJMLHkHFnAG4ng7v_eTKKBDnU6L5BcOcGxlHn8&xkcb=SoDd-_M3T90jzy37sZ0LbzkdCdPP&p=0&fvj=1&vjs=3StatCare Staffing Agency Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D9kgYWDbw6ANpY7cuALyeBacqe-XswCnQrDVFLpSQg5ruxqIBe9fIlwhaxjgGhAvPcYqtbGtMheIfc4bh2JaaZ-K9MLtBbAcwIEsDOQOSTYlQBfrTLjiL4JsX_xQrpZbswmD003XpycMF9vXt6PjRoxjzDuBePqT0W-5YGVlUoXthPadV-jMFcqC2xIt18hvSfBkeGWpmw9tIqgqnOguoQGIKDnOCKlqVJ170CNZ9g50bR5IgqI8ToDs_vn7T1xHCGy8l5HF92FarYuDATeRFGP2jPSzQs500FswqExdrpWfdK_dRzey_VvXCd3kPks_p7z_14ePnaLuRcsCJnfzvDUD5pl-75zGQ4s8feAei5WP6d4BWbHQNXD3Q-VffVG2-JYdxQ-SWzqnlHXNV8ad-qecHECyltQg8rQBLYY7bKRAQzxKhNC8_iV4BeZ7arJsjHQtxdeVwPNhbkFfLXXwlDfb7PsLk8Segd91ZySWuWu4XFal9pFof9AjDxa4FeJHq-Hnx1N48sSdv1zgqgTXOPTfzMCnSo_towrFabtvjAk5gHulGwhq6zxWmu_FMV4P3ZMcGeTWpUHj4JE0RTEnak&xkcb=SoBp-_M3T90jzy37sZ0KbzkdCdPP&p=1&fvj=1&vjs=3Integrity in home care https://www.indeed.com/cmp/Integrity-in-Home-CarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Dvq6BFGTIr5YRzK45KmJv3TW7NIzkWBajNXRb9XaL1MJ67Wy2VCDKJ1LOoVfnC3_WMpjGqRm6018JXKPfv2arvlTK229Wp2slMVLKCFk8E68plcBucox3c5DQhSPDCltG9Eh27M0_QjNewW_OK8LOOealHh6lSyQ8wOW4-pxitb0nNqky_rDjHoTO-yWiw9U0arql7lmIeYtfUa4IyqI1XKSpcSQKUq16B-5NPxymZdssNCS4CMBvTUsLm871te-FIrDJArvsN7pKqKWY42VOLJBcDkLqs-ItxMYda1gGVoPtMXUqY4GY8bfEFyiR0Rg_NYNmFOPpC_2_9Lqr0WCc2rN-Ul3-BcwGernr6WWz4MyTr_peTgRpQ9p70FQ2WHOpFvHLPEOMXZDQ5gV2p3624MMfUC9fk9WtBTkYXLLzhXLWBc8cvllmx-IkZ5lLTlNXN9o2IYmcqPKwyDMo_O53pPYroi3lSmdV2bSQErG17_LLiLWbJFcyFNeKkB3NEkM1Y1Gkq4mul8QgDxAL9j1TQ_RA10LvLoTGrNnrlcsmfXHVfvKQyeXhfo1ybd75_cpPrUdOWjmkIGotyD74GPvAOCGC5F7c1o3VD06DrLF6tPivke5lxoYsq&xkcb=SoD0-_M3T90jzy37sZ0JbzkdCdPP&p=2&fvj=1&vjs=3Guardian Angel Homes https://www.indeed.com/cmp/Guardian-Angel-HomesPrivate Sector

https://www.indeed.com/company/A-Place-to-Call-Home,-LLC/jobs/Caregiver-aaeea6a7367cbc1e?fccid=5cdc8cca7555ee18&vjs=3A Place to Call Home II Private Sector

https://www.indeed.com/rc/clk?jk=139d334140b996f0&fccid=36bfaaaa16f01b5d&vjs=3Right at Home of Spokane https://www.indeed.com/cmp/Right-At-HomePrivate Sector

https://www.indeed.com/rc/clk?jk=1819ccaa75bca56e&fccid=dd644da04a664c02&vjs=3Keep Safe Care Direct Private Sector

https://www.indeed.com/company/Above-Home-Health/jobs/CNA-Caregiver-Hour-Shift-1c4b49c49495b38e?fccid=7dfad89d5dc289b9&vjs=3ABOVE Home Health Private Sector

https://www.indeed.com/company/SeaCare-In--Home-Care-Services/jobs/Caregiver-CNA-HCA-ec3f04ae9e119acb?fccid=f3ea305d3fd356b9&vjs=3SeaCare In-Home Care Services Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Acymx1-EDGEVNvXWzyRQ_R3CYvp85vUnRUlhJPE4Gqvi9opZdWh2ak9emYBi9GwYoOM3EfOydwb2CBHs-Ceqp8t2btulktKNQonkrdI0ZzJeCyEmUIT6Cko_6SBmQ0kBf257Wy6HebuXRYRwkrB06KCA6UwAyyxwSiqqi2NXCp70hz_otRCkbFeskBNReX8Znz8kkijYILyAhVEHnydn2-U4K4rop_NeBDozAJRInxCxQ0sqsBEB2qMrcCoaHxaMzmpf98FJXpTfwPjY0Nn6pOuIOnvHo0d9mMtvCQfl2T9anH03HpUOjgIwUol_M2nbFAgnqOTTNA6B8BrrZDPBixREwia_AwT8dXS0etD9Bp2ShV6POnE58y6TdQ4tLn8AF7Ik9SO_uZLmkNaeLsha5y4f0-yBS2q0B-aBtasqSiyO9rutxweV7ambI0CwYhxLrp32Y2ifzKYwABoNXu03w-bYkbPRvZRahsaj-rnjbgyol_za6dO4oL-47FdhtPn_IFmX9WqWXPp4QGwbDsV5FHuzYizJcZtVuU47GjmVG0SkprRQ6mkzp3HZo4ZRw_q88FeimOQAbLmg==&xkcb=SoC1-_M3T90iQUAXQj0LbzkdCdPP&p=0&fvj=1&vjs=3GenCare Lifestyle https://www.indeed.com/cmp/Gencare-LifestylePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0C-TWJgkKo63E3ESbVYc5WBz0cDbBVnAbf4PRqOhquvFpVcqKWxdEVmMY3L3GGc0cPpL1YVFkmNv5GdBSb918nqr6JC-DdmNUPbHdAgTVhlrDskeNJ7RMedFGXimiR9zUCYNcb58A-FSQpe5SErH0N5oQ9pzrGVAuIgWfvNxW_NNmwTMrTp5T-AMc03HNDjXRVuqRS7DfUMd8r7DMLlIMSkLtXAPPSLafpNHS2ZiswHs8xKjwmcp3X3CPwQCGWY7oFDE1ssiPWuaHMTjXpc49QxMl1dEFTulOVt3tCVSv_mShxumtmlHfKD4PFmSd6w3rTGd7dIJB5ZHe2Wh0QOzwou-EBy3efahd1cxfIE9kWeUHrQDZy67TiRWy6JvHwOJUCzm70JEiluyuDvgyr8NYaQL4rXRLPsv5qoOoqsSefnXIoYUyDEETALMid7NVc6PP35n_uJsRSWm588239-X51tyUboXsUj_EkgIGDkRk1GORhwMH_QvZTwmuZk3WlM9y8mCxdo_sZZvOANtwx7YMB9BzQSapHwbcbsslbcwLr_U3oAG6HvMy7gxajbw9zgMgMkqHAOEAlZ6BEad65X3ywWhcRaDesIcgc=&xkcb=SoBE-_M3T90iQUgXQj0KbzkdCdPP&p=3&fvj=1&vjs=3Advanced Health Care https://www.indeed.com/cmp/Advanced-Health-Care-1Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BCPoJAF2t2cRdjuwM-XhzE_40mg_KG0J7-HB0_mYMU91Gaf83g0oH0sTp8O76uT2y24vNFGU0x0vz5FAGp-bzVK-XUo1kdRRYvPnPSOriTWLuANQkIY_lxUgLo12rZOKZCV_aUj4Nmqb4oOJvemYaF2mqHZt9Beqx2hLm054wVn8ayn1ocwoQSVDpvah3faCMGhbI7kvSV57UbmnJ2qnSccVgFPZNfF-5V2KOau42_w5IX77WrDJ8OOjX4riPHf7nOUPy-icPmEXh4WuX-fJhOtfc2S1D6GIb9XzuRwdzWgmEsbePkiKDdr82MKTH7jQsTDwa3bJc8uhJP569r1iKBW1PkTKB95HUj1kjsw7qyNG9rQkzYPwwmLLV1n_C_C0s46NygzC_SVCqHoHiAFoMRSPh0ajjul0Vip0NwaUJbq6Zf5NLma8EiktCeCOnSxhJCkZTcNJbWfq8RNfB0SD1GTvAvl6iPxBy30_PkT1he3d5wH7wCqQ2jd1gZwrLhU0rnQXWfRj7SUXHZcx38d8VDCsOzMTC5uTa-Zxl6MVniSfyN_Q7OPd42PSnieNOLUx-_3uSt1dMACUgsQNvBXqjl&xkcb=SoBt-_M3T90iQUgXQj0IbzkdCdPP&p=5&fvj=1&vjs=3Chandler House https://www.indeed.com/cmp/Crh-NorthwestPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BIyK3RwpOml4mG5q_qpwhjoHtgQUtO4oFjsGQJ76Y_K3hXsaPu0Baua-fM6bhxDEcMI56dfpzMjHNc8X8uKmeZU_qBhT7Ns-3J9poFgUDaI40P4wDY9NIVnvd63kCoAmnVoV8-kaot_VuDWg68HUSCgbE24WXKG7UdD3iKRB_34it7JdAXKIiJKl7gQIEdGdKga3Qxdwh_T5A1VXAVSuq3useDAHEGNFm8Z3KNztYAvltkIrJarX5jk_J0gFROD8UW61oNN7zGZCZ-I4zpKXUwPQeDPgk5wMAGkTAsb9S36NSCVdHP3oQk-JQGyG7xLKbN3XCephCL5eVCik_y800sc8hfDX2UVKlHLKHMFTNo8Rbwy8cBu7ALSotZs0yf2RxnO7Nf_9DgOFlXPEZtUCW1Bx6Xt2koDDjJVdYHd9j6ZWvlwJhrQPicami_XdkssGYZSb_OAx5XZahyZQx17g_UM7mekQMXsix8OpIL9pg8_w7FQzCtkgk4GCTGtUDuv49Rs2nM99mImWWXefVMwFIdzLsJ8diCcSmQKRcAGzO7xTd78WNRNSx1&xkcb=SoDj-_M3T90iQUgXQj0PbzkdCdPP&p=6&fvj=0&vjs=3Quail Park https://www.indeed.com/cmp/Quail-ParkPrivate Sector

https://www.indeed.com/company/Bond-Properties/jobs/CNA-f13a39e9b247ab9b?fccid=561833e445e7caeb&vjs=3Somerset Retirement and Assisted Living & New Westside Terrace Assisted LivingPrivate Sector

https://www.indeed.com/company/Adult-Family-Home/jobs/CNA-7ffb4a6e9d4a3e09?fccid=2415343b232c0fc8&vjs=3Adult Family Home https://www.indeed.com/cmp/Adult-Family-HomePrivate Sector

https://www.indeed.com/rc/clk?jk=befabbd72df28764&fccid=dd616958bd9ddc12&vjs=3Right at Home–Oak Harbor Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DRNwpmPjJuUhmynXJoQ4S_ZSESG2hCm-ceC2ftd_3n8gUEX0kKjp1Ri0cYl8vuNFztKR_6sFndF0ToQMRvX1JA0eXqLNXuRXhGZHn2rqdIfgqNhMWfwn7mEz4wY4k6YbxcXp_hc1BShotAwGkNqM1KnW8O2jpkLF5-XdBNisMBbPzB-f6L_hWkOWEAFltvdSnEUkE0_0XBjatzBzUBCR1APcAecUxJZLrxbVynGMypGhp6y7LgmSpMT4tiWEdF9Y53x18e2ZBjtiglrwSQdEc_HPPgTwprCWzCqRgqA40G0tMJFQ-JM1QSwuwSYiy1sjJFDxodx6efraSvtuKmCM2FZG-LY1ww5DhWFJmN3FTW-H-blnQXvAPe90dR1BcwX-tFaSwYexU3cA9yPQIv8L79lPzoaLwVWZMizHrHIjXLMBR8VXG8fbrP_zwRAx-mRI5lnIRHYiKmcnOEnf9_5_tzFKvYTqzRKQ8VaWg_idlVoa_QaYsEq713wIimgyk7hqmsZez8UXjF3PZBAhClcKJu0qBsorK57MvF9Q9KgNtos7GyIuRjhMMVoP612Zyc28ONODxMQDIvfTz3C2yVMi5v6FcQVyIoG24=&xkcb=SoA2-_M3T90gwL37sZ0LbzkdCdPP&p=0&fvj=1&vjs=3Blossom Valley Assisted Living/Blossom Creek... https://www.indeed.com/cmp/Blossom-Valley-Assisted-LivingPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DQIxLkbHtfrovv04KL-4BTXbBDziquu0UQ9ymviT4TJEA6Ar-XenVPTXG9GhXe8k8Vg3mtADdpAbyA1aNi_nHvBAPBFHLsCsnBE9nh70EgY1uV3-TWDLjGlQdNcKNLcrseHQ5LuZeEsU8cd3SaucOmA17UrZC8SbH0tuf9HhB389HY9dEcTtR51wuiu0CqMc1C1rb1xkV3DRlBxAi5cWC9dKWZQBnb21itgYDeYto_ze9TGpGUNzUJaU3n65K6qvrcPhl1skMouig5X5AsgHuLUqtKqYaFBVe8d33Qo8NAeJzWa7p1q_Wyc_YwQhTOzx-MCqBaQeExErcARKVAb_jBybPojCkjUmQlKO_reIFsDrK_wiRV5OjHCb7w8LuhNFSFIlcDMqmRrFl39YFMOSMjhFhbT-WxI41r3ZzB7KJoLuYolN24_17HhuLogzoHZCQpQPmrbhK6diBBj1v74J9Q7doPbfbaNvm2Qd05XY-Vz76SZBu0WdSMf6dHRdRV4v-hjst3uFttdlbfd8BT2CWf505gm0nmwc3C3-LdoMhp7v6tbJmj-LLMBGP58sZbR_0lX6ZUIA5hNoG5_ivP3nOZo5TnKXMzLk4AqZOFPrI87Lhhx-48vYGmTD3T3VM-QlsOWXl8UAAxY8nyh55iVptYb6FWBDHP45sSdT8jZv1h_UqSN0lSIVtCFPXLPMuN0eAPDrbMsJul_UgTh_4RUWd1_D0KNrnIv5UtxTiW33Z9NXYekj9Y1DgRumkSXyVed1dqhOeh0LeeYVVEFXoTZWvtSzYwRxgcCDHFnoMdYrk_Tg==&xkcb=SoCR-_M3T90gwKX7sZ0JbzkdCdPP&p=1&fvj=0&vjs=3Enlivant https://www.indeed.com/cmp/EnlivantPrivate Sector

https://www.indeed.com/company/Redmond-Heights-Senior-Living/jobs/CNA-Caregiver-701f189c24ccc7e8?fccid=ea68b8df263b4380&vjs=3Redmond Heights Senior Living Private Sector

https://www.indeed.com/rc/clk?jk=9d2a1b9abcb895d0&fccid=dd616958bd9ddc12&vjs=3Always Best Care - Seattle, WA Private Sector

https://www.indeed.com/company/Serengeti-Care/jobs/HCA-d71550bad4688eec?fccid=ca55b7da8abe18d3&vjs=3Serengeti Care Private Sector

https://www.indeed.com/company/Guardian-Angels-Home-Health-Services-LLC/jobs/Rna-CNA-3a36ef2963890742?fccid=3da0f8dea093aab0&vjs=3Guardian Angels Home Health Services LLC Private Sector

https://www.indeed.com/rc/clk?jk=8ee061dffcde6c03&fccid=60766fefeb4699b3&vjs=3Washington Care Center https://www.indeed.com/cmp/Washington-Care-CenterNon-Profit - Secular

https://www.indeed.com/company/Lacey-Memory-Care/jobs/Am-Swing-Caregiver-115063cb338f2e91?fccid=d85ae10e03365ad2&vjs=3Lacey Memory Care Private Sector

https://www.indeed.com/company/Cypress-Gardens-Retirement/jobs/Personal-Care-Assistant-a5a78e1ab422a294?fccid=292c9ed3e5001451&vjs=3Cypress Gardens Retirement Private Sector

https://www.indeed.com/rc/clk?jk=52fd1711dc1fbdfe&fccid=6c20b80a1deee98f&vjs=3Arcadia Medical Resort of Parkside https://www.indeed.com/cmp/Arcadia-Medical-ResortsPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AKW5phQgEUSfp5WeszTGh_cb9iAwl3pb47YlS324MnJHIp-Z3I9RsO6_g0pvDWungPlz94jVkwj8OMvB4wFsMbCY2FK6HXESddELWjIVcpKhSM7G_ExUBqSMthngg4mhJNeGtFuY78tLbPvYoeqUW8SUjenZx2QrFviieXJkJqnPkBZxlfNwZYMez-sgAuTx1N5-D1HsWB8Ms239WDOumTy3cPk3NFtF8e8puIYbgLUMlxptrwALf7dfNVxI5SIgl0yQ9enK5EH93FZVavQw-0fPCzSRd1-L1-80npWpF6Lh4onE4RRjjgo3rnzVlxPTeqLW4Na75h1uwpPVkRSMH15BKFvRfLrUh0lKAC3Jy2g5Kn01Q2DJ8gDBxlWwlfavgqfXavHuKZ9zwvIZC5JYcKnxB8yfhMK7DCX0Qu8oJzgy9ceooaeHVnWYnUumP24uHJJQAjVr75SqwYyTqCRWEDWRtELyM59vDhpOl5-XcUuFiKFKret_2hpQPYRZa68NEyc5ostg5IH0Fa_WYDQlJv-Nr5oEZsgGfXfa24eWYpugMWvS-tACW0ifgFfro1LwJO4qkm5ZodbKOCam8zRSjlKNms8nVc-3CJJ2YAM-9hBA==&xkcb=SoAs-_M3T90_R0Qk1h0LbzkdCdPP&p=0&fvj=1&vjs=3Garden Courte Memory Care https://www.indeed.com/cmp/Garden-Courte-Memory-CarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D8UD7wDNnM0xHCzAZZHjepj5g2c-qQTsj7jayHhU8mLWtmK7kjOlTOWaZ5jadhK5h2npfkUy_Fh7RRDVtzs4pu9d9kj_ke-XyyHX2BSduVoft23fYtxO4-N5FxE-3tRXhNvrtKxx8vaFvZdBMUX7v2DWK0_DPNLKPpA9qk0fwgd-ItssAeAJJK2R7ZGr8jRf7JQrglnWLYneYYquBRtMPPK_Vw7RTiirCwehdFSpGD8J-pidUqjVU3_QXjhJvKrUj5HCjjnzD_4hN-hlGd8cd7bvtK0HQRSBtBMWiTBu_ZvgOrZSInNhsi3PlLO1PRO2zxL5ic3edkpFgisVZv0z8sQD7hbp1KR36CBA50p1po64inbQF-HXqvV3wkR_NwCJpmaXVktxze0nfpq1sXrI0hS1CLRxiJjhdZTzcUPhPRN0CUyiAgIYctAyNwE68IycxRC47UlmZoMsuY2lVCaQpYYhbC_CptD_KWg5N0gF1docbQmP4Hbwo2CD5N8ENaTrk4k_sJMlsZ-6pctdiBFTIrffily6C8KgmMbs8RsZ_fbF3aOk_TcLxzDVGQThWvSEcPd3GWMnLAAyBkJtTCBnH8NokPu_5LcARNNV19UUpDPT9ZUqiPWOT-&xkcb=SoAF-_M3T90_R0Qk1h0JbzkdCdPP&p=1&fvj=1&vjs=3Sunshine Health Facilities https://www.indeed.com/cmp/Sunshine-Health-FacilitiesPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BNG3kXxluoRWSNRCUWA5XjRD4VohND7PSKDgAOzG1S4HbMw_DuaVpzEvgxBu4sA1WFO-IlWP74_Sw9Iq3xWdowPNrTjAcgXnQ84uRp2ODeyNXZ1nyrJlcPIvZQqywE2eTaddxMUsMmPZUKg39itSzDF50GH3sWlhXoSs-ZdI0tail7Q-N62kOwtlzVJBBcDsT5h6Ufrs-g_CwhlfmklWm0aQx_o02ub_p8Cag25FQPRQ4VYH0UFbkkR65AUppabCopIKhL_rLYgu81euMx76OEZTLjCHUQJlhSy563lMJ6O9AixuIlN8TFbQX51fePb3BR7Wa3F38wjySTE0UrYLNjtzSJiGGkC-EJ17ZY2VmDifFpMsLsZ53d_tlLhcg9MNYXSS_0ZcuVd-w7wAoBB20dmJvAP3HKLqwezRNJp4rlQ68dpXlqySzlGwrJ15DcHST_GsSq_JlDe8Xf4IkgChPplXNhPUdryGrDiTsiSnNfEL5pIx2fatRdkQM7-jI7_tP_6dHdIIFBE--uSDbVlQ7U26ZkXxM5n2r923gPpvOuW5IUWPMRMmZT1jrcEPNXCI8=&xkcb=SoBp-_M3T90_R0wk1h0LbzkdCdPP&p=2&fvj=1&vjs=3First Choice In-Home Care https://www.indeed.com/cmp/First-Choice-In--home-CarePrivate Sector

https://www.indeed.com/company/Silver-Acres-LLC/jobs/HCA-Caregiver-24238389208f076b?fccid=8e929d8360e4293f&vjs=3Silver Acres LLC Private Sector

https://www.indeed.com/company/A-Better-Solution-Home-Care/jobs/Caregiver-69c8dd6e086bc184?fccid=7a45d4d8ebfa9ad5&vjs=3A Better Solution Home Care WA https://www.indeed.com/cmp/A-Better-Solution-Home-CarePrivate Sector

https://www.indeed.com/company/Orchard-Pointe-Memory-Care/jobs/HCA-Nar-Nac-a88f6a1255a12e27?fccid=524063ab4ad1a5a5&vjs=3Orchard Pointe Memory Care https://www.indeed.com/cmp/Orchard-Pointe-Memory-CarePrivate Sector

https://www.indeed.com/company/Bzoe-Home-Care/jobs/Skilled-Nursing-Facility-HCA-Nar-CNA-Seattle-Renton-380bddf9c80aa3b3?fccid=457348831c1b8e71&vjs=3Bzoe Home Care Private Sector

https://www.indeed.com/rc/clk?jk=a439f579aa7aab58&fccid=12f5ae21ec6ff070&vjs=3Provail https://www.indeed.com/cmp/ProvailPrivate Sector

https://www.indeed.com/rc/clk?jk=48b1f68ba059e8bc&fccid=08b32a6a2f82eb11&vjs=3Pullman Regional Hospital https://www.indeed.com/cmp/Pullman-Regional-HospitalUnsure

https://www.indeed.com/rc/clk?jk=235a2af06ba9e0a3&fccid=34ec8e39a1fad0d0&vjs=3Pacific Regent Bellevue https://www.indeed.com/cmp/Watermark-Retirement-CommunitiesPrivate Sector

https://www.indeed.com/rc/clk?jk=607ef7b37049ab68&fccid=5f3738f8e14751b4&vjs=3United Energy Workers Healthcare https://www.indeed.com/cmp/United-Energy-Workers-HealthcarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CHbJ8znRxIDXG9l9sWKt9yVZlLvyEV812eDDVmxEOgyTzT0-OXydtu0cYDUKSafBm3Qe1JJRuHW5e8mitAmiiBHFh9-QElsKfb5hLOpOaEK88BZrs-mwjyVQ5X9uS42yqFw7XSKQsVQXQOWASUz-2dcQIaoB8oCt6gM7FHX3YGQJDPubG8gwUPips1RWimW7Y2g0oXqfSgizh7YDJVz53Qoa_kSpHFQhkdDG_ALvgcXLJZItj9Jac-mJzm5tGfcFKBkEP11AT1XO5SPc-mkWsVE6ihGKxi_8C5_9NKZh5s0fLPnDU08I3xLRJFePbnA2YJvlqOpVSsG6aguqOvPj-rCr5K5swrp3jIWHoTi_-4T2gfzR4yfZVyNIreHJO6V7npY7dYh5JktOTpoi4jYQ4YUmVHgZ9FXOjDUVFqTMl1GLD3WSeWwbM161gZ-8pCdkKt1_N9Ffq1cb_u6Mitm3zIUQBT3tl9VGdoTy-DAbNdWf01qTg1raJPDD4tXn71Nxp9_g54hMIkV7tmSNANEStlcbLSaEpIt_ieAIsCnRzORfCIi2JFd93_&xkcb=SoBo-_M3T909-SQk9p0KbzkdCdPP&p=0&fvj=1&vjs=3Good To Be Home Care https://www.indeed.com/cmp/Good-to-Be-Home-CarePrivate Sector

https://www.indeed.com/rc/clk?jk=e928c42db9938a14&fccid=ef2afe9183eb63be&vjs=3Farrington Court Retirement Community https://www.indeed.com/cmp/Stellar-Senior-LivingPrivate Sector

https://www.indeed.com/rc/clk?jk=fbf52e569c1c77f4&fccid=529a2833734023b4&vjs=3Terry Home https://www.indeed.com/cmp/Terry-HomePrivate Sector
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https://www.indeed.com/rc/clk?jk=f57c2ea7d3c5dfa2&fccid=33fdcab24d693f3c&vjs=3Holden Southcenter Private Sector

https://www.indeed.com/rc/clk?jk=7b3ebf668b2e4f82&fccid=32f19b5909d6b62d&vjs=3ComForCare Home Health Care - Seattle Bellevuehttps://www.indeed.com/cmp/ComforcarePrivate Sector

https://www.indeed.com/company/Always-Best-Care-(Seattle)/jobs/Part-Time-Caregiver-07c688a443f0af76?fccid=a212bc39f702c29e&vjs=3Always Best Care (Seattle) Private Sector

https://www.indeed.com/company/Rosario-Assisted-Living/jobs/CNA-HCA-Caregiver-Medtech-5bc19698544e1161?fccid=6a996eb7e06dfaa4&vjs=3Rosario Assisted Living https://www.indeed.com/cmp/Rosario-Assisted-LivingPrivate Sector

https://www.indeed.com/rc/clk?jk=493453d37eba4b5d&fccid=6ef785e4940f2194&vjs=3HopeBridge Home Health Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CSs6Fz8XsMmGujL1EwxPMRhVPs2UidwvUDVc070iS8ru6Ov8BbGbLeHyXGB2CikClKKBxq_aDXoGaoPCobx3irtYt8-Uz-KeeMib_TTiLcXBrs7ookQWj7cxukOAX7kKaT22UbIlDb2CXRc2d_Ljz8A3tZHYLo1n0huXxPdouqKVhzJ4H92RPiSfR_Qri84msTzFzdFyJ2OYYGCpoJJk6os5sTeAMajDTadPAHhF_uPzakpJcw_N1uwvEwZiTA0dv5--WMumwa-q8tvMqJjNajQTiMQvQp9dGdW3xibCvnKUyA4Eqy0mlCmBtHOm5tOUrobSndjjzDdXqmwZ9GlR01V0-k_jUWGdONij_2ln4J9rA4Uyn9W7QHe2Ijddv5DwkPtuxFJKO9Me_rKAgEKim7nUyHibv44JAUTPRgaVsGu5aqIQ7s9w390kGhj022DoFiBBMOSIX1HzV_epuHGKbeJ4D6isKc0YP61CnI6QstBE2ymoh8M4TOb7g6kC_Wmzk-hmPJKDQfsmVOnNI0p-rB2VpUES6R9hkkUei52pjgrtFsTpFls4ZVRb_mPrPv4StukkRS7dHZB9-kdGATEByM6iAvZ7xcLLk=&xkcb=SoAC-_M3T908eBgXQj0JbzkdCdPP&p=0&fvj=1&vjs=3Queen Anne Healthcare https://www.indeed.com/cmp/Queen-Anne-HealthcareUnsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AZ0UPft5NBLsNGGT-6Qgh5sVNprOGwXNHdfb-k3tNPwS9ZgRV5obvY6pcJw7JvPKB5sZyvjfK9EyAJVh-cS4vF-1qGR0dDpS6DsJ9s5aJwg1AUgbrQzuxiPYsqp0ryLUTPNCpWoolowOfkTqUdy2M8geZiY7xIqH4WN0gfRJ65iAMp1a67sL7lvAmDs6K2vfda64nN_uVKZakKdTXAUxM8VpzkNnIXI8j7UDur1edOwBZxSxYOSDFY4iC5_r59-Yr9jNEOAsXrkrGB5uzmkC0c0gmOIlltNNwGZD5VvF9DUC0CuMzjxolVVxZ8ZMzMKa-y2ubRuPLD96vbUmMpJQwN5UW4o6UXVhroOycUHfobKRYMduBYzFpGUfWfaoidPbihjJMoWmTOR2tu-2UAugqfUxWzD7TCfZ06froCLSrwBcgUkYAvSXMRTP9T6tuc7fbOVbzlnDyV8krp3NL3KtSEkE_9rYyMwj5jHVYp0x_4EEPB1nNvt4tntJ-HMH8rlTlpNsKHo-VeYCfW_7i1I5RTov7JwWiuYEc0fcbNr7ZPb69kmkbgYffN5X_X8B4ZziKQN3IS-Q_TExMKx1Khi26lz4lwkvY1uo0=&xkcb=SoA4-_M3T908eBgXQj0PbzkdCdPP&p=1&fvj=1&vjs=3Wright's Home Care Agency Private Sector

https://www.indeed.com/company/Alternative-Nursing-ServicesServices,-Inc./jobs/Caregiver-928ff01190214b00?fccid=515318e04852650d&vjs=3Alternative Nursing Services Private Sector

https://www.indeed.com/company/Always-Best-Care-(Seattle)/jobs/Full-Time-Caregiver-2425504aedcb524b?fccid=a212bc39f702c29e&vjs=3Always Best Care (Seattle) Private Sector

https://www.indeed.com/rc/clk?jk=5d56d88d333b1e1e&fccid=4acde3238e5aa3c6&vjs=3Supreme Living LLC Private Sector

https://www.indeed.com/rc/clk?jk=37a3531c48856228&fccid=f97a3d7251f0c42c&vjs=3TheKey https://www.indeed.com/cmp/Thekey-2Private Sector

https://www.indeed.com/rc/clk?jk=0538b7b58feec064&fccid=f97a3d7251f0c42c&vjs=3TheKey https://www.indeed.com/cmp/Thekey-2Private Sector

https://www.indeed.com/company/Osprey-AFH/jobs/Caregiver-29025ecbd73360f7?fccid=98b8308ec1a1bd2e&vjs=3Osprey Adult Family Home Private Sector

https://www.indeed.com/rc/clk?jk=7b059d94726642a4&fccid=d3bf80ad9546759f&vjs=3EmpRes Healthcare https://www.indeed.com/cmp/Empres-HealthcarePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0AfpNGOJLmGPSx7JaVgaJT0oCx9z5qLqO6piOYoNJdWdhG5qFW6Wn3uuyVOZ4j5lR5kovSmIHB1YUa0QjY1z9dxCjniZ41cV0QzhkhPK2EcDJbr6pjkju7WHJGgwFC4biwmW9mP18yVe-9m1IOp5470oAFPWaWXk6I6OtMsrNw1EF5DVUoI3ycPRu8zJIi3aVUsbel_XrRE549CVW4O1y04_teIbtLY4TsT7-ts4Mu6EWP0x-oi2y9uoCfUKCqEAENLfpkaHpjayWjQAYigAcfZERtPU2NahmZvOv_BlIeNqA6OfZc3p3_hhGzCYQOkjRjOx4BaaU6MXIW4ILw9eTsjDuO7GWSLXkko7Sfi-AKraflQqkWl7EeYQg7jKszpv8zlgqQUfOyI901TJh9WWBXF-Tojl751DqOZgRZsZJ1fedRsVdQdVgISVEPmMquInwRy1qTWVnr_1iTNTcKHp3Bhrs20ma6ub1x9uYWvVOarBlfsDvpn7_ucFPsj_a-OjUt28TB3AVxfL3KMvPcgMarS5Fu_6HMth3qxjQeK8Y4JQTNuUuFXodnivcAwlCMzWsmrlCAY5BmJ_A==&xkcb=SoC9-_M3T90687SCbJ0NbzkdCdPP&p=0&fvj=1&vjs=3Mira Vista Care Center https://www.indeed.com/cmp/Mira-Vista-Care-CenterPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BpW-NZIT_BXZPHd3e8ScqkV0CWpXqjvyLcAopBHonTVCycVGtvk6qNmdfqlO00LMJP3CXuCi7PSVUqb4_Vt2DTLczcKQIVjlMbQP1yI4zMv_UroruQznxnQCRCC165G1RNF8bauK7EMF4R-zERVYRoSjzHXjM7ubvSab4FlJnX_mhS_vYbaH835MGBSe3AJkWJmNGpIc9lIkuhixFEqLd983JjaHD5v33_tQOjx4Xr95ETR-c5dynnjx94KOw5lziliBVPjrHqh-_mf_br7xrUUPJWZDV9JP37uf_atpbcRzlIHbrYyt2aMjWhhLnyAF2DGGk_KbjVQd1XhukperqC1WdBwALOr9TWUcnyqnrQA9YC3c-qr68hP0wZUJnqzB5TeH-QG7zXPQGcVqdOWor71vxhW0_wBK4dwiCfa1t0Jw91nhY-brRJ2ZaGRe8WIgdJCaKXITnqWbVBYvBw3lXlx1EQSFUOeonktDeb6O1mTMW2_JMYvi7nwGERmE06nB3g2hT73kX5JNBLPlCY280JnnIx1Yucz-KhPIS05sEw1AESMrvMCdrsQ_lwLqRwMqwyaBmsVUHduMS64c6oed4CGbIGAcHka_8=&xkcb=SoDC-_M3T90687yCbJ0LbzkdCdPP&p=1&fvj=1&vjs=3Whitehouse Unsure

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BvThUS4noh9DiZ_a8M3ow-5Gxfq9XAACX0KaUeVWhFl7PRUw8WwnoiPJTQ_bApEKfBjJsfVE6ssPDoioLApIcQcRiufn-qtjXpEH9bvlY5JKlSakeJafae0mRWuuC59gPnbQGD3veLDx1voyYTmHbJ9ixEKYcjtncVmoSYNwOXK_R1eGgniaq0PItUikcVwVFA_CYn3OmrqB5yvrtu-Q9_FSG8HnM2GnIwhrv3wJO_tKXT-Uj2ERUtdkEflWWd1B12cQ6MuNjniza1Bzw6Bk_6lVN8ymZuXCbjqSeBo8k7rcMJUBX-8hOjkeeONzfijCjgV-RvRKaBp2liOFHITcrvPjHrIIyBdOZ0GjpFwhM5pJkLqihJWiJtgmzqCwrkQgQkaMdbl9cpe0byhxzP6Jm_2Z9najtDCLH4Jrp83EFFTGYS_dLIzQmm_Jchl219huDIZmg9InfFPk4K7-LHu-iMiiQUSIdwNYASnAJpsBHHCmBsyXaQqh2_aQ2-M9DeS1525uKPkbpFHA2FSlr0SRDE6xunBGf76DGYaptTCfauAMmMXXhbp4dwXwolAGWRUdWiN9zLq8ew6w1zixIpzOUm&xkcb=SoDr-_M3T90687yCbJ0JbzkdCdPP&p=2&fvj=1&vjs=3Columbia Landing of Wenatchee Private Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CQ0CE8O9RAsVkgx4Ek1qT9cfrhX0dNbQYnZY76XFpyqogGlEQZ_WNfsK4sK8wWCju9odNUwUF38w-zxVan0A4zhc5ObuDdJJrFfoLOtDJYjZ1XFQIljXi63PczzW-wpbHRijm4Z5NGGt8YUtyMxyezWQb8ZciQlETzey95YO4sC0y2E4TyUuVW0SaEi56OOfZgJ1KeXIeU0AZTN71rtdsoX3hNYVr79wxt79c3U83GCV0Y3xYn__uEVwFB9NfHr6fEyGpIhd3Nj0pCBSpVIBaa2xHsL_eBEOBw_DOgGKa1ZHt4S3pxeKlLHchP2EI2mrhY_3Cy1OnF2wOekiBn-mFWONI8Q3rebhg6ZVIHZ62iu0-vRwKcMxgLFZXLtRbCggghtqngOLoHGS8dWv8L7rPcCDglS47bd3DRxpQNiKjm3CzrJI9JY0qn_qu_flb0IVXq5GVQXj83TXKNycuQ3rPgkwkZ-oywVmqb_IFZ7qr0RE5enHzn5csNOKt7MxBLWB4elV75DpZRFQrK1nTIQy3y98SjBHMGy2XB4ocKL4fC8f4SWt0Nh6-uqqolvo8BvXM=&xkcb=SoBl-_M3T90687yCbJ0ObzkdCdPP&p=3&fvj=1&vjs=3Pacifica Senior Living https://www.indeed.com/cmp/Pacifica-Senior-LivingPrivate Sector

https://www.indeed.com/company/Rose-Hill-AFH/jobs/Caregiver-Nar-CNA-HCA-5dc0f0d458e9d1e4?fccid=21eac4dbef6014df&vjs=3Rose Hill AFH Private Sector

https://www.indeed.com/rc/clk?jk=233c1ade8fc69660&fccid=a8391e8a46d0662e&vjs=3Always Best Care Senior Services - Seattle /... https://www.indeed.com/cmp/Always-Best-Care-Senior-ServicesPrivate Sector

https://www.indeed.com/rc/clk?jk=8822135d30ef84e8&fccid=dd616958bd9ddc12&vjs=3Right at Home-Mt. Vernon Private Sector

https://www.indeed.com/rc/clk?jk=534c868e8bb1ddbd&fccid=9ebae57ea8405edd&vjs=3Regency Coupeville Private Sector

https://www.indeed.com/rc/clk?jk=e31ce4e95ed4031e&fccid=f4414d12cac98246&vjs=3Martha & Mary https://www.indeed.com/cmp/Martha-&-Mary-2Non-Profit - Religious

