RCW 50.38.015 Definitions. Unless the context clearly requires
otherwise, the definitions in this section apply throughout this
chapter.

(1) "Labor market information" means the body of information
generated from measurement and evaluation of the socioceconomic factors
and variables influencing the employment process in the state and
specific labor market areas. These socioeconomic factors and variables
affect labor demand and supply relationships and include:

(a) Labor force information, which includes but is not limited to
employment, unemployment, labor force participation, labor turnover
and mobility, average hours and earnings, and changes and
characteristics of the population and labor force within specific
labor market areas and the state;

(b) Occupational information, which includes but is not limited
to occupational supply and demand estimates and projections,
characteristics of occupations, wage levels, job duties, training and
education requirements, conditions of employment, unionization,
retirement practices, and training opportunities;

(c) Economic information, which includes but is not limited to
number of business starts and stops by industry and labor market area,
information on employment growth and decline by industry and labor
market area, employer establishment data, and number of labor-
management disputes by industry and labor market area; and

(d) Program information, which includes but is not limited to
program participant or student information gathered in cooperation
with other state and local agencies along with related labor market
information to evaluate the effectiveness, efficiency, and impact of
state and local employment, training, education, and job creation
efforts in support of planning, management, implementation, and
evaluation.

(2) "Labor market area" means an economically integrated
geographic area within which individuals can reside and find
employment within a reasonable distance or can readily change
employment without changing their place of residence. Such areas shall
be identified in accordance with criteria used by the bureau of labor
statistics of the department of labor in defining such areas or
similar criteria established by the governor. The area generally takes
the name of its community. The boundaries depend primarily on economic
and geographic factors. Washington state is divided into labor market
areas, which usually include a county or a group of contiguous
counties.

(3) "Labor market analysis™ means the measurement and evaluation
of economic forces as they relate to the employment process in the
local labor market area. Variables affecting labor market
relationships include, but are not limited to, such factors as labor
force changes and characteristics, population changes and
characteristics, industrial structure and development, technological
developments, shifts in consumer demand, volume and extent of
unionization and trade disputes, recruitment practices, wage levels,
conditions of employment, and training opportunities.

(4) "Public records" has the same meaning as set forth in RCW
42.56.010.
(5) "Department" means the employment security department. [2011

c 60 § 46; 1993 c 62 § 2.]

Effective date—2011 c 60: See RCW 42.17A.919.
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