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B_90WAGhN-GuPIGZnPu5C0lYc_-IJ9WcLa5b2MpL008fTIDZhFud3jutZHJCBu87nOAPC96x2nmWn9jzQLbJNomEp9Qii9IRbsm3POrS3DOWqkr9FGtCKQWRW4ImlgFgUZ7wC9V6ytbYl1I6QJ582FnbJpWtHefFix45gb5uboqNfY09VsxgtWr3BgD1IEGjtznAShxHD6loxw3-5ofpN0W3cD2a6M4qD4gvniRfBRk3GsmpQz9MJ4427-MJ2cp7QfCjWKunHdfvkX9jx9mEUyZX3kIhoTX_14GKxG8-HoJ1RhpWN2UOFYtlhmBnjYw9RObTzh7EdRMydcucpJWhF1RIesG0eSCjxLQ9fHYKWt1hCiRBypVUQGLGWRQ8jsmofE1TntwORK0kkJulEnDABmg6Ml7OJYwT1a0tslW7fnz03h1FDfP2mAO__beS_ox2gh3PKbxs_oBYqwUeL3Z4ePaydRYdbcI7vCMJCtYmd3RjchusLjWNqftWgO9Wuq2UNxrZLe2oYlqyf0Hm4-3OcqnHyygn56_M2MCnrmHbD4uWLl1kCkIKPw6MPMSmBF1l518f5E4wiuRQ6zx73VOdIe0v3HbbYMnZmeBcJZe0xZD7ygOBckHAXa1mPvY2jy3yOLsANilO2rpAJ8Aeb58c6y&xkcb=SoCe-_M3T905DZwk1h0LbzkdCdPP&p=0&fvj=0&vjs=3Touchmark https://www.indeed.com/cmp/TouchmarkPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CxBpDothSC3sydjixmiaQ472ZBfdeUvEZ4iaKWbGixkcnEZEEdnDAwyvxKvVGZO0zoQbazDLwT2iVO5_7U_GqHdYHUkga8D2S1Sso14bUkdX8EjQbaTMYvQC4J3c8MYwlwAgNeWyXTBbVdleyOPIWAW5hjaMx4SwTSYWPK8IaS1bQCTOjnkD_oITjhyY3PXeX9BSHVJGTgzGJ7beJV9eF9XYGa4_VlVFhZOkI6xmaDVyRTQ_5BV125f7RSzZYxjF18E6EtGqNQaei-5bNthjVRF-tPApk-iwuvBqWwKFAHlFbh57Yo-usdPeo4xREwLZ8hnB7XBDZY5gmrmJlkoPiWYn4JHlcRebXsyzwGXbd198RFrkLgoTU5IdY8CtJdZpM4vck1gmsL0gfrKMrj4waoNgMFepWZfStuwmnYRxLGtTQhQD5NnKIBLqDVoL4luk5lPENwoNn6ut64Kz8PVKPlPzJYqosiyy2agPaAnrKyuiAuVNvTSnPaInUJ0CeekCMb9p3Nq4rQna9QHKn1OQWHcRNNybZfuk0rhnLyLiLw65QqC9lWSrb_05yfZLKzyH8U9bBLm7jgwsgkfVsdb3-KOc_s58cPQG6n_Kt7uFcRaqTm8d9zPXcPP56WLVyw1L8jo4C0JiOcKds05u4SKxKChctcozhE-1H5Q2zW1owCCg==&xkcb=SoAq-_M3T905DZwk1h0KbzkdCdPP&p=1&fvj=0&vjs=3Right at Home Spokane Private Sector

https://www.indeed.com/rc/clk?jk=3acc45101aa7d2d1&fccid=0ac436ed08af76fd&vjs=3Fairwinds Redmond Private Sector

https://www.indeed.com/rc/clk?cmp=Cristina%E2%80%99s-Adult-Care-Home&ti=CNA+Caregiver&jk=a7353854bd3c7138&fccid=5e2f3d0af8364c62&vjs=3Cristina’s Adult Care Home Private Sector

https://www.indeed.com/company/Chesterfield-Service-Inc./jobs/Home-Health-Care-Aide-e10db79e83940067?fccid=663ba0e7d7b45cfa&vjs=3Chesterfield Service Inc. Private Sector

https://www.indeed.com/company/Comfort-Keepers/jobs/CNA-HHA-Caregiver-e831f2de03b88175?fccid=a870e1797622c870&vjs=3Comfort Keepers https://www.indeed.com/cmp/Comfort-KeepersPrivate Sector

https://www.indeed.com/rc/clk?jk=b101fbe1496ccfa7&fccid=12f5ae21ec6ff070&vjs=3Provail https://www.indeed.com/cmp/ProvailNon-Profit - Secular

https://www.indeed.com/rc/clk?jk=274d132bda8f51d1&fccid=9e978b3d26dbc3a9&vjs=3Generations Home Care https://www.indeed.com/cmp/Generations-Home-Care-8Private Sector

https://www.indeed.com/company/Platinum-Care-365-LLC/jobs/HCA-CNA-340ae3a9fc32caac?fccid=de2e08f2fb85f3cf&vjs=3Platinum Care 365 LLC Private Sector

https://www.indeed.com/company/Adult-Family-Home/jobs/Nac-Nar-ca95ad0acc1b3954?fccid=2415343b232c0fc8&vjs=3Adult Family Home https://www.indeed.com/cmp/Adult-Family-HomePrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Df-6K1okxPud2VQAaeZeRAMFbuIdrQza7uXiIe0vZvcRuddjNGWP5oO_2nZbvIO04PNSFcIQ6pLYV0K0phHfJ1LuhPuNFwcwGhKl3BMAok9e_5JpuuIXewhb9yoc5BJawsBsTmfqFhAbJrLsPgUwLUs8vk2HgoTdFR8Sg2W7jbc-YUlpDuRFHyVsl9SVgzC3J7O4rpteJpMqtO4EIQTvIoAxC7_2vG_aLdcTsSw43Zw_-n2HASgR503NKkMBwa097hvCeUMPU33zXDZnxuwBm_1V4GL6BrzqlN5a4ri2DooneVmF3kZbfZETD-Mb8R__WnxRin-6r7Ari1q0HLMQhevHoOcEzo5zhLHpDOZ7jEEGksXNN1oCJTAoIuuDDwMh5JRn0P99uRmq5RRyvKECVFvDjlP6uxPSIkBsdfhIEe0O7aoLhNtvr1_Xp8Cyh1F1yE1PgH9ZbGSgyykLtdIsJC4BzZ-iOVRL6yHLaJc1TRH6EUcFuyKzf8Fq8HDVYN6ocf80V9TFJhxHs_pEaqPYyusNhzw-Xa2RpTEvVpezL7EWgMgxds_u1st8sWGBiR1MKdH1S0P2uj9iemzd8JSkxv&xkcb=SoBF-_M3T903uFwlXB0LbzkdCdPP&p=0&fvj=1&vjs=3St Francis of Bellingham Private Sector

https://www.indeed.com/rc/clk?jk=4146bf931a930905&fccid=ddc2dc3403b25c6c&vjs=3Monroe House https://www.indeed.com/cmp/Monroe-House-A-Senior-Living-CommunityPrivate Sector

https://www.indeed.com/company/The-Doctor's-Inn/jobs/Caregiver-Nac-Nar-CNA-96c1094dad47816a?fccid=a482118a89e100ab&vjs=3The Doctor's Inn Private Sector

https://www.indeed.com/rc/clk?jk=ea96b5932bd4f49c&fccid=dd616958bd9ddc12&vjs=3Regency Harmony House Rehabilitation and Nursing Center Private Sector

https://www.indeed.com/company/Homewatch-CareGivers/jobs/Caregiver-Personal-Assistant-Day-Shift-Mon-Fri-3b7296069ec3cd99?fccid=fc4404c5e65b3add&vjs=3Homewatch CareGivers of Western WA https://www.indeed.com/cmp/Homewatch-CaregiversPrivate Sector

https://www.indeed.com/rc/clk?jk=ce7a39f1096aec9a&fccid=dd616958bd9ddc12&vjs=3Right at Home–Bellingham Private Sector
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https://www.indeed.com/rc/clk?jk=af8999120d716033&fccid=081b684880f210f2&vjs=3Hawthorne Court https://www.indeed.com/cmp/Hawthorne-CourtPrivate Sector

https://www.indeed.com/company/Serengeti-Care/jobs/Home-Care-Provider-HCA-CNA-67bf7551365c4571?fccid=40d9fc70f705c171&vjs=3Serengeti Care https://www.indeed.com/cmp/Serengeti-CarePrivate Sector

https://www.indeed.com/company/A-Big-Heart-AFH,-LLC/jobs/Caregiver-029615071b948e0f?fccid=405bc574b82442f9&vjs=3A Big Heart AFH, LLC Private Sector

https://www.indeed.com/company/Agape-In-Home-Care/jobs/Caregiver-8c86bb3719be18a8?fccid=6a23c6ea792bff2f&vjs=3Agape In Home Care https://www.indeed.com/cmp/Agape-in-Home-Care-2Private Sector

https://www.indeed.com/company/VillagePlan/jobs/Caregiver-Carepro-2eaa4c6546dd4dfa?fccid=60ffdf0ca816051a&vjs=3VillagePlan East https://www.indeed.com/cmp/VillageplanPrivate Sector

https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BJR2B1zNmYzCcvz7ZOxgj_FUmcQrlQv2f8LIJmx_42lZs40C2rTL2TAEUYFdC07uPXLRMq-WShbJeW9TeNFF0X03PLXYh9GtTujQT3WVUzfLR3Iz-I92v4atzD3-u7gPmIx6hr0lk4SJMUxVODO97pJKy7C9_P5o9og4l7IJLcZFgcCSyPVc3pnoiVVXj9zPCxeYaWMAQGGKzKG4QNr1CYalswDRlY2fUGRJoVSyoszu8PP7WgspXpB76bGC6QS7Wr5ydXwr7I0bieClG1pHZrYpOC5VSVz4w5uJ-txr6lLr0BxbBSieCNZew-sjEk9PZln-RegfH8DeCSPIYp1RoEKXpdrF2RQ-7G6yk3T-zRwXNG6vUkmo1c_hoYaoweAoHuhhmc6dg5GxXNea47RlmF0pTvkk7obcWCAIpf7Jx7bXlraw6uFbOyDk66ijCH2WpUVuZyyHUCToQMmHltqeq9ce53K-xPCOUWmeClyv9pZM2i4ejK0clPTDCB5dMRxP_g-dj0bi-rkceMd1y6M_9-01kN9wUHpM7BaOIH-EKDldLS7JKZ_ODCfDg5vIUbFfXPSW6sBS7am_Aj0x_eMa2Fx9D3wnBDewEOalsAMwG3-s4zcdj84EkXgafuVEDTZc0Lj5d7Q623vRYJZfnaQ-p_YuJs8shrVMVeCt70ST0sSw==&xkcb=SoD8-_M3T900sn37sZ0IbzkdCdPP&p=0&fvj=0&vjs=3Arbor Village Private Sector

https://www.indeed.com/rc/clk?jk=5ef63f82c64cf6aa&fccid=28895d3dd4ece79f&vjs=3Lourdes Hospital LLC Non-Profit - Religious

https://www.indeed.com/company/Reach-Home-Care/jobs/CNA-c2547c5d2ff4023d?fccid=be47c2fa60114f51&vjs=3Reach Home Care Private Sector

https://www.indeed.com/rc/clk?jk=5651962e85aab0fd&fccid=262dd2ef322c85eb&vjs=3Fairwinds Spokane https://www.indeed.com/cmp/Fairwinds-Spokane-1Private Sector

https://www.indeed.com/rc/clk?jk=a7c0fd9e32a56db9&fccid=dd616958bd9ddc12&vjs=3Always Best Care - Seattle, WA Private Sector

https://www.indeed.com/rc/clk?jk=1ec3adee60d62800&fccid=32f19b5909d6b62d&vjs=3ComForCare Home Care - Vancouver https://www.indeed.com/cmp/ComforcarePrivate Sector
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Nursing assistants assist nurses and other staff as needed.Experienced and newly certified NAC's are welcome!.Posted Posted 30+ days ago

The Certified Nursing Assistant is responsible for providing residents with direct nursing care and assistance with daily activities under the direction of a…Posted Just posted

$2000 Sign-on Bonus!! Full and Part-time opportunities! Posted Posted 9 days ago

Start with an amazing team of super Stars and Heros.Starting at $22.25 for New CNA Grads. Posted Posted 11 days ago

(1 year of experience in a nursing home setting is preferred).GET PAID DAILY WITH DAILYPAY!!!!! Employer Active 11 days ago

Job Type: Full-time & Part-time at 32-40hr/wk; including weekends, on-site.Required education: GED, Associate's or Bachelor's level Degree.Posted Posted 8 days ago

Compassionate Certified Nursing Assistants wanted, to provide the highest quality of care to our patients.Travel to patient’s home for visits. Employer Active 2 days ago

Details of the Certified Nursing Assistant Opening:*.Salary Range: $31-34/hr. Posted Posted 2 days ago

Providing health and personal care services to patients; observing, reporting, and documenting patient conditions and behaviors; intervening in medical and…Hiring ongoing

This client is perfect for someone wanting to help set up their daily routine.Schedule: Mon/Fri/Sat 9am-11am, Schedule may be flexible.*.Employer Active 1 day ago

The Certified Nursing Assistant (CNA) provides basic care and support services under the direction of licensed nursing staff to meet and exceed the needs and…Posted Posted 2 days ago

Job Types: Full-time, Contract, Temporary, Travel nursing.Provides patient comfort by utilizing resources and materials; transporting patients; answering…Employer Active 8 days ago

Measuring and recording food and liquid intake and urinary and fecal output and reporting changes to medical or nursing staff.Must be fully Covid vaccinated. Employer Active 2 days ago

Assists professional nursing personnel in providing quality, compassionate patient care by performing tasks involving direct and indirect patient care, using…Hiring ongoing

We offer up to a $5,000 Sign on Bonus (prorated by FTE - min 0.6 FTE required); Lump sum payment within 30 days of start.High school diploma or GED required. Posted Posted 30+ days ago

Maintains good communication with nursing staff.Assist in the delivery of nursing care and nursing related activities to patients, as delegated by, and under…Posted Posted 5 days ago

Maintains the highest of standards of certified nursing practice.Provides compassionate nursing care to residents.Posted Posted 8 days ago

Caring Hearts Medical Staffing *is looking to hire compassionate, reliable, and hard working NAC's to fill our needs all around the North Bend area.Hiring ongoing

Certified HCA, CNA, or willing to get certified (we provide FREE training).$20.00 to $25.00 per hour, in many cases an assigment may pay $22 per hour and up.Posted Posted 30+ days ago

Supports nursing personnel in providing nursing care to patients and assists with providing a safe, quiet, clean, organized environment for nursing care…Posted Posted 7 days ago

Whether you’re looking to supplement your income or want the freedom to create a flexible work schedule, Favorite offers part-time and full-time Per Diem / PRN…Posted Posted 30+ days ago

Under the supervision of a Registered Nurse, the Certified Nursing Assistant provides assistance in the safe and effective nursing care of patients in a variety…Posted Posted 5 days ago

State license must be currently. Employer Active 5 days ago

$2,000 Sign-on Bonus for eligible external candidates who meet all conditions for payment - this is in addition to the fantastic benefits and compensation…Posted Posted 30+ days ago

The primary purpose of this position is to provide each assigned resident with routine personal nursing care and services in accordance with the resident's…Posted Posted 30+ days ago

Six months’ experience as a Nursing Assistant preferred.Completion of a Nursing Assistant training program preferred.Posted Posted 30+ days ago

Measuring and recording food and liquid intake and urinary and fecal output and reporting changes to medical or nursing staff.Posted Posted 30+ days ago

If you have a passion to work in the healthcare field and support individuals with disabilities, we offer a no-cost Nursing Assistant Certification Program for…Posted Posted 21 days ago

Demonstrates the ability to develop and apply existing skills, as well as, learning new nursing assistant and housekeeping skills as needs arise.Posted Posted 28 days ago

Job Types: Contract, Per diem, PRN, Temporary, Travel nursing.In addition to working closely with our patients, this candidate will have a key role in…Posted Posted 6 days ago

NURSING ASSISTANT CERTIFIED (NA-C).Position Summary: To assist in the daily care, personal needs, and treatment of each patient as an individual.Posted Just posted

Must have WA State CNA License. 16 Week Assignment at Renton Location with Guaranteed Hours.Posted Posted 2 days ago

Certified Nursing Assistants provide care, support, and a safe living environment for individuals residing within our supported housing and residential…Posted Posted 30+ days ago

Recording/updating medical histories/contact information in patient chart.Answering phones and scheduling patient appointments.Employer Active 15 days ago

Previous experience in nursing or other medical fields.Job Types: Full-time, Part-time, Contract, Per diem, PRN, Travel nursing.Hiring ongoing

Competitive Wage - $30 - $40 per hour DOE.Required Current certification as an NA-C in the state of employment.Posted Posted 30+ days ago

3+ months of experience as a CNA (preferably hospital setting).CPI (Crisis Prevention Institute) certification. Posted Posted 27 days ago

Client is willing to train into the role.Job Types: Full-time, Contract. Employer Active 2 days ago

Valley View Community Health Center is seeking a full time Certified Nursing Assist (CNA) with clinic experience at our Centralia Walk In urgent care clinic.Posted Posted 27 days ago
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Follow all hospital and nursing procedures, policies, and regulations.This person will work in conjunction with the Nursing Team to achieve the mission and…Posted Posted 30+ days ago

Reporting any health issues to the supervising nurse.Taking care of residents’ personal hygiene. Posted Today

Closely monitor and record food intake, as well as urinary and fecal output, to be shared with key medical and nursing staff.Job Types: Full-time, Contract. Posted Posted 2 days ago

Fully paid benefits for 5 or more shifts per 2-week pay period.Must be able to provide proof of Covid, Flu, and TDaP vaccinations upon hire.*_.Employer Active 6 days ago

Successful completion of a state approved certified nursing assistant program.Under the direction of a licensed nurse, you will deliver efficient and effective…Posted Posted 30+ days ago

NURSING ASSISTANT CERTIFIED (NA-C).Position Summary: To assist in the daily care, personal needs, and treatment of each patient as an individual.Posted Just posted

The Home Health Certified Nursing Assistant/CNA provides quality, supportive care to assigned clients, assisting them toward optimal independence by providing…Posted Posted 26 days ago

Ocean Beach Hospital and Medical Clinics is seeking a part-time Certified Nurse's Assistant!Working for a non-profit also means you would qualify for the…Posted Posted 23 days ago

Minimum of 6 months of nursing assistant experience and prefer one year of psychiatric nursing assistance experience.Maintain accurate up to date records. Posted Posted 30+ days ago

The Certified Nursing Assistant is responsible for providing residents with direct nursing care and assistance with daily activities under the direction of a…Posted Just posted

Position: Certified Nursing Assistant/Registered Medical Assistant .Job Type: Health Care Office. Employer Active 2 days ago

Fun two doctor Podiatry office in Everett seeking part time CNA/LPN Assistant.Around 30 hours per week but must be able to fill in for sick and vacation leave.Posted Posted 12 days ago

Looking for *CNA* in *Stanwood, WA.*.Guaranteed hours per week. Posted Posted 1 day ago

One (1) year geriatric nursing experience preferred.The Float Pool Certified Nursing Aide is responsible for providing routine daily nursing care to assigned…Hiring ongoing

Training for everything connected to naturopathic medicine practices will be provided!*.You will support day-to-day operations by performing tasks that aid the…Posted Posted 20 days ago

Scholarship opportunities up to $3200 per year (pursue your nursing degree!).$8,000 for full-time NAC. Posted Posted 28 days ago

Provide direct care to nursing home residents.Offering exceptional care that feels like family, we provide a wide continuum of care services for life's…Hiring ongoing

The ideal candidate will have at least one year of experience, but we welcome new grads!Must have current Washington CNA or NAR.. Posted Posted 1 day ago

Position is service in nature, in performance of duties the resident care assistant is entrusted to assist residents with basic personal care according to…Employer Active 2 days ago

Measuring and recording food and liquid intake and urinary and fecal output and reporting changes to medical or nursing staff.Hiring ongoing

Washington state nursing assistant license (CNA/NAC) in good standing is required.Licensed nursing assistant (CNA): $22 to $24.90 per hour, DOE.Posted Posted 1 day ago

Completion of accredited certified medical assistant program.We offer: Medical, Dental, and Vision – 100% paid premiums for Full-Time employees, 11 paid…Posted Posted 30+ days ago

Participates in care planning and nursing reporting process.Cues, assists and/or provides personal care services for residents as directed by residents and/or…Posted Posted 30+ days ago

This CNA position will afford you the opportunity to grow your medical skills and expand your professional network with a major medical group.Posted Posted 15 days ago

Previous experience in nursing, patient care, or other related fields.All assistants must wear a mask. we're only allowing one patient in the office at a time.Hiring ongoing

Shift time - Evening shift 5x8 hours and Night Shift 3x12 hours both shifts are available.*._*Contract - 13 weeks full time contract with possible extension.*_…Posted Today

Maintains the highest of standards of certified nursing practice.Provides compassionate nursing care to residents.Posted Posted 30+ days ago

Observing patients for signs of physical or emotional distress and reporting concerns to the nurse.Providing basic care such as bathing, shaving, grooming, and…Hiring ongoing

Successful completion of a nursing assistant course or the equivalent.Caregiver, CNA, HCA, NAR, certified nursing assistant, health care aide.Posted Posted 14 days ago

Part Time - Evenings 2:30pm-11pm Sun-Mon.Part-Time Evenings 2:30pm-11pm Sun-Mon. Posted Posted 26 days ago

We are seeking a full-time CNA in the Pre and Post Op department within our Surgery Center.Due to the public health crisis and in an effort to protect our…Posted Posted 30+ days ago

_*We are offering a $2000 Retention Bonus for active NACs or the ability to enroll in our lucrative incentive bonus program at the time of hire based on your…Employer Active 6 days ago

We are looking to hire CNA or NAR's for our day shift (6am-2pm), and evening shift (2pm-10pm).We are happy to accommodate flexible schedules for our CNA/NARs,…Posted Posted 1 day ago

Work with providers to assist in all aspects of an urgent care patient visit.Use the EMR to register patients. Posted Posted 1 day ago

Education: Graduated with an accredited program in nursing education.Additionally, Kin On offers Home Care, Social Services, and Healthy Living programs…Employer Active 6 days ago

$21.00 - $24.00 per hour | $500 Signing Bonus!Era Living is seeking a part-time Resident Assistant (CNA/NAC/HCA/NAR) to become the newest members of our…Posted Posted 30+ days ago

Pay Rate: $22 - $27.50 ( Dependant on experience).Licensure: Washington Certified Nursing Assistant license required.Employer Active 2 days ago

Completion of an intensive, specialized, occupation-related course of study of less than one year as a nursing assistant may also meet in full the experience…Posted Posted 28 days ago

Serengeti Care is hiring HCAs and CNAs to provide care assistance to our clients in their own homes and assist in some senior communities.Posted Posted 30+ days ago
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This type of caregiving is an opportunity to combine your skills and compassion while developing relationships that bring exceptional rewards and purpose to…Hiring ongoing

Join our team and receive tuition assistance, competitive pay, and great benefits!*.We are looking for caregivers with experience and caregivers that are new…Employer Active 2 days ago

Actriv Healthcare is looking for awesome super caring Certified Nursing Assistants (CNAs) in the Vancouver, WA.Highest Local Wages and Bonuses. Employer Active 15 days ago

Certification/current registration as a nursing assistant (CNA).Certification/current registration as a nursing assistant registered (NAR) (or willing to get…Employer Active 5 days ago

Provides the delivery of nursing and nursing-related activities for residents within established guidelines and in accordance with federal and state regulations…Employer Active 2 days ago

Shift: Day, Evening, Night, Full Time, Part Time.Licensure: Washington Certified Nursing Assistant license required.Posted Posted 30+ days ago

Weatherly Inn is seeking full-time Certified Nursing Assistants (CNA) and Home Care Aides (HCA) to join our team at our beautiful assisted living community in…Hiring ongoing

Successful completion of a State-approved geriatric nursing assistant training program.The Certified Nurses Aide assists the licensed nursing staff by…Posted Posted 19 days ago

You have a valid D.L. and vehicle with insurance?Schedule: Mon, Wed, Fri [8am - 4pm or 9am - 5pm].Posted Posted 20 days ago

The Resident Assistant has full responsibility for direct resident care.This includes assistance with activities of daily living (ADLs), including personal…Employer Active 9 days ago

Job Types: Full-time, Travel nursing.36 hours guaranteed a week. Hiring ongoing

The Supported Living Program (SL) provides community living services for adults with a wide range of disabilities and mental health challenges.Posted Posted 5 days ago

Furthermore, once medcart certified, there's compensation of $1.00, on top of the base wage and any shift differentials.Posted Posted 21 days ago

$21.00 - $24.00 per hour | $1000 Signing Bonus | Company Paid CEUs.Era Living is seeking part-time Assisted Living Resident Assistants (NAC/HCA/NAR) to become…Posted Posted 30+ days ago

Schedule Options:* Day or Night Shift depending on preference.We are seeking reliable and compassionate Certified Nursing Assistants to join our Acute Care…Posted Posted 28 days ago

$750.00 Sign On Bonus!. We offer competitive wages, excellent benefits, generous paid time off, and sign on bonuses.Posted Posted 21 days ago

NURSING ASSISTANT CERTIFIED (NA-C).Position Summary: To assist in the daily care, personal needs, and treatment of each patient as an individual.Posted Just posted

Looking for FT and PT CNA's. Assisted Living, Memory Care, and Skilled Nursing.*.Hiring ongoing

Active CNA or HCA license. Animal Care (Litter box, and food if Miss S forgets).Employer Active 4 days ago

One (1) year geriatric nursing experience preferred.As an important member of our interdisciplinary team, the CNA is responsible for providing routine daily…Posted Posted 12 days ago

Must be currently certified in Washington State as a NAC.The CNA - Certified Nursing Assistant is responsible for providing routine daily nursing care to…Posted Posted 30+ days ago

Premium rates for out of county, after hours, and/or eligible weekend clients.Paid travel time between clients. Hiring ongoing

Provide compassionate resident care as necessary or as directed by the licensed nurse.Assists residents in activities of daily living (ADLs) and documents in…Posted Posted 30+ days ago

Rooming patients, taking vitals, assisting with procedures, room turn over, instrument processing, message retrieval, prior authorizations, scheduling…Posted Posted 28 days ago

Certified Nursing Assistant will provide basic nursing care to patients and residents within the scope of the nursing assistant responsibilities and performs…Posted Posted 4 days ago

Serengeti Care is licensed by the Department of Health and holds current insurance and bonding certificates.Job Types: Full-time, Part-time. Posted Today

Excellent knowledge of nursing care methods and procedures.Assists nursing staff in carrying out toileting program activities.Posted Posted 30+ days ago

To do well in this role you should have your state-certified nursing assistant license and a certificate from a recognized CNA program.Posted Posted 30+ days ago

RESPONSIBILITIES: Assist with basic nursing care under the supervision of the licensed nurse.We are currently hiring for full-time, part-time and on-call…Hiring ongoing

Nursing assistants assist nurses and other staff as needed.Work for a not-for-profit skilled nursing facility (SNF).Posted Just posted

Be a licensed certified nursing assistant in this state.Effectively communicate necessary resident information to charge nurses, director of nursing, and/or…Employer Active 5 days ago

Free WA State Approved Trainings for CE's.$18.50 - Hourly Wage (includes $0.50/hourly bonus program).Posted Posted 2 days ago

Successful completion of a state approved certified nursing assistant program.Under the direction of a licensed nurse, you will deliver efficient and effective…Posted Posted 2 days ago

From basic health needs to the most complex, highly specialized care, our patients can count on us to meet their needs with convenient access to the region’s…Posted Posted 21 days ago

Not required but preferred( We will train you, and pay for training) Sign on bonus.THESE ARE 24hr SHIFTS with 5-8 Hours of sleep time.Employer Active 9 days ago

A critical attribute required of this position is exceptional interpersonal customer services consisting of an outgoing positive attitude, warm friendly joyful…Posted Posted 30+ days ago

_Kalon Care is looking for a Caregiver to provide quality care to our elderly residents._.Assisting residents with activities of daily living such as dressing,…Employer Active 2 days ago

Under supervision, a Certified Nursing Assistant (CNA) provides basic nursing assistance and assists residents with daily living activities.Posted Posted 6 days ago

Geriatric, post-acute, or skilled nursing background is preferred.Now it's time that someone cares for YOU. *. Hiring ongoing

Appendix E - Job Market Comparisons - CNA

79



Certified Nursing Assistants Appendix E - Job Market Comparisons

ID

295

297

299

300

301

303

304

305

311

314

316

319

321

322

324

325

328

330

332

334

335

336

338

339

342

343

345

348

350

353

354

355

356

357

361

363

365

366

368

jobsnippet jobsnippet2 date

We're looking for a Nursing Assistant to join our team of compassionate and proficient nursing professionals.Monitors residents with mobility issues. Posted Posted 9 days ago

Looking for CNA or HCA for an adult family home with 6 resident. need to be friendly compassionate and caring.Will train and send the right person to school. Posted Posted 2 days ago

Positions available are all swing shift and Weekends -- can be part time or full time.Providing all ADL for residents (4 max). Employer Active 2 days ago

We will be doing round the clock supervision for this client in her home beginning in mid February.Help with bathing and grooming. Posted Posted 20 days ago

SIGNING BONUS OF $3500 - Payout* - Full Time Certified Nursing Assistants, or Nurse Aide Registered (NAR), will be eligible for the payout of the sign on bonus…Posted Posted 30+ days ago

Flexible Day/Evening shift coverage.Competitive pay: $18.50/hr uncertified/no Experience-.Posted Posted 14 days ago

The Certified Nursing Assistant (CNA) provides basic care and support services under the direction of licensed nursing staff to meet and exceed the needs and…Posted Posted 5 days ago

Follow all hospital and nursing procedures, policies, and regulations.This person will work in conjunction with the Nursing Team to achieve the mission and…Posted Posted 30+ days ago

CNA/HCAs with Flexible schedule needed!*.*Competitive pay, starting at $19-$22/hr for CNA/HCA*.Posted Posted 5 days ago

Athena Home Care is looking for CNAs, HCAs and anyone in the process of obtaining their certification, for full-time and part-time Caregiver positions.Employer Active 6 days ago

Have completed a state certified NAC course or Have a current Washington State NAR or NAC with a plan to earn the NAC within 120 days of employment.Hiring ongoing

Our staffing ratios allow for wholistic care for the pediatric population, serving with one nurse and one CNA for up to five children, with nurse on call for…Posted Posted 30+ days ago

$3,000 SIGN ON BONUS for full-time DAY shift positions!$5,000 SIGN ON BONUS for full time EVENING & NIGHT shift positions!Employer Active 12 days ago

Low Staff to Client ratio. Current CNA/HCA license (prior to hire). Posted Posted 6 days ago

Our caregivers work closely with our residents and nursing staff.Assisted Living caregivers are trained and certified for medication pass.Posted Posted 4 days ago

$2,500 Sign on Bonus!!!!! One free meal, breakfast or dinner! Posted Posted 6 days ago

As one of our CNAs, you will be responsible for providing each of your assigned residents with routine daily nursing care and services which are in accordance…Posted Posted 22 days ago

A critical attribute required of this position is exceptional interpersonal customer services consisting of an outgoing positive attitude, warm friendly joyful…Posted Posted 30+ days ago

$6000 Signing bonus for Full-time NAC's.$5000 Signing bonus for Full-time NAR's/HCA.Employer Active 2 days ago

Certified Nurse Assistants do not work weekends, holidays, or evening hours..We offer a highly competitive salary and benefit package:.Posted Posted 21 days ago

The certified nursing assistant will also observe and remove any potential hazards which could cause accidents;High school diploma or equivalent; Posted Posted 30+ days ago

Looking for caregivers for part time and full time (and 12 hour shifts).2 years experience a plus. Posted Posted 30+ days ago

One (1) year geriatric nursing experience preferred.As an important member of our interdisciplinary team, the CNA is responsible for providing routine daily…Posted Posted 1 day ago

Up to $1500 sign-on bonus for full time employment or $500 for part-time employment!No cost HCA training and all fees paid to obtain your HCA credential.Posted Posted 7 days ago

Exceptional, local coffee nearby and on campus.Job Types: Full-time, Part-time, PRN. Hiring ongoing

If you're looking for a Flexible Schedule!Home Care Aide or Certified Nursing Assistant!Posted Posted 30+ days ago

Looking for responsible, and compassionate Certified Nursing Assistants or Home care Aides to provide assistance in daily living and personal care services to…Hiring ongoing

One-year nursing assistant experience in personal care services (hospital, skilled nursing facility, home health or equivalent) preferred.Posted Posted 30+ days ago

You will be assisting seniors and disabled clients in their homes.Certified Nursing Assistant, CNA will provide personal care and support services to clients…Posted Posted 30+ days ago

Meal prep, shopping, light housekeeping.Help with bathing, dressing, and walking. Employer Active 4 days ago

Certification is required: CNA License, BLS (AHA).Minimum Years of experience: 1 year. Posted Posted 1 day ago

Home Attendant Care has full and part time hours available for CNA's, HCA's and experience caregivers who would like to work one on one with seniors who choose…Employer Active 16 days ago

We offer a competitive salary and benefits package, including medical/dental/vision/life insurance and short and long-term disability, a generous 401(k) program…Posted Posted 12 days ago

The MA/CNA role will include both medical and case management of clients in the Integrated Care Clinic, by working closely with all other staff members and…Posted Posted 30+ days ago

Now Hiring Part-time Certified Nursing Assistants!This position provides direct care to residents while promoting residents' highest level of functioning as…Posted Posted 1 day ago

One full time day shift 7am-7pm 3 days on, 3 days off rotation.One full-time Night 7pm-7am 3 on, 3 . Posted Today

Competitive Pay and Fantastic Benefits package*.We are looking for committed full-time Certified Nursing Assistants – We currently have day shifts available 6…Posted Posted 22 days ago

Providing care for clients in accordance with their Plan of Care.Assisting clients with personal care and hygiene.Hiring ongoing

Our Nursing Assistant Certified (NAC/CNA) actively incorporate our “Philosophy for Person-Directed Care.”.You would develop awareness of residents’ interests…Posted Just posted
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Shift: Evening/Night 5x8-Hour (14:30 - 23:00).2 years of behavioral health experience working with psych patients, dementia, or Alzheimer patients.Posted Posted 29 days ago

_*Excellent nursing staff to resident ratios: *_1:4-5 during days/evenings, 1:8-10 during nights.Reports To: Assistant Executive Director & Director of Nursing…Employer Active 19 days ago

Experience is a big bonus and compensation will be based on experience.'.All current staff and new hires are required to be fully vaccinated.Posted Posted 6 days ago

The NAC supports the patient care cycle by providing compassionate patient-centered quality care to Coulee Medical Center patients and family members.Posted Posted 30+ days ago

We currently have full-time shifts available!Hiring for day and swing shifts, needing open availability and weekends!Posted Posted 8 days ago

Assists professional nursing personnel in providing quality, compassionate patient care by performing tasks involving direct and indirect patient care, using…Hiring ongoing

Monitoring vitals and patient behavior and reporting them to Mirabella's nursing team.$3,000 for Full Time. Posted Posted 21 days ago

Start with an amazing team of super Stars and Heros.Starting at $22.25 for New CNA Grads. Posted Posted 11 days ago

Provide direct care to residents. Recognize and meet residents’ needs while simultaneously encouraging independence.Posted Posted 22 days ago

High school diploma or GED. Current NAC, CNA or HCA (Required)High school or equivalent (Preferred).Posted Posted 30+ days ago

Have completed a state certified NAC course or Have a current Washington State NAR or NAC with a plan to earn the NAC within 120 days of employment.Posted Today

State certification as a Certfied nursing assistant is required.Taking/recording vital signs, such as temperature blood-pressure as directed by medical or…Posted Posted 1 day ago

Hyatt Family Facilities is seeking professionals who are already certified, but will pay for DSHS State Required training and testing for the right candidate …Posted Posted 7 days ago

CNA - $25.00 to $27.00 per hour depending on experience..$2000.00 Sign On Bonus!!. Employer Active 2 days ago

Inform others of changes in a resident’s condition.Maintain records of medications administered. Posted Posted 1 day ago

Behavioral Health CNA in Medical Lake, WA within a highly respected healthcare institution.Full-time, Travel or Local 13 week contract. Posted Posted 14 days ago

Positive Nature Homecare Certified Nursing Assistants to work with a 1:1 care workers comp patient.Patient needs mostly hands on assistance. Posted Posted 5 days ago

Home Care Aides with their certified nursing assistants (CNA) license provide care and personal services either in-home (client) or on campus (resident).Posted Posted 5 days ago

1:1 care in the convenience of the client's home.We offer flexible schedules within the distance of your home, Free Online Continued Education and Life Mart…Posted Posted 19 days ago

Accountability: Openly and actively maintaining sound fiscal, business and treatment practices, and complying with all legal, contractual and agency policies…Employer Active 4 days ago

You have a valid D.L. and vehicle with insurance?(18.69-$26.17/hr) based on client needs & requirements as well as experience, skills, etc.Posted Just posted

Shift: *Full-Time/Part-Time. Schedule*: 24 hr. shift with 8-hr. rest period. Posted Posted 30+ days ago

Under the supervision of the Charge Nurse, safely administers medications as prescribed by the resident’s physician and documents the administration, the…Posted Posted 15 days ago

We have full-time and part-time career opportunities with flexible scheduling that allows employees to maintain a work life balance.1 Part-time AM Shift. Posted Posted 13 days ago

** We're offering eligible Full-Time CNA's a $500 BONUS! ***._ Eligible employees start accruing paid vacation time on their first day of employment with…Posted Posted 30+ days ago

North Seattle, friendly dog onsite. Sunday, Tuesday, Thursday, 8am 8-pm (12-hour).Posted Posted 5 days ago

Spring Ridge is hiring for Caregivers/HCA/CNA Part Time Days (SR)*.Provide direct care to residents with utmost respect and dignity.Posted Posted 30+ days ago

We will pay for your training to get certified and licensed.However, if you don't have the certification, we will pay for your HCA training to get certified.Posted Posted 3 days ago

Our promise to our clients is to bring full support for fuller lives and to elevate their confidence knowing they have a Certified Nursing Assistant (CNA) or…Posted Posted 1 day ago

We have 3 staff members on during the day to help care for just 6 residents.We offer in addition to the mandatory sick time one week paid vacation after a year…Posted Today

One (1) year of Skilled nursing experience.High school Diploma or GED. Hiring ongoing

We are currently looking for caregivers who can transport clients and have general daytime availability.You will enter your preferred weekly hours each week…Posted Posted 4 days ago

We provide all training and assist with certification on site.Provides direct care to residents while promoting residents' highest level of functioning and…Posted Posted 1 day ago

Qualifications*: A minimum of 1 year caregiving experience preferred, current CNA or HCA certification (or willing to become certified - training & tuition…Posted Posted 30+ days ago

Current Washington State nursing assistant certification in good standing.Provide documentation of visit, report to nursing supervisor and alert of any change…Posted Posted 16 days ago

At Sunrise, our Care Manager is responsible for providing the highest degree of quality care and services to a consistent group of residents and their families…Employer Active 2 days ago

Part-Time | On-Call. Medical, Dental, and Vision coverage. Posted Posted 2 days ago

NO PRIOR MEDICAL EXPERIENCE NECESSARY!We currently have part time weekend and NOC shifts available.Posted Posted 1 day ago

Right at home-Gig Harbor is looking for a caregiver, we bring you: Flexible shifts, reimbursement mileage, Weekly Pay, Competitive wages and more.Posted Posted 2 days ago
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Experienced Caregiver of Certified Nursing assistant certification per state requirements.Supervises Resident Assistants on assignment in the nursing…Posted Posted 30+ days ago

Meal prep, shopping, light housekeeping.Help with bathing, dressing, and walking. Hiring ongoing

_*We are looking to hire CNA or NAR's for our day shift (6am-2pm), evening shift (2pm to 10pm).We are happy to accommodate flexible schedules for our CNA/NARs…Employer Active 2 days ago

Day, eve and noc; Part-time and Full-time.*Night and weekend differential pay*: get paid more when you work the unpopular shifts.Posted Posted 30+ days ago

Assists professional nursing personnel in providing quality, compassionate patient care by performing tasks involving direct and indirect patient care, using…Hiring ongoing

Certified Nursing Assistant will provide basic nursing care to patients and residents within the scope of the nursing assistant responsibilities and performs…Posted Posted 4 days ago

Sunrise Home Care Agency is currently hiring "In-home Caregivers" to work with seniors and individuals with disabilities who want to keep their independence in…Posted Posted 30+ days ago

Part time, Full time, PRN hours available for night and weekend shifts.Now offering $750 sign on bonus to all fulltime hires.Posted Posted 30+ days ago

Looking for caregivers, part time and full time.One on one client care. Posted Posted 10 days ago

We offer up to a $5,000 Sign on Bonus (prorated by FTE - min 0.6 FTE required); Lump sum payment within 30 days of start.High school diploma or GED required. Posted Posted 30+ days ago

Willing to travel to outlying Yakima cities.You will enter your preferred weekly hours each week and we will work to get you the hours and paycheck you expect!Hiring ongoing

We are licensed adult family home that provide seniors with compassionate high quality nursing care in a loving home environment.Posted Posted 4 days ago

Follows an individualized nursing plan of care.Adult Family Home taking care of acute care patients with Respiratory Needs.Employer Active 13 days ago

Diligent Healthcare Staffing provides quality staffing solutions to Nursing Homes, Assisted Living and Rehabilitation facilities on a Temp, Per diem, Contract,…Posted Posted 2 days ago

The primary purpose of your job position is to provide each of your assigned residents with routine daily nursing care and services in accordance with the…Posted Posted 24 days ago

Nursing assistants check in with residents, assist with dining and personal care needs, and perform vital sign checks and clinical procedures according to…Posted Posted 7 days ago

Competitive pay $18-$20/hr (Pay may vary by location, level of training, and type of shift).Flexible schedules (Shifts can be arranged to fit your schedule).Posted Posted 1 day ago

Now hiring for full-time, part-time, and overnight shifts.Must have an active Washington state HCA (Home Care Aide) license, be a registered CNA (Certified…Posted Posted 22 days ago

Cna/HCA- assist with adls, feeding, bathing,dressing, meet preferences, medication assistance, cooking, cleaning and laundry.Job Types: Full-time, Part-time. Employer Active 3 days ago

We are looking for caregivers to work 12-hour shifts days and nights who are nurse delegated.Supplemental Insurance, Medical, Dental, Vision and Life available…Posted Posted 14 days ago

Under the direction of the Endoscopy Supervisor, the NAC works as a member of the GI team and is accountable for the delivery of safe, appropriate quality…Employer Active 16 days ago

As needed, this position also works in the capacity of Nursing Assistant, performing direct and indirect patient care, treatment and maintenance of the nursing…Posted Posted 30+ days ago

Must be a Certified Nursing assistant in good standing with the State and maintain certification throughout employment with Avalon Health Care.Posted Posted 15 days ago

Puffin Island LLC has been a certified Department of Social and Health Services supported living agency for 22 years; we are a member of the Community…Posted Posted 18 days ago

We are currently hiring for middle aged male client who needs assistance with meal prep, transportation to doctors appointments, goal planning and activity…Posted Posted 30+ days ago

BASIC FUNCTIONS: Provides each resident with routine daily nursing care and services in accordance with the resident’s assessment, care plan and as directed by…Posted Posted 30+ days ago

A Better Solution Homecare is looking to hire an experienced caregiver available Tuesdays and Thursdays 11AM-3PM.*.Good written and oral communication skills. Hiring ongoing

Your goal will be to engage individuals to assist with Activities of Daily Living such as personal care, ambulation assistance, meal preparation, transportation…Hiring ongoing

The incumbent will be given assignments as a member of the nursing care team and assists licensed nursing staff in the care of patients/residents receiving…Posted Posted 8 days ago

Understanding of confidentiality obligations and nursing best practices.Job Types: Full-time, Part-time, Contract, Per diem, Temporary, Travel nursing.Posted Posted 30+ days ago

Schedule*: Full-Time Eve shift Tues-Sat._*\*$1,000 Sign on Bonus for full-time!!!!!*_. Posted Posted 30+ days ago

Assists professional nursing personnel in providing quality, compassionate patient care by performing tasks involving direct and indirect patient care, using…Hiring ongoing

$1,000 Sign-On Bonus. $1,000.00 Sign-On Bonus! Posted Posted 2 days ago

$1500-2000 Sign-on Bonus, DOE*. Paid Life and AD&D insurance. Posted Posted 23 days ago

Full-time C.N.A. position available at our Mount Vernon Medical Clinic.The Nursing Assistant will assist providers with patient flow and provide patient care…Posted Posted 30+ days ago

Specialty Service Solutions, is seeking CNA/HCA for private In-Home Care, including rotating weekends and evenings.Must be a team player. Posted Posted 30+ days ago

The Resident Assistant has full responsibility for direct resident care.This includes assistance with activities of daily living (ADLs), including personal…Posted Posted 30+ days ago

Reports To: Assistant Executive Director & Director of Nursing.Hours: 40 Hours/Week – Full Time. Posted Posted 30+ days ago

We are looking for in home Caregivers in the *Spokane, WA* area to help care for seniors, children, and mobility assisted individuals with activities for daily…Employer Active 8 days ago
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If you have a valid CNA certification, and you are committed to patient care - we have a perfect job that allows you to be flexible and pays well.Posted Posted 30+ days ago

We have no nights or evening shift as of right now.An Agency providing support caregiving services to seniors and to people with disabilities.Employer Active 13 days ago

Assisting in activities of daily living as well as other nursing cares.CNA's and HCA's:* Must have a current CNA Washington License as well as Med passing …Posted Posted 30+ days ago

We are licensed adult family home that provide seniors with compassionate high quality nursing care in a loving home environment.Posted Posted 30+ days ago

We will pay for your training to get certified and licensed.If you're a honest, approachable and have a caring heart, we will pay for your training to get…Posted Posted 3 days ago

We are looking for in home Caregivers in the Spokane, WA area to help care for seniors, children, and mobility assisted individuals with activities for daily…Posted Posted 12 days ago

Looking for caregivers for the Thurston County area.Must have own reliable transportation. Posted Posted 15 days ago

SeaCare In-Home Care Services is looking for passionate caregivers that can provide assistance to help members of the community remain in their residences.Hiring ongoing

NO PRIOR MEDICAL EXPERIENCE NECESSARY!For Full Time we offer competitive Medical - 99% employer paid premiums, Dental and Vision, Life Insurance, Disability…Posted Posted 26 days ago

Pay starting at $18-$20/hour for experienced caregivers; $17-$18 for entry level caregivers..Evaluations and Pay Increases regularly given..Employer Active 3 days ago

Competitive wages and sign on bonus.Caregivers assist residents, ensuring resident choice, independence, privacy, respect, and dignity in all interactions.Hiring ongoing

Health insurance (for full time). Dental insurance (for full time). Posted Just posted

MUST HAVE current registration as a CNA in the state of Washington.Be willing to submit drug test and background check.Posted Posted 9 days ago

CPR, First Aid, Food Handlers permit.Mental Hemoth and Dementia speciality training.Employer Active 2 days ago

Competitive pay $18-$20/hr (Pay may vary by location, level of training and type of shift).Flexible schedules (Shifts can be arranged to fit your schedule).Posted Posted 6 days ago

Provides assistance to residents in the Assisted Living Program with their activities of daily living, enabling them to lead a quality life while maintaining…Posted Posted 30+ days ago

Medical, Dental, and Vision coverage.Additional coverage options, including Short Term Disability, Accident, Legal, Critical Illness, and pet insurance.Posted Posted 1 day ago

Health/Dental/Vision/Disability/Life Insurance.401 (k) Plan and Matching. Posted Posted 30+ days ago

Our caregivers will provide excellent and compassionate 1:1 in-home personal care and companion care for clients throughout the Seattle Metro area.Posted Posted 1 day ago

Safety and wellbeing are of top priority, you will receive all required training for all care needs.Companionship and conversation; Light housekeeping tasks…Employer Active 3 days ago

Job Types: Part-time, Temporary. Posted Posted 4 days ago

The Certified Nursing Assistant works under the general supervision of the Licensed Nurse and is responsible for performing tasks within their scope of practice…Posted Posted 4 days ago

Current state license, CPR/ First Aid current, Food Handlers Card Current.Masks are required, daily sign in and screening done.Posted Posted 23 days ago

We currently have weekday and weekend shifts available Thank you so much for reading.Job Types: Full-time, Part-time. Posted Posted 30+ days ago

Answers call lights and responds to resident needs in a timely manner.Tends to patients’ personal hygiene needs. Posted Posted 30+ days ago

Aiding all activities of daily of living and behavior management for seniors & seniors with dementia.A current CNA certification in the state of WA is a must.Posted Posted 14 days ago

Schedule*: FT NOC, rotation schedle 4 on 2 off.$2,500 sign-on Bonus for Full-Time! Posted Posted 1 day ago

First Choice In-Home Care is seeking Caregivers, Certified Nursing Assistants (CNA / NAC), Nursing Assistants and Home Care Aides (CHCA / HCA) who have…Hiring ongoing

You will perform activities of daily living for each resident with support of another caregiver.We offer training and support throughout the onboarding process…Posted Posted 30+ days ago

*Licensed/certified CNA/NAR/HCA’s or those willing to get licensed within 200 days of hire.*.SHIFT NEED: Mon - Friday Mid day availability for 4 hour shift …Posted Posted 11 days ago

We will provide on the job paid training!!Perform domestic and household tasks. Employer Active 2 days ago

Help clients take prescribed medication.Assist clients with ambulation and mobility around the house or outside (doctor’s appointments, walks etc.).Employer Active 20 days ago

Complete delegated tasks as directed by the Registered Delegating Nurse (RND), attend 90 day nursing delegation reviews, and report any and all health concerns…Posted Posted 30+ days ago

Demonstrates the ability to develop and apply existing skills, as well as, learning new nursing assistant and housekeeping skills as needs arise.Posted Posted 28 days ago

1 year experience as a CNA in an assisted living, skilled nursing, memory care or home care setting.Get Early Access to Earned Income!! Posted Posted 2 days ago

Pay starting at $17.00 per hour with up to $1000 sign on bonus.Print paperwork for HHA packets and putting them together.Posted Posted 30+ days ago

We also offer Regence BlueShield health and vision, and Willamette dental insurance at no cost to the employee, plus paid sick leave.Posted Posted 2 days ago

Our CNAs provide activities of daily living and other services to residents in accordance with their service plan.Record vital signs as request by staff. Posted Posted 9 days ago

No experience required - we can provide you with training.Must be able to pass a drug test and criminal background check.Posted Posted 4 days ago
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Now Hiring Full-time Caregiver/Certified Nursing Assistant!Shift: 6:00am to 2:30pm OR 2:00pm to 10:30pm.Posted Posted 7 days ago

Caregivers needed for variety of shifts....20.00 to 27.00 to start depending on experience and shift length.All ComForCare caregivers must be fully vaccinated…Posted Just posted

Our Caregivers will provide excellent and compassionate *1:1 care* for Clients in their homes throughout the Seattle Metro area.Must be at least 18 years old. Hiring ongoing

Rosario Assisted Living is currently seeking FT and PT Caregivers who have a desire to provide assistance to our amazing residents.Employer Active 15 days ago

HopeBridge Home Health is looking for NAC- or HCA-licensed individuals to care for clients in their homes.State issued driver's license. Posted Posted 8 days ago

Be a licensed certified nursing assistant in this state.Stable nursing leadership with a DNS of 25 year tenure.Employer Active 2 days ago

The care plan may also include, but is not limited to;.Performing light housekeeping, such as dusting, tidying, and laundry.Hiring ongoing

*Competitive Pay *– Up to $19.50 Per Hour *(*DOE, Certifications & Availability).*Flexibility *– Flexible start dates with regularly available hours and the…Posted Posted 30+ days ago

Our Caregivers will provide excellent and compassionate *1:1 care* for Clients in their homes throughout the Seattle Metro area.Must be at least 18 years old. Hiring ongoing

This position is a great stepping stone to becoming a medical assistant or nurse.Participates in facilitation of lab tests such as collection of urine, stool,…Posted Posted 6 days ago

Now hiring for full-time, part-time, and overnight shifts.TheKey, formerly Home Care Assistance, provides premium in-home care to older adults so they can live…Posted Posted 22 days ago

Now hiring for full-time, part-time, and overnight shifts.TheKey, formerly Home Care Assistance, provides premium in-home care to older adults so they can live…Posted Posted 22 days ago

We care for six residents with varying levels of care needs.We will pay for training for the right candidate. Employer Active 2 days ago

Preferred: Current certification as a nursing assistant or home care aide (specifically for Assisted Living setting) in the state of Washington.Posted Posted 8 days ago

This will make candidates who are hired with Mira Vista eligible for the NAC class and can become certified with Mira Vista.Employer Active 5 days ago

We are looking for a compassionate CNA, HCA, grandfathered in NAR's to provide assistance in daily living and personal care services in an all male boarding…Posted Posted 30+ days ago

Performing various tasks assigned by the nursing team to promote the health and welfare of our residents.Assisting our residents with the activities of daily…Employer Active 2 days ago

Communicates change of condition in any resident to nursing in a timely and effective manner.Read and implement care/activities of daily living (ADLs)…Posted Posted 22 days ago

We are looking for someone who can work FT NOC and a part time trained in both swing and NOC also.Resident care with all activities of daily living. Posted Posted 30+ days ago

1:1 client to caregiver ratio. Assist elderly and disabled with ADLs (activities of daily living).Posted Posted 30+ days ago

Competitive pay $18.00-$20.00 an hour.Pay may vary by location, level of training and type of shift.Posted Today

As a CNA, you provide quality nursing care and promote resident rights, dignity, freedom of choice, and individuality.Full or Part-time Available: Posted Posted 2 days ago

We are currently accepting applications for Caregivers/ Home Care Aides/ CNA (certified nursing assistants) to perform tasks directly related to clients’ needs…Posted Today

Touchmark Home Care is part of Touchmark on South Hill, Spokane's leading full-service retirement community.Willing to continue learning and improving skills,…Posted Posted 5 days ago

We will pay for your training to get certified and licensed.However, if you don't have the certification, we will pay for your HCA training to get certified.Posted Posted 30+ days ago

The Resident Assistant has full responsibility for direct resident care including assistance with activities of daily living (ADLs), personal care, helping…Posted Posted 30+ days ago

We currently have and are licensed for 6 residents in our facility.Our household requires two CNA‘s at all times with the ratio of 1 caregiver to 3 residents \…Posted Posted 30+ days ago

We are looking for a compassionate Home Health Aide to provide assistance in daily living and personal care services in patients homes in accordance with an…Employer Active 8 days ago

~Time-&-a-Half Holiday Pay. ~Retirement Plan (401K matching). Posted Posted 8 days ago

This position provides a variety of home care assistance directly to clients in their residences and in the community.High School diploma, GED, or equivalent. Posted Posted 30+ days ago

Kent/Auburn Area Caregiver, Home Care Aide, Certified Nursing Assistant (HCA, CNA).$19/hr for Shifts that are 4+ Hours. Posted Posted 13 days ago

I currently have an opening for an experienced Home Care Aid to work in my adult family home providing care for 1-4 residents includes all ADL'S and must be…Posted Posted 7 days ago

Must have CPR/first aide, Food handlers, and have nurse delegation.Job Types: Full-time, Part-time. Posted Posted 9 days ago

Be a licensed certified nursing assistant in this state.Effectively communicate necessary resident information to charge nurses, director of nursing, and/or…Posted Posted 6 days ago

Successful completion of a state approved certified nursing assistant program.Under the direction of a licensed nurse, you will deliver efficient and effective…Posted Posted 5 days ago

NAC, NAR, or HCA certifications (or equivalent experience), as well as CPR and First aid, are required.Caregiver experience as well as dementia training,…Posted Posted 2 days ago

As a CNA, you provide quality nursing care and promote resident rights, dignity, freedom of choice, and individuality.Have the ability to obtain CPR/BLS card. Posted Posted 2 days ago

MUST be able to transfer!*. Supportive Management Team that will train you hands on in person with the client*.Employer Active 21 days ago

Competitive pay $18.00 - $20.00 an hour.Pay may vary by location, level of training, and type of shift.Posted Posted 10 days ago
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Provides orientation/support to new resident assistants. .The Resident Assistant II has full responsibility for direct resident care.Posted Posted 30+ days ago

Safety and wellbeing are of top priority, you will receive all required training for all care needs.Companionship and conversation; Light housekeeping tasks…Posted Posted 30+ days ago

We are currently hiring for 12 hour shifts 7pm-7am full and part time/on-call positions.\*Provide compassionate care to the elderly in a home like environment.Posted Posted 4 days ago

You *must have a driver’s license and a clean driving record*.If you drive your own car we will pay $0.58 per mile plus the time you spend driving between…Posted Posted 30+ days ago

Caregivers/CarePros in the Float Pool will get a daily stipend for being on call.If you are looking for a full time position join our team.Hiring ongoing

Establish effective relationships with residents, family members, and staff.Assist residents in life skills and other life-enriching activities as indicated on…Posted Posted 5 days ago

As needed, this position also works in the capacity of Nursing Assistant, performing direct and indirect patient care, treatment and maintenance of the nursing…Posted Posted 30+ days ago

CNA and HCA caregivers employed with Reach are required to own a smartphone to use our scheduling and mapping software.High school or equivalent (Required). Employer Active 2 days ago

Provides orientation/support to new resident assistants. .The Resident Assistant II has full responsibility for direct resident care.Posted Posted 22 days ago

Our caregivers will provide excellent and compassionate 1:1 in-home personal care and companion care for clients throughout the Seattle Metro area.Posted Posted 30+ days ago

Licensed CNA $19-$21 per hour. Part time (up to 30 hrs) OR Full Time (30+ hrs).Posted Posted 29 days ago
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Keywords_BDS Keywords Current_time Medical Dental Vision

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.113 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.236 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.337 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.438 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.564 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.619 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.889 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:33.996 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:46.369 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:46.460 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:46.730 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:46.852 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:46.980 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:59.527 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:59.617 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:59.676 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:59.718 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:24:59.769 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:00.017 Unspecified Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:00.049 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:12.244 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:12.316 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:12.596 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.655 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.677 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.731 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.827 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.860 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:24.892 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:37.192 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:37.284 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:37.314 N N N

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:37.501 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:37.531 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:49.109 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:49.226 N N N

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:49.329 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:49.480 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:25:49.523 Yes Yes Yes
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Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.095 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.186 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.333 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.375 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.503 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.543 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.593 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:02.634 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:14.825 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:14.873 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:14.898 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:14.962 N N N

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:15.055 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:15.129 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:15.164 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.418 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.518 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.621 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.685 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.810 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.883 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:27.947 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:28.012 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.077 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.126 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.159 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.327 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.382 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.471 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.516 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:40.602 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:53.545 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:53.660 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:53.754 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:26:53.863 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:05.747 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:05.852 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:05.978 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:06.169 Unspecified Unspecified Unspecified
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Keywords_BDS Keywords Current_time Medical Dental Vision

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.196 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.332 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.389 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.589 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.649 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:18.718 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:30.881 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:30.962 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:31.036 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:31.379 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:31.439 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:43.408 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:43.439 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:43.638 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:43.847 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:56.009 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:56.112 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:56.310 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:56.359 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:27:56.398 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:04.916 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:04.953 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.033 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.075 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.097 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.147 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.245 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.270 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:05.300 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.158 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.230 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.346 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.396 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.451 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.501 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.604 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:17.732 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:29.506 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:29.573 Unspecified Unspecified Unspecified
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350
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361

363

365

366

368

Keywords_BDS Keywords Current_time Medical Dental Vision

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:29.857 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:29.968 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:30.056 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:30.111 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:41.803 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:41.869 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:41.888 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:41.916 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:42.078 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:42.262 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.097 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.220 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.308 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.340 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.500 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.521 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.594 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:28:54.651 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.504 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.578 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.618 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.659 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.778 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.856 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.974 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:06.997 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:07.048 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:18.947 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.016 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.205 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.245 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.282 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.320 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:19.355 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.238 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.303 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.352 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.385 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.430 Yes Unspecified Unspecified
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425
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430
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Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.549 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.618 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.651 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:31.684 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.477 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.525 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.569 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.621 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.667 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.789 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.862 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.880 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.906 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.937 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:43.997 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:44.094 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:55.636 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:55.674 Yes Unspecified Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:55.808 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:55.846 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:56.118 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:56.174 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:29:56.204 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.107 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.169 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.208 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.251 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.342 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.385 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.426 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.627 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.667 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:08.703 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.447 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.541 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.569 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.594 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.622 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.739 Unspecified Unspecified Unspecified
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504
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Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.811 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.884 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.931 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:20.969 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:33.016 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:33.141 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:33.489 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.333 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.415 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.453 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.487 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.569 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.653 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.744 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:45.862 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.051 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.237 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.280 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.376 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.445 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.602 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:30:58.697 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.627 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.782 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.813 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.892 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.955 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:10.996 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:11.033 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:11.112 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:11.190 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.033 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.084 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.174 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.388 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.418 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.447 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.520 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:23.583 Unspecified Unspecified Unspecified
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Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.497 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.531 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.564 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.600 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.637 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:35.836 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:36.013 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:36.125 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:47.880 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:47.980 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:48.091 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:48.163 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:48.235 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:48.320 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:31:48.437 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.247 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.287 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.307 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.329 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.384 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.497 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.524 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.602 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.676 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:00.755 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:12.675 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:12.721 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:12.769 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:12.815 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:12.950 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.028 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.075 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.113 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.173 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.207 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:13.238 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:24.982 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.030 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.100 Yes Unspecified Unspecified
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ID

576

578

579

580

581

586

587

591

592

594

595

596

597

598

601

602

603

604

606

611

612

613

615

616

617

618

619

621

624

625

626

627

628

631

636

638

641

642

643

Keywords_BDS Keywords Current_time Medical Dental Vision

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.174 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.352 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.392 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.438 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:25.475 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.409 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.473 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.641 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.675 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.752 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.812 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.892 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.939 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:37.976 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.213 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.288 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.319 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.358 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.419 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.564 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.600 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.685 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:32:51.806 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:03.849 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:03.897 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:03.939 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:03.982 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.084 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.258 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.280 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.315 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.349 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:04.374 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.231 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.446 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.573 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.796 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.837 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.860 Yes Yes Yes

Appendix E - Job Market Comparisons - CNA

93



Certified Nursing Assistants Appendix E - Job Market Comparisons

ID

644

649

656

659

660

661

662

664

669

671

672

Keywords_BDS Keywords Current_time Medical Dental Vision

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:16.893 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:28.705 Yes Yes Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:29.060 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:29.185 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:29.224 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:37.752 Yes Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:37.791 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:37.831 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:38.076 Yes Yes Yes

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:38.143 Unspecified Unspecified Unspecified

Certified nursing assistant Certified Nursing Assistant Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-22 17:33:38.181 Unspecified Unspecified Unspecified
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2

3

4

5

6

7

11

13

16

18

22

26

29

32

34

35

36

37

41

42

49

51

57

63

64

66

68

69

70

80

82

83

89

90

91

94

96

99

100

Retirement Notes

Unspecified Benefits for FTE; and those that work 30+ hrs)

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified Does indicate "fantastic benefits package"...no specifics provided though

Unspecified

Unspecified Does indicate a benefits package...no specifics provided though

Unspecified

Unspecified Does indicate a benefits package...no specifics provided though

Unspecified Does indicate a benefits package...no specifics provided though

Unspecified

Unspecified

Yes

Unspecified

Unspecified

Unspecified

N

Yes

Unspecified

Unspecified

N

Yes

Unspecified

Yes
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106

108

112

113

115

116

117

118

121

122

123

125

128

130

131

136

138

139

140

142

145

147

149

151

152

153

157

158

160

161

163

170

173

175

177

182

185

188

193

Retirement Notes

Unspecified

Unspecified

Unspecified

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes

Unspecified

Unspecified

Unspecified  Does indicate a benefits package...no specifics provided though

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Unspecified  Does indicate a benefits package...no specifics provided though
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197

199

200

204

206

208

211

213

215

223

225

228

229

234

237

243

247

253

254

255

258

259

261

262

263

265

268

269

270

272

273

276

277

278

279

281

285

286

288

Retirement Notes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Yes
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295

297

299

300

301

303

304

305

311

314

316

319

321

322

324

325

328

330

332

334

335

336

338

339

342

343

345

348

350

353

354

355

356

357

361

363

365

366

368

Retirement Notes

Unspecified

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes
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370

371

372

373

376

377

378

379

380

381

382

383

384

385

387

390

391

392

395

396

400

401

402

406

407

408

409

411

412

413

416

417

418

421

423

424

425

426

430

Retirement Notes

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified
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431

432

433

434

436

439

447

452

454

455

456

457

458

460

463

467

471

472

474

475

478

480

481

484

485

487

489

490

491

492

493

496

497

499

502

503

504

506

508

Retirement Notes

Unspecified

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Yes

Unspecified

Yes

Yes

Yes

Unspecified

Unspecified

Unspecified

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified
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ID

511

512

513

514

515

518

522

525

526

529

531

532

534

536

539

541

542

543

544

546

550

551

552

553

555

556

557

558

559

561

562

564

565

567

568

569

571

572

574

Retirement Notes

Unspecified

Unspecified

Unspecified

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Unspecified

Yes

Unspecified

Unspecified

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes

Unspecified

Yes

Unspecified

Unspecified

Yes

Unspecified
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576

578

579

580

581

586

587

591

592

594

595

596

597

598

601

602

603

604

606

611

612

613

615

616

617

618

619

621

624

625

626

627

628

631

636

638

641

642

643

Retirement Notes

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Unspecified

Yes

Yes

Unspecified

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Unspecified

Unspecified

Yes

Yes

Unspecified

Unspecified

Unspecified

Yes

Unspecified

Unspecified

Yes

Unspecified

Yes
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ID

644

649

656

659

660

661

662

664

669

671

672

Retirement Notes

Yes

Unspecified

Unspecified

Unspecified

Yes

Yes

Yes

Unspecified

Yes

Unspecified

Unspecified
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ID Title Salary Wage TypeEmploymentCity_BDS

1 Special Education Teacher - Schools $50 an hour Hourly Full-time Tumwater

2 Special Education Teacher | Full Time Unspecified UnspecifiedFull-time Kent

3 High School Special Education Teacher Needed Unspecified Unspecified37.5 Hours per weekEnumclaw

4 Paraeducator - Special Education - Life Skills ( 2022-23)Salary Schedule: ParaeducatorSalary 6.5 Hours/Day;194 Days/YearEverett

5 Early Childhood Special Education Teachers $57,409 - $108,208 a year Salary Day shift Vancouver

6 Special Education Teacher, Developmental Skills $57,409 - $108,208 a year Salary Part-Time Vancouver

7 2023-2024 Early Hiring - Special Education Teacher -10208$62,557 - $83,152 a year Salary Full-time +1 Renton

8 Paraeducator - Special Education - Resource Room ( 2022-23)Salary Schedule: ParaeducatorSalary 5 Hours/Day;194 Days/YearEverett

9 Program Specialist 3 - Special Education Office $53,100 - $75,120 a year Salary Full-time Olympia

10 Special Education Teacher job in Eatonville, WA - Make $1822 - $2007/week$1,822 - $2,007 a week Contract Eatonville

11 Special Education Paraeducator $20.77 - $29.90 an hour Hourly Full-time +1 Yakima

12 Special Education Technology Center Office Assistant 3$1,696 a month Salary Part-time Ellensburg

13 Special Education LINK Unspecified UnspecifiedFull-time Kent

14 Instructional Assistant(Special Education) $23.75 an hour Hourly Day shift Redmond

15 Paraeducator - Non Mainstream Special Education - EBD SUPPORT (1:1)Unspecified UnspecifiedUnspecified Spanaway

16 Special Education Paraprofessional (0774)-1 From $25 an hour Hourly Full-time +1 Lakewood

17 SPECIAL EDUCATION PARAEDUCATOR Up to $28.49 an hour Hourly Part-time Brush Prairie

19 Program Assistant-Special Education Department Full-time Hourly Full-time Mattawa

20 Special Education Teacher-Early Support for Infants & Toddlers (Full or Part Time)$29.60 - $53.51 an hour Hourly Full-time Enumclaw

21 CL19280: Para/SS/Tier III Autism Classroom - Washington$20.67 - $24.36 an hour Hourly Part-time Kennewick

22 Special Education Para Educator(s) II 2022-23 $24.12 an hour Hourly Part-time Bellevue

23 Special Education Paraprofessional (0774) $25 an hour Hourly Temporary Lakewood

24 22/23 - Paraeducator, Special Education Unspecified UnspecifiedPart-time Mercer Island

25 PRESCHOOL SPECIAL EDUCATION TEACHER (ONE OR MORE) @ EARLY LEARNING, 1.0 FTE, CONT.Unspecified Salary Full-time Spokane

26 PARAEDUCATOR-SpEd (ECE) $22.58 - $24.94 an hour Hourly Full-time Seattle

27 Early Childhood Special Education Teacher $50,553 - $98,010 a year Salary Full-time Spokane

28 Instructional Paraeducator - Special Education $17.18 - $24.05 an hour Hourly Part-time Spokane

29 Special Education Paraeducators - Kalama School District$17.63 - $20.72 an hour Hourly Part-time Kalama

30 K-2 Special Education Life Skills Unspecified UnspecifiedFull-time Othello

31 Paraeducator - Academic Core Program Unspecified UnspecifiedUnspecified Federal Way

32 Special Education Teacher Unspecified UnspecifiedFull-time Vancouver

33 Special Education Sign Language Interpreter DHOH (4367 Sped)Unspecified UnspecifiedPart-time Vancouver
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ID Title Salary Wage TypeEmploymentCity_BDS

34 Special Education Paraeducator - Lake Quinault $17.63 - $18.94 per hourHourly Part-time Amanda Park

35 Secondary Special Education Life Skills https://drive.google.com/file/d/1b12oE30MRPR4_lZd8WJBFvO1kAjJ2km2/viewFull-time Warden

36 Paraeducator I (Support) - Special Education Program (2 Positions)$16.40 an hour Hourly Full-time La Center

37 Special Education Para Educator 1x1 **Grant Funded**Unspecified UnspecifiedFull-time Bellingham

38 Magnolia Elementary - Special Education Teacher (Resource) - 0.5 FTE$57,096 - $132,149 a year Salary Part-time Seattle

39 Office Manager-Special Education Department Unspecified UnspecifiedFull-time Mattawa

40 Special Education Teachers beginning the 2023-2024 school year$50,463 - $95,113 a year Salary Full-time Pullman

41 Teacher Special Education LRC English Language Arts - Meeker Middle School$45.45 - $90.83 an hour Hourly Full-time Tacoma

42 CL19289: Para/Middle School Tier II Behavior - Special Services$20.67 - $24.36 an hour Hourly Part-time Kennewick

43 Special Education Teacher Up to $94,910 a year Salary Full-time Inchelium

44 Paraeducator - Special Education Resource Learning CenterRESP 1 *Current Salary Schedule*Salary Full-time Renton

45 2022-23 - 1.0 Special Education Preschool Teacher - Location TBD - One Year OnlyUnspecified UnspecifiedUnspecified Lacey

46 Special Education Teacher (SPED) Unspecified UnspecifiedUnspecified Longview

47 Special Education Teacher - Schools $35 - $55 per hour Hourly Full-time +3 Puyallup

48 Special Education Teacher – 2022 – 2023 School Year$45 an hour Hourly Full-time Marysville

49 Special Education Teacher - Local Contracts $1,450 - $1,550 a week Salary Full-time +1 Anacortes

50 Special Education Lead Teacher Unspecified UnspecifiedPart-time Seattle

51 Special Education Teacher $1,688 - $1,876 a week Salary 37.5 Hours per weekSpanaway

52 Paraprofessional - Local Contracts $1,050 - $1,150 a week Salary Full-time +1 Renton

53 Special Education Teacher (CONTRACT) $54 an hour Hourly Part-time Federal Way

54 Interagency - Special Education Teacher - Inclusion - 1.0 FTE$57,096 - $132,149 a year Salary Full-time Seattle

55 Paraeducator - Mainstream Special Education PSE Salary Schedule Level 5 - $22.996.5 hours per day at 178 days per year.Spanaway

56 ELEMENTARY SPECIAL EDUCATION TEACHER(S) (ALL ELIGIBILITY CATEGORIES) 023-24$67,450 - $126,540 a year Salary Part-time +1 Bellevue

57 CL19271: Para/SS/Tier III Autism Classroom - Kennewick$20.67 - $24.36 an hour Hourly Part-time Kennewick

58 Aki Kurose Middle School - Teacher - Special Education (RESOURCE) - 1.0 FTE$57,096 - $132,149 a year Salary Full-time Seattle

59 Education Support Professional Special Education Preschool - DeLong$24.11 an hour Hourly Part-time Tacoma

60 6.5 hrs/day Life Skills Special Education Para (Bilingual Preferred)Salary: Per PSE Salary ScheduleUnspecifiedFull-time Royal City

61 Quest Academy Day Treatment Special Education Teacher (2023-24 School Year)$51,297 - $96,683 a year Salary Full-time +1 Longview

62 Special Education SLP-CCC - School-Based Speech-Language Pathologist$1,748 a week Salary Full-time Spanaway

63 Special Education Teacher (SPED) $35.50 - $39.00 an hour Hourly Unspecified Spanaway

64 Special Education Teacher Unspecified UnspecifiedFull-time +1 Tacoma

65 Special Education Aide (1x1) **Re-Advertise** (4) Unspecified UnspecifiedFull-time Bellingham
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66 Teacher - Special Education, High School ResourceUnspecified UnspecifiedUnspecified Spanaway

67 Special Education Teacher $33.57 - $53.79 an hour Hourly Full-time +1 Mount Vernon

68 Special Education - Braillist, Vision Assistant - 1.0FTE - 2022/2023 schl yr$50,190 - $68,236 a year Salary Full-time Seattle

69 Special Education Paraeducator - Dayton $17.63 - $18.94 per hourHourly Part-time Dayton

70 Special Education Teacher - 2023-24 Anticipated OpeningsUp to $85,056 a year Salary Full-time Vancouver

71 CL18613: Para/SS/Autism 1-1 - Washington $20.67 - $24.36 an hour Hourly Part-time Kennewick

72 Paraeducator - Special Education Instructional Learning CenterRESP 2 *Current Salary Schedule*UnspecifiedMonday to FridayRenton

73 Special Education Paraeducator LSC (5122 Sped) Classification Group: Paraeducator Class II Salary schedule associated with this position PSE Large Group Salary SchedulePart-time Vancouver

74 CL19281: Para/SS/Tier II Behavioral Program - Vista$18.92 - $22.61 an hour Hourly Part-time Kennewick

75 Special Education Paraprofessional Auburn SchoolsUnspecified UnspecifiedFull-time Auburn

76 Wa He Lut Indian School-Learning Assistance Program ParaprofessionalUnspecified UnspecifiedFull-time Tumwater

77 Para-Pro, Special Education Resource Room Unspecified UnspecifiedFull-time Mattawa

78 Paraprofessional-Special Education NB $23.69 - $24.90 an hour Hourly Full-time Yakima

79 Olympia - Paraeducator - Special Education Overload (Hansen ES) 2022-23Unspecified UnspecifiedPart-time Tumwater

80 Special Education Paraeducators - Naselle School District$17.63 - $20.72 an hour Hourly Part-time Naselle

81 Paraeducator - Special Education - Aberdeen High SchoolUnspecified UnspecifiedPart-time Aberdeen

83 Special Education Bus Aide (2) Non-continuing $15.11 - $18.06 an hour Hourly Part-time Rockford

84 22-23 Special Education Teacher - Secondary $73,448 a year Salary Full-time +1 Lynnwood

85 Teacher, Special Education $58,140 - $120,588 a year Salary Full-time Silverdale

86 Special Education Paraprofessional Per PSE CBA - Schedule AUnspecifiedFull-time Othello

87 Special Education Teacher-Neah Bay Campus Depends on Experience – Based on State Certificated Salary ScaleUnspecifiedFull-time Sekiu

88 CL18941: Para/SS/2-1 for Student with Disability - Kamiakin$20.67 - $24.36 an hour Hourly Part-time Kennewick

90 Teacher, Special Education $56,438 - $106,375 a year Salary Full-time Arlington

91 Special Education Teacher - Schools $50 an hour Hourly Full-time Tumwater

92 Special Education Teacher $1,200 - $2,000 a week Full-time +1 Spanaway

93 Special Education Resource Teacher – Spanaway (RF: 2626)Unspecified UnspecifiedFull-time Spanaway

94 Teacher, Special Education Resource, Job 22-0168 HPUnspecified UnspecifiedFull-time Mukilteo

95 Special Education Paraeducators - Lake Quinault School District$17.63 - $20.72 an hour Hourly Part-time Amanda Park

96 Special Education Teacher Unspecified UnspecifiedFull-time Puyallup

97 Special Education Paraeducator - High School Transition Program (4683 Sped/CTE)Unspecified UnspecifiedPart-time Camas

98 Cosmopolis-Teacher- Special Education (2023-24 SY)Unspecified UnspecifiedFull-time Tumwater

100 Rochester-Educational Assistant-Special Education Unspecified UnspecifiedPart-time Tumwater
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101 HEARING & VISION PARAEDUCATOR @ SPECIAL EDUCATION, 7 HRS, CONT.Unspecified SALARY: LEVEL 30 on the Paraeducator Salary Schedule.HOURS PER DAY: 7 SCHOOL YEAR POSITION (191 DAYS / 10 MONTHS)Spokane

102 Special Education Teacher - High School Transition Room 2023Paid per teacher salary schedule with Base contract plus additional contracts for LEAP days, and Responsibility. Additional Technology stipend and Professional Fund.Unspecified Redmond

103 Elementary - Special Education Resource Learning Center Teacher$2,000 a month Full-time Renton

104 Paraeducator, Special Education LINK - CV2212 Unspecified UnspecifiedPart-time Covington

105 Instructional Paraprofessional (SPED) @ Cottonwood Elementary$18.00 - $23.42 an hour Hourly Full-time Yakima

106 Special Education Teacher (SPED) - School Year 2022-2023$35.50 - $37.75 an hour Hourly Auburn

107 Special Education Teacher $35 - $40 an hour Hourly Full-time Auburn

108 Special Education Teacher job 23/24 school year in Kettle Falls, WAUnspecified UnspecifiedContract Kettle Falls

109 Special Education Teacher Birth to Three $30.55 - $33.45 an hour Hourly Full-time +1 Centralia

110 Lowell Elementary, Developmental Pre-K/PCIS Special Ed Teacher - 1.0 FTE$57,096 - $132,149 a year Salary Full-time Seattle

112 Paraeducator, Special Education Early Childhood Education - SC2211Unspecified UnspecifiedPart-time Kent

113 High School Special Education Teacher $22 - $23 an hour Hourly Full-time Royal City

114 Paraeducator Elementary Special Education Lifeskills Room$17.48 - $19.36 an hour Hourly Full-time Warden

115 Substitute Para Educator/Special Education $13.50 an hour Hourly Rockford

116 2022-23 #1 HS Special Education Resource TeacherUnspecified UnspecifiedFull-time Benton City

117 Special Education Teacher (FT) $60,323 - $97,904 a year Salary Full-time Seattle

118 Teacher: Special Education - Elementary Unspecified UnspecifiedFull-time Aberdeen

119 Special Education Teacher's Assistant Unspecified UnspecifiedFull-time Auburn

120 Special Education Teacher Unspecified UnspecifiedFull-time Centralia

121 1:1 Special Education Paraeducator Unspecified UnspecifiedFull-time Bothell

122 Special Education Teacher- Elementary Resource $61,678 - $121,326 a year Salary Full-time Sultan

123 Special Education Job Coach Up to $20.72 an hour Hourly 33.5 hours per week,Vancouver

124 Elementary Special Education Paraeducator alary is based upon the current ESP Salary Schedule (Level I, 2022/23 ESP Salary ScheduleUnspecified Bothell

126 HS Special Education Teacher (IAC Classroom) Long-Term Guest Teacher, Leave ReplacementDistrict salary schedule Unspecified Washougal

127 Paraeducator - Special Education - Stevens ElementaryUnspecified Unspecified6.5 hours per dayAberdeen

128 CL19180: Para/SS/1-1 for Student with Disability/Temporary - Kamiakin$16.75 - $24.36 an hour Hourly Part-time Kennewick

129 Special Education Teacher Assistant From $24 an hour Hourly Full-time +1 Tacoma

130 Special Education Teacher SY 23-24 $61,002 - $87,119 a year Salary Full-time Renton

131 Substititute Special Education Bus Assistant $13.50 an hour Hourly Part-time Rockford

132 Middle School Teacher - Special Education Emotional Behavioral Disorders$2,000 a month Salary Full-time Renton

133 CL18615: Para/SS/Autism Classroom - Washington $20.67 - $24.36 an hour Hourly Part-time Kennewick

134 Special Education Para (Mead Virtual Program) 6 hr$16.33 - $19.86 an hour Hourly Full-time Mead
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135 Pre-K Lead Teacher From $22.29 an hour Hourly Part-time Ridgefield

136 School Special Education Teacher - Teacher for the Visually Impaired$32 - $37 an hour Hourly Full-time Lacey

137 High School Special Education Teacher near Tacoma, WAUnspecified UnspecifiedFull-time Tacoma

138 21st CCLC Teacher Assistant - Outlook Elementary $16 an hour Hourly Part-time Toppenish

139 Elementary Special Education Paraeducator Salary is based upon the current ESP Salary Schedule (Level I, 2022/23 ESP Salary Schedule); placement on the salary schedule will be determined by Human Resources DOE. FLSA Non-Exempt.UnspecifiedFull-time Bothell

140 19250 - Special Education Teacher (1.0 Con) 2022-23 Certificated Salary Schedule (finalsite.net)UnspecifiedFull-time Kennewick

141 Paraeducator 1 Special Education 1:1 GBE Unspecified UnspecifiedPart-time Gold Bar

142 Elementary Special Education Teacher 2023-2024 General PostingPaid per teacher salary schedule with Base contract plus additional contracts for LEAP days, and Responsibility. Additional Technology stipend and Professional Fund.Unspecified Redmond

144 Education Coordinator/Instructor at the Special Commitment Center$76,676 a year Salary Full-time McNeil Island

145 Special Education Teacher $46 - $53 an hour Hourly Full-time Federal Way

146 Franklin High School - Special Education IA - 1 on 1 Distinct - 1.0 FTE$42,161 - $57,352 a year Salary Full-time Seattle

147 ESD-U Instructor (Special Education) $1,800 - $2,200 a month Salary Evenings as neededVancouver

148 PRESCHOOL SPECIAL EDUCATION TEACHER (ONE OR MORE) @ EARLY LEARNING, 1.0 FTE, CONT.Unspecified UnspecifiedFull-time Spokane

149 Education Support Professional Special Education Preschool - DeLongSalary Level: PA4A01 $24.115 - Base, PA4E01 $24.865 - Base + AA, or PA4F01 $25.115 - Base + BA/BSSalary Part-time Tacoma

151 Part-time Special Education Paraeducator, 4.75 hours M-FUnspecified UnspecifiedPart-time Vashon

152 Special Education Paraeducator $17.63 - $18.94 an hour Hourly Part-time Kalama

153 Special Education Teacher .5 FTE, 2023-2024 Unspecified UnspecifiedPart-time Vashon

154 Teacher Special Education LRC English Language Arts - Meeker Middle School7.5Salary Level: Range $45.45 - $90.83UnspecifiedFull-time Meeker

155 Special Education Job Coach $17.63 - $18.94 an hour Hourly Part-time Longview
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Location Region_BDS URL

Tumwater, WA 98501 Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cn5YfO7FOqsrckYpGfVJzwwafsrZHRUjRGdeNW1-HI4zIDmawt5JBCkchKpsWE2jNjKcj7Ch4Qn9RY_fg2rmgC7xZgtAOrSP4hVHnZzKZ_xEgLJvFOsKi_IrUG9pyTs_CUjRJN3kBYlg3eBwSHlcZGKJSiAYcasND41fgi0hOcDu6DHav3VdvuxVV_2l0I1B7nDukkkXAry59DvI3T9EGgHA-zLDvy9p4JKR4ohh9GmFVczTJ8xmQv2BEczAa_8JP5pnI4IzFCDU8qAXHmgfAAEjPgYsOOzPLsNkJBJZcaWJFzESFzSce7ppdkdInYH1dhSAgUY9qGCkB5BYdmrzcu-cyAmOQaUcVY0dumveboyWOnLUrQikVXXagLn6-Z88LkTXtONYXKR8N-d78EjPNXZCAwTzFCmxw7lGJ512_Il_iuHNpvQjWFyfal5jdJc-YA1ejKMji_t9iyG_bjRSeP5DjfF_H7k-fm7yJdSHba9SCPyrCCOS8f3bH66jeK8FDFLf9KQYt0CFWAWcQtgyGv-f-RclqCZPJVAx-1ELc6nEj41I2lfvCzvyjulHmcH3qHc5lqUzJvLw4v41dH8VV5MMmuQ3kNsjqLEq4crQryaVLB4n_h4a3EpkjUZZw1d2OXCmyCiO8Y1H7Ij3ctGfDCUcGnsMS8RTBfJ8ttdA8f_sMDyX9hyedj97nOcA_clebeQYBIQqDV9K2aVqbovsxXk6YalFsrT-UjeuZlbmgHTSvdUj-Bu1FDmgMQOEihYqmhXCxvmQTs_o6Etc4zJOXqwXhAIVO3gdYG3rMkpnyPqgCpT2KUM27CkbLHIxhzZ2ZxPEUpXTsj3TrjrmxicaztSr1_F2t4IqiwbhZpfTAVAToAQLRI0xvNkswVnD6BTMuk-yIwTgoVr1ISQODXNIWthgWwIWIScGCgJNpUM7KnTX_6gCu_k4_baq89dx-ykKpl_FQnEcUKMo

Kent, WA 98030 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DZtMfKmWvzn3xfXVslZDiGWJQTgtMjMlNi54VNhkCNnPt-isiOOk_GLvkyjWVnz-QWJ2BMijpa3YGsEUREKaBuUoE6I9Yo1hkb8BsbxZio-MvERu5lBG0586YTaC99UyHTL3AibZ_lXX_ak_2Oq2OjUj1Czx5kCDZNIydCrB70nb7b-_dU5if0hgaYNkiFMD787ETE5fTAadVDguOHGRcXUEf2ArVZ7hFlueetElEFeLlcTm6vLcu_MXwUatgRXM1qfw4gRsbh0t_I3Sz23l8njG8FPCaWI8LAhVNEX6pGQZBrtqISjC_FmDXBLKdWwpIkS0_d0L471V5Qym4cV1puKJ84E9W6g8vswAaSykm5syPGtP8md-jePkzknb-MQQ72nKQQ5FeZJj4r7X-gv_K_H2Ni2IPL2uvPMDYTNzFskL3ndszWQj6yYXzDwaOJS6IYfb-Eihz_zogga5GsVllOVlPva3O9Jm832wNN067mXF3uXk_cAbWDp35PqSl2z0y0TNVVuahLnYdqzzFbe9Yie7ufteewBVw3M0tkNCOVgX6_K90cNU2ohVq1rMQgNphTWbOlzO6P2swrQr4dlVq1fCkt-uZ3m84GXspmghTdqIAyC0fHivlK2YmPEZflevBobmLgXIDYXWFSFoxVRux4LM3iaHkgCO4LVXK_GhGCzREktdnLAN0OJBpGs4VKTjL-yN_aVtNcEx02rtnNLxbX4PYu3M3CYT1Rbsh_2dhEC1Yw-OFoLjnXf9TYc7L_sbfYqb5P6wXwG2GjrhtEf3R7s7j4U2AjuJkqb3OrBPlPdCnByEzxLYbMZKSJEyQWDsfUK_QiaKG_BfbvgCxvEC1yKiDS-EBvnhVazHhumNYE3n9pL8hoszOmwJL_qVIoraay-Iu14ZnCKrHqoxBE7l5h&xkcb=SoDg-_M3SCdDAzRRhx0LbzkdCdPP&p=1&fvj=0&vjs=3

Enumclaw, WA 98022 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DZtMfKmWvzn3xfXVslZDiGWJQTgtMjMlNi54VNhkCNnPt-isiOOk_GLvkyjWVnz-Sa9YplaTls4QtCKvPfF44ZmZSzXOVggF55x0mU4pQ4tPb3vsVXsgqJhxjRUVyddGYeM63tjULJq07uYfp6ZjXyrInk4BBwdYXruxAuH-okDNQO9oYyuVtVwwasCedtvYPIMA2uO-YmF8g0I-HhbxphP8b6o5ip3RoZ_5P3texI-4zlWc4PL0MteA1-QVHz3bVfYTDKm523drS69PwJuZylb305p1cgGz-DtaiMkV5NU_UINiOlL8HUs6QtW-voLtm57-GnXSMp1OeKjrbd-th0jxsUuveX19NMPYbCRqooNU99isUfdDfAu9JwrnDWYgLZdNiwDZrRUHsOUyTUWhi8L9fq4eaoAGA9gVPEWhs2fTprCUY8psKigltagRumISYUbSGXhHFNWMaUACKG3r6P5ppig4gfBo9WC_rjTgN1CR2ifyFiSj_2YuNtGngaXP5UwdM8vkkLoPxl1SilkosGX-4kq7GT6Pt_wcF-zN0zcZjtjiJw2DJ7pFZADzYPonknrGceBz5uKvldhuF-Mi5t1BRickSNHMk4ri8FKz7AaMPqK2BMggI8LzwA4xH2Clsj3i9JxthSj_ZdNEUP3T-PAHv1uzCVly2spc7ljzUi5D7E52eWXFoaRawcfcVE2Zuvv7t65AmFwXI501J6PjFqC8Q216jYItAcR28on8SyRCpdyKh-8wju-MLfLNDRSs0waOeTgtDihJiUrb6Aoh3rf6alGQ0PbgyfuOBlCsSK70qwT_o7PrxyvAb0EM0z5aZd9z2M-b4lPiFzhR2NWMPyTFeDFhbF1peWU5EItcokgKSpa7RdNIK1gprep7xtaO-wp9c1VUgUJA==&xkcb=SoBU-_M3SCdDAzRRhx0KbzkdCdPP&p=2&fvj=0&vjs=3

Remote in Everett, WA 98213 Puget Sound https://www.indeed.com/rc/clk?jk=add2ee3e1aa6f89b&fccid=630a2e73ca2eb5b3&vjs=3

Vancouver, WA 98661  (Bagley Downs area) Southwest https://www.indeed.com/rc/clk?jk=5acf99ec13a0526c&fccid=340c04e489057a01&vjs=3

Vancouver, WA 98661  (Bagley Downs area) Southwest https://www.indeed.com/rc/clk?jk=9d901da7b4a8f19e&fccid=340c04e489057a01&vjs=3

Renton, WA Puget Sound https://www.indeed.com/company/Renton-School-District/jobs/Early-4082c19d903b5f35?fccid=4d61df2f01579e73&vjs=3

Everett, WA 98213 Puget Sound https://www.indeed.com/rc/clk?jk=59d0afed2f30ca39&fccid=630a2e73ca2eb5b3&vjs=3

Olympia, WA 98501  (Downtown area) Southwest https://www.indeed.com/rc/clk?jk=03ea91ae44761e4d&fccid=4bb4a98ffe880354&vjs=3

Eatonville, WA 98328 Puget Sound https://www.indeed.com/rc/clk?jk=e687362bdfd3b59f&fccid=44675aa85ccbe6b3&vjs=3

Yakima, WA 98902 South Central https://www.indeed.com/company/Yakima-School-District/jobs/Special-Education-Paraeducator-17c4e7a7799b1ece?fccid=8663bbd0bf19b23c&vjs=3

Ellensburg, WA 98926 South Central https://www.indeed.com/rc/clk?jk=dd6dc4a6088e07f3&fccid=0084e8519f3bec35&vjs=3

Kent, WA Puget Sound https://www.indeed.com/rc/clk?jk=a43a6fa7f0453aee&fccid=3dffebf827717d96&vjs=3

Redmond, WA 98052  (Downtown area) Puget Sound https://www.indeed.com/rc/clk?jk=098d57fad0f13ce7&fccid=ab6ad4f15601391d&vjs=3

Spanaway, WA Puget Sound https://www.indeed.com/rc/clk?jk=008387188c525e6d&fccid=ceab8dc62e37dc67&vjs=3

Lakewood, WA 98499  (Park Lodge area) Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Ciez8wP53-8nPXTBo4m_FAzI_KU8eaAjnEjAYojHqcU_Og0ecnfQBIohAXdTukJAIaGiypWFAGB0MXYG-fiv8F9U_P1QrAo9wdZ2r49_iTARTUv923BhWz0wWaoCCtm6ktXmCm3J0sWDOQXy5nbWHNSR2UZuoUfX0Y5hicpmnbLr3N_iktfMnG_ypbUaW0vXBKWOHrd8DVuBKAO4zpWQsPVLHrHpzZ9FUWXMWJnVBoiZ8efIXar9_oK7VLLcXeOPhBx_l1MlnBXixJNKIkkLH9ih_P61tDO5eHxsro7i2fFgqIEEHwgFYOjPnclKsXVoEqVzfTSzv3XfSpSY5PlvPFwbEWqU2bQu-kMFyZwEDcFAf4-PldQHyzwyINuv1GMhLAjIWCybPs1s6luFg87ETZLYWicSDAxkg37ungIBti_dcBls64viGepoOJnbo6HJc9P_hAD6UGNCzarqxcU4KRMfd3gFclhEhUJAogjYVGt_iv5-A_GA6AMdivVv15b4dxteTLuoQBMMBM8KHdyYtKYiH2GpHJAQVBbkfyfM02hUMMIs0RgqvtfU1mMEp2saL__BHS89gpEj9dYbD-Rhd3q3Ivy-oJ4OvOEGxB8BsTqTQVU2LLQWVchr2PW46JRvpufpQeX5i_zYzKRYoi0o57slOngjWUW-79zfYDXUgQNw==&xkcb=SoDq-_M3SCdBTIwlXB0LbzkdCdPP&p=0&fvj=1&vjs=3

Brush Prairie, WA 98606 Southwest https://www.indeed.com/rc/clk?jk=523b64556995c63d&fccid=f87eb89d4e01d3b4&vjs=3

Mattawa, WA 99349 North Central https://www.indeed.com/rc/clk?jk=7d93b3c9999e5c29&fccid=c20dc4130eccd388&vjs=3

Enumclaw, WA 98022 Puget Sound https://www.indeed.com/rc/clk?jk=46502c2640e01570&fccid=26f04c6f516b40a6&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=45474b741808493d&fccid=08601425e4b4513d&vjs=3

Bellevue, WA 98005  (Wilburton area) Puget Sound https://www.indeed.com/rc/clk?jk=4fe958986ac0507d&fccid=9578f7d7601e1d70&vjs=3

Lakewood, WA 98499 Puget Sound https://www.indeed.com/rc/clk?jk=45fd3a75af4738be&fccid=68fb8652f6e72b30&vjs=3

Mercer Island, WA 98040 Puget Sound https://www.indeed.com/rc/clk?jk=e978f68d599efb42&fccid=03e932d5deaa6125&vjs=3

Spokane, WA 99201  (Riverside area) Northeast https://www.indeed.com/rc/clk?jk=0b1a4b2b4fe39aba&fccid=3596763e6e2fbee5&vjs=3

Seattle, WA Puget Sound https://www.indeed.com/rc/clk?jk=a173a5fcc7fe83cb&fccid=b1f2f41deaf05ee5&vjs=3

Spokane, WA 99212 Northeast https://www.indeed.com/rc/clk?jk=aef5cbb8591e492f&fccid=7d9ba3b9a2fb7b10&vjs=3

Spokane, WA 99212 Northeast https://www.indeed.com/rc/clk?jk=abbacc24e1c97c2d&fccid=7d9ba3b9a2fb7b10&vjs=3

Kalama, WA 98625 Southwest https://www.indeed.com/company/Educational-Service-District-112/jobs/Special-Education-Paraeducator-350336ec1fc78322?fccid=efe2cba27f06f82a&vjs=3

Othello, WA 99344 Southeast https://www.indeed.com/rc/clk?jk=57a3c96f477dd3aa&fccid=fd41cbf3357c618d&vjs=3

Federal Way, WA 98003  (West Campus area) Puget Sound https://www.indeed.com/rc/clk?jk=4dd5ba871a4ef4ad&fccid=5defc0f302bf58f5&vjs=3

Vancouver, WA 98668 Southwest https://www.indeed.com/rc/clk?jk=ea3f5d2a7d647b13&fccid=d28b658c094d11d5&vjs=3

Vancouver, WA 98684  (Fircrest area) Southwest https://www.indeed.com/rc/clk?jk=1f692c6d7f2c52f1&fccid=d28b658c094d11d5&vjs=3
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Amanda Park, WA 98526 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=bea05c5d1362a599&fccid=32cb09760bbf8d72&vjs=3

Warden, WA 98857 North Central https://www.indeed.com/rc/clk?jk=c111b2ed44efc6e4&fccid=b9b9c1c1c466f3d6&vjs=3

La Center, WA 98629 Southwest https://www.indeed.com/rc/clk?jk=59afdf9e24c4f51a&fccid=980da3912f8c18bd&vjs=3

Bellingham, WA 98226 Northwest https://www.indeed.com/rc/clk?jk=19470f10d183d7a3&fccid=afe6db045a41cada&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=dd1db733657dd70d&fccid=0501c37a3f0352b8&vjs=3

Mattawa, WA 99349 North Central https://www.indeed.com/rc/clk?jk=7ca1f0ed21a3bd5a&fccid=c20dc4130eccd388&vjs=3

Pullman, WA 99163 Southeast https://www.indeed.com/rc/clk?jk=adc904b59d692ecb&fccid=cd7fc93b5f03b99a&vjs=3

Tacoma, WA 98405  (New Tacoma area) Puget Sound https://www.indeed.com/rc/clk?jk=b535b1ee1dc4fd1a&fccid=8b3fe874132f7707&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=623ca5a549e83d5d&fccid=08601425e4b4513d&vjs=3

Inchelium, WA 99138 Northeast https://www.indeed.com/rc/clk?jk=19c3075320ae3b8d&fccid=dd616958bd9ddc12&vjs=3

Renton, WA 98056  (Sunset area) Puget Sound https://www.indeed.com/rc/clk?jk=cdf82cc9f9f7fee3&fccid=4d61df2f01579e73&vjs=3

Lacey, WA 98516 Southwest https://www.indeed.com/rc/clk?jk=fce8c016e0803eeb&fccid=958659a1981cbdbf&vjs=3

Longview, WA 98632 Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CQzVOUlNOJk6RxDm_c4IbzEjhDcfZ04NxiPV_tqHHz-UwInIiH7_fvH65c_HovFKzH-nt5KXFifaEwaJ4qxAqypaxOjR4B5WnpyyTKoEf_4ZdXyGa8JSEWJZlq14WpNSH8aOLwrH5GOWPMqh36QGZn2U_b1wVSpePAlJLpQImqNHkx1DZ3ISVHyyag2KSvrkOuXrTwYuBC5-t7-JruLBLgP7HnS_JiO7GunloVOyxfWpw0Lfr8r4vGp5FHR5MNg8ld5vaoic6eb0ePvErrbU3Q03U9Jlyx5M5uLMqqUgeZyjrSgHT5dzYOquntA83UbW-y7p1X0G4lNjpDPud5oXguhOzVXDUcsK_g3xDQn2qUHcuRsEl5xF68tmliQ5y_rlB-hCgdMdcqsXlwGmLkfMNS49fDF-FPYWrL6JnueqhDPp-urV0oApod2iKtYVxfjnRKynsGGBt4V5zLXscQAmViIxx5WvC2aOlnslyFCYogrx72U2IAMy0uo2pjIpj3bwqXKwutS17vSekT7NiC9blYlsX248W45cXZPKjrlhtnF_4mR5eM5ouppezIRJmZYbwmFPy_isJBn6SsTYVzYoHdxenCZLn9pLo_HfTkpJ8oT06MLY_4wb0zFiBdzhRVAcgV911lGytmG72D0BYc6eugpKgv4qdNtyzc3Hny-05NL5tSHZOZfh25SwdKR7BeDvKC_9LKSfOa-B4OFPkdk047I12I6w8ZSBJrTHXUBgIFRzrrMTUSxY6Xk3EId8KMZ5m9avsFa4qXIgjoNHtNyjs7Vyli_nddlgqSL62U7yML7BKMn8MJcj-TSn6ogjheeC_sTRbgjDGh8ALdqiGG9j87ncTNvp83w892m6SLjuaodXTrDjbh7vcLrYcWmrkhWXlPZErJFgWRPAzOb29tvZCARlH9YhdvxsBG8mncWM3wnhK4xN8voNvrdtLwaNJiwInEkYGDUAiMxv

Puyallup, WA 98374 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CEIoDDmDsRn-2S72QrNFZLZr17sXzoWdKeUaZabXO3hVjy47ljCmTbFxjlk3J3TCWXuoB81CQYiwVT4tbc9b4vbIo6X3tE_Z3Zk0iEHMwilCh-bsxwbGA1QGvTibGv9TfFRmSwV3ewaS9fWDOmQt_BP1wQAXbL7ZRiC2bfae4-sWYngSs4G073mzIG-UvJHAYYgMk2WOV_K1oZKsbScK6-JT8BMp7mpgvXNGaOwFrwLMXclB7IRCFtw7meWgYPNo9sat35z0YMwPTKFctFF-LHlQC5t-eidp3Jvb0u958ptaVwwWQewdkdbMIR5cAxaupyCMrDwS-d9FvA7JVjXI3HpS_Fbh70hLmYwpU5_c4fgpol0hid8gLTlytW6zzk51jMKjpjNJVp-BRA5jHx732eto1tz2d-ocMJMmcRSrL7cxaOqvkO1-O2N6uSEIXPdfHvWKsgnt_d6AbQWMt0pZ1vYcMn2AMSMwWklMBMbBEmVmkzOHXfHyjiOGfFZC0DSxrHn2gaWPNZ0Lu1w9m0QLIf_Qux-wiGV6FKmfyYhpCvxzlbNLPfaK7Hnie6EPNt3zbKLv-BgbQWtV8KOVBgA47KjZCNDZkPZcnVCUOcY5fxbVhxsGfP_vgkpA4Ps1IljLv18LySjWkQBecQwHbP9ES8l2_b2GNAmS7zevP7FuPDzx1R3iBC03yUMqglMOxxDM7REX-abHlznjR9-QKns0_0&xkcb=SoDh-_M3SCdeuFTWrx0KbzkdCdPP&p=1&fvj=0&vjs=3

Marysville, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cn5YfO7FOqsrckYpGfVJzwwafsrZHRUjRGdeNW1-HI48fhxBzfo748b54mvkWu_xRfdD24fYxQTwbgNdLSmQ89rS9WCV0lB7y4C9U1mQOdkjOcTdPu1WH8fuqSpm836coOh7MByIq1xwavgU2fDoGeIKKLPQuvGMrZ7wXfG4S_sBBl9krwACx8YTsONbMkUBkbcg6dR4piEHZpDGQV5tU9qWhKKlb9J9L2v3FlK1E_doPM0bStaR4PUmP-rrpe6fbmPhCH2_RaBLBvAu_ZN1RczNOu99bMVI5ilQHQIooQ47MbNdS_KAQrqn2IWlghlJNhr5fm4rqblVt9HW8Jaa8O0hf7Mhsjussv1GNpksqaErs6gAVPBfYf3T3O6tQZ4gZ8kVS2v2bJ69b9KUTCFclddkUwYk6P2WAOP4KSBIoCYaRWJaZmDTvMqXP4AHFggYVkQGVHi9AC5mzhbyxrLN-6QfL4dOQHkTMwc0znPaMgru1LCV-YsoXWJjEEmB1vj3COIrutBUtbX54eunoe_2_ye7K5bt0x9R36tdIIFew4y2iaNYWxNyZ2HXZdOto-E2cpgW7LO8_DTVr8nm4tiCQVYTquJgRXygqrP9Yq1S_k_eqSRttLNwZG-GpxAN9ImS401Ok6ag_K6Gg3I9vFXJaoC4OT8YuuX8zSRNrj9UhueDknOPa09sSCa8to6BuJdofostXAFGgXUPZqutv-YAGPX6h4T3lEkwDHNlWOAqBruyEh_rx8Ua1EIthItfz_kXsDpn3eviRYXT7memdeP1r2BDKn7DZbgbYbkETBZrLRBOXIkWfdPLHNIA5AyoXHHjQ6RMNZTGzHoVjKldonNa2QNUP5u_rQAawL36h7sGRFc2TWXvTLTPtwJWQls5ESBq_608yJ7TU_UwJ3L1vzOFE9xmTe-rwJpZr1BEqr5llg1QCG2iA1QYvrMoRjwdC6AjJ1wWKCjLIm_W

Anacortes, WA Northwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B9qvMcaQdqX9giYBprmthayonTf30AAhKC-H9mxAbifAuwXfi-_yJ9NEBOWO26D4OnQ0_VdPMbjQtsO03pMYGCprR2YHxipi2WmnAR0dqD3QUjXo-FG8Hi0s7WRsZBZH089lf6SLvJIEaxTYel9qXAXvt5YDhtW8RCIw_6VXuW0qq1-WdF95DqxAux2ZPhdSGKICajklFVK-2DSRqBWXSDA4oE2V4gTid1xNudsyezpo8REwDS_poj-k7fpQTAuZKLHFBboZSmOGwxf8KffDU-GZp-iyERLN4FaBbTw77VXZPjdhlAxygqAS1vw5hbqw_Dw7aaanGndzxbLVd8s-kiVxw4QyMIX9gvna5r7kmhWom1Zu5ls_QJ_foiqwpgx4bkCmZHkM8GuAanCahnXKyvE1VsaCSNuT2y9pS9g3OgHqu2KWfIPFM3q8z7Kz4BXvOmWP2TesaHt_KbEDsp-PGfG1SVvzHmiThZzpX457RsgweRZe3ArJ2jCbcAcmVXD8Z-W-rvadtO4Hduqd6rnXZosPOtW4AupMuApyd7qcrvf32-EOpzmMXjFs8Zhz1kjeMyrdGDB5lk93PBwnmRHASawL-8AuFzLFgXvvSQlH5KfTnLknzJyDdb5dQTA-7jv-l3cp0lFsGSLW9bY5CXJ-cNdlb9uTzHuEUU_vSVsJqzmzrc-SfRudU5mcEw7OQeecBLLmBTVIGrMvKTIq2bHSCo7rRsSrDVKJDFQrGme6ro70iheBp8KBWpj3ddPdM8qddljEltvB-9VS61MI7_qgDeboGYlKVFZ6F31LQOpy9uJ4sdsvPfxxszDTqESSxsvT3rDXV2cKBHjYNxGCZMiLevEt2ryIGtVTHu2ECpL5zhrdnDFeXmpTPGEH4IfdTacHXBAR39R0NIgbwhxTHDsmKJ4NAyyyvIP3nay53vuMEuK_rIOKu-tFEe2iK71NwHtQA=&xkcb=SoAQ

Seattle, WA 98102  (South Lake Union area) Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ACG5kUHLRq5e9JWwMwI62zkRfxML6E6LGJDqVt27s2r3BcbH0AtGqf_3aqkqbUBQFzOU1mDZThcw9doe1jPzl3H198Fk7YNMqNTi_t8HIivqqcoiO7x3Z5AsOMLzi98dS15nU2zOWZwbWnbWEaRj5vXnwKwNXc74gDtx_jdvuv6SsOVD5_D9myMhgxQelqkv8n5ymIPnzUBnW6Hv90n5z9jqsMIqiLpkbDtUXdgfqxW48A2j6XpX90f4JeybagZ41ZnFY-sne3e_w0zXo5EBbyqLt0J1AEoJ6uF8kdAMv2jXiYQZ3MayX5larh3poVgKkrAOesYTOaj5uOVBmCkw8lDqdM1yOiONeGFes9KWPxcvsBQV7aMhS4p1XVUPgY_hiY8sR3OJstCYRN8HifiPaSEkFGbUqvbbsECyNv-nXIrekwpsUpLcuug67E43RnCgWbQpX75tE5fEcWjyYT1xxoweZXfDTvfjQktJ6iwHw9s10FZLwhYwc01OtXGA18zuazmzeaExM3cQ8-2GIHBGJ8SJ30loMyFaMPphtkC1WNB2r5ailEFtEZOo8tYJZq6h1DAyPIcsPGP0OJNffQQVqFiKEm9ibrMRBG500Lv_rSYDIRCvboRQXtCsUVcHN2fN1cwJ0RmmuCoU2xTchVwy_vUXvsLekUMA37NC89joj20Q==&xkcb=SoCk-_M3SCdeuFzWrx0KbzkdCdPP&p=4&fvj=0&vjs=3

Spanaway, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BiWXsl5mn0cPE_WrPvH1TmQbjncLrV-s31oELAr0iUNj0CnMo0JE2D-lqTPsry3xaEkZMRABJfAePYlXod0UsxpwOrXpbi6lroCwVgtzqgvjHni3QGObusmXcwOMh1ykV5nmcng7iuId-T6eIMUhkNVmj13GmQu02J_xqHtU2MagTD0SooFJdIBPox70-3LcWTeEkcdvVz2zTtdTQ-u88AQmAAb4nynQMybFKKT3jUQwdsBve4u_tfKQGHmmeUxbiI1HfbONH3JfKZrEgFAyOLh7IyrvkJY7gd9gGJPA_-Vp8yqvlhJZihRr-hGfFTE8kGpOfEZGlCOwVFGrxkpUB90UWHOggNLagz_yE-eoBfM38tu-YD__ivzLTmJDmwqBU0dKIagV_oo3W3Q-SJozSdngmEcIbDgBiJSobCPXkiZhZUqwnIo0yDOWbAWNIhnk1wozS4w3eAInAU5I6mxPSR2pvmixa3xj91YY0VpYNUfCew0A9SrvEPxjrhdVrCUD0n-wKDgUFwrOYkapOgCGQAPhcfdfnzJ47s_cG07IVEQHsANqBDCVbue5utsk3_npsREYNe5MstiMyQ7p1SNd5W29gQ8AUElZ-aaSVSspZ6xGbD-dLxSCWRp7lTvQ34mHlNf7HR7KR1V-qfC7TRyjx20z5GI2IOfdEDb_BWifL37xslU9vJrBmu1H44liar-Na8z2w1TS04HmPdoR867GAOGUgH62bWrQYZA4MeSUaLIftwqquBB85uxufFDF1Z7NCi5xpNTY0gzvzn637zyuk-d4o_zGMOgXXSbYXXAnoTantpr8c8ESrxsIZMt_k3ITw=&xkcb=SoA5-_M3SCdeuFzWrx0JbzkdCdPP&p=5&fvj=0&vjs=3

Renton, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0B9qvMcaQdqX9giYBprmthayonTf30AAhKC-H9mxAbifAuwXfi-_yJ9NEBOWO26D4P_azTMACmxDDwSlb90ynJxEgCKsjCMpXCIHWotgtE78gw6ePysn_bedw81ghsskIYUSsFZtm7w2zBTzrNovcHrXjIsRZK-oKqp_COiA_a07FVH0thkjQo5FaPwNluog5nfjUYVPLIKsw6nOA_vfgSF9_1FeWUYpjj2JjbQkO4efqfLAIVJTUQN5HbaCi-GN1NTAY3G4zbS9qML79a_T_Y-uWOyn4qu1f7wv0kCzbKUFTW7jGO-VGYFhvxn7qQkyGvjcRjq4b_naLddqkgTS5sgvT91nmdJu9eH33ivuk_8IHWK4T6x_Zwm0ntd_mQzG4mrKW1GPdbLAecYYnvOXpXPWe3GP0UOagjcI2mAFfqvr5GdaS6RIIw_sCiol1Nn0G-S-7xsIm_qydJ0Q-wgdY_2eWOMk6H-6xvjM8_KlKDUW_ZzDKh18WLGRns3v7839DcGfnxa0yp_X_XTtOIjqEXKffUauQyqEhrAvF4tsvQFd5HizEZf9kxkrmpcOIOsPpbwS5e2xuyeCn59sZgNgWstejrVU7ONOIIbhrwoEqAl9Qf1UqUFX5NvwkiRaGW6I7OmC9hE2W0olq7SxHqAL5qYZeDQ8_cWATEfOmCtkTvoFWMcIV_cbVJdHAbujtxGx9qRyRclSdWbCd2oe_A6y2pfQQVxcDitrc5107LnVeq1GxC-pebphJnf7bZYR6AujHmRuEPlG1RaEMSiTUSvwd42KM5W6-xbFrEFh3wpOcnBwUyi6yicAfK5J8fGHcaLVt9tdf9JWqv0QHUIOZ1P9m9resqC9do_Bv1EF446KMFzoKULBUp2pY27bS9lPuloZMODt0YNckgyF2q5ZBxm_jBKlyuUTwMHD_BSxeDEORz6x4q4rEZFVjdI&xkcb=SoCN-_M3SCdeuFzW

Federal Way, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D41LAlxCksoaLyVtRKLAz8fMLaIfwbuEeawgY5iBUSzrP1WB7P6cUvaQiYGjjZyEfVWCy2A_bQ5cxwZ8pgAR0q0B6rjMvrNNVnFHQ1iZrYYP6HVxJh6IZyVGy3i99KBDF0ru5tIa0c116N_A5jftsuGqGWZjIUJKju2KCuPYhvOO1WIXAWRvy3XIDgUShHqK9oPbLoPvjPctrKoEOI5ey3nIS_BH1HXRuZC5lJ_LvUwtCd0SQHQj4OfBJTCDiwLQyOVXbmN-MU43I5m-veUbk3qX8lMK7xmliF0TzgaEZJD6qWUB2_GbPljkWcN6QLZ9BuYKkQvtNNkzC7fCVlOtzMbP9QjiFi_Pyqx8N-vbZAqdROwGSqpJ3jy3NH8RWoz4CVgjrXcifbI_kJ6al1lMmRjf5eWbTcA6Wd8a98O52uu9yHLxrj4uNJ02K24OzZGV9k_wW5EpnNgQyUQUUh9PPQhg1ti1IEV-kA8JL_w-3deKgMTR2A9EgRfYmZJDq93ReXM67uhbyG2spxk8stIrGBUhRy8_68Gyi4rZ9Z-5dLd1lUbLGYmExZUgYVjvuShfCFnYM9WzB45z9m4H5Kl4RgIh-Isx5udiV8a8Y30hZZrKyoaEt6uIeTbe7vD_fJKTiGRHl1vnaOtcmLBW5FpEQFKtGcf5rEhGDCZ6VAjfrrF5E22qDEFwZcUWjy6dZ8nYT84C3yrenxoRIQjoRKT1MI7wArW0DHkPo=&xkcb=SoAD-_M3SCdeuFzWrx0PbzkdCdPP&p=7&fvj=0&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=090fd2790f969cb5&fccid=0501c37a3f0352b8&vjs=3

Spanaway, WA Puget Sound https://www.indeed.com/rc/clk?jk=faba7b53d8670c30&fccid=ceab8dc62e37dc67&vjs=3

Bellevue, WA 98005  (Wilburton area) Puget Sound https://www.indeed.com/rc/clk?jk=92b5ef732abeede8&fccid=9578f7d7601e1d70&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=8f16a7fd4d27e534&fccid=08601425e4b4513d&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=edb17533367f2d3a&fccid=0501c37a3f0352b8&vjs=3

Tacoma, WA 98405  (New Tacoma area) Puget Sound https://www.indeed.com/rc/clk?jk=9f2f282e607df44e&fccid=8b3fe874132f7707&vjs=3

Royal City, WA 99357 North Central https://www.indeed.com/rc/clk?jk=9884a58b8aa6930a&fccid=835d659adb01a778&vjs=3

Longview, WA 98632  (Third Avenue area) Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DODWDBXAWG_1jlkClzvEQ80PU8TZmpQnUupXcDGk4fwo6dyEIg0soBMXG_eFt16wnyQa_rCd3iOTS1I-DEfvEi3NF41QTpWnn9DocBNUMbdyzKpNVhgVI5MJUlKIJZtyhrphFfneLxYzUHuhZRk-vdUSGw51fpdnbgva0WCCbdYXLyqh2tWD3xSU3jgLZnTPEmmBZa8Mehh7SzJaSPJteJEPKyTckFcCTW_UBe2rPMYfIaFJA6pldgv1O6fsEc3kYpqcDVOD_yL2YWPVRcG7lrU_UpO6UYMEeEzTrIQTxIJGIMmxUxM27l6tAq3Pnhkvg5nYza3mt-EWrYLXMvBQ_YKqoPSONh-dbLi-MXKmWTPswd48SjoFaUNQnj-21gaaxRbtLa3t3PyKUuDN0GIRmLQ1neZD8zx2NU-CEzvh-nmx1i0ItEFFyK7BgruhPoUTdHD268ZsSPpqso7ws9lR3_9bA6NHjLkTqCtFLASrsxCCHWN7W4OtqPVzApOJgLO9F6amx9FK0k2DHvkaW5RoNlrLPFXKd-_gBRDfMOpTb5PqsBTsqaZnJwgZuV6nLkrTiIL-iB7_Dvel6GRjU4dy55hSuhkHar5_WQ_It-zS2qZojDJZNnPeB2RTIQeYtbnGT_LvABjLGZGhUCQM2BPL4OMEll41zV_UBq4lf9Toz__ryuJ8lbw7k4D17fOuNlMm9TtgsujCNyae-eDSDYP3QkX4TgOtPe9lH3R-O0srn1F5BWzCgdw3Vp&xkcb=SoCZ-_M3SCddRq3-HB0IbzkdCdPP&p=0&fvj=1&vjs=3

Spanaway, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0BiWXsl5mn0cPE_WrPvH1TmQbjncLrV-s31oELAr0iUNhcviI3FDQaoUCtFT6pindMkVOCvYr7sGTF-FsgIrGmCcGDXjtWMDyh3Sj963Kt8Zp8RKmjRoUlYgVZmAYh-2y1WQg8YazRih-dobQs3niaAr9SaGInGkr3P0oNqfK-GjTdGfIJpvTQVKjwZZaZi8sYTsdgcNh4mjOYXx4UEfH5nnDna-F9TDQJyQQ6kSoS5qc0UJpFWcg7GgwQqz9HnMkTfRejJXCVWiixu-2mpia24rjPQEK79mqgkqm0usa2bL7ASDykP73rkEz9gwFgn5a7K2CaHbDmx_Z-6KzUS0jbf83JwjgJLkvoJSqX8vJ4LIogiPx26rarGplX-BkdcfupUisVIHtNE5Pf42HR5muWfRnCwOhoW_Fq7rxeXXx_M-Ulq0qsibRHU5iAv220v7dDGCxXYsEEwUL6Vwbv-wnCwvXeFZ6eZbehf3xELVAUCmSuwY8UiegajWRz85BYaBYEAVhmToVdJW96ChA76O50-fLYtDYWx2GYXZMBgSbe7MJBI9y5BAmN0_NN-Dn1XQ9YlT0TYpTM70B96eS4k-jp9wgNpIYDnyDACuVQTamCEMzxZpw7xHc_N9GMaTPh51vATFENk7mgHl2O_TGk5YI14LtTYDmspot2qAyo8gCETzNnfvGW8Tk6SbwmLwC4zB0yn5naDyPZT2aOa7o7oPDk1GBAGMl4FB5i_sxro8guHVtElZc1-KEihKDFq5ZwBU6_RTZN1ofot3F1X9MakrQV7Ct8IaKR7ms3nOTXkrBPKbVFt4ezQkpSWe7UTsvJ4DM7Xat4KEc__a7g0kecROn2hldo2PWffFxMkiWnql1i35qoVddDsS1cpiNL-0UbXUMo=&xkcb=SoCK-_M3SCddRq3-HB0MbzkdCdPP&p=1&fvj=0&vjs=3

Spanaway, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D0mDn3J_3NTvGwOtNFAPHpzo6ShGqjBforM2uni3NePGUbZr5w1AVGz67DIMzT06yfL75C34iwz80mccbuVdK74F0AhwPYo0Qyv-92iujWGpEdOCkLAw5-pLzTy7D5ZeYOw_sCmm9USPdeztRtxxLhg-mjRaUEwyv-YkV7DcTbA35TmX3j4VJ4N8uZzyU_aW4PyGvlGVAp1lsgZ23QMu6b_J315EjdW0YAp2VS2NdtOhQNcVOA14eFzwyLWvAoUrpXQ9K7kAz1Ilk4hLmaXGfQi8g5iTbTnNzZ9EI3V5-Eei7okg0IqBaVShJp5ep7bgAY1p53Hz5X9bYX5rZMFCykZjXRLvMj3FFlaUTdmyKhKBoBOpFZEwLHXUL760TPPO-lzbpufFI57Ddqt46d0uEu3qUtP-m8ymAuQb9JxnUwjnxFk8nogmJkEqzJvEOsifzQISUG-VvfWH2SkCAeBcO3EwRWbDFO__PiDb8hgelK_c1VfuYQwmSMQZyBLEF2n-UyKCuDDkMBmL8tCjyw2Io6-ogfXobVXy86Dw_L9cJqg9UbD9RzVhtYuTaLheMdU4giveEPN08n3r9VCdidSMLoUnEuY1CKpmTx_5Z2LlXFOD2SD9wF6jG5KYkB31jt2yTztZOwrpzC24xE8eoonAba6RULF3Ub4C1XoI_B83CDG2807EZo-RtV4bXhihnTjmZD0PkfDZLdm703raNG3ozQ6MJVBypRZeNKneSd8TmU-PCn2s_Dd6OXEqHqERTLt-xbjFelpvb5N5AQN3opx0_aNtLwLU5P-NhtAXnbjp7i9CjrZYKw6qXVTrGST4ZZI_zyPCxCwpO2Nbi84A-0QKexpoRfq1OtDOw=&xkcb=SoDX-_M3SCddRq3-HB0CbzkdCdPP&p=2&fvj=0&vjs=3

Tacoma, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cb_Ak4HGVQLR-SfFSQkn_XKJMlIQ7Llhoi4h4eTx94_4Cm5Fm0RE6-5NmGUoQaWccJ4X-8a0OXT9mEvsKmyiwW1vJwnce64_Yf4fob3mMW4IKv1vxvngzhJwK0G809XoUBCfC_yc6JHhdYgM2JzQPURPnKybQUtGroRNNsk4uAmRpThanInH2iRzMNy_Zy4Fn15jyZO3IxMGWqabrtdWEzCbrfPLqjuiCAZNYHcD2JNHy98aBrwEyWKbr7B1JkGkq05B3QHXeAPS9ZjoxFIDu4Sa97-AyZAAkgJncyg2XXOg4OHfEFkx4E8jwWnM8aUTjaX6HDVyatcYscDqbjx2uvK6LjOdJ6FbnPgyKWF1iPv2ZV_HpizVd4DmpmKnrzocUt0tg7VrBUYlDEnackj7oGWXOMox6GbRnnBMXuAYC8z0mcxQL1_K2G5HsIF7th-IPYfr1F6LkDgcrnjxITVzDvP3K205mzM8IZp9dL_gvGNWcZ5lQTaKscHQyxdxDCNdNvrxofxhuHsjEMtzFn2DF33NLKBKQLahMpM4gyb7aE4tyBVPI5F3UjlZ4BYUg2HX5XMhU-4pBJS4jb0ZfT7kTbBj8ajemYxIBvoDA45PsbqLztGkt-v4okMzxT9SvKLmAOXvfakTq0ObTw8-61hNr3h7ydWK79mtvKBdkSDdyyPyfOi2rKa0wg&xkcb=SoD--_M3SCddRq3-HB0AbzkdCdPP&p=3&fvj=0&vjs=3

Bellingham, WA 98226 Northwest https://www.indeed.com/rc/clk?jk=aaee20dd1785c978&fccid=afe6db045a41cada&vjs=3
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ID
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95
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97

98

100

Location Region_BDS URL

Spanaway, WA Puget Sound https://www.indeed.com/rc/clk?jk=6ac06ae932e5a6a2&fccid=ceab8dc62e37dc67&vjs=3

Mount Vernon, WA Northwest https://www.indeed.com/company/2016/jobs/Special-Education-Teacher-ae18c59582c25254?fccid=7bc07886a3861317&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=5eeb22877c8e7a3f&fccid=0501c37a3f0352b8&vjs=3

Dayton, WA 99328 Southeast https://www.indeed.com/rc/clk?jk=4a9f86c5068e66aa&fccid=32cb09760bbf8d72&vjs=3

Vancouver, WA 98661 Southwest https://www.indeed.com/rc/clk?jk=e0d9faf4c097bae6&fccid=32cb09760bbf8d72&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=bda0bb7551e06667&fccid=08601425e4b4513d&vjs=3

Renton, WA 98056  (Sunset area) Puget Sound https://www.indeed.com/rc/clk?jk=133851f9f7552ba8&fccid=4d61df2f01579e73&vjs=3

Vancouver, WA 98682 Southwest https://www.indeed.com/rc/clk?jk=e11ddf61bf5a77d0&fccid=d28b658c094d11d5&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=1c6187e43637ee63&fccid=08601425e4b4513d&vjs=3

Auburn, WA 98002 Puget Sound https://www.indeed.com/company/The-Stepping-Stones-Group/jobs/Special-Education-Paraprofessional-School-bf20e5e61ee41385?fccid=03495d1fdeccc6ff&vjs=3

Tumwater, WA 98512 Southwest https://www.indeed.com/rc/clk?jk=9274256cbbde6e1c&fccid=dd616958bd9ddc12&vjs=3

Mattawa, WA 99349 North Central https://www.indeed.com/rc/clk?jk=d8a6e72aa7da3cb0&fccid=c20dc4130eccd388&vjs=3

Yakima, WA 98902 South Central https://www.indeed.com/rc/clk?jk=e20c0e111ce85349&fccid=15b9cc00c8d08c48&vjs=3

Tumwater, WA 98512 Southwest https://www.indeed.com/rc/clk?jk=0d1a252c0ffde255&fccid=dd616958bd9ddc12&vjs=3

Naselle, WA 98638 Peninsula/Coastal https://www.indeed.com/company/Educational-Service-District-112/jobs/Special-Education-Paraeducator-848723a624403923?fccid=efe2cba27f06f82a&vjs=3

Aberdeen, WA 98520 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=64f8339a4452a5b6&fccid=5dd0be086da90741&vjs=3

Rockford, WA 99030 Northeast https://www.indeed.com/rc/clk?jk=cab9ed49c260af52&fccid=4007e650cde18e98&vjs=3

Lynnwood, WA 98036 Puget Sound https://www.indeed.com/rc/clk?jk=9a76cc13aa677573&fccid=cf5178ff14257d98&vjs=3

Silverdale, WA Peninsula/Coastal https://www.indeed.com/company/Central-Kitsap-School-District/jobs/Teacher-ca10a5546259859b?fccid=47773d1c685a0410&vjs=3

Othello, WA 99344 Southeast https://www.indeed.com/rc/clk?jk=a449ab6e7753bf77&fccid=fd41cbf3357c618d&vjs=3

Sekiu, WA 98381 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=e2767ee367ed8085&fccid=36d00283b3753170&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=fd3426091a7e2210&fccid=08601425e4b4513d&vjs=3

Arlington, WA 98223  (Smokey Point Manufacturing/Industrial Center area) Puget Sound https://www.indeed.com/company/Northwest-Educational-Service-District/jobs/Teacher-7986f206200b8480?fccid=2d884caeaf567c1c&vjs=3

Tumwater, WA 98501 Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0Cn5YfO7FOqsrckYpGfVJzwwafsrZHRUjRGdeNW1-HI4zIDmawt5JBCkchKpsWE2jNjKcj7Ch4Qn9RY_fg2rmgC7xZgtAOrSP4hVHnZzKZ_xEgLJvFOsKi_IrUG9pyTs_CUjRJN3kBYlg3eBwSHlcZGKJSiAYcasNAgN9EgrfpQ7XhLCUuFQmx_aLGdi04aEKsBCUjM3w0NjgTVlYph3r_qHCJPIs7PfyptiwbwM33Cz4-HvpHewLT-B_5MLp20gyybNPvnY1mtuWh52vPAp9ZfE4ECPqucqHqVkIEMAheo4uXqv_ZDXIZCDjNuS9qHaM_0lEa0AJzUt4ip64e7GWvFAJCMg-dJ7ficJJ-5XQz0zIFWeatnaPQt1TrQjwbvAvN6cLZB8mx1eAsyLUqdsCzAJBtdATEoQMHea_1UMAuKJaZDynIUSnhqxkR2Vq35VVzEwF6alaUlCx14oRCzhQduUUffzg0jz039_c593rqlwNbS1ZqGqM7pEe19p9EdEMpbEueHy2r_TGAPtIl4lE65QybFkhcnT_Qp_f0_QQUdpWrobMbyZ1K5Nwpoe4s80A6Tloi-JAkwjrohO9lQhduVgeYKKjvMUnG9X3yuIQzIxJTGBuO8f5upDBRHDao28kMcF_4OJ2KN4IDLS3vjJgFhm46c51WZHCdD8QSrgf9H375Ns-HI_uHtw7db9k1JkBpLd-PAhs8npZldwG4nO9tifqd3wgUnvrYCwoZmjJKdeFB-z0qnOV0ZiO9miFmD9dcc2b1CKt2ltvUqnPYKl4Wjng8_nN9bC_4ipSHQc7QTYUFCswQ65Qo4u7med_iuON7U24UvsulGpNqoiy5oSjQ6AtDK0mPrQfYspyNw40NxF_SNzZHe7Y5SPzVxbtGp5y3-nxH_Gj-PRNgJBEst678H7xtbARh3FBQwETJWr0C4e-AeQX0jRQTggOAsP6bW_u77NYO-0lPA_A

Spanaway, WA 98387 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CIah4bcCPR8IE1VCPwTOyJwrM9WI_DipfScbdA6a1KLMKjKzcckq_OAIJsM6gbgJFm7QXUwC_soMfQp5nqBgTdZqqbgbIn75wbrzAD3-D6dTCRjrGHtygEtY4LsxfXSV_Qy5tgNhHFC8aZdZNoHLJImDTC4yQhXRPWtaU-TGXFuQG2hMDfDayIrT1TgEUD5YCEz5pCaiYUoJMLW0LcKtsgJYtYgrA2duHigSFUXfuTt0NpMUZEDv0eVesKlMX-F5oAAQSLtCbym6v-iYyj0etWuyNI1Q9DfLUOF0Fo7Qms14YVfDzW2-m3Pi2IKiLincZ1KsyLbW-pp26a-Ub9g99Sat_Gg2RCWfukER1_hQspDB7SoazXOKHxBtpbUaNfgA7btnMet50Fiu_j9HctWp-v89QPmciMVLahrL0cCGJPMIAMJBLuLJXG4YoPLXloOhXNKqKNzvRH6NFzz7T4fnyBLEnZyFSOBB_MdCekA5ypxPwQqHkmTd80mgoD39ZbeFYXI87fuaOzoBH1TXlsg5-0IsF3t9sABjhfX6f9EWJo196ZXHlbft0FIVKa7sOfNmofZG78RXRmfUY8PHlqQ7LnQnxKhybfwFxcElf5oDO600WdOH43wg0Xszu6nOYN67wcBdWEDs7-7J3yeCv3Pf9z4hAqRCQM2t8h34Zlmn8SzVsQAz8TAlllmnTA6Homsw5Ty9YQgq0YB4HwaMTHd3qDdEQZs_-eDaSmdqkPyHlCXSGAMzFXlVqg8Vl-rxO_EoJRQsDaFkCR4t7z4R7TtJAs4VDwEquFLIUZ1ccH3Q7Xnv-QlIquikDpizh6tdDCPa4=&xkcb=SoBi-_M3SCda8kTUy50KbzkdCdPP&p=1&fvj=0&vjs=3

Spanaway, WA 98387 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0CWB5KWAJa_koQPCee3ymO-rAfX4M5qiiPLhduDyxpTb0yRQX_MPjbEsbMl8wLCBoBNlV7GeO19bkuV5cyGDs2JuSIoVWBldageeNF8rD0KmJO6WEPo08YbMymajmJhx89O9iUf2JoWT56gG9PI5Zo_WPND_IhUBIsv8EQdhFP21LGsJ-THj4BujbtDKglmEyCBZIT5PnA5eGce7BGYeNKPHdZfIZyuXYF2CSNQfyga7YK9B0AUEjXJdXQ7gsuId9r40ImX0R-86H9It2NbCBY44uXoGgULwkOM_hqsTEFleCTCPaLHdMxll0lf0qchuQs9SJEwhYaHM6V92GhJBnq7djUkZKe8HVOniyv2zX99ZG28hd5ggNVzD-lcAqhuSNy5wXGcQvLEeUpw2UfpNvx0p0ziLVdylC8JUy2Dkz70TCSfRLtk5HblRSmi2oC77CfSo7SIhQejri98mXXk4Gq-JjHFj5rRgkg8cMmc9CM-jje5EQu-e7MmLv7ZbNVJKa1PjhzE_87Cc0xHycLi2iYbMA_qCQZYTwhygxKxzXdC9xnSFgQVncJlB4JaoTsAfAXIWrSWUI6hTzpdrV2mARi-b3bDhyS82mC2KLHKRovKbcka8ZzjOTPnmGyUs0GevCl083O63SzzITXyAu4d7dgRfuwAlFvmxYM=&xkcb=SoCT-_M3SCda8kzUy50LbzkdCdPP&p=2&fvj=0&vjs=3

Mukilteo, WA 98275 Puget Sound https://www.indeed.com/rc/clk?jk=5ba2127c55da5e38&fccid=1a6249d5a6b3af98&vjs=3

Amanda Park, WA 98526 Peninsula/Coastal https://www.indeed.com/company/Educational-Service-District-112/jobs/Special-Education-Paraeducator-eb564cec705abbd6?fccid=efe2cba27f06f82a&vjs=3

Puyallup, WA 98371 Puget Sound https://www.indeed.com/rc/clk?jk=9a1733f476127c17&fccid=5f496e69724c34a6&vjs=3

Camas, WA 98607 Southwest https://www.indeed.com/rc/clk?jk=afefcdcd45f27675&fccid=d28b658c094d11d5&vjs=3

Tumwater, WA 98512 Southwest https://www.indeed.com/rc/clk?jk=b93b2ef353f874c1&fccid=dd616958bd9ddc12&vjs=3

Tumwater, WA 98512 Southwest https://www.indeed.com/rc/clk?jk=b61f929227b37544&fccid=dd616958bd9ddc12&vjs=3
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Spokane, WA 99201  (Riverside area) Northeast https://www.indeed.com/rc/clk?jk=46d3a89f812336ec&fccid=3596763e6e2fbee5&vjs=3

Redmond, WA 98052  (Downtown area) Puget Sound https://www.indeed.com/rc/clk?jk=be5b515d201d3779&fccid=ab6ad4f15601391d&vjs=3

Renton, WA 98056  (Sunset area) Puget Sound https://www.indeed.com/rc/clk?jk=1517e1ab51999c51&fccid=4d61df2f01579e73&vjs=3

Covington, WA 98042 Puget Sound https://www.indeed.com/rc/clk?jk=d5ae7e567d8553a8&fccid=3dffebf827717d96&vjs=3

Yakima, WA South Central https://www.indeed.com/rc/clk?jk=3064042231aace4d&fccid=f7b6672927490987&vjs=3

Auburn, WA Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0D0mDn3J_3NTvGwOtNFAPHpzo6ShGqjBforM2uni3NePGUbZr5w1AVGz67DIMzT06z7qaOZ-I4XxtpRqWsEZUaw5FGeUu4LMMIya7ye17Pxvm4rDhkyDjoVY8Cyuw7akQ-TlYky4lNdN5L4zZsFy8QWHPefq16QMtZmS00DAz3E_BxH6oGWNCdG3wC0TJxX6BAqzgAS0a7inW7SgtbVBpW8id5ICn9N7vLSOoui8XDYNdsEA3oXMq8hsUXmDSaBvky6CuGmJGfhd4UrPWfHbZir1pocE28oyrRWeiCi9lZaUcQwAbLSd8edjjkQgsk9n7Fe8K1G6ytlQamL9UATUCWPRlNEBNW-LX5r7cJuDo1IHtM1d-dU0JA4UPQUeKRfLt0YT1rAv6FIK6DJp-Vv_ly7-FCssUB7mHOdmz-Sh6VKA00iu13cT4hKrSyuFIjxrzIFLVeSJBv89JzZUR2v5frZbN_kmQ6NERQ1aFeAv-bPhiLL5z9rOCYy-3tQimc7nw7y1A39RXpDob3yXZ--tQjI4P6oS9qEXRKmritZqFZTLSTRhVHLPc-eHB_eSNjuFrSt-AY-TNA6xkNBv06fb3jW0bMtYL5IZJC7yLzVj-MQBBj43dJ5h8qJlt45MUV_8HTSkNiOUALOLZdjq2xeqEyuaD-BJvM12AYxhotn9Nd3_6DV1svffZK7HtNBUA74BsmU2Cs3-RWln4pWDamQL7JmMqD9wP6aGmVktns5cCuUCaAhyl8xlgxZUWDYAvFYbTfOPxOmHlrxauQqcK6vmWWDn7nZzJEbOkYDdtFf0YjMjQMeHmYu60FGwKazSEOxxrFC-N2jIG1UclHzWYNCWvix&xkcb=SoC6-_M3SCdZvFRezp0LbzkdCdPP&p=0&fvj=0&vjs=3

Auburn, WA 98002 Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0De41n5D_qMQQjZGx18AG6FHOQa7yA6SB0WonGT2s4LwX5To2oK31yZaYk6_fznrMJgUAu20sDDFQ2AAKHQq9SbIhqpJVAjaIDA5n37v7vP6wokts68i92wpNn-SiICpIk1wGLynMu_73LMvHWayD58Pne5R196iVCcb2Yx-nq8AA17DOui8y42lAYtph3yXpGCzOoUtWthNWfNxF_O5Kr1rjyCmsaUHFF0Uf7t2XCXLH9C4M9gNDRwzOMAapoAKN03eODDJG0PVNKLzhTlxUvmKY9CyszsrUdNJzMTqlfwK_esdKe-N38-bZ7lLqo7NEPIN6FH1MFrISA-709FVaqfgssAzbjJ-I-ScAv3opnkrYPRqshVrfEXqwpO0raOVbF0E-ELNDCnGjIyVYCKrfeCDyshXVFO38hxtwAkO_-Pe_1pE9Om5TjVDncDVA6XF-UhyWpMHoumLX0xCs7L4zvdwfhrprOsRknt2kljcSZVNda-nDY9vq885RzudfNguImIeUBTAbfx3EnshjZv0iL5m4Lkt5Bi9yisXqPIAn6jFtUlJiyDss6eP6vQaV4c6WT6-psdixQds0NI7hD6C397rLekyj2xhtL5aIOjWQ-H0sgsq7cMmUlHMtEAcuFihRH0RXwrUuPPRBj2NyLMwAMCMeseDHHNHRY1WsdRJXnjBQ==&xkcb=SoAO-_M3SCdZvFRezp0KbzkdCdPP&p=1&fvj=0&vjs=3

Kettle Falls, WA 99141 Northeast https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DZtMfKmWvzn3xfXVslZDiGWJQTgtMjMlNi54VNhkCNnKasAuJ7uBYTdpwXCnU-vMVA_0YocAt7JpomvKz9di9HMQASkc0-ZLfb03DshD5F2PSYZIxdmUTl5sOYEkFkAmOwLTUOJkfWRny2QIs7DpPnNuEoL7azBuWcAUjxVZLrgOzn5WcEb74tr2itd8YRoyzPJFU5OWgU-WSTJfwhXR5fBBrz6AkwV8u4mkezqOaq53hS-Vlk0IE6XG9Al9cgZEtzwSS2DfEQubb1Crat1BYBs_LWqlVLcjHDwa0adF3k-RD5eAqdlrblbjPQ_3_1KfDc-Swh9Dlptc0wrd2SIV6Sa6ZXcNixJ78G4d75hYy7r70GwuBNOPl5yq7NHxFsvORKHIPElfSVMmJ-RAJqD6eu9yx8ylmXITzMHMHthkl7H_Hal0TxGOW7pTuGR4f6ddPStQ99U1qFn3eN7dJXU_jf9gfdisbLl7-Nz1PvKxoIAGVQFUgmfbPrZim_kqOY-RoUUU-zrjUiO_2QsH-OYlx8CIWyjcIu0ifOe4TktKyB_FDS_FqCcvkGIpKBejFiD2bNdft45VwVh4fEzAAa5OJFSj1mxh5uXvlWbkIklNb9pz48RbHyx1VBdO2taeTvGzfF1uZIsXYsk08_OqX-Neobw5Z0KlZoTwkDngGpQu_0kH7D14Sn4bpZY_z-LXmBYh61f3nJx9TYi6UH2HAWaVwhd1OAhoeqJHk-AKemtT_SYAj-5h0rq4iXevysVhcQ4N4Ku6kElZF894P0T71ezhyJzq3p1vGiQa189VdbcUgu-8Ur9Uxuy_wvZ8hwmMFoZWpVgAMiDWpyTt21EQnB4SnSZ5jHJr7lzv-dXtpQYGiDgPvebSOMF3tuS1SPsmgG1VA=&xkcb=SoD_-_M3SCdZvFxezp0LbzkdCdPP&p=2&fvj=0&vjs=3

Centralia, WA 98531 Southwest https://www.indeed.com/company/Reliable-Enterprises/jobs/Special-Education-Teacher-Birth-Three-5aa3244cdfc494d3?fccid=0c7e1c6ef962e9de&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=b8999242f8726d5e&fccid=0501c37a3f0352b8&vjs=3

Kent, WA 98031 Puget Sound https://www.indeed.com/rc/clk?jk=ff5d13d2f64a91fd&fccid=3dffebf827717d96&vjs=3

Royal City, WA 99357 North Central https://www.indeed.com/rc/clk?jk=57465d04e2c9c5c5&fccid=835d659adb01a778&vjs=3

Warden, WA 98857 North Central https://www.indeed.com/rc/clk?jk=29a50fd03225ea83&fccid=b9b9c1c1c466f3d6&vjs=3

Rockford, WA 99030 Northeast https://www.indeed.com/rc/clk?jk=8c4f0e974a4caa9f&fccid=4007e650cde18e98&vjs=3

Benton City, WA 99320 South Central https://www.indeed.com/rc/clk?jk=da03a81e8fe8274f&fccid=023a1c0b9b20f2f9&vjs=3

Seattle, WA 98118  (Hillman City area) Puget Sound https://www.indeed.com/rc/clk?jk=440b7a0e08532997&fccid=d0a4b0b8f2b76a18&vjs=3

Aberdeen, WA 98520 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=b332d8118c873f12&fccid=5dd0be086da90741&vjs=3

Auburn, WA 98002 Puget Sound https://www.indeed.com/company/The-Stepping-Stones-Group/jobs/Special-Education-Teacher-Assistant-b9d8691dc8ef3eb9?fccid=03495d1fdeccc6ff&vjs=3

Centralia, WA Southwest https://www.indeed.com/rc/clk?jk=57db7f24690b78c3&fccid=f3ededeb3222afcd&vjs=3

Bothell, WA 98021 Puget Sound https://www.indeed.com/rc/clk?jk=9ace1468dd769ed4&fccid=dd616958bd9ddc12&vjs=3

Sultan, WA 98294 Puget Sound https://www.indeed.com/rc/clk?jk=b1c02615e4fdb8d3&fccid=dd616958bd9ddc12&vjs=3

Vancouver, WA 98661 Southwest https://www.indeed.com/rc/clk?jk=71f071010ab6dbcb&fccid=32cb09760bbf8d72&vjs=3

Bothell, WA 98021 Puget Sound https://www.indeed.com/rc/clk?jk=0a6787f44ce1ae5f&fccid=054ac7de6872b3ca&vjs=3

Washougal, WA 98671 Southwest https://www.indeed.com/rc/clk?jk=ee2442dcc7d79bf6&fccid=4062b6215d353862&vjs=3

Aberdeen, WA 98520 Peninsula/Coastal https://www.indeed.com/rc/clk?jk=1b5783492fa85cc6&fccid=5dd0be086da90741&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=cda7d9e5c14dc250&fccid=08601425e4b4513d&vjs=3

Tacoma, WA 98405  (Central area) Puget Sound https://www.indeed.com/company/Carpe-Diem-Academy/jobs/Special-Education-Teacher-Assistant-6622f131d8b6fa01?fccid=37298af4061b1c5e&vjs=3

Renton, WA 98058 Puget Sound https://www.indeed.com/rc/clk?jk=43b0c74955b84af2&fccid=af1cd4bf449f3390&vjs=3

Rockford, WA 99030 Northeast https://www.indeed.com/rc/clk?jk=f8e630ecb092c1a6&fccid=4007e650cde18e98&vjs=3

Renton, WA 98056  (Sunset area) Puget Sound https://www.indeed.com/rc/clk?jk=4f5e9eea6168c35e&fccid=4d61df2f01579e73&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=c9e678560f40229e&fccid=08601425e4b4513d&vjs=3

Mead, WA 99021 Northeast https://www.indeed.com/rc/clk?jk=650df179d0ca5404&fccid=0b35c966f04f5500&vjs=3
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Ridgefield, WA 98642 Southwest https://www.indeed.com/company/Ridgefield-School-District---Ridgefield,-WA/jobs/Pre-K-Lead-Teacher-2ebd22323f863959?fccid=f0cba7120180ddaa&vjs=3

Lacey, WA 98509 Southwest https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0DFRPm9a9m1EDAB74v11JhC7qGQyVRVTCUwY_88LZ6WfsAzUMGOyn-XNCnUQOgaGg2m1mKcoBLgmMlai1XjBZXHyZptvYinQ1OGd5i9iD7EwFn6Dz5bj-6oCbSLJhmUEpaGyMesTKdVvrCEG56HWtxhc3OJc6aRMl4FzVVnCc6_qKze2WmajCtOKzdFcAmrygIqCglrrssJypbPmm7jj63QW8VgEbYGTPkFrJDC6NMlIEtZrJelk5jX5tpLR-W4bxdhbgIr9NTqFSdicHy-zS1bnGQwm7CD93sTe7y9p4PkfKP2x0wiXxPBQbP4EZXg0d-74f2mQZ8xrYVwGbq3AdpK6_iZ9FgTsc9arvA3LlWlP6reJUsT1ftC-qzEKnh_JqB2xj0yvFlQbDRhkpfRH8rVzfBYeGWuAMkjBvNESX5YFn82vZGnPgMUWZKswzhx6oI5P2rc0IwWyJOz0ybsWNgFdeXKcfnv86tcOVPsUtWn1_a1x8rHQLeNzoZ4cyOu3g5wS7880oDNyfINkU7gWyJ_SgL2JdXGBg91jD-iKOad2CoQlvcLN1r7B1oYd72hO5wdwiY4mbW7UBioBOzzzUuU9nOzwulnoPM50B25M01uKLSKBNS1nRzjFhYH7IhaJVAs33o5I7wz_jTY68zVKewS6s5LW3S4clDXCli1WULNLSoRcFaay8DHxkB2_v4jbE22zfPaUFpgKY7M8pzw-57BGfLYX3SQbsjNKYo434tECSnf0Hruv_fASobWk-Ton31PTggVY_ZerLxCX-6HdpA0o5jpbGrcrhlW76ZtKIEw0n-G0SS_wVUjZ_EFMMES-oPVSBlOEtgqfDkH_Awqm26KY8GTzB5Qf_6T_t663P_SM35o2Lnxyy0JNlA48DVJxlilHQ30GX9dG_65yi7xnwtYLynREQJ9S_f_q5ARDR42Gp3RCdBVnSTZEHDt4O13l0beqRfL7ym2Bn

Tacoma, WA 98401  (Newtacoma area) Puget Sound https://www.indeed.com/pagead/clk?mo=r&ad=-6NYlbfkN0ASFYtB0Tqi6raDK39JVsBcjTHJPPxiw76vFmgBea2RjWioAh-fa8mXJ5WHR7Qm752yg1E7ubroaMZ-xACjpxEBTQgTxUAWAyUFSNX8f2o2lEI-ryd2XGOiVnrC9u7DWZ0k_GS6C4McMfWUcxVqCO3NZMVk5Ecl6QCHCR64kEpDmVyMelbIBJgKcvak_FVg7-VN19KTuzKPpJet4ZsBPD1QIzLliJo6trRhX_7nk6CeWEC4T_PMamst2mkPDbJHKcLSvzorLnfzjTkF8Upn3l-p361qdB1P5aqDzmHO8ah-FkCao7EGKWBKEgqruIlzZy7uoZrL8OJicFfbatymsYOHgNsv7zDC43SFLoEHF1zTM51wk0ALUvqd-3Dj7LmyCw9XAXve1wgj1cgghNyr6mPtkGaxStSMfa0uWXfLayI60ck0t_cCbIwQZgyC0Y2AHkCOmwJfHUUtUR6Ie1JEI-ynWQuBLJCyuZHtVYVumEvYl5EphOFnMhcpaTJpZaJC5qJPig_-wI_B-vmypRfqRXDE3oeDJEbY0RcGlXb09_ahRQ_TD8vXzsi6EycVyt6Wcbfj1bCglSAMiog-Ad28qEDeVCPnd3Y_ZTv4UwQIp1rcvi0FPhFW-DKp2lsaj8ZnntXnlk1H62jFo7RlKsNJ8eJZeY5ynoAufsaxdKU00KYG6gcgXDPxypvFDK-OFduvXZpVI4gmXoG7qFiLuNJWnO2uVnXjAZNLsN2cjASfawpX8YtvnQg6QwLcnSGlOEs98cz0T_wPtnNP-EZhNJGPfGORLRdvMF9n62uHbUxXZpVCBOuCZNHHZLutooAIXJPdm5pAwjGbAqrx_0LQLHZey1kMNsWXozxe4k7gpFY0zhrcCIENVs2juK8zN2obzfrpNDmDiViloac40v23D05aE-p-E0RaAaB-MB7I4-FzXaP2ihX_ytrlwBpmFCTsf4qTvhLTXVTt4dhYwE

Toppenish, WA 98948 South Central https://www.indeed.com/rc/clk?jk=3a7fc6411c425716&fccid=57fd4d99e9ee980f&vjs=3

Bothell, WA 98021 Puget Sound https://www.indeed.com/rc/clk?jk=93f844aabc7c0666&fccid=dd616958bd9ddc12&vjs=3

Kennewick, WA 99336 South Central https://www.indeed.com/rc/clk?jk=0332815a01e8b0c6&fccid=08601425e4b4513d&vjs=3

Gold Bar, WA 98251 Puget Sound https://www.indeed.com/rc/clk?jk=36cebeda9234d0e3&fccid=dd616958bd9ddc12&vjs=3

Redmond, WA 98052  (Downtown area) Puget Sound https://www.indeed.com/rc/clk?jk=78e9c5fd2e067be2&fccid=ab6ad4f15601391d&vjs=3

McNeil Island, WA unsure https://www.indeed.com/rc/clk?jk=a71aeb611e3e720b&fccid=cf1507e81017b785&vjs=3

Federal Way, WA 98003 Puget Sound https://www.indeed.com/rc/clk?jk=72fa1e835acb6b6f&fccid=735fef1fa11e1847&vjs=3

Seattle, WA 98106  (Riverview area) Puget Sound https://www.indeed.com/rc/clk?jk=0cfc6b04c38bcb85&fccid=0501c37a3f0352b8&vjs=3

Vancouver, WA 98661  (Meadow Homes area) Southwest https://www.indeed.com/rc/clk?jk=65bec9b2cd20010c&fccid=d2ce3757a45bb9f4&vjs=3

Spokane, WA 99201  (Riverside area) Northeast https://www.indeed.com/rc/clk?jk=9e137bc4eaac61ee&fccid=0e2e0e63453718f2&vjs=3

Tacoma, WA 98405  (Central area) Puget Sound https://www.indeed.com/rc/clk?jk=7cbc855e7378a2c0&fccid=dd616958bd9ddc12&vjs=3

Vashon, WA 98070 Puget Sound https://www.indeed.com/rc/clk?jk=14bd1e9ce25fd49c&fccid=dd616958bd9ddc12&vjs=3

Kalama, WA 98625 Southwest https://www.indeed.com/rc/clk?jk=ce4530846ca8d335&fccid=d2ce3757a45bb9f4&vjs=3

Vashon, WA 98070 Puget Sound https://www.indeed.com/rc/clk?jk=ac7d4d595058e366&fccid=dd616958bd9ddc12&vjs=3

Meeker, WA Puget Sound https://www.indeed.com/rc/clk?jk=9507caf7981419fc&fccid=dd616958bd9ddc12&vjs=3

Longview, WA 98632  (Third Avenue area) Southwest https://www.indeed.com/rc/clk?jk=32ff6a326d4a9ec1&fccid=d2ce3757a45bb9f4&vjs=3

Appendix E - Job Market Comparisons - Para-educators

113



Para-educators Appendix E - Job Market Comparisons

ID

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Company Company_URLOrg_Type_BDS jobsnippetjobsnippet2Date Keywords_BDS

CareerStaff Unlimited - Tumwater, WAhttps://www.indeed.com/cmp/Careerstaff-UnlimitedPrivate Sector This is a full-time position working with a well-known school district in Olympia, WA.Excellent communication skills are also vital, as you will interact with…Posted Today special education paraprofessional

Soliant https://www.indeed.com/cmp/SoliantPrivate Sector The quintessential candidate will demonstrate the ability to have intentional and active care for other people.Master’s degree in Special Education.Posted Posted 1 day ago special education paraprofessional

Soliant https://www.indeed.com/cmp/SoliantPrivate Sector An active teaching license approved by the State of Washington.High school students 9-12th grade.Posted Posted 30+ days ago special education paraprofessional

Everett Public Schools - WAhttps://www.indeed.com/cmp/Everett-Public-SchoolsPublic Sector 6.5 Hours/Day;194 Days/Year.Benefits Information: All K-12 school districts, educational service districts, and charter schools participate in the Washington…Posted Posted 30+ days ago special education paraprofessional

Vancouver Public Schoolshttps://www.indeed.com/cmp/Vancouver-Public-SchoolsPublic Sector Posted Posted 8 days ago special education paraprofessional

Vancouver Public Schoolshttps://www.indeed.com/cmp/Vancouver-Public-SchoolsPublic Sector Posted Posted 22 days ago special education paraprofessional

RENTON SCHOOL DISTRICThttps://www.indeed.com/cmp/Renton-School-DistrictPublic Sector All of our special education certificated staff receive a generous stipend and IEP release days.New special education staff receive a significant amount of…Posted Posted 30+ days ago special education paraprofessional

Everett Public Schools - WAhttps://www.indeed.com/cmp/Everett-Public-SchoolsPublic Sector 5 Hours/Day;194 Days/Year.Benefits Information: All K-12 school districts, educational service districts, and charter schools participate in the Washington…Posted Posted 14 days ago special education paraprofessional

State of Washington Office of Superintendent of...https://www.indeed.com/cmp/State-of-WashingtonPublic Sector Master’s Degree in education, public or business administration or related field, AND three or more years’ experience in state or district level special…Posted Posted 10 days ago special education paraprofessional

Aya Healthcare https://www.indeed.com/cmp/Aya-HealthcarePublic Sector Work-life balance - contracts are up to 40 hours per week, with workdays ending mid-late afternoon and weekends off!Posted Posted 7 days ago special education paraprofessional

Yakima School Districthttps://www.indeed.com/cmp/Yakima-School-DistrictPublic Sector Assist the teacher with instruction and activities within the classroom.Supervise students on or about the school premises as assigned by the principal or…Posted Posted 10 days ago special education paraprofessional

Central Washington Universityhttps://www.indeed.com/cmp/Central-Washington-UniversityPublic Sector Resume including work history, education, training; and.General experience, training and/or education that demonstrates the ability to enter, monitor and,…Posted Posted 24 days ago special education paraprofessional

Kent School District https://www.indeed.com/cmp/Kent-School-DistrictPublic Sector Paraeducators assist the teacher(s) in various special education programs.The paraeducator’s duties include small group instruction, one-on-one instruction,…Posted Posted 7 days ago special education paraprofessional

Lake Washington School Districthttps://www.indeed.com/cmp/Lake-Washington-School-DistrictPublic Sector Classroom Support Staff/Instructional Assistant.Assists teaching staff by completing instructional tasks and maintaining an orderly classroom to provide a…Posted Posted 2 days ago special education paraprofessional

Bethel School District https://www.indeed.com/cmp/Bethel-School-DistrictPublic Sector Locates, prepares and/or modifies materials for student use, enrichment activities and special projects under the direction of certificated staff.Posted Posted 1 day ago special education paraprofessional

EdForce https://www.indeed.com/cmp/University-Instructors,-Inc.-1Private Sector Maintain class during special education teacher’s absence.Hands-on mentoring and coaching from experts with experience in the special education field.special education paraprofessional

HOCKINSON SCHOOL DISTRICThttps://www.indeed.com/cmp/Hockinson-School-DistrictPublic Sector For the purpose of ensuring the safety and welfare of special education students.Participates as a member of the education team.Posted Posted 30+ days ago special education paraprofessional

Wahluke School Districthttps://www.indeed.com/cmp/Wahluke-School-DistrictPublic Sector Manage all special education department assessment systems.Provide graduation system analysis for special education students.Posted Posted 30+ days ago special education paraprofessional

Children's Therapy Centerhttps://www.indeed.com/cmp/Children's-Therapy-CenterPrivate Sector Collaborate with the education & therapy-provider team to develop lesson plans.Provide group and one-on-one special instruction to develop cognitive, social,…Posted Posted 5 days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector This position will involve working with and supervising students with Autism, who have significant special needs and frequently use behavior as a form of…Posted Posted 2 days ago special education paraprofessional

Bellevue School Districthttps://www.indeed.com/cmp/Bellevue-School-DistrictPublic Sector The position of Para Educator II (Resource) is done for the purpose of assisting and supporting students as identified with individual learning needs for…Posted Posted 30+ days ago special education paraprofessional

Public Consulting Grouphttps://www.indeed.com/cmp/Public-Consulting-GroupPrivate Sector Maintain class during special education teacher’s absence.Hands-on mentoring and coaching from experts with experience in the special education field.Posted Posted 24 days ago special education paraprofessional

Mercer Island School District 400Public Sector Collaborate and communicate regularly with special education teacher and general education teacher regarding student progress and needs.Posted Posted 8 days ago special education paraprofessional

Spokane Public Schoolshttps://www.indeed.com/cmp/Mercer-County-Community-CollegePublic Sector Specific training and demonstrated successful experience in instructing preschool special education students in a public school setting.Posted Posted 18 days ago special education paraprofessional

Highline Public Schoolshttps://www.indeed.com/cmp/Highline-Public-SchoolsPublic Sector SUMMARY: The job of Paraeducator-Early Childhood Special Education (ECSE) is done for the purpose of providing support to the instructional program within…Posted Posted 30+ days ago special education paraprofessional

West Valley School District #363https://www.indeed.com/cmp/West-Valley-School-District-363Public Sector Prior experience as a special education teacher or in a closely related field within a public school setting.START DATE 2023-2024 School Year.Posted Posted 8 days ago special education paraprofessional

West Valley School District #363https://www.indeed.com/cmp/West-Valley-School-District-363Public Sector Experience working with special needs populations desired.Assist the teacher in devising special strategies for reinforcing material or skills based on a…Posted Posted 2 days ago special education paraprofessional

Educational Service District 112Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 30+ days ago special education paraprofessional

Othello School District #147Public Sector Collaborate and consult with general education teachers for the purpose of providing specialty-designed instruction (SDI), accommodation, and modifications in…Posted Posted 30+ days ago special education paraprofessional

Federal Way Public Schoolshttps://www.indeed.com/cmp/Federal-Way-Public-SchoolsPublic Sector When trained, will assist the teacher in administering special instructional and or behavioral programs.Tutor individuals and/or groups in specific skills as…Posted Today special education paraprofessional

Evergreen Public Schoolshttps://www.indeed.com/cmp/Evergreen-Public-SchoolsPublic Sector Supervise, schedule and train paraprofessionals.Understanding of current State and Federal laws pertaining to the education of students with disabilities.Posted Posted 8 days ago special education paraprofessional

Evergreen Public Schoolshttps://www.indeed.com/cmp/Evergreen-Public-SchoolsPublic Sector Deaf and Hard of Hearing (DHOH).REPORTS TO: Instructor(s), Program Administrator.Posted Posted 30+ days ago special education paraprofessional
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EDUCATIONAL SERVICE DIST 112Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 21 days ago special education paraprofessional

Warden School Districthttps://www.indeed.com/cmp/Warden-School-DistrictPublic Sector Be well versed in special education laws and current special education needs.Participate in the development and implementation of Individualized Education…Posted Posted 8 days ago special education paraprofessional

La Center School Districthttps://www.indeed.com/cmp/La-Center-School-DistrictPublic Sector 2:50 p.m. on late start days, and 8:10 a.m. - 11:20 a.m. on early release days.The work schedule for the paraeducator assisting students on and off the bus…Posted Posted 30+ days ago special education paraprofessional

Lummi Nation School Public Sector Communicate/collaborate with related service providers, special education teacher, general education teacher.Regular Full Time **GRANT FUNDED POSITION**.Posted Posted 30+ days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector 10% Establishes classroom goals and objectives appropriate to the special education student population and their individual education programs, following the…Posted Posted 6 days ago special education paraprofessional

Wahluke School District #73https://www.indeed.com/cmp/Wahluke-School-DistrictPublic Sector Manage all special education department assessment systems.Provide graduation system analysis for special education students.Posted Posted 30+ days ago special education paraprofessional

Pullman School District 267Public Sector Possess or ability to possess a Washington State teaching certificate with appropriate special education endorsement.Experience working with IEP online.Posted Posted 21 days ago special education paraprofessional

Tacoma Public Schoolshttps://www.indeed.com/cmp/Tacoma-Public-SchoolsPublic Sector Establishes and maintains open lines of communication with students, parents, colleagues and community members; makes provisions for being available to the…Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector The Middle School Tier II Behavior Paraeducator will be responsible for carrying through prescribed instructional programs and supporting special education…Posted Today special education paraprofessional

Inchelium School District 070Public Sector Special Education Teacher, four-day school weekDESCRIPTION OF THE CURRENT ASSIGNMENT: Teaches basic academic and living skills to students who qualify for…Posted Posted 30+ days ago special education paraprofessional

Renton School Districthttps://www.indeed.com/cmp/Renton-School-DistrictPublic Sector Days Per Week M-F.Work Calendar 180 Days + Paid Holidays *RSD Work Calendars*.Posted Posted 10 days ago special education paraprofessional

North Thurston Public Schoolshttps://www.indeed.com/cmp/North-Thurston-Public-SchoolsPublic Sector Ability to teach motor/special development.Ability to determine the types of needed functional education visual assessment.Posted Today special education paraprofessional

The Stepping Stones Grouphttps://www.indeed.com/cmp/The-Stepping-Stones-GroupPrivate Sector Graduate from a Teaching program.Current license as a Special Education Teacher in WA.Posted Posted 22 days ago special education paraprofessional

Accountable Healthcare Staffinghttps://www.indeed.com/cmp/Accountable-Healthcare-StaffingPrivate Sector Accountable School Staffing has been providing flexible staffing solutions in educational based settings for over 27 years.Posted Posted 17 days ago special education paraprofessional

CareerStaff Unlimited - MARYSVILLE, WAhttps://www.indeed.com/cmp/Careerstaff-UnlimitedPrivate Sector Full-time, 1.0 position in Marysville, WA.Excellent communication skills are also vital, as you will interact with students, parents, and educators on a daily…Posted Posted 13 days ago special education paraprofessional

GIFTED Healthcare https://www.indeed.com/cmp/Gifted-HealthcarePrivate Sector Full time | Monday-Friday | 37.5 hours/week.Great school districts with supportive staff! special education paraprofessional

Fusion Academy https://www.indeed.com/cmp/Fusion-AcademyPrivate Sector A background in counseling or education.The Special Education Lead Teacher ensures that the school is appropriately serving students with disabilities.Posted Posted 30+ days ago special education paraprofessional

Supplemental Health Carehttps://www.indeed.com/cmp/Supplemental-Health-CarePrivate Sector Special education teacher needs in elementary, middle, high, and alternative schools throughout the district.Resource Classroom for a High School.Posted Posted 2 days ago special education paraprofessional

GIFTED Healthcare https://www.indeed.com/cmp/Gifted-HealthcarePrivate Sector Full time | Monday-Friday | 37.5 hours/week.Great school districts with supportive staff! special education paraprofessional

SHG Temp Staffing https://www.indeed.com/cmp/Shg-Temp-StaffingPrivate Sector Comprehensive knowledge, familiarity, understanding and experience of national and state education standards, licensing requirements and procedures, and fire,…Posted Posted 5 days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector 10% Establishes classroom goals and objectives appropriate to the special education student population and their individual education programs, following the…Posted Posted 30+ days ago special education paraprofessional

Bethel School District https://www.indeed.com/cmp/Bethel-School-DistrictPublic Sector This position's responsibilities are to assist certificated staff with instructional and non-instructional activities for mainstream special education students,…Posted Posted 30+ days ago special education paraprofessional

Bellevue School Districthttps://www.indeed.com/cmp/Bellevue-School-DistrictPublic Sector Possess or qualify for immediate issuance of a valid Washington State teaching certificate with a special education endorsement.Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector This position will involve working with and supervising students with Autism, who have significant special needs and frequently use behavior as a form of…Posted Posted 9 days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector 10% Establishes classroom goals and objectives appropriate to the special education student population and their individual education programs, following the…Posted Posted 30+ days ago special education paraprofessional

Tacoma Public Schoolshttps://www.indeed.com/cmp/Tacoma-Public-SchoolsPublic Sector Ability to work with special needs students and adapt curriculum.Knowledge of applicable childhood education program and ability to support the philosophy and…Posted Posted 2 days ago special education paraprofessional

Royal School District 160Public Sector Provides supervision to special education students during non-instructional periods.Assist the special education teacher in providing students with equal…Posted Posted 30+ days ago special education paraprofessional

Educational Service District 112Public Sector Assesses students' academic and behavioral needs using standardized achievement, criterion referenced and psychoeducational tests, and completes three-year re…special education paraprofessional

Supplemental Health Carehttps://www.indeed.com/cmp/Supplemental-Health-CareNonprofit - SecularMaster’s degree in education or equivalent experience with a bachelor’s degree.Length of assignment- Jan 30, 2023- June 9, 2023 (dates approx.).Posted Posted 14 days ago special education paraprofessional

Cross Country Educationhttps://www.indeed.com/cmp/Cross-Country-Education-2Private Sector Benefits package including medical, dental, vision and 401(k) for employees working over 30 hours a week.Custom pay packages to meet your needs.Posted Posted 30+ days ago special education paraprofessional

PediaStaff https://www.indeed.com/cmp/PediastaffPrivate Sector We have a wonderful opportunity for a Special Education Teacher to work a full-time position in the Tacoma area teaching a resource room position to a junior…Posted Posted 2 days ago special education paraprofessional

Lummi Nation School Public Sector Regular Full Time (12 Months)/Early Learning/Lummi Nation School.Under the direction of the Disabilities Coordinator and classroom Teacher the Special…Posted Posted 30+ days ago special education paraprofessional
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Bethel School District https://www.indeed.com/cmp/Bethel-School-DistrictPublic Sector Collaborates with general education staff and specialists for the purpose of meeting the needs of special education students, and complying with special…Posted Posted 1 day ago special education paraprofessional

Skagit Preschool and Resource Center Nonprofit - SecularNeeds to be familiar with the Washington Administrative Code (WAC) which regulates special education services.Keep busing matrix updated throughout the year.Employer Active 3 days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector Ten (10) hours of continuing education or successful retesting of the Portland State University Braille Literary Usage Examination (BLUE Test) every five (5)…Posted Posted 30+ days ago special education paraprofessional

EDUCATIONAL SERVICE DIST 112Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 21 days ago special education paraprofessional

EDUCATIONAL SERVICE DIST 112Public Sector Select teaching strategies to implement IEP goals for special education students.Hold or be eligible to hold a valid Washington teaching certificate with K-12…Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector This position will involve working with and supervising students who have special needs.This holds true for all students who are interested in participating in…Posted Posted 30+ days ago special education paraprofessional

Renton School Districthttps://www.indeed.com/cmp/Renton-School-DistrictPublic Sector Days Per Week Monday - Friday.Work Calendar 180 Days + Paid Holidays *RSD Work Calendars*.Posted Posted 30+ days ago special education paraprofessional

Evergreen Public Schoolshttps://www.indeed.com/cmp/Evergreen-Public-SchoolsPublic Sector Attend various training sessions as necessary so as to maintain an up-to-date understanding of the needs of student(s) that receive special education services.Posted Posted 2 days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector Assist specialists (P.E., Music, Library) in supervision of special education students as required.This position will involve working with and supervising…Posted Today special education paraprofessional

The Stepping Stones Grouphttps://www.indeed.com/cmp/The-Stepping-Stones-GroupPrivate Sector College education and Parapro Assessment is preferred but not required.HS Diploma & Previous Experience Working with Kids.Employer Active 7 days ago special education paraprofessional

WA HE LUT INDIAN SCHOOLPrivate Sector Have earned 72 quarter credits or 48 semester credits at an institution of higher education.In accordance with district policies, refers students with special…Posted Posted 30+ days ago special education paraprofessional

Wahluke School Districthttps://www.indeed.com/cmp/Wahluke-School-DistrictPublic Sector Aid students with special learning needs by administering remedial work.Elementary; Leave Replacement position expires at the end of the school year.Posted Posted 24 days ago special education paraprofessional

ESD 105 (educational school district)Public Sector I authorize Educational Service District 105 to conduct a background investigation and authorizes the release of information in connection with my application…Posted Posted 30+ days ago special education paraprofessional

Olympia School District Public Sector Education Required: High school diploma or equivalent, AND when applicable successful completion of the Educational Testing Service (ETS) Exam, OR 72 quarter or…Posted Posted 30+ days ago special education paraprofessional

Naselle School District Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 30+ days ago special education paraprofessional

Aberdeen School District 5https://www.indeed.com/cmp/Aberdeen-School-District-5Public Sector Supervises and conducts individuals and small groups in educational, creative, and structured play activities; assists with class work and assignments; tutors…Posted Posted 30+ days ago special education paraprofessional

Freeman School District Public Sector QUALIFICATIONS: High school diploma or general education degree (GED); job related experience and/or training; or equivalent combination of education and…Posted Posted 30+ days ago special education paraprofessional

Edmonds School Districthttps://www.indeed.com/cmp/Edmonds-School-DistrictPublic Sector They are aware of the diverse needs of Edmonds students and use all possible resources to meet this diversity including making reasonable accommodations for…Posted Posted 30+ days ago special education paraprofessional

Central Kitsap School Districthttps://www.indeed.com/cmp/Central-Kitsap-School-DistrictPublic Sector Experience teaching and adapting instructional techniques and practices for special education students.Establishes classroom goals and objectives appropriate…Posted Posted 20 days ago special education paraprofessional

Othello School District #147Public Sector AA degree, or 48 semester credits or 72-quarter credits from an institution of higher education (level 100 class or higher), or having successfully passed the…Posted Posted 30+ days ago special education paraprofessional

Cape Flattery School Districthttps://www.indeed.com/cmp/Cape-Flattery-School-DistrictPublic Sector Knowledge of pertinent special education regulations and laws.Valid degree from an accredited college or university.Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector Recent experience working at the elementary school level with students with academic and special needs.This holds true for all students who are interested in…Posted Posted 30+ days ago special education paraprofessional

Northwest Educational Service DistrictPublic Sector Bachelor’s Degree and teacher preparation program and a minimum of three years experience working in special education.Special education: 1 year (Preferred).Employer Active 14 days ago special education paraprofessional

CareerStaff Unlimited - Tumwater, WAhttps://www.indeed.com/cmp/Careerstaff-UnlimitedPrivate Sector This is a full-time position working with a well-known school district in Olympia, WA.Excellent communication skills are also vital, as you will interact with…Posted Today special education paraprofessional

Humanedge Allied HealthPrivate Sector HumanEdge seeks an experienced Special Education Resource Teacher for a full-time contract.Washington State Teaching Certificate Special Education K-12…Posted Posted 30+ days ago special education paraprofessional

Humanus Private Sector Provide specially designed instruction, support, and related services to students including accommodations, supplemental services, and modifications of general…Posted Posted 30+ days ago special education paraprofessional

Mukilteo School Districthttps://www.indeed.com/cmp/Mukilteo-School-DistrictPublic Sector Collaborate and consult with general education teachers for purpose of providing specially-designed instruction (SDI), accommodation, and modifications in order…Posted Posted 30+ days ago special education paraprofessional

Educational Service District 112Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 30+ days ago special education paraprofessional

Chief Leschi School Public Sector Provide technical assistance to staff, students and parents regarding the special education process including parent and student rights, referral, evaluation…Posted Posted 30+ days ago special education paraprofessional

Evergreen Public Schoolshttps://www.indeed.com/cmp/Evergreen-Public-SchoolsPublic Sector Assist in providing one-to-one and group instruction to students so as to meet his/her individualized education program (IEP).(Up to 33%) = Occasionally.Posted Posted 30+ days ago special education paraprofessional

EdJobsNW Private Sector Maintain professional competence through in-service education activities provided by the district.Instruct students with individualized special needs for the…Posted Posted 2 days ago special education paraprofessional

EdJobsNW Private Sector Under supervision of certificated teacher(s), prepare individualized or small group classroom instruction.Assist classroom teacher with remedial instruction in…Posted Posted 30+ days ago special education paraprofessional
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Spokane Public Schoolshttps://www.indeed.com/cmp/Mercer-County-Community-CollegePublic Sector Conduct hearing screening for general education students as part of the state mandated screening program as assigned and supervised by the audiologist.Posted Posted 30+ days ago special education paraprofessional

Lake Washington School Districthttps://www.indeed.com/cmp/Lake-Washington-School-DistrictPublic Sector Secondary Teachers & Certificated Staff/High School Special Ed. - Transition Room.Paid per teacher salary schedule with Base contract plus additional contracts…Posted Posted 30+ days ago special education paraprofessional

Renton School Districthttps://www.indeed.com/cmp/Renton-School-DistrictPublic Sector Calendar 180 Day REA *RSD Work Calendars*.Salary Schedule *Current Salary Schedule*.Posted Posted 30+ days ago special education paraprofessional

Kent School District https://www.indeed.com/cmp/Kent-School-DistrictPublic Sector ASSIGNMENT: Paraeducators assist the teacher(s) in various special education programs.The paraeducator’s duties include small group instruction, one-on-one…Posted Posted 30+ days ago special education paraprofessional

West Valley School Districthttps://www.indeed.com/cmp/West-Valley-School-DistrictPublic Sector The job of instructional paraprofessional is done for the purpose of assisting in the supervision and instruction of students, monitoring students in a variety…Posted Posted 30+ days ago special education paraprofessional

Cross Country Educationhttps://www.indeed.com/cmp/Cross-Country-Education-2Public Sector Benefits package including medical, dental, vision and 401(k) for employees working over 30 hours a week.Custom pay packages to meet your needs.Posted Posted 30+ days ago special education paraprofessional

TherapyTravelers https://www.indeed.com/cmp/Therapytravelers-2Private Sector Full or Part Time: Full Time.Schedule: 37.5 hours/week, Monday to Friday 7:30 AM - 3:30 PM.Posted Posted 1 day ago special education paraprofessional

GoSpindle Public Sector Custom built pay packages that can include PTO, reimbursement for national association dues, and reimbursement for continuing education classes within your…Posted Posted 27 days ago special education paraprofessional

Reliable Enterprises https://www.indeed.com/cmp/Reliable-EnterprisesPrivate Sector Special education: 1 year (Preferred).The In-Tot Special Education Teacher works with families and children to develop Individual Family Support Plans (IFSP)…Posted Posted 30+ days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector 10% Establishes classroom goals and objectives appropriate to the special education student population and their individual education programs, following the…Posted Posted 9 days ago special education paraprofessional

Kent School District https://www.indeed.com/cmp/Kent-School-DistrictPublic Sector For young children attending toddler/preschool program (e.g., Headstart, ECEAP), special education is frequently delivered within these programs by Kent special…Posted Posted 30+ days ago special education paraprofessional

Royal School District Public Sector Salary: Based on education and experience, 22-23 Salary Schedule.Valid Washington State Certificate with Special Education and other appropriate endorsement,…Posted Posted 30+ days ago special education paraprofessional

Warden School Districthttps://www.indeed.com/cmp/Warden-School-DistrictPublic Sector Perform other duties as requested by the classroom teachers or building principals concerning special education students.Assist in teaching academic skills;Posted Posted 30+ days ago special education paraprofessional

Freeman School District Public Sector Be familiar with special education and district policies and procedures.He/She helps with assigned learning activities and provides assistance to students…Posted Posted 30+ days ago special education paraprofessional

Kiona-Benton City School District 52Public Sector Regularly communicate special education students progress/needs to parents and staff.Help develop student schedules with general education staff.Posted Posted 30+ days ago special education paraprofessional

Rainier Valley Leadership AcademyPrivate Sector Organization and distribution of special education media and materials for resources in general education classrooms and families.Job Status: Full Time/Exempt.Posted Posted 4 days ago special education paraprofessional

Aberdeen School District 5https://www.indeed.com/cmp/Aberdeen-School-District-5Public Sector Prior successful special education teaching experience.Work cooperatively with administrators and staff to develop and implement individualized and meaningful…Posted Posted 30+ days ago special education paraprofessional

The Stepping Stones Grouphttps://www.indeed.com/cmp/The-Stepping-Stones-GroupPrivate Sector College education and Parapro Assessment is preferred but not required.HS Diploma & Previous Experience Working with Kids.Employer Active 3 days ago special education paraprofessional

Centralia City Schools District #135Public Sector Posted Posted 30+ days ago special education paraprofessional

Northshore School District 417Public Sector An employee in this classification may be assigned to assist one-on-one with a specific student in accordance with the student's individualized educational plan…Posted Posted 30+ days ago special education paraprofessional

Sultan School District Public Sector Successful teaching experience with a wide range of special needs students.Experience/training integrating special needs students in the regular classroom.Posted Posted 30+ days ago special education paraprofessional

EDUCATIONAL SERVICE DIST 112Public Sector The Special Education Job Coach, consistent with the individual education plan (IEP) and transition plan, assists the Special Education Teacher to secure job…Posted Posted 30+ days ago special education paraprofessional

Northshore School Districthttps://www.indeed.com/cmp/Northshore-School-DistrictPublic Sector An employee in this classification may be assigned to assist one-on-one with a specific student in accordance with the student's individualized educational plan…Posted Posted 30+ days ago special education paraprofessional

WASHOUGAL SCH DIST 112-6Public Sector Coordinate specialized instruction with general education curriculum as appropriate.Work effectively with multidisciplinary team and other professionals (OT,…Posted Posted 30+ days ago special education paraprofessional

Aberdeen School District 5https://www.indeed.com/cmp/Aberdeen-School-District-5Public Sector Supervises and conducts individuals and small groups in educational, creative, and structured play activities; assists with class work and assignments; tutors…Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector Recent experience working at the elementary school level with students with academic and special needs.This holds true for all students who are interested in…Posted Posted 30+ days ago special education paraprofessional

Carpe Diem Academy Private Sector Experience with children of the special needs community.Implement CDA’s curriculum in a way that is consistent with the unique needs of each child.Posted Posted 30+ days ago special education paraprofessional

Impact Public Schools Public Sector IPS special education teachers work closely with the families of students on their caseload.IPS special education teachers attend summer PD, weekly PD, and…Posted Posted 6 days ago special education paraprofessional

Freeman School District Public Sector QUALIFICATIONS: High school diploma or general education degree (GED); job related experience and/or training; or equivalent combination of education and…Posted Posted 30+ days ago special education paraprofessional

Renton School Districthttps://www.indeed.com/cmp/Renton-School-DistrictPublic Sector Calendar 180 Day REA *RSD Work Calendars*.Salary Schedule *Current Salary Schedule*.Posted Posted 17 days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector This position will involve working with and supervising students who have special needs.This holds true for all students who are interested in participating in…Posted Posted 30+ days ago special education paraprofessional

Mead School District https://www.indeed.com/cmp/Mead-School-DistrictPublic Sector The job of instructional para educator is done for the purpose of providing assistance to classroom teachers.Assist teachers with various duties related to the…Posted Posted 30+ days ago special education paraprofessional
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Ridgefield School District - Ridgefield, WAPublic Sector 191 days per year, includes 11 holidays (prorated for late hire); following Ridgefield School District's academic calendar.Ability to problem-solve as needed.Posted Posted 9 days ago special education paraprofessional

HealthPro Heritage https://www.indeed.com/cmp/Healthpro-HeritagePrivate Sector Participates in in-service training and program development activities related to special education and professional learning for the visually impaired.Posted Posted 30+ days ago special education paraprofessional

Sunbelt Staffing https://www.indeed.com/cmp/Sunbelt-StaffingPrivate Sector Case management for students identified as eligible for special education.This is a full time position in a great Washington district.Posted Posted 30+ days ago special education paraprofessional

Northwest Community Action Center / Outlook Elementaryhttps://www.indeed.com/cmp/Yakima-Valley-Farm-Workers-ClinicUnsure Assists in the instruction and supervision of student learning.Assist in progress monitoring, data collection and reporting, and identifying students with…Posted Posted 30+ days ago special education paraprofessional

Northshore School District 417Public Sector An employee in this classification may be assigned to assist one-on-one with a specific student in accordance with the student’s individualized educational plan…Posted Posted 30+ days ago special education paraprofessional

Kennewick School Districthttps://www.indeed.com/cmp/Kennewick-School-DistrictPublic Sector Demonstrated leadership in professional activities related to special education.Develop and implement individualized education programs (IEP’s).Posted Posted 30 days ago special education paraprofessional

Sultan School District Public Sector Work in small groups or 1:1 with students identified as needing special education and related services (including communication, coordination, comprehension,…Posted Posted 30+ days ago special education paraprofessional

Lake Washington School Districthttps://www.indeed.com/cmp/Lake-Washington-School-DistrictPublic Sector Teachers will provide special education services within general education classrooms, through co-teach models and within intervention blocks.Posted Posted 30+ days ago special education paraprofessional

Pierce College https://www.indeed.com/cmp/Pierce-CollegePublic Sector Reporting to the President of Fort Steilacoom of Pierce College District, the Education Coordinator/Instructor at the Special Commitment Center will be…Posted Posted 30+ days ago special education paraprofessional

Bond Health Unsure A Resource Support Program Teacher (RSP) works with identified special education students who may receive services in the special education and or general…Posted Posted 6 days ago special education paraprofessional

Seattle Public Schoolshttps://www.indeed.com/cmp/Seattle-Public-SchoolsPublic Sector Confers with teacher/s (special education and/or mainstream teacher) on a regular basis for the purpose of assisting in evaluating special education student…Posted Posted 30+ days ago special education paraprofessional

Educational Service District 112https://www.indeed.com/cmp/Educational-Service-District-112Public Sector About ESD-U Teacher Prep Program: ESD-U is a teacher preparation program operated by ESD 112 that offers alternative routes to teacher certification, as well as…Posted Posted 30 days ago special education paraprofessional

Spokane Public Schoolshttps://www.indeed.com/cmp/Spokane-Public-SchoolsPublic Sector Specific training and demonstrated successful experience in instructing preschool special education students in a public school setting.Posted Posted 17 days ago special education paraprofessional

Tacoma Public Schools Public Sector Ability to work with special needs students and adapt curriculum.Knowledge, Skills and Abilities Knowledge of applicable childhood education program and…Posted Posted 2 days ago special education paraprofessional

Vashon Island School District (WA) Public Sector Training or experience working with special needs students in tutoring groups and/or individuals preferred.Pay level is determined by verified relevant prior…Posted Posted 7 days ago special education paraprofessional

Educational Service District 112https://www.indeed.com/cmp/Educational-Service-District-112Public Sector The Special Education Paraeducator, consistent with the individual education plan (IEP) or individual family service plan (IFSP) assists the Special Education…Posted Posted 30+ days ago special education paraprofessional

Vashon Island School District (WA) Public Sector Provide consultation and coaching for general education staff to support students with IEPs in the general education setting.Posted salary prorated for FTE.Posted Posted 7 days ago special education paraprofessional

Tacoma Public Schools Public Sector Establishes and maintains open lines of communication with students, parents, colleagues and community members; makes provisions for being available to the…Posted Posted 30+ days ago special education paraprofessional

Educational Service District 112https://www.indeed.com/cmp/Educational-Service-District-112Public Sector The Special Education Job Coach, consistent with the individual education plan (IEP) and transition plan, assists the Special Education Teacher to secure job…Posted Posted 30+ days ago special education paraprofessional
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Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:45.783 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.043 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.168 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.256 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.358 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.436 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.467 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.511 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.574 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.617 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.661 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.771 Yes Yes Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.825 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.882 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:46.937 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.409 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.457 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.587 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.653 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.766 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.866 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.898 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:57.992 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:58.034 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:58.081 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:59.272 Unspecified Yes Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:59.321 Yes Yes Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:59.362 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:22:59.409 Yes Yes Unspecified Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.328 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.412 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.460 Yes Yes Yes Yes
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62

63
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Keywords Current_time Medical Dental Vision Retirement

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.523 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.570 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.610 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.660 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.726 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.775 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.825 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.889 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.923 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.946 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:09.990 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:10.019 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.468 Yes Unspecified Unspecified Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.502 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.535 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.568 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.606 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.651 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.697 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.736 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.781 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.827 Unspecified Unspecified Unspecified Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.874 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.920 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.956 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:19.998 Yes Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:20.081 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.342 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.382 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.406 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.431 Yes Unspecified Unspecified Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.482 Unspecified Unspecified Unspecified Unspecified
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66
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100

Keywords Current_time Medical Dental Vision Retirement

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.524 Unspecified Unspecified Unspecified Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.564 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.597 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.621 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.650 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.677 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.707 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.738 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.779 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:30.828 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.227 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.277 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.313 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.350 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.387 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.429 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.494 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.516 Yes Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.549 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.589 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.618 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.644 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:40.700 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.409 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.459 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.490 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.524 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.567 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.613 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.660 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.699 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.798 Unspecified Unspecified Unspecified Unspecified
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Keywords Current_time Medical Dental Vision Retirement

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.857 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.895 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.930 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.957 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:23:50.992 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.759 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.810 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.844 Yes Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.872 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.897 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:00.953 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.013 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.052

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.094 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.129 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.162 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.214 Yes Yes Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.253 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:01.298 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.210 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.253 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.270 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.290 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.344 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.365 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.394

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.424 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.452 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.482 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.514 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.560 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.606 Unspecified Unspecified Unspecified Unspecified
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ID

135

136

137

138

139

140

141

142

144

145

146

147

148

149

151

152

153

154

155

Keywords Current_time Medical Dental Vision Retirement

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:11.644 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.401 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.459 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.504 Unspecified Yes Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.542 Yes Yes Yes Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.581 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.625 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.714 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.758 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.778 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.799 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.822 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.857 Yes Yes Yes Yes

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:21.883 Yes Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:31.287 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:31.327 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:31.358 Unspecified Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:31.389 Yes Unspecified Unspecified Unspecified

Special Education Paraprofessional Jobs, Employment in Washington State, Washington State careers, Washington State employment, Washington State job listings, Washington State job search, Washington State search engine, work in Washington State2023-02-24 10:24:31.431 Unspecified Unspecified Unspecified Unspecified
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ID

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Notes

$500 Signing Bonus
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ID

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

Notes
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ID

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

83

84

85

86

87

88

90

91

92

93

94

95

96

97

98

100

Notes

Union membership required
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ID

101

102

103

104

105

106

107

108

109

110

112

113

114

115

116

117

118

119

120

121

122

123

124

126

127

128

129

130

131

132

133

134

Notes

Washington state health insurance coverage (SEBB) and a Washington state retirement package, for eligible positions. Generally, you are eligible for SEBB benefits if you are anticipated to work at least 630 hours per school year (September 1 through August 31). The School Employees Benefits Board (SEBB) benefits include:

Additional Compensation $2,000 lump sum commitment bonus for all new full-time Special Education Teachers** $5,528 stipend paid to all Special Education Teachers. Spread over duration of regular salary pay*
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ID

135

136

137

138

139

140

141

142

144

145

146

147

148

149

151

152

153

154

155

Notes
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ID

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33
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ID

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

Appendix E - Job Market Comparisons - Para-educators

130



Para-educators Appendix E - Job Market Comparisons

ID

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

83

84

85

86

87

88

90

91

92

93

94

95

96

97

98

100
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ID

101

102

103

104

105

106

107

108

109

110

112

113

114

115

116

117

118

119

120

121

122

123

124

126

127

128

129

130

131

132

133

134

Washington state health insurance coverage (SEBB) and a Washington state retirement package, for eligible positions. Generally, you are eligible for SEBB benefits if you are anticipated to work at least 630 hours per school year (September 1 through August 31). The School Employees Benefits Board (SEBB) benefits include:
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135

136

137

138

139

140

141

142

144

145

146

147

148

149

151

152

153

154

155
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33
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34

35

36
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38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65
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66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

83

84

85

86

87

88

90

91

92

93

94

95

96

97

98

100
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ID

101

102

103

104

105

106

107

108

109

110

112

113

114

115

116

117

118

119

120

121

122

123

124

126

127

128

129

130

131

132

133

134

Washington state health insurance coverage (SEBB) and a Washington state retirement package, for eligible positions. Generally, you are eligible for SEBB benefits if you are anticipated to work at least 630 hours per school year (September 1 through August 31). The School Employees Benefits Board (SEBB) benefits include:
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152
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        Appendix F – Workforce Survey 

WORKFORCE SURVEY QUESTIONS 
 

Purpose 
This project is concerned with the OVERALL drivers of workforce turnover, retention, and pay equity 
among frontline workers in Homeless Service Provider jobs. While some questions that may be relevant 
to this premise have already been addressed in the Trauma Study, we will need to look much broader 
than just the issue of workplace trauma, morale, emotional and mental health supports, etc. for this 
survey. The questions in this study are designed to support a broad examination of retention and 
turnover, as well as support an in-depth pay equity study that will be supplemented with additional 
external data. 

Survey Monkey Outline & Questions 
 
Page 1 – Background 

The Washington State Department of Commerce is conducting a study on the overall drivers of 
workforce turnover, retention, and pay equity among frontline workers in Homeless Service Provider 
(HSP) Jobs. The study is meant to inform a series of policy recommendations aimed at understanding 
the challenges that this workforce has faced throughout the COVID pandemic, and the supports that 
homeless services workers need. 
 
This survey will be open until March 20, 2023 and the first 1,000 respondents are eligible to receive a 
$10 gift card.  
 
DISCLAIMER: Your information will be kept anonymous and will not be associated with your name or 
contact information. All raw data collected by this survey will be maintained by the authors of this 
survey, BDS Planning, a third-party consulting firm. 
 
Only the anonymized survey analysis will be shared. 
 
If you have questions about this survey or the study, please contact Natalia Koss Vallejo 
(natalia@bdsplanning.com) 
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Page 2 - Background/Demographics 

1. Name 

2. Email 

3. What is your age? 

a. Under 18 
b. 18 – 25 
c. 26 – 35 
d. 36 – 45 
e. 46 – 55 
f. Over 55 
g. Prefer not to answer 

4. How do you identify racially and/or ethnically? (please select all that apply) 

a. American Indian/Alaska Native 
b. Asian (e.g. Chinese, Filipino, Vietnamese, Korean, Japanese, Asian Indian etc.) 
c. Native Hawaiian or other Pacific Islander (e.g. Samoan, Chamorro, Tongan, Fijian, etc.) 
d. Black/African American 
e. White 
f. Middle Eastern / North African (e.g. Algerian, Egyptian, Lebanese, Iranian, Arab, Israeli 

etc.) 
g. Hispanic / Latinx 
h. Other (please specify) 
i. Prefer not to answer 

5. Which of these options best describes your gender? (please select all that apply) 

a. Man 
b. Woman 
c. Transgender 
d. Nonbinary 
e. Two-Spirit 
f. Other, please describe 
g. Prefer not to answer 

6. Which of these options best describes your sexuality?  

a. Gay; Lesbian; bisexual; asexual; queer; etc. 

b. Straight/Heterosexual  

c. Other 

d. Prefer not to answer 

7. Do you identify as a person with a disability or with access needs? 

a. Yes 

b. No 

c. Unsure 

d. Prefer not to answer 
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8. Please indicate your highest completed level of formal education 

a. Some secondary school 

b. Finished high school or GED 

c. Associates Degree 

d. Bachelors degree  

e. Graduate degree 

f. Trade 

g. Apprenticeship or certificate program 

h. None/other 

9. Please state which City or County your work primarily takes place? (Please only name one 
city or county per line) 

a. Multiple short answer 

10. How many years of experience do you have working in the homeless services field? 

a. 6 months or less 

b. 7 months – 2 years 

c. 2 years – 4 years 

d. 5+ years 

e. 10+ years 

11. How many years have you worked at your current job placement? 

a. 6 months or less 

b. 7 months – 2 years 

c. 2 years – 4 years 

d. 5+ years 

e. 10+ years 

12. Are you currently employed in the homeless services sector, or were you formerly 
employed in the homeless services sector? 

a. I currently work in the homeless services sector 

b. I used to work in the homeless services sector 

13. What type of organization do you currently work for? (please check all that apply) 

a. Private Sector Business 
b. Small Non-Profit, non medical (1-10 employees) 
c. Medium Non-Profit, non-medical (11-49 employees 
d. Large Non-Profit, non-medical (50 or more employees) 
e. Non-Profit (religious) 
f. Public Sector – Housing Authority 
g. Public Sector – State Agency 
h. Municipal/City Government 
i. County Government 
j. Medical Service Provider or Community Health Clinic (nonprofit or otherwise) 
k. Independent Contractor/Self Employed 
l. Volunteer/Mutual Aid 
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m. Other (please describe) 

14. What is your current job title? 

a. open ended short answer 

15. Please briefly describe your job 

a. Short answer 
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Page 3 – Pay Equity 

1. On average, how many hours do you work per week? 

a. Less than 20 hours 

b. 20 – 25 hours 

c. 26 – 30 hours 

d. 31 – 35 hours 

e. 36 – 40 hours 

f. More than 40 hours 

2. Are you paid hourly, salaried, or other? 

a. Hourly 

b. Salaried 

c. Other (please specify) 

3. Is your job unionized? 

a. Yes, union 

b. No, non-unionized 

c. N/A 

4. If you are paid hourly, what is your hourly rate? 

a. Short answer 

5. If you are paid by salary, what is your annual base income? (Please only enter the number 
value e.g. 54000) 

a. Short answer 

6. Does your organization/job provide you with any benefits or incentives beyond your base 
pay? (please select all that apply) 

a. No 
b. Paid leave or time off 
c. Hazard Pay (e.g. during COVID) 
d. Bonuses (e.g. holiday; job anniversary) 
e. Performance-based incentives (e.g. evaluations; productivity; job goals) 
f. Physical health, dental, or vision care (e.g., health insurance) 
g. Mental health support (e.g., therapy etc.) 
h. Childcare 
i. Retirement benefits  
j. Transportation reimbursements or stipends 
k. Tuition reimbursement (including four courses or certifications) 
l. Enrollment or payment for professional development opportunities, professional 

associations, networking and skill-building events, etc. 
m. Unsure 
n. Other (please specify) 

 

7. Considering the options you identified in question 5 above, how would you compare the 
level of the benefits offered by your organization? 
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a. The level of benefits that are offered in my organization are often above what is offered 
in other jobs or comparable sectors 

b. The level of benefits that are offered in my organization, are typical for what is offered 
in other jobs or comparable sectors  

c. The level of benefits that are offered in my organization are below what is offered in 
other jobs or comparable sectors 

d. Unsure 

e. My organization does not offer benefits 

8. In your experience, do jobs within the homeless services sector offer regular Cost of Living 
Adjustments (COLAs)? 

a. Yes 

b. No 

c. Unsure 

9. In your experience, do jobs within the homeless services sector offer regular raises (not 
including Cost of Living Adjustment (COLA)) 

a. Yes, meaningful raises are offered regularly and are communicated in advance or are 
even on a predictable schedule 

b. Yes, I have received raises, but they are very small amounts or happen 
rarely/unpredictably 

c. No, I only receive raises when promoted, but do not usually receive raises within a role 
for good performance, loyalty, or experience over time 

d. No, the possibility of a raise has been used as an incentive, but I have never actually 
received a raise 

e. No, I have only ever received COLA increases, but no raises 

f. No, increases in pay are never talked about or offered in my experience 

g. Other (please specify) 

10. If you have received a raise (not including Cost of Living Adjustment or COLA) during your 
time in the homeless services sector, what is the typical wage/salary % increase: 

a. 1% - 2% 

b. 3% - 4% 

c. 5%+ 

d. Unsure 

e. Other 

f. I have not received a raise 

11. How would you define fair compensation in the homeless services sector?  

a. Open ended  

 

12. What are your primary motivations for earning more compensation as a homeless service 
provider? (please select all that apply) 

a. I want to continue working in the field for a long time 

b. I want to keep up with costs of living for basic needs (e.g. food & housing) 

c. I am saving for the long term (e.g. retirement) 

d. I am saving to make a major purchase (down payment etc.) 
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e. I want to advance in my career (e.g. attain more skills or credentials) 

f. I want to be able to support friends/family financially 

g. I want to afford my non-essential lifestyle costs  

h. I do not need or desire to earn more compensation 

i. Other 
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Page 4 – Sector Retention & Turnover 

1. How much longer do you anticipate continuing to work in the homeless services sector 
(whether at your current placement or elsewhere)? 

a. 6 months or less 

b. 6 months – 1 year 

c. 1 – 3 years 

d. 3 – 5 years 

e. 5 years + 

f. Indefinitely, I do not intend to ever leave working in the homeless services sector 

g. Unsure 

2. Are you currently considering leaving your job for another job within the homeless services 
sector? 

a. Yes 

b. No 

c. Unsure 

3. If you answered “yes” to the question above, please briefly describe what are you primarily 
looking for in your next job/workplace?” 

a. Short answer 

4. What factors of contributed to a time when you have felt the most satisfied staying in a job? 
Check all that apply. 

a. Good pay 

b. Good benefits 

c. Time off or strong “work/life” balance 

d. Supportive coworkers and management (good communication, feedback, healthy 
environment) 

e. Sense of fulfillment 

f. Job offered tuition reimbursement, student loan support, childcare, or other incentive 
other than base pay or healthcare 

g. Convenient location 

h. Job training and/or professional development 

i. Flexibility around my unique needs ex: caring for a child or family member, disability or 
medical accommodations, scheduling freedom, etc. 

j. Other (short answer) 

5. If you have ever quit a job in the homeless services sector, what were your reasons for 
quitting? (Please check all that apply) 

a. Unsatisfactory pay 

b. Unsatisfactory benefits 

c. Lack of respect or experiencing workplace harassment from other staff or management 

d. Unreasonable or unpredictable hours or schedule 

e. Experiencing harassment or feeling unsafe from clients 

f. Low morale, high stress, emotional overwhelm or other mental health and morale 
factors; burn out 
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g. Lack of training and support for the position 

h. Lack of advancement opportunities within the organization 

i. Other (short answer) 

6. If you have ever been terminated from a job in the homeless sector, what were the stated 
reasons for your termination?  

a. I have not ever been terminated from a job in the homeless services sector 

b. Decline to answer 

c. If yes, please describe: 

7. Are you currently considering leaving work in the homeless services sector as a whole for 
another professional field? 

a. Yes 

b. No 

c. Unsure 

8. If you have previously left, or are thinking about leaving, the homeless services sector, what 
job or professional field(s) did you/are you considering moving to? 

a. Multiple short answer 

9. If you have previously left, or are thinking about leaving, the homeless services sector, were 
you / do you believe you are immediately qualified for your role of interest? 

a. Yes, I was / believe I am immediately qualified for a job in another professional role 

b. No, I needed or will need additional education, certifications, credentials or training to 
be qualified in another professional role 

c. Other (please describe) 

d. Unsure 

10. If you have previously left working in the homeless services sector for some time and 
returned again later in your career, what were your primary reasons for doing so? 

a. Gained new skills / experiences that I wanted to apply back in the homeless services 
sector 

b. Better pay / compensation in the homeless services sector 

c. Greater / more fulfilling impact in homeless services sector 

d. Preferred the work / team environment or culture better in the homeless services sector 

e. Lost my other position, and was qualified to return to homeless services sector 

f. Other 
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Page 5 – Acceptance of Survey Incentive 

1. Thank you for participating in this survey. The first 1000 respondents are eligible for a $10 
gift card. If you qualify and would like to receive this gift card please check yes below. The 
payment will be sent to the email address you provided above. 

a. Yes 

b. No 
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HOMELESS SERVICE PROVIDER EMPLOYER QUESTIONNAIRE 
 
Introduction 
This questionnaire is intended to be filled out by EMPLOYERS in Washington State within the 
Homeless Services Sector. This can include administrative staff such as Executive Directors, Program 
Directors, Hiring Managers, Human Resources staff, CEOs, and anyone who occupies a role within an 
organization that provides homeless services who has knowledge of and say over factors such as 
wages, benefits, employee resources, workplace culture, and hiring and firing of staff. 
  
The information you will provide will support a broad study commissioned by the Washington State 
Legislature to examine issues of workforce needs within the Homeless Service Provider sector and 
within the context of the COVID Pandemic. Other datasets being used for the purpose of this report 
include worker surveys, pay equity analyses, inflationary analysis, focus groups, and extant literature 
research. This questionnaire is designed to generate quantitative data to fill in informational gaps as 
well as help to validate the information that has been gathered from those other sources. 
  
The researchers have designed this questionnaire to be brief and to focus narrowly on quantifiable 
metrics that were difficult to source from individual employees or data points that were not possible to 
source as part of the pay equity study (i.e. data points not listed in state and federal salary datasets or 
job posting websites). 
  
This questionnaire is intended to be filled out by employers in Washington state within the homeless 
service provider sector. Please respond to these questions as they relate to your “frontline” 
staff.  Frontline workers are defined as people who provide direct services to, or interact directly with, 
people experiencing homelessness as a regular course of their work. When answering the following 
questions about your work environment, please only answer those questions as they relate to your staff 
who primarily work directly with clients and not as they apply to workers within your organization who 
do not interact with houseless clients on a regular basis (such as an accountant or website designer, for 
example). 

 

1. What type of organization do you work for? 
a. Private Sector 
b. Non-Profit (secular) 
c. Non-Profit (religious) 
d. Public Sector (e.g. municipal government or state agency) 
e. Medical Service Provider or Community Health Clinic 
f. Other (please specify) 

 
2. What is your title / role? 

 
3. In which county/ies does your organization primarily offer services? Select all that apply. 

a. Adams County 



Appendix G-1 – Employer Questionnaire Questions 
 

Appendix G-1- 2 

b. Asotin County 
c. Benton County 
d. Chelan County 
e. Clallam County 
f. Clark County 
g. Columbia County 
h. Cowlitz County 
i. Douglas County 
j. Ferry County 
k. Franklin County 
l. Garfield County 
m. Grant County 
n. Grays Harbor County 
o. Island County 
p. Jefferson County 
q. King County 
r. Kitsap County 
s. Kittitas County 
t. Klickitat County 
u. Lewis County 
v. Lincoln County 
w. Mason County 
x. Okanogan County 
y. Pacific County 
z. Pend Oreille County 
aa. Pierce County 
bb. San Juan County 
cc. Skagit County 
dd. Skamania County 
ee. Snohomish County 
ff. Spokane County 
gg. Stevens County 
hh. Thurston County 
ii. Wahkiakum County 
jj. Walla Walla County 
kk. Whatcom County 
ll. Whitman County 
mm. Yakima County 
nn. Statewide 

 
4. What is the size of your organization? 

a. 1-5 FTEs 
b. 6-15 FTEs 
c. 16-40 FTEs  
d. 41-100 FTEs 
e. More than 100 FTEs 

 
5. Indicate the number of each type of worker that you employ: 
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a. Full time workers (employee that works 40 hours per week) 
b. Part-time workers (employee that works less than 40 hours per week) 
c. Independent Contractors 

 
6. If you have staff who work on an on-call basis, please indicate how they are compensated. 

a. Pay for hours worked (including overtime) 
b. Pay a flat rate for being on-call 
c. Provide compensatory time off or flex-time 
d. Do not pay or provide time off (exempt staff) 
e. Pay a show-up rate and hourly pay for time worked 
f. Other (please specify) 

 
7. If your staff includes FULL TIME frontline workers (employees that work 40+ hours per 

week), do you offer the following to your FULL TIME frontline workers? Check all that 
apply. 

a. Extra paid time off (PTO) such as “vacation,” “personal,” “mental health,” days above 
and beyond the minimum sick leave required by law. Note: WA State requires 
employers to offer 1 hour of sick leave for every 40 hours worked. Please indicate 
whether you offer any additional leave in excess of that required amount. 

b. Health Insurance 
c. Vision Insurance 
d. Dental Insurance 
e. Hazard pay 
f. Workplace support systems (e.g. mental health resources, Employee Assistance 

Program) 
g. Childcare 
h. Retirement benefits (e.g. 401K, IRA, etc.) 
i. Transportation reimbursements or stipends 
j. College/University tuition reimbursement 
k. Enrollment or payment for professional development opportunities, professional 

associations, networking and skill-building events, etc. 
l. Other (please specify) 

 
8. If your staff includes PART TIME frontline workers (employees that work less than 40 hours 

per week), do you offer the following to your PART TIME frontline workers? Check all that 
apply. 

a. Extra paid time off (PTO) such as “vacation,” “personal,” “mental health,” days above 
and beyond the minimum sick leave required by law. Note: WA State requires 
employers to offer 1 hour of sick leave for every 40 hours worked. Please indicate 
whether you offer any additional leave in excess of that required amount. 

b. Health Insurance 
c. Vision Insurance 
d. Dental Insurance 
e. Hazard pay 
f. Workplace support systems (e.g. mental health resources, Employee Assistance 

Program) 
g. Childcare 
h. Retirement benefits (e.g. 401K, IRA, etc.) 
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i. Transportation reimbursements or stipends 
j. College/University tuition reimbursement 
k. Enrollment or payment for professional development opportunities, professional 

associations, networking and skill-building events, etc. 
l. Other (please specify) 

 
9. If your staff includes ON-CALL frontline workers, do you offer the following to your ON-

CALL frontline workers? Check all that apply. 
a. Extra paid time off (PTO) such as “vacation,” “personal,” “mental health,” days above 

and beyond the minimum sick leave required by law. Note: WA State requires 
employers to offer 1 hour of sick leave for every 40 hours worked. Please indicate 
whether you offer any additional leave in excess of that required amount. 

b. Health Insurance 
c. Vision Insurance 
d. Dental Insurance 
e. Hazard pay 
f. Workplace support systems (e.g. mental health resources, Employee Assistance 

Program) 
g. Childcare 
h. Retirement benefits (e.g. 401K, IRA, etc.) 
i. Transportation reimbursements or stipends 
j. College/University tuition reimbursement 
k. Enrollment or payment for professional development opportunities, professional 

associations, networking and skill-building events, etc. 
l. Other (please specify) 

 
10. If your staff includes INDEPENDENT CONTRACTOR frontline workers, do you offer the 

following to your INDEPENDENT CONTRACTOR frontline workers? Check all that apply. 
a. Extra paid time off (PTO) such as “vacation,” “personal,” “mental health,” days above 

and beyond the minimum sick leave required by law. Note: WA State requires 
employers to offer 1 hour of sick leave for every 40 hours worked. Please indicate 
whether you offer any additional leave in excess of that required amount. 

b. Health Insurance 
c. Vision Insurance 
d. Dental Insurance 
e. Hazard pay 
f. Workplace support systems (e.g. mental health resources, Employee Assistance 

Program) 
g. Childcare 
h. Retirement benefits (e.g. 401K, IRA, etc.) 
i. Transportation reimbursements or stipends 
j. College/University tuition reimbursement 
k. Enrollment or payment for professional development opportunities, professional 

associations, networking and skill-building events, etc. 
l. Other (please specify) 

 
11. If you offer PTO in addition to the minimum legally required sick time (such as vacation, 

personal time, mental health days, additional sick time above and beyond what is legally 
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required), please indicate how many TOTAL PTO days the average frontline worker would 
receive per year, adjusted for full time. 

a. 1-5 days per year 
b. 5-7 days per year 
c. 7-14 days per year 
d. 14+ days per year 
e. Other (please specify) 

 
12. Do current staff have opportunities to apply for positions before they are posted publicly 

and / or do you offer a formal path or program for staff seeking to advance within the 
organization? 

a. Yes 
b. No 
c. Other (please specify) 

 
13. What types of pay increases (not including Cost of Living Adjustments aka COLA) do you 

typically offer? 
a. Regularly scheduled step increases 
b. Raises based on merit / performance 
c. Raises only when staff is promoted to higher position 
d. Raises to stay competitive with wages in the sector 
e. Bonuses (performance, referral, etc.) 
f. Other (please specify) 

 
14. How much is a typical raise for a frontline worker in your organization? 
15. Less than 1% 
16. 1%-2% 
17. 3%-4% 
18. 5%+ 

 
19. How (if at all) has your pay scale changed since January, 2020? 

 
20. Are your frontline staff union, non-union, or mixed? 
21. Union 
22. Non-union 
23. Mixed 
24. Other (please specify) 

 
25. If you have unionized staff, which positions are represented in collective bargaining 

agreements? 
 

26. What, if any, steps have you taken since January, 2020 to improve employee satisfaction 
and retention? 

27. Increase compensation 
28. Increased or improved benefits 
29. Increased opportunities for career advancement 
30. Decreased caseloads / workload 
31. Increased job training opportunities 
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32. Expanded remote / hybrid opportunities 
33. Recognized employees’ contributions (e.g. morale boosting activities, incentives) 
34. Improved internal operations, tools, and resources (e.g. project management software, 

consistency in systems and documentation, better communication, etc.) 
35. Other (please specify) 

 
36. If your organization tracks staff turnover rates, what does your latest data indicate about 

your turnover rates (e.g. 20% over last 12 months)? 
 

37. Please feel free to share any additional thoughts or comments you have about the needs of 
the Homeless Service Provider workforce, especially within the context of the COVID 
pandemic. 

 
 



Pay Equity Analysis Data Table Appendix H1 - Pay Equity Analysis Data Table

DEMOGRAPHICS: Individuals currently working in the homeless services sector

Table 1: Age

N % N % N % N % N %

Missing 2            0% 2            1% -         0% -         0% 4            0%

18-25 229        8% 21          8% 3            11% -         0% 253        8%

26-35 907        33% 65          26% 8            30% 3            50% 983        32%

36-45 870        31% 137        54% 6            22% 1            17% 1,014     33%

46-55 566        20% 22          9% 5            19% 2            33% 595        19%

Over 55 189        7% 4            2% 5            19% -         0% 198        6%

Prefer not to answer 7            0% 1            0% -         0% -         0% 8            0%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Table 2a: Race/Ethnicity

N % N % N % N % N %

American Indian / Alaska Native 91          3% 8            3% -         0% 1            17% 100        3%

Asian (e.g. Chinese, Filipino, Vietnamese, etc.)92          3% 8            3% -         0% -         0% 100        3%

Black/African American 327        12% 30          12% 4            15% -         0% 361        12%

White 2,151     78% 201        80% 18          67% 4            67% 2,374     78%

Middle Eastern / North African (e.g. Algerian, Egyptian, Israeli, etc.)10          0% 1            0% -         0% -         0% 11          0%

Hispanic / Latinx 188        7% 12          5% 4            15% 1            17% 205        7%

Hawaiian/Pacific Islander 32          1% -         0% -         0% -         0% 32          1%

Prefer not to answer 45          2% -         0% 2            7% -         0% 47          2%

Write in responses 30          1% 1            0% 1            4% -         0% 32          1%

Overall 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Table 2b: Number of Race / Ethnicity categories selected

N % N % N % N % N %

0 3            0% 1            0% 1            4% -         0% 5            0%

1 2,603     94% 243        96% 23          85% 6            100% 2,875     94%

2 138        5% 7            3% 3            11% -         0% 148        5%

3 22          1% -         0% -         0% -         0% 22          1%

4 2            0% 1            0% -         0% -         0% 3            0%

6 1            0% -         0% -         0% -         0% 1            0%

7 1            0% -         0% -         0% -         0% 1            0%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Total

Frontline Not Frontline Other Missing Total

Frontline Not Frontline Other Missing

TotalFrontline Not Frontline Other Missing

Appendix H-1 1
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Table 3a: Gender

N % N % N % N % N %

Man 1,016     37% 121        48% 5            19% 3            50% 1,145     37%

Woman 1,667     60% 127        50% 17          63% 3            50% 1,814     59%

Transgender 30          1% -         0% -         0% -         0% 30          1%

Nonbinary 53          2% 1            0% 3            11% -         0% 57          2%

Two-Spirit 7            0% 1            0% -         0% -         0% 8            0%

Intersex 2            0% -         0% -         0% -         0% 2            0%

Prefer not 19          1% 1            0% 1            4% -         0% 21          1%

Write in 9            0% -         0% -         0% -         0% 9            0%

Overall 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Table 3b: Number of gender categories selected

N % N % N % N % N %

0 3            0% 1            0% 1            4% -         0% 5            0%

1 2,734     99% 251        100% 26          96% 6            100% 3,017     99%

2 31          1% -         0% -         0% -         0% 31          1%

3 1            0% -         0% -         0% -         0% 1            0%

4 1            0% -         0% -         0% -         0% 1            0%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Frontline Not Frontline Other Missing Total

TotalFrontline Not Frontline Other Missing

Appendix H-1 2
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Table 4: LGBTQ+ Status

N % N % N % N % N %

Missing 11          0% 1            0% 2            7% -         0% 14          0%

Asexual 39          1% 2            1% 1            4% 1            17% 43          1%

Bisexual, Pansexual.. 279        10% 10          4% 4            15% -         0% 293        10%

Gay / Lesbian / Hom.. 158        6% 5            2% -         0% -         0% 163        5%

Other (please speci.. 10          0% -         0% 1            4% -         0% 11          0%

Prefer not to answer 94          3% 3            1% 2            7% -         0% 99          3%

Straight / Heterose.. 2,179     79% 231        92% 17          63% 5            83% 2,432     80%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Table 5: Disability Status

N % N % N % N % N %

Missing 7            0% -         0% -         0% -         0% 7            0%

No 2,257     81% 218        87% 20          74% 5            83% 2,500     82%

Prefer not to answer 61          2% 4            2% 2            7% -         0% 67          2%

Unsure 64          2% 14          6% 1            4% -         0% 79          3%

Yes 381        14% 16          6% 4            15% 1            17% 402        13%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

Table 6: Education

N % N % N % N % N %

Missing 7            0% -         0% -         0% -         0% 7            0%

Apprenticeship or c.. 86          3% 3            1% 2            7% -         0% 91          3%

Associates Degree 642        23% 39          15% 2            7% -         0% 683        22%

Bachelors Degree 840        30% 101        40% 15          56% 4            67% 960        31%

Finished secondary .. 584        21% 67          27% 3            11% -         0% 654        21%

Graduate Degree 284        10% 26          10% 2            7% 2            33% 314        10%

No formal education 33          1% 2            1% -         0% -         0% 35          1%

None / other 21          1% -         0% 2            7% -         0% 23          1%

Some secondary school 222        8% 14          6% 1            4% -         0% 237        8%

Trade 51          2% -         0% -         0% -         0% 51          2%

Total 2,770     100% 252        100% 27          100% 6            100% 3,055     100%

TotalFrontline Not Frontline Other Missing

Total

Frontline Not Frontline Other Missing Total

Frontline Not Frontline Other Missing

Appendix H-1 3
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EXPERIENCE / JOB CHARACTERISTICS

Table 7: Experience in the homeless services sector

N % N % N % N % N %

Missing 5            0% 1              0% -         0% -         0% 6            0%

6 months or less 343        12% 4              2% 1            4% -         0% 348        11%

7 months - 2 years 859        31% 50            20% 8            30% -         0% 917        30%

3 - 5 years 613        22% 81            32% 6            22% 4            67% 704        23%

5+ years 519        19% 104          41% 4            15% -         0% 627        21%

10+ years 431        16% 12            5% 8            30% 2            33% 453        15%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Table 8: Experience in current job

N % N % N % N % N %

Missing 4            0% 1              0% -         0% -         0% 5            0%

6 months or less 764        28% 14            6% 4            15% -         0% 782        26%

7 months - 2 years 895        32% 96            38% 13          48% 2            33% 1,006     33%

3 - 5 years 567        20% 73            29% 7            26% 2            33% 649        21%

5+ years 354        13% 66            26% 2            7% -         0% 14%

422                             186        7% 2              1% 1            4% 2            33% 6%

191                             2,770     100% 252          100% 27          100% 6            100% 100%

3,055                          

Table 9a: Number of org type categories selected

N % N % N % N % N %

0 4            0% -           0% -         0% -         0% 4            0%

1 2,501     90% 202          80% 24          89% 5            83% 2,732     89%

2 188        7% 33            13% 2            7% -         0% 223        7%

3 64          2% 16            6% 1            4% 1            17% 82          3%

4 8            0% 1              0% -         0% -         0% 9            0%

5 5            0% -           0% -         0% -         0% 5            0%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

TotalFrontline Not Frontline Other Missing

Total

Frontline Not Frontline Other Missing Total

Frontline Not Frontline Other Missing
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Table 9b: Organization type

N % N % N % N % N %

Private Sector Business 197        7% 14            6% -         0% 2            33% 213        7%

Small Non-Profit, non-medical (1-10 employees)227        8% 21            8% -         0% -         0% 248        8%

Medium Non-Profit, non-medical (11-49 employees)367        13% 62            25% 6            22% -         0% 435        14%

Large Non-Profit, non-medical (50 or more employees)921        33% 84            33% 18          67% 2            33% 1,025     34%

Non-Profit (religious) 300        11% 23            9% 2            7% 1            17% 326        11%

Public Sector, Housing Authority173        6% 30            12% 1            4% -         0% 204        7%

Public Sector‚ State Agency 162        6% 28            11% 1            4% -         0% 191        6%

Municipal / City Government 158        6% 22            9% -         0% 2            33% 182        6%

County Government 153        6% 15            6% 1            4% -         0% 169        6%

Medical Service Provider or Community Health Clinic (non-profit or otherwise)269        10% 15            6% 2            7% -         0% 286        9%

Independent Contractor 74          3% 2              1% -         0% 1            17% 77          3%

Volunteer / Mutual Aid 71          3% -           0% -         0% -         0% 71          2%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Table 10: Hours per week

N % N % N % N % N %

Missing 90          3% 5              2% -         0% -         0% 95          3%

Less than 20 hours 51          2% 5              2% 3            11% -         0% 59          2%

20 - 25 hours 288        10% 7              3% -         0% 2            33% 297        10%

26 - 30 hours 383        14% 57            23% -         0% -         0% 440        14%

31 - 35 hours 472        17% 52            21% 1            4% 2            33% 527        17%

36 - 40 hours 1,122     41% 56            22% 17          63% -         0% 1,195     39%

More than 40 hours 364        13% 70            28% 6            22% 2            33% 442        14%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Table 11: Wage type

N % N % N % N % N %

Missing 97          4% 5              2% -         0% -         0% 102        3%

Hourly 1,436     52% 111          44% 20          74% 2            33% 1,569     51%

Salaried 1,217     44% 135          54% 6            22% 4            67% 1,362     45%

Other (please speci.. 20          1% 1              0% 1            4% -         0% 22          1%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Total

Frontline Not Frontline Other Missing Total

Frontline Not Frontline Other Missing

Frontline Not Frontline Other Missing Total
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Table 12: Unionization

N % N % N % N % N %

Missing 113        4% 9              4% -         0% -         0% 122        4%

No, non-unionized 1,753     63% 159          63% 17          63% 1            17% 1,930     63%

Unsure or n/a 119        4% 9              4% 4            15% -         0% 132        4%

Yes, union 785        28% 75            30% 6            22% 5            83% 871        29%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Table 13: On call

N % N % N % N % N %

Missing 110        4% 5              2% 1            4% -         0% 116        4%

No 1,041     38% 112          44% 23          85% 1            17% 1,177     39%

Not required but sometimes asked354        13% 12            5% 2            7% -         0% 368        12%

Yes 1,265     46% 123          49% 1            4% 5            83% 1,394     46%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Table 14: Paid for on call

N % N % N % N % N %

Missing 785        28% 38            15% 16          59% 1            17% 840        27%

If hourly: Less tha.. 159        6% 58            23% 1            4% 2            33% 220        7%

If hourly: Same as .. 561        20% 113          45% 1            4% 3            50% 678        22%

If salaried: On-cal.. 784        28% 15            6% 1            4% -         0% 800        26%

Not paid 481        17% 28            11% 8            30% -         0% 517        17%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

TotalFrontline Not Frontline Other Missing

Total

Frontline Not Frontline Other Missing Total

Frontline Not Frontline Other Missing
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Table 15: Benefits offered

N % N % N % N % N %

No, my employer doe.. 220        8% 12            5% 2            7% -         0% 234        8%

Paid leave or time .. 1,463     53% 65            26% 25          93% 2            33% 1,555     51%

Hazard pay (e.g. du.. 549        20% 59            23% 6            22% 3            50% 617        20%

Performance-based i.. 628        23% 81            32% 4            15% 3            50% 716        23%

Performance-based i.. 628        23% 81            32% 4            15% 3            50% 716        23%

Scheduled bonuses (.. 635        23% 87            35% 9            33% 3            50% 734        24%

Physical health, de.. 1,273     46% 102          40% 20          74% 2            33% 1,397     46%

Mental health suppo.. 827        30% 86            34% 9            33% 3            50% 925        30%

Childcare 334        12% 51            20% -         0% -         0% 385        13%

Retirement benefits | 1,000     36% 69            27% 17          63% 3            50% 1,089     36%

Transportation reim.. 729        26% 43            17% 12          44% -         0% 784        26%

Tuition reimburseme.. 388        14% 27            11% 3            11% -         0% 418        14%

Enrollment or payme.. 453        16% 23            9% 6            22% 1            17% 483        16%

Unsure 56          2% 4              2% 1            4% -         0% 61          2%

Total 2,770     100% 252          100% 27          100% 6            100% 3,055     100%

Missing TotalFrontline Not Frontline Other
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Table 16: Average wage 

Wage 

type Obs Mean

Frontline, Salary 

by weekly avg 

hours

Frontline, 

Hourly rate by 

weekly avg 

hours

Hourly 1,355    24.10   Variable Obs Mean Variable Obs Mean

Salary 1,180    39,521 Less than 20 hours 1 52,000 Less than 20 hours 40 21.42

Hourly 92         35.95   20-25 hours 194 35,301 20-25 hours 89 26.22

Salary 134       60,868 26-30 hours 262 38,046 26-30 hours 109 23.65

31-35 hours 353 34,588 31-35 hours 106 24.62

36-40 hours 263 42,487 36-40 hours 778 23.26

Table 17: Estimated annual pay More than 40 hours 107 59,651 More than 40 hours 233 26.52

(Note: only for individuals working 20-40 hours/week)

Wage 

type N Mean

Hourly 1,082 43,184

Salary 1,072 37,500

Overall 2,154 40,355

Hourly 63 50,557

Salary 92 63,555

Overall 155 58,272

Table 18: Estimated annual pay if everyone worked full time 

(Note: only for individuals working 20-40 hours/week)

Wage 

type N Mean

Hourly 1,082 49,251

Salary 1,072 49,426

Overall 2,154 49,338

Hourly 63 57,495

Salary 92 84,138

Overall 155 73,309

Frontline

Not Frontlne

Frontline

Not Frontline

Frontline

Not Frontline
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Average estimated annual pay if everyone worked full time 

(Note: only for individuals working 20-40 hours/week)

Variable Obs Mean Std. Dev. Min Max

Private Sector Business 176 61,875 32,919 4,000 171,480

Medical Service Provider or Community Health Clinic (non-profit or otherwise)205 51,846 19,644 2,858 127,076

Small Non-Profit, non-medical (1-10 employees)177 51,552 23,447 2,843 145,600

County Government 123 50,251 20,452 3,475 104,000

Municipal / City Government 134 49,511 24,191 3,515 171,480

Independent Contractor / self-employed 69 49,453 24,287 2,843 145,600

Volunteer / Mutual Aid 56 49,313 20,088 2,843 124,800

Medium Non-Profit, non-medical (11-49 employees)289 48,833 15,911 1,474 104,000

Large Non-Profit, non-medical (50 or more employees)664 48,573 13,721 2,738 110,240

Non-Profit (religious) 219 47,725 16,827 3,715 101,920

Public Sector, Housing Authority 140 46,815 21,753 3,144 101,920

Public Sector‚ State Agency 124 44,620 22,966 2,948 90,347

Yes, unionized 636 50,189 22,597 2,738 145,600

No, not unionized 1,408 49,850 17,878 1,474 171,480

Unsure 91 35,164 17,685 3,686 81,120

Missing 19 50,849 30,507 13,332 124,800

Southeast 66 50,494 23,763 2,738 124,800

Puget Sound 943 50,190 21,023 1,474 128,753

Northwest 188 50,100 17,504 3,144 142,900

Peninsula/Coastal 226 49,826 17,144 2,948 145,600

Southwest 298 48,544 19,329 2,843 145,796

South Central 187 47,786 21,099 3,370 145,600

Northeast 148 46,925 15,648 4,969 171,480

North Central 97 46,899 17,261 3,370 104,000

Yes 1073 52,347 22,135 2,843 171,480

No on call 823 46,862 15,439 2,738 114,400

Not required but sometimes asked 243 44,819 17,839 1,474 92,885

Missing 15 43,202 37,365 3,264 124,800

Does your job require you to be on-call?

Region

What type of organization do you currently work for?

Is your job unionized?
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No, my employer does not provide benefits or incentives165 60,574 31,000 3,515 171,480

Unsure about benefits 40 52,726 23,516 33,072 145,796

Enrollment or payment for professional development opportunities, professional associations, networking and skill-building events, etc.384 52,702 13,170 4,363 110,240

Transportation reimbursements or stipends 587 50,565 14,697 1,474 124,800

Tuition reimbursement (including four courses or certifications)330 50,549 16,520 3,144 101,920

Paid leave or time off 1145 50,341 14,118 2,738 145,600

Mental health support (e.g. therapy, etc.) 642 50,097 14,640 2,843 110,240

Hazard pay (e.g. during COVID) 456 49,959 17,777 2,948 124,800

Retirement benefits 794 49,878 13,940 2,843 110,240

Performance-based incentives (e.g. evaluations; productivity; promotions, etc.)503 48,950 18,588 1,474 124,800

Physical health, dental, or vision care (e.g. health insurance)994 49,786 13,492 3,144 145,600

Childcare 287 49,355 16,934 3,791 99,840

Scheduled bonuses (e.g. anniversary date, holidays, etc.)517 49,337 17,618 1,474 145,600

Middle Eastern / North African (e.g. Algerian, Egyptian, Israeli, etc.)8 54,314 11,910 39,312 79,040

Asian (e.g. Chinese, Filipino, Vietnamese, etc.) 57 53,863 11,424 17,574 90,027

Hawaiian/Pacific Islander 22 53,208 14,215 24,960 99,840

Black/African American 213 52,266 14,543 12,120 145,600

Prefer not to answer 26 50,307 12,224 32,739 84,240

White 1748 49,004 20,869 1,474 171,480

American Indian / Alaska Native 70 48,998 9,715 33,738 83,628

Hispanic / Latinx 145 48,100 13,262 13,332 124,800

Prefer not 9 58,286 19,572 41,600 99,840

Nonbinary 39 52,125 11,474 35,360 93,600

Transgender 20 50,439 12,372 32,219 93,600

Man 836 50,213 22,227 2,858 171,480

Woman 1258 48,623 18,131 1,474 145,600

Two-Spirit 5 43,776 4,252 38,480 49,629

Intersex 1 43,534 . 43,534 43,534

No formal education 29 73,162 36,728 3,144 142,900

Bachelors Degree 629 50,519 17,468 2,843 145,600

Finished secondary .. 444 49,955 21,266 1,474 171,480

Some secondary school 205 48,821 18,059 3,580 127,076

Associates Degree 526 48,777 18,578 2,843 124,800

Graduate Degree 206 48,117 22,358 2,843 110,240

Apprenticeship or c.. 61 43,965 12,407 3,475 75,816

None / other 10 43,034 7,839 32,004 54,891

Trade 38 31,946 20,934 2,858 72,800

Individual's education

Employer provides benefits or incentives beyond base pay

Individual's race/ethnicity

Individual's gender identity
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WORKFORCE NEEDS FOCUS GROUP FINDINGS 
 

Focus Group Approach 

Members of the Advisory Committee assisted with focus group marketing, participant 
recruitment, development of discussion questions, and facilitation. Members volunteered to 
serve as focus group facilitators based on their expertise and geographic location. Using their 
networks, Advisory Committee members conducted outreach to potential participants, 
emphasizing diverse backgrounds and representation across Washington. This ensured 
participants represented HSP workers across the state from different-sized organizations and 
with diverse backgrounds. Facilitators were compensated $150 per hour up to 10 hours, or 
$1,500, for their time recruiting participants, shaping discussion questions, and facilitating the 
focus groups. Participants received $50 for attending a 90-minute focus group. 
 
Focus group questions and discussion were based on emerging themes from research 
completed by the Study Team, survey responses, advisory committee feedback and the 
proposed policy recommendations. Questions were shared with facilitators for additional 
feedback. All groups were asked the same general questions about the state of the HSP sector 
to identify themes and provide a baseline view of the industry as a whole. Each group was then 
asked additional specific questions about their experiences as employers, workers, BIPOC or 
LGBTQ employees, or union workers. Questions focused on the HSP sector, worker 
experience, and proposed solutions.  
 

 
FOCUS GROUP:  Urban Employers 
DATE:   June 1, 2023 
FACILITATOR:  Andrés Mantilla & Sara Robbins 
PARTICIPANTS:  5 

QUESTIONS FOR ALL GROUPS: 

What is the primary driver of turnover within this workforce? 

● The emotional labor required doesn’t match the monetary compensation. These roles take an 
emotional toll on workers. This is high-skill, high labor work, but compensation doesn’t reflect 



Appendix I – Focus Group Findings 

Appendix I - 2 

that. Staff are asked to work at odd hours, or some live in PSH buildings with clients, leading to 
safety risks and demanding work.  

● There is competition to hire, and workers can find employment at a partner agency or in 
government for higher pay and roles that are less taxing physically and emotionally.  

● There is a self-selection issue of who enters the work. There are some workers with the skills 
and who are interested in similar community-minded work who may choose related/parallel 
work, like firefighting or teaching, that pays better. This creates an issue that those coming into 
this work are less prepared or less interested than you might get if the wages were higher to 
begin with. 

● In exit surveys, staff share that they are overwhelmed by the workload and don’t feel skilled or 
equipped enough to do this work. There is an expectation that HSP workers will go beyond 
what is written in their job description, and the reality is that the role is different and more 
involved than they were hired for. “Your job description may say 20 things, but in reality, you’re 
doing 60.” 

● There is frustration with upper management, which can be seen as lacking understanding of the 
realities of the work by not being present on the front lines. Lack of clarity or direction and rapid 
turnover in the upper levels of an organization leave gaps and make the work more difficult at 
the lower level.  

What do you perceive about this sector as a whole? 

● There is a great deal of fatigue both for individual workers and organizations. Sustainability is a 
question for individuals and organizations being able to continue this work. The demands have 
become more acute, overwhelming, and voluminous, which takes its toll. h 

● The workforce is dealing with a huge wave of fatigue. During COVID, clients lost connection to 
services or moved from housed to unhoused. With restrictions, workers felt isolated and were 
unable to cross silos or collaborate with outside agencies as closely.  

● There has been some improvement in the last six months. This can be attributed to the general 
labor market and improved wages. The industry may be turning a corner, but there is a great 
deal of damage workers have taken on in the last three years.  

What is the biggest problem facing this sector? 

● Funding. There is a need for different economic engines. Organizations are not compensated 
for the full cost of providing services. The nonprofit responsibility/structure needs to change. 
Funding is inconsistent; it changes with new administrations, and it is based on political feeling 
vs. needs and data. Hear politicians say, “In my heart of hearts, I know we should help these 
people,” which isn’t based on data. 

● Historic underappreciation. People don’t appreciate or understand the importance of the 
sector. This has meant wages have been lower than the rest of the industry traditionally.  

● Charity mindset. There is societal disregard for poor people, and they don't believe that they 
are entitled to a basic standard of living. As a society, we decide we will help some people when 
we feel like it and act as a sense of charity vs. a sense of justice.  

EMPLOYER SPECIFIC QUESTIONS: 

How is work assigned to your case managers? Do workers have caseloads where they are assigned 
specific clients, or are workload assignments more nebulous? What programs does that case 
manager work in?   
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● Some organizations have a layer of workers working the floor of a drop-in center or at the desk 
of a 24-hour shelter. These Engagement Specialists or similar roles do not have a caseload but 
may develop relationships with clients.  

● Case management is defined in many ways and can include meeting with clients for 30 minutes 
once a month or much more intensive weekly or regular support.  

● Organizations tried to keep case management loads light, but that was impacted by staffing 
shortages. Caseloads ran from 12-14 per case manager up to 30-40 per case manager when 
short-staffed. Organizations tried to keep numbers lower and noted best practice is around 15 
clients, but maintaining staff to sustain lower caseloads is a challenge. 

● Case managers are assigned in a variety of ways, from who is working when a client comes in or 
could be assigned based on skills and expertise and a client’s needs. A case manager who has 
experience working with substance abuse or legal assistance can be matched with a client who 
needs those supports.  

● Some organizations try to balance the involvement a case could need with more intensive 
cases, meaning fewer clients per case manager.  

● Some case management teams assign cases amongst themselves, and previous relationships, 
language skills, and other factors can impact assignments. 

● Some have created a system so a case manager tracks with a client throughout their time with 
an organization.  

● There is a broad range of support needed. Low-barrier shelters could attract clients who needed 
much more hands-on case management. Transportation workers driving clients may serve 18-
20 people per day, but those are lighter touch providing rides compared to other case 
management needs.  

● The case manager roles at one organization included working with clients for emergency 
housing support, permanent supportive housing, or domestic violence and shelter. These roles 
have recently been classified into three levels based on skills and expertise. Classification 
creates a pathway for professional growth and pay increases.  

● Other job titles included Housing Advocates who work with those in temporary housing to get 
clients into more permanent housing. Internal Residential Advocates served those living in the 
buildings, and the organization managed, and some case managers lived within the PSH 
buildings. 

How does your organization define contract workers? Does this include relief, on-call, and 
substitute workers? From our questionnaire results, it looks like 30% of the workforce are 
contractors. If this amount is correct, why are organizations choosing "contractors" (as defined 
earlier)? Is it specialty contractors or just workers because nonprofits can’t afford benefits for full-
time staff? 

● On-call workers are regular staff that support shelters and 24-hour services. Turn to this list to 
cover shifts for other employees’ PTO or when a position is vacant. It is not a cost-saving 
method but a reliable list to fill staffing needs. The flexibility and part-time work appeal to 
those on the list. Workers can decline shifts and are only paid for the shifts they work. There are 
no expectations to accept a certain number of shifts. At one organization, these workers 
typically pick up 6-10 hours/month.  

● Relief worker system is similar to substitute teaching.  
● For regular employees, there are systems to receive standby pay if they are available for 

additional work. 
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● Contract for specialized services, including HR, accounting, and janitorial services. One large 
organization spends almost $2M per year on contractors, and 30-40% is specialized for project 
management or other special needs. National organizations may have someone to fill in bigger 
job vacancies, such as auditor or other services. 

● Organizations have turned to more contract workers as hiring has been more difficult. Even 
within the last few months, as hiring has gotten easier, the number of contract workers has 
decreased. 

● One organization has utilized a temp. agency in the last six months for night shifts and for 
janitorial services.  

How many volunteers do you rely on/how many volunteer hours annually? Does volunteer work 
significantly supplement your workforce?  Has this changed from pre-pandemic levels? 

● Volunteer hours have dropped dramatically since before COVID. Numbers are starting to 
increase, but agencies are struggling to return them to pre-pandemic levels. With reduced 
staffing, there are fewer volunteer management roles.  

● Volunteers are used for projects and work that frontline staff would not do, and that add 
capacity to the organization. All of the organizations stated that volunteers are not used to 
supplant or do the work of frontline homeless or housing workers. 

● Volunteers can cook meals, serve meals for holidays, sort donations, and beautification 
projects. Some did direct engagement, including tutoring or signing up for Medicaid, which 
were still tasks that staff would not have been assigned.  

● Some organizations reported between 1,000-35,000 volunteer hours per year before the 
pandemic. The economic impact to these organizations was a few full-time staff (1,000 hours) 
or a $300,000 impact (35,000 hours).  

● Other organizations only had volunteers 5-6 days per year for beautification projects or holiday 
meal service.  

● For some organizations, many of these hours came from one-time groups (schools, 
corporations). 

In the trauma survey, 13% of workers said they worked more than 40 hours per week. How much 
overtime is common in your workplace? How do you typically pay for it? 

● With large staffing gaps, organizations are more dependent on overtime, with full-time staff 
signing up for additional shifts. Organizations reported overtime rates from 11-42% over time 
within recent months.  

● HSP workers received 1.5 their rate for any hours worked, above 40 hours/week. Some 
managers receive OT for work outside of their assigned role, and others work in organizations 
where they are expected to work overtime without compensation.  

● Agencies may have to cover the cost of overtime if it is not included in contracts. The funding 
may come from private sources, or if there is a lack of staffing that leads to an underspend, 
those funds may cover OT.  

● Transportation services at one organization led to 11% overtime rates because clients needed 
rides at various times, while other areas of the agency were closer to 4.5%.  

● One organization reported overtime rates in the 30s-low 40s for three months after a large staff 
turnover. Experienced staff volunteered to fill roles, and managers stepped into the role as well 
but were not compensated. “It’s that feeling you get working in this field. You should be 
working your hardest, and if you’re not, you feel a little guilty about it.” 
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● Organizations reported asking people to limit overtime shifts they picked up, knowing it would 
lead to burnout.  

Funding sources – where do you get your money? State, local, small donations, large donations 
(foundations, philanthropy), grants, federal.  

● Organizations reported 73-78% of their funding came from government sources.  
● Federal funding flows through state and local governments first.  
● Private philanthropy was between 5-25%.  
● Sources included Medicaid for behavioral health services, rental income from housing, local tax 

revenue from dedicated sources (.10 of 1% mental health sales tax and .10 of 1% health through 
housing sales tax), and document recording fee.   

● Organizations reported relying too much on public funding.  

One policy recommendation is to reclassify a significant part of the HSP workforce as BH workers. 
What are your reactions? 

Pros: 
● This designation is attached to a lot of the work that happens in the HSP workforce. It could 

confer a certain status and respect for this work beyond the charity mindset and lead to 
increased pay and better treatment.  

● We already serve folks with severe behavioral health issues and could supplement additional 
needs to the behavioral health system that’s doing so poorly.  

● Understand logic moving more to the health care area, which is faster. Would like to see 
Medicaid reach out to us because housing should be part of health. As we learn more about the 
root causes of homelessness and broaden our definitions of health, we hope funding comes 
more organically instead of bending to what others see as more valuable.  

Concerns: 
● Immediate pitfalls, including the assumption that all the work HSP workers are doing is 

classifiable as treatment-type work that can be documented in regimented ways. That doesn’t 
fit well with a lot of the work that staff and these services perform.  

● Can see the unintended consequence that funds become less fluid.  
● This is not addressing the root issues but redefining the workforce, which may lead to the idea 

that we are done solving the issue but still leave an underfunded and not understood workforce. 
Are there other ways to understand what data is needed and what funding sources are needed? 

● Will our contractors and funders take on a more expansive view of what this work is?  
● Already hire folks for direct service work who do not have the skills they need. Will this bring 

additional expectations and increased credibility, yet we would be hiring the same people? 

HSP workers are serving in a first responder role. What is your reaction to including them in that 
classification?  

● Imagine there are repercussions to think through, but with regard to experiences of trauma or 
being compensated for care that is applicable. “Don’t believe there is any type of worker who is 
assaulted more than behavioral health workers quite sure that applies to HSP workers. But I 
don’t believe there is general recognition of that compared to the way people think about the 
need to protect firefighters and police officers.” 
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● There is a lack of awareness of the frontline aspects of the work, and they are not considered 
compared to firefighters and others with frontline recognition.  

● Overdose reversals are on the rise and are happening regularly. At one organization so far this 
year, staff are performing an overdose reversal an average of once a day. Another organization 
has support, and EAP services come to work with the team almost weekly because of the 
increased need for Narcan administration.  

○ “It’s a big deal when people are literally saving somebody’s life. Thank god, they’re 
doing it, but it’s not a once-in-a-while thing anymore. It’s literally happening every 
single day.” 

○ “That is first responder type of work.” 
● May not apply to all frontline HSP workers, but a lot. There is some work to do to determine 

who applies. Some case managers are doing high-level interaction with trauma on a day-to-day 
basis, and there are some not working at this level, so questions about who to include and 
nuance are needed. 

 

FOCUS GROUP:  Rural Employers 
DATE:   June 1, 2023 
FACILITATOR:  Andrés Mantilla  
PARTICIPANTS:  7 
 
QUESTIONS FOR ALL GROUPS: 

What is the main driver of turnover within this workforce? 

● Having scheduling flexibility is key to keeping workers. Employees are single parents, and being 
able to work around childcare schedules is important.  

● Compensated wages. The organization can pay its receptionist $18-$19/hr. The hourly rate at 
Burger King is comparable and doesn’t come with the same stress as this work. To be 
competitive, organizations have to compensate for the trauma and impact of doing this work.  

● Smaller organizations can’t provide medical benefits.  
● It is hard to keep people unless they have a strong call to the mission.   
● Try to encourage longevity by offering one day of PTO/month in addition to sick time, along 

with little monthly worker incentives like team coffee outings.  

What do you perceive about this sector as a whole? 

● There is a serious drive in people wanting to do this work. For one organization, the last couple 
of times they had open positions, they were inundated with applications and people wanting to 
be part of this work. They have seen a shift and increase in interest. Homelessness is such a 
publicized issue, and people with lived experience have a drive to join.  

● Other organizations don’t have that experience. One in a small town believes the general anti-
homeless sentiment plays a role in hiring. They only had one applicant for their last open 
position, which required a limited skillset and was offering $20/hour.  
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● The hiring challenges were true five to six years ago for the organization that’s now having 
great application numbers. They believe that it’s slow work and that every win is a small shift in 
the community that slowly brings momentum.  

● There is value in hiring staff with lived experience. Those employees come to the work with 
passion and an understanding of the issues facing this group (substance abuse, DV, etc.). 
Retention revolves around everyone having a voice and everyone being included in the power 
and decision-making. People with lived experience and an understanding of the dynamics of 
homelessness and trauma are vital to people staying in the work. Multiple organizations 
mentioned an additional need for training around boundaries with staff with lived experience.  

● Location plays an important role in hiring, and some organizations cannot compete with 
neighboring counties. People can find higher paying jobs in 20-30 minutes in either direction 
from them, even in social services.  

● Another organization located in a county with a population of 13,000 has a limited applicant 
pool. A part-time assistant role has been filled by three people in the last two years, and they 
only received three applicants for one opening.  

● One employer personally couldn’t begin working in this field until their partner was able to carry 
more of the weight for their family with higher wages and benefits. She was very intentional 
and took a long time to make the move to this role and field. She volunteered and engaged in 
the work but was unable to work in homeless services full-time until her partner’s new role 
could support her career move.  

● One shelter that runs 24/7 only had three applicants for their last open position. It’s challenging 
to hire people to work overnight.  

● There needs to be a focus on compassionate and supportive middle management to create 
support and keep daily operations going. The Executive Director is so busy with funding that all 
the organization has been able to focus on is maintaining staffing.  

What is the biggest problem facing this sector? 

● It is challenging to find people who understand what we’re doing or why we’re doing it. Before 
the training and employee development, they need to have an understanding of what the work 
is and what can be accomplished. They need to understand this is a relational thing that will be 
reciprocated. Find that HSP workers need to understand this at the earliest stage to be able to 
keep them plugged in.  

● There is no standard training for homeless service providers. One organization has housing staff 
go through advocacy training regardless of whether they’ll be doing that work because it 
touches on skills they haven’t found in other trainings. The training includes keeping yourself 
safe, self-care, and boundaries. Find that HSP workers need this for an understanding of why 
they’re doing this work and learning self-care. Otherwise, you can burn out so quickly.  

● Workers need access to benefits that foster self-care. If you work somewhere where you can’t 
take a vacation because you’re the only one who knows how to operate the system that will 
contribute to the burnout quicker.  

● Secondhand trauma and compassion. The work involves being equal parts counselor and leader 
to persist through this work. 

● Staff turnover and lack of stability in staffing throw a wrench in everything, and progress made 
in case management is derailed and needs to start over. It takes a lot of time to build trust, and 
turnover creates a fallout with clients.   

● Lack of stability with funding. It takes a long time to get everything rolling on a grant. With a 3-
year grant, there is planning, finding staff, etc. All these changes take time to set up and then 
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make it hard to keep the progress moving forward. As soon as it is set up, the grant ends, and 
you have to find a new way to fund the position that you may just finally have found someone 
to fill and have to start the process all over again.  

● Affordable housing is the overarching issue. When dealing with homelessness, you can do all 
you want but ultimately we need places for people to live. 

● There’s a lack of guidance or training on grant compliance. A small organization that has only 
been in existence for five years hasn’t gotten answers or support for grant implementation. 
There is a fear they haven’t implemented COVID funding or other grants correctly, and an audit 
will find things they’ve been unable to find answers for. These guidelines and criteria are 
created by people who aren’t on the ground and don’t know what that’s like. Need additional 
technical assistance to the guidance. There aren’t people to answer questions and provide 
technical assistance in applying the guidelines.  

EMPLOYER SPECIFIC QUESTIONS: 

How is work assigned to your case managers? Do workers have caseloads where they are assigned 
specific clients, or are workload assignments more nebulous? What programs does that case 
manager work in?   

● Push back on the term “case management” because most grant guidelines from Commerce say 
you cannot require case management, but there’s a contradiction from Commerce saying you 
have to have case managers. By even calling an employee a case manager, there’s a 
contradiction.  

● There is a lack of consistency in grants of what case management looks like or if it’s needed. We 
can offer services, but the prerogative is on the client to take advantage of those.  

● At a small organization with only one employee and a part-time assistant, everyone does 
everything. Clients are not specifically assigned to staff. There is some division based on the 
program, with the assistant doing HEN paperwork and the other helping with hotel assistance, 
rental assistance, and paperwork applications. The organization would love to do wraparound 
services to walk clients through each process they need to get stability housed, but it is just not 
something they have the capacity for. A lot of what they’re doing is bogged down with 
paperwork.  

● The idea of case management is disjointed before housing and after housing. Case 
management and outreach are connected before housing. Vulnerability and prioritization are 
assessed, and intensive wrap-around might lead to networking and working with other 
agencies to handle needs. The whole idea of systemic continuity between outreach and housed 
case management is really disconnected. One of the biggest opportunities is finding a way to 
have continuity from outreach through housing. 

● At one drop-in center, there is a case manager on duty each day, and clients are assigned to 
whoever is working when clients come in. The organization has four case managers, and 
caseloads are 10-15 clients. This case manager follows them until they join the housing 
program. Clients sign an agreement that they’ll meet with their case manager weekly. The case 
manager has a house and follows who is living there, and the same case manager will follow 
them for six months in housing. The organization has a new lead case manager who can be of 
assistance if needed and has a smaller caseload. The ED also meets with everyone who enters 
the program so they have a consistent face from leadership.  

● At another organization, the shelter manager assigns clients to an advocate and manages the 
caseloads. They might have 10 people assigned to them, but there’s flexibility depending on 
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how often they are meeting with clients. Advocates do referrals, help with barriers, and find 
housing because, as a shelter, they only allow stays up to 90 days. Advocates take on work 
based on specialty (legal, housing, etc.), so only one person is contacting another organization 
and building those relationships versus before when multiple advocates would be calling for 
each client. 

How does your organization define contract workers? Does this include relief, on-call, and 
substitute workers? From our questionnaire results, it looks like 30% of the workforce are 
contractors. If this amount is correct, why are organizations choosing "contractors" (as defined 
earlier)? Is it specialty contractors or just workers b/c nonprofits can’t afford benefits for full-time 
staff?  

● Small organizations used contracts for maintenance and custodial and reported being unable to 
provide benefits if they were in-house. As one organization is increasing its shelter sites, they 
are looking to bring maintenance in-house.  

● Organizations contracted for bookkeeping, payroll, and IT.  
● Generally, front-line staff are all full-time.  
● One organization hired temporary workers early in the pandemic as they transitioned from a 

night shelter for 24/7 but hired as they were able. Staff were hired in 6-month contracts that 
were renewed as the pandemic continued longer than originally expected, but now those roles 
have all shifted to permanent status and have benefits.  

● Contracting is tied to grant guidelines and how admin costs are built into those.  
● There is more flexibility in hiring contractors to build flexibility into their schedules.  

How many volunteers do you rely on/how many volunteer hours annually? Does volunteer work 
significantly supplement your workforce? Has this changed from pre-pandemic levels? 

● Most organizations reported a decrease in volunteers compared to pre-pandemic levels.  
● One organization with a staff of 7-8 staff relies on 6,000 volunteer hours each year, which is a 

significant amount of the work. A lot of this comes from an active board. When the shelter was 
night-only before the pandemic, they were much more reliant on volunteers and didn’t need as 
much full-time staff, so volunteer hours were closer to 10,000.  

● One relied almost 100% on volunteers before the pandemic as a new organization. Transitioned 
to staff during the pandemic but are increasing the number of volunteers now as there is 
increased interest. 

● Another organization doesn’t have any volunteers on the homeless side of the organization, 
and the agency had one volunteer. A year before COVID, they couldn’t get any volunteers and 
had to move their 24-hour DV helpline over to another agency. They just held a training and 
have about four volunteers for the agency doing fundraising.  

● One organization lost almost all volunteers during the pandemic. The organization relies on 
them to keep the 56-bed facility running. Use volunteers to help with this since the organization 
does not have maintenance. The organization dedicates one day per month to do work parties 
to keep facilities clean and working.  

● Volunteers also require staff time to manage them, which was a challenge while staff turnover 
was high. One organization has now hired someone in that role, so they will be setting up new 
systems to support volunteers.  
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In the trauma survey, 13% of workers said they worked more than 40 hours per week. How much 
overtime is common in your workplace? How do you typically pay for it? 

● All organizations reported trying to limit overtime.   
● One has around 1-4 hours per week across whole staff case managers. They have seen a 

noticeable decrease in overtime since shifting to a 4/10 work schedule. It allows a lot more reset 
between weeks, and there’s not as much time for overtime.  

● An organization has around 5-10 hours per pay period, and most of it comes from people 
covering shifts for coworkers taking PTO. The organization tries to cover this through federal 
grants, which cover direct service hours and use sales tax funding, which is more flexible in 
other areas.   

● One organization reported having more overtime when they were experiencing more staff 
turnover; it was necessary to keep the shelter open. They found staff were willing to fill these 
shifts, but even for those who enjoyed the extra money at the beginning, it did lead to burnout.  

● Two organizations do not allow overtime. They allow for comp time off at an employee’s 
regular rate or at 1.5x. This is to prevent burnout and additional costs.  

Funding sources – where do you get your money? State, local, small donations, large donations 
(foundations, philanthropy), grants, federal. 

● Organizations reported 70-75% public funding. Funding comes from CHG, ESG and shelter 
funds. For one organization, about half of their ESG and COVID funding will be replaced with 
funds from HB 2163. 

● One is entirely grant funded with a majority from Commerce’s Office of Homeless Youth.  
● One organization is involved with food programs as much as housing and homelessness: 75% of 

food funding is through government, EFAF, and local foundations that are area and countywide 
and national health care organizations. Funding for their housing and homeless services is more 
developmental and uses local foundations and private support.  

If the state were to provide paid training for HSP workers to standardize training and eventually 
make it a requirement of grant funding. How does that impact your organization? 

Positives: 
● Believe it’s a great idea as a resource. The more access to free or heavily subsidized training, the 

better. It could lead to hiring more people with lived experience and nontraditional education.  
● Like the idea of consistently trained staff and creating a foundation. Having a standard for 

people to be equipped to do their jobs would be good. Already struggling to find training that 
does not just meet grant requirements but is also useful to advocates taking them. Don’t want 
to send people to “just another training” and have gone to conferences and trainings that 
haven’t been a good use of time.  

● The industry is often set up to hire people and say they’ll have on-the-job training…good luck! It 
would be good to have training to send people as part of their onboarding to get the basics and 
come back confident they have tools in their toolbox. Have had new hires balk at the on-the-
ground training in the past, which interrupts the flow of services being provided.  

Concerns:  
● So much learning is hands-on and dynamic - don’t think someone can teach you to be a 

homeless provider.  
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● As a requirement, this could continue the challenges of bringing people into a workforce that is 
already very difficult to staff. 

● There are unintended consequences of needing to pay overtime to cover those shifts of those in 
training. It’s hard to staff these positions already. For example, if it’s a program that requires 
120 hours of training, you could hire someone, and they wouldn’t be able to start right away.  

● Geographic challenges will need to be considered. It will be easier to send someone to an online 
training or one in eastern WA than to have someone travel to Seattle.  

● Concerns about this becoming a funding requirement. There are already training requirements 
in grants, but it’s not clear how to access them, if they’re available and if there is accountability.  

 

FOCUS GROUP:  BIPOC & LGBTQ+ Frontline Workers 
DATE:   June 2, 2023 
FACILITATOR:  Andrés Mantilla & Victor Loo 
PARTICIPANTS:  8 
 
QUESTIONS FOR ALL GROUPS: 

What is the main driver of turnover within this workforce? 

● There is a lack of support and guidance for workers.  
● The lack of structure, training, coverage, and communication contribute to a challenging work 

environment.  
● It’s a high-stress environment. Providing care 24/7 makes it difficult to secure the workforce.  
● Lack of coverage leads to additional stress.  
● High demands and high caseloads, including 70-80 for clinicians, lead to burnout, and there is 

no time to learn new skills.  
● HSP workers are overworked and underpaid. The pay isn’t motivating and contributes to 

turnover.  

What do you perceive about this sector as a whole? 

● Very few people want to do this work, and a limited group of people intentionally build a career 
serving a population that society wants to disregard because of substance use disorder and 
mental health. It is a population we should support, but we don’t serve them. There is a feeling 
that “if I don’t do the work, there won’t be a lot of people supporting them.”  

● There is a lot of trauma in working in this area. There isn’t time to take a break, and there is very 
little hope. Workers can try their best to help people, but there are no results. 

● Interesting job and career since you experience so much. It can be entertaining and very 
draining. It’s a great opportunity, and it’s necessary.  

● This job is extremely challenging. We build rapport with clients who are extremely high-risk. 
Out of three clients, two overdosed, and one was in a traffic incident. Our job is to find housing, 
but it is not the only goal - we also have to help them sustain housing and increase their 
motivation to receive services.  

● It’s a high-risk job. It involves lots of trauma-informed care and required training and guidance 
about how to handle a crisis. 
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● It was high risk for staff and clients during COVID.  
● Most HSP workers in this group worked in 24/7 settings. Sometimes, they are the only 

employee onsite during a shift.  

What is the biggest problem facing this sector? 

● Government policy and the systems in place.  
● Securing funds to operate the program. 
● There isn’t a long-term solution. There are temporary relief programs and funding lacking the 

long-term needs for the trauma involved and the aftercare.  
● Expectations on staff. It starts with providing care, but then it’s a lot of things added on for 

what the individual needs. “The expectations continue to broaden. Feel like a mother, nurse, 
and all these other roles that make me question what I should be doing. It makes me question 
the work.”  

● Trauma-informed care.  
● Training is lagging. Before the pandemic, fentanyl wasn’t as prominent as it is now, but the 

training for staff lagged behind the reality. 
● The expectations can be broad and unclear.  

WORKERS SPECIFIC QUESTIONS 

Does your agency have an expanding staff that can focus on program development, data 
collection, sector oversight, and labor standards? 

● Yes, but unsure of the details. 
● The organization just did a survey about BIPOC lived experience and how to incorporate that 

into doing the work.  

Our survey recognized the need for more trauma-informed services and mental health spaces to be 
provided as a best practice. What kind of services would be appealing to you? 

● Work at a big agency, but support for LBGTQIA+ clients and employees is limited. Clients ask 
for LGBTQIA counselors, but there are only two, and they cannot meet the need. Leadership 
and other coworkers aren’t part of the community, so they can’t support or understand 
completely.   

● Counseling services available for staff would be helpful. 
● Education and some training to increase awareness and sensitivity and for staff to get the same 

knowledge and experience.  

Consistent training was recognized as a need for the sector. Our recommendations include setting 
up a framework for sector-wide training opportunities. What are your thoughts on adding required 
training to job requirements? 

 

● Great opportunity for more training.  
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● Across-sector training would be very helpful to add to the onboarding and training process. This 
would allow staff to get a sense of what they’ll see on the job. Then, they will be aware and 
prepared for the role and know it’s a better fit going in.  

● Need for self-care training and secondary trauma training.  

There is a recommendation to classify homeless service providers with behavioral health providers 
to access potential funding sources. What are your thoughts on this? 

● HSP should have equal access to funding as BH workers. They are the ones on the frontlines 
providing referrals to behavioral health services.  

● Cannot provide BH counseling because of lack of license. Provide some support but cannot go 
beyond this limited scope, but the people who need help are right there.   

● We need to incorporate some non-traditional approaches. There are limits to what peer 
counselors can do, but they have skills and lived experience and might serve people better. 
They should have equal access to services.  

There is a recommendation to include frontline HSP workers in the definition of First Responders. 
What are your thoughts on this? 

● The group supported this recommendation.  
● First responders have lots of privileges that HSP workers don’t have.  
● Raises some questions about any additional requirements or training.  
● “I agree, it should've been a thing already!” 
● This could ease or reduce some stigmas HSP workers face. 
● Think about first responders, 911, fire department, mental health workers - it’s someone 

addressing human needs at the end of the day. This is less about the scope of practice and more 
about who’s the first one there. There are so many hoops to jump through. We need fewer 
hoops in the system.  

Were you aware of the homeless services providers’ stipends? Were you eligible, and did you access 
it? If so, does it have an impact on you to stay in the workforce? 

● Agencies shared the programs with employees and encouraged staff to apply.  
● Several participants were aware of the program but didn’t qualify. The shared sentiment was 

that the income requirements were unfair. They were working with this population and could 
use the stipend.  

● Income requirements could be misleading. One participant stepped up to help family members 
impacted by the pandemic. Her reported income was high, but her expenses increased to 
support her family. She still needed the stipend.  

● Question of why there were restrictions on HSPs who already make so much less compared to 
other sectors. “It’s almost a smack in the face to have additional hoops.” 

 

Were you ever furloughed, or did you otherwise stop seeing clients due to the COVID-19 
pandemic? 

● Mostly, no. Some participants stopped seeing clients for a short period of time.  
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● One came from higher education and transitioned to HSP work full-time because they were no 
longer able to enter prisons and provide their education programs.  

How would you rate your overall satisfaction with your career? (Scale 1 to 5. 1 is dissatisfied; 5 is 
satisfied.) 

Five participants answered 5.  
Two participants answered 4.  

● As clinical staff, they know coping strategies to not feel burned out. They could always practice 
more, but be aware that self-care is important to incorporate. 

● Teamwork. The program I work in is amazing. Everyone wants to support each other and 
receive lots of support at work.  

● Have an outside counselor turn to for support. 
● Understand the nature of the work.  
● Self-care. Personally, I try to move more and take more walks.  
● Not physically burned out. But emotionally, it hits when there’s a lack of resources and regularly 

hears that there aren’t resources. “We’re losing folks on the streets, and I hear there’s a lack of 
resources. Folks shouldn’t have to pass away outdoors. That’s where I experience burnout, 
thinking, ‘How can we do this?’” 

Overall, based on your definition of burnout, how would you rate your level of burnout? (Scale 1 to 
5) 1 not satisfied, 5 very satisfied 

1 participant answered 2.5 
4 participants answered 3 
2 participants answered 4 
1 participant answered 4.5  

● Feel like at the tail end of a career, maybe 10-15 years, and call it a day.  
● There is always room for improvement; this work is always evolving. 
● Learning something new, Impacting someone's life in a positive manner 

 

FOCUS GROUP:  Union Frontline Workers 
DATE:   June 5, 2023 
FACILITATOR:  Andrés Mantilla & Omar Cuevas Vega 
PARTICIPANTS:  4 
 

QUESTIONS FOR ALL GROUPS: 

What is the main driver of turnover within this workforce? 

● Compensation and stress.  
● Students or younger people use it as a career stepping-stone.  
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● “If I were to leave today, it would be because of the stress. I used to be able to 
compartmentalize, but now it’s across the board.” 

● There are not enough case managers to assign to the work, so they are left working with people 
without the same resources a case manager would have.  

● The danger has increased with the clients we are serving now.  
● Caseloads are so large. There aren’t enough staff to cover the amount of clients serving.  
● There’s a lack of follow-up, and things are lost in the system. When I observe a behavior that’s 

out of the norm and report it to a nurse, psychologist, or manager, there’s little to no response.  

What do you perceive about this sector as a whole? 

● It’s helpful to some, but people take advantage of the programs, and there is a lack of 
accountability in the properties she manages.  

● It is hard to see the nonprofit as a whole at times. Within the last few years, they have built new 
buildings but haven’t compensated the staff appropriately. Can see a lot of money coming into 
the nonprofit, which is questionable.  

● See a lot of agencies trying to do the work in many different ways to varying results.  
● The lowest-wage workers are, by and large, people of color who aren’t being trained 

appropriately for their jobs. They’re the ones taking the biggest hits, literally and figuratively. 
They are assaulted, cleaning up messes, and the first faces that everyone sees but aren’t trained 
appropriately.  

● Very low pay for the work we’re doing. It’s a lot of work for not enough pay. We’re in overload.  
● Doing all the work. Have to be a psychiatrist, maintain a caseload, and make sure everyone’s 

taken care of.  
● “We have to be whatever is needed.”  
● Security is getting worse, and we are vulnerable. Used to have a history when a client came in, 

but now we discover their issues (racist, violent, criminal history) once they act out. We are not 
psychiatrists. They bring in weapons or guns, and we’re in danger.  

● “I love my work - that’s why I’ve been here as long as I’ve been here. I care for the tenants, and I 
really love this work. There’s part of me wondering, ‘When are you going to wise up? You’re in 
danger, and no one is protecting you.’” 

● Coworker who was murdered on the job. “She was helping his life; he was taking hers.” The 
agency gave them whistles after.  

● Caseworkers at another organization were attacked with a hatchet. He was not in jail after that, 
but after the second time, he attacked staff. Have to do something.  

● “We’re being attacked for helping people stay housed and making sure they’re being taken care 
of. But who’s taking care of us? Who’s making sure we’re going home to our families?” 

What is the biggest problem facing this sector? 

● Fentanyl. There are significantly more fentanyl overdoses today than a few years ago, and it’s 
being ignored.  

● Drugs. One participant’s team personally experienced five deaths in less than a month, and 
that’s not unheard of anymore. 
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● Funding. A lot of programs and things we were able to do before we’re no longer able to do. 
There isn’t funding for additional help for clients anymore. Leaves us struggling with situations 
we don’t really have answers for. After COVID, hearing a lot of no’s from the organization. 
Without the proper funding to help people, we’re just out here watching people struggle.  

● “COVID started, but the work didn’t stop.” 

LABOR SPECIFIC QUESTIONS: 

Our survey recognized the need for more trauma-informed services and mental health spaces to be 
provided as a best practice. What kind of services would be appealing to you? 

● Mental health services. Have days where I say this is it. I am done. I will not be back tomorrow. 
After being talked down, I can come back to work for a month or so but then end up back in 
that space.  

● There are services available, but it’s a whole rigmarole to access. Don’t have an hour to sign up 
for services, let alone an hour to meet. And it might not be available when needed. Services are 
needed right then, not in a week or more. Need a simpler process - who can I talk to, and what 
insurance do they take right up front.  

● Work 12 am-10 am shift weekends in one of the worst buildings, with no backup but a number 
to call for security. There need to be additional services at those times.  

● After client deaths, one team was given an hour of group grief counseling. Seeing more deaths 
of clients and colleagues and needing more than an hour together. It wasn’t enough, but we 
were surprised that the agency offered it. Group therapy is wonderful, and it would be nice to 
have it available on a more consistent basis. These deaths aren’t a one-off anymore.  

● The agency has a Wellspring number to call for support and  
● Allowed two days' leave for finding a dead body.  
● Another found a body that had been in a building for a week and was told she could come in 

late the next day after being at the building until 3 a.m. dealing with it. She was told that the 
only way to get over things like this is to get back into it. She ended up taking sick leave and still 
thinks about him every time she passes that apartment years later. In 8.5 years in the industry, 
she has found 11 people.  

● It would be nice to require time off and receive services before returning to work because they 
see horrific things.  

Consistent training was recognized as a need for the sector. Our recommendations include setting 
up a framework for sector-wide training opportunities. What are your thoughts on adding required 
training to job requirements? 

● To ensure people do the job correctly, you should train them and pay them for tracking to 
incentivize training.  

● Multiple participants reported doing training in their off time in the evenings. One intentionally 
changed to do them on the clock to ensure they were compensated.  

● The organization had online training; I did 150 of them, and they never followed up with me.  
● More time within the week for training would be great but challenging when you don’t have 

enough people to cover taking time off.  
● Need more focalized training based on job classification.  
● Mental health training would be helpful. HSP workers have to be ready the moment a crisis hits.  
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● In nursing, have basic knowledge across the board based on specialty. It would be great if all our 
organizations had a baseline.  

● My training is in psychotic disorders, and training comes in, but there are people who are not 
clinically trained who are working with the exact same clients. They do not get the same 
information on a client’s history or training to handle it, but they are expected to solve the crisis 
that comes up while being underpaid and severely understaffed. 

● Asked to train newer employees with the best knowledge I have. They come back with 
questions after handling a crisis. Training would be key to having a safer environment for 
employees and assisting the clients.  

There is a recommendation to classify homeless service providers with behavioral health providers 
to access potential funding sources. What are your thoughts on this? 

● Should be a requirement.  
● We’re all font line behavioral health workers. We’re all doing the work since so many of our 

unhoused population are living with behavioral health issues.  
● Part of the job description is to “observe behaviors” without any knowledge or training in 

behavioral health.  

HSP workers are serving in a first responder role. What is your reaction to including them in that 
classification?  

● I’ve been a first responder many times to fire, flood, and blood. We are first responders because 
overnight, there’s no one else around (caseworkers, management, etc.).  

● Everyone in the agency carries Narcan (including janitor, psychiatrist, nurse). Everyone is a first 
responder. If there’s a fire, flood, or overdose, our front desk workers, who are our lowest-paid 
workers, are there before the fire AMR call.  

● Haven’t had to perform first aid and get people’s pulse back. That’s actual first responder work.  

Do you feel able and comfortable to use the PTO available to you? Are there impacts on colleagues 
and your caseload, or any pressures to work instead? 

● Take minimal time off because I feel like coming back to twice as much work, which makes me 
not want to take it. Know that time off would be good for mental health. No one in 
management has encouraged a day off for mental health.  

● In the most recent contract, negotiated a wellness day every quarter.  
● One live-in worker prioritizes taking six weeks off straight to decompress and disconnect from 

being there 24/7.  

Were you ever furloughed, or did you otherwise stop seeing clients due to the COVID-19 
pandemic? 

● “We’re still out working. We never stopped.” 
● Workers at multiple agencies reported still seeing clients throughout most of the pandemic, 

maybe taking two weeks at the very beginning with limited interactions. They used masks, 
distance, hand sanitizer and meeting outside as needed, but continued to work directly with 
clients.  

● Nurse spent 1.5 years as the only nurse where she had to come in. She did not work from home 
or take time off and has had COVID 4 times.  
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● Several reported that management and administrative staff were working from home and 
continue to do so.  

Did you receive hazard pay for working during the pandemic? 

● In the beginning, some workers had to figure out how to get PPE on their own and paid out of 
pocket. 

● “You were literally risking your life coming to work.” 
● Hazard pay varied. One organization offered no hazard pay but $200 at Christmas. One 

organization paid 2x pay for the first three months and 1.5x pay for the next three months. One 
organization paid an additional $3/hour for time in the office for a little over a year, and it was a 
hard negotiation for the union to get this. 

● The hazard is not over. A lot of people are still working at home, but we’re still dealing with it. 
We’re still on the front lines and still in danger.  

How would you rate your overall satisfaction with your career? Scale 1 to 5. 

Two people responded 2 
One person responded 3 
One person responded 3.5 

● Thought it might have been the organization, but it’s the industry. It's a very hard industry to 
work in. You have to come with your mind right every day.  

● Employees with 10 years in this job and several years in others can’t afford to switch because of 
the amount of seniority. The pay isn’t that good but goes up a little each year. Still living 
paycheck to paycheck.  

● Choose to stay because I really enjoy working with the clients. They do need to make 
improvements to pay scale to match the rent in Seattle.  

● I love the success stories, and helping people is what I do  
● The work is so hard. I’m burnt out. These last few years have really worked me.  
